
Where Nice & Easy Does It 
•= Essig Uftring 

SUPERSTORE 
309-582-5336 or Toll Free IL 1-800-441-6537 

QUAD 
CITIES 

ALEDO 

RT.17 T VIOLA 

BURLINGTON 

MONMOUTli 

2204 Southeast Third 
Aledo, fl 

We have the model and make you're 
looking for .... 
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1995 Buick Park Avenue 
$ 

Lease 
Per Month 

Closed end lease for 30 months, at $399.43, $2,900 down plus 
taxes, license, first month payment and security deposit. Total 
payment at commencement of lease $5,488.43. Purchase price at 
end of lease $20,375. 10¢ per mile over 37,500. 
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SELLING IT 

FORGING A STRONG DEFENSE 

A full-color brochure, a traveling display and a toll-free number 
are among the tools being used to market the capabilities 

of the Industrial Operations Command. - - - ... .. ... ... - -
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VERA/VSIP totals posted 
The VERA/VSIP window has just closedforAMCCOMHeadquartersbut remains open for Rocle Island Arsenal. The window for Headquarters em­ployees opened Jan. 23 and closed on Feb. 10. The RIA window opened Feb. 1 and is scheduled to close on March 17. The purpose of VERA/VSIP is to get enough employees to separate volun­tarily in order to avoid involuntary separations. The authority to offer VERA/VSIP was requested in light of funding shortfalls for fiscal year 1995 which made it necessary to reduce the number of employees in both RIA and AMCCOM Headquarters. Both windows could close sooner if enough employees opt for voluntary separation through VERA/VSIP. For Headquarters, the "magic number" is 49; for the Arsenal, it's 150. As of press time, 29 employees of 

DEFINITIONS 

VERA, for Voluntary Eawty Retirement Au­thority, gives employees the opportunity to retire at an earlier age and with less service time than they normally would. (Retirement under nonnal circumstances I& known as optional retirement.) EmployeescantakeVERAlftheyare50years old with 20 years of service, or at any age with 25 years of service. VERA retirees have their annuities reduced by 2 percent for every year they are under age 55; his, a SO-year-old employee who takes VERA would suffer an annuity 1'9duc­tlon of 10 percent. VSIP, for VoluntMy Separation Incentive Pay, Is a bonus payment available to al eq,loy­ees whochoose to leave federalS91Vlcevokmtarlly, either through optional or early retirement or resignation. VSIP bonuses are based on the amount of severance pay employees would receive If they were Involuntarily separated. By law, bonuses may be no more than $25,000, even If an lrdvlduars severance pay would be hti,ler. VSIP bonuses are paid In a lump sum and are taxable. Those who take them are barred from returning to work for any federal agency for five years. 

AMCCOM Headquarters and 46 em­ployees of Rocle Island Arsenal had submitted VERA/VSIP applications. If the number of applications ex­ceeds the limit, employees will be ranked according to leave service com­putation date, with those eligible for optional retirement listed first, followed by those eligible for early retirement 

and those who are resigning. Employ­ees with the least seniority on this list 

could then be denied separation under VERA/VSIP. Under the law which established VERA/VSIP, agencies have the right 
to deny voluntary separation to an em­ployee due to mission factors, such as criticality of position or volume of workload. Under local procedures, only the 

commanding general of AMCCOMmay disapprove a VERA/VSIP appli­
cation from either a Headquarters or 
an Arsenal employee. It is expected that all employees whowish to volun­tarily separate will be allowed to do so. All Headquarters eII)ployees who take VERA/VSIP must be off the rolls by Marci\ 3. Only the commanding general may approve an extension of this date. RIA employees who separate vol­\ll\tarily can go off the rolls any time between Feb. 17 and April 1. Counseling sessions are available for all employees who are considerin� VERA/VSIP. During the sessions, employees are given individual infor­mation on the amount of their VSIP bonus and their future annuity pay­ments. Tomake a counseling appointment, and for more information, contact the OvilianPersonnelOfficeat Ext.2-1215. 

