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Forge hammer

air for other manufacturing and
maintenance operations as well as
the forge.

The drop hammer on the forge
weighs 16,000 pounds. Using the
computer controls, this eight-ton
hammer can be directed to drop at
the same speed, and thus strike with
the same force, for up to 45
consecutive blows.

Despite all this power, vibrations
from the forge hammer can barely
be felt when standing 20 feet away.
This is due to a shock absorbing
system that reaches 14 feet into the
floor below the forge and that
draws its dampenipg ability
large springs. -

Before metal is placed into the
forge hammer, it is heated in a gas-
powered furnace capable of
temperatures in excess of 2,300
degrees. Heated parts are moved
by a mechanical arm, by an
operator who remains safely in the
cab.

The hot metal is placed on a die
directly beneath the drop hammer,
which is then programmed. The
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Eddie Fowler programs the forge hammer at a computer console. The
hammer can be set to strike with a force of up to 197,000 pounds.
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part is completed when it is moved
to a 500-ton trim press, where excess
metal around the edges of the now-
formed part is sheered off.

Using the new equipment, the
forging process can be applied to all
types of metal, including stainless
steel, titarium, aluminum and
various alloys, and can be used to
produce forged parts weighing up
to 500 pounds.

The forging cell, consisting of the
forge hammer, furnace, trim press,
mechanical arm and related controls,
was installed at a cost of $4.5
million. The total cost of the forge
annex, including the equipmentand a
building addition constructed to
house it, was $10 million. The
forge hammer itself was
manufactured by Chambersburg
Engineering of Chambersburg, Pa.

The investment in new forging
equipment is expected to pay-off in
increased quality and productivity,
and gives the Arsenal an improved
capability that makes it better able
to compete for workload.

7 nights inside cabin

'399

SatoSaver—Save up to 50 percent

Exclusively for military
and government personnel
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New law broadens
sick leave usage

A law which went into effect last
month broadens the purposes for
which federal employees may use
their sick leave.

Under the Federal Employees
Family Friendly Leave Act, those
who work for U.S. government
agencies may use their sick leave
to care for an ill family member, or
to make funeral and other
arrangements necessitated by the
death of a family member.

The act was signed by President
Clinton on Oct. 22 and went into
effect on Dec. 2. Provisions of the act
are retroactive to the effective date.

The act essentially allows federal
employees to use sick leave to care
for their family members under any
conditions which would justify the
use of sick leave by the employees
themselves.

Employees may now use their
sick leave to take time off to
provide care for a family member
suffering from a physical or
mental illness or injury; to attend to a
pregnant spouse or be present at
childbirth; and to accompany a
family member on a visit to a
health care provider for a medical,
dental or optical examination or
treatment.

In addition, employees may use
sick leave to make funeral
arrangements for a family member,
to attend a family member’s
funeral service, or for other purposes
related to the death.

The act allows for a very broad
definition of the term “family
member.” Included in the definition
are an employee’s spouse, parents,
siblings, in-laws, and natural and
adopted children, and any other
individual related by blood or
affinity whose close association
with an employee is the equivalent
of a family relationship.

Restrictions are placed on the
amount of sick leave employees can
use for family purposes. All full-
time employees may use a total of up
to 40 hours of sick leave a year to
care for family members. Full-time
employees who maintain a sick
leave balance of at least 80 hours
may use up to 104 hours of sick leave
a year for family purposes.

All full-time employees,
regardless of tenure, accumulate
four hours of sick leave per pay

- period, for a total of 104 hours a

year.

The restrictions are pro-rated for
part-time employees. For example,
a part-time employee working 20
hours a week who has a sick leave
balance of over 40 hours may use 52
hours of sick leave a year for family
care purposes.

The act does not require
employees to use sick leave when
they need time off to care for ill
family members or attend a family
member’s funeral. Under those
circumstances, employees can still
opt to save their sick leave and use
other forms of approved leave
instead, such as annual leave,
compensatory time or leave without
pay.
Provisioris of the present sick leave
regulation and of negotiated
agreements will apply to the use of
sick leave for family purposes.
Thus, employees who must be off for
an extended period to care for an ill
family member may need to provide
a doctor’s certification.

