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MISSION

Our core responsibilities

Deter agaression ahd, IFdetedrence fails, win our
Matlom's wars.

Empley the global reach and persistent presence of
farward-stationed and rotational farces Lo secure the
Mation from direct attack, assure joint operational acoass.
and retain global freedom of achion

With global partners, protact the maritime freedom that
|5 the hasis for alobal prosperity

Foster and sustain cooperative relationshipgs with an
expanding set of allies and imernational partnars to
enhance global security.

VISION

Navy's contribution and characteristics over the next
10-15 years

The U.S. Navy will remain critlcal to our natlional
security and our economic prosperity.

The Mavy will continue to Be al the front line of aur
nmation's efforts in war and peace with a proud herltage of
supoessin battle on, above, and below the sea

The Mawvy will continue protecting the nterconnedted
systems of trade, iInformation, and security that underpin
American prosperity,

Operating forward across the globe, the Navy will
provide the naticn offshore options to win today and
advance our interests in an era of uncertainty.

We will deliver credible capability for deterrence, sea
control and power projection to deter or contain conflict
and fight and win wars.

o3 | The Nvoy Reseroe = Alwrimne 2012

As ground farces draw down In the Middle East, the
Mayy will continue to detar aggression-and reassure oLy
partners = we will have the watch,

Ready Sailors and Civilians will remain the source of
the Navy's warfighting capability.

Dur pecple will be diverse In expenence, backaround and
ideas; personally and professionally ready, and proficient
intheoperation of their weapons and systems.

Our Sallors and Civilians will continue a bwo-century
tradition of warfighting excellance, adaptation,
and resilience

Our charactar and our actions w|l| réemain guided By our
commitment to the nation and to each other as part of
are Mayy tesm,

We will address economic change by being effective
and efficient. We will innovate to:

Use new technologies and operating concepts to sharpen
aur warfighting acdvantage against evolving threats;

Dperate forward at:strategic maritime crossroads,

Sustain our fleat capability through effective
maintenance, timely modermzation. and sustainag
produchion:of proven shrﬁs and aircraft;

Provide our Sailors canfidence (n their eauipment and In
their own skills,

Owver the next 10 to 15 years, the Navy will evolve and
remain the preeminent maritime force.

The reach and effectiveness of ships and alrcraft will be
greatly expanded through new and updated weapons,
unmannad systems. sensors, and increased power.

The Air-Sea Battie concept will b2 implemanted 1o
sustain LLS freedom of action and Joint Assured Access

Unmanned systerms in the air and water will emplaoy
greater autcnomy and be fully integrated with their
manned counterpats,




The Mavy will continue to dominate the undersea
domaln uding a netwark of s=nsors and platforms -
with expandead reach and persistence from unmanneed
autonomols systams.

Cyberspace wil| be operationalized with capabilities that
span the electromagnetic spectium - providirig superiar
awareness and control when and whers we neec il

We will address economic change by being effective
and efficient. We will innovate to:

Lise new technologies and operating conceprts 1o sharpen
our warfighting advantage against evolving threats;

Operate forward at strategic maritime crossroads;

Sustain cur flest capability through effective
maintenance, timaly modernization, and sustained
production of proven ships and aircraft:

Provide oUr Sallors confidenca in their equipment ahd in
their oown skllls,

Over the next 10 to 15 years, the Navy will evolve and
remaln the preeminent maritime force.

The reach and effectivensss of ships and aircrafl will be
greatly expandad through new and updated weapans,
unmanned systems, sansors, and Increasad power,

The Alr-Sea Battle cancept will be Implemented to
sustain LLS freedom of action and Joint Assured Access.

Unmanned systems in the-air and watee will employ
dreater autonomy and be fully ntegrated with thaif
manned countarparts

The Havy will continue to dominate the unclersea
dormialin using a netwark of sensars and platforms -
with expandad reach and persistence from unmanned
autonomotis systemis:

Cyberspace will be operationalized with capabllities that
span the electromagnetic spectrum - providing superior
awarehess and contral when and where we neec il

Our forces will operate forward in new and flexible
ways with access to strategic maritime crossroads.

Our postire will be focused and improved using a
camblnation of rotaticnal deployments. forward bases,
termporary and-austera facilities and partner nation ports.

Our Farward presence will Bild on and strengthen our
partnerships and alllances where sea lanes, resourcas,
and yital US, intorests intersect

Guiding Principles

THE STARTING POINT FOR DEVELOPING AND
EXECUTING GUR PLANS

Cur primary mission 1§ wartighting: All our efforts to
Improve capabilities, develop people. and structure:
our arganizations should begrounded in this
fundamental rezsponstbility

People are the Navy's foundation. _We have a
professiandl and moral ebiligation te uphald &
covenant with Sallors, Civilians and ther families - Il
to ablydead, equlp, train and motivate.

Our approach should be Jeint and combined when
possible. Hawever, we own the sea, and must also
be ablz topperate \ndependently when necessary,

Qur primiary Joint partnet is the US: Maring Corps;
We must continue to evolve how we will operate
and fight as expeditionary warlare partners.

At sea and ashore, we miist be ready to part with Mavy
roles, programs and traditions if they are Mol integral
to cur future visioh of a core atement of our Mmission:

We must ensure today's forca s ready for lts
assigned missions. Maintaining ships and aircraft
to their expacted service (ives is an essential
contribution to fiest capacity,

Crur Mavy Ethos defines us and descnbes the
standard for eharacter and bahavior.

We must clearly and directly communicale our "
Intent-and expectations Both within and outside
the Navy.

| believe in the "Charge of Command.” We will
frain and empower our feaders with authorities It
commensurate with thelr responsibilities.

Tenets

The key considerations we should apply Lo
every decision; "

Warfighting First. Be ready to fight ahd win teday,
while building the ability to win tomorrow

Operate Forward: Provide offshore options (o
ceter, |nfiuence and win in an era of uncertainty

Be Ready: Harmess the teamwork, talent and
imagination of ourdiverse force to be ready to
fight and responsibly employ our resources

Readly noar. Anytome, onpehere, | AR
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Chief of Navy Reserve

| TheNey Reserve

Vice Admiral, Dirk J. Debbink

—N—

hipmates,

Welcome to the 2012 Almanac

edition af The Mavy Reservel | hope
yau'll find thizs annual-oulde a useful source
of ¢lear, concise and relevant Infarmation
thal can help you manage your Navy
Resorve caroar '

A Chief of Navy Reserve, | am keenly
aware of the fact that each of our Sallors
valunteers to serve: You make a cholce
ta serve svery time yoll report for duty
[ the ten vears since 90, every ane of
us has enlisted, re-enlisted or otherwise
affirmed our cathc | 'strive ta honor your
cholce to serve our Mation by making our
Mavy Reserve the best it can possibly ba.

Every day, | see Sallors and clvilian
employees working hard to make aur Mavy
Reserve better, driving both incremental
Imprevements in our proceduras, policies
and syitéems, as well as bold, gaime-
changing initiatives: Our goal s toattract
and retain the best Sadoers for a lifetime of
sarvice, And while our pay and benefits
have never been-betlter, the oppertunity to
do real and meamnaful work is udltimately
why Mavy Ressrve Sailors choose [0 sarve.

= Afrraries 2042

Becalse you chooses Lo serve, and serve o
capably, our Navy Resarve has earned thie
conficence of ourr Mawy and our Natioh
Cur vision for the Navy Resefve 8 1o be

a proviger of choice for essential naval
warfighting capabilities and expertise,
strateaically aligned with rmssion
requirements and valued for our readiness.
Innovation, and agility to respond to any
situation,

By living up to our Force Motto -
Ready Now. Anytime, Anywhere

- you make our Mavy Resaerve the service
of chiice for both our fellow Sailors and
the leaders who ook to us {0 praserne

out liberty and Canstitution: By choosing
to serve In the United States Mavy, our
Mation's sea power; you've chosen to live
and serve our Navy's core values of Honar,
Courage and Commitmaent. and our Mavy
Ethos. Yau've chosen a life of setvice that
matlers

l-arn grateful For your service:

Vice adm. Dirk J, Debbink, LLS Nawvy
Chief of Navy Reserve




Navy Reserve Force Master Chief
FORCM(AW) Chris Wheeler

——

appy -New Year, Shipmates!

| ke to think of New Year's

resolutions as a set of blg choices
that help.us make better cholces throughout
the vear With that in mind. I'd ||ke you to
think about the big choices you can make (o
ensure Your own personal success.

= Choose 1o take charge of your career.
Start with a “Where do | want to be”
chart, @ilar it to your desires. then find
ot what is it going 1o take to oet you
to your end goeal, Career development
boards are an excallent way te formally
engage with |leaders and mentors who
can make it happern.

« Choose excellence as your parsonal
stapdard, Whatever vour asslaniment or
rate, bacome the expert, the one who
can gat things done right. Remambear, a5
the saying goes, "Good s the epemy of
Great " Choose to be great!

*« Choose to be a leader, no matter your
paygrade. It's not whal's an your callar,
It's what's in your heart. Mentor your
Sallors, and exercisa Intrusive leadership
whien necessary. When you know and
grow your paoplie, you're leading|

+ Choose a lite of fitness, wellness and
prevention. Make the time to exerclse,
o esE right and to take care of the ane
and only body you have to get through
this lifel

* Choose responsibility éspecially
whera alcohal, finances; and conduct
are cancerned. Drinking. spendihg and
reckiess behavior can end carosrs.
dastroy relatlonships and end |ives.

« Choose to listen, Whan others seeh
tocadvise you, and help othiers make
wise choicas:

4]‘!0‘ above all:

« Choose to keep your Integrity. | love
the saying, "If you lose all your manay,
rathing s lost, (Fyou lose volr health,
somathing t= lost. But |f vou lass your
character, ALL is|ost!”

[t may sound simple, but it's true: |feis 2
sories of choices Fortunately, as Sailors,
we have many resources to glide us to
make better choices, From our care values
and aur Mavy Ethos, to our fraining, our
haritage and our shiptnates, we have all the
guldance and support wa need. I8 upto
us to put hem towaork!

Remember, you matter] Through yaur
choitas, make g positive impact on somaong’s
lite today — starting with vour own!

7kt —

FORCMLAWY Chris T, Wheaaler
Navy Reserve Force Master Chief

Ready nonl, Angtone, anywhere |
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3 JOINT STAFF CODES §

JOINT CHIEFS OF STAFF

g
Jz
13
14
J5

Jj6

i1
(2
03
G4
s
Gb
L&)}

COAST GUARD

G-
UG-2
-2
-4
-5

Ca-9

[

CG-8

0G-9

Manpowsr and Personnel
nteligence

Opsrations

Logistics

Strategic Plans and Palicy

Command, Cantrol;
Communications and
Computer System

Operational Plans and
Interoparability

Force Structure, Hesources
and Assessmeant

MARINE CORPS

Parsannel

Intelligance

Operations and Plans
Logistics

Chvil Affalrs

Infermation Management

Resource Management

AlIR FORCE

Human Hesources

'\ OF THi
Intelligence and Criminal
Investigations :
Operations b
Engineering and Logistics ' '.".:"1_\,__:‘ :
Palicy and Planning

Command, Control,
Communications,
Computers and information
Technology

Planning, Resources and
Procurement

Acquisition

M
Nz
Ny
Ny
Na
NG
N
NE

Manpower and Persannsl
Intefligence

Operations

Logistics

Plans and Policy

Infarmation Technolagy
Readiness and Training
Resources and Hequiremeants

Manpower and Persannal
Intefligence

Operations
Logistics/Supply

Plans

Communications
InEpectar

Requirements

Personnel

[ntelligence

Operations

Lostics

Plans and Programs
Communications
Installation/Mission Support
Regquirements

* Bome ﬂuﬂ'ﬂr{fﬂk may be vambinad it one directorale.

Ready noe Anytie, nnyahere. | WRE
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#3 THE FLEET &

Alreraft Carriers = (CVN - 11)

The aircraft carrier continues to be the centerpiece of the
forces necessary for forward presence.: In times of crisis,
the first question ieaders a=k is; “Where are the carriers?”
Aircraft Carriers suppert and operate aircraft that engage
In attacks on airbome, afioat and ashore targets that
threaten free use of the sea; and engage In sustained
powar projection operations |n support of WS, and coalition
grount forces in Operation Enduring Fresdoem and Iradgi
Fresdam. The airoraft carrier and (s battiegroup aiso
2ngage in maritime security operations to Interdict threats
to merchant shipping and preventthe use of tha seas ac a
highway for terrorist traffic.

Amphiblous Command Ships = (LCC = 2)

Amphibious Command ships provide command and control
for fleat commandars,

Commissioned in 1971, these are the only ships to be
designed initiglly for an amphibious command ship role.
Eatliar amphibious command ships lacked sufficient speed
tokeep up witha 20-knot amphibious force. Subsequently,
bath ships beécame flaet Tlagships. LSS Blue Ridge hecame
the Seventh Flest command ship'In 1979, and USS Malnt
Whitney became the Second Fleet eommand ship in 1881,
and the Sixth Flest command ship In February 20056

Amphibious Assault Ships « (LHA - 2/LHD - 8)

The largest of all amphibious warfare ships, resemblies a
small alrcraft carriat; capable of vertical/short tale-off and
landing of aircraft. They contain-a well deck to suppark usa
af landirg craft air cushioned, and other watercraft.

S | Jhe Now Reseie - Al 2002

The Tarawa-class LHAs and Wasp-class LHDs pravide the
Matine Corps with & means of ship-to-shore movement by
helicopter inaddition to movement by landing craft.

Amphibious warships are deslaned Lo supzort the Marine
Carps tanets of operational maneuver fronythe sea and
ship to abjective maneuver. They provide & rapid buitdup
of combal power ashara In the face of apposition Becsuse
af thedr inherient capabilities; these ships have been and will
continue to becalled upan to glso support humanitarian
and other contingency missions on short noticea.

Dock Landing Ships « (LSD -12)

Dock Landing Shilps support amphibious operations including
landimgs via landing craft air elshion (LCAC), conventional
landing craft-and helicopters, onto hostile shores:

These ships transpart and launch amphibioss craft and
yehiclas with their crews and embarked personnel in
amphibious assault cperations.

LSD 41 was designed specifically to operate LCAC vessals.
It has the largest capacity for these landing craft (four)

of any LLS. Navy amphibious platform, It will alse provide
docking and repalr services for LCACS and for conventlanal
landingcraft.

It 1987, the Navy regquested to fund one cargoe varlant, The
ship differs from the original LSD 41 by reducing its number
ot LCACs to two In favar of additional cargo capacity.




Amphlbiolus Transport Docks = (LPD - 12)

Amphibious transport dock ships are warships that embark,
transpart, and land glements of a landing Force Tor a variety

af expaditionary warfare missiaons

LPDs are used to transport and land Marines, their
equiprment and supplies by embarked landing craft alr
cushion ar conventional landing craft, and expeditionary

fighting vehicles or amphibious assault yehicles augmented

by helicopters or vertical take off and landing aircraft,

These ships support amphibious assault, special operations

or expeditionary warfare missions.and can serve as

secondary aviation platforms for amphibicus ready groups.

Landing Crafts, Air Cushion « (LCAC - 91)

The Landing Craft-Air Cushion is 8 high-speed, over-the-
peach fully amphibious landing craft, capable of carrying
8 60C-75 ton payload. [t is used to transport the weapons
systams, egqlilprment, cargo ancd personnel of the assault
slements of the Marine Air-Ground Task Forca from ship
to shore and across the baach, LCAC can carry heavy
jpayloads, such as an M-1tank, al high speeds. The payload
capability and speed combine to significanthy increase the
ability of the Marine ground element to reach the shore.
Mir cushion tedhnoloay allows this vehicle 1o reach more
than 70 percent of the world's coastline, while anly about
15 percent of that coastline is accessible by conventicnal
landing-craft.

Patral Coastal Ships » (PC - 103}

The primary mission of these ships is coastal patrof and
interdiction survelllance; an Impartant aspect of littoral
operations autlined in the Navy's maritime stratagy. The
Cycleine-class PCs are particularly suited for the maritime
hameland secirity mission and bave beean employad [ointly
with the U5 Coast Guard to protect aur nation’s coastiine,
parts and watedways from terrorist attack.

The Cyclone-class ships are assigned to Commander, U5,
Flest Forces Command. These ships provide the U.S. Navy
with a fast, reliable platform (hal can respond to emerasnt

raquiraments Ina shallow water environment. [n 2008, tha
ship= began & sustainment prograr to Updata thair ships
communication, endineering and supporl systems.

Fleet Ballistic Missile Submarines + (SSBN - 14)

Strategic deterrence has been the SSBN's solé missian,
providing tha United States with its most survivable and
enduring nuclear strike capablliny.

The Mavy's S5BMs, referred to as "Boomers,” serve as an
undetectable launch platform for intercontinental missiles.
They are destaned specifically for steaith and the pracision
delivery of miclear warheads.

Ohig class 55BNs can carry Up to 24 submaring-
launched balllstic missiles with mulfiple Independant|y-
targeted warheads. The SSBN's strategic weapon is the
Tricdent misslle;

SSENS are desioned for extended delerrant patrols, To
Increase the amount of time reguired for replenishment
and maintenance, Ohio class submarines have three large-
diameter logistics hatches that allow Sailors to rapidly
transfer supply pallsts; equibment replacament modules
and machinery componants.

enniffirited nest hage

Hl':ll!} s At dnpikere. | IR



up to 50 weapans in Its torpedo roam. The LSS Jimmy
contiinired Carter (SSN 23) has a 100-foof hull exlension called the ||

multi-mission platforme This-hull section allows a payload Lo ‘|
1 accommodate advanced technology-for classified fesgarch
and development and enhancech warfighting capabilities: |
Guided Missile Submarines « (SSGN - 4) 4|
SSGMs provide a combination of-strike and spacial Submarine Tenders « (AS - 2)
operation mission capabiiity within a stealthy, clandestine Submarine Tenders furnish maintenance and logistic ‘|
L platform. Armed with:tactical missiles:and equipped with support for nuclear attack subimarines.
suparior communications capabilibies, S5GMNS are capable |
of supporting speclal operation forces (SOF ). The LY, Spear class 15 designed and fitted to accommodate '
attack submarines and can tefvice up Lo folr submarines
A Muciear Posture Review determined that the United moored alongside simultaneously. The Simon Lake ¢lass

States needad only 14 of [ts 18 85BNs to meet the nation's was contigured especially to service ballisticmissile
strategic force needs. The decision was made to transform sUbrnarines; The operation of AS 39 and AS 40 was
four Qhic class submarines into conventional land attack transferred to the Milltary Seallft Command In 2008 and
and SOF platforms. 2010 respectively.

Eaﬂh'EEGN is capable of Garmiing M 1;‘_ Temahawik or Mine Countermeasuras Ships « (MCM - 14)
Tactical Tormahawk land-attack cruise missiles. 7 7
Berthing was installed In the missile compartment Lo Ships désigned to clear mines from vital waterways. ||
accommuaodate 66°30F personnel. The two forward
most missile tubes were comierted to lock-out
chambers that allow clandestine insertion and retricval
of S0OF personnel. Each lock~oul chamber can also
accommodate a dry deck shalter.

In the early 19805, the U5, Navy began developmant of & |
new mine coentermeasures (MCM) force, which Ingluded I
two new classes of ships and minesweeping helicopters. J'

The Avenger class ships are designed a5 mine sweepars, ”
. hiuntar-killers capable of finding, classifying and destrayimg
Attack Submarines « (SSN - 55) maared and hottom mines.