IMAGINATION! Is what it takes! 4+ 
bedrooms, 2 story home that needs some 
TLC. But the old-fashion charm and 
fantastic view will make up for any minor 
problems. Convenient location. Bargain 
priced in the $60s. 

LINDA 
FOLLOWWILL 

JOY OF OWNERSHIP. This darling 3 
bedroom ranch, large lot, kitchen/ dining 
combo,first floor laundry, near Southpark 
is a perfect way to own a home for almost 
what you pay in rent. In the $50s! 

THINKING OF BUILDING? Great convenient location in 
Viola. 19 residential lots still available with all utilities 
available. Price ranging from $6,500 to $11,000. 

WARMTH & SERENITY. Describes this fabulous 4 
!>ed�oom, 2 �orr with 3 baths� spac_ious floor plan, open 
f�mily room with woodburrung fireplace, large eat-in 
kitchen plus formal dining. Fantastic view of Rock River 
Valley. Many quality amenities throughout. Priced under 
$200,000. 

For Information On These 
Or Any Other Property Available, 

Call the Professional Who Knows 
How To Deliver Results!!! 

Home .......... (309) 755-6158 
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F re e career guidance offered IOC personnel procedures are announced
All employeeswho.wo�k in� For �e convenience of employ. The personnel procedures that will • The individuals�ho w�c�mpete andimpro�edjob offerswillbesent out � All employees will be detailed to 

Is�d Arsenal '?rgaruzations � ees, sessions are being conducted · used to fill jobs in the Headquarters for IOC Headquarters Jobs will include when possible. . . . !f'etr permanent �OC Headquarters
beeligible tbreceivefreecareergwd- three locations: The Transition the Industrial Operations Com- all  non-temporary employees of Thus,employeeswho receive anm1- Jobs on July l. While a few �g7'
ance throughout the period that the sistance Center in Bldg. 102, the A d have been announced. AMCCOM Headquarters at Rock Is- tial job offer at a lower grade than their may be made after tha_t d�te, it _IS
VERA/VSIPwindowis openwithin Conference Room in Bldg. 211, and The procedures were outlined in a land, and al l non-temporary present job remain in the running to expected that the reorganization will
RIA. the DLS Conference Room in Bid e CCIV broadcast on Feb. 6 led by employees of DESCOM Headquar- receive a same-grade job offer in a be mostly compl�te by then. 

The guidance will be offered 299. Sessions take place in the mo j. Gen Dennis Benchoff, command- ters who have not declined transfer of subsequent round. . Empl?yees will m�t fuce-to-fa�e 

through a career exploration team ing beginning at 8 a.m. and in g general of IOC. The one-hour function. • Employees who decline a job offer with their new supervJSOrs be�ore_Ju Y
sponsored jointly by the Army Ca- afternoon beginning at 12:30 p.m. roadcast was viewed by AMCCOM Those DESCOM emplorees who at their permanent grade of r�ord 1. Those at Chambersburg will ei�er 

reer and Ah.unn�Pro� and .the To schedule asession,employ eadquarters employees on Arsenal have already �eclined a tr�fer to rem�ve th��elves from �r further com� to Rockl�landfor such.ameeting 
Af?ly Commuruty Services Office. in the AO area should call Ext. 2 land and by employees of Depot Rock Island will not be considered for cons1�era�on � the co�petition. _Such orwillhave them�ewsuperv150!'5come 

The Army Career and Alumni 5771; employees in the DL are stem Command Headquarters at IOC Headquarters jobs. To date, more a declination will resultmseparationat to them� depending_ on what is most 

Program was established to aid should call Ext. 2-1590; and em bersburg, Pa. than 100 have officially declined trans- the end of fiscal year 1995. econonucal and feasible. MoSt perma­
soldiers, civilian employees and ployees in other areas should call Maj.Gen

.Benchoff began thebroad- fer. Employees who_ separate a t n�nt moves of J?ESCOM employees 
family members who are Ext. 2-1227 or 2-1223. Family mem-east by announcing that he had signed A small number of employees now DESCOM Headquarters under su� will take place this summer. .11 be 
transitioning out of the Army as a bers are invited to the sessions heldlTDAforIOCHeadqwu-ters. The TOA worldngoverseaswhocanexercisetheir circumstances will be e�titled to d1S- AMCCO� and _DESCOM wi 
result of downsizing. Under ACAP, in Bldg. 102. lists by organization the jobs that will return rights by Sept

