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The U.S. Army John F. Kennedy Special Warfare Center and School’s Quarterly Regimental Update is our message to the Army’s special-operations force 
about the newest training and education initiatives at SWCS. For more information about SWCS, its programs and its courses, please visit www.soc.mil/swcs.

1st Special Warfare 
Training Group (Airborne)
Special Forces
Detachment Leader’s Course. Twenty-five 
graduates of the Special Forces Warrant Officer 
Technical and Tactical Certification partici-
pated in the May 2012 ARSOF Detachment 
Leader’s Course. The current iteration of the 
Army Special Operations Forces Detachment 
Leader’s Course will take 27 students through 
an interagency-education week in the National 
Capitol Region. The DLC and its interagency 
partners are in the process of securing additional 
facilities and briefing opportunities to ensure all 

students receive the maximum possible benefit 
from this experience.

Special Forces Qualification Course. The 
Special Forces officer course recently 
expanded the Cultural Adaptive Response 
Training field-exercise to include three new 
scenarios featuring language-capable role 
players for French, Russian and Spanish, in 
addition to the previous Arabic-speaking 
scenarios. During the unconventional warfare 
pilot field-training exercise, students meet 
resistance elements from the diverse ethnic 
populations of Pineland with language 
interaction in Arabic, Chinese, Pashtu and 
Spanish. Practical exercises augmented with 

language focus on the primary outcomes 
of the respective modules. Students with 
target languages will exhaust their language 
capability before transitioning to English to 
meet the primary training objectives.

Survival, Evasion, Resistance, Escape. The 
SERE course has undergone a significant change 
recently with the implementation of a new 
scenario that is separate from the “Pineland” 
scenario. The new scenario makes it easier 
for the students to understand the conduct 
of the exercise. It keeps non-SFQC students 
who are attending SERE and are not familiar 
with the Pineland scenario from being at  
a disadvantage.
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SERE continues to provide training opportuni-
ties to other organizations. The SERE committee 
routinely supports both the 18A committee 
and Robin Sage, conducting captivity exercises 
in both courses. SERE cadre also recently 
conducted survival training for 40 members 
of the SWCS Support Battalion. Similar support 
to other units, including the operational force, 
is scheduled weeks ahead, and can also occur 
as schedules permit for other requesting 
committees within 1st SWTG(A). 

Civil Affairs
Civil Affairs Advanced Individual Training. A 
Company, 3rd Battalion, 1st SWTG(A) recently 
completed Civil Affairs AIT Class 03-12. The 
course piloted new teaching styles in accordance 
with the U.S. Army 2015 teaching philosophy 
and 2020 CA Strategy. Course instructors col-
laborated with SWCS CA training developers 
and revised the course schedule to include more 
cadre-to-student mentorship and guidance. 
This resulted in more missions during field 
training and the introduction of additional 
practical exercises during the academic portion 
of the course to enhance critical thinking and 
adaptability. Future revisions of the course will 
include 20 additional warrior tasks added to the 
Warrior Task and Battle Drill week, additional 
land navigation training exercises, more in-depth 
drivers training and the introduction of world 
religions to the course. Cadre members are 
developing more challenging training reflecting 
the 2020 CA strategy, training students to be 
better diplomats in the joint, interagency, inter-
governmental and multinational environment. 
Developing concepts include more physically 
demanding events (ruck marches and an obstacle 
course), supplementary area study development, 
familiarization of civil-information management 
systems (the CA operating system), reading and 
writing assignments on current operations, and 
an overall increase in interactive teaching styles 
during the academic portion of the course.