SEMz seek and destroy enemy submarines and surface
ships; project power ashore with cruise missiles and special
operation forces) carry out intelliogence, survaillance, and
reconnalssance missions; support battle group operations,
and engage in mine warfare

These ships use sonar and video systems, cable cutters, I
and a mine detonating device that can be released and |
detonated by remote control, They are also capable

of conventional sweeping measuras. The ships are of ‘
tiberglass sheathad, wooden hull constroction. |

Cruisers » (CG - 22)

Guided misslle cruisars perform primarlly In-a Battle Fotce
role, These ships are muiti-mission air warfare, undersea
warfare, naval surface fire support and surface warfara,
surface combatants, capable of supporting carner battle
groups, amphlbious foroes, or of operating independently and
as flagships of surface action groups. Crulsers are equipped

There are three classes of S5Ms now in service. Los Angeles
class submarines are the backbone of the submarine force
with 44 in'cammission. Thirty-one Los Angeles class S5Ns
are equipped with 12 vertical [sunch system (VLS) tubes for
firing Tomanawk cruise missiles

The Seawolf class js exceptionally guiet| fast, well armed|
and equipped with advanced senpsors: Thouah lacking VLSS,
the Seawoll class has sight tarpedo tubss and can hold

WA | THe Neay fleterve ~ Almariae 2012
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witn Tomahawk chllse missiles giving them additicnal long
ranae strike warfare capabillty. Some Aegis Cruisers have
bean outfitted with a ballistic missile defense capability,

Technological sdvandes in the Standard MissHe coupled
with the Asgis combat system in the Ticonderoga

class Gruisers have increased the capabiiity of surface
combatants to pinpoint accuracy from wavestop to zenith

Destroyers » (DDG - 61)

Gulded Missile Destrayars ara warships that provide milti-
mission offensive and defensive capabilities. Destrovers can
gperate independently 'or as part of carrier strike groups,
qurface actiongroups, amphibious ready groups, and
undarway replenishmenl groups

Guided missile destroyers are multi-mission anti-air
warfare, anti-submarine warfare, and anti-surface warfare
surface combatants. The destrover's armament has graaliy
expanded the role of the ship in strike warfare utiizing the
MK-41 vertical latmoh systam,

Frigates « (FFG - 28)

Guided Missite Frigates fulfill a8 protection of shipping
mission-as anti-submarine warfare combatants for
amphitious expeditionary forces. underway replenishmeant
aroups anc merchant canvoys.

The guided missie frigatss bring ashort range antl-air

warfare capability (provided by their Phalanx Close-in

Weapon System) to the frigate mission, but they have some

limitations. Designed as cost efMclent surface-combatants,

they lack the multl-mission capabliiity necessary for modem
= P e

strface combatants faced with muitiple, high-technology
threats: They alsa offer limited capacity for growth.

Littaral Combat Ships * {LC5 - 2)

LCS is a fast, aglle, focused-mission platform desianed for
aperat|on in nearsshore snvironmeants yet capable of open-
acean oparation, It is designad to defeat asymmetric “anti-
atcess” threats such as mines, guiet diese| subymarines and
fast surface craft.

The LCS class coansists of two variants, the Freedom
varlant and Independence variant - designed and bullt by
two industry teams, respactively led by Lockheed Martin
and General Dynamics, These seaframes will be autfitted
with reconfiourable pavlioads; called mission packages,
which can be changed out guickly. Mission packages are
supported by special detachments that will deploy manned
and unmanned vehicles and sensors in suppert of Thine,
undersea and surface warfare missions.

USS Constitution

USS Constitution was ong of six frigates authorized for
construction by an act of Congress in 1724, Larger and
more heavily armed than the standard run of frigate,
Constitution anc her sisters were formidablle apponants
even for some ships of the line,

In 1905; public sentiment saved the ship from scrapping

in 1925 she was restored, through the:donations of school
childrén and patrotic groups. Recommissoned in 193],
sheset out under tow for a tour of 90 port cities alang the
Atlantic, Gulf and Pagific coasts of the United States

Having secured her position as an American icon, she
returned to her home port of Baston: In 1941, she was placed
in parmanent commission, and an act of Congress jn 1954
made the Secretary of the Mavy responsible for her upkeep.

Mow' the oldest LS warship still In commission, Constlituticn
remains a powerful reminder of the natioin's earllest staps
into dominance of tha sea,

» Component Boat As

NOSC BALTIMORE
ACL-2
MPFUB* 20 and 24

NOSC BUFFALD
ACU-2 DET 205
MPEUB"® 21 and 31

NOSC GREAT LAKES
ACU-1DET GREAT LAKES
MPFUB* 25 and 30

NOSC TAMPA
ACU-1 DET TAMPA
MPFUB" 19 and 23

MOSC PENSACOLA
ACU-1 DET PENSACOLA
MPFUB" 18 and 29

MPFLIB* Maritime Prepositicnmg
Force Uity

B
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<& NAVAL AIR FORCE RESERVE »2-

C-1307 Hercules - (5 Squadrons, 19 C-130T Alrcraft)

The C-130T Hercules is the workhotse of the military
sarvices and Is eminently sulted for ks role in tactical cargo

‘and passengar airlift. Capable of landing and taking off

from short, rouah dirt runways, it is a people and carge
hauler and s used i a wide variety of other roles, such as
gunships, weather watchers, tankers, firefighters and asnal
ambulences. The Clipper has an airspeed of 374 mph with 8
range of 2,350 miles.

C-20 Gulfstream * {1 Sguadron, 1 C-204 Aircraft),
{1 Squadron, 2 C-20D Aircraft), {2 Squadrans,
4 C-20G Alrcraft)

The C-20 Gulfstream provides world-wide airlift for senior
leadership and dignitarias. The Gulfstream Il C-20 A and
b, has an executive compartment with accommodations
for five passengers and. g staff compartment with
accommuodations for eiaght passepgers. A walk-in bagasge
area of 157 cubic fest 18 fully pressurized and accessible
from the cabin. The Guifstream IV, C=20(, can be
configured for cargo operations, passenger operations ar
combinatiohs of the twa. With a full complement of seats
installed, the sircralt |s:capable of acecmmuodating up to
twenty-siz passengers and s crew of four,

C-37A/B Gulfstream » {1 Squadron, 1 C-37A Aircraft),
{1 Sguadron, 3 C-37B Alrcraft)

The Gulfstream V, C=37A, provides world-wide alrift

for senior leadershic and dignitarjes. The executive
compartmient has accommodations for six passengers
and a staff campartiment with accommodations for sight
passengers. A walk-in baggage area of 226 cubic feet is
fully pressurized and accessibla from the cabin,
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Gulfstream 550, C-378, has an exacutive compartment
with accommodat|ons for six passengers and a staff
compartment with sccommodations for eight passengers;
Or the executive compartment can be configlired

with accommodations for four passengsrs and & stalf
campartmant with sccommaodations for eight passengers.
A walk=-in baggage area of 226 cubic feet is fully
pressurized and accessible from the cabin,

C-404 Clipper. + (4 Squadrons, 12 C-40A Alrcraft)

The C-40A Clipper s a Boeing 737-700C aircraft that fulfills
the LS. Mavy unigue fleet essantial airllft reauirements

by providing medlbm Uft, [htra-theater transportation of
passengers, carge, or a combination of both, The C-404

is capable of all-weather sperations for lahg-rangs, highy
speed, non-stop Aights, with & craw of ik or seven, It

may e conflgurad to transpoit Up to 121 passengers, and
cargp with a maximum payload of 35,000 pounds, or a
combination of passenagers and carao,. The Clipger can
achieve an airspeed of up te 615 mph with a range of mare
than 3,400 miles.

C-98 Skytraln = (3 Squacdrons, 10 C-98 Alrcraft)

The Navy C-3B Skytrain provides a responsive logistics
suppart capability to meet airlift requirements for base-to-
base cargo and passenger transportation. Tha Skytrain can
achieve an airspeed of up to 615 mph with a range of more
than 2000 miles.

E-2C Hawkeye = {1'Squadran, 6 E-2C Alrcraft)

The E-2C Hawkeye is the Navy's tactical battie management
sirborne early warning, command and contral aircraf
The E-2C js-a twin engine, lve crewmeamber, high-wing




turboprop alrcraft with a 24-foot diameter radar rotodame
attached to the Upper fuselagd, Additional missions molude
surface surveillance coordination, air interdiction, counter
transnational organized operations, offensive and defensive
counter air control, close air support coerdination, time
critical strike coordination, search and rescue airbome
coordinatlon and communications retay.

E/A-6B Prowler » (1 Squadron, 4 EfA-BB Alrcraft)

The E/A-BB Prowler pravides an umbrella of protection
for strike aircraft, ground troops and ships by jamming
enamy radar, electronic data links. and communications.
The Prowler has advanced electronic countermeasures
capabillities. The primary tnission of the E/A-6B Prowler
|ssuppression of enemy sir defenses, In support of
stfthe aircraft-and grond troops, by interrupting eneny

celectronic activity and obtaining tactical electronic
Intslligence within the combat ares.

F-SN/F Adversary alrcraft » (2 Squadrons, 32 Alrcraft)

The F5M is a single seal, twin-snging, tactical fighter

and attack aircraft providing simulated air-to-alf combat
training, The F-5F is.a dual-seat version, twin-engine,
tactical fighter commaoniy used for training and adversany

I combal tactics: The aircraft serves in an agaressor-training
role with simulation capablility of current thraat aircraft in
fighter combat moda: The design of the F5 places particular
emphasis on maneuverabiiity rather than high speed, notably
by the Incarporation of maneuvering flaps, The airceaft carrles
CATM-G trainer type missiles on wingtip launchers,

F/A-18 Homet = (1 Squadron, 12 F/A-18A Aircraft),
{1 Squadron, 12 F/A-18C Alrcraft)

The F/4-18 Homet 15 3 single seal day and night fighter/
attack aircraft currently Used by the Mavy Resarve in two
versions, F/A-18A+ and F/A-1BC. There |5-also a dual seat
version used gs a trainer and advanced night fighter, In
ILs fighter moda, the F/A-18 is primarily used as a fighter
escort, flest air defanse and dissimilar dircraft adversary
training; in its attack mode, it s Used for force projectioh,
interdictlon and close air support of around troocps. The
F/&-18 has the capability to deliver precision guided and
wmguided bombs fer around support, additionally it can

catry in-closa, medium and long randge heal sasking and

radar guided missiles fof air-to-aif combat. Thae F/A-T8 s an
axtremely versatile aircraft that is easily modified and fills

the role of several aircraft; |

HH-60H/5SH-60B Seahawk Helicoptar « (2 Squadrons, |
19 HH-60H Alrcraft), (1 Squadron, 7 SH-60B Alrcraft)

The Seahawk |= a twin-engine helicoptar used for anti- I
submarine warfare, search and resclie; diua Interdictian,

anti-ship warfars, carga Ift and special aperationa. The SH-

GOE Seahawlk is-an alrbome piatform based aboard crulsers,
destroyers, and frigates and deplays senobuoys (Sonic

detectors) and torpedoss in an anti-submarine rofe: They ;
also extend the range of the ship's radar capabllibies. The

HH-50H, aboard carners and ashore, s used for search.and |
rescUR missions. |

MH-53E Sea Dragon Helicopter » (2 Squadrons, |
8 MH-53E Alrcraft)

Tha MH-53E Sea Dragon I8 used primarily for airborne

mine Countermeasures; with 'secondary missions of vertical
shipboard delivery and assault support, The MH-53 can
operate from carners and other warships and is capable of
towing a variety of mine hunting/sweaping countermeasuras
systams, including the Mk 105 magnetic minesweeging sled,
the AGS-144 side-scan sonar, and the Mk 103 mechanical
mihesweeping system, When performing the assaull support
mission, the MH-53E can be fitted with the GAL-21 50cal,

P-3C Orlon = (2 squadrons, 12 P-3C Alrcraft)

The P-3 Grion was coriginally designed as a land-hased,

lang-range, antl-submaring warfare patrol gircraft. The

P-3C's mission has evolved to include command, coriteal,
cormmunications, computars, Inteliigenca, survelllance and |
reconnaissance, elther at zea or over land, |ts extended |
rancge and long loitar time are assets as it can view tha

battle space and instantaneously provide mformation to

ground trogps. The P=3C has-advanced detection sensors

such as inverse Synthetic Aperture radar, infrared cameras;
airdropped acoustic senobucys and maanetic anomaly

detection equipment, A mixed paylgad of weapons can be |
carmed intemally and an wing pylons:
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CAREER MANAGEMENT
TOOLS

avy policy strongly encourages you take an active

rale in your professional development and career

management. The Sailor Career Toolbox identifies 11
online applications to help you manage your career. If you do
mot routinely use all of the applieations listed, you will miss the

opporiunities and advantages they provide,

CAC AND CAC-ENABLED COMPUTER I3 REQUIRED FOR
ACCESS TO MANY HAVY QAREER TOOQLS.

Nay eLearning (NeL)

NeL delivers computer-based learning designed 1o enhance
your professional and personil growth.

Login to NeL via Navy Knowledge Online (NKQ) at
https:/fwww.nko.navy.mil. On the LEARNING tab, click
Navy e~Learning > Online courses.

Nawy Credentioling Opportunities Online (COOL)

Mavy COOL explains how you can meet civilian certification
anil licensure requirements related (o your rating, job,
designator and ceeapation. Navy COOL provides the ability

to get information sbout civilian licensure and cettification,
learn how to Gll gaps between Navy training and experience aned
civilian credentialing requirements, discover resources that help
you gain civilian job credentlals and identify resvurces to fund
credentialing exams, such as the Navy-funded credentialing
program, Gl Bill, and DANTES.

Go to Nuvy COOL at https://www.coolnavy. mil. Alternately,
go-to MEO (hitps: //www.nko.navy.mil). On the LEARNING
tab, click Navy COOL.

Al | The Nowy Reserne
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Unifed Services Military Apprenticeship Program {(USMAP)

USMAR is a formal military training program that provides you
the eppertunity (o improve your job akills and to complete your

civilian apprenticeship requirements while on active duty.

USMAP is free, requires no off-duty hiours and can use your
military experience Lo grant up to one half of the required on-
the-job training.

Go to USMAP t hutps://usmap.cnet.mavy. mil.

Sailor/Marine American Council on Education Regl’st[‘p Transcript
{(SMART)

SMART documents college courses, degrees and certifications
completed on active duty through Tuition Assistance or the Navy
College Program for Afloat College Education (NCPACED, and
all ather college courses complated at institutions accredited

by a regional, national or professional acerediting agency
recommended by the U.S. Department of Education.

SMART provides recommended college credit for your military
occupational experience and training. Recommendations are
mate by the American Couneil on Education (ACE).

CAC AND CAC-ENABLED COMPUTER BEQUIRED.

Log in to SMART at hitps://smart. navy.mil.
Alternately, go to NKO (https:/fwww.nko navy,mil). On the
LEARNING tab, click SMART Transcripis.

Sailor/Marine Online Avademic Advisar (SMOLAA)

SMOLAA is an online tool that works in conjunction with
SMART to help you explore options for earning & college degree,



Using SMOLAA, you can access your academic history —as
recorded in SMART — and then apply all applicable college
and military courses to degree plans offered by various colleges
and universities.

Depending on the college degree plan selected, SMOLAA
will indicate the total credit hours you must complete to earn
thut degree.

CAC AND CAC-ENABLED COMPUTER REQUIRED,

Log in to SMART at hurps://smart, navy. mil, On the Welcome
page, click Degree Shop / SMOLAA,

Alternately, go to NKO (htps:/Fwww.nko.navy. mil). On the
LEARNING tab, click SMART Transcripts. Log in to SMAKT.
On the Welcome page, click [legree Shop / SMOLAA.

Electronic Service Record (ESR)

The ESR iz an online version of your service record and replaces
the paper service record used in the past.

GAC AND CAC-ENABLED COMPUTER REQUIRED.

If necessary, establish your ESR account using the ESR
QuickStart located on the NKO Navy Career Toals page.

In the Internet envirenment, log in to ESR via Navy Steandard
Integrated Personnel System (NSIPS) at https://nsips. nmei.
navy, mil. (NBIPS is the portal to your ESR). Click Lagon.

Electronic Training Jacket (ET])

The ET] provides a view of career information documented
int Navy personnel databases, such as training and education
(including Navy eLearning, NECs and college courses),
qualifications and certifications, career history, advancement

status and awards,

OAC AND CAC-ENABLED COMPUTER REQUIRED.

Log in to ET] via Navy Knowledge Online (NKO) at https://
www.nko. navy.mil. On the LEARNING tab, click Electronic
Training Jacket.

Official Military Personnel File (OMPF) and OMPF-My Record

The OMPF cansists of documents that reflect your fitness
for service, performance of duties, and entitlements. These
documents include information about your accession,

tralning, education, performance, discipling, decorations and
awards, assignments, duties; casualty status, and separation/
retirement lrom the Navy,

OMPF - My Recard provides the ability ta dewnload and print
service record documents for personal and professional use.
These are the same documents reviewed by selection board
members when considering candidates for advancement and

special programs.
CAC AND CAC-ENABLED COMPUTER REQUIRED,
Log in to BUPERS OnLine (BOL) ut hutps:/www. bel.navy.mil,

Click OMPT - My Record to review official documents,

F&ysiﬁnl’ Readiness Infﬂrmutiﬂn Management .é'f.';tcm (PRIMS)

PRIMS sllows you to view current and historical results of your
semi-annudl Physical Fitness Assessment (PFA).

CALC AND CAC-ENABLED COMPUTER REQUIRED.,

Log in to BUPERS OnLine (BOL) at https: //vwww, bol navy. mil,
Click PRIMS.

1.5, Navy Awards

Previously known as Navy Department Awards Web Service
(NDAWS), the U.5. Navy Awards web site provides online access
to Mavy awards information and help. The web site is divided
into five separate sections: Home, Personal, Unit, Veteran
Awards and Awarding Authorities,

Go 1o 1.8, Navy Awards st https://awards.navy. mil,

Career Management System/Interactive Detailing (CMS/1D)

CMSE/ID provides you the ability 1o explore Navy joh
opportunities, identify career-enhancing jobs that meet your
professional and personal goals, identify the specific skills and
abilities required to perform the jobs you desire, and submit
job applications when ready,

CAC AND CAC-ERABLED COMPUTER REQUIRED.
Log in to CMS/ID ar https:/www.cmsid. navy mil.
Alternately, go to NKO (https://www.nko nayy.mil). On

the CAREER MANAGEMENT rab, click CMS - Interactive
Detailing.

Commodore Oliver Hagard Pérry’s brilliant success in the Baitle of Lake Erie placed the Novthwest Tervitory firmly under
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BRILLIANT ON THE BASICS:
TAKING CARE OF SAILORS

verything in life begins with a foundution: homes, careers,

businesses, and families, Without a strong foundation,

the diructure will eventually crack and might possibly be
lost, The Navy's people are our greatest assel and strength, We
must ensure every Sailor knows we want them to succeed. Being
Briliant on the Basies prepares our Sailors for success from day
one. [t creates s 20lid foundition from which évery suceessful

career can be launched.

The basics of retention include six key programs: Command
Sponsorship, Command Indectrination, Career Development
Boards, Mentorship, Ombudsman praograms, and Recognition
programs. Ensuring these basic retention programs are
properly implemented in your command is an investment in

the Navy's future.

Sponsorship/the First 72 Hours. An important step to setting
shipmates on the right path is welcoming them into the
command and surrounding community. Proactive interaction
by a sponsor and Ombudsman can solve many issues before
the Sailor arrives. Sponsor assignment can be made ar gaining
commands and tracked by losing commands using the Career
Information Management System COIMS).

Command Indoctrination. A great sponsorship progrom must
be followed up by an effective indoctrination process. This
sends n positive signal that we value the skills our new shipmates
bring to the command. This means getting new Sailors a head
start on personal qualification standards; family supported, and

educational opportunities,

Career Development Board (CDB). Leadership engagement
from the chiel's mess and the command career counselor is
critical to the career suceess of every Sailor, G Bs cover watch-
standing gualifications; education, advancement and career
goals. CDBs are required within 40 days of & Sailor reporting
aboard. They are also recommended to be conducted &t six and

12 months from report date and annually thereafier.

Ombudsman Program. The ombudiman is a commanding
oificer appmnte& volunteer who serves as an information link

between the command and Navy families, Ombudemen ars

Umand: 2
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trained to disseminate information both ap and down the

chain of command. They also provide resource referrals when
needed and are instrumental in resolving famnily issues before
they require extensive command attention. The commanding
officer determines the priorities of the program, the roles and
relationships of those involved, and the type and level of support

it will receive.

Mentorship. Mentorship can be accomplished at various

lewels: senior-to-junior or peer-to-peer. It can be formal or
informal. Everyone should have at least one mentor assigned to
them. A mentor is someone who is actively engaged in & Sailor’s
professional and personal development and can advise them

on their career. Sailors can have more than one mentor, Asa

leader, you should take an active interest in being 8 mentor.

Recognition programs. The end of tour should not he the

only time & Sailor is recognized. Recognition can also include
specifie sction awards, Flag letters of commendation, letters ol
appreciation, and nominations for special programs. Be creative,
praise in public, and make sure your Sailors know they are

appreciated and valued,

Remember, we achieve our retention goals one Sajlorata
time. Eml"}-‘ Sailor eounts, and heing Brilliani on the Basics will
demonstrate your command's commitment to our Sailors and

their families.



HOW TO CONDUCT A CAREER
DEVELOPMENT BOARD

— N —

lthaugh Career Development Boards (CDBs) are
chiired by the Command Master Chiefs/Chiefs of the
oat/Senior Enlisted Leaders/Leading Chief Petty

Officers and Leading Peuy Officers, several key players ensure
the success of the CDB. These players include the Command
Career Counselor (CCC), department; division CC, unit
CC, PO, mentor, and Edurational Services Officer. Each
board member has their own responsibilities. However, they
share one very important responsibility, and that iz 1o set the
tone for the CDB.

