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U.S. Air Force photo by Heide Couch

Raymond Semko, security educator and a professional public speaker, delivers a security awareness briefing
during an Air Mobility Command Treaty Workshop at Travis Air Force Base, California, May 10, 2021.

Travis AFB hosts AMC Treaty Workshop

Heide Couch
60TH AIR MOBILITY WING
PUBLIC AFFAIRS

TRAVIS AIR FORCE
BASE, Calif. — The Interna-
tional Treaty Compliance Of-
fice hosted the Air Mobility
Command Annual Treaty Com-
pliance Workshop, May 10-13,
here.

The four-day workshop cov-
ers a variety of topics where
subject matter experts from
Headquarters Air Force and
AMC come together to provide

education and training for
wing-level personnel. Their du-
ties involve arms control re-
sponsibilities through orien-
tation materials and relevant
briefings.

“Execution of treaty activi-
ties are critical missions since
treaties have the status of Fed-
eral Law with the added im-
pact of politics,” said Salvatore
Pampinella, 60th Air Mobili-
ty Wing Treaty Compliance of-
ficer. “The provided training
and exercises ensure that we
are fully-prepared to support

short-notice treaty team visits
by foreign diplomats”

The annual training has
been reoccurring since 1994.

“Without this training we
run the risk of causing an inter-
national incident in the form of
a diplomatic challenge or treaty
violation,” said Pampinella.

The International Treaty
Compliance Office ensures the
requirements for implement-
ing and complying with inter-
national arms control and non-
proliferation agreements.

Boeing photo/John D. Parker

A KC-46A Pegasus refuels an A-10 Thunderbolt Il, July 15, 2016.

Newest KC-46A Pegasus

candidate bases announced

Secretary of the Air Force

WASHINGTON (AFNS)
— The Department of the Air
Force selected the candidate
locations to host the next Re-
serve and active duty main
operating bases for KC-46A
Pegasus aircraft, May 13.

The candidate locations
to host the next KC-46A Re-
serve component are Beale
Air Force Base, California,
Grissom Air Reserve Base,
Indiana, Joint Base Andrews-
Naval Air Field Washington,
Maryland, March ARB, Cal-
ifornia, Niagara Falls ARB,
New York, and Tinker AFB,
Oklahoma.

The candidate locations
selected for the next KC-46
active-duty component are
Fairchild AFB, Washington,
and MacDill AFB, Florida.

A total of 12 KC-46As
will replace Air Force Re-
serve Command KC-135
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Stratotankers at one of the six
candidate locations and 24
KC-46As will replace active-
duty KC-135Ss at one of the
two candidate locations.

The KC-46A brings many
enhanced capabilities over
the legacy KC-135, including
boom and drogue refueling
on the same sortie, worldwide
navigation and communi-
cation, airlift capability on
the entire main deck floor,
receiver air refueling, im-
proved force protection, and
multi-point air refueling ca-
pability.

Site surveys at each candi-
date main operating base will
be conducted this summer
and will be assessed against
operational requirements,
potential impacts to exist-
ing missions, housing, infra-
structure and manpower.

The preferred locations
are expected to be selected in
fall 2021.
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U.S. Air Force Staff Sgt. Anna
Weaver, 60th Security Forc-
es Squadron military working
dog handler, rewards MWD
Pako with a toy during an ex-
ercise course at Travis Air
Force Base, California, April
27,2021.

USAF photo/Airman 1st Class Alexander Merchak
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Travis Partnership springs USAF forward | DA s
pdate on
with new Aerial Porter Exoskeleton telework, remote
work guidance

Senior Airman Cameron Otte
60TH AIR MOBILITY WING PUBLIC AFFAIRS

TRAVIS AIR FORCE
BASE, Calif. — The Air Force
Life Cycle Management Cen-
ter and Air Mobility Com-
mand partnered with Arizo-
na State University to develop
the Aerial Port Exoskeleton, a
new piece of equipment set to
be used in an official capaci-
ty May 17, 2021, at Travis Air
Force Base.

The Aerial Port Exoskele-
ton helps aerial porters per-
form their duties with less
strain.

“Aerial ports have a high
injury rate in the Air Force,”
said Tech. Sgt. Landon Jensen,
Air Mobility Command inno-
vations, systems and future
command manager. “That’s
why we are looking into this
kind of solution to help por-
ters perform their duties more
safely while also helping re-
duce the risk of injuries, so
they are not suffering later in
life.”

Travis AFB is currently
serving as the test base for the
new exoskeleton equipment.
If the equipment proves to be
beneficial, it will be utilized
throughout the Air Force.

“We began looking into
this equipment because of
the outcome of the 2019 Volpe
study,” said Jensen. “The Vol-
pe study was a department of

U.S. Air Force photo by Senior Airman Cameron Otte

Airman 1st Class Xaviar Archangel, 60th Aerial Port Squadron aerial porter, left, and Airman 1st Class Kyle

Sunderman, 60th APS ramp serviceman, showcase the capabilities of the Aerial Porter Exoskeleton May 14,
2021, at Travis Air Force Base, California. The Aerial Porter Exoskeleton is a piece of equipment designed to
reduce strain when lifting various items.

transportation study that fo-
cused on why retired aerial
porters alone were costing up-
wards of $31 Million a year on
disability benefits.”

Following the results of
the 2019 study, the 60th Aer-
ial Port Squadron leadership
looked into working with ex-
ternal parties to develop a

solution that would reduce the
number of Airmen leaving ser-
vice in such a rough state.
“This project would have
been impossible without the
help of Arizona State Univer-
sity,” said 2nd Lt. Aaron Cox,
Air Force Life Cycle Manage-
ment Center program man-
ager. “They focused on the

development and manufac-
turing of the exoskeleton, and
without their partnership we
wouldn’t have been able to de-
velop this technology.”

After a month-long testing
period, the Airmen expressed
that the suits are a good invest-
ment and significantly reduces

See EXOSKELETON Page 12

Secretary of the Air Force

WASHINGTON (AFNS) —
The Department of the Air
Force recently released up-
dated guidance concerning
the use of telework and remote
work for all civilian employees
and service members world-
wide, to include active duty,
Guard and Reserve Airmen
and active duty Guardians.

The DAF guidance memo-
randum, DoDI1035.01_DAFI
36-816 Telework Program,
provides necessary clarifica-
tion and expands the Depart-
ment’s use of telework and re-
mote work based on current
lessons learned, pending a
comprehensive review of the
Department of the Air Force
telework program.

“The Department of the Air
Force is using lessons learned
about teleworking and remote
work during the pandemic as
an opportunity to grow,” said
John Fedrigo, acting assistant
secretary of the Air Force for
manpower and reserve affairs.
“The pandemic has shown we
can be successful using tele-
work in many areas of our mis-
sion, and it helps to bridge our
current force structure to the
force we need for the future.”

Position eligibility is de-
termined by the squadron

See TELEWORK Page 16

_WARRIOR OF THE WEEK

Name:

A1C Connor Schummer
Unit:

9 ARS/ DOB

Duty title:
Boom Operator

Hometown:
Ludington, Michigan

Time in service:
1 year

Family:
Mom (Emma), Dad (Tom),
Brother (Kyle Gracia - Navy MP)

What are your goals?
Instructor boom, bachelor’s
degree, officer training

What are your hobbies?
Snowboarding, golfing, hiking

What is your greatest
achievement?