Employees who request sick leave
due to the death of a family
member may be asked for
information, such as the location
and date of the funeral, to help
determine how much sick leave can
be reasonably approved.

The act called on the U.S. Office
of Personnel Management to
implement family-friendly leave by
running a three-year pilot program,
evaluating its success, and then
reporting back toCongress. In order
to perform this evaluation, OPM
will be collecting data from federal
agencies on the use of sick leave for
family purposes.

Individual supervisors and
timekeepers on Arsenal Island may
need to report on the use of family-
friendly sick leave in their areas.
Local personnel officials asked for
the cooperation of supervisors and
employees in this reporting effort,
and stressed that the privacy of
individuals would be respected.

While the act liberalized the usage
of sick leave, it did not increase the
rate at which sick leave is
accumulated. Thus, personnel
officials cautioned employees to use
their sick leave wisely, pointing out
that it remains your best insurance in
the event of long term illness.

In addition, saved sick leave can
boost annuity payments for retiring
employees covered by the Civil
Service Retirement System.

DRMO plans first “mega-sale”

The Defense Reutilization and
Marketing Office at .Rock Island
will hold its first “mega-sale” later
this month.

DRMO will conduct the three-day
sale at the Rock Island Armory Feb.
16 - 18. Hours will be 10 a.m. to 7
p-m. on Thursday and Friday, and 9
a.m. to 3 p.m. on Saturday.

The sale will be open to the
public. All  Arsenal Island
employees, with the exception of
those who work for DRMO, are
welcome to shop at the sale and to
make purchases at other DRMO
events.

Hundreds of different items will
be offered at the sale, including
computer equipment, hand tools,
furniture and clothing. All items will
be sold “as is” and must be removed
on the day of the sale.

Each item offered will be marked
with a firm price. Because DRMO is
a federal agency, no sales tax will be

charged. The only type of payment
accepted will be cash in the form of
U.S. currency; checks, credit cards,
money orders and other forms of
payment may not be used by
purchasers.

DRMO has also expanded the
hours of its cash and carry store.
The store, once open only on
Monday, is now open Monday and
Wednesday from 10 am. to 2 p.m.
It is closed on federal holidays. )

The same rules which apply to the
DRMO “mega-sale” are in force at
the cash and carry story.

DRMO'’s mission is to dispgse of
excess military property, either
through reutilization within the
government or via sales to the
general public. The revenue realized
from DRMO sales is returned to the
U.S. Treasury.

For more information, call DRMO
at Ext. 2-1619.
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VERA/VSIP window for Headquarters opens Jan. 23

Employees of AMCCOM

Headquarters who voluntarily leave
government service between Jan. 23
and March 3 will be able to exit
through a VERA /VSIP window.

During those six weeks,

Headquarters employees will be
offered “early
under Voluntary Early Retirement
Authority. Employees who retire,

out” retirement

either under VERA or optional
retirement, or who resign from their
jobs will receive a cash bonus
under the Voluntary Separation
Incentive Pay program.

VERA/VSIP will be available on
a first-come, first-served basis, and
all those who opt to take it must be
off the rolls by the March 3 closing
date.

The number of employees who
may take VERA/VSIP during the
window is limited to 49. The
window may close before March 3 if
49 voluntary separations occur before
that date.

A request to offer VERA/VSIP

to employees of AMCCOM

service.

payments permanently reduced

reduction of 10 percent.

a reduction.

their jobs.

the shortfall.

VERA retirees who are coveted by
Service Retirement System have their

every year they are under age 55. For example, a 50
year-old VERA retiree would suffer an

Retirement payments are also reduced for
employees covered by the Federal Employees
Retirement System, and for those who've been
covered both by CSRS and FERS during their careers.
Individual cicumstances determine the amount of such

« Voluntary Separation Incentive Pay (VSIP) is
available to all permanent employees who voluntarily
end their federal careers, including those who retire
under VERA or optional retirement and those who
are short of retirement eligibility but opt to resign from

Under VSIP, those who leave voluntarily receive
bonuses of up to $25,000. An individual's bonus is the

Rock Island Arsenal awaits word

As of press time, Rock Island Arsenal had received no response to
its request to offer VERA / VSIP to RIA employees.