PRIOR TO CONDUOTING A CD#, THE
CoCDOGUNIT OO MUST:

1. Log into the Career Information Management Syitem {CIMS)
and download a list of Sailors that have CDBs due.

2. While in CIMS, counzelors must click an those Sailars with
upcoming CDBs and print.
2. Member data summary
b. Exam profile sheets
¢. Individunl Career Development Plan (ICDP) (previous
(DB info)
d.Rating conversion options (SELRES only, if applicable)

2. Schedule an appropriate private space suitahle to conduct CDBa.

4., Publish the CDB schedule via: Plan of the Day/Week/Month,
flight schedule, and email (all CPOs).

. Tdentify and notify the CDB board members and Sailors of the
time and location.

During the CDB, it's important for board members to
communicate with the Sailor. Let themn kmow their goals are
important to the command and the command will support them.
In addition to topics on the ICDP, the list below provides some of

the recommended topics for discussion w the CDB.

I. The Sailor's background (personal history, where they were
born, where they were raised and by whom). Explain what a CDB
is to all newly reporting Sailors.

a. Page 2 and SGLI verification {Servicemembers’
Group Life Insurance)

b. Sailors’ health and welfare (where they live, berthing, etc.)

2. Commund mission, vision, guiding principles, and Sailor

expertations (hair cut, shoes shined, on time, ete.)
3. Advaneement requirements, opportunity and eligibility
4. Educational status/aspirations, Gl Bill/Tuition Assistance

. Rating conversion or "C" school selection,
#. Armed Services Vocational Aptitude Battery (ASVAB) scores
b. Rating conversion (CTMS - SELRES Only)

B. Perform to Serve
7. High Year Tenure (HYT)

8. Toual Sailor concepd
a. Colluterad Duties
b. Command Tnvalvement
c. Community Service

d. Physical Fitness

. Mentorship
a. What it is and do they have ane

COUNSELOR'S RESPONSIBILITIES DURING THE CDB INCLUDE:

1. Dacument CDB minutes, members, comments, Sailor and
heard recommendations, snd Commanding Officer/Executive
Offacer comments in CIMS. Onee the CMCSEL/LCPO has
reviewed them, log back into CIMS and ensure the minutes are

verifird 5o the tracker will update the CDB as completed.

2. Enpure the division chief and the Sailor are given a copy of
the [CIP. This is to be used for tracking the Sailor's progress
towards achieving their goals.

An effective career development program is the result of a
enordinated effart of the entive chain of command. For further
guidance on conducting UIDHs, refer to NAVPERS 15878 and
CDB Training Video Mavy CDB2oro, IML:No443-09-coo0g.
The video is located on the GNRFC N15 webpage, under the
Career Development Board header in the right column,
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# ENLISTED RATINGS &

The Navy'= enlisted oceupational system of today is a product of continning evelution during the Navy’s 236 years of exiatence.

Ratings svolve 35 new techinlguesare introduced. Robert Fulton could be said tobe the father ol our enginesring ritings, and &iso

responsihle for the disestablshment of the Sailmaker mating, forwhen stepm came, sails went, and the Sailmaler rate followed.

I}ug]ielmn Mareoni, with a new invention; could be considered responsible forthe Radioman rating whicli is now Tnformation

Syvatems Technleiani and the Wright brothers could be called the fathers of the aviation eatings,

After 236 years of evolurion, todey's Navy enlisted ratieg stoucture still playsa key role i career development, while seriing as d bisis

forteaining programs; detailing: advancement, and zimply keeping tabs on several hundred thonsand Navy Sailors.
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C N Constructionman

D RAEE
AB Aviation Boatswain's Mate
{Ecuipment, Fuel, Handling)

Aviation Boatswain's Mates are responsible for tha quick and
safe launching and recovering of Mavy aircraft from [and or
ehips: They prapara and fuel planes prier to take-off and after
tanding. They also work with- the fiight deck catapult systams
and arrasting 'gear and dirdct air traffic on the Flight and
hanaar decks

AD Aviation Machinist’s Mate

Aviation Machinist's Mates are fesponsible for Keaping Mavy
aircraft powerpiants and related systemse.in top-operational
condition, Alrcrew volunteers perform in-flioht duties in
variols types of Navy alreaft

WM | The Navy Reserve ~ Almanas 2012

AC Alr Trafflc Controller

Alr Tratfic Contrallers perform duties similar to Sivilian alre
traffic contrallers and play & crucial role in the effective use
of Mavy airpower thraughout the warld inoperational ang
tralning enVironments. ACs assist in the safe; arderly and
epopily flow of alr traffic in the aren of responsibiity

AE Aviation Electrician’s Mate

Aviation Eleatrician's Mates are aircrafl slectricians They
maintain & wide range of alectrical and navigation eguipment
in aircratt. AEs are trained in computers to support this state-
af-the-art eguipment. Alrcrew voluntears perform varlous
In-filght dutles in tirholet, propeller alrcraft and helicoptsts.
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Aerographer’s Mates are tha Navy's metesrmlogical and
ccaanographic-experts trained in the sciende of meteoroloay
and physical coceanography. Al learn to yse instruments
that monitar weather characterstics such as air pressure;
temperature, humidity, wind speed and diréction. They
distributi this data to aircraft, ships and shore activities.

e

.A Aviation Ordnanceman

Axlation Ordnancermen are responsibie for keeping Mawvy
atreraft armament and ordnance delivery systems in top
opetational cendition. Thelr dutles include handling, stowing,
Issuing and loading of munitions-and amall arims:

AI I I Aviation Electronics
Techniclan

Ayiatian Electronics Techpicians repalr some of the

most advanced electronic systems in the world, ATs
troubieshoot electronic weapons and aviation systems on
Mavy-aircraft. Mawvy alrcrew voluntears fiy in various types
of Navy aircraft, fram helicoptess {0 jets.

AZ Aviatlon Maintenance
Administrationman

Aviation Maintenance Administrationman parform & variety

of clerical. administrative and managerial duties necessary to

keeqp airgratt maintenance activities running efficiently. AZs

glso plan, coordinate and parform inspectians on sircralt and
related egilpmant.

AM Aviation Structural Mechanic

Awlation Structural Mechanics maintain sl sircraft parts
such as wings: fuselage, taill, contralsirfaces and landing
gear, Alrgrew volunteers fram this rating perform in-flight
diltias I variauy types of alreraft, AMs may also volunissr
to fly as-Mavy aircrew, Aircrew perform numerous in-flight
dubies and operate sircraft systams in tirbojet, hellcopler ar
propeller aircrafi.

AS Avlation Support

Equipment Technician
Avylation Support Equipment Techniclans areresponsible
for keeping Mavy aircraft ground support sguipment in top
operational condition. They ara résponsitsle for maintaining
gas and diesel engine powered egulpment. They alse

maititain llguid and gaseous aiygen and nitrbgen systems al
Mavy Alr Stations and aboard cartiers.

o
A ‘ i Naval Alrcrawman

Maval Alrcrewmean oparate arborne radar and electronic
eqiipment used |n datecting, locating and tracking
submarines:. AWs also operate equipment used in anti-
surface, mine and electronic warfare and play key roles in
search-and-rescus and counter-narcotics aperations.

PR Adrcrew Survival

Equipmentman
Alrcraw Suryival Egquipmentmen are respensible for packing
and maintaining parachutes, life rafis, ife jackets axyaan-
breathing equipment, air-sea rescus eqguipment, personal
flight gear and keeging other avigtion survival gear in proper
working condition
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Boatswain's Mates train, diract and supervise others |n
madinsplke, deck, and boat seamanship. They ensure

proper upkeep of the ship's external structure, rigging,

deck agllpment and beats They servelin or are in charge

of damage-control garties and aun crews, They are also
responsible for the Use and maintalining of eguipment usad to
lead and ofMoad cargo, ammunition, fuel and general stores.

C T Cryptologic Technlclan

Cryptologic Technicians control becess to classiled
raterials, transiate foreign-language transmissions, operate
radio direction-finding equipment, emplay elactronic
countermeastres, and install, sarvica, ard rapair special
alectronic and electro-mechanical equipment: CT= require

special securidy clearances.

E T Electronics Technician

Elpctronics Techpicians are respansible for electronic
agquipment usad to send and recoive messages, detaot engmy
planes-and ships and determine target distance. ETs maintain,
repair, calicrate, fune ang adjust all eléctronic eguiprment Used
for cormmunications, detection and tracking, racognitionand
igentilication, navigaticn ahd efectronic countermeasures.

Fire Contral Technician
{submarine)

KT

Fire Control Techniclans rrigintain and operata high-tech
slartronic equipment used in subrmarne combat, cortral,
sonar, navigation and communications. Their duties include
eperating advanced electronics sguipment, compuiers and
comriunications systems They speciatize in the use angl
rraintenance of electranic, digilal and fiber optle systems.
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CS

Cullnary Speciallsts are cocks, bakers and dining arsa and
lIving auartsrs mansgers CSs are needed on avery share base
and =hip [0 the Navy. Navy C5s even provide food seevices for
admifrals and senior government exacutivas, and run the White
Houge Mess for the prasident of the United Stales.

E O D Explosive Ordnance

Disposal Technician
Explos|ve Ordnance Disposal Technicians render safe all
types of ardnances: conventlonal, Uncamventional, improvised,
chamical, biclaglcal and nuclesr, EOD technigians sl=o
perform underwater location, identification ancdl recovery
(or disposal) of for2idn and domestic ardnance. Abtimas;
they are called vpon fo suppodt miiitary and elvilian law
enfordement agencios.
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FC Flre Controlman

Fire Cantralmen matntain combat ship wespons systems
control mechanisms They are responsible for the operation,
care and repalnof electronic and hydraulle eaulpment,
ansuring accurate fire cantrol of gulded missilesand sirface
ginfire controlsystems, racar, tracking computers, weapons'
torgeting systems; gyrascopes and rangefindears,

GM ...

Gunnet's Mates are respansible for the aperation angd
maintenance of gulded-misslls launch systems, aun maounts
and ather grdnance eduipment, as wall as small arrme and
magazines. GMs work with =lecirical and electronic circuliry
and mechanical, hydraulic and pneumatic sysbems:




l S Intelligence Specialist

Intelligence Specialists are invelved jncallecting, analyzing,
Interpreting and reporting intelllgence data. |55 break down
Infarmation of all types ta determing Its uselulnsss in milltary
planning. Fram this data. they prepare materials that describs
the features of strategic and tactical areas and events all over
the world,

LN .-

Legalman are krained legal aides who assist professionals
in the fiefc of Jaw, LMs process clalms to conduct court
and administrative Hearings related to courts-martial and
non=judicial hearings. Thay maintain docurments and legal
raference libraries and proyvide tax return assistance, voter
ragistration regulations, vetetant bBanafits and more:

MA Master-at-Arms
Master-al-Armis provide Havy ships and commands with
faree protection/ant|-terfar|smspetialists who sssist |n
maintaining good order and discipline, law enforcemsant
and security. Mas enforce orders and regulations, make
apofehensions, concdlict Investigations/interrogations and
prapara required records and reports that may be usedina
judicial setting.

MN .

Minemen perform their duties at ses sboard minesweepers
Asslsting In the detzction and nautrallzation of underwater
imines:; Astiore; MN= test, assemble and maintain underswater
expiosive devices and test various electronic componants
BnsuTing proper repair and operation. They are also responsible
for safe storade, handling and loading of mines for transporting,

IT Information Systems
Technician

Information Systems Technicians opersie and maintgin:
the Mavy's glabal satellite talecommunications system,
mainframe computers, local and wide-area natworks and
migra-eomplter systamis,
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Logistics Specialists are responsible for ansuring ail repsir
parts ancl genetal supplles for the ship, squadron or shars
base are accurately orderad, regeived and issUed throughout
their command. LS2 raintain budget records Tar funding
gsed to resupply the unit and they learn warehousing,
accounting. inventory management and transportation skills.
LSs also distribute ail official and personal mail within the
MNavy's postal sstem,

Mass Communication

M C Specialist

Macs Communication Specialists are public affalrs and
visual Information experts. Thay present the Navy story

to Nawvy and civillan aodlences through numeraus madia
format=. They produce photographs, video, print/broadcas:
jourralismy news and feature storjes for mifitary and civilian.
AEWspEpers, magazines, TV and radic-stations.

MT e

Missile Technicans perform arganizational and intermediate-
lavel maintanance on baillstic missile weapons systems. Thay
operate and maintain ballistic missile fira control systomes,
guidance supsystams, and missile and launcher/fube groups
along with all ancillary equipment. They operate and parform
maintenance and test stratagle weapons systems.

Rna‘xfr fhéat, ;&J"rﬂunu_ Enpalire. | SR

o i - 2&#——*—




T Tg—

MU ...

Musicians play and/or sing In official Navy bands and In special
arfoups, suchiasjazz and daricé bands and small ensemiblas.
Mils give concerts and provide music for miliary ceremonies,
felolbus services, parades, recepitlons and dances.

£ Sy
ND Mavy Diver

Rayy Divers perfarm underwater salvage, repair,
rmatntenance and submarine rescue and support Spacial
Wartare and Explostve Ordnance Disposal whila oparating &
yariety of diving equipment. They also maintain and repair
diving systams,

P S Personnel Specialist

Personnel Speciatiats provide anlisted people with
infearmationand coungeling ralated to havy occupations,
opportunities far general education and job training,
requirerments for promiotion, and rights and benefits. They
rraintam pay and personnel records of military personnel,
determine military pay, traval entitiements, and dedictions.
They prepare the financial/accounting reparts ralaled Lo
Individuai pay and travel transactlons and gperate associated
accounting systams.

RP Religlous Program Specialist

Rellgious Program Speclalists manage and execute the

‘Cotmmand Religlous Prograrm which accommudatas the

religlous ministry requirements of Navy and Marine Corps
personnel and their familles; support the delivery of care as
part of the Religiows Ministry Teams (RMT); advise |eadership
on marale; ethical decisionmaking and coanfilet resolution;
and provide force pratection expertise for AMTs:
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Mavy Caunselors affer vacatlanal allldance on &n Indlvigual
and group basiste Nawy personnel 2board ships and at shors
factities, and to civillan personnel considering enllsting n

the Navy. NEs assess the Interests, aptitudes, abilities amd
personalities of individuals Lo ascertain career possibiiities for
Mavy personnel.

o7
O S Operations Specialist

Cperations Specialists Tunction as plotters and maint&n
combal infermation center strateglc and tactical infermation
displays. OS5 cperate survaeillance, altitude radars and
assoCiated equipment. Thay serve as helicopter and
fixed-wing Jot aircraft air traffic coptrollers, interpraty
ovaluate presertations and tactical situations and make
recammendations during watch conditions,

O M Guartermaster

Guartermasters stand watch as assistants to officers of

the dack and the navigator, sarve as halmaman, parform
ship contral and are bridoe watchstanders, Thay maintain
navigational Instrumants; keep corract navigational time,
render honors and ceremeonies, and overses operations of
tugs, selt-propelled barges and other yard and district craft,

Speclal Warfare
Boat Operator

SB

Special Warfare Boat Oparatars pllot fast speedboats on
rivers and/or apen ocean while parforming high speed,
maximum ranae or all-weather insertion/extraction ol Special
Cperationg Forces: 58s participate n marntime interdiction
aperations, tactical swimmer opérations, intellligencs
collection, deception operations and coastal patrol,




SH Ship's Serviceman

Ship's Servicemen manage and operate shipboard retail and
service activities. SHs overses cperations of ships' stures,
‘ending machines and video games, barber shops, sundry
and dry cleaning facilities and tailor shops.

&
S Sonar Technician
(submarine and surface)
Sonar Technicians operate sonar systams, Underwater
fire-control systems and supporting equipment on surface
ships such a= frigates, destroyers and cruisers. STEs
{suri'ac_ﬂ,} and:STS= (achmarings) use adyanced equipmmeant
to detect, analyze and locate targets of nterest for underses

surveiilancs and sid |nsafe havigallon and search-and-rescus
oparations.

Yeamen perfarm administration and elerical dutles. ¥is
type, arganize flles and operate affice saulpment such as
computers and copying machines. YNs slso type business
atd sociyl letters, directives, forrms and reports, and order
#And distribute departmental supplies.

D C Dsmaae Controlman

Bamage Contralmen do the work necessary for damags
control, ship stability, firefighting, fire pravention, and
chamical, biologlcal and radiclogical {CBR) warfare defénse.
OiCs also instruct persannal in the methods of damage
eantrol and' CBH defense; and repair damage control
équlpment anel systams,

S O Spacial Warfare Oparator

Special Warfare Operators are Mavy SEo&Ls trained to
jump frem high-altitude aircratt and open their parachutes
at'lew graximity. Juimping from helicosters traveling 30
knotsal 30 feet over tha water with no parachuls, Sgecial
Warfare Operators carry out direct action rads; conduct
reconneissance and secure beachheads for invading
amphibious forces.

 ——
TM i

Tarpedaman’s Mates maintaln Underwatsr explosive weapons
such as torpedoes, rockets and missiles and the systems used
to launch them. TMs are reaponsibia for the safe loading,
unloading, shipping and storage of these weapons.

H M Hospital Corpsman

Houpltal Corpemign perfarm duties in the pravention and
treatment of disease and injury. They assist health care
professionals in providing medical and dental care o Mavy
parsonne| and their families. Serving with the Matine Corps,
they render emergency medical treatment on the battiafield,

YL
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E M Electrician's Mate

Electriciar’s Mates ara responsitle for the operation of ship's
alactricsl power generstion systems, lighting, electrlcal
eguipment and sppliances. EMs install, operate; adjust

antdl provide reutine maintenance and inspect jons of ships'
electrical equipment.
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‘Enginemen operate; service antd repair intarnal combustion
angines Used to powsr soma of the Mavy's ships and most of
the MNavy's small crafts EMS work with dlese! enalnes, operate
and malntaln electro-hyvdraulle controllable pitch propeilor
systems stoering ‘engined, refrigeration and air condltioning
syEtems, air compressors; desalimization plants and small
auxillary bollers.

Hull Maintenance
Technician

HT

Hull faintenance Technicians do the metal work necessary
to keep:all types of shipboard structures and surfaces In
good conditions. HTs also maintain shipboard glumbing and
rAarine sanitation systems, repair small boats, operate and
maintain ballast contral systems and manage the Quality
Assurance Pragram.

MM Machinist's Mate

Machinist's Mates operate and maittain steam turbings
-and reduction gears used for ship propulsion and auxiliary
machinary: This includes turbe-generstors, pumps, dfl
purifiers, slagtro-hydraullc steering engines, elavaters,
teffigeration plants; air condltioning systerms, compressad
aas prodoecing plants-anc desalinization plants

BU ...

Buiidars make up-3 large segment of the Navy's Construstion
Ferce. They wotk a5 carpenters, plasterers roafers, conerets
finishers, masons, painters, bricklayers and cabinet malers.
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GS Gas Turbine

System Technician
Gas Turbine System Technicians are responsible tar all
gas lurbine engines, They malntain grepulsion machinery,
Including gears, shafting and controllable pitch propeliars,
control systems, electrical ancl electronic circuitry and
alarms. They handie administrative tasks related to gas
turbine operation and maintenarice,

A,

l C Interior Communications

Elactrician
Intariar Communications Electricians install, maintain and
repair the equipment needed for interor communications
within shore facilities and ships. Thess communication
systems include public address systems, phone systams;
alarm systems and engine telegraphs. shin's ayrecompass, the
rudder pasition Indicator, audio-visual equipiment for ships™ TV
antertainment systemns and advanced navigation equipment.

MR Machinery Repairman

Machinery Repalrmerare skilled maching tool operatars who
rmake replacement parts and repair and overhaul ship's engines
and auxiliary systems: MRs also work on deck sguipment
including wmches, hoists; conclensers and heat exchange
devices anc occaslanally operate main propllsion and
auxiliary mschinery and perform maching shap repalr dubles:

1 3
CE Construction Electrician

Construction Elettricians bulld, maintain and oparate powar
production facllities and slectrical distribution systems TEs
alse install, maintain and repair talephone and highow
voltage electrical power distribut|on, flre alarms, Internal
plblic address systeme and talephons systems,




C M Construction Mechanic

Construction MecHanics repdir and maintain heayy
construction and automaetive egulpment such as buses, dump
trucks, bulldozers, rollers, cranes, backhoes, plle drivers

and other heavy eguipmant and yvehicles, CMs also prepare
dietailed maintenance records, acotlire repair parts and
maintain cost control data

10
E Equipment Oparator

Equipment Operators are constiuction workars who aperats
heavy transportation and construction eguipment such as
trucks; bulldozars, backhoas, graders, forklifts, cranas-and
asphait equipment.