Being a boom in the world's
greatest Air Force!!
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AGILE FLAG 21-2 experiment:
US Airpower from anywhere

1st Lt. Teri Bunce
633RD AIR BASE WING PUBLIC AFFAIRS

NAVAL OUTLYING
LANDING FIELD CHOC-
TAW, Fla. (AFNS) — Air Force
Airmen and Space Force
Guardians from across the
country recently came togeth-
er to participate in Air Com-
bat Command’s Agile Flag 21-2
experiment at Naval Outlying
Landing Field Choctaw, April
26 - May 7.

The exercise, aimed at test-
ing a host unit’s mission gener-
ation, command and control,
and base operating support-
integrator elements, aimed to
prepare warfighters from mul-
tiple installations and major
commands for what they may
encounter in a deployed set-
ting.

“Successful operations and
combat support in a contest-
ed environment demand maxi-
mum delegation, trust, and em-
powerment of Airmen before
conflict starts,” said Air Force
Chief of Staff Gen. Charles Q.
Brown, Jr. “We must empower
Airmen at all levels, delegating
to the lowest capable and com-
petent level possible.”

As the lead wing, the 4th
Fighter Wing, assigned to Sey-
mour Johnson Air Force Base,
North Carolina, tested its abil-
ity to provide operations sup-
port and deliver combat effects
in a deployed environment
from its simulated home base
at Tyndall AFB, while also
supporting two additional loca-
tions, like the forward operat-
ing base constructed at NOLF
Choctaw.

The planning for NOLF
Choctaw aligned capabilities
from different units under a
single commander to deliv-
er Agile Combat Employment
using the Air Base Squadron
concept of operations.

“The Air Force, and spe-
cifically ACC, needs to refine
and clearly articulate expecta-
tions for the role of a lead wing
as an instrument of air power
in support of strategic national

U.S. Air Force photo by Senior Airman Sarah Dowe

U.S. Air Force members of the utilize computer communication systems during the Agile Flag 21-2
experiment at Naval Outlying Landing Field Choctaw, Florida, May 3, 2021. Air Combat Command developed
the Agile Flag 21-2 experiment to create a lead wing, aligning squadrons from different locations under a
single commander, enhancing their readiness as a team before deploying into a contested environment.

objectives,” said Lt. Col. An-
drew Frasch, ACC Operations
Dynamic Force Employment
chief.

Nearly 200 personnel from
five ACC bases worked togeth-
er, as an ABS, to support simu-
lated joint force air component
commander missions with
combat and mobility aircraft.

“It (Agile Combat Employ-
ment) allows a pick-up-and-
move capability that provides
combatant commanders with
task-organized, trained, pre-
pared and ready forces to de-
ploy and immediately generate
combat power from positions
of advantage on a very short
timeline,” said Lt. Col. Douglas
Kabel, ACC/A3S Agility, Force
Generation and SAP Integra-
tion chief.

Maintainers from Seymour
Johnson AFB’s 4th Mainte-
nance Group and the 27th

See AGILE Page 18

U.S. Air Force photo by Senior Airman Sarah Dowe
A military working dog attached to the 4th Fighter Wing, Seymour
Johnson Air Force Base, waits during the Agile Flag experiment at
Naval OQutlying Landing Field Choctaw, Florida, May 3, 2021.

AFMC Autism
at Work program
open to students
on spectrum

Estella Holmes
AIR FORCE MATERIEL COMMAND

WRIGHT-PATTERSON
AIR FORCE BASE, Ohio
(AFNS) — The Air Force Ma-
teriel Command’s record of hir-
ing and supporting workers
with disabilities is further em-
phasized by a Workforce Re-
cruitment Program initiative
for those with a diagnosis on
the autism spectrum.

Autism at Work, a collabora-
tive effort between AFMC and
Wright State University, is ap-
proaching its third year. It is
designed to give the college stu-
dent, or recent graduate, the
opportunity to gain work expe-
rience in a paid summer-intern
work program as an Air Force
civilian.

“Autism at Work is a one of
a kind initiative with the power
to launch a student or pending
graduate into a work environ-
ment which might be other-
wise out of their reach,” said
Kristine Billings, AFMC Affir-
mative Employment Program
strategic advisor.

Wright State provides the
number of students who fall on
the autism spectrum and have
an interest in pursuing an in-
ternship and pairs the student’s
education with the available
summer Air Force civilian po-
sitions.

The AFMC Workforce Re-
cruitment Program recruits a
mentor for each intern.

“We like to pair each par-
ticipant in the program with a
mentor who has a relationship
with autism, meaning there is
a family member, co-worker
or friend with the condition,”
said Rebecca Traynor, Human
Resources Disability program
manager.

Mentors are not a require-
ment of the Workforce Recruit-
ment Program, but ‘something
we like to do’ Traynor said.

Throughout the program,
the intern works with an expe-
rienced mentor who has agreed
to invest extra time to smooth

See AUTISM Page 20
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Palliative care provides comfort
to COVID-19 patlents, families

Terry J. Goodman
MHS COMMUNICATIONS

When COVID-19 was
spreading across Italy in Feb-
ruary 2020, all eyes at David
Grant U.S. Air Force Medi-
cal Center at Travis Air Force
Base, California were fixated
on the unfolding pandemic, re-
alizing their hospital may po-
tentially be one of the first to be
impacted.

Air Force Lt. Col. Lau-
rie Migliore, acting director,
Clinical Investigation Facili-
ty and director of Biobehav-
ioral Research, along with
essential medical personnel
were charged with review-
ing Grant’s Crisis Standards
of Care, particularly the avail-
ability of palliative care for po-
tential COVID-19 patients.

Migliore said it became ev-
ident from seeing the death
rates in Italy that DGMC may
be impacted with unprece-
dented numbers of critically ill
and potentially dying patients.
They had to be ready to pro-
vide both medical and pallia-
tive care.

“Our goal was to develop a
point of care tool that was tar-
geted, practical and easy to
use by frontline medical pro-
viders,” said Migliore, who is
also a registered nurse. “As
the pandemic began to spread
throughout the country, the
volume of information evolved
from scarce to the point of
overwhelming.”

Migliore developed a toolkit
to provide guidance and infor-
mation to medical personnel in
four areas:

® Basic understanding of
palliative care and palliative
care principles

® Communication strategies
and resources (getting on the
same page, scripts)

® Symptom management
(alleviating pain, breathless-
ness, anxiety, etc.)

® Support for caregivers
(dealing with blame, guilt, an-
ger, grief, death/dying)

Palliative care is special-
ty medical care for individu-
als with serious illnesses and
is often provided by specially-
trained teams of doctors, nurs-
es, social workers, chaplains,
and therapists.

Air Force Reserve Col. Ste-
phen Hernandez, who was ac-
tivated and deployed to New
York City in April 2020, sup-
ported FEMA-led operations in
New York. During his deploy-
ment, he served as the deputy
team lead at Lincoln Medical
Center in the Bronx, New York.
He became a wealth of knowl-
edge for Migliore with direct
exposure to COVID-19 patients
and their palliative needs.

During Hernandez’s six
weeks at the medical center,
palliative care for COVID-19
patients was almost non-exis-
tent. He stated if the frontline
medical staff had access to
something similar to the tool-
kit the Grant team is develop-
ing, they could have focused
more on providing palliative
care rather than only life-pro-
longing care.