The request was made last month in response to budget cuts that
leaves the Arsenal short by about 150 funded work-years. If the
request is granted, RIA will also receive approval to conduct a
reduction in force if Voluntary separations are inadequate to meet

RIA employees will be informed through every available channel as
soon as final word is received on the request.

Headquarters was forwarded to
higher headquarters in December.

That request was made in light of
a funding shortfall for fiscal year
1995 which made it necessary to
reduce the number of Headquarters
employees.

Approval of the VERA/VSIP
request was received earlier this
month.

Procedures for the current
VERA/VSIP window were
coordinated through the Industrial

: VERA / VSIP AT A GLANCE

e Voluntary Early Retirement Authority (VERA)
gives employees the opporunity to retire at an earlier
age and with less service time than they normally
would. You may retire under VERA if you are at least
50 years old with 20 years or more of creditable
service, or at any age with 25 years or more of

would

bonus

the Civil

annuity
by 2 percent for
five years.
annuity

However, it is

Headquarters employees who apply for VERA/VSIP
during the current window will be allowed to go.
The disapproval of an individual’s application can
only be made by the commanding general, who also
has sole approval authority for any extensions beyond
the March 3 closing date.

To fihd out how you can apply for VERA/VSIP, and
for more information, contact the Civilian Personnel
Office at Ext. 2-1334 or 2-1275.

same as the amount of severance pay he or she
receive in
Severance pay is determined by a formula based on
pay, age and service time. Since the maximum VSIP
is $25,000, that is the amount paid to
individuals whose severance pay would be higher.

VSIP bonuses are paid in a lump sum and are fully
taxable. Those who take them give up certain rights
they might enjoy in a reduction in force and are also
barred from retuming to work for any federal agency for

¢ The above limits are set by federal law and so are
not subject to change. The law does authorize
agencies to deny VERA /VSIP to any individual who is
in a hard-to-fill position or whose contributions to
mission are deemed vital.

Operations Command Labor-
Management Partnership Council

and through the unions
representing Headquarters
employees.

In announcing the approval of
VERA/VSIP, Maj. Gen. Dennis
Benchoff, commanding general of
AMCCOM, stated that this VERA
/VSIP request would be the last
made during his tenure, which is
scheduled to run through June of
1997. This is based on the

an involuntary separation.

expected that all AMCCOM

Pentium replacement procedure outlined

Arsenal Island organizations
which already possess, or have on
order, personal computers
containing Pentium processor chips
should not contact the Intel
Corporation directly about getting
replacements.

Instead, organizations should go
through RIA’s Directorate of
Contracting and Directorate of
Information Management. The two
directorates have worked out a
procedure with Intel, manufacturer
of the Pentium, for replacing the
processor chips.

Intel agreed to provide Pentium
replacements to all users last month

in the wake of reports that the chip
produced erroneous answers for
certain mathematical calculations.

All organizations have been asked
to survey their areas to find out if
they have any personal computers
containing Pentiums on hand or on
order A PC powered by the
Pentium will usually have “P5,”
“XPS,” or “90” somewhere in its
model number.

Organizations should then contact
the IM Information Center and
furnish the information needed to
provide a Pentium replacement.
Any attempt to contact Intel directly,
or to contact the vendor who sold

NCMA announces training sessions

The local chapter of the
National Contract Management
Association will sponsor two day-
long training sessions.

Arsenal Island employees may
attend the sessions as official
training, providing that they get the
proper approval through their
training coordinators.

On Thursday, Feb. 9, NCMA and
the American Defense Preparedness
Association will co-sponsor a
symposium entitled “Transitioning

to Commercial Specifications and

Standards.” The workshop will take

place at the Moline Holiday Inn.

On Thursday, March 7, NCMA
will sponsor a seminar entitled
“Contract Costs.” The seminar
begins at 8 a.m. at the Plaza One
Hotel in Rock Island.