Active-Duty Civil Affairs Qualification Course. 
CAQC Class 05/06-11 graduated July 3. In April 
and May, the class completed survivability, 
regional analysis, pre-mission training and CA  
methodology instruction and met all regimental 
standards. In June, the class completed the 
culmination exercise, Exercise Sluss-Tiller, which 
included a redesigned operation and successful 
airborne, air-assault and ground-infiltration 
operations. Out of 122 students who started Phase 
III, 58 NCOs, 30 officers and four allied officers 
successfully completed the course and went on 
to assignments in the operational force. Most of 
the non-graduating students struggled to grasp 
the CA engagement module. The 3rd Bn., 1st 
SWTG(A) is looking to add additional practical 
exercises throughout the CAQC to better evaluate 
the students’ abilities prior to Exercise Sluss-Tiller 
with the end result of increasing success rates.

U.S. Army Reserve Civil Affairs Qualification 
Course. On June 30, the U.S. Army Reserve 
CAQC Class 02-12 successfully graduated 34 
new officers into the CA Regiment. Changes in 
how this course is taught, and how standards 
are enforced, have produced better-qualified CA 
planners and operators. The student welcome 
brief, given by the company commander, 
stressed a zero-tolerance attitude toward 
any behavior contrary to Army Values and 
ARSOF attributes. The course structure for 
this class was rearranged in order to facilitate 
increased team and instructor interaction as 
well as increased student awareness through 
the use of peer evaluations. The battalion also 
initiated a program to increase the level of 
professionalism in the instructor force, with 
three weeks of professional development on 
the experiential learning model in both small- 
and large-group instruction. Additionally, 
the cadre, with the assistance of the Special 
Operations Center for Enhanced Performance, 
dedicated many hours to developing a training 
and educational philosophy for the CAQC that 
helped to clarify what capabilities a graduate of 
the CAQC would should possess: “A CA officer 
is one who is capable of successfully conducting 
Civil Affairs operations to accomplish their 
supported commander’s intent, in any theater 
and environment. They will have demonstrated 
the ability to be adaptable and self-motivated 
leaders who possess a doctrinal foundation of 
CA operations.”

Military Information Support Operations
Psychological Operations Advanced Individual 
Training. A Co., 5th Bn., 1st SWTG(A) was 
officially activated April 11 with the mission 
to train and educate U.S. Army Reserve 
Psychological Operations Soldiers in the art 

of military information support operations. 
The company also welcomed the addition of 
two U.S. Army Reserve instructors in order to 
provide support, experience and mentorship to 
the Army Reserve student population and help 
bridge the gap between the conventional and 
special-operations aspects of tactical military 
information support operations. The company’s 
cadre teams have developed an atmosphere 
of fitness, competency and confidence that 
elevated the last graduating class of 41 Soldiers 
to a level that produced a class APFT average 
of 276 points. 

Psychological Operations Qualification Course. 
This past quarter, 5th Bn., 1st SWTG(A) 
conducted its second interagency planning 
exercise in Hoffman, N.C., to train military 
information support teams supporting foreign-
internal defense and public-diplomacy missions. 
The exercise began by conducting mission 
analysis utilizing information from mission 
strategic plans, non-governmental organization 
open-source analysis and through interaction 
with multiple State Department officers. The 
exercise continued with briefings from a U.S. 
Ambassador’s office, which helped the students 
begin to develop the mission concept brief. 
The exercise concluded with a brief to the 
ambassador. The course cadre has worked 
to secure diverse interagency personnel and 
instructors for the course. 

Battalion cadre members attended a verbal 
defense and influence course in London, 
Ohio, and are adding elements of this training 
to the POQC. The training is designed to 
teach PSYOP Soldiers to conduct essential 
human interaction effectively and safely. 
Students will be required to demonstrate 
their ability to master interpersonal skills, 

CAN YOU HEAR ME NOW? A student in the PSYOP Qualification Course sets up a loudspeaker.
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display self-confidence in dealing with others, 
effectively respond using communication skills 
and maintain mental and emotional safety; all 
while simultaneously de-escalating combative 
or hostile environments and deciding what 
follow-on actions to take. 