. 30 will also com- continued se rvice retirement or formally. dasesta�l15hed at separate 

the Transition Assistance Center in The sessions will start with anle available in IOC Headquarters by pete, as will some Army Materiel severance pay. However, those en- ceremonies held in Rock Island and
Bldg. 102 was opened in 1991. orientation on ACAP and ACS. de, series and title. Command interns scheduled for as- titlements will not be available to Chambersburg at the end of FY95. 

Previously, ACAP services had Those attending the sessions will As outlined in the broadcast, here is signment to AMCCOM or DESCOM those who separate at AMC_COM • The procedure_s. were deve�ed 

only been available to civilian learn how to use automated data-I summary of how employees will fill Headquarters by the end of the fiscal Headquarters because they declined a by .the. IOC d Trans1%n J::'� Ji
employees affected by an adverse bases and reference books, and the jobs OJ:) that TOA: year. job offer within the same commuting which IS ma e up O e s� f
personnel action. Until the VERA/ how to make information gather- • A single retention register cover- area. fl:0� AMCCOM and ��OM, an . 0 
VSIP window closes, however, ing phone· calls. Hands-on ing both AMCCOM and DESCOM • Employees whod�c�i� a job offer civilian pers_onnel officials and umo�
ACAP, ACS and other career guid- instruction on personal computers employees will be created via the same at a lower grade remain m the cempe- representatives from the two com 
ance services will be offered to all will be available. ..,.__...,--=�'""'.""'"."-'7"'7'77c7'1 method that would be used to create a tition for a better offer. However, if a mand�. . . 
RIA employees and their family No more than 12 peopl will at- I� ""'''.(+ AP81t3!, :'d retention register for a reduction in better offer is never made, they will be . Issues and disputes that anse_ f � 
members. ACS will continue to tend each session, so individual force. Employees will be ranked ac- separated. They will not be offered the mg the placement proce�s. wil 
o�er career counseling after the instruction will be available. • Job offers issued cording to veteran's preference, tenure oppo�ty to accep.t the sa.II_'e lower 175olv� �y the IOC Transition Coun-

wm�':rt��· to allow employees sisf;��w�ufv��fee�r�?�; (;: '.�··.······ .. 1'tAYJJ + ...... :r .:''' I �o��j::! �:i;:�::0�� gra:::,l��!e���:i �j::�ffer at ��:�p��c::r.:.f pe�:�=�
who might be considering volun- in the Transition Assistance Center. • Response to job offers due Ranking will be made according to an a lower grade . remain in the competi- �hi� cannot be resolved by the c?':11'-
tary separation an opportunity to Employees who use the center to ..•. ·.·I employee's permanent grade; tempo- tion for a better offer. If a better offer cilwill be�eferred �o the IOCTransition
explore their career options in ad- follow up on the orientation must do r: ••""· JUN! j" _ rary promotions will not be considered is never made, those employees are Partnership and, if necessa

fi

ry 't to re

vance, with the assistance of trained so on their own time. in either ranking or final placement. not subject to separation; instead, they c�mmanding general for ma reso u-
professionals. The Transition Assistance Center 

• Second round of job offers The competition for placement in simply fill the lower graded job they tion. . 
Since Feb. 1, all RIA employees contains a variety of career explo- issued jobs will be based on retention register already accepted. • A ho�e has � set up for em-

have been given the opportunity to rationresources,including personal • DESCOM relocations begin standing. The retention register willbe Pc\Y and grade retention rights will ployees with queSh?ns about .the 

!T!�:art.:e C:fo:1'1::���t: ���u�� �d l:tab�. to I:�,, .· ;;;. '.; .: .. aUNe:'aa: '�:;::'';L;;:;', I ava��:i:�:a::;;Maj. Gen. Benchoff :1�!:���%Y�::=�i::�! ���t. �����t =����eh�=�
dutytime. Employeesmust coordi- For more information, call the • Response to second round of during the broadcast, all permanent they now occupy. m place at DESCOM Hea quarters. 
nate attendance at the sessions Transition Assistance Center at Ext. job offers due employees now working at AMCCOM 

with their supervisors. 2-1099. ,�.�·· ,JOO.Vt j ::��JiX:ec��e �����o��:� 
kind to workatlOC tte-piarteis. 