For more information on these and
other NCMA activities, contact Sue
Ahrens at Ext. 2-7247 or Capt. Damon
Walsh at Ext. 2-6438.

the computer, will complicate and
delay the replacement procedure.

For more information, contact
Jeff Cochuyt in the Information
Center at Ext. 2-0818.
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expectation that no reduction in force
within
required during this period of time.

VERA / VSIP applications will be
available in the reception area in Bldg.
350. They will be accepted by the
commanding general’s secretary, who
will number them in the order they were
received. No applications will be
available prior to the Jan. 23 opening
date.

All employees who apply for
VERA/VSIP, or who are considering
doing so, are encouraged
retirement counseling.

IOC Headquarters will be

to get

¢ Counseling appointments are

scheduled to begin on Jan. 17.
Employees will
withdraw
applications after they receive the
counseling, or after theirapplication is
approved, provided that they make this
withdrawal prior to the date they are
officially removed from the rolls.

be allowed to

their VERA/VSIP

To make a retirement counseling
call the Civilian
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building’s courtyard.

As Project REARM progressed in
the late 1980s, plating operations
were gradually phased out of Bldg.
64 into a new facility. All plating
operations ceased in the building by
1991.

Once the phase-out was complete,
the hazardous materials used in
plating were transferred into
approved containers, either for
further reuse in the new plating
shop or for disposal as hazardous
waste. Some of the old plating tanks
were used to hold these materials
during the transfer process.

In May of 1991, the Illinois
Environmental Protection Agency
cited RIA for improper storage and
handling of hazardous wastes in
Bldg. 64. Though the Arsenal
disagreed with the finding, it chose
not to challenge it formally.

Instead, RIA and the Illinois EPA
agreed on a plan to close Bldg. 64 as a
hazardous waste storage site and
clean up the building. While the
Arsenal was only obligated to clean
up those areas where hazardous
wastes had been stored, the decision
was made to clean the entire
building.

Advance work was done by
employees from the  Arsenal
Operations Directorate, who did
some basic housekeeping such as
sweeping the floors and removing
debris. An asbestos abatement
contractor was hired to remove all
known asbestos, which was found

primarily around pipes and
doorways.
Before August Mack

Environmental begins full-scale

abtg of Columbus
420 - 23rd Street, Rock Island

DAILY LUNCH SPECIALS
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plues tax

Room Reservations
Parties, Luncheons, Meetings

Call Sally for Details

(309) 788-2275

—gageé gg's

Phone (309)788-6610

Photo by TONY LOPEZ
RIA environmental coordinator Dr. David Foss (right) and Bill Taylor of

the Army Materiel Command inspect an old plating tank in Bldg. 64.

cleanup work, a fence will be placed
around the building and traffic
and parking will be restricted near it.
The area will be secured and no one
will be allowed to enter it without
authorization.

The precautions, which are
required by environmental
regulations, are in place due to
potential health and safety hazards.
Those who work in the building
during the cleanup must have
completed the proper training and
must wear protective  gear.
Throughout the cleanup, Bldg. 64 will
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be sealed to prevent discharges into
the outside air.

During the cleanup, all tanks in
the building will be thoroughly
steam cleaned and rinsed three times
with water.  All runoff will be
contained and properly disposed off.

The tanks will then be removed
from the building and hauled off as
waste. Other ancillary equipment
will also be removed and disposed
of appropriately.

Once the tanks are removed,
the concrete-lined pits which
contained them will be inspected. If

cracks are found in the concretef

soil samples will be taken by drilling

into the areas near the crac
Samples will also be taken near draiy

pipes.

The purpose of this testing is tof
and

Egyptian engineers get hand

determine whether or not
metals and chemicals used in plating
leaked into the soil beneath th
building. If any of the tests show thg
presence of these substances, a
project to clean up the soil may be
required.

Any such project would be

separate from the present contract to
clean up the interior of the building;
August Mack Environmental would
complete the interior cleanup before
the sub-floor soil cleanup would
begin.
During the final stage of the
interior cleanup, the walls inside
Bldg. 64 will be sealed with two coats|
of paint and the windows will be
covered with plywood. Test samples
will then be taken from locations
around the building to assure that it
is indeed entirely clean.