U l Utilitiesman

Utilitiesmen supervizeand pErformtasksinvolved n

the installation and maintenance of plumbing, steam,
compressedhalr, and fusl storage and distribution systems.
UTs malntain air congiticning ang refrigeration equipment; as
well a5 sewsags collection and dispesal fadilities.

Efnele Sam §5.0-common nafional persenificotion of fhe Ameriean

EA Engineering Alde

Engineering Ajdes provide construction englnoers with
nacessary information to develop final construction plans.
EAs conduct surveys fop roads, airfields and bulldings. They
perform soil tests and prepare topograahic and hydrographic
maps. They aiso perform land survéys for sawars, water lings,
drainage systems and underwater excavations.

E ;W Steelworker

Stesal Workers (g and cperate all special sguipment used o
maoye or hoist stroctural steel, structaral shapas and similar
equipment. SWs erect and dismantie stee! bridges, piars;
bulldings and storage tanks. They are skilled In arc welding,
MIG, Tz and gas welding.
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government originally ed during the War of 1812, The name Uncle iy Jam
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CENTER FOR PERSONAL AND
PROFESSIONAL DEVELOPMENT

he Center for Personal and Professional Development
(CPPD) develops the Navy's workforee by providing
education and training opporiunities that build personal,
professional, und leadership competencies in support of
mission readiness, CPPD iz a recognized center of educational
excellence. lisvision is to.inspire Sailors; their families
and Dol personnel 1o unparalleled levels of personal and

professional achievement.

SPECIALIZED PROGRAMS

The Command Drug and Aleohol Programs Advisor (DAPA)
course (CIN: S-5o1-0100) is five days in length offered at
CPPD learriing sites. The command DAFPA oversees drug
and aleahol prevention training, assists Sailoss with referrals
ta counseling and treaiment resources, and advises the
commanding officer (C0) on drug and alcchol program

I‘Cq‘lJ.'iIl:]IIJ'_'D Ls H.'l.'ld resources.

The Command-Managed Equal Opportunity (CMEO)

course (CIN: A-050-0009) isfive days in Iength offered ot
CPPD learning sites. The CMEQ monitors the climate of the
command using surveys and other dats callectinn methods,
handles grievance procedures, and serves as the principle advisor

to the GO for equal opportunity issues.

The Command Training Tesm Indocirination (CTT1) course
(CIN: A-050-0001) is four days in length and offered at CPPD
learning sites and via CPPD Reserve component (RC) miobile
tralning teams, THia course traing command training leam
members, both enlisted and afficers, to conduct the Navy Pride
and Professionalism/Command Tadectrination workshops and
othet équal opportunity training as required by the GO,

Thie Naty Russirt Alimanne 2010

PREVENTION PROGRAMS

The Personal Responsibility and Values: Education and Training
(PREVENT) (CIN: 8-501-0150) rourse is three days in length
and offered at CPPD learning sites or through CPPD RC mobile
training teams at NOSCs. PREVENT affers young Sailors
18-25; an opportunity to consider, discuss, and reflect upon
important personal choices and the potential consequences of
their decisions. Graduates leave with four individually developed
action plans, which serve as catalysis for deck plate leadership 10
follow up on when the young Sailor returns to the command,

The Aleahol and Drug Abuse Managers/Supervisors (ADAMS)
for Supervizors (CIN: 8-501-0120) is a one day command-
delivered course that provides supervizors with the skills and
knowledpe Lo be positive role models in the prevention of
aleshol ind drug abuse. Students will learn how to document
evidence of substandard performance or misconduect, refer
individuals to their commeand DAPA, and assist in fulfilling
aftercare responsibilities. Attendance is recommended every
five yenrs to stay abreast of the latest policies. ADAMS for
Supervisars is offered on drill weekends in WOSCs by CPPD RC

mobile training teams.

The Aleohol and Drug Abuse Managers/Supervisors (ADAMS)
for Leaders (CIN: S-501-0130) is a four-hour seminar for
senior memhbers in feademhip positions. The course Prmrid,cs
the risk'management iools needed to evaluste command

climate for abuse, provide prevention education, and establish
command policies o reduce alcohol and drug incidents, This
course is designed for GO, officers in charge, executive officers
(X0}, department heads who are lieutenani commanders ar
commanders, and command masier chiefs. ADAMS for Leaders
is offered on drill weekends at NOSUs by CPPD RO maobile
training teams.



ENLISTED LEADERSHIP TREAINING

Command Delivered Enlisted Leadership Training: There are
four commund-delivered enlisted leadership courses which

are required to be completed by petty officers, and chief petty
officer selectees prior to frocking. These coursei empower
commands to provide structured leadership training at the deck
plates, This allows commands to outline s path for success and
provide mentoring opportunities for leaders and Sailors. All
command delivered conteni can be found st NMavy Knowledge
Online (NKO) under the Leadership tab. Commands are
required to document selectess’ completion of training using
the Fleet Training Management Planning System (FLTMES)
Learning Event Completion Module (LECF). Training Officers
needing access to the LECF can obtain it by calling the FLTMPS
help desk at 1-866-438-2898 (toll free) or B50-452-1867
(commercial) or g22-1867 (DEN) or by emailing ntmps.
support@navy. mil

OFFICER LEADERSHIF TRAINING

The Division Officer Leadership Course (DIVOLC) (CIN:
P-7C-0100) is five days in length, Officers reporting to billets
as division officers are required 1o complete this course. Upon
completinn of the course the
student will have & foundation of
how to deal with people, develop
subordinates, and maintain positive

career progression und growth.

Department Head/Advanced
COfficer Leadership Course
{(DHLO/ADLE) (CIN: P-70-
0101} The DHLG is the frve-day
version of the course provided
for active componant officers.
The AQLC is 8 two-day version
provided specifically for RG

officers. This course examines

BY PROVIDING THE BEST TOOLS,
QPPORTUNITIES, AND SOLUTIONS,
IN CONJUNCTION WITH THE MOST

EFFECTIVE TRAINING DELIVERY,

THE CENTER FOR PERSONAL AND
PrROFESSIONAL DEVELOPMENT
FOSTERS AN ENVIRONMENT WHERE
EVERY MEMBER OF THE NAVY
COMMUNITY CAN ACHIEVE THEIR
MAXIMUM POTENTIAL.

leadership competencies required to effectively lead Sailors.

The overarching theme is to estublish a command philesophy to
communicate the command’s vision and set priorities for their
Sailors to accomplish the mission. SOLC is offered as part of
the Niavy Reserve Unit Management Course {NRUM) and at
pelect NOSCa.

The Prospective Commanding Officer Course (PCO) (CIN
P-1B-0004) and Prospective Executive Officer Course (PXO)
(CIN: P-1B-coogr) is lwo weeks (1D instruetional rla]r'g) in
length. It iz offered to prospective CO%s and XOhs en rouate 1o
their fivst COVXD tour at the Command Leadership Course in
Newport, R RC officérs who have screened for command and
are assigned to commissioned units will mirror the active force

leadership training continuum requirements.

ADDITIONAL PRODUCTS AND SERVICES AVAILABLE
THROUGH OFFD

Thirty six Navy Caollege Offices provide a full spectrum of
scatdlemic counseling services, outreach briefings, academic
testing, oversight nfuulunmr)-' education programs and on-
base Program mﬂﬂ-ngﬁnieﬂll o na\ra] p{:i'!l.'rnnet at Iﬂﬂjoi" I'la\l'al
installations worldwide. Navy Callege and other educationsl
programs can be found at https://www.
navycollege. navy. mil

General Milirary Training (GMT}:
CPPD develops and mahages general
military training, CPPD offers a library
of training products to mest the needs
of the fleet while also providing COs
with additional content to meet just-
dnstime training requirements. GMT
contenl can be found at WKO under
the Persanal Development tab.

For more information go to NEKO
under the Personal-and Leadership
— tabs. Selected Reserve quotas for all

the broader role of a department
bead with an emphasis on upper
level management and accountability, Upon completion of the
course the student will have a basic feundation of how to deal
with people, develap subordinates, and maintain positive eareer
progression. DHLC is offered at CPPD learning sites and by
maohile training tenms: AOLC is offered on deill weekends at
NOSCs by CPPD RC mobile training teains.

The Benior Officer Leadership Course (SOLC) (QIN-
A-7C-0612) is two days in length and specifically targets
RC officers in leadership positions of non-commissioned

units. The purpose of the course iz to instill or reiterate core

courses may be abitained through the

MOSC training department via the
enterprise Mavy 1 raining Heservation System {(eNTRS). Any
question please contact Steve Poellinger, CPPD Operational
Support Dfficer, at steven.poellinger@navy. mil.
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THE FOREIGN LANGUAGE AND
CULTURE PILOT PROGRAM

he Navy Reserve has'a program that gives Reserve Sailors
another area in which Reserve Force expertise pdds to the

strategic depth of the Mavy.

The Foreipn Language and Culture Pilot Program provides
bonuses 1o Reserve Sailors for completing in-demand
language and culture studies programs at-accredired colleges
and universities. Eligibility for this program is established by
OPNAVINST 1550.11.

Bonus potentials are up to $5,000 durtnga fiscal year.

To be eligible for the progrim, enlisted members must hiave
at least 24 months remaining on their service contract at

completion of the last approved course.

Officers musl agree, by signing 4 page 13, to continue servidy as
a sclected Reservist for 24 cantinuous manths following the end

of the last approved course.

A course of study in critical languages and regtonal areas ar

cultural disciplines must meet certain criteria to be approved.

The eourse must be three or more credit hours and completed
st an institution which is recognized by the Department of
Education (DaE). Alist of aceredited institutions can he found

at the DoF wehsite at hitp:/fope.ed.gov/acereditation.

To spply for honuses, members ghould submit the Language Culture
Bonus application (OPNAV 1500/55) and & capy of the course
deseription from the school’s course catalog via their education

wervice officer (ES0) within o days of registering for the course.

To receive the bonus, reaubmit the I.anguagp Culture Bonus
application (elecironically signed by your commanding officer)
with & course tranacript showing a grade of "C” or higher within

6o days of course completion.

For gquestions, members should contact their local Navy
Reserve Activity ESO or contict, COMNAVRESFOR Nyg,

al 1-866-26R-0007 or enrfe_cdso@navy.mil. Additional
information can be found at www. navyreserve.navy. mil under

N7 (Training Department).

MW | The Naty Reserie Wriviieupe 2072

Courses must focus on the following langusges or-one of the

disciplines for s desipnated cultural regional area;

ForeioN LANGUAGES

Modern standard Arahic and

Arshic dialects
Cambodian/Klhmer
Chiness — Mandarin
Haiuks

Hindi

Ibo/lgha
Indonesian
Japaness

Kurdish

Malay

Pashia/Pashtu
Persian — Dari/Farsi
FPhilippine languages
(excluding Tagalog)

Serbo-croatian

Bomali
Swahill
Thai
Turkish
Urdu
Vietnamese

Yoruba

REGIONAL AREAS:

Caribbean

Central America
Central Asia

East Asiu

Eastern Europe
Middle East Morth Africa
South America
South Asias
Southeast Asin
Sub-Saharan Africa
West Africa

DIsSCIPLINES:

Economics

Foreign Language
Geagraphy

History

Political Seience
Religion
Sociclagy/Anthropalogy



GTCC GUIDELINES

o you've read the insiructions, how do they apply to you;
what are these procedures that you have to adhere to and
how will they affect you when traveling®?

Thr Facts

The travel card is used for “Official Travel” anly, any other use

is unauthorized. Thisis not a personal eredit card and should
not be treated as such. Credit card activity is monitored by agency
program coordinators (APCs)
and all unauthorized use is
reported to the commanding
officer. While on travel the card
will be used for all fravel related
rxpenses to include: airline
tickets, rental cars, lodging,
mieals, tolls and parking.

Buying food at a retail store is
authorized, however, il you also
buy that newly released maovie,
clathes, CD's and ather non-
travel related items, this beeomes

misnse and abuse of the card.

=~ DEFEMSE TRAVEL MANAGEMENT QFFICE.

Ttemized transactions on your

statement ane reviewed by APCs.

(ARDHOLDERS SHALL ADHERE TO THE
PROCEDURES S8ET FORTH IN THE DoD
FiNANCIAL MANAGEMENT REGULATION
AND APPLICABLE DoD COMPONENT
GUIDANCE. INDIVIDUAL CARDHOLDERS
ARE RESPONSIBLE FOR PAYMENT IN FULL
OF THE UNDISPUTED AMOUNTS DUE

IN THE MONTHLY BILLING STATEMENT
FROM THE CARD CONTRACTOR.

+ If you receive your reimbursement to your direct deposit

aceount, notify your APC and immediately make payment to
the card issuer for the total amaunt due.

+ Split-Disbursement iz mandatory if submitting manually or

through the Defense Travel Systemn (DTS)/ Navy Order writing
System. Review your statement to verify you have cluimed the
correct amount for puyment to the card. IF there s any doubt,
contact the card issuer for the amount due at the time you
submit your elaim. Flave your APC
verify the smount due at the tme of

submission as well,

+ Motify the card issuer if you
change your mailing address or
telephone number. This can be
done by calling the phone number
on the back of the card, online
(if you have registered an account
with at the cord issuer’s website)
ar by providing the information

to your APC.

+ MNotify the card issuer and your

GTCC WEBPAGE ARG if your card has been lost,

THE Basics

« Complete cardholder training prior to using the card.

« Verify receipt of the card by activating éither online or
by phane.

+ Submit your claim for reimbursement within five business
days after the completion of travel, the earlier the better,

« Keep copies of all your receipts and claime you have
submitted, Claims rejected atne fault of the member are
eligible to have late fees reimbursed by the government.

stalen or compromised.

+ Cmline banking, most of ug already do it; if you register and

ereate an online accoun! for your GTOT you can add the
GTCC secount to your enline banking list, This will allow you
to make payments if vou over spend on the Lravel card. You
can also get account balances when it comes time to submit

your claims,

+ Make sure you are irained on the use of TS 1o prevent

errors and delays to the liguidation of your claims. Your Navy

Operational Support Center travel department will pssise.

The travel card is & privilege which may be taken away and negatively

affect your readiness and ahility to accomplish the mission.

One of the frest madern uses of the torpeda was by Sailing Mostes f..'-!',':.'FI Miv in Lynnhisen .Hl'l'_'l.'. M. Mix attempted to

T s the British n :J“.i'l-'lf" Pi':.'lm-'.*..'r?ie'l' His f-h'jli-t-'ifl- [T |-~<K‘J||'|r.'flfl' f ;,'|I|Jl'|',f.-;"l-r |fl|f141flJ|_.-; s "r‘-l._,"illl-r .-r_,'"r|‘|’1,|-:~..!'-':_ which was

carriatl brad sl erJnf i clage b enemy i Ifm ||-f|u.~.1.-r'i'f atie ther sef .'4|"."r.||.'.

Reedy noay Antong, enpphere | SED



RETIREMENT POINTS

—N—

very Reservist earns paints towards vetirement. The

more points you have, the more money you will seein

your retirement check. You can aceess your Annual
Retirement Poinis Record (ARPR) at hitps://www bol navy.
mil under the ARPR/ASOSH heading, When you get into
your record, look it over and if it is correct, print and file
it. By keeping these on file, you can track your points. Tf a
prohlem comes up in the future, you'll have documentution

to help straighten it aut.

NOTES FPERTAINING TO REZSERVE RETIREMENTS INCLUDE

Reserve Sailors can be credited with up to 130 inactive points an

anniveriary year effective Oct. 30, 2007.

Q'u:lliﬁrd Reserve Sailors ean start receiving retirement pay
earlier than age 60. Effective Jan, 29, 2008, each go-day
agpregate of active duty completed ina fseal year will allow a
member 1o begin receiving retired pay three months earlier than

age 6o, Medical benefit eligibility remains at age bo.

PERS-g1 will review a nember's record and establish a retived-
pay eligibility date ag the time the member is translerred o the

Retired Reserve.

So how do you earn the points that could gel you the bigger

retirement check” In the following ways:

Omne point for each day served oncactive duty in any status toa

muximum of 365 a year (366 in s leap year).

One point for every drill period. Two points are the mazimum

for any cilendar day,
Oine point for each day conducting military funeral honors.

One point for every three hours of nonresident instruction or

EOTTE S-'FIO EanCE COUTS8E.

Fifteen points are given each year as "memhbership points” for

being in a Reserve status.

A QUALIFYING YEAR:

The day you enter Reserve status is considered your anniversary
date. From that date you must earn a minimum of 50 points a

year in order to have a “gualifying year” toward retirement. As

long as you do mot have a break in service, your anniversary date
will remain the same even if you transfer from sctive to inactive

status and back.

A NON QUALIFYING YEAR:

A non-gualifying year (one in which you do not earn at lesst
RO i:rnints) counts toward your total time in service, but not
retirement. Points carned in a non-qualifying yearalso count

toward the final point total.
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CALCULATING RETIREMENT PAY!:

Formula for retirement pay is:
P/360 x .025 x B = monthly retirement pay

P = total number of retiremeant poInts

B = base pay of the grade which you retired (use pay
scalein the year you turn 60 years old)

Estimate what your base pay wlll be ln Lhe year
youl turn G0 yvaars old by using ar assumed annual
increase rate.

You will need to know higw many points you hava
and may narn to determine your potential earnings at
age 60,

Example:

A retired chief turns 80 years oid |n 2012 and she
has 22 vears af service |n the Navy Resarve, S5he has
earned a total of 4,500 points.

Her 2012 monthly base payis 4,412

4.500/360 =125
125 %.025 = 3125

D125 x F4.412 = $1,378.75
She will be paid 1,378,775 par month at age 60.

Adiust-the base pay to reflect the annual Increass to
figure out the formula each vear
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Nayy Heserve BRailors serve thall Bo states, and ln many siates Reserve Sailors are the anly Navy presence. The following list

provides Reserve Soilors an opportunity to attend Navy events in their community, |nomany eases Navy Reserve support is

Importin (o the event ssuccess. 1Fan evenl s happening ln vour neighhorhood, contaet your chiin of command 1o determine U

thare is an opportunity for Navy Reserye support and/or participation,

1/27-29

JaNuUARY a2

/2729

FEBRUARY i 2/24-26

379-M

=0

3174m

MARCH TS
5f24~25

3/31-44

Graensboro, N.C:
San Diego, Calif

Little Rock, Ark.

Augusta; Ga.

Spokane, Wash
NAF Bl Centro, CalIF
5t George, Litah
Phoenix, Ariz.

Punta Gorda; Fla

Tuscaloosa; Ala

Returning Warrior Workshop
Feturning Warrior Workshop

Returning Warrior Workshop

Returning Warrior Workshop

Raeturning Warrlor Waorkshop
MAF El Centro Alr Show
Thunder Ower WUtah Air Show
Mavy Week, Leap Frogs
Florida International Air Show

Tuscaloosa Alr SHow




RIS S R

41415
4/16-22

4/20-22

APRIL

MAS Kingsvilie, Texas
rew Orleans

Burlinaton, Vt.
NAS New Otleans. La.

Loulswlle, Ky.

Warner Robins AFB, Ga.

Wings cvefr South Texas Air Show

Mavy Week, War of 1812 Commemaration,
Leap Frogs

Returning Warrior Weorkshap
Blug Anoels Alr Show
Returning Warrior Workshop

Blue Angels Air Show

5/4-6

5/5-6

5/7-13

5/12-13

5/14-20

MAy 5/18-20
/19
5/19-20
5/21-23
5/26-27

=20

Benver, Colo.

MCAS Cherry Point, N.C.
Mashville, Tenn.

Smiyrna; Tenn.

Spokane, Wash,

MNew Orleans, La.

San Biega, Calif.
Andrews AFE, Mo,
Hudson River, N.Y.
Jones Baach, N.Y.

LS Naval Academy, Md.

Returnimg Warrior Waorkshop

Blue Angels Alr Show

Mavy Week, Leap Frogs

The Great Tennesses Air Show

Mavy Weel, Leap Frogs

Returning Warricr Workshop

US55 San Diega (L.PD22) Commissioning
Biue Angels Alr Show

Biy= Angels Alr Show

Blue Angels Air Show

USNA Graduation Fly-over




rlmhnun{j

JunEe

JuLy

AUGUST

T o
TIMER | [he Nugg Heserve -

6/2-3
&/9-10
6/13-19

6/16-17
6/22-24
B/23-24

6/29-7/5

6/50-7/1

7/4
7/6-8
778

771315
714
7/16-22
J/19-28
Ti21-22
72729
N 28-29

8/4-5

8/6-12

8/13-19
8/18+19
8/20-26
8/25-:26

B/27-9/3

Almanac 2012

Guifport, Miss:
WVirginia Beach, Va.
Mankato, Minn

Baltimora, Md.

