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Commander’s Corner
Col. Kenneth T. Royar 

Brigade Commander
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Halfway through the rotation and I could 
not be prouder of the entire formation. The 
Soldiers of the Brigade, whether in Afghani-
stan or still at Fort Campbell, continue to 
excel as we accomplish our mission. While re-

-
ing remains, the overall security situation 
continues to improve, making life better for 
the Afghan population. Challenges remain, but 
so do opportunities; opportunities not only to 
forward the progress in Afghanistan, but also 
to improve ourselves in the process.
The Soldiers of the Brigade are making the 

most out of opportunities to improve the lives 
of the Afghan population. In addition to con-
ducting the traditional aviation mission, your 
Soldiers are branching out where they can to 
engage not only the Afghan security forces, 
but also the Afghan population. The impacts 
of this interaction cannot be understated, as 
our service members not only visibly demon-
strate our values, but help build strong rela-
tionships with our partners.

-
ghan counterparts at both Forward Operating 
Base Wolverine and at Kandahar. In addition 
to conducting combined missions to increase 
the security in their respective areas, they 
are also focusing on other areas. Equally 
important is the focus on improving the ba-
sic skills of the Afghan Army and Police to 
include literacy, Rule of Law, and evidence 
collection.  
In an effort to reach out and engage the 

Afghan female population while being sen-
sitive to the Afghan culture, units in the 
Brigade have stood up what are known as 

female engagement teams.  These teams, 
made up of volunteer female Soldiers, en-
able interaction with the Afghan women 
and children – interaction that would oth-
erwise not be possible with male Soldiers.
Task Force Wings is also in the unique 

situation for an aviation unit in working 
directly to improve governance. Upon ar-
rival in theater, they quickly recognized 
the need to help connect the people of 
the Shinkai District to their government. 
Working in conjunction with the District 
Governor, Army, and Police, the Task Force 
helped establish a district center where 
the local population can interact with the 
government to tackle some basic issues 
like education and health care.
In recognition of the Muslim period of 

Ramazan, this month units in the Brigade 
will host several Iftar dinners with our 
Afghan counterparts.  A traditional din-
ner hosted at the conclusion of the daily 
fast observed during the Ramazan period, 
the Iftar dinner not only shows our re-
spect for their culture, but also helps to 
strengthen our relationships.  
The Brigade relentlessly pursues insur-

gents on a daily basis, but we equally 
pursue our opportunities to strengthen 
our ties with our Afghan partners. It is 
these relationships and our ability to help 
professionalize the Afghan security forces 
that will make the most difference.
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It is August, and our tour 
is half complete. There are 
mandated things that need to 
be done now that deal with 
redeployment and post deploy-
ment events for the Brigade. 
Awards have to be submitted 
in order to ensure presenta-
tion prior to departure, the 
sequence of events for the 
redeployment, how and when 
we will take leave when we 
return, who goes to school and 
when – these are but a hand-
ful of things that have to be 
taken care of now. With this 
it is natural to start thinking 
about what comes after this 
tour, for the unit, for yourself 
and family.  
I say all that to remind us 

all, (myself included) that the 
most important thing to re-
member out of all that is our 
tour is only half over. The 
Army did not send us here for 
six or nine months, the Army 
sent us here for a 12-month 
tour, and we have to focus on 
what we do for the entire 12 
months. Part of that is plan-
ning for what’s to come back 
home, but a larger portion is 
to keep your head in the game 
and continue being the best 
damn combat aviation bri-
gade the Army has to offer.  
We will accomplish this the 

same way we always have. 
There is no secret to success, 
just diligence and hard work. 
We maintain the standards, 
100 percent of the time. By 
doing this we keep the system 
moving. Surely everyone has 
heard the old adage “Slow is 
steady, and steady is fast”. To 
me, this means we do every-

thing by the 
book; that is 
what keeps 
us moving 
forward. 
When some-
one cuts a 
corner, takes 
a shortcut, 
or neglects 
to follow a 
specified 
process, we 
lose that 
forward 
momentum 
and have to 
restart.  
It is easy 