Army Special-Operations Forces Military 
Deception Course.  The 5th Battalion 
Advanced Skills Detachment conducted the 
first pilot iteration of the ARSOF Military 
Deception Course, training 23 members of 
the Military Information Support Command 

and 2nd Psychological Operations Group 
Soldiers. This initiative, along with other 
pi lot programs and working groups, 
will lay the ground work for the 80-hour 
Military Deception Course, which is under 
development in collaboration with the Joint 
Warfighter College in Norfolk, Va.

Advanced Target Audience Analysis Course. 
The 5th Battalion Advanced Skills Detachment 
also recently completed an internal review 
of the Advanced Target Audience Analysis 
Course. This pilot course included several 
guest speakers, each of whom raised the bar 
on student learning in the areas of analysis 
and research. The end state of the ATAAC 
will be 120 hours of instruction designed 
to educate select Soldiers to demonstrate 
proficiency in advanced analytical methods 
needed to influence target audiences and 
key decision makers. Other course content 
includes two days of instruction taught by 
the National Counter-Terrorism Center on 
countering violent extremism, instruction in 
advanced measures of performance and effec-
tiveness, use of social media, social-network 
analysis, developing narratives and counter-
narratives, and conducting scientifically valid 
polls, surveys and focus groups.

Advanced Training
Special Forces Advanced Mountain 
Operations School
SFAMOS completed its  f irst  Senior 
Mountaineering Course under SWCS, graduating 
18 Level II-qualified personnel for the Special 
Forces regiment, Naval Special Warfare 
Command, FBI Hostage Rescue Team, Joint 
POW Accounting Command, and U.S. Army 
Special Operations Command. Additionally, 
SFAMOS completed the first-ever Pack-Animal 
and Horsemanship Course, designed to teach 

SOF personnel horse- and mule-packing and 
mobility operations. This course includes feeding 
and care for animals, rigging and transporting 
wounded personnel, resupply operations and 
a unconventional warfare-centric culmination 
exercise. SFAMOS has also recently added a 
High-Altitude Medicine Course.

Military Freefall School
With the anticipated arrival of increased, 
dedicated and reliable aircraft support at Yuma 
Proving Ground, Ariz., the Military Freefall 
School will have the ability to optimize its 
Military Freefall Parachutist Course. This opti-
mization will involve increasing the number of 
MFFPC executed per year, reducing MFFPC 
from a four-week program-of-instruction to a 
three-week POI, all while maintaining (if not 
increasing) the number of jumps a student will 
conduct before graduation. This optimization 
is estimated to increase annual throughput by 
approximately 125 students per year and is 
scheduled for implementation in February 2013. 

SF Physical Surveillance Course
The Special Forces Physical Surveillance Course 
is a joint SOF- and interagency-coordinated 
eight-week course that trains and enables 
SOF operations in areas of responsibility 

worldwide. The pilot course is scheduled to 
begin this October. This initiative is designed 
to institutionalize and improve existing vendor 
training that is conducted in order to meet 
USASFC operational requirements. The SFPSC 
completes the migration of the TSOAC program 
(formerly known as MERLIN) to 6th Bn., 
1st SWTG(A), which also includes the Joint 
Exploitation Training Center and technical 
surveillance courses. 

SF Technical Surveillance Course
The SFTSC held its culmination exercise May 31 
through June 7 in Woodbridge, Va., following 
nine weeks of hands-on training at Fort Bragg. 
The exercise places students in an operationally 
relevant situation targeting and tracking an IED 
cell. Students were tasked with developing a target 
package, a recommended course of action and a 
briefing to an incoming action arm entering the 
area of operations in order to prosecute the IED 
cell utilizing the intelligence gathered. The action 
arm brief was given by students to 6th Bn., 1st 
SWTG(A) leadership as well as representatives 
from five outside agencies.