Baltimore, Md.
Seattle, Wa:

Latrobe, Pa.
Boston

Fartemouth, N.H.

Boston, Mass.

Ft Waorth, Texas
Dayton, Ohio
Chicage, Il
Pansacola Beach, Fla:
Sacramento, Calif
Sioux Falls, 5.D.
Siolx Falls, 5.0
Boston, Mass.

Twin Falls, idaha

Seattle, Wash

Milwaukes

Chicago

Chicagg, Il

Toledn, Chio

Prince Edward |stand

Clevelang

USS Mississippi (55N 7B2) Commissioning
Blue Angels Air Show
Blua Andals Alr Show

Mavy Week, War &f 1812 Commemaraticn,
Blus Angels, Leap Frogs

Blue Angels Air Show
Returning Warrior Workshop
Blue Angels Ajr Show

Mavy Weeak, War of 1812 Commemaratian,
Blue Angels, Leap Frogs

Boston Portsmouth Alr Show

Boston Harbaor Flyover

Returming Warrior Workshop
Daytan Alr Show

Returning Warrlor Waorkshop
Pensacala Beach Air Show

Mawy Week, Leap Frogs

Mavy Weel, Blua Angsls, Leap Frogs
Siouy Falls Alr Show

Returning Warrior Waorkshop

Twin Falls Adr Show

Seafalr Alr Show

Mavy Week, War of 1812 Commemaration,
Leap Frogs

Mavy Week, War of 1812 Commemaoratlan,
Leap Frogs

Chicago Alrand Water Show

Mavy Week, War of 1812 Commemoration,
Leap Frogs

Atlantic International Air Show

Mavy Weelk, War of 1812 Commemaration,
Leap Frogs




L R

SEPTEMBER

OCTOBER

NOVEMBER

8/3-9
5/8-9
g9/10-16

9/15-16
9/22

9/ 22-23
8/29-30
9/TBD

1076
/67
10/12-14
10/20-2
10/21-28
VO 2728
10/TEBD

10/TBD

Ny2=3

[retrait
Little Rock AFS; Ark.
Buiffalo, N.Y.

M&as Oceana, Va.
Galveston, Texas

Grand Junction. Colo.
MCAS Kaneohe Bay, Hawail
TED

HWew York, MY,

San Franciscao, Calif.
Mirarmar, Calif,
Jacksonvllle, Fla.
Houstan

Houston, Texas
TED

Maorfolk, Va,

Pensatola, Fa.

Mavy Weelk, War of 1§12 Commemoration,
Leap Frogs

Thunder Over the Rodk

Mavy Weak, War of 1812 Commemaration,
Leap Frogs

Blue Angels Air Shaw

USS Fort Worth (LCS 3} Commissioning
Grand Junction Air Show

Kanechs Bay Air Show

LSS Anchorage {LPD 23} Commissioning

LSS Michasl Murphy (DDG N2} Commissioning
Fleat Weak

MCAS Mirimar Alr Show

Blue Angels Air Show

hMavy Yeelk, Blue Angels, Leap Frogs

\Wings: Qver Houston Air Show

US55 Coronade (LTS 4y Commissioning

UsS Arlinaton (LPD 24) Commissioning

MAS Pansacola Alr Show

Rend) nau Arplone, dnyichere. | SR



VA HOME LOANS

—N —

ke main purpose of the U. 8. Department of Veterans
T Affairs (VA) home Joan program is to help veterans

finanee the purchase of homes with favorable loan terms
and sn interest rate usually lower than other types of morigage
ipans. For VA housing loan purposes; the term "veteran”

includes exrtain members of the Selected Reserve, active duty

and certain categories of spouses,

AVA-guaranteed loan is made by private lenders (such as banks,
savings and loans or morigage companies) to eligible veterans,

If you want to purchase a home, condominium or manufactured

home, the VA can guirantee qualified lenders up to $4.17. 000
of the total loan.

With & VA guarantee, lenders get
a mortgage legal document that
pledges a property to the lender
as security for payment of & debt
with-a competitive interest rate.
The lender is protecied against
lbss up to the amount of the
gunrantes if you fail to repay the
loan, and you have the flexibility
to purchase a great home.

Vigit the Veterans Administration website for the current table
of VA funding fees and for information on veterans who are
exempt (pay zero) from funding fees.

SPECITICALLY, A VA HOME LOAN CAR HELP VETERANE;
+ Buy a home or residential condominium

« Biild a home

+ Repair, alter or improve a home

¢ Refinance an existing home loan

« Buy a manufactured home with or without a lot

s | T Novy Ressive

Alirieitioe 2012

IF YOU WANT TO PURCHASE A HOME,
CONDOMINIUM OR MANUFACTURED
HOME, THE VA CAN GUARANTEE
QUALIFIED LENDERS UP TO $417,000 OF

+ Buy and improve a manufactured home lot

» Inmstall o solar heating or cooling system or other

weatherization improvements

Purchase and improve &8 home simultaneously with energy

efficient improvements

+ Hefinance an existing VA loan to reduce the interest rate

+ Refinance a manufactured bome loan 1o acquire a lot

THERE ARE OTHER YA HOME LOAN SAFEGUARDS:

» The VA may suspend from the loan program those who take

unfair advantage of veteran borrowers. They can also suspend
lenders who decline to sella

new home or make a loan to.an
eligible veteran of good eredit
because of race, color, religion,
sex, disability, family status or
national origin.

« The builder-af a new home is
THE TOTAL LOAN. required to give the purchasing
veleran & one-year warranty that
assures the home has been
constructed to VA-approved plans and spectheoations. A

similar warranty must be given for new manufactured homes.

+ In cases of new construction completed under VA or U. 8.

Drepartment of Housing and Urban Development inspection,
the WA may pay or otherwise compensate the borrower for
correction of structural defects seriously a.ffl:cling Ii\rabiiii:r.
Assiztanice must be requested within four years of the home
loan guarantee.

+ The borrower obtaining a VA loan may only be charged the

fees and other charges preseribed by the VA ap allowable.

+ The horrower can prepay the entire loan or any part ot less

than the amount of one ingtallment or $100 without penalry.



Indivicuals who are not otherwise eliglble.and who el Gachend .'f
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during the War of 1812, Reconstriction began in 1815 and was completed by 1819. Ganstruction continued through to

QI Theorginal capiitol building was still undér construetion ahen it was partlally burned by the British on August 24, 1814,
1826 with the addition af the center Rotunda area and the first dome of the Capitol,

Revety vowe. Anyfivne, wpediere | SRED



THRIFT SAVINGS PLAN

—

he Thrift Savings Plan (TSP} is a Federal Government-

sponsored retirement savings and investment plan.

The TSP is a defined coniribution plan, meaning the
retirement income you receive from your TSP account will
depend on how much you contributed during your warking

years and the ezrnings on those contributions.

TSP offers the same type of savings and tax benefits many private

eorporstions offer their employees through o1k} plans.

WHAT ARE THE IMMEDIATE BENEFITS OF MAKING
TAX-DEFERRED CONTRIBUTIONS TO THE TSP?

Tax=deferred contributions dre "before- tax” contributions.
The maney you cantribute is taken out of your pay hefore
federal taxes and, in almost all cases, state income taxes are
withheld. Therefore, the amount used to calculate your taxes is
smaller, benefitting you. That's an advantage over deposits to a

J.'E‘glljll'l' uving! Account.

Your TSP contributions are excluded fram the taxable income
reported on the IRS Form W-2 Wage and Tax Statement you
receive from your service each year. Thus, you do not report them
on your anfnual federal tax return, This advantage does not affect
your salary of record for other federal benefits or taxes, such as
uniformed services retired pay, Social Securily or Medicare.

By paying less current income tax, you have more take-home pay
than you would if you had saved an equal amount that was not
excluded from taxable income. Suppose vou rarn $30,000 4
year and you are in the 15-percent tax bracket. If you contribute
& pervent cach month {or $1,500 per year) to your TSP
account, you will save $225 in federal taxes. If you had simply
deposited the $1,500 in a regular savings account, you would

have owed $225 in federal taxes,

Your tax savings will be even greater if the state in which

you live {ar of which you are considered a legal resident) allows

you to exclude TSP cantributions from taxable income, 28

mast states do.

Ady | « Aranne2ore

Thé Naby Ruser:

WHAT ARE THE LONG-TEREM BENEFITS OF TAX-DEFERRED
OONTRIBUTIONS?

By participating in the TSP, you defer (that is, postpone) paying
federal taxes on the money you contribute until you withdraw
the funds from your TSP account. In addition, over the years,
the money in your saccount will acerue earnings. These earnings
are also tax-deferved, This means you do not pay income taxey
o your TSP sccount contributions and earnings until you
recelve the money, which is usually after retirement (when your

tax bracket may be lawer).

Deferring the ppvment of taxes means that more money stays
in your account, working for you. The longer your money is

invested, the greater the benefit of tax-deferred carnings.

WHAT ARE THE MAJOR FEATURES OF THE TSP?

You may elect 1o contribute any percentage {(one 1o 100) of your
basic pay. However, your annual tax deferred dollar wial eannot
exceed the Internal Revenue Code limit, which is $17, 000 for
2012, If you cantribute to the TSP from your basie pay, you may
also contribute from one to 100 percent of any incentive pay or
special pay you receive (including bonua pay), up to the limita
established by the Internal Revenue Code.

The TSP r.{ﬂ-r.i‘x Hrf!fr.l”rm.'r:lg:

- Immediate member contributions

+ Before-tax savings and tax-deferred investment earnings
» Duily valuation of accounts

+ Low admiristrative and investment expenses

+ Transfers into the TSP from other eligible retirement plans or
traditional TRAs and eligible employer plans

« A choice of investment funds

+ Ability to make contribution allocations daily



BY PARTICIPATING IN THE TSP, YOU DEFER
(THAT IS, POSTPONE) PAYING FEDERAL
TAXES ON THE MONEY YOU CONTRIBUTE
UNTIL YOU WITHDRAW THE FUNDS FROM
¥OUR TSP ACCOUNT. IN ADDITION, OVER
THE YEARS, THE MONEY IN YOUR ACCOUNT
WILL ACCRUE EARNINGS.

+ Ability to muke interfund transleis daily

+ Loans from your own contributions and attributable earnings
while you are in service

+ Catch-up contributions for participants age 50 or older

« In-service withdrawals for Anancial hardship or after you
reach age 59

- Partable henefits and a choice of withdrawal options after you

separate from service

« Ability to designate beneficiaries for your account halance

STARTING CONTRIBUTIONS

To start contributing to the TSP, download the TSP Election
Form (TSP-U-1} at www.tsp.gov. Complete the form to show
what percentage of busic pay, incentive pay, special pay or bonus
pay you want to contribute and submit it to your service. You
must elect to contribute from basic pay in order to contribute
from incentive or specisl pay, inclu:’ring bonus pay.

The chosen amount is deducted from your pay until you submit
another Form TSP-U-7 to stop or chenge the amount, Also, if
you elect to contribute from e bonus; your initial election will
remain in effect and cover any future installments of that bonus
or any other bonus 16 which you become entitled. If this is not
what you intend, you will need to terminate your bonus election
ance the contribution from the current bonus is complete.

CHANOING THE AMOUNT OF CONTRIBUTION

If}rnu.vmnl o dlange_ the amount of your contributions from
basic, incentive or special pay, submit Form TSP-U-110
your service |:o:r 1sE your service' s electromic version, if one
is available).

If you want to change the amount of your contributions from
bonus pay, submit Form TEP-U-1 10 your service at any time
{or use your service s electronic version, if one is available).

The 1158 Cunshitution never lost a battle. Despitr its
mickname, “OMd Ironsides™ way g monden ship. Dunng
the Warof 1814; the Constitution surka Iurge number
of ships bcnrm‘egilg to the Britizh nawy. The Constitution
gt its nicknome, "Old Transides ™ tehen a British searmun sam one if
his.canmon balls kit the wooden hull of the U.8.8. Gonstitution,
hiurce Llﬂ: and fall info-the sen. In amazement, the seaman saed,
"Hurrah, her sides are madé of iron. o During the War of 1812,
O Ironsides captured 24 enemy vessels.

Hrm_:!'a e Anutiae, anppiiee. | <R



POST 9/11 Gl BILL

—N —

he Post-9/11 GI Bill offers some new benefits to eligible
Reservists and Navionsl Guard members, including:

+ Tuition and fees (paid directly to the school)

« A housing allowsnce (based on the ZIP code where the school
is located)

- Funds for books snd supplies (up (o $1,000 & year)

+ Longer period to exercise benefit (15 years from the release date
following a minimum of 90 days on active duty)

For many eligible participants, the Post-g/11 G1 Bill is a better
alternative than other education -benefit programs. The best
program for an individual depends on several factors, inclading
the type of education or training
they plan to take and the amount

If you are not planning to use the Post-9/11 GI Bill now, you dao
not need to make your election immediately. You may wait until
it is eloser to the time when you wish to use benefits,

FACTORS TO CONSIDER:

+ Insome locations, the costs of college and honsing (for
which you would receive payment through the Post-9/11 GI
Bill} are less than the payment you would receive under the
Montgomery GI Bill.

+ In'some states, veterans do not have to pay tuition at selected
state colleges. The Post-9/11 Gl Bill may then pay only the
housing benefit and the book stipend. Your payments under
other Gl Bill programs such as the Active-Dury Gl Bill may be
higher in these chaes,

+ If you are eligible for a

of money and benefits received
under each program.

Ifyou are eligible and wish to
receive benefirs under the Post-
9/11 GL Bill, and are eligible for
anather version of the GI Bill as
well, you are required to make
an irrevacable choiee of which

THE BEST PROGRAM FOR AN INDIVIDUAL
DEPENDS ON SEVERAL FACTORS,
INCLUDING THE TYPE OF EDUCATION

OR TRAINING THEY PLAN TO TAKE AND
THE AMOUNT OF MONEY AND BENEFITS
RECEIVED UNDER EACH PROGRAM.

college fund under other
GI Bill programs, you will
continue to receive your
college fund payments.
Rather than receiving them
monthly, you will be paid

a lump sum payment each

quarter, semester or term

benefits you wish to reeeive. If you
are now eligible for two edutation benefits, you may be able to
chiange which benefit you draw, depending on your eligibility.

For esample, if you are eligible for the Post-9/11 GI Bill and
the Selected Reserve GI Bill, you can earn a degree in electrieal
engineering at a commurrity college using the Post-0/11 GI
Bill. You may then enroll in an apprenticeship program with
the electrician’s union under the Selected Eeserve GG Bill and

TECEivE JOUrneyman pertifieation.

M | Thi Nevp Reseris
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you are enrolled.

- If you participated in the t6o0 buy-up under the

Montgomery GI Bill or Reserve education assistance program,
you will not receive that additional benefit under the Post-
o/11 Gl Bill.

For more information concerning education benefits, see your

command education services officer or go to www.gibillva.gov,



SERVICEMEMBERS’ GROUP
LIFE INSURANCE

—

ervicemembers' Group Life Insurance (3GLI) isa

program of low cost group term life insurance for active

duty servicemembers, ready Reservists, National Guard
members, cadets and midshipmen of the four service academies
and members of the Reserve Officer Training Corps. Since
S8GLI is term ingurance, it does not have cash or losn values and

it does not pay dividends.

Reservists from all services and Mational Guard members who
are assigned to s unit and are scheduled to perform at |east

12 periods of insctive duty eveditable for retirement purposes
receive full-time coverage 365 days of the year. They are also
covered for 120 days following separation or release from duty.

Pari-time coverage is provided for Reservidis or Mational Guard
members who do not qualify for the full-time coverage. Part-
time coverage generally applies to Reservists and Nationsl Guourd

members who drill only & few daye n year,

A common example is members of the Individual Ready Reserve

who attend one-day call-ups, commonly referred to as "musters.”

SGLI coverage is available in $50,000 intrements up to
$400,000. Currently the cost is $.065 for $1,.006 of
insurenee, regardless of the member's age. Maximum coverage

of §400,000 will cost the insured $312 annually,

You mey designate any person, firm, corporation or

legal entity (including FOUr OWn estate individual]}' or as 8
trusice) as principal or contingent beneficiary. Mate: State
divorce decrees, separation agreements or other state court
ar municipal court documents are not binding on the

determination of a heneficiary.

Muarried service members should be aware if they name a
beneficiary other than their spouse or child, their spouse will be
notified by the Department of Defence that & change has been

made. The only exceptions to this rule are if:
1. the spouse has already been notified of the change, and

2. the spouse was not the heneficiary in the election prior to the

current heneficiary change.

Family Servicemembers’ Group Life Insurance (FSGLL} isa
program extended lo the spouses and dependent children of
members insured under the 5GLI program,

FEGLI provides a maximum of 100,000 of insurance covierage
for spouses and $10,000 for dependent children. This is not 1o
exceed the amount of SGLI the insured member has in force,
Speousal covernge is issued in inerements of 310,000

Cost of FSGLI is based on the age of the member’s spouse.

CurgenT SGLIL PrEMitvm RATE

Total Monthly

Coverage Monthly SGLI s 2
- % s : Pramium
Amaount Pramium Rate Premium ]
Deduction
50,000 §3.35 $1.00 $4.25
100,000 $6.50 $1.00 $7.50
120,000 $9.75 $1.00 $10.75
200,000 £12.00 $1.00 $14.00
250,000 $16.25 $1.00 %17.25
200,000 950 31.00 £2050
350,000 $22.75 $1.00 $23.75
400,008 $26.00 £1.00 ST 00

| <A
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NAVY MARINE CORPS
RELIEF SOCIETY

— XN

ounded in 1924, the Navy-Marine Corps Relief Society

is a private non-profit charitable organization. It is

sponsored by the Depariment of the Navy and operates
nearly 250 offices ashore and afloat ar Nayy and Marvine Corps
bases throughout the world. The Soclety was incorporated in
the District of Columbia and has its headgquarters in Arlington,
Virginda. It is managed by a Board of Direciors whose members
are active duty or fetired members of the Naval Serviees, or

spouses of active duty or retired members of the Maval Services.

The mission of the Navy-Marine Corps Relief Socinty is to
provide, in partnership with the Mavy and Marine Corps,
financial, educational, and other assistance to members of the
Maval Services of the United States, elipible family members,
and survivors when in need; and to receive and manage funds to

sdminister these programs.

THE SOCIETY PROVIDES FINANGIAL ASSISTANCE TO
ELIGIBLE RECIPIENTS IN THE FORM OF:

+ Interest-free loans and grants to meel emérgency necds

+ Meeds-based scholarships and interest-free loans for

educational purposes

TN ADDITION, THE SOQIETY OFFERS THE
FOLLOWING SERVICES:

+ Budpet Counseling Services
+ Food Lockers 8t some Jocations

« Infant Layeues - "junior seabags™ and Budger
for Baby Seminars

+ Thrift Shops

« Visiting Nurse Services

Almanne 012

THE SOQIETY CAN HELM

» Active duty and retired active and Reserve component Navy

and Marine Corps personnel

+ Ehigible family members of the personnel Hsted above 1o
inelude active and Reserve component personnel who died on

setive duty or in & retired status
+ Reservists on extended active duty greater than 40 days

+ Indigent mothers {65 years or older) of deceased
servicemembers who have limited resources and no family to

provide for their welfare

- Ex-spouses "20-20-20" (unremarried former spouses whose
marriage to 8 servicemember lasted for at least 20 years while

the servicemember was on active tluhl.r]I

The Society enjoys an active partnership with the Navy
and Marine Corps and benefits extensively [rom the uctive
involvement of the command stvucture at the hazed where the

Society malniains a presence.,

Although sponsored by the Deparument of the Navy, the
Society is a non-profit organization whose programs are totally
funded by charitable contributions. The work of the Society is
supported by an annual fund drive conducted by the Navy and
Marine Corps, and by a direct mail campaign of the Navy and

Marine Corps retived community.

Both fund drives are conducted under the auspices of the
Secretary of the Navy. All contributions are returned to clients
in the form of relief or educational assistance, Overhedd
expenses are covered by proceeds from the Reserve Fund
established during World War 11.

Contributions to the Soclety are deductible under Section
170 (b{){a) of the RS Code. The Soctety is exempi fram
Federal income tx under Section 501(c){3) of the Cade.
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arrior and Family Support’s focus is to manage the

ombudsman program, the command individiaal

augmentee coordinator (CIAC) program and all
Yellow Ribbon events for the Navy Reserve.