to be among 
the best if 
you do all 
the little 
things right 
because most simply don’t. 
When everyone on the team is 
doing what they are supposed 
to when they are supposed to 
do it, the team is performing 
efficiently. Some units strive 
for this, here in the Thunder 
Brigade, we demand it. Stan-
dards and discipline are our 
trademarks. We have a great 
reputation for being profes-
sionals, but our reputation 
doesn’t get the aircraft in the 
fight, your hard work gets 
them there and keeps them 
there.  
Everyone in this brigade has 

an important job to do, other-
wise you would not be here. 
Do not rate your importance 
to the mission to 
your proximity to 
the fight. I can’t 
think of a better 

A word from 

Brigade Command Sergeant Major

Eric C. !om

way of saying it then E Com-
pany, 4-101, did on their sign 
during their sports day last 
month. If I remember right 
it went something like this, 
“Without petroleum, pilots are 
just pedestrians.” Please for-
give me if I misquoted, but the 
intent is there. 
We are all important to ac-

complishing the mission. I 
need everyone (Soldier, Air-
man, and civilian) to main-
tain their focus on the job 
at hand and keep it there 
through redeployment when 
we return to our loved ones 
and friends.   
Stay just, stay strong, and 

stay focused.
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As  the  Brigade  Command  Warrant  
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intense  training  
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are  on-­going  that  
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From  Chief  Warrant  Officer  5
Joseph  Roberts
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KANDAHAR,  Afghanistan  (July  27,  2011)  -­-­  Afghan  Air  Force  flight  medic  Sgt.  Gulap  Ahmadzia  receives  a  certificate  of  completion  
July  27  from  Company  C,  1st  Battalion,  52nd  Aviation  Regiment  company  commander  Maj.  Michael  Mendenhall,  for  completion  
of  the  U.S.  Army  and  Afghanistan  Air  Force  medevac  partnership  program  here.  Ahmadzia  is  the  first  Afghan  flight  medic  to  join  
Task  Force  Thunder’s  medevac  crews  as  they  move  patients  off  of  the  battlefield.

Afghan  medic
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Story and photo by Spc. Shanika L. Futrell
Task Force Thunder Public Affairs Specialist
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‘King of Battle’
Story  and  Photos  by  
Sgt.  1st  Class  Stephanie  L.  Carl
Task  Force  Thunder  Public  Affairs

A  mortar   team  from  the  25th   Infantry  

mortar   round   from   atop   a   Stryker   at  

from  Task  Force  Wings  works  with  the  
intel   section   to   determine   where   the  
assets  are  needed,  then  calls  out  the  
target  to  the  team.

-­

-­
th

th

st

-­

-­
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steps back from the gun line

Wings  (4th  Battalion,  101st  Aviation  Regiment),  calls  to  establish  a  

from  a  mortar  team  at  Forward  Operating  Base  Wolverine  July  27.
-­

-­

-­
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Soldiers celebrate Iftar with locals
KANDAHAR PROVINCE, Afghanistan (Aug. 18, 

2011) –Ramazan, also known as Ramadan, is a time 
Muslims use to “center” themselves through fasting 
and prayer. Muslims around the world do not eat or 
drink from dawn to sunset for 29 to 30 days during the 
9th month of the Islamic calendar, which di!ers from 
the Julian calendar we use.
"is Ramazan, Soldiers of Task Force "under (159th 

Combat Aviation Brigade) shared the fast-breaking 
meal served a#er sunset, known as I#ar with the Af-
ghan Air Force’s Kandahar Air Wing, the 2nd Afghan 
National Civil Order Police, the Afghan National Po-
lice and the Afghan Army’s 4th Kandak 2nd Brigade, 
205th Corps.
“It’s important to recognize the religious traditions in-

herent in our partners because it shows our respect for 
them and it will help them grow closer to us as they see 
we respect their culture and that we understand them,” 
said 2nd Lt. Kyle Ryman, detachment commander for 
the Path$nders at Kandahar Air$eld. 
“"e holy month of Ramazan is a gi# from God to ap-