ECONOMICAL EARTH HOME on 
acreage just minutes from QC. 2+ 
bedroom, formal, dining, utility room with 
shower, 1½ bath, (no steps). 2 car garage 
attached plus work area. Pasture, crop 
ground, full set of farm buildings, deep 
well, pond site. It's all here. 

SMALL COMMUNITY LIVING or rental ,, 
property. 2+ bedroom, Z story or large 
corner lot. Some kitchen and bath 
remodeling and painting done inside. 
Garage, storage shed, enclosed porch, 
basement. Low $40s. 

PRISCILLA 

KENNEY 

.) 

LOTS! LOTS! LOTS! 4 in all in one adjoining tract for the 
home or multiple family home of your choice. 60xl20 each 
in great location with utilities available. 

ONLY ONE! 60x120 lot for your single family home Aledo. 
Utilities available. 

CHECKING o'UT CONDOS? 

We Can Help. 
Local Or In Other Area. All New Constmction 

Home .......... (309) 582-7110 

Office .......... (309) 582-2718 
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• IOC functionally organized
1··, ·._ .··-· ��LvCT\Jt·" .. �m\+!i1\M 
•Termination notices issued to
employees declining transfer 

... 4Qtyi• '. ,;;: ,x 'l 
• Third round of job offers

. I 
• Response to third round

1
of job

offers due 

• Separation of employeesdeclining transfer • Deactivation of AMCCOM and
DESCOM 

• All personnel actions effective
• IOC activated. 

1he placement process will be geared 
toward making employees the best 

offer possible. When possible, employ­
ees will be offered a job in the same 
grade and series and within the same 

functional area. When not possible, 
employees may be offered a job in a 
different series and/ or functional area. 

Top priority will be given to offering 
a job at the same grade, In some cases, 
positions may be restructured or 
certain qualifications may be waived to 

make such an offer. Employees may 
then need additional training to fill the 

position. In a few cases, employees may be 
made a same-grade offer in an alter­
nate position, in order to fill a critical 
mission need or to avoid adverse 
impact to another employee. 

• Job offers will be made in three 
rounds occurring in April, June and 
July (see accompanying article on mile­
stone dates). The placement process will 
be reviewed at the end of each round, 

Income Tax Service 

• Personal • Partnership • Corporation

Financial Planning - Tax Planning

Richard D. Lee, CPA 

m 
Relocation 

MARY LAGERBLADE 

RELOCATION DIRECTOR 

MELISSA KREMER 
REFERRAL COORDINAJ'OR 

32111 E. 35th St. Ct.Davenport, IA 
MOVING TO OR FROM 

THE IOWA or ILLINOIS QUAD CITIES? 
Office .......... (309) 797-6090 

COLDWeLI. 
BAN�eRO 

Are You Thinking Of Moving? COLDWeLL 
BANl(eRO 

2020 SE 3rd St., Aledo

582-5600

HOURS:

Mon.-Fri. 9 am - 5 pm 
Evenings and weekends 

-

24 Hours a day�i1-8 
or (319l tg'.519-8 

- ...._>-·, ,-.�.s ... 

@7/c'lJ,JOO 

@ 

CLASSIC, REALTORS® 

'Whether Your Move Is Across Town or Across The Country" 

For Immediate Assistance, 
Please Contact Us For All Your Relocation Needs/!/ 

CLASSIC REALTORS 797-6090 
Expect the best• 

.. .........,o.. .. c..,. ______ __ 

by appointment FREE INFORMATION PACKAGE

• Housing • Schools 
• Financing Information 

(VA, Conventional, FHA) 
• Spouse Employment Information
• Cost of Living Comparison

Quad Cities £eadln9

Real Estate compaJt!I

MEL FOSTER 
RELOCATION CENTER 
