The cleanup won’t be complete’ P

until Illinois EPA inspects the
building and issues its final
certification. State regulators retain
the right to visit the site at any
time during the cleanup.
Depending on the results of the
soil samples, the entire cleanup may

be completed by January 1996. }

Nothing may be done with the
building until all interior and soil
cleanup work is certified as complete.

No decision has been made on
the future of Bldg. 64 A
renovation could only be done¢
pending the availability of funding
and of an organization to occupy the
building.

World War Il commemoration

seeks community involvement

Community and civic groups in
the Quad Cities have been invited
to participate in a year-long
commemoration of the 50th
anniversary of the end of World War
I

The commemoration is sponsored
nationally by the Department of
Defense and is being coordinated
locally by the Iowa-Illinois chapter
of the American Defense
Preparedness Association.  The
theme for the commemoration is
“Honoring American Heroes.”

Arthur Heyderman, president of
the local ADPA chapter, noted that
the commemoration was being
planned as a “grass roots” event
involving the entire Quad Cities
community.

“We’d like participation to be as
wide as possible, because World War
Il itself involved every American,”

. Mr. Heyderman said. “The heroes of

the war weren’t just those who
served in uniform, but also the
factory workers who turned out
weapons and other items at a
prodigious rate, the farmers who
kept the nation and world from
going hungry, the housewives who
tended victory gardens and
willingly put up with food and fuel
rationing, even the school children
who led scrap drives and wrote
letters to soldiers at the front.”

Just as everyone played a role in
World War II, groups of all kinds
are invited to take part in its
commemoration. Mr. Heyderman
stated that there is no limit on the
sort of group that can participate,
and that it could include anything
from a fraternal organization to a

church to a hobby club to a third
grade class.

Groups who participate become
part of the Commemorative
Community Program. To join, they
must fill out a simple application,
agree to form a committee to plan
and execute commemorative events,
and agree to hold at least three events
between now and Veterans Day on
Now. 11.

“Though we can provide
suggestions, there is no restriction
on the types of commemorative
events that groups can hold,” Mr.
Heyderman said. “The idea is to
bring groups together to remember
World War II and learn how people
just like them helped make victory
possible.”

Groups which participate will
receive a certificate signed by
defense secretary William Perry; a
commemorative flag; and a package
of items such as posters, buttons,
photos and fact sheets. All materials
are free to participants.

Educators will receive additional
learning materials to help them teach
their students about World War II
Businesses  may participate by
joining a parallel effort known as
the Commemorative Enterprise
Program.

Along with the group events, a
number of community-wide events
have been planned for the
commemoration. More information
on these events will be announced
in coming editions of the Target.

To get an application for your
group, and to find out more about
the World War II commemoration,
call Arthur Heyderman at Ext. 2-
6812 or at 359-4186.
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A team of 11 engineers came to
Arsenal Island from Egypt last
month in order to receive hands-
on training in RIA’s manufactur-
ing processes.

The Egyptian team was made
up of mid-level managers and
supervisors employed at a factory in
Cairo which is gearing up for full-
scale production of the M1A1 Abrams
tank.

Under an agreement between the
governments of the United States
and Egypt, the technology needed to
manufacture the Abrams tank is
being transferred to Egypt. The co-
roduction agreement allows Egypt
to produce its own tanks, rather than
importing them from the U.S.

The Abrams co-production project
dates back to 1989, when work
began to expand and modify an exist-
ing military factory in Cairo. Rock
Island Arsenal is involved in the pro-
iect because it builds gun mounts for
the Abrams tank.

Plans call for Egypt to assemble
555 tanks at its Cairo facility. Due to
the complexity of the processes
involved, full-scale production isn’t
expected to begin until this October.

Other participants in the co-
production ~ project include
Watervliet Arsenal, N.Y., which builds
gun tubes for the Abrams, and
private-sector companies which
hold tank manufacturing contracts.
Headquarters guidance has been
received both from AMCCOM and
the Tank-automotive and Armaments
Command.