By Spc. Jennifer Andersson
Task Force Thunder Public Affairs

preciate and understand (better) and to pray for God’s 
order (in our lives),” said Col. Mujib Rahman Mabariz, 
the religious and cultural o%cer for the Kandahar Air 
Wing of the Afghan Air Force. “(During) that month, 
we learn how to deal with brothers, relatives, and 
friends.”
"e I#ar began with the Mullah, or religious leader, 

chanting an opening prayer, followed by the guests 
eating dates – just as the prophet Muhammed did 
centuries ago to break his fast. "en the Afghans le# 
their seats and moved to prayer rugs, where the Mullah 
led the ritual of the fourth of their $ve daily prayers as 
they bowed toward Mecca, considered by Muslims to 
be the holiest of cities.
I#ar is a time of fellowship for friends and families, 

and even large communities. 
“Because you are fasting all day, when you are break-

ing a fast, that’s the joy of having the break, and to 
share that with relatives and friends, that’s to give you 
more joy,” Mabariz said. “Fasting has another pur-
pose – you understand the meaning of hunger (and 
what that means for) people who do not have enough 
(food).”

KANDAHAR  AIRFIELD,  Afghanistan   (Aug.   16,   2011)   -­  Soldiers  of  Task  Force  Thunder   (159th  Combat  Aviation  Brigade)   join  
members  of  the  Afghan  Air  Force’s  Kandahar  Air  Wing  during  an  Iftar  celebration  shared  here  Aug.  16.  TF  Thunder  shared  in  
the  traditional  feasts  with  four  Afghan  forces  -­  the  Kandahar  Air  Wing,  the  2nd  Afghan  National  Civil  Order  Police  Brigade,  the  
Afghan  National  Police  and  the  Afghan  Army’s  4th  Kandak,  2nd  Brigade,  205th  Corps.
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"e feast helped facilitate the team building Task 
Force "under has been developing since arrival in 
theater, Ryman said.
"e Afghan Soldiers were happy to share the dinner 

with Soldiers of TF "under.
When a person shows generosity to an Afghan, the 

Afghan remains loyal to that person, said Hasan Sar-
wari, a platoon leader for the 2nd ANCOP.
“We celebrate you (Americans), and we consider you 

friends,” he said. “"is (part-
nership) will bring more love 
and understanding between 
us.”
Mabariz said sharing the I#ar 

celebration was a big step to-
ward peace and understanding 
between the two cultures, as 
well as bridging the religious 
gap. 
“"rough our mutual under-

standing, we will grow closer 
as a team and more cohesive 
as a (military) unit,” Ryman 
said.
“(You) understand our reli-

gion, and we will understand 
(yours),” he said. “"is to-
getherness will make us more 
close, more friendly. If this 
goes on, it will bring peace 

(Left)   Soldiers   of   Task   Force   Thunder   and   the   2nd   Afghan  
National  Civil  Order  Police  share  in  the  Ramazan  tradition  of  the  
fast-­breaking  feast  known  as  Iftar  here  Aug.  18.

(Below)   A   member   of   the   2nd   Afghan   National   Civil   Order  
Police  breaks  his  fast  by  eating  a  date  during  the  Iftar  dinner  
shared  between  the  2nd  ANCOP  and  Task  Force  Thunder  here  
Aug.  18.