“Palliative care is impor-
tant during a pandemic to opti-
mize patient and family quality
of life and to mitigate suffering
among people with a serious
illness,” said Hernandez, who
served as the chief nurse for
more than 60 other reservists
providing care at Lincoln. “It
also has the potential to maxi-
mize and conserve limited re-
sources to focus on seriously ill
patients who have a higher like-
lihood of recovery.”

Based on the evolving pan-
demic and feedback from Her-
nandez, Migliore and the staff
supporting the project began
a PICO (Population, Interven-
tion, Comparison, Outcome and
Time) analysis, literature re-
view and toolkit development.

They also submitted a grant
proposal to purchase tablets
and other technology required
to provide communication be-
tween patients and their fam-
ilies.

Migliore said that the PICO
analysis and literature review
identified three primary needs
by staff and patients during the
pandemic.

® Critical need for front-
line/primary care staff to re-
ceive rapid palliative care
training

® Access to existing palli-
ative care specialists as con-
sultants and subject matter ex-
perts

® Need for regular pallia-
tive education and training

About a year after the proj-
ect began, the toolkit is now
available, empowering front-
line medical staff and bridging
the gap in palliative care.

“The toolkit focuses on pal-
liative care, communication,
symptom management, and
support of caregivers,” said Mi-
gliore, who was personally af-
fected during the pandemic
and benefited from information
the toolkit provided to the staff,
taking care of her husband and
using the means of commu-
nication the tablets provided.

Photo b: Army National Guard photo ilustration by Staff Sgt. Eddie Siguenza

Air Force 2nd Lt. Aundrea Temple, assigned to the 60th Medical Group, 60th Air Mobility Wing, Travis Air Force
Base, California, cares for a patient at Dameron Hospital, California.

Photo by: Army National Guard Staff Sgt. Eddie Siguenza

Air Force Maj. Alisha Florence and Senior Airman Rachael Tuczynski,
nurses assigned to the 60th Medical Group, 60th AMW, Travis Air
Force Base, California, perform patient checks at Adventist Health Lodi
Memorial hospital in Lodi, California, July 29, 2020.

Her husband was admitted to
Grant’s ICU with cardiac issues
during the pandemic.

“When I brought him to the
emergency room I wasn’t pre-
pared for him to be admitted, I
thought that he would get some
medications, stabilize, and re-
turn home,” she said.

Instead, he was admitted
from the emergency room to
the intensive care unit and the
only means for them to commu-
nicate was through the tablets
provided by the pilot program.

“The nurse taking care of
my husband learned that I was

See CARE Page 15

—Xm2Z



<MmMXI T

6 Tawinp

AIR ForCE May 21, 2021

AIR ForCE

Tawino 7

Why does my kid’s
school need to know
we are military?

Lt. Col. Christina Karvwnaris
AIR UNIVERSITY

Every year my Kkid’s school
asks me — multiple times - if
we are military. It doesn’t mat-
ter where we live, they always
want to know ... during regis-
tration, enrollment, and mid-
semester! Why do they care?
Why does it matter? Should I
tell them? For the longest time,
I answered “No,” because I
figured it was none of their
business. It turns out I was
WRONG! There are at least
three reasons why schools ask
for military affiliation.

First, teachers want to know.
Most are genuinely concerned
about their students. They want
to understand the children, so
they can support them better.

Military students are consid-
ered “highly mobile,” mean-
ing they move every few years.
According to the Department
of Defense Education Activi-
ty, “The average military fam-
ily will move six to nine times
during a school career. That’s...
three times more frequent-
ly than non-military families.”
Teachers who know some of
their students in their class are
military kids can help ease their
transition into the new school.
Second is money. President
Truman established the Fed-
eral Impact Aid program in
1950 to reimburse school dis-
tricts for the lost revenue and
additional costs associated with
nontaxable Federal properties,

See MILITARY KIDS Page 9
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Congratulations

Class of

Graduation time is here. With the extended length of time due to the pandemic,
most graduation ceremonies will again this year be virtual. The Daily Republic
would like to help the class of 2021 capture their memories for a lifetime.

On Sunday, June 13th the Daily Republic will publish our annual Graduation
keepsake section which will mclu(fe,: photo pages honoring this year’s graduates, from

Preschool through College/Tech Schools.

Make sure your graduate is memorialized in this special section.

Include a self-addressed, stamped envelope for return.

Photo & Ad Submission Deadline:
Friday, June 4th at 1pm.

Include a self-addressed, stamped envelope for return.
Or go to www.dailyrepublic.om to submit.

“Class of 2221

Mary Smith
Yourtown High School

Congratulations, Mary! It’s
been a wild ride, but you
made it.You're graduating!
We are so proud of you
and thrilled to watch as
you begin a new journey!
We love you!

Love, Mom & Dad

r shown approx.
actual size
$ Graduate Photo Greeting

Please supply your graduate’s
name, school, photo and maximum of
40 words of text for your message.

Student’s Name

School Attending

Message

Daytime Phone

CVC Code

Credit Card # Exp.

These are special and unique pages that will long be remembered by all those who participate. Please fill
out the information above and mail in your photo with payment (Include name on back of photo), or go
to https://www.dailyrepublic.com/tools/celebrate-your-graduate-from-the-class-0f-2021/ to submit.

Questions? Call us at 427-6936
1250 Texas Street,
Fairfield, CA 94533

*All Grad Ads are Pre-Paid by
Check, or Major Credit Card
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How to beat Str8ts —
Like Sudoku, no single number can
repeat in any row or column. But...
rows and columns are divided by black
squares into compartments. These
need to be filled in with numbers that
complete a ‘straight’. A straight is a set
of numbers with no gaps but can be in
any order, eg [4,2,3,5]. Clues in black
cells remove that number as an option
in that row and column, and are not part
of any straight. Glance at the solution to
see how ‘straights’ are formed.

© 2021 Syndicated Puzzles

You can find more help, tips and hints at www.str8ts.com
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To complete Sudoku, fill the board
by entering numbers 1 to 9 such
8 that each row, column and 3x3 box
contains every number uniquely.

1
4|6

For many strategies, hints and tips,
visit www.sudokuwiki.org

w
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If you like Str8ts, Sudoku and

other puzzles, check out our books,
iPhone/iPad Apps and much more on
our store at www.str8ts.com

© 2021 Syndicated Puzzles
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The solutions will be published here in the next issue.

Voluntary Leave Transfer Program

The following Travis employees are approved ~ Dina Patterson-Steward, 60th Aerial Port
as leave recipients through the Voluntary — Squadron;

Leave Transfer Program: Jason Perkins, Grand Forks AFB:

Rebecca Austria, 60th Maintenance Group; Gina Silva, Air Force Academy headquarters;
John Butler, Special Tactics Training Squad-  jgqn Sommer, Travis AFB Commissary:

ron; ‘
' Maria Thammasen, 60th Force Support
Jaqualynn Cabanlit, Travis AFB Commissary; Squadron: and PP

Neftaly Clark, 1st Special Operations Force Dennis Weaver, Air Force Manpower Agency.

Support Squadron;
David Duncan, 319th Reconnaissance Wing,  1"é VLTP allows an employee who has a med-
Grand Forks AFB: ical emergency or is affected by a medical

Rabiye Hamilton, Travis AFB Commissary; emergency of a family member and is without
Patrick Hodge, United States Transportation ~ available paid leave to receive transferred an-
Command, Scott AFB; nual leave directly from other employees. For
Mark Holmes, 10th Contracting Squadron; more information, call 707-424-1720.

Let My Experience, Make Your
Home Buying or Selling Experience,
Your Best Experience!

