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EVENT DATES:
Feb. 1 - Nov. 30, 2025: 2025 PFA
Cycle

Feb. 1 - Dec. 31, 2025
E4 Meritorious Advancement
Program Season

Sep. 7,14, 21, 2025
LOGTECH Education
Opportunities Courses Start

DEADLINES:

Aug. 31, 2025

Enlisted Leader Development
(ELD) Course Completion

Deadline

Sep. 8, 2025
FY26-27 Olmsted School
Scholarships Application
Deadline

Sep. 30, 2025

FY26 Enlisted Medical Degree
Preparatory Program Application

Submission Deadline

FY25 Foreign Language One-
Time Testing Bonus Application
Deadline

FY27 Law Education Program
Selection Board Application
Deadline

Oct. 1, 2025

FY26 Graduate School
Opportunities at Massachusetts
Institute of Technology and
Woods Hole Oceanographic

Application Deadline

CHIEF OF NAVAL PERSONNEL:
VADM Jeffrey J. Czerewko

FLEET MASTER CHIEF OF PERSONNEL,
MANPOWER, AND TRAINING:
FLTCM John H. Walker Jr.

S2S PRODUCED BY
CNP Public Affairs

Serving Sailors 24/7

B Bmynavy

ONE-STOP PCS MOVE RESOURCE

Getting ready to PCS? The Navy's PCS

Resources page has everything you need

in one place—from travel and housing to

entitlements and key checklists. It also

links to tools for GTCC, travel vouchers, ID ey s

cards, and more. Whether it’s your first move or not, this guide helps

make the process smoother for you and your family. Check it out

. ,—
before your next move CLICK HERE FOR MORE INFO

FY26 RESERVE E7 ADVANCEMENT SELECTION BOARD RESULTS
NAVADMIN 156/25

&, This NAVADMIN announces the FY26 Navy Reserve E7 selection

) kﬁé";‘“\ board results and congratulates those selected for advancement
ME /1| to Chief Petty Officer. It notes the competitive process and high
\\:ﬂ " quality of all candidates. This message does not authorize

advancement; official dates will be issued by Naval Education
and Training Professional Development Center. Eligible
personnel may be frocked per the advancement manual. Members should
verify selection via BUPERS Online; the list is alphabetical by rate and
includes Selected Reservists and TARs.

CYCLE 268: NWAE OR RKE—KNOW YOUR PATH TO
ADVANCEMENT (
NAVADMIN 132/25 g ¢

For Cycle 268 (Sept 2025), E5 and E6 active- - /
duty and TAR Sailors will take either the 2y
Navy-Wide Advancement Exam or Rating 4
Knowledge Exam based on their rating. —
Active-duty BBA ratings will use the RKE
and advance via A2P or CA2P; all others will follow the NWAE process.

NAVFITS8A V33 AVAILABILITY AND UTILITY
NAVADMIN 159/25 | FACTSHEET | CHIEF EVAL USER GUIDE

This NAVADMIN announces
NAVFIT98A v33, effective 30 July 2025,
as the required version for all Navy
evaluations and fitness reports. Key
updates include a revised CHIEFEVAL
form with updated traits, mandatory
PFA and inspection scores, a new
“screened” advancement category, and
extended submission deadlines.
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NAVADMINS CONT'D

JULY 2025 i

The symposium may be over, but your career journey is just getting
started—keep pushing forward. CDS connected Sailors with MyNavy
HR experts for guidance on detailing, advancement, and leadership
opportunities. Held July 15-17 in Virginia, it offered briefings, town

halls, and one-on-one support to help Sailors take charge of their
MIDLANT careers. Be on the lookout for a CDS coming to you!

,—
CONCLUDES CLICK HERE FOR MORE INFORMATION

AY26-27 STRATEGIST, NATIONAL SECURITY  FY25 LOGTECH EDUCATION OPPORTUNITIES
& INNOVATION FELLOWSHIPS AND (UPDATED COURSE SCHEDULE)

GRADUATE EDUCATION SCHOLARSHIPS - NAVADMIN 148/25
NAVADMIN 155/25 - FY25 LOGTECH

This NAVADMIN announces
the AY26-27 call for
applications to fellowships,
scholarships, and the 2027 for Defense and
Olmsted Scholar Program. Business at East :
These programs build Navy leaders through Carolina University. The Advanced Course in

opportunities are
available for eligible
Navy personnel
through the Institute

advanced education. Applications are due Sep. 8, September 2025 focuses on future logistics

2025; supplements by Sep. 22. See program details technologies. Applications require a Navy bio, SF-
and POCs for eligibility. 182, and logistics problem statement.

OFFICER APPLICATIONS OPEN FOR COMMANDING OFFICER APPLICATIONS OPEN
2027-2028 BLUE ANGELS FOR 2027-2028 BLUE ANGELS

NAVADMIN 151/25 , — NAVADMIN 162/25

This NAVADMIN announces This NAVADMIN solicits

officer applications for the
2027-2028 Blue Angels
show seasons, including:

applicants for 2027-2028 Blue
Angels Commanding Officer.
Must have 3,000+ flight hours

pilot, coordinator, maintenance, and medical and prior tactical jet squadron

positions. Applicants must meet qualifications in command. Apply via reporting

CNATRAINST 1301.4P. Applications are due by Apr. senior to CNATRA by 31 Jan 2026. See CNATRAINST
30, 2026; selections will be made in July. 1301.4P on the Blue Angels site for details.
UPDATED 7841 ACCESSION GUIDANCE ¢ PERSONNEL RELIABILITY PROGRAM DRUG
AND REMOVAL OF WO1 CYBER WARRANT = TESTING POLICY

PROGRAM = ALNAV 060/25

NAVADMIN 161/25 This updates the Navy’s

This NAVADMIN updates Cyber CWO (7841) PRP drug testing policy.

accession guidance, reinstating the CWO2 model Changes include a 120-day

per OPNAVINST 1420.2A. Beginning FY27, eligible initial testing window,

candidates include E7-E8s with 14-20 years Time fiscal year-based annual testing, and revised

In Service and E9s with 14-22 years, with a 180- reporting. Military testing is annual; civilian/

day waiver. No new WOLls will be selected; current contractor rules vary. Positive tests may lead to
WOI1s follow existing promotion guidance. No suspension or decertification. PRP status reports are
administrative action required. due by Nowv. 1.

PATHWAYS TO PROGRESS: HELP YOUR SAILORS IMPROVE ASVAB SCORES

A better score can be the key to a brighter path! Many undesignated Sailors face
restricted career options due to low ASVAB scores, and awareness of retesting
opportunities remains limited. With resources like the Online Academic Skills
Course (OASC) and EBSCO Learning Express Active Military Center extended
through FY29, leaders and counselors have a sustained opportunity to help Sailors
strengthen their scores and pursue meaningful ratings. If you know a Sailor ready to
take the next step, now is the time to guide them forward.
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