(and) friendship, and the enemy will be defeated, and 
there won’t be any enemy le#.”
“Freedom will come,” said Sarwari. “Enemies of Af-

ghanistan will be vanquished.”
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B/2-­‐135	
  hooks	
  up	
  
with	
  TF	
  Thunder

Story and photos by 
Sgt. Shanika L. Futrell
Task Force Thunder Public Affairs
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Sgt.  Joshua  Ommert   (top),  a   flight  engineer   for  Company  B,  
2nd   Battalion,   135th  Aviation   Regiment,   and   Staff   Sgt.   Rick  
Carter  (bottom),  a  flight  engineer  for  Co.  B,  2  Bn.,  135th  Avn.  
Regt.,  cover  up  an  engine  on  a  CH-­47  Chinook  to  keep  dust  out  
while  the  aircraft  is  not  in  use.  B/2-­135  is  deployed  to  Kandahar  
Airfield,   Afghanistan,   to   provide   heavy   lift   and   personnel  
transport  capabilities  throughout  Regional  Command  -­  South.
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Pathfinders, Surrie District Police 

take the fight to the enemy 

at BP Osman

Story  and  Photos  by  Sgt.  1st  Class  Stephanie  L.  Carl
Task  Force  Thunder  Public  Affairs

Behind   the   security   of   10-­foot   high  

hours  of   sleep  under   the   shade  of   a  
camo  net   in  the  mid  of  day.  A  few  of  
the  men,  disheveled  and  dirty,  gather  
around  a  table,  scavenging  MREs  and  
sketching  on  notepads.   15

-­
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Sgt.   Joseph   Thornton,   a   squad   leader   with  
Company  F,  Task  Force  Wings   (4th  Battalion,  
101st  Aviation  Regiment),  takes  a  nap  on  a  cot  
at  Battle  Position  Osman  before  a  dismounted  
patrol  in  the  Suri  District  of  southern  Afghani-­
stan’s  Zabul  Province  July  27.  



“Fortunately,  I’ve  got  the  latitude  and  the  trust  to  
maneuver  my  teams  the  way  I  need  to.”

Capt.  Mark  A.  Herlick

Regiment),  pulls  security  at  Battle  Position  Osman  July  27.  
16

-­

-­

-­

The  Afghan  forces  face  some  logistical  and  manpower  
limitations,  but  they  have  the  strategic  ability  and  drive  
to  make  the  mission  successful.

-­
cusses  logistics  needs  with  a  member  of  the  Surri  District  Afghan  
National  Police  following  a  shura  July  28.

17
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The First
Successful Flight

1903

1931 President 
Franklin D. Roosevelt

proclaims August 19 to be
National Aviation Day

CURRENT

Task Force Thunder
(159th Combat

Aviation Brigade)
takes over air 

space in RC-South
*!is infomation came from various Internet sources.
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Story  and  photos  by  Spc.  Shanika  L.  Futrell

Task	
  Force	
  

Thunder	
  teams

	
  shoot	
  into	
  

	
  

Reginald  Owens  Jr.,  a  player  for  the  Dragonlords  
basketball   team   here,   leaps   in   the   air   to   gain  
control  of  the  basketball  at  the  start  of  the  semi-­
finals  game  against  the  Top  Flight  Security.  The  
senior  enlisted  leaders  throughout  KAF  held  a  
basketball  tournament  to  boost  troop  morale.

Task Force Thunder Public Affairs
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Jerret   Amos,   a   player   for   the   Dragonlords   basketball   team  
here,  goes  for  a  dunk  during  the  semi-­final  game  against  the  
Road  Warriors.  

Jose  Rodriguez,  a  player  for  the  Dragonlords  basketball  team  
here,   goes   for   a   two-­point   shot   during   the   semi-­final   game  
against  the  Road  Warriors.  
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“The Mongolian grill is awesome. I look forward 
to Tuesdays. They have it for lunch and dinner 
every Tuesday. It’s the best meal of the week.”

“The buffalo wings and french fries got it going 
on!!”

 

“At Wolverine, my favorite was the salad. The 
freshness of it reminded me of being back in the 
States.”

 

What	
  is	
  your	
  favorite	
  meal	
  served	
  at	
  the	
  Dining	
  Facility?

Sgt. 1st Class Ric DePontee, 
Career Counselor,

HHC, TF Attack

Staff Sgt. Bryan Corbett,
Network operations NCO in charge,

HSC, TF Fighting

Capt. Alberto Guillen,

HHC, TF Dragonlords
23

“My favorite meal would have to be breakfast 
at Niagra DFAC. The fruit is always so fresh and 
sweet. A scoop of cottage cheese makes it even 
better. Gotta love my fruit!”