CENTURY 721 NancyPrice-Branson

REALTOR®
P B Cal BRE #01426977
CDPE, SFR, ABR, MRP, SRES

Cellular (707) 718-1989

nprice@c21mm.com
301 Dickson Hill Road, Fairfield, CA 94533 1=} !"‘

Each Office is independently Owned and Operated

Deployment Transition Center
resumes in-person services

Senior Airman Daniel Sanchez
86TH AIRLIFT WING PUBLIC AFFAIRS

Ramstein Air Base, Ger-
many (AFNS) — The Deploy-
ment Transition Center re-
mained active in multiple
ways during the COVID-19
pandemic, and continues its
mission of providing services
for military members return-
ing home from deployment.

The DTC is a unique ac-
tive duty Air Force detach-
ment of the 86th Mission Sup-
port Group based at Ramstein
Air Base, with an objective to
enhance post-deployment out-
comes of service members
and government civilians.

“The main mission is to
provide reintegration skills
and decompression opportu-
nities for deployed person-
nel who are transitioning out
of the deployed environment
back to home life,” said Tech.
Sgt. Jessica Martinez Santana,
86th MSG Detachment 1 mis-
sion set manager.

The center was determined
to be logistically and geo-
graphically as the best loca-
tion to receive military mem-
bers returning home from

U.S. Air Force photo by Senior Airman Daniel Sanchez

U.S. Air Force Technical Sgt. Jessica Martinez Santana, 86th Mission
Support Group Detachment 1 mission set manager, far left, shows
Deployment Transition Center participants some free donated items at
Ramstein Air Base, Germany, May 4, 2021.

deployments overseas.

The DTC’s goal is for re-
turning personnel to focus on
relaxation, decompression and
reintegration strategies de-
signed to reduce post-traumat-
ic stress disorder symptoms.
Under normal operations, the
DTC offers classroom events
with group discussions and a
facility with extensive recre-
ational and relaxation equip-
ment. It also offers local

outings to visit German cul-
tural centers and historical
landmarks.

When Germany closed bor-
ders in March of 2020 due to
COVID-19, the DTC adapted
and developed a static virtu-
al DTC program with supple-
mental materials designed to
meet the needs of 1,200 per-
sonnel who were nominated

See DTC Page 8
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Military medicine heroes recognized
for COVID-19 pandemic response

Travis Airman among honorees

Janet A. Aker
MHS COMMUNICATIONS

The COVID-19 pandemic
will have a lifetime impact on
how military medicine is con-
ducted, Defense Health Agency
Director Army Lt. Gen. (Dr.)
Ronald Place told the Henry M.
Jackson Foundation (HJF) for
the Advancement of Military
Medicine “Heroes of Military
Medicine” awards ceremony
May 6, in Washington, D.C.

“The events of the past year
will have profound effects on
medicine, military medicine,
for years to come in how we
prepare for threats, how we or-
ganize, who we organize along-
side of in making the system
better for everyone,” Place
said.

Of the honorees and the
whole-of-America effort to de-
tect and mitigate the impact of
the virus, he said, “Success re-
quires shared commitments
and shared responsibilities.”
Readiness, he said, “means be-
ing ready for anything. This is
what our future looks like.”

“That’s what the Military
Health System does best,”
Place said, with “medical
teams coming together to im-
prove health care for those we
serve, whether that is caring
for a wounded soldier in Af-
ghanistan or a retired Marine
battling a novel infectious dis-
ease.”

“Dr. Terry Adirim, act-
ing assistant secretary of de-
fense for health affairs, told at-
tendees: “As the complexity
of bringing health care to all
military members around the
globe has increased, so too has
our appreciation for the broad
spectrum of skills that make
military medicine truly world
class. Tonight, we just don’t
recognize clinicians, we rec-
ognize laboratory expertise, lo-
gistics professionals, and ac-
quisition specialists.”

“This is a total team effort
that exemplifies military med-
icine’s potential during the CO-
VID-19 pandemic,” Adirim

said. “Perhaps more than ever
before, we have pushed labo-
ratories to deliver more results
faster, we’ve asked acquisition
systems to produce equipment
at a wartime scope and scale,
and we’ve relied on our logis-
ticians to figure out how to get
vaccines delivered around the
world. These are unprecedent-
ed facts.”

The foundation recognized
as its senior leader honoree
Army Gen. Gustave Perna, the
chief operating officer for the
federal COVID-19 vaccines/
therapeutics operation (Opera-
tion Warp Speed). He co-leads
the partnership to accelerate
the development, manufactur-
ing, and distribution of COV-
ID-19 vaccines and therapeu-
tics.

Said HJF president and
CEO, Dr. Joseph Caravalho
of Perna: “There was no indi-
vidual in this country better
positioned to lead the whole-
of-government, public-private
logistics operation to ensure
every eligible American had
ready access to the newly de-
veloped vaccines. History will
show this critical aspect of sup-
ply chain logistics was accom-
plished with precision. For that,
the nation owes a debt of grat-
itude to this senior leader and
his management team.”

In his previous assignment,
Perna served as the 19th gen-
eral commander of U.S. Army
Materiel Command (AMC),
one of the Army’s largest com-
mands.

Introducing Air Force mili-
tary medicine honoree Lt. Col.

Courtesy photo
DHA Director Dr. Ronald Place
tells HJF awards ceremony that
the COVID-19 pandemic will have
a lifetime impact on how military
medicine is conducted.

Patrick Kennedy was Air Force
Maj. Gen. Dorothy Hogg, sur-
geon general of the Air Force.
She quoted poet/writer Maya
Angelou about who is a hero -
“a person really intent on mak-
ing this a better place” - and
said “this is exactly was Lieu-
tenant Colonel Patrick Kenne-
dy has done.”

Kennedy is the director of
the 60th Medical Group’s Clin-
ical Investigation Facility at
Travis Air Force Base, Califor-
nia. He supports the Air Force
Medical Service line and read-
iness mission research require-
ments by addressing medi-
cal capability gaps to improve
health outcomes.

Discussing the pandemic,
Kennedy said: “The ambiguity
of COVID-19 drove my team on
every front to learn more.”

Having worked on the

See HEROES Page 15
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DTC

From Page 7

to attend the program in the
coming months. While local
restrictions and a stop move-
ment order from the Depart-
ment of the Defense prohib-
ited travel into Germany, the
center found creative ways
to remain active supporting
Ramstein AB personnel.

“As the months of lock-
down and negative COVID-19
news mounted, the opportuni-
ty to utilize the DTC’s three
master resilience trainers
and over 20 resilience train-
ing assistants presented itself
in the form of an on-base re-
silience outreach program,”
said Lt. Col. Ken Sterling,
86th MISG Det 1 commander.

Ramstein personnel were
invited to the center for re-
silience classes and small
group sessions. According to
Sterling, the center has now
hosted more than 1,250 per-
sonnel and delivered more
than 2,800 resilience classes.
These sessions, Sterling said,
even helped to prevent three
suicides.

A live virtual DTC
program was also devel-
oped to facilitate a more
interactive experience. This
provided members global-
ly with a more in-classroom
experience, usually held
during their post-

Starn

deployment quarantine.

“Returning deployers who
came into the live virtual
DTC with an open mind had
a generally positive experi-
ence during the program and
exited with a broader under-
standing of available resourc-
es, and willingness to ask for
help if needed,” Santana said.