Processes at the Cairo factory are
being phased in, as seen in
mount production. Initially, 355 RIA-
manufactured gun mounts were sent
to Cairo. Also shipped were 50 gun
mount kits that required assembly

S Oon
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Photo by TONY LOPEZ

Larry Windschilt (left) of RIA’'s Quality Assurance destructive test designed to measure the thickness of
Directorate and M.M.Y. EI Monayer perform a non- bronze in a piston used on a gun mount.

before completion. Finally, the Cairo
facility received the raw materials
needed to build 150 gun mounts
from scratch.

Tom Epping of the Arsenal
Programs and Control Office serves

as manager of RIA’s tank co-produc-
tion program. As such, he’s been
involved in the project from the start
and has made about a dozen trips to
Egypt, some which have been a
month or more in duration.

According to Mr. Epping, the
early phases of the project primari-
ly involved acquiring and install-
ing the proper manufacturing

Turn to “Egyptian team,” page 58

Junior Achievement experience proves very rewarding

Last July, I published an article
in the Target describing the Junior
Achievement program and asking
for volunteers. Since I'd recently
become assistant coordinator for the
JA program, I admitted my lack of
knowledge about the program but
noted that I was learning, thanks to
the JA staff and to the words of
wisdom and advice from employees
who had previously volunteered.

I decided that if I were to try and
persuade others to volunteer, I had
better volunteer myself, either as a
company program advisor at
Arrowhead Ranch or as an advisor
through the JA School Program.
Since I didn’t have the time to
devote to Armowhead Ranch, I
signed up to “teach” first graders
at Washington Elementary School in
Moline. This meant going to the
school for about one hour, one day a
week, for five weeks.

All first-time school volunteers
attended an orientation session
where we were given our materials,
neatly arranged in our own
briefcases. A wonderful guidebook
was provided outlining each of the
five weeks’ activities. There were
detailed instructions on how to
conduct our classes and suggestions
on what we could do if we had extra
time. 3 £

I was totally pre ormy first
class. I had previously visited the
school, met the children (all 39 of

them!), and gone through the lesson
plan several times. What 1 wasn't
prepared for was the knot in my
stomach on that first day. 1 had
never done anything like this before
and was surprised that facing a
group of first graders made me so
nervous.

1 survived my first class, with the
help of aspirin and antacid later,
and found myself looking forward to
Thursday mornings for the next four

weeks. My kids (I immediately took
ownership of them) were always
glad to see me and anxious to find
out what activity we were going to
do.

I was really getting comfortable
with my role as “teacher for an
hour,” and with my kids, when I
realized my time was up. It was my
last class, and I arranged for a
graduation ceremony, complete with
JA pins and certificates.

Phato by TONY LOPEZ

Pupils at Washington Elementary School in Moline made this poster for

Stephanie Wilson, their JA advisor.

We had a great time that moming.
At the end of our class, the kids
presented me with a huge red poster.
They had signed the poster and
placed hand-colored pictures of
themselves on it. The poster also

said, “We NEED Junior
Achievement. We WANT Mrs.
Wilson.”

The kids gave me hugs and asked
me to come back and visit. Icried
all the way back to work, knowing
how much I would miss them.

Now I can tell you, from
firsthand experience, that Junior
Achievement is a very worthwhile
organization. I witnessed the kids’
enthusiasm and eagerness to learn,
and I learned so much right along
with them.

I learned that any time spent
steering kids in the right direction is
time well spent. I've signed up for
the spring semester at Lincoln
Elementary School in Rock Island,
and I'm anxious to meet my new
kids. ¥ .

My purpose in telling my story is
twofold: 1 wanted to share my
experience as a JA advisor with you,
and I wanted you to think about
doing this yourself. It’s too late now
for the spring semester, but it’s not
too early to think about
participating next fall. Look for your
opportunity to volunteer in August.

In the meantime, I'm always
willing to talk to you about JA.
Just give me a call at Ext. 2-2845.
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Some Arsenal Island employees
whoweredeployed toSouthwest Asia
and Haiti, and who had returmed
home just in time for the holidays,
werehonored last month at a recogni-
tion ceremony.