“Mongolian! You can choose your meat and rice 
or noodles. You pick exactly what you want. 
That’s why people like it so much.”

GOOD.”

Sounds of !under

Spc. Lisa Beard,
Orderly room clerk,

HHC, TF Dragonlords

Spc. Talitha Holt
Orderly room clerk,

Company C, TF Fighting

Sgt. 1st Class Maurice Jones,
Camp Cole Mayor,

HHC, TF Attack
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Kitchen  managers  have  a  lot  on  their  plates
-­

-­

-­

-­

-­

-­

-­

-­

-­

-­

-­

-­

-­

-­

-­

-­

-­

-­

Story and photos by 
Spc. Jennifer Andersson
Task Force Thunder Public Affairs

Spc.  Nicholas  Notter  of  Cleona,  Penn.,  an  aircraft  pneudraulics   repairer  with  Company  D,  
Task  Force  Attack  (3rd  Battalion,  101st  Aviation  Regiment),  takes  his  plate  from  a  food  service  
worker  at  the  Camp  Cole  dining  facility  at  Forward  Operating  Base  Tarin  Kowt  July  25.
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He  said  he  has  no  
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Spc.  Subash  Chhetri  of  Dallas,  a  truck  driver  with  Company  E,  Task  Force  
Attack   (3rd   Battalion,   101st   Aviation   Regiment),   takes   advantage   of   the  
“extras”   at   the   ice   cream   bar   at   the   dining   facility   at   Forward   Operating  
Base,Tarin  Kowt  July  25.



26

By Jim Garamone
American Forces Press Service

WASHINGTON (Aug. 15, 2011) - !e military re-
tirement system isn’t going to change any time soon, 
Defense Department o"cials said.
“!ere’s no immediate plan to a#ect retirement,” 
Navy Adm. Mike 
Mullen told service 
members at Kandahar 
Air$eld, Afghanistan, 
July 31.
!e chairman of the 
Joint Chiefs of Sta# said 
any changes to military 
retirement should be 
studied carefully and 
should be “grandfa-
thered” so the military 
doesn’t break faith with 
those in the service.
Pentagon o"cials are 
reviewing all areas of the 
defense budget, and the 
goal of the review is to 
“inform the decisions 
and strategies that we 
have to make,” Defense 
Secretary Leon E. Pa-
netta said Aug. 4.
“So that’s going to be 
key to what decisions 
we make and what areas 
we look to for savings,” 
the secretary added.
In support of the de-
partment’s e"ciency initiatives, a small group of 
Defense Business Board members was tasked to 
develop alternative plans to the current military 
retirement system. !e group briefed its $ndings 

and draft recommendations to the full board dur-
ing their July 21 quarterly meeting. !e full board 
approved the recommendations, and the group will 
issue a $nal report by the end of this month.
!e Defense Business Board provides DOD’s senior 
leaders independent advice and recommendations 

“on e#ective strate-
gies for the imple-
mentation of best 
business practices on 
matters of interest to 
the Department of 
Defense,” according 
to Pentagon o"cials.
Meanwhile, a Pen-
tagon spokeswoman 
said, o"cials are 
reviewing the board’s 
recommendations.
“Any recommen-
dation to change 
the military retire-
ment system must 
be approached with 
thoughtful analysis, 
to include consider-
ations of impacts to 
recruiting and reten-
tion,” Eileen Lainez 
said. “While the 
military retirement 
system, as with all 
other compensation, 
is a fair subject of re-
view for e#ectiveness 