By adjusting to the chal-
lenges brought on by the pan-
demic, the DTC developed
new programs that expand-
ed their capabilities and left
an impact on those who would
have otherwise missed this
opportunity.

“Both the outreach pro-
gram and virtual DTC were
implemented as a means to
provide support to service
members in need while the
traditional in-person program
was too risky to utilize during
COVID-19,” Sterling said.

In-person services for re-
turning deployers resumed in
January, and the staff works
hard to remain flexible and
satisfy all health require-
ments to remain open for the
foreseeable future. In April,
new guidance made it easi-
er for fully vaccinated arriv-
als to make use of the center’s
services. These individuals
can take part in DTC off-base
German outings and take ad-
vantage of all available COV-
ID-19 compliant on-base rec-
reation, shopping and dining
opportunities.

Jerch

Sunaopean
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Military Kids  rreuc Great, sxcept the now Providing VA Loans Locally!

From Page 6 school only offers Spanish. Your

like a base or a VA facility. Ac-
cording to the National Asso-
ciation of Federally Impact-
ed Schools, most public school
districts are funded primari-
ly through local taxes and fees.
When you live in military hous-
ing, shop at the Exchange, or fill
up your gas tank on base, you
aren’t paying local taxes or fees,
reducing funding for the com-
munity’s schools. The Feder-
al Impact Aid program offsets
this lost revenue, but school dis-
tricts can only apply if enough
families disclose their military
affiliation, each fall.

Third is the Military Student
Identifier. The Federal Every
Student Succeeds Act of 2015
established the MSI. The ESSA
sought to improve academ-
ic achievement for vulnerable
sub-populations. Military chil-
dren are included because of
their frequent moves. Most mil-
itary families have their own
tale of how PCSing has disrupt-
ed their children’s learning.

child struggles with a learn-
ing disability and you finally
have a good support system in
place? Get ready to start all over
again, because you are moving
to a new state with different pol-
icies and a new school with dif-
ferent programs.

Frequent moves can also
present military children with
emotional challenges. How of-
ten has your child been the
“new Kkid”? Sometimes little
things, like finding kids to eat
lunch with, can be an issue.
Some military children thrive
on being the “new student,”
but others struggle with it. The
MSI may sound abstract, but
it can help monitor the perfor-
mance of military students as
a group, without identifying
them individually. When prob-
lems or trends appear for “MSI
students,” schools or the instal-
lation can establish programs
designed just for military kids.
But this is only possible if
enough military families dis-
close their military affiliation.

B Fulfilling the dream of Homeownership for our Veterans since 1994

We can EASILY close a VA loan transaction in 19 - 22 days here
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Quicker than anyone else! No Appraisal, No Fuss, Just a quick
REFINANCE into the lower 2’s to save you $200-$500 a month!
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to 1.5Million at $0 Down!
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George R. Kalis
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60th SFS and CDCR complete K-9 training

U.S. Air Force photos by Airman 1st Class Alexander Merchak

U.S. Air Force Staff Sgt. Jennifer James, 60th Security Forces Squadron military working dog handler, gives a command to MWD Daria during a joint training exercise April 27, 2021, at Travis Air
Force Base, California. California Department of Corrections and Rehabilitation K-9 officers came to Travis AFB to train with the 60th SFS MWD handlers. The collaboration advanced the MWD
capabilities on multiple levels and improved the relationship with the CDCR and other law enforcement agencies.

Nicholas Pilch
60TH AIR MOBILITY WING PUBLIC AFFAIRS

TRAVIS AIR FORCE BASE, Calif. — K-9 correction-
al officers from the California Department of Corrections
and Rehabilitation trained with the 60th Security Forc-
es Squadron military working dog handlers, April 27 - 29.

The CDCR conducted three separate, three-day train-
ing events at three different site locations throughout
Northern California, with Travis AFB as one of the sites.

“With this joint training and partnership, we will be fa-
cilitating some of the training to help advance the CDCR

dog teams as well as our own, said Staff Sgt. Roniel Tolen-
tino, 60th SFS, MWD trainer.

The CDCR brought in 25 dog teams, each specializing
in different abilities to find contraband, i.e., drugs, bombs
or other materials that could be dangerous or illegal.

“The end goal of the training is twofold,” Tolentino
said. “First, it enhances our MWD capabilities on multi-
ple levels and second, it improves our relationship with
the CDCR and other law enforcement agencies — not only
for 60th SFS/MWD sections, but with all sections within
the 60th SFS.”

Two MWD handlers, staff sergeants Jennifer James

and Anna Weaver, from the 60th SFS participated in the
training.

“This training was a great opportunity to not only get
more experience, but to also see how outside law enforce-
ment (and) K-9 handlers operate,” Weaver said.

Weaver echoed Tolentino explaining that the joint-
training was beneficial for both agencies because they
were able to learn from each other which builds for stron-
ger interagency relationships.

“It was nice to see where they were training-wise,” she
said. “We can help each other, it makes for great relation-
ships on the outside and both of us benefit in the long run.”

Left: U.S. Air Force
Staff Sgt. Jennifer
James, 60th Security
Forces Squadron
military working
dog handler, and
MWD Daria, search
a mannequin during
a joint training
exercise at Travis
Air Force Base,
California, April 27,
2021.

Bottom left: Daria,
60th SFS military
working dog,
searches aroom
during a joint training
exercise at Travis

Air Force Base,
California, April 27,
2021.

Bottom right: U.S.
Air Force Staff Sgt.
Anna Weaver, 60th
SFS military working
dog handler, gives
acommand to
MWD Pako during
atraining course
at Travis Air Force
Base, California,
April 27, 2021.
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U.S. Air Force photo by Senior Airman Cameron Otte

U.S. Air Force 2nd Lt. Germaine Seisa, 60th Logistic Readiness Squadron
officer in charge of vehicle management, tries on the Aerial Porter
Exoskeleton at Travis Air Force Base, California, May 14, 2021. The
Aerial Porter Exoskeleton is a piece of equipment designed to reduce

strain when lifting various items.

Exoskeleton

From Page 3

load bearing.

“This suit’s core function is
to help us lift, but can also be
used in other ways,” said Air-
man 1st Class Kyle Sunderman,
60th Aerial Port Squadron
ramp serviceman. “During a
load, fatigue can be a real issue
and these exoskeletons real-
ly take a lot of the strain away.”

However, as with any new
piece of equipment, it is not
without fault, but the Airmen
say that they still feel safe.

“There are small things
here and there where the suits

can be improved to make them
more user friendly,” said Air-
man 1st Class Xaviar Arch-
angel, 60th APS aerial por-
ter. “But there is no danger
and these suits don’t have the
strength to overpower the user
so I feel completely safe in it.

“These suits are pretty
light,” said Archangel. “You
hardly notice you are wear-
ing them aside from the bulk
around the waist. “But other
than that, I could honestly wear
these for an extended period
with no problems if necessary.”

The Aerial Porter Exoskele-
ton is still in its prototype stage
and will continue to be updated
as data is recorded.

Given the opportunity to serve you
will be a @in Winn situation!