I'HE YELLOW RIBRON FROGRAM HAS THREE STAGES:

» pre-deéployment > deployment reintegration

Pre-deplayment: “An ounce of prevention is worth a pound of
cure,” is & familiar expression. Iris especially true in regard to
deployment readiness training (DRT). DRTs provide information
antl resources to ensure Sailors, families or desipnated

Iﬂp!"?ﬁ&lltl‘lii\ﬂﬁi are IEHIi:l’ fl'_]l‘ Ih!.'.

A CIAC isa key component of an individual augnentee’s
support; they act as a mentor, an advocate ind a professional
source of help and information for the LA Sailor and their
family before, during and after an IA assignment. CIACs
should be an E-7 or above, preferably with LA experience.
CIACGs should always work in conjunction with their command
Ombudsman to provide the very best support possihle ta the LA

Sailor and hiz or her family.

Reintegration: After returning from mohilization, Sailors

and their families may attend & Returning Warrior Warkshop

(RWW), RWWs are a weekend getawny designed to assist Sallors
and their families through the

rigors of deployment. They also
provide time for sttendees wo
mingle and get 1o know each other
for additional support. Attendees
of DRTS learn about every cycle of
asepuration. They also help eass

anxieties coneerning support for

THE GOAL 18 TO GIVE LOVED ONES

A CHANCE TO RECONNECT. ALL
LODGING, MEALS, CONFERENCE FEES,
AND MISCELLANEOUS EXPENSES ARE
COVERED AT THE RWW. ..

time following deployment. They
are designed to help families

hawve a healthy reintegration into
civilian Jife. KWW is on important
part of the Dol Yellow Rikibon
Retntegration Program,

A post-mobilized Sailor and a

fumily members or desigruted
representatives while the Sailor is wway from home. A deployed
Sailorwill be more focuzed on the mission if they know their
family or destgnated representative is taken care of back home.
Participation at DRTs is mandatory for all deployers, members
of the Ready Mokbilization Pool and all voluntary deployers who
will deploy within the next 18 months. DRTs may also be attended
by any Navy Reserve member, designated representative, and

children of Reserve Sailors.

Deplayment: During a Sailor’s mobilization, families have an
amazing asset in their ombudsmen. The ombudsman is the link
between the command and the Navy family, This is especially
true for deploying members where the ombudsman is the
primary point of contact between the families at home and

the command. Command sponsored ombudsmen help service
memnbers and their families prepare for all issues before, during
ani after a deploymeént,

guest miy attend BWWs on active
duty for training orinactive duty training travel orders. A guest
may include a spouse, designated representative, or family
member, The defmition of family member has been expanded
toinclude: girlfriend, boyfriend, parent, brather ar sister.

Children are not allowed.

The event is held at a three-dismond hotel away from military
bases and every day distractions. Civilian business casual attire is
required. The goal ix 1o give loved ones s chance to reconnect.
All lodging, meals, conference fees, and miscellaneous expenses
are covered at the BWW and include! dinner Friday night, three
meals on Saturday, and a breakfast and lunch on Sunday.

Warriors are reimbursed for privately owned vehicle travel
expenses up to 400 miles from home ol record so that one guest
may accompany. Individuals may fly ona cape-by-case basis.

REE
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TRICARE RESERVE SELECT

—_— N

RICARE Reserve Select (TRS) is a premium-based health

plan available for purchase by Selected Reserve Sailors

(SELRES), excluding IRR and VT, who are nat eligible
for nor enrolled in Federal Employee Health Benefit plans, The
eurrent plan, which became effective January 1, 2010, replaces &
eomplex tier system with virying premiums. The premlums are
$54..95 a month for individual coverage and $192.89 a month
for family coverage.

Under TRS, members receive comprehensive coverage with
accest to TRICARE-authorized providers and military treatment
facilities on a space-available basis,
Members pay fewer out-of- pocket
cists when choosing & provider in

the TRICARE network. TRS offers
extremely low annual deductibles and
cost-share along with a eatastrophic cap w
ol £1,000 deductible maximum for each

family. Asariety of inpatient, outpatient T R I c
RESERVYE

and clinical preventative services are

covered as well as emergency services.

TRS also offers survivor coverage for up to six months after the
death of a service member. The TRICARE network consists

of three regional domestic contractors and one overseas
contractor: Health Net Federal Services, LLE (Noxrth Region);
TriWest Healtheare Alliance Corp (West Region); and Humana
Military Healtheare Services, Ine. (South Repion and Overseas).

Many SELRES members do have other healtheare options
olfered by private-sector employers. The coverage offered
under TRS is similar to TRICARE Standard or Extra. Gosts
to consider are family coverage versus single coverage, co-
payments, preseription drug programs, catastrophic taps and
which health cave plens are sceepted by the member’s (and

fammily's) preferred doctors and hospitals.

Purchasing TRS is s three-step process that is done through the
Guard and Reserve Web portal.

The Ny Besér Ainanoe 2012
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Step One: Service member logs onto https://www.dmdc.osd. mil/
appj/reservetricare and completes the TRS request form DD
Form 2896-1,

Step Two: Print and sign the form.

Step Three: Submit the completed form along with premium

payment to the regional contractor.

The mailing information for the appropriate regional
contracior will auto populate onee your form is complete and
you request it to print. Coverage begins on the first day of the
first or second month, whichever the member chooses, after
the postmark date of the DD Form
284a6-1. Members should contact the
regional contractor far jnformation
or assistance on purchasing THS
coverage, premium billing questions,
obtaining healthcare services, claimy
or covered benefits, The information

A R E°

SELECT

about coverage under these plans can

be found at www.tricare.mil.

TRICARE policies and benefils are governed by public law and changes
are made @ public low is amended. Contact your regronal contractor or
docal TRICARE Serice Center for current updates. For more infarmation
ot TRICARE or the Heulth Frsuranee Pm‘fu"'.ﬂ.l"f;'y and flf{'m-'rrl‘f-ra"ni"::'.j’i','frf

Nabive of Frivacy Practives, go to Www. TREICARE. MIL.

Reserve Affairs TRICARE Mail Order

htte:/radefense.gov Pharmacy

L
Guard/Reserve Portal 877-363-1303
Address TRICARE Retail Network
httos:/ Swww dmdo.osd Pharmacy

877-363-1303
http:/ www, express-
seripts.cam/TRICARE

mil/appi/trs/index.jsp

TRICARE
www.tricare.mll




TRICARE WEsT

Regional Contractor:

Triwest Healthcare Alliance Corp. (TriWest)
8BB-TRIWEST (B88-874-9378)

www. triwest.com

Alaska, Arizona, California, Colorado, Hawaii, ldaho, lowa
(excluding Rock Island Arsenal area), Kansas, Minnesata,
Missouri {excluding the 51 Louisarea), Montana, Mebraska,

Nevada, Mew Mexico, North Dakota, Oregon, South Dakota,

Texas (the southwestarn corner, including El Paso), Uitah,
Washinagton and Wyoming.

TRICARE SoutH

Heglonal Contractar:

Humana Military Healthcare Services, Inc.
(Humana Military)

877-288-3408 or BOO-444-5445

www. humana-military.com

Alabama. Arkansas, Florida, Georgia, Louisiana, Mississippi,
Cklahoma, South Caroling, Tennessee (excluding tha Ft
Campbell area) and Texas (excluding the El Paso arsa).

TRICARE NorTH

Regional Contractor:

Health Met Federal Services, LLC (Health Net)
877-TRICARE (874-2273)

www healthnetfederalservices.com

Connecticut, Delawara, the District of Columbla, lilinois,

Indiana, Kentucky, Maine, Maryland, Massachusetts, Michigan,
Mew Hampshire, Mew Jersey, Mew York, Morth Carolina, Ohig,
Pennsylvania, Rhode lsland, Vermont, Virginia, West Virginia,

Wisconsin and portions of lowa (Rock Island Arsenal area),
Missciuri (St. Louis area) and Tennessee (FI, Campbell area).

TRICARE OVERSEAS

Regional Contractor:

Humana Military Healthcare Services, Inc.
{Humana Milltary)

877-298-3408 or Overseas; BEBB-777-B343
www. humana-military.caom or

Ovarseas: www.tricare:mil/overseas

The TRICARE overseas-areas include TRICARE Europe,
TRICARE Latin America and Canada (TLAC), and TRICARE
Pacific. The TRICARE South Ragion contractor, Humana
Military, handles enroliment; billing and customer support
services for these overseas aress.

Renidy noie Asypties mminhierr. | S



TUTORING

—_— N
ReszrvE CoMPONENT MiLiTARY FAMILIES HAVE the program's enhancement, Guard and Reserve families could
Aocess To Freg, Onnne TuToriNGg only access the service while mobilized.

Members of the Mational Guard and Reserve services and

their families can now receive online tutoring and homework

"THIS 1S PERFECT! THANK YOU FOR THIS
SERVICE - IT GIVES ME ANOTHER BEESOURCE
TO UTILIZE WHEN | AM ON DEPLOYMENT
AND MY SON NEEDS HELP WITH HIS MATH
HOMEWORK. THANK YOU!"™ ~ navy PARENT

asaistance from Tutor.com at no charge.

This free service is now available to all Reserve component
members and their families, regardless of duty status, said the

acting assistant seevetary of defense David MeUinnis. Prior to

The availsbility of the pragram ls the result of a collaborative
effort between the Department of Defense (Dol Yellow
Ribbon Program and DoD)'s Morale, Welfare and Recreation
Libravy Program.

The program allows kindergarten through high sehool studenty
aswell as aduly students the opporiunity to interact with.a
live tuter online anytime for help with homework, exam

preparation, and other seademic assistanes.

“Tutar,com iz really helpful. Afier about a week of using tutor.
com, I've seen tmprovements in my math grade. Muth is very
canfusing for me, and tutors on tator. com actually lake time to

explain it to me. Thanks tutor.com|” - Navy Student, Grade 5.

Students using Tutor.com are matched with an expert in their
respective fizld. These expects inelude eertified teachers, cnlll:_g:
professors, graduate students and other professionals.

Student and tutors interact in 8 secure online cldssroom,
where they ean chat, draw on 4 shared whiteboard, upload
files and browse the internet together. Every session is
ANONYmMous and no personal information is shared between

the tutor and studeni.

For information, visit http://www.tutor .com/military or call
(7e3) ri-3180.

. Tl'i-' Ny .'?:-_'-_'.'l' Alnane 2002



NETWORKING AND THE NAVY

he Navy Reserve wants to keep Reserve Sailars up 1o date on
the latest news and policy changes from arcumd the warld.
To do this; they're using the internet to get the message out

about what the Navy Reserve accomplishes every day.

The Navy Reserve Homepart is designed as a one stop thop

for Reserve Sailors 1o access programs like Navy Reserve Order
Writing SBystem, Defense Travel system and Navy Operatlonal
Support Center homepages. Before Reserve Sailors even log
in to the private side there is o wealth of information available
at their keyboard. The public side has the latest PODeasts from
leadership; stories from around the foree; links 1o help Reserve
Bailors with health and wellness, deployment ehecklists, and
THE magazine. Many of these links are not available on the

privite side of the homeport.

LINK: WWW.NAVYRESERVE.NAVY.MIL

Reserve Sailors can subscribe to email updates using the Reserve
Updates link in the left menu or the little orange envelope on
the top right hand side of the homeport. These links will allow
them 1o subscribe to Navy Reserve information. Subscribers
manage their own subscriptions and choose to sign ap for the
opportunities list, communities of interest, regional news end
more. Reserve Sallors can use their civillan email address or

military email address when signing up.

LINE: BTTPS A PUNLIC. GOVDELIVERY. COMACCOUNTS'
USNRFC/SURBSCRIBERS'NEW

For quick updates of information Navy Reserve Twinter, Asa
Mavy Resarve Twitter follower you will receive trending messuges
to stay up to date on the Jatest news and policy changes.

LINK: HTTPWTWITTER. COM/NAVY_RESERVE

The Navy Reserve community has also expanded 1o Facehook
and Twitter. On Facebook the Reserve fan community offers
an extensive photo library and daily posts about the great
things Reserve Sailors are doing around the world. Fans

are Enfﬂuragﬁd Lo ﬂ-ﬂ'l q!-u'i”-nnﬁ
wne take part tn helping other
Reserve Sailors answer their own
career questions, Fang ean join

a conversation with our family
members or respond to questions

from our Sailors of the future who

are 6till considering enlisting.

LiME: WwWww.FACEROOK.COMU .S NAVYRESEREVE

The Navy Reserve has even started posting on Youtube with new
videos being added weekly.

LINkK: WWW._ YOUTUBE. cOMUSERNAVYRESERVEVIDED

Social media is becoming & bigger part of daily life for many
members of the Reserve Force and the Navy Reserve is trying to
grow with them. Improvements are implemented regularly 1o
increase the value of information being released through social
media. Users are encouraged to participate in these sites and

give feedback to help improve the experience for all.

nr.h; -“!r-'lllll‘ .||’I_."‘|,|.-.|. [_Jr;'-“-rn |n_||||:1r'|||.l.-'"|' I'Hi'_:; |||'|‘..'_-1|I|I_; taiak _!',J.I;lu' |.‘|f.'."' the mar had rgﬁinn.ﬁH |'I1r||r':'|l }'_.I,'I'I';‘h.'-'l"‘ TS -.|| P}-r rr|'T|4

of Ghent, signed Idecember 1814, had not vet reached the British and American forces there.
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FUNERAL HONORS

avy Casualty's sole mission is to render prompt and
compassionate assistance to Navy families during and
after their time of need.

Dol INSTRUCTION 1300.15 STATES!

4.1, Commanders at all levels must support paying & finul
tribute to comrades in arms, and must respond expeditiously
and sensitively 1o requests for military funeral suppore.
Rendering military funeral honors reflects the high regard and
respect accorded to Military Service and demonstrates military
professionalism to the Mation and the world,

4.2. The provision of military funeral honors ia designated
atotal force mission. Active—duty personnel and Reserve
component members, including members of the National

Guard in Title 92 status, may perform this mission.

SERvVICES ProviDED For MinTary FuonErar HoNogs:

¢ The law mandates the rendering of military funeral honors

for an eligible veteran if requested by the family.

* The honor guard detail for burying an eligible veteran will

ctnsist of at least two members of the Armed Forces.

« One member of the derail will be a representative of the

deceased veteran's parent service,
The honor detuil will perform a ceremony that includes folding
and presenting the flag to the next of kin and playing Taps.
T'aose Ericisre FOorR MiuiTAry Funerar Hoxnors:
- Military members on dctive duty or in the Selected Reserve.

» Former military members who served on active duty and

departed under conditions other than dishonorable.

« Former military members who completed af least one term of
enlistment or period of initial obligated service in the Selected
Reserve and departed under conditions other than dishonorable.

Mranae 2004

» Former military members discharged from the Selected
Reserve due to a disability incurred or aggravated in the

line of duty.

Navy CasvarTy PErsOoNNEL PHONE NUMBERS:

Toll free: Boo-368-3202
Commercial: goi-874-2501
DSN: Gfz-z501

Mavy CASUALTY S MAILING ADDRESS:

Burean of Maval Personnel

Casualty Assistance Division (N1350)
n720 Integrity Dr.

Millington. TN g38o55-6210

For more information on the Navy's Funeral Honors program,
please contact the Casnalty Assistance Calls Officer at your Navy
Cperational Support Center, or visit:

wirw . N PO NAVY mil/commandsupport/casualtyassistance.

i. I =9 111!:....




INSPECTOR GENERAL

he Navy Reserve Office of the Inspector General {1G)
plays a critical role in helping the Navy Reserve maintain
the highest level of integrity and public confidence. Ina

nutshell, the 16 acts as the conscience of the Navy Reserve,

The IG inguires and reports on matters which affect the
diseipline and efficiency of the Navy. Mutters which are
appropriate for the G 1o look into may be broadly placed under

the heading of fraud, waste, abuse and mismanagement.

TaE 1G 15 COMMITTED TO:

» Providing candid, ebjective and uninhibited internal analysis
and independent advice

Emphasizing integrity, ethics, efhciency, discipline and

readiness—afloat and ashare
+ Performing with the highest standards of ethical leadership;

- Being an advoeate of quality of service for Sailors, Marines,

civilian employees and their families

» Always exercising fairness, impartiality, and timeliness in

accomplishing their mission

The IG's office is not always the most appropriate place to
initiate s complaint or voice a concern. Typically, the chain
of command and the Informal Resolution System (military)
or the Alternative Dispute Resolution system {civilian) act as
the madel for resolving contlict and reporting violations and
improprieties. Alternative methods for seeking redress and

Bling a complaint include the following:

+ Request for Redress ®

+ Filing a 1.5, Navy Regulations Article 1150, Redress of Wrong
Committed by a Superior®

» Filing a UCM] Article 138, Complaints of Wrongs against the
Commander®

- Filing a NAVPERS 1626/7, Report and Disposition of
Offenses {better known oz a Report Chit)

« Communicating with Elected Officials

+ Filing a NAVPERS 5354./2, Navy Equal Opportunity Formal
Complaint Form®**

Generally, a complaint should be submitted within 9o days of
the date of the alleged wrongdoing. Exceptions to the time Hmit
may be considered if the complainant is able to demonstrate

a reason for the delay, such as extraordinary circumstances

or unforeseen delays. If the complaint invalves allegations of

reprisal, it should be reported within 60 days.

A complainant may volunteer their name, request
confidentiality, or wish to remain anonymous.Ifyou request
confidentiality, the 1G will make every effort to protect

your identity from disclosure; however, confiden iniity is
not gusranteed since disclosure may be requirved during dhe

investigalion or in the course of corrective action.

If you file your complaint anenymously, the IG will not know
who you are. This somelimes presents a problem beeause the 1G
cannét contact you 1o request additfonal information or glve

you the results of the investigation.
The Naval TG welwsite can be accessed at: www.ig. navy. mil,

A helpful tool on the website is the How to Resolve a Complaint
(A-Z) link. The site provides definitions, cites applicable
instructions, highlights related statutes and regulations, and

provides guidance on how to report a violation or complaint.

Sailors, civilizans and theiy leaders are :ncuursg\:d to contact the
IG for aesistance, gpuidance and advice. Contact the Office of
the Inspectar General at (B66) 247-2298, or email at NWOR_
NAVRESFORHOTLINE@&navy.mil.

* Should be done with legal assistanee

w8 Should be done with the assistance ﬁf'u Commund Mﬂrtr.lgeﬁ Equal
Opportunity Manager or an Equal Opportunity Advisor

Anytome, aogmhers. | BN



lthough legal assistanee is.available to Reservists and their

dtpcndcnts whenever on active-duty orders, o mobilized

Reservizt ie eligible for continued legal assistance after
demohilization. This entitlement is available when mobilized

far more than 30 days.

It provides legal assistance to Reservists and dependents after
releage from active duty, for at least twice the length of active

duty, subject to the avnilability of lngnl TEEDUTLCES.

As respurces perrmil, Reservisis on active duly for .-1ing|r- 151"I'|£&l1’!l«;
of 29 days or less may be pml.'i:h'f] lugal assistance in emergency

cases. The same ||1;ll‘;l|.if:3 tor Family members,

To enhanee readiness of Reserve personne] for mobilization,

legal counseling and assistance may be provided.

Service is normally available regarding deployment briefings and
asgistanece, family law, consumer law, estate plinning counseling

and military rights and benefits.

Reservists preparing for mobilization or deployment may
receive legil briefings prior to beginning their duty. Upon
completion of s deployment or mobilization, Reserve Sailors
are eligible for demohilization brichings. Pre-mobilization
assistance normally consists of drafting and updating wills,
advance medical directives and powers of attarney. Other

assistance may be provided if it relates to reeall or mobilization.

MNavy legal services offices can provide counseling and advice
concerning divoree, dissolution and annulment, child custody,
paternity, adoption and Famiily care lnl:ans. Other areas ot advice

and counseling may also be available.

Legal services may also be provided in a number of ways
concerning consurmer low. Navy lawyvers are able to counsel and

advise on bankruptey maters, credit issues, contract landlord

and tenant issues and contract review (excluding real estate),

Reservitts can find advice concerning the Uniformed Services

Civil Relief Act or the Uniformed Services Employment and

Almsariere 24 e

Reemployment Rights Act by visiting a legal services office.
Druring a visit to a legal services office Reservists cam also find
services for powers of attorney, notary and immigration and

naturalization counseling.

OPFERATIONS

Lin r s abiliy

arcd adimini

HAVY LEGAL READINESS
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EMPLOYER SUPPORT AND USERRA

he Uniformed Services Employment and Heemployment

Rights Act (USERRA) establishes rights and

responsibilities for members of the Guard and Reserve
andd their civilian employers. USEREA affects employment,
reemployment, employment benefits and retention in
employment when employees serve or have served in the

uniformed services.