The ceremony was led by
AMCCOM commanding general
Maj. Gen. Dennis Benchoff; RIA
commander Col. John Storm; and
ACALA director Richard Husson. All
three leaders praised the returning

employees for the work they had done
and the sacrifices they had made
during Operation Vigilant Warrior,
the deployment to Southwest Asia,
and Operation Uphold Democracy,
the deployment to Haiti.

The honorees received mementos
of appreciation and were given a
standing ovation by their coworkers
at the close of the ceremony.

Following is a list of employees
honored at the ceremony. This is not

a comprehensive list of Arsenal Is-
land people who were deployed to
the two trouble spots since, as was
pointed out during the ceremony,
some employees still remain in the-
ater even though the crises that led
to the deployments have faded from
the headlines.

Operation Uphold Democracy:
Mary Jane Beck; Byron Gaskins;
Kater Gatlin.

Employees honored for service in Southwest Asia, Haiti

Operation Vigilant Warrior: Dou-
glas Bevier; Staff Sgt. Barry Boggs;
Daniel Breitenstein; Staff Sgt. Tho-
mas Brooks; Sergio Camacho; Gary
Deitch; 1st Lt. Emest Dixon; James
Dockery; Wayne Douglas; Master Sgt.
Elia Flores; Sgt. 1st Class Robert
Glanton; Terry Hackett; Wayne Mar-
tens; Richard Parkinson; Charles
Pointer;James Roberts; Beverly Shaw;
John Sundeen; Sgt. 1st Class Franklin
Walden; Robert Wild.

Five Public Works employees share quality excellence award

Five employees from RIA’s Direc-
torate of Public Works recently re-
ceived the Commander’s Quality Ex-
cellence Award for the fourth quarter
of fiscal year 1994.

The award went to general engi-
neer Robert Kalantari and to contrac-
tor performance specialists Merl
Arensdorff, Merl Jones, John
Stoltenberg and Matt Terronez.

The five were honored for their per-
formance following the abrupt default

by RIA’s custodial contractor in May
1993. The loss of the contractor left
Arsenal Island with no one to perform
basic janitorial and cleaning services.
Through hard work, long hours and
intense coordination with other direc-
torates, the DPW employees oversaw
the immediate in-house hiring of con-
tractor employees. They also ordered
all necessary supplies and equipment
and fielded comments from customers.

Jonathan names the bear

Jonathan Miller, the son of Lt. Col. David Miller, is the winner of the “name

that bear” contest

by Army Community Services. Jonsathan

spansared
won the Army bear he is holding for naming the great big bear to his right

‘“Ted E. Bear.”

to 300 people. For large

Fraternal Order of Eagles
1404 6th Ave.

vMoline, IL
Bingo License B-607

Hall rentals are available for retirement parties
and wedding receptions or any reason to have a
party. We can accommodate anywhere from 50

an entire floor which has a stage, kitchen, bar
and A/C. Keg beer is available in refrigerated
dispensers for all parties.

Phone 762-2613
after 3:30 p.m. Tue.-Fri. and after
12:00 pm Sat. and Sun.

BINGO SIX DAYS A WEEK
Friday 6:30, Saturday 6:00,
Sunday 6:00, Monday 6:30,
Tuesday 6:30, Wednesday 6:30
Door opens week days 4:30
and week ends 4:00

Phone after door opens
762-9456 for more info.

parties we can rent out

Had custodial services been inter-
rupted for a lengthy period of time, all
employees could have been faced with
unsanitary working conditions that
might have resulted in thousands of
dollars of lost productivity and even
posed health risks. Instead, the
services continued basically uninter-
rupted, and employees were able to
work without major disruption.

Oversight of the temporary custo-

dial program continued for 10months,
until a new contractor was brought on
board. The results show that DPW's
quality efforts had paid off.

Most comments and letters received
from customers indicated that custo-
dial services actually improved
following the old contractor’s default.
Arecentsurvey shows a high level of
satisfaction with thenew custodial con-
tractor.