The Keys to your Dream Home are within reach.
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The Father’s House
4800 Horse Creek Drive
Vacaville, CA 95688
(707) 455-7790

www.tth.org

Service Times
Saturday: 6pm
Sunday: 9am & 11am

Live Stream at [ 1%
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First Assembly Of God
— of Fairfield

.~ Lead Pastor: C. Eric Lura
*9:15 AM SUNDAY SCHOOL
*10:30 AM * MORNING WORSHIP
*KID'z CHURCH Grades K-5th
*10:00 AM WEDNESDAY
SENIOR PRAYER
* 7:.00 PM WEDNESDAY NIGHT
Adult Bible Study
Girl's Club
Royal Rangers
Revolution Youth
*Nursery Care Provided

797425-3612

2207 UNION AVE., FAIRFIELD
www.1agff.org
email: info@1agff.org
Live Stream on:

s
BAPTIST

Worship
With Us...
St. Paul
Baptist Church

1405 Kentucky Street

Fairfield, CA 94533

Rev. Dr. Terry Long, Pastor
Sunday

Sunday School: 11:00 a.m.

Morning Worship Service: 12:00 p.m.
Children’s Church: 11:30 a.m.
Tuesday

Prayer Meeting: 6:30-7:00 p.m.

Bible Study: 7:00-8:00 p.m.

Web Site: www.stpaulfairfield.org
Email: stpaulbcfairfield@comcast.net
Church Phone: 707-422-2003

MOUNT CALVARY
BAPTIST CHURCH
Dr. Claybon Lea, J. - Senior Pastor
Fairfield Campus
1735 Enterprise Drive, Bldg. 3
Fairfield, CA 94533

Sunday Worship Services
7:00am & 9:30am.

Bible Study
Tuesdays @ 7:00pm (Youth Sanctuary)
Suisun Campus
601 Whispering Bay Lane,
Suisun City, CA 94585
Sunday Worship Services, 11:00am
Bible Study
Tuesdays @ 12:00noon
707-425-1849
www.mcbcfs.org for more information

Live Stream on: n

AT
.
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First Baptist
Church of Vacaville
The All Together Different Church

Senior Pastor
Dr. Leroy Gainey

Sunday Services:
9:30am
Online and In-Person

Nursery Available

1127 Davis Street, Vacaville
707-448-6209
www.fbcvv.com

orc Hard

Live stream at:

itsallaboutfamilies.org
301 N. Orchard Ave., Vacaville
707.448.5848

SUNDAY
Classes for all ages 10:00 am
Worship 11:00 am

CORE Bible Studies 12:30 & 5:00 pm
(2nd & 4th Sunday)

WEDNESDAY

Adult Studies.........ccoeuunne.. 2:00 pm
AWANA for Kids ........ccunen... 6:15 pm
Adult & Youth Studies......... 6:30 pm

LUTHERAN

TRINITY
LUTHERAN CHURCH

Tired of gimmicks and games?
Want a Bible- %ehevm traditional church?
Need a loving church family?

You are invited to:
TRINITY LUTHERAN CHURCH - LCMS

Traditional Worship: 10 AM
Children’s Church during 10 AM Service
Adult Bible Study: 8:45 AM
2075 Dover Ave., Fairfield
(2 blocks south of Airbase Pkwy.)
77 425-2944
www.tleps.org
Rev. Dr. Dan Molyneus, Pastor

YOU are the one that God loves the mo
Come worship with us so we can le;

Services Temporarily
Suspended

Sunday Morning Bil
Sunday Morning

1 Marshall Road, Vacaville, CA 95687
51-9301 « www.churchofchristsolano.com

CHURCH OF JESUS CHRIST

THE CHURCH OF

JESUS CHRIST

of LATTER-DAY SAINTS

Fairfield Stake Center
2700 Camrose Ave.
Sacrament Services Sunday
1000 and 1200
Base Sacrament Services
DGMC Chapel
or North Courtyard
(1st Floor North entrance)
Sunday 1600-1630

Inquires: Call LDS Military
Relations Missionaries
707-535-6979

b"i

Grace Episcopal
Church

1405 Kentucky Street
Fairfield, CA 94533

Sunday
10:00 AM
Live Online
on our Facebook Page

For additional information
www.gracechurchfairfield.org
or contact the office at 425-4481

Welcome home to an Open,
Caring, Christian Community

SonRise

9:30 am Sunday

310 Parker Street
Vacaville, CA 95688

Visit sonrise-vv.org for info

s
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Tuesday & Thursday
Home Fellowship Groups
Fairfield/Suisun/vacaville

Ministries

« Men/Ladies’ Fellowships

« Silver saints

« Youth Group (Jr./sr. High)
« Family Fellowship

« Motorcycle Fellowship

Church
of Christ

1500 Alamo Dri
Vacaville, CA 92587
Services Temporarily
Suspended

Mark McCallister (707) 446-7477
Ed Sanderson St. (707) 446-0536

TFAITH
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Bible-Based Expository Preaching
Sunday Worship Services
9 AM, 10:30 AM

Registration required at vacavillefaith.org

Pastor Jon Kile
192 Bella Vista Road, Vacaville
707-451-2026

Sunday school provided during the
second service:

Grades K-2 and 3-5
Registration required.
Grades 6-8 and 9-12
Registration required.

Check our website for information
on other ministries offered at

www.vacavillefaith.org

Vacaville
Church of Christ
401 Fir St., Vacaville, CA 95688
(707) 448-5085
Minister: Ryan Brewer
Sunday Morning Bible Study
9:30 AM
Sunday Morning Worship
10:30 AM
Sunday Evening Worship
6:00 PM
Wed. Evening Bible Study
7:00 PM
www.vacavillecofc.com

If you would like to take a free Bible
correspondence course contact:
Know Your Bible Program
401 Fir Street » Vacaville, CA 95688
(707) 4485085

“The People of
The United Methodist Church™”
COMMUNITY UNITED
METHODIST CHURCH

1875 Fairfield Avenue, Fairfield
Phone: 707-426-2944
Email: info@cumcfairfieldca.org

Website: cumcfairfieldca.org
YouTube CUMC Fairfield

facebook @cumcfairfieldca

Pastor Anne Choy
Online & In-Person Worship
10:15 a.m.

Communion Ist Sundays
Children, Adult and Bell Choirs
Young Adult Ministries
Adult Classes
United Methodist Women
United Methodist Men
Sunday School for Children

&9 Crossroads

A Passion to...
Worship God e Love People e Shar
A Non-Denominational
Teaching Churc

Services Held Indoors
8:30 am, 10 am and 11:30 am
Social Distancing Practiced
Face Masks Recommended
Register for a service at
cccv.me.

e Men’s & fomen’s Bible Studies
ers (Seniors Ministry)
Mid-Week Bible Studies

uce Gallaher, Lead Pastor
707-446-9838
WWW.CCcv.me

90 Butcher Road, Vacaville, CA 95687
(off of Alamo, Just South of 1-80)

am| VACAVILLE

“To know Him, and to
make Him known”
490 Brown Street
Vacaville, CA 95688
707-446-8684

Sunday Services:
Sunday School 9:45am
Morning Worship 11am

Evening Worship 5pm
Thursday Service:
Prayer Meeting 7pm

Bible Studies throughout the week
Pastor Ben Smith
www.vacavillebiblechurch.com

office@vacavillebiblechurch.com

Live Stream on: ﬂ

LIBERTY
CHURC
ONE CHURCH
TWO LOCATIONS

FAIRFIELD
F641 N, Taxaz St
SUISUN
&1 Vvillageg D,

Visit us online
for service times,

LibertyFairfield.com

O7-425-8675

)
of the Valley
‘1";' |1|J|.I ( l.'llll."