EMPLOYER SUPFORT OF THE GUARD AND RESERVE
(ESGR) anp USERRA: ESCR informs and educates service
membery and their civilian employers regarding their rights

and responsibilities governed by USERRA. ESGR does no

have statutory authority 1o enforee, but serves as a neutral, free
resource to emplovers and service members, ESGR’s ombudsmen
mediate sseues relating to compliance with USERRA.

STATUTORY AUTHORITY; Congress provided the statutory
anthaority for investigating alleged violations of USERRA 1o
the U.5. Department of Labor (Dol.). If the Dol finds an
employer has likely violated USERRA and is unable to-secure
voluntary compliance, the Dol may refer the case 1o the U.S.
Department of Justice for legal action against the employer.

EMPLOYERS: The luw applies to all public and private
employers in the United States regardless of size. Providing the
service member meets all criteria, USERRA requires employers
to provide the following:

+ Allow employees Lo participate in military service

+ Reinsatement of health insurance

+ Prompt reinstatement into job following military service
+ Training or retraining of job skills

« Accumulation of seniority, including pension benehts

- Protection against discrimination

SERVIGCE MEMBERS: Tf the employee is absent from » position
of civilian employment by reason of service in the unifermed
services, he or she is eligible for reemployment under USERERA
by meeting the following criteria:

+ The employer had advance natice of the employee’s service

+ The employee returns to work in accordance with USERRA
gubdelines

+ The employee has not been separated [rom service with
a disqualifying discharge or under other than honorshle

conditions

REEMPLOYMENT TIMETABLE: To be eligible for protection
under USERRA, the service mémber must report back to work
or apply for reemployment within the following guidelines:

» 1-30 diys of services »« v Report next schadulad work day®

- 21-180 days of service » - « Apply within 14 days following
completion of service
- 181+ days of service « + + « + Apply within go days following

completion of service

* After 8 haurs rest plis normal travel time from the military training site to the
place of cilian emplayment.

OMBUDSMAN SERVICES: The ESGR Ombuodsman Services
Program provides information, counseling and mediation of
issues rclating to compliance with USERRA. ESGR ombudsmen
are neutral parties in resolving dispuies between clvilian
employers and their employees serving in the Guard and
Reserve. If unable to facilitate a resolution, parties are notified
of the option to seck assistance through the Dol/Vetevan’s
Employment and Training Service for investigntion and the

option o seek private legal counsel.

USERRA Questioms; ESGR's national customer service center
is operational from & a.m. to 8 p.m. eastern standard time,
Monday through Friday by calling 800-336-4590, option 1.
Access an ESGR USERRA Assistance Request Form located at
wwww.esgr.omil or send questions via email 1o USERRA@ osd mil.

ety o Aeiptini, anpuwhere



VOLUNTEER TRAINING UNITS:
NAVY ETHOS EXEMPLIFIED

he Navy Ethos says, “We areofeam, disciplined and well -
Tprepuried'. comimitted to mission aceomplishment. " This isa

strong statement about our force of elvilians and Sailors
and it becomes even stronger for a small proup of Ssilors in
the Navy Reserve, The Navy Reserve has more than 58,000
drilling Reservists and a little more than seven percent of those
drilling Reservists—do it for free. They are the 4,389 members
of volunteer training units (VTU). Active in all facets of our
Mavy Reserve, these mostly senior enlisted and officers have a
special commitment to mission accomplishment. Many of these
" pntriods, forged by the Nuwp's core velues of Honer, Courage and
Commitment” could have chosen retirement, but they chose to

carry on and provide l!sde_rship and service to our Mation.

There ave as many reasons to continue drilling as there are
membecs of the VT, but the one common connection is their
" dedieation and arcountability to our Shigmates.,.”

MANY OF THESE ".., PATRIOTS, FORGED

BY THE NAVY'S CORE VALUES OF HONOR,
COURAGE AND COMMITMENT" COULD HAVE
CHOSEN RETIREMENT, BUT THEY CHOSE TO
CARRY ON AND PROVIDE LEADERSHIP AND
SERVICE TO OUR NATION.

Duting the last two YEATs THNR (March 2010 and June 2011)
has featured stories shout two of the longest-serving Sailors in
the Navy Reserve, both of whom had drilled for no pay. They
were Sailors who enlisted in the 19605 and were closing out
their careers at the time, but the articles told about how they
representad ..ot firoud heritage and trodition.™

& (| The Naty Resdroe = Almaimie 2013

One VTU member, Damage Controlman 2nd Class Darrel
Williams, drills with Littaral Combat Ship Det. 103 in San
Diego. Although he is an expert damage contralman, he brings
others gkills when he is working on board the 1SS Freedom
(LCS n. Willinms brivigs his civilian skills working asan
information technician (IT) projeel manager and mentors the
active crew in [T, LGS Det. 104 Commanding Officer, Cmdr.
Bobert O, Nowankowski raves sbout Williams' commitment




T
y il N

to accomplishing the unit's mission. When Williams drills he
drives from Los Angeles to San Diego on his own time and hia
own dime to add his experience and expertise in two different

skill sets.

Stortes like Williams' are common. Each of the 125 Navy
Opermional Support Centers across the country has a VU
unit. Some units have a handful of members and some have
hundreds. No matter what slee unit, they all have one thing in
common: Members who drill for no pay, but are always there

working to accomplish the mission of the Navy,
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he books and sdditional publicitions of interest in the Navy Proledsional

Reading Program were selected by the Propram’s advisory group hased on

criteria for the program. The selection of these books and publications
should ot be construed as an explicit or implicit endorsément by the U8, Navy
for these particular books and publications, or the authors’ or publishers’ views or
intarpretations. Authors and publishers may submit other books for consideration
for incluzion on future program lists ta Accelerate Your Mind, Naval War College,

686 Cushing Road, Newport, R 02841-1207. [www navyréading navy mil]

American Government

Billy Budd and Other Stories

Caine Mutiny

Crisis of islam; Holy War and Unholy Terror

Sand Pebbles

Sheriff: America's Defense of the New World Order

Shackleton’s Way: Leadership Lessons From the Great Antarctic Explorer
Tipping Pgint: How Little Things Can Make a Big Difference

To the Shores of Tripoli: The Birth of the U.S. Navy and Marines

Victory at Yorktown: The Campaign That Won the American Revolution
Elephant and the Dragon: The Rise of China and India and

What it Means for All of Us

Last Stand of the Tin Can Sailors: The Extraordinary World War |

Story of the U.S. Navy's Finest Hour
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SENIOR LLEADER COLLECTION

1776

Art of the Long View: Planning for the Future in an Uncertain World
Dying to Win: The Strategic Logic of Suicide Terrorism

Goodbye, Darkness: A Memoir of the Pacific War

Great Wall at Sea: China’s Navy Enters the Twenty-first Century
Moneyball: The Art of Winning an Unfair Game

Pursuit of Victory: The Life and Achievement of Horatio Nelson
Rethinking the Principles of War

Rise and Fall of Strategic Planning

Scenarios: The Art of Strategic Conversation

Second World War, Volume 1: The Gathering Storm

Aircraft Carriers at War: A Personal Retrospective of Korea, Vietnam,
and the Soviet Confrontation
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SusJECT LEGEND

B Management and Strategic Flarming
Newal aned ."'r{n’[m_r_p ”{-'n'hrll;f
Leadershif

Critical Thinking

Regional and Cultural Awareness
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~ REAKONOMICS
DIVISION LEADER C OLLEGTION m,,,,mm,,s,mm
----------------------------------- THE HIDDEK SDL9F EYTRYTHING
Freakecnomics: A Rogue Economist Expiores the Hidden Side of Everything TWO S0ULS e ——
: ‘ . ; . IMDIVISIBLE | ( (=]
Golden Thirteen: Recoilections of the First Black Naval Officers S ———— . a

Good Shepherd

On the Origins of War: And the Preservation of Peace

Savage Wars of Peace: Small Wars and the Rise of American Power
Shield and Sword: The United States Navy in the Persian Gulf War

Two Souls Indivisible: The Friendship That Saved Two POWSs in Vietnam
The World is Flat: A Brief History of the Twenty-first Century

Forgotten Continent: The Battle for Latin America’s Soul

Six Frigates: The Epic History of the Founding of the U.S. Navy
Innovator’s Dilemma: The Revolutionary Book That Will Change the
Way You Do Business

EeraoE2ptoB:

& Longitude: The True Story of a Lone Genius Who Solved the Greatest
Scientific Problem of His Time

DEPARTMENT/COMMAND LEADER COLLECTION

Cruel Sea

Eagle Against the Sun: The American War With Japan
Execution: The Discipline of Getting Things Done

Fate of Africa: From the Hopes of Freedom to the Heart of Despair
From Beirut to Jerusalem

Imperial Grunts: The American Military on the Ground
Implementing Diversity: Best Practices for Making Diversity
Work in Your Organization

Jefferson’s War: America's First War on Terror, 1801-1805
Leadership: The Warrior’s Art

Master and Commander

One Hundred Years of Sea Power: The U.S. Navy, 1890-1980
Thinking in Time: The Uses of History for Decision Makers

EEppEES:

"HE VRIE IS

S0 %%e

jUNIOR ENLISTED COLLECTION

L_I mru,w

7 Habits of nghly Effective People

D-Day, June 6, 1944: The Climactic Battle of World War ||
Ender’s Game

Flags of Our Fathers

Kite Runner

Life in Mr. Lincoln’s Navy

Lincoln on Leadership

Sailor’s History of the U.S. Navy

Starship Troopers

SA]].OR’S

QRGO NEN)

Time Management From the Inside Qut: The Foclproof Plan for
Taking Control of Your Schedule and Your Life

Lone Survivor: The Eyewitness Account of Operation Redwing and
the Lost Herces of SEAL Team 10

& Declaration of Independence and Other Great Documents of American History, 1775-1865




ACRONYMS

AA - Authorized Absence

ARAFES - Army and Air Force Exchange Service
ABSC - Active Billet Sequence Code
AL - Active Component

ADSW - Active Duty for Special Work
ADT - Active Duty Training

AD - Area of Operations

AOC - Aviation Officer Candidate
AOI - Area of Influence

AOR - Area of Responsibility

APG - Advanced Pay Grade

AT - Annual Training

ATP - Additional Training Period

BUDS - Basic Underwater Demolition School
BUMED - Bureau of Medicine and Surgery

A0 - Casualty Assistance Calls Cfficer
C AL - Cross-Assigned In
CAD - Cross-Assigned Cut
L8 - Career Development Board
- Civil Engineering Corps
CF( - Coalition Forces Command - Afghanistan
CFL - Command Fitness Leader
[F = Criminal Investigative Task Force
SOTF - Combined Joint Special Operations Task Force
CJTF - Combined Joint Task Force
LB - Close of Business
4 - Cost of Living Allowance

CHS/ID - Career Management System Interactive Detailing
CHAFE - Commander, Naval Air Force Reserve

CHMIC - Commander Navy Installations Command

“HWE - Chief of Navy Reserve

MELC - Commander Navy Recruiting Command
CHMEFC - Commander, Navy Reserve Forces Command
COMEATS - Commuted Rations

SOHUS - Inside the Continental United States
COCOM - Combatant Commander
56 - Carrier Strike Group
CTT - Command Training Team

DECA - Defense Commissary Agency
DCO - Direct Commission Cfficer
DDS - Direct Deposit System

DFALC - Dining Facility

DEERS - Defense Eligibility Enrollment Reporting System
DEMORE - Demobilization

DFAS - Defense Finance and Accounting System

DOD - Department of Defense

DOMTFS - Department of the Navy Total Force System

ECRC - Expeditionary Combat Readiness Center
EOS - Expiration Of Service

ESG - Expeditionary Strike Group

ESGR - Employer Support of the Guard & Reserve
ET - Equivalent Training

ETA - Estimated Time of Arrival

ETD - Estimated Time of Departure

FOB - Forward Operating Base
FOUOD - For Official Use Only
ETS - Full Time Support

I& - Individual Augmentee and Information Assurance
IADT - Initial Active Duty Training
I&G - Information Assurance Group
IAP - In Assignment Processing
IDC - Information Dominance Corps
and Independent Duty Corpsman
IDT - Inactive Duty Training
IDTT - Inactive Duty Training Travel
IED - Improvised Explosive Device
IG - Inspector General
IMAPMIS - Inactive Manpower and Personnel Management
Information System
IRR - Individual Ready Reserve
ISAF - International Security Assistance Force

_5 - Joint Chiefs of Staff
JRHE - Joint Reserve Base
IS AG-1 - Joint Services Action Group - Irag
S - Joint Special Operations Command
JOTE - Joint Special Operations Task Force
- Joint Task Force Guantanamo Bay
JTE HOA - Joint Task Force Horn of Africa

MCAG - Maritime Civil Affairs Group

MESF - Maritime Expeditionary Security Force
MILPERSMAN - Military Personnel Manual
MILUW - Mobile Inshore Undersea Warfare



MMFI - Multi-National Forces Iraqg

MMNSTC=l - Multi-National Security and Training
Command - lraq

MOEB - Mobilization

MRE - Meals Ready to Eat

MTT - Military Transition Teams

MAF - Naval Air Facility
MAS - Naval Air Station
MAT - New Accession Training
MAVELSG - Navy Expeditionary

L.ogistics Support Group
MAWVSTA - Naval Station
MAVET - Navy Veteran
MCD - Non-Commissioned Officer
MCS - National Call to Service
MELC - Navy Enlisted Classification (or Code)
MECC - Navy Expeditionary Combat Command
MEX - Navy Exchange Service
MMES - Navy Mobilization Processing Site
MOBC - Navy Officer Billet Classification (or Code)
MOE - Notice Of Eligibility
MOSC - Navy Operational Support Center
MPG - Not Physically Qualified
MR - Navy Reserve
MROTC - Naval Reserve Officer Training Corps
MROWS - Navy Reserve Order Writing System
MRWS - Navy Reserve Web Site
MSA - Naval Support Activity
MSIPS - Navy Standard Integrated Personnel System
MNSPS - National Security Personnel System

OCNR - Office of the Chief Navy Reserve
OCONUS - Qutside Continental United States
OCS - Officer Candidate School

QIC - Officer In Charge

0JT - On the Job Training

QLA - Office of Legislative Affairs

OPMNAY - Office of Chief of Naval Operations
OPSEC - Operational Security

OFTEMPO - Operational Tempo

ORM - Operational Risk Management

D5C-A - Office of Security Cooperation - Afghanistan
0S50 - Operational Suppert Officer

OSVET - Other Service Veteran

PAYPERSMARMN - Navy Pay and Personnel
Procedures Manual
PCS - Permanent Change of Station

POFRC - Pre-Deployment Family Readiness Conference

PEA - Physical Readiness Assessment
POLC - Point of Contact

POV - Privately Owned Vehicle

PPE - Personal Protection Equipment

PRC - Presidential Reserve Callup

FRD - Projected Rotation Date

PRIMUS - Physician Reservists in Medical
Universities and Schools

PRIMS - Physical Readiness Information

Management System
PRT - Physical Readiness Test or Provincial
Reconstruction Team
F5D - Personnel Support Detachment
PTS - Perform to Serve

RESC ~ Reserve Billet Sequence Code
-~ Reserve Component
LC - Reserve Component Command
RCCPDCS - Reserve Component Common
Personnel Data System
CHE - Reserve Cargo Handling Battalion
M - Reserve Force Squadron
H% - Reserve Headquarters System
- Reserve Intelligence Area Commander
B - Reserve Intelligence Program Officer
£ - Reserve Transition Benefits
HTES - Reserve Training Support System
RUAD - Reserve Unit Assignment Document
BLIIC - Reserve Unit Identification Code
HWAW - Returning Warrior Workshop

SAL - Sguadron Augment Unit

SELRES - Selected Reservist

SMCOD - Staff Non-Commissioned Officer
S0P - Standard Operating Procedure
SWO - Surface Warfare Officer

TOLC - Tactical Operations Center

TRUIC - Training Reserve Unit Identification Code

TSC - Combatant Commanders Theater Security
Cooperations

LIA - Unauthorized Absence

LICHMJ - Uniform Code of Military Justice
LiMA - Uniform Maintenance Allowance
USC - United States Code

YTU - Volunteer Training Unit

YRPS - Yellow Ribbon Program Specialists



Activation Anp Mosirization CHECKLIST

Reguired docwments foryou and your family

« PAY/DIRECT DEPOSIT/ALLOTMENT

D Voided persanal check or deposit slip (displaying bank address/
telephone, bank routingfaccount numbers).

D Bank account information (bank address/telephone, bank routing/account
numbers) for each desired allotment.

D Copy of current mortgage(s} (with principal/interest/tax/insurance
breakdown) and documentation of cne month's average utilities, OR
copy of house or apartment rental agreement and decumentation of one
maonth’s average utilities.

D Copy(s) of current child support agreemeni(s).
E] If [Medical Carps {MC}, Dental Corps (DC}, Medical Service Corps (MSC)
{Clinical), Nurse Corps {NC)}] certified copies or proof of the following:
« Current license/certificate — Current BCLS, ACLS, PALS. etc.
= Current demographic information if MC — internship

* Residency — Board certification in specialty or board
certification gualifications,

« SERVICE RECORD/PSD

Certification of discharge/separation (DD-214) for all former
periods of active duty.

I:'I

D Your birth certificate or passport {for those deploying OUTCONUS).
D Birth, adoption or guardianship certificates for family members.
|:| Social Security Numbers for self and family members.

D Certified copy of marriage certificate for present marriage.

Certified copies of documentation terminating any previous marriage
{divarce/annulment/spouse’s death certificate).

Certification of full-time enreliment for self and college-age dependents
from school registrar.

Signed statement from licensed physician for dependent parent/children
over twenty-one years of age who are incapacitated.

D Current DON Family Care Plan Certification (NAVPERS 1740/6).

D Verify emergency Contact Information on Electronic Service Record.

« LEGAL

D Location of current valid will.

D Copy of current power(s) of attorney.

Documentation to support potential legal issues, such as loss of college
tuition assistance, loss of security deposit on lease, loss of employee
medical benefits.

I:l Sccial Security Numbers for self and family members.

» SECURITY CLEARANCE

|:[ Certified copy of naturalization papers.

Names/addresses of personal/professional references (minimum of three
each required).

MNames/addresses/dates of employment for the past ten years (or since
graduation from high school).

] Namestaddressesidates of high school and college.
|:| Addresses and dates of all previous residences.

D Names/dates/places of birth for your parents and your spouse’s parents.

= MEDICAL

Verify Defense Eligibility Enroliment Reporting System (DEERS)
informaticn for self and family members.

Copy of most recent eyeglass prescription and extra set of eyeglasses.
{**NOTE Contact lenses may not be authorized depending upon duty
assignment.)

Dogumentation of significant medical/dental conditions not documented in
military medical/dental records.

Copy of prescription(s} issued by physician (or other documentation of
approved medications). Minimum 90 days supply of medications.

OJ
O
D Extra hearing aid/batteries.
O
L

Documentation 1o support enroliment of exceptional family member in
available Navy/DOD programs.

D Documentation of enrollment in TRICARE SELRES Dental Program
(TSRDP).

Complete appropriate Medical Screening documents:

NAVYMED 1300/4, Expeditionary Medical and Dental Screening for
Individual Augmentee and Support Assignments to Overseas Contingency
Operations

D NAYMED 1300/5 — 11, Area of Responsibility theater-specific medical
screening forms

D NAVPERS 1300/21, Medical Suitability Certification

] nevPeRrs 1300722, Expediticnary Screening Checklist

» PERSONAL

|:[ Driver’s license {to support issuance of government license.)

D For those authorized POV travel, vehicle registration/insurance
documentation.

D Documentation to support any claim delay and/or exemption.

Completed and mailed application for registration and absentee ballet.
Federal Post Card Application {FPCA, SF /76), Federal Write In Ballol
{FWAB, SF 186).

** NOTE: If requirements listed above for Service Record/PSD and Security
Clearance are reflected in your service record, you need not bring additional
documents.



Navy Reserve TraverL anp Pay Processine CHECKLIST

H".’::r.‘j ou need do Know

» MESSING AND BERTHING

Verify whather you will be reimbursed for commercial or government berthing and messing:

A Berthing Endorsement or Certification of Non-Availability (CNA) is required for reimbursement of commercial lodging expenses (hotel costs), I a CNA is not
previded on your itinerary and you are directed to stay in government berthing, you must stay in government guarters or obtain a CNA endorsement from the local
berthing authority.