and e"ciency, no changes to the current retirement 
system have been approved, and no changes will be 
made without careful consideration for both the 
current force and the future force.”
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Economy or adaptation?
    As I walk out of  my office, I see 
Soldiers duck into another office.  I 
leave the building, and Soldiers are 
scurrying to their cars, hoping they 
made it unnoticed.  I drive down to 
the motor pool, hoping to find Sol-­
diers I am desperately looking for.  
Word has already gotten around 
telling everyone what I drive, so 
as soon as they see me pull in to a 
parking place, they scatter to the 
four winds.
    No, I’m not the criminal investi-­
gation agent.  I’m not the military 
police.  I’m not even out to find 
anyone for any wrongdoing.  I am 
the battalion retention NCO, on a 
mission to find Soldiers who need 
to talk to the career counselor.  The 
end of  the fiscal year is coming, 
and I need five more mid-­career 
Soldiers to make my mission.
    It wasn’t long ago this was 
actually the scenario played out in 
brigades and battalions across the 
Army.  The senior career counselor 
was pressuring the career coun-­
selors and battalion reenlistment 
NCOs, who, in turn, were pushing 
the company reenlistment NCOs. 
Brigade commanders were grill-­
ing battalion commanders, who, in 
turn, were holding company com-­
manders’  feet to the fire.
    We had quarterly retention brief-­
ings at brigade-­level and higher, 
with monthly battalion retention 
update briefs at battalion level 
and lower.  Retention was always 
briefed first at command and staff  
meetings and set the tone for the 
briefing – and Heaven help you if  

By Sgt. 1st Class Richard C. DePontee
Career Counselor, Task Force Attack

your unit was in the red.  Weekly 
by-­name rosters and stats were 
being reported to higher, from the 
Company Reenlistment Program 
all the way up to Department of  
the Army.
    The retention NCO’s, career 
counselor’s and commander’s com-­
bined efforts to “make mission,”  or 
failure to do so, greatly affected the 
outcome of  their officer and NCO 
evaluation report.  You could go 
from hero to zero from one quarter 
to the next.
    Gone are those days, and to tell 
you the truth, good riddance.  It’s 
my opinion a system like that sets 
the norm of  reenlisting any and 
everybody we can, as long as we 
stay in the green and make mission.
    So what changed?  There are 
many who say the economy changed 
the way we do business within the 
retention world in the Army.  The 
theory is the economy is so bad that 
Soldiers “have”  to reenlist.  I dis-­
agree with that statement.
    The way we do business started 
changing long before the economy 
started taking a turn for the worse.  
Yes, the sour economy does play a 
part in the decision-­making process 
for those Soldiers who have no idea 
what they are going to do after they 
leave the Army, but that has just 
been in recent years.  It is my honest 
opinion that three things have made 
a major impact in making changes 
to the way the Reenlistment Pro-­
grams are operating today.
    First, would be the Soldiers 
themselves.  Back when I enlisted, 
a high number of  Soldiers came in 
for the college money and no other 

reason.  Yes, there was Somalia 
and Haiti, but for the most part, we 
were not an “Army at War”.  It was 
relatively safe and easy to join for 
a few years and get several thou-­
sand dollars to assist with college 
tuition.
    Today’s Soldier has either enlist-­
ed or reenlisted, knowing they had 
a high probability of  deploying 
to a designated war zone.  Even 
knowing this, they still raised their 
hand and swore to an oath to “pro-­
tect and defend the Constitution 
of  the United States of  America”.  

Each had their own reason for do-­
ing it, but make no mistake – they 
knew what they were getting them-­
selves into and proudly raised their 
hand anyway.
    The second major difference 
I have noted in my 15 years of  
working in a reenlistment role 
of  one capacity or another, is the 
change in command involvement 
– not that they weren’t involved 
before because, they definitely were.  
Now, however, their approach is 
much different from the role they 
played before.  To me, it seems like 
they are more genuinely interested 
and concerned about each Soldier’s 
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decision and less concerned about 
making mission.
    I have been a firm advocate of  
the theory, “If  you take care of  
your Soldiers, the mission will take 
care of  itself.”   I believe the way 
commanders approach Soldiers 
now about reenlistment is congru-­
ent with this theory and proves its 
validity.  Making mission has not 
been a problem or the focus for a 
few years now.
    The last change in reenlistment I 
believe made a notable impact was 
the addition of  approximately 300 
more career counselors throughout 
the Army.  This increase allowed us 
to put more career counselors at the 
battalion-­level positions, as opposed 