Special Warfare Medical Group (Airborne)
The Special Warfare Medical Group (Airborne) 
continues to find and implement quality improve-
ments to student training for the benefit of the 
ARSOF Regiments. The goal remains to continu-
ously update teaching methods and techniques 
to provide students with the most up-to-date 
training possible. SWMG(A)’s recent training 
improvements include improved anesthesia 
techniques for surgery blocks and the addition 
of ultrasound training.

The implementation of improved anesthesia 
techniques has greatly improved the quality of 
care provided by SOF medics. By partnering 
with anesthesiologist experts from Walter Reed 
and Bethesda Hospital, SWMG(A) instructors 
completed the Military Advanced Anesthesia 
and Analgesia Course and have developed 
training for students on Procedural Sedation 
with Regional Anesthesia. This procedure 
allows the SOF medic to anesthetize patients 
while keeping them awake and mentally alert. 
This procedure results in longer pain control 
and reduced narcotic dependency; it is also 
correlated with positive effects for TBIs.

Likewise, the addition of point-of-care ultra-
sonography has greatly improved the medical 
capabilities of SOF medics. This training includes 
learning several ultrasound techniques that 
enable medics to better identify intra-abdominal 
bleeding and hemo/pneumothorax much faster 
than with traditional clinical exams alone. As 
this type of training becomes the standard of 
care in the civilian world, SWMG(A) continues 
to keep pace with advancing technology in order 
to improve ARSOF’s medical capabilities.

PACK UP Students at the SFAMOS Senior Mountaineering Course learn horse-packing techniques.
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Special Warfare Education 
Group (Airborne)
National Defense University
Special Warfare Education Group (Airborne) 
is continuing its sponsorship of the National 
Defense University’s College of International 
Security Affairs Master of Arts in Strategic 
Security Studies at Fort Bragg. The program 
offers a 10-month fully funded, full-time Masters 
of Arts degree to select ARSOF officers, NCOs 
and warrant officers. September 2012 marks 
the beginning of the program’s third iteration. 
More than 96 applicants vied for the 40 seats this 
academic year, and packets for the 2013-2014 
program are already being accepted. Prospective 
students should contact Lt. Col. David Walton, 
director of the Department of Education at 
david.c.walton@soc.mil, or visit www.arsofe-
ducation.com for more information. 

Bachelor’s Degree Program
SWEG(A) has successfully coordinated 27 
separate bachelor’s degree opportunities 
specifically for ARSOF Soldiers. These oppor-
tunities take full advantage of the associate’s 
degree program, which is available to all 
ARSOF Soldiers through Fayetteville Technical 
Community College. Both programs maximize 
the experiential learning accomplished in the 
qualification courses and help ARSOF Soldiers 
earn their college degrees in the most convenient 
and expeditious manner possible. Of particular 
emphasis is that all bachelor’s degree programs 
are well-within the established Army Tuition 
Assistance rates and are available 100 percent 
online. To review all of the available programs 
to include master’s and doctorate opportuni-
ties,   Soldiers are encouraged to visit www.
arsofeducation.com for details. Soldiers can also 
contact AnnMarie Famulari at (910) 432-9604 
or famulaan@soc.mil, or Kristina Noriega at 
(910) 643-8620 or kristina.m.noriegaartis@soc.
mil, to discuss details or enrollment assistance.

Foundations of Cross-Cultural Competence
In an ongoing effort to produce ARSOF Soldiers 
who are truly cross-culturally competent and 
regionally astute, SWEG(A) has begun a 
Foundations of Cross Cultural Competence 
program. Though still in its pilot phase, the 
program will expand and adapt according to 
the SWCS university model, providing both 
qualification course students and alumni with 
access to a full spectrum of cultural and regional 
education. More than 25 programs of instruction, 
ranging from 100-level courses in basic culture to 
400-level advanced regionally focused studies, are 
under development. It is the goal of the SWEG(A) 
Regional Studies Directorate to provide the 
cognitive tools such as the programs within FC3, 
to increase the capacity of ARSOF Soldiers to 
operate everywhere.