Verify government messing availability/non-availability at check-in, If messing is directed but not available, endorsement or crder modification is reguired for
meal reimbursement.

o SELRES PAY AND ALLOWANCE (roR AT AND ADT ORDERS)

Upon reporting for duty, submit to that Command's local PSD:

D Orders with Command Endarsements (Note: Orders must be imprinted with the word "ORIGINAL" ).
D Completed and signed ACDUTRA PAY AND ALLOWANCE CHECKLIST (requirement varies by PSD)

D Electronic Funds Transfer (EFT) Certificate.

e SELRES TRAVEL CLAIM CHECKLIST (foR ALL ORDERS: AT, ADT AND 1DTT)

Submit the following to your Reserve Activity within five (5) working days of completing travel:

D Completed Travel Voucher DD 1351-2 with ORIGINAL signature.
D Copy of endorsed orders.
Second copy of endorsed orders {only required for IDTT processing),

Receipts for lodging (regardless of amount} and all reimbursable expenses. Credit card receipts are not acceptable for rental cars—actual rental car
receipts are required.

Copy of SATO Travel Itinerary (f travel incurred).

Completed Direct Deposit “vertfication” form with Electronic Funds Transfer (EFT) data.

B milm

Certification of Non-Availability (CNA) for commercial lodging/meals from the BEQ/BOQ (if SATO has not already provided this on your Itinerary}.

O

Reserve Activity Authorizing Officer (AD) approval.

NOTE: Incomplete Travel Claims capi rezull in returned or incomplete paymeni!

To minimze errors on your Trave] Claims, sea deteiled instructions for your PSD and global forms at http://www.psasd. navy.mil.
REF: JFTR WOL 1 and JTR VOL 2 / DORFMR YOLS L2510

Endorsed and zpproved by: PSAs LANT, WEST, PAC and EUR
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Chief of Navy Roserve
(703) 93-5757
OHize of the

Chief ol Navy Reserve
(703} 693-5757

Commander Navy Reserve
Forces Command
[7571845-8500

Force Equal Opportunily
Advisor and EO Hotline
Chief Diann Henderson
1-B77-822-7620
(757) 322-5679

Nawal Air Facility,
Washington, B.C.
{240} 857- 4880

Ragion Mig-Arane ACE
[T47} agd- 1248

Ayoca, Pa.
(570) 457-8430
Baitimare, Md.
(410) 752-4561

Bangor, Mame
(207} 974-1301

Buffala. N.Y

(7163 867-4769

Charolle, N.C.
{404} 558-0447
Earle, N.).

(F37) 866-7786

Ebenshurg, Pa.

(B14) 472-508

Eleanar, W. ¥a.

(304} 5860326

Ere, Pa.
(814) B66-3073

Fort Dix, K.
(B09) 723-7160

Greensboro, N.C.
(336) 254-8671

Harrishorg, Pa.
(REB) 879-6649

Lehigh Valley, Pa.
1610} 264-8823

Long Island, H.Y
(631) 433-2532

Manchester. N.H.
(603) 537-8143

Newport, R.L
1401} 8414550

New York City. N.Y.
(718) B92-0312

Norfolk, ¥a,
(757) 318-4500
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Pittsburgh. Pa,

{412) 673-0801
Plainville, Conn.
{860} 747-4563

Quingy, Mass.
{617) 753-4600

Haleigh. N.C.
{BGE) G35-8393

Richmond. ¥a.
(804) 271-6096

Roanake, Ya.
{866) 527-6585
Rochester. N.Y.
(585! 247-6858
Schenectady, N.Y.
{518) 339-2134
Syracuse, N.Y.
{315) 455-2441
Whiie River Junction, .
(8021 295-0050
Wilminglon, Del.
(302) 996-3324

Wilminglor, N.C.
{810) 762-9676

Amarillo. Texas
1-8b6-804-1627

Alanta, Ga
(678) 655-3925
Augustz. Ga.
(706) 733-2249

Austin, Texas
{512) 458-4154

Charleston, $.C.
(B43) 743-2620

Columba, 5.C.
{803) 751-9251

Columhus, Ga,
(706) 322-4670

Forl Wortl, Texas
fBL}) 782-1805

Greenville, 5.
{864) 423

Gullporl. iss,

(866) 502-1271
Harlingen. Texas
{956] 425-0404
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Houston, Texas

{632} 380-7400
Jacksonville, Fla.
{904} 542-3320

Meridian, Miss
{601} 679-3610

Miami. Fla.
(305} £28-5150

New Orleans, La.
{h04} 6/8-8205

Orlando, Fla.
{4073 200-5939 % 2117

Pensacola, Fla.
{850} 452-1341

Puerle Rico

{787) 707 2324
San Antonio, Texas
{210} 226-2997
Shrovepart, La,
{318) 746-9657

Tallahasseg, Fla.
1850} 576-6194

Tampa, Ha.
1813; 828-1971

Waco, Texas
(254) 776-1841

West Palm Beach, fla.
{ab1) 687-3960
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fikeen, Ohio

{3301 376-9034
Baltie Creek, Mich.
{269} 968-9216
Chattanooga, Tenn.
{AZ3) 698-8955

Chicago, IIl.
{847) BB8-3760

Cincinalti, Ghio
1913} 221-0138

Calunbus, Ohig
1614} 497-2888

Decatur, lll.

fies Maines, lowa
1515} 285-h581
Detroit, Mich.
(966} 239-6148

Fargo, N.D.

{701} 2323683
Grand Rapids, Mich.
{616} 363-6883
Grean Bay, Wis,
{920} 336-2444

Indianapalis, Ind.
(3171 524-6388
Kansas City, Mo,
(816) 923-2341

Knaxville, Tenn,
(865) 545-4720

Lansing, Mich.
(3171 482-8150

Littie Rock, Ark.
1501} /71-0880

Louisville. Ky
(502) 375-3329
Madisen, Wis.

1608) 249-0129

Memphis. Tenn,
801) 874 5258
Milwaukee, Wis,
1114) 744-9764
Minneapaiis, Minn,
1612) 713-4600

Nashville, Tenn.
(615} 267-6345/6352

Dklahoma Gity, Okla,
1403) 733-1052

Omaha. Neb.
(402) 232-0090
Peoria, Il
(309 647-5758

Roch fsland. 11l

Saginaw. Mich.
1989) 754-309|
Sieux Falls, S.0.
(605) 336-2402

Springfield, Mo,
1117) 869-5721

St Lowis, Ma
1314) 263-64580

loledn (Perryhurg), Chio
(412) 6B6-3444

Tulsa (Broken Arrow). Okla,
1918) 25B-7822

Wichifa, Kan
(316 683-329]

Youngstown, Ohio
(3301 603- 1400
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Aameda, Calif.
(310) 814-2605

Albtiguergue, KM,
(505) 853 £289

lenver, Cola.
(7201 847-6209

Fart Carsen, Colo.
{719} 526- 7964

Guam
(6711 339-6724

Las Vogas, Nev,
(702)632-1455

Leinoare, Calif.
(559) 998-3778

Los Angeles, Calif.
(323 980- 7133

Moreno Valley, Calif.

Norh Island. Calif.
(619) 545-2610

Pearl Harbor, Hawa
(B08) 471.0097
Pl:oenix, Anz

(602) 484-7292

Poing Migu, Calif,

(805 989-755%

Port Hzeneme, Calil.
{B05) 982-6106

Reng, Nev,
(7751 971-6289

Sacramento, Calif
(316} 387-7100
Salt Luke City. Utah
{8011 /36-4200

San Diego, Cal:f.
(B58) 537-8040

San Jase, Calif.
-3070

Tucson, Ariz.
(520) 228 5289

Regiea Nesthwpal KT

| 3042558

Archarage, Alaska
{307} 384-6525

Biilings, Mont.
{4041 248-200

Buise, idahn
(208) 422-6236

Clieyenine, Wya.

Euerell, Wash.
(425) 304-4777
Helena. Mont.
(d06) 449-5725

Kitsap, Wash.
{361) 627-2203
Partiand. Ore.
{503) 2854566

Spowane, Wash,
(500 327-3346

Speingfield, Qre,

Whidbey Island, Wash,
(360 257-2922

VF-67
(504) 542-4451
¥P-69
(360) 257-5969

Fieel Logistics, Suppast Wing
(817) B25-6438

¥R-1
(2400 857-3410

VR-46
(817) 782-3420

¥R-48
{240) 857-6814

YR-51
(808) 287-3289
YR-52
[215) 443 6600

¥R-53

YR-54
{504) 678-306]

¥R-95
(805 989-8755

VR-55
{157) 433-4065
YR-57

(619) 545-6320

VR-58
(504} 5é: - 238011 10
¥R-59

{817 782-5411

YR-63
(360} £57-

YR-62
{904) 542-B357

VR-64

(60%) 754-1890
£1D Pacific
808-448-9278

ETD Sigonella
011-39-095-86-528%

Tactical Supporl Wing
(81/) 782-5245

VAQ-209
(240 857-7828
VAR-77

[504) 330-6285

VFA-204

I504) 6783451

VFC-12

(757) 433-1919

VFC-13
[775) 426-3644

YFC-ill
(305) 293-2654

HSC-35
(6191 545-7218

HSC-&4
[757) 445-0861

HSL-60
{504) 270-6508

VP-30 5AU
{304 942-3080

YAQ-125 SAU
{360) 257-2276

VAW-120 80
(737) 444-5072

WTA-125 SAU
(559) 998-1841

HSC-3
{618} 545-8136

HS-10
(615} 545-6600

VFA 106
(757 433-Y081

VFA- 122
[559-998- 3487

Operational Supper
Offices and Reserve Force
(Operations Allied Command
Transformalion (NATQ)
(737) 747-4071

Expoditionary Strike
Geoup Seven
011-81-98-055-1R05

Bureav ol Mariwine
and Sig
(2021 12

11

Cenfer for Naval Avialion
Technical Training

(830} £52- 9700

Gomptroller of Navy
(202) 685-7000

Defense Intefligence Agency
(202) 231-0044

Defense Lugisties Agency
(866} 204-4850

Deslroyer Squadson Two
{757) 244-1452

Employer Support of the
Cuard and Reserve (ESCR)
{800) 336-4590

Expeditianary Skrike Graup Twa
(757) 462-7403 x 110

Exped
Group Three
(619) 556-1470

first Naval

Construction Division

(757) 462-8225 ¢ 222

Fleet Acknvities Chinhae, Korea
011-82-55-540-2852

Fleat and Industrial Suppiy
Cenler lacksonville, Fla.
(304) 547-1000 x144
Fleet and Industrial

Supply Center Norfoli, Vi,
(757) &43-1610

Fleet and Industrial Suppiy
Center Pear| Harbor, Hawaii
(R08) %13 75928

Flegt and Industrizl Suppiv
Center Sas Diepn, Calif.
(619) 556-6234

Fleet Air Mediterzanean
011-39-081-568-4184

Fwel Forces Command
(757) 836-3640



Fleel Intelligence
Training Center Pacilic
\E: 9: ’v?ﬁ 5814
Heaﬂqnaners

U3 Mazine Carps

DSN. 278-3360

Juint Chiefs of Saif

(103} 593-9753

{703} 695-1033

Joint Tranformation Command
for Intelligence

{754} 336 /DGO

Judge Advacate General
\?0‘ I -EJ =190

Lagistics chup"\'eslem racitic
0165 6750.2645

Marine Forces Reserve
{304} 678-1290

MerchanrMamnc Reserve
Program
(HOD) 5?1 ?‘780

Miiilary Sealift Fleet Reserve
Support Cammand
(202} 685-5155

Ming and Ante-submaring
Warlare Comniand San Diege
{619} 525-0114

I¥aval Air Force US Affantic
Fleal

(757} 445-7928

Naval Air Forces/Naval Ar
Force US Pacdic: Fleet
(6150 E45-2017

feavai Canstias tion Forees
Commang
(751} 462-3698

Naval District Wasrmgfnn
Headquaiters

(702} 369- 7683

feaval Educalion and
Traming Commaiid

(850} 452-4000

Naval Facilities
Engineering Cammand
{202} 685-3499

Naval Healih Gare
Newpert, Rl
(401) 841-3771

Naval Hospital
Bremestan, Wash
(360} 475-4000
Naval llospital
Camp Leieune, N.C.
(910) 451-3079

Naval Huemtal
Camp Pendleton, Calif
{760} 725-1288

Naval Health Climie
Charlestan. S.C.
{843} 743 YDDO
Naval Health Clinic
Great Lakes, .
(847} 688-4560

Iaval Hospital
Jacksanville. Fla.
{804} 542-7300
Naval Hospital

Lemaore, Cafil.

(559} 998-4481

NKaval Hospital Napies [Laly
01:-39-081-811-600C/1

Naval Hospital

Oak Harbor. Wash

(360 257-9500

Naval Hospitai Pensacola, Fla.
'Ba(l] 503-6601

Naval Hospital

Yohosuka, lapan
011-81-46-816-5137

Naval Inspector General
Hatline
(BU{)) 522-3451

Maval Medwa\ Cenier
Portsimaulh, Ya.
(757) 953-5000
Naval Medical Cenier

San Diego, Calif

{618) 532-6400

Mavy Medicine Manpower
Parsonnel Training and
Education Command
(301) 295-2233

Naval Metecrology
antl Deeanography Command
(228) GBE-4384

Naval Netwark

Warlare Command

{540 653-5001

Naval Netwark Warlare
Command

(Faf) 417-6750

Naval Gperalional

Logistics Suppori Cenler
{717} 605-5790

Clief of Naval Operaligins
(703) 637-5664

Naval Operanons Office of the
Chiel ol Ghaplains

{504) 678-1394

Maval Opesations

Ollice ol Naval Intelligence
(504} 678-1394

Naval Personal Deveiopmenl
Command

(737) 844-2390

Naval Sea chlem Command
(2G2) /81-1748
Maval Traming Support Center
Great Lakes, Il
(B47) 688-3536

Naval Special Warfare Command
(G191 427-2848

Naval Special Warfare
Operational Sugport Group
{619) 522-3232

Naval Staticn Rela Spain
(011-34-556-82-2207

Naval Supply Systems
Command
{717) 6033565

NavaiSuppDn Aclwlly Balrain
(111-973-39-14-6753

Naval Sirace Force

US Atlantic Fleet

(m) &36 405.’

Naval Surface Farces/Naval
Surlace Faree US Pacific Flael
(ElQJ 437- 2950

Maval Was Ltnltege
{461)-841-3304

Navy Criminal Invesligalion
Service Espionage Hotline
{806} 543-6289

Navy Emergency Preparadness
Liaisen OHicer Program

(504) 678-4264

Navy Expedilionary Combat
Cemmand

(IS?J 462-4316

Navy E:ped\lmnar)‘
Logistics Supporl Group
IS?J 887- 7539

Naw Inforination Uperalmﬂs
Command{NIOC) Maryland
t?ﬂl G77-0817

NIOC Misawa, japa
O11-81-3117-66-1434

NOC Norlelk. Ya.
t8h 417-71112

NIOC Pensacola, Fla.
(850 452- [léUﬂ

NIOC San Diego, Calif.
(619) 545-9520

Navy Hel-Centric Wartare
Group

(240) 373-3128

Nayy Instzllations Command
{202) 433-3200

Navy Munitions Command
(757) 867-4834
Navy Personnel Command
1-877-807-8199

Navy Region Evrope, Africa.
and Soullwest Asia
(011-39-(181-568-6777
DSN 314-626-6717

Navy chwon Guam

(6711 355-1110

Navy Rezion Southeast
1904 542-2324

Navy Region Hawaii
{808) 473- RSGS
Navy Region Jduau
Ull B1-46-B16-3155

Navy Region Korea
011-822-7913-7251
Nawy Region Mid-Atlantic
rIﬁIJ 422-2800

Nayy Region Singapore
(11-65-67-50-25631
Navy Region Havail
(EUSJ 473.1158

Navy Region Midwesl
de?J 688-2884

Navy Ragion Nuﬂhw: 5t
{360) 315-5123

Navy Region Southwest
(619) 532-2929

Navy Support Activity,
Washington, 0.C.
[202) 433-3963

Office of Naval Intedligance
{301} 669-5557

Office of Naval Research
(703} 696-5031

Pugel Sound Naval Shipyard
(360) 476-7683

Seahilt Logistics Command
Atlantic

1797) 443-5/58

Sealll Legistics Command
Eurape
011-33-081-568-3568

Sealift Legistics Command
Pacific

(618) 524-8600

Space And Naval Wartar:
Sysleins Comnrand

(61‘1) o2ﬂa73?3
Commander Submarine Foroe
US Afantic Fleet

(7571 836-1341

Commander Submarine Force
US Pacific Fieet
(808) 473-2517

Submarine Grnup Nine
(360 j% 553

Submarine Group Ten
1912)573-3733

Submarine Group Two

1860) 694-5683

Submearine Squadror: Eleven
1619) 553-8641

US Atrica Command
011-49-711-725-1484

IS Ceniral Cemmand
(757) 836-4180

US Europass Command
011-48-711-680-113

US Fifth Fleel
011-973-724-383
US Fleet Forcrs Conmand
(751)-835-4180

US Joinl Forces Command
(7’7,‘) &l6-E555

US Naval Forces Afnca

[)Il 33-081-568-4534

US Naval Forces Alaska
1907) 463-2248

US Naval Forces Central
Comipand
011-973-724-383

US Naval Forces Eurape
[ln 39-081-568-4634
US Naval Forces Japan
UI| §)-46-816-1110
US Navat Forces ¥orea
011.822.75L3.5795

US Naval Forces Masianas
(6711 339-7133

US Naval Farces Southern
Comman}
1904 7/11- /354 24304

US Naval Special Wartare
Command
6189} 522-2825

LS Marthern Command

(?'lq) 5‘34 E‘]/U

LS Pacific Dm!lmand
1808)4/7-8138

LS Paciiic Feat

(308)4::1 8315

UJE Sz Fleel
(757)443-9850

US 3eventh Fleel

011 81-6§50-43 7440 x4080

U3 Siuth Fleet
013-35-081-568-4634

US Southern Command
(3051 437-1261

US Siralegic Command
{402} 294-0246

US Third Fleet
1B1%) 767-4296

US Transpertation Command
{618} 229-5269

Navy Reserve lnlelligence
Fommand

Reserve intelligence Cainmand
Hdars.

Forl Worth, Texas

1817) 7827107

Navy intelligence Reserve
Region Northwest

(3607 315-6001

Navy Intefligenice Reserve
Region Soulheast Det New
Orleans

1504) H78-3411

Navy lnieihgence Resenve
Regivn Soullieast - F1. Worth
[817) 782-5464

Navy Inteiligence Reserve
Region Southcast -
Jacksonville

(877) 882-7306

Navy Intelligence Rescrve
Region Southwest San Diego
(SIJU} 3?3 tﬂ

Navy mteihgence Reserve
Region Southwest Det Denver
(720} 847-6240

Navy Intelligente Reserve
Region Midwest

(847} 6BE-6273

Mavy Intelligence Reserve
Region Midwest Del
Minneapolis

{847} 6B8-6273

Navy Intelligente Reserve
Region Southeast Det Allanta
{678} 655-6380

Mavy mkemgenue Reserve
Region Mid-Aliantic
{757} 444-i207

Navy Intelligence Reserve
Region Washinglon
(240} 85? ?378

Navy \hlpl\\gen[ & Reserve
Region Midwest Del Millington
{847} 688-6273

Navy Intelligence Reserve
Region {Midwest Det Datroit
{B47) 668-6213

Navy Expeditionsry Combat
Command
i )!) d[i? H]S

E:p\oswe Ordnance D\sposar
Gronp One
(6191 437-3700

Explosive Diduance Diapasal
Geoup Two

{757) 462-8453

Firs| Naval Construction
Division

(7;/) il[:? 3658

Naval Constsuction Forces
Cammand

(757) 462- 3658

Maritime Expeditionary
Securily Force

Maritime Expeditionany
Securiy Group Gne
619) 437-5808

Maritime Expeditionary
Securiky Group Two
(757) 396-0513

Chiel of Naval Air Training

CAQSO

(361) 961-3386
CNRF CNATRA/FRS PM
(137) 322-6751
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EVERYTHING YOU NEED TO FIND A JOB.

Searching for a new job is a big undertaking.
H2H makes it quick and easy for all Reserve Component service members to find
jobs with military-friendly companies. H2H has the tools and resources you
need to find a job — all in one place, all free.

[2] Job Search [&] Live & Virtual Hiring Events
¥ Military Skills Translator “I* career Exploration
@ Mobile App i Social Networking
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e Reintegration Program
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Want access to your H2H job tools
anywhere, anytime?

Scan this QR Code to visit H2H.jobs on your phone and
sign up to be one of the first to get our mobile app!
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