Retirees
Bernard Bolk . Leonard Cox
Suggestion Awards
Arlene Arp Thomas Jackson Lee Nice
Christopher Baltzer William Kerr Patrick Nolan
Jim Barber Michael Kaufman Robert Pettit
Jimmy Contreras Erika Mark Teresa Schultze
James Cole Kay MclIntyre Timothy Schumacher
Terry Graham Jacob Miller Kent Schmit
Lawrence Holgate Gerri Murdock Jacqueline Ulner
-Mentoring Program Graduates
Kathy Acree Frances Fitzgerald Gerald Moeller
Joanne Almblade Diana Garza Lynn Murphy
Daryl Andresen Sharon Goulet Linda Peterson
Sandra Atkinson Curtis Hadley Charles Pointer
Doris Bell Kathym Jobe Celine Quigley
Christopher Browne Shirley Jungels Karl Rahr
Julie Bryant Jayne Kems Sheila Richardson-Dick
Thomas Cepeda Tamara Lamansky Ramon Rivero
Charles Cervantes Sharon LaMar James Salter
Jennifer Colarusso Brian Laverenz Theresa Solis
Javier Contreras Judy Leffler Rosann Trout
Armando Cooper Jeffery Lewis Charlene Vesey
Deborah Cox Angele Lomas Janette Voss
Mary Dalmasso Cathy Mendoza

Energy slogan winners named

The winners of the 1994 IOC Energy
Slogan Contest have been named.

Staff Sgt. Craig Glenzen of Pine Bluff
Arsenal, Ark,, took first place in the
contest with the slogan, “Power is the
key; conservationbegins with me.” He

received a $200 savings bond as an
award.

Second place and a $100 savings
bond wentto Teresa Jones of BlueGrass
Army Depot, Ky., for the slogan, “Con-
servation: Brilliant strategy for a
brighter tomorrow.”

IMAGINATION

Is what it takes! 4+ bedrooms, 2 story home
that needs some TLC. But the Old Fashion
Charm and fantastic view will make up for
any minor problems. convenient location.
Bargain priced in the $60s.

JOY OF OWNERSHIP

This darling 3 bedroom ranch, large lot,
kitchen/dining combo, 1st floor laundry, near
Southpark is a perfect way to own a home for
almost what you pay in rent. Asking $58,900.

Great

THINKING OF BUILDING?
convenient location in Viola. 19

residential lots still available with all utilities

available. Price ranging
foms6s00 — — BRIl
to $11,000. ] D

LINDA FOLLOWWILL

Home: (309) 7556158
Office: (309) 797-6090

For Information On These Or Any other Property

Available,

CALL THE PROFESSIONAL WHO KNOW S

coLbweLL
BANKECR O

CLASSIC REALTORS
7978090

Expect the best.*
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Recruiting goals met

The Departmment of Defense recently
reported that it had met all of its recruiting
goals for fiscal year 1994.

In the report, DoD concluded that
FY94 was its third-best recruiting year
ever, based on thequality of the young men
and women who volunteered to serve in the
nation’s Armed Forces.

DoD enlisted nearly 185,000 people
last year. Among those recruits, 96
percent have high school diplomas and 72
percent scored above average in entrance
examinations.

Past studies show that high school gradu-
ates are nearly twice as likely to complete
their first term than non-graduates, and that
recruits who score higher on entrance ex-
ams need less training time to achieve a
high level of proficiency in military skills.

American Forces Information Service

From the beginning of the holi-
day season through Jan. 9,
this glving tree was set up in the
Child Development Center.
CDC parents and other employ-
| ees placed toys, clothing and
other items under the tree to
benefit residents of a local shel-
| ter for abused women and chil-
dren. More than 35 boxes of
goods collected under the tree
were brought to the sheiter. CDC
director Dawn Thompson (left)
flanks the tree with Kim
Congleton, who coordinated
theeffort. Joiningthemaresome
children from the center, all of
whomlearnedalessonincaring
and sharing.

 February 35

- Hours:
:-Fn. Feb.3...4p.m.-9p.m.
A 'Feb. 4..... 10a.m.- 9 p.m.
Sun., Feb 5.... 10a.m. -4:30 p.m.

I'ree Parking

- Thunder
Race Boats
On Display

Adm:ssxon $2.00 Adults
‘ Children Free

Sponsored by:

Rock Island, IL » 309/788-5912