Celebrating our oneness, honoring our diversity

350 N. Orchard Ave,
Vacaville - 447-0521

unityvw@pacbell.net
www.unityvacaville.org

Sunday Morning
8:00 am Coffee with God
10:00 am Contemporary
Celebration with Youth Education

Wednesday Evening
6:30 pm Non-Denominationall
Meditation Time
7:00 pm Contemplative Prayer

Come Home to Unity

It's Like Blue Jeans for the Soul
Affiliated with publisher of Daily Word®

T
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Heroes

From Page 8

Ebola crisis, Kennedy said: “I
was aware of the potential of
a large-scale respiratory pan-
demic from the onset. Partic-
ularly of concern was the high
transmissibility rate.”

Kennedy manages more
than S0 human/animal re-
search protocols, a $31.8 mil-
lion budget, and a 45-member
staff that includes physicians,
nurses, scientists, and support
personnel, according to HJF.
In addition, he oversees reg-
ulatory compliance with fed-
eral/DOD/Air Force research
guidelines.

He has been honored for his
work on the Ebola outbreak,
for improving wounded soldier
outcomes at Bagram Air Field

in Afghanistan, and for his
work on an advisory committee
to convey and assess biosafety
security risks to the Assistant
Secretary of Defense on nucle-
ar, biological, and chemical en-
tities, HJF said.

The annual awards “recog-
nize outstanding contributions
by senior military leaders and
medical professionals, as well
as civilians who have distin-
guished themselves through
excellence and dedication to
advancing military medicine
and enhancing the lives and
health of our nation’s wounded,
ill, and injured service mem-
bers, veterans, and their fam-
ilies.”

Also honored during the cer-
emony were COVID-19 vaccine
manufacturers Pfizer/BioN-
Tech, Moderna, Janssen, As-
traZeneca and Sanofi-Pasteur.

Care

From Page 5

one of the team leads for the
project,” Migliore added. “She
told me how grateful the staff
was for the tablets and how
helpful they were for patients
and staff during the visitor re-
strictions.”

The toolkit is now available
to all DHA medical profession-
als on the organization’s inter-
nal website.

According to Migliore, the
pilot is concluding soon and the
results and lessons learned will
be published and made avail-
able to military hospitals and
clinics, incorporating the CO-
VID-19 Palliative Care Toolkit
into inpatient practices.

“We worked out some sig-
nificant challenges despite
constantly deploying staff and
issues with inpatient inter-
net capability,” she said. “We

incorporated feedback from the
field to refine the contents for a
simple yet relevant and practi-
cal resource.”

The short-term goal of the
pilot was to provide immedi-
ate palliative care resources
to medical staff based on evi-
dence and vetted by palliative
care subject-matter experts for
immediate use during the pan-
demic. The long-range objec-
tive is to develop centralized,
standardized resources for pal-
liative care use throughout the
Military Health System.

“The enterprise would ben-
efit from standard order sets,
protocols, and simulation train-
ing for staff/patient communi-
cation for goals of care during
high-stress crisis situations,”
Migliore said. “Ultimately, the
impact (of palliative care) is
improved quality of life, de-
creased suffering, and satisfied
patients and families.”
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U.S. Air Force photo by Staff Sgt. Dylan Nuckolls

Airman 1st Class Paul Olexa, 509th Aircraft Maintenance Squadron
aerospace propulsion apprentice, pitches an idea called the Mag Rug
during a Spark Tank competition at Whiteman Air Force Base, Mo., Oct.

9, 2020.

Whiteman Airman creates
smart maintenance matto
prevent foreign object debris

Senior Airman Parker
J. McCauley
509TH BOMB WING PUBLIC AFFAIRS

WHITEMAN AIR FORCE
BASE, Mo. (AFNS) — For-
eign object debris, or FOD, can
come from a variety of sources
and presents a major hazard to
aircraft around the world, cost-
ing the aviation industry an es-
timated $4 billion in repairs
each year.

One Whiteman Air Force
Base Airman took it upon him-
self to try to prevent these
maintenance costs after learn-
ing about the risks of FOD and
the importance of having good
attention to detail on the flight
line.

“From the moment I walked
onto the flight line, I was blown
away by the sheer power of the
B-2 (Spirit)s and the Airmen
who work around them,” said
Airman 1st Class Paul Olexa,
S09th Bomb Wing Innovation
Office assistant, originally as-
signed to the S09th Aircraft
Maintenance Squadron. “I be-
gan to learn the process for re-
moving, inspecting, and in-
stalling parts. I watched how
Airmen handled tools, parts,
and where they placed objects.”

Seeing the trends for item
placement and the chance of

losing parts or tools, Olexa re-
alized something needed to
be done to keep track of these
items. Originally he focused on
the magnetic aspect of many
parts and tools as a way to keep
track of them.

Before joining the military,
Olexa worked as an area man-
ager within a factory, this in-
dustrial background exposed
him to a variety of floor mats
that serve a variety of purpos-
es. This experience helped him
develop a floor mat that would
potentially reduce FOD. The
concept started as a magnetic
floor mat and evolved to incor-
porate smart technology in or-
der to analyze and track FOD.

“The FOD mat is a durable
polymer mat capable of detect-
ing and locating metallic and
non-metallic objects using a va-
riety of sensors,” Olexa said.
“Doing so will allow users to
easily find FOD thus reducing
the risk of damage, property
damage, labor hours, and mis-
sion delays.”

With up to eight hours of bat-
tery life, the mats will be able
to be used throughout various
maintenance tasks and will re-
cord data for the items that fall
on them.

“Each item dropped on the
mat will be assigned a unique

See FLOOR MAT Page 18
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commander, or equivalent,
with input from supervisors.
Commanders, or equivalent,
will consider the nature of the
work performed, and assess
whether permitting telework
or remote work would dimin-
ish the ability to perform suc-
cessfully or negatively impact
the mission. Even if a specif-
ic position is determined inel-
igible for telework or remote
work, there may be circum-
stances when the Airman/
Guardian in this position may
be considered for telework on
an emergency or situation-
al basis.

“Telework and remote
work provides additional tools
and options to help us recruit
and retain the right talent to
compete in the high-end fu-
ture fight,” said Lt. Gen. Bri-
an Kelly, Air Force deputy

chief of staff for manpower,
personnel and services. “With
remote work, we can now at-
tract someone with the spe-
cialized skills we need and
not require them to relocate
when it makes sense for the
mission, the individual and a
member’s development. We
recognize the value these
flexible work arrangements
can have, in some circum-
stances, to enhance work-life
balance and maximize orga-
nizational productivity.”

The duties and tasks of
staff positions are generally
more suited for full-time tele-
work and remote work.

“Although not everyone
will be a candidate for tele
and remote work, allowing
this flexibility to those who
are makes it easier to serve,”
Kelly said.

Remote work differs from
telework in that it is a
permanent arrangement in
which employees perform of-
ficial duties at an approved

alternative location, but not
necessarily in the vicinity of
the unit to which they are as-
signed. For civilians, this lo-
cation may be in or outside
of the local commuting area
of the regular worksite, but
they aren’t required to re-
port to the regular worksite
on any frequent, regular or
recurring basis. For service
members approved to work
remotely, they will perform
work in an operating location
that is geographically sep-
arated from their assigned
unit. Arrangements would be
made to gain support from the
closest installation.

The updated guidance also
outlines conditions for desig-
nation of an official worksite,
equipment and office sup-
plies, emergency situations,
work schedules and compen-
sation, time and attendance,
telework training, perfor-
mance management, and tele-
work and remote work denial
and termination.
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Floor Mat
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ID and will be recorded in a
database,” Olexa said. “Met-
rics recorded on the database
will be the item location, time
of drop and time of retrieval.
It will also include a machine
learning model for object iden-
tification.”