Proponency
Civil Affairs
The Civil Affairs Directorate has decided to 
halt automatic promotion to staff sergeant for 
NCOs graduating the Civil Affairs Qualification 
Course. The intent of this change is two-fold: to 
increase the amount of time a Soldier serves on a 
Civil Affairs team and to increase the personnel 
strength at the staff 
sergeant grade plate. 
Special Forces
The Prior Service 
Accession program 
provides a unique 
opportunity for former 
Special Forces-qualified 
personnel to rejoin the 
regiment. This program 
is open to Career 
Management Field-18 
qualified NCOs who 
previously served in 
the active-duty or 
Army National Guard 
components and desire 
to return to active 
Special Forces service. 
As the CMF-18 proponent, SWCS adheres to 
specific procedures to screen, process, approve 
and assign prior-service volunteers back into 
the Special Forces Regiment. 

All Special Forces-qualified enlisted Soldiers 
not currently serving on active-duty in Special 
Forces must follow this process for screening, 
assessment and revalidation prior to acceptance 
into active-duty Special Forces. This includes prior 
service, those currently serving in the National 
Guard component, and SF-qualified personnel 
on active-duty who are not serving in CMF-18 
positions. Volunteers are accessed onto active-duty 
under a conditional contract that specifies upon 
successful completion of the assessment and review 
board the Soldiers will then serve on active-duty 
in CMF-18. Soldiers who do not meet assessment 
prerequisites or board criteria are reclassified to 
another MOS in accordance with the needs of 
the Army and may reapply after a period of 12 
months. Assessment of the Soldier’s military 
records, to include performance evaluations, 
academic evaluations and administrative actions, 
are conducted by the SWCS Commanding General 
and culminates with the PSA board chaired by 
the SWCS Command Sergeant Major. Upon 
completion of all revalidation requirements, 
applicants must appear at the board for final 
assessment and determination. PSAs accepted 
are then assigned within the regiment based 
on their MOS, language, skills and experience 
along with current enlisted strength inventory 
and operational readiness requirements. From 
fiscal year 2008 to 2012, a total of 61 enlisted PSAs 

have been evaluated and boarded, 57 of which 
were accepted and assigned within CMF-18 with 
four PSAs reclassified for duty outside of Army 
special-operations forces. SWCS Special Forces 
Proponency will continue to focus on improving 
the PSA program and increase the enlisted strengths 
within all active-duty groups. The Special Forces 
Proponency Office sergeant major is designated 
as executive agent for the PSA process prior to 

board appearance. For more information on this 
program, contact Sgt. Maj. Stanley Shank at (910) 
432-7594 or stanley.shank@soc.mil. 

Warrant Officer Institute
The Special Forces Warrant Officer Institute 
commandant made a survey trip to Combined 
Joint Special Operations Task Force-Afghanistan to 
ensure that the warrant officer courses accurately 
reflect what SF warrant officers are doing in theater. 
Capability gaps appeared to be intelligence, 
Civil Affairs and Military Information Support 
Operations integration and negotiation skills with 
added focus in some current operational areas. The 
WOI will incorporate the findings from this trip 
into a survey being developed for the regiment. 

The SF Warrant Officer Advanced Course has 
made several changes to the way students are 
evaluated. During the military decision-making 
process lessons, the planning products are now 
graded events, which should increase student 
motivation. The planning exercises are also now 
individual events, rather than a group project. 
This will ensure each and every student walks 
away with a firm understanding of MDMP and 
design methodology. Finally, the exams throughout 
the course have changed and now consist of a 
combination of long and short essays that test a 
student’s understanding of key case studies and 
doctrine, instead of just the traditional true-or-
false and multiple choice questions that tested a 
student’s ability to memorize key data and facts.

DIPLOMATS Students in the CAQC practice cultural engagement skills.