While the FOD mat was de-
veloped for use during military
aircraft maintenance, Olexa
stated there will be a public
version with Wi-Fi and Blue-
tooth capabilities along with a
variety of sizes to fit the needs
of different industries.

The mats will be modular
and will be able to be connected
to form larger mats. They can
also be stacked for storage and
charging.

The initial prototype, which
will be no larger than a piz-
za box, is undergoing develop-
ment by Texas A&M University
engineering students for their
capstone project. The capstone
project partners students with
innovators and industry pro-
fessionals, giving them the op-
portunity to use the skills and
knowledge they’ve acquired to
produce and design real-world
projects.

“Innovation is the meth-
od by which we maintain or in
some areas, regain our compet-
itive edge in every warfighting
domain,” said Capt. Benjamin
Fogarty, 509th Bomb Wing In-
novation Office director. “It is
the diametric opposite of com-
placency; innovation requires
us to take the initiative and
not accept the status quo, but

instead strive for something
better.”

Fogarty added that innova-
tion comes to play in the lives
of Airmen by improving effi-
ciency, quality of work and pro-
viding new insight to units that
choose to innovate.

“What we are finding is that
better forms of communication
and the ability to understand
data in real-time is a cross-en-
terprise obstacle now for the
Air Force and we are pursu-
ing numerous parallel lines of
effort to solve this ubiquitous
problem,” Fogarty said.

The S509th BW Innovation
Office along with innovation
teams across the Air Force are
working together to solve prob-
lems and overcome obstacles
in more efficient, cost effective
and creative ways by opening
the door for new ideas and tech-
nology.

“A1C Olexa has so far been
unique in his success, and has
done an extraordinary thing by
putting himself out there and
having the persistence to car-
ry his idea to fruition,” Fog-
arty said. “He had good lead-
ers who pointed him in the
right direction. We need more
of our leaders to step up and
do the same for their Airmen.
We need them to tell their Air-
men, ‘That’s a great idea and
the innovation office can help
you make it a reality. I’ve seen
them do it.”
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Agile

From Page 4

Fighter Squadron from the
1st Fighter Wing at Joint
Base Langley-Eustis, Virgin-
ia, worked alongside Airmen
from the 4th Logistics Readi-
ness Squadron to receive, re-
fuel and rearm aircraft partic-
ipating in the experiment.
“This experiment mim-
ics a deployed environment,”
said Chief Master Sgt. Mat-
thew Newson, 336th Air Main-
tenance Unit chief. “My team
knows how to turn jets all day.
[But] having a FOB (forward
operating base) like this pres-
ents the most realistic training
environment. It’s truly testing
our ability to work and win in
any environment.”
Participating support per-
sonnel from Seymour Johnson

CALIFORNIA VEIN
WOUND CENTER

AFB’s 4th Civil Engineering
and 4th Force Support Squad-
rons, also tested their combat
capabilities by constructing
deployed FOB staging facili-
ties at NOLF Choctaw for con-
tingency operations over a
three-day period.

“It was found in earlier ver-
sions that there had to be a
robust support aspect to the
exercise to ensure mission
success and the units came to-
gether under the ABS and de-
livered efficient and flexible
support to a variety of air com-
bat capabilities,” said 1st Lt.
Brett Gaumond, 4th CES.

Defenders from the 322nd
Base Defense Squadron at
Moody AFB, Georgia also
joined in by providing pe-
rimeter security and asset
defense for aircraft to tele-
communications Airmen from
the Slst Combat Communi-
cations Squadron, Robins

AFB, Georgia.

“['This experiment] is larg-
er than anything that we’ve
done in the past, logistical-
ly and asset-wise,” Gaumond
said.

Airmen and Guardians,
who slept in tents, worked long
hours in wet or dirty condi-
tions, dealt with heat, humid-
ity and insects while eating
Meals-Ready-to-Eat for al-
most a week agreed the scope
and scale of Agile Flag 21-2
tested their readiness and le-
thality in new ways while also
preparing them for future con-
tingency operations.

“Any time we have the op-
portunity to use a dedicated
venue to address and experi-
ment with both force presen-
tation and agile combat em-
ployment concepts and tactics,
techniques and procedure de-
velopment, it’s a victory for
our Air Force,” Frasch said.
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|eadership...

Left: Left to right, U.S. Air Force Capt. Tom
Neuman, 60th Air Mobility Wing Staff Judge
Advocate chief of general law, Tech. Sgt. Andrea
Ahdi, 60th AMW SJA noncommissioned officer
in charge of general law, Chief Master Sgt.
Jesenia Ortiz, 60th Operations Support Squadron
superintendent, and Col. Corey Simmons, 60th
AMW commander, participate in a will execution
ceremony, during Leadership Rounds at the base
legal office at Travis Air Force Base, California,
May 14, 2021. The Leadership Rounds program
provides 60th AMW leadership an opportunity to
interact with Airmen and receive a detailed view
of each mission performed at Travis AFB.

Bottom left: U.S. Air Force Capt. Dayna Cheek,
60th AMW Staff Judge Advocate chief of military
justice, briefs Col. Corey Simmons, 60th AMW
commander, during Wing Leadership Rounds

at the base legal office at Travis Air Force Base,
California, May 14, 2021.

Bottom right: U.S. Air Force Capt. Andrew
Loynaz, third from right, 60th AMW Staff Judge
Advocate chief of non-judicial punishment,

briefs Col. Corey Simmons, center, 60th AMW
commander, and Chief Master Sgt. Jesenia Ortiz,
front left, 60th Operations Support Squadron
superintendent, during Wing Leadership Rounds
at the base legal office at Travis Air Force Base,
California, May 14, 2021.

U.S. Air Force photos by Nicholas Pilch
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Autism

From Page 4

challenges for the new worker
with the autism challenge. This
could mean anything from ex-
plaining tasks in greater detail,
to providing instructions more
times than might be required of
another intern.

Traynor explained that
working for the federal govern-
ment versus the civilian realm
is very different and can be
daunting. Some interns are not
familiar with the many facets
of federal service or a military
installation. Therefore, a men-
tor contributes to the positive
experience for the intern.

“It’s satisfying for the intern
and the mentor when the super-
visor can say, ‘I really like this
intern’s work ethic’ and would
like to make this a permanent
position to extend past the ini-
tial summer hire,” Traynor
said.

The AFMC Workforce Re-
cruitment Program is start-
ing to recruit for 2021 summer
intern positions now by poll-
ing organizations to determine
which have a need for interns
and are prepared to make the
greater commitment of provid-
ing an opportunity for a student
who falls on the Autism spec-
trum.

The Autism at Work pro-
gram is funded through the
Workforce Recruitment Pro-
gram, an internship initiative
co-sponsored by the U.S. De-
partment of Labor and the De-
partment of Defense. Candi-
dates with disabilities have the
chance to work in offices in the
Department of Defense at no
cost to the organization.

Summer intern positions
run from June through Sep-
tember.

The Air Force currently has
a 1.57% participation rate of in-
dividuals with targeted disabil-
ities, which is approaching, but
still short of, the federal goal
of 2%.

“Autism at Work current-
ly only exists on Wright-Patter-
son Air Force Base, but we are
hoping other bases within the
command will use the model
and pick up the program,” Bill-
ings said.
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