to a battalion retention NCO.
    The battalion retention NCOs 
did the job they were intended for. 
However, the career counselor has 
the training and ability to properly 
counsel Soldiers.  Additionally, 
they have the ability to actually 
match the Soldiers’  needs, wants 
and desires to that of  the Army, 
and when the time comes, produce a 
contract for signatures.
    Of  course, as with any change, 
there are always drawbacks that 
will affect one Soldier or another.  
An example would be the change 
in retention control points.  When 
we had a harder time retaining 

Soldiers, we raised the number 
of  years a Soldier can stay in the 
Army at their current rank.  Now 
that we are processing so many 
reenlistments, the Army needed to 
adjust the RCP again and lowered 
the number of  years you can be 
retained at your current rank.
    Another huge change that af-­
fected Soldiers immensely is the 
selective reenlistment bonus.  Gone 
are the days of  lucrative bonuses.  
The purpose of  an SRB was never 
to be used as a reward for opting 
to continue with your career.  Its 
purpose was actually to be “Selec-­
tive”  about who would actually 
receive them, meaning you receive 
a bonus if  you are in an military 
occupational specialty that is either 
a high priority or a highly skilled 
or technical MOS and based on the 
strengths and difficulty retaining 
Soldiers in that MOS.
    However, there are also positives. 
Before, it was extremely difficult 
to separate a Soldier who had no 
business being in the Army. Now, 
the process has become much easier 
and more readily condoned.
    For example, we have all seen 
the one Soldier who is definitely 
a dirtbag, fails every APFT, has 
always been on the Weight Control 
Program with no satisfactory prog-­
ress, can’t qualify with his weapon, 
been flagged and even barred, but 
when his chapter packet went up for 
separation, it was denied.  
    There is another positive impact 
the current system has produced – 
the MOS administrative retention 
review.  It is commonly called the 
MAR2.  It has been in development 
for a couple of  years now and, as 
of  May 1, has been implemented at 
Fort Campbell.  The MOS medi-­
cal retention board is now a thing 

of  the past, as are the long waits 
for boarding procedures, repeals, 
appeals, screening, re-­screening and 
medical separation processing.
    I won’t get into the ins and outs 
of  the MAR2, but want to men-­
tion the streamlined process would 
never have come to be reality had 
it not been for the high success rate 
of  our commanders’  retention 
programs.  The gist of  the MAR2 
implementation was to expedite the 
processing procedure for Soldiers 
who have a medical ailment or in-­
jury to be able to transition swiftly 
and smoothly through the medi-­
cal reclassification or separation 
procedures.
    Basically, there is no reason for 
a Soldier who has been injured to 
have to wait around for a board 
and all the exasperation that goes 
with the process, when they should 
be in a place where they can get the 
best medical treatment available, 
or reclassify into a different MOS 
where they will not aggravate the 
injury further …Enter the MAR2.
    Today’s Soldier has become 
wiser and more educated on man-­
aging his career.  More and more 
Soldiers are coming into the Army 
with the intent of  staying for the 
long haul right from the start.  The 
Army and its leaders at every level 
have, and will continue to, adapt to 
the new mindset of  our Soldiers.
    The Army Reenlistment Pro-­
gram has always been an ever-­
changing system.  Some things have 
been to the benefit of  the Soldier, 
some not so much.  Just keep in 
mind next time you are talking 
to your commander or the career 
counselor, if  you are hearing some-­
thing you like, you might want to 
take it right away because the next 
day it might not be available.

Keep in mind next time you are 
talking to your commander or the 

career counselor, if you are hearing 
something you like, you might want 

to take it right away because the 
next day it might not be available.

29



30

September is National Suicide Awareness and Prevention Month, which gives us 

an opportunity to think about what challenges life may throw our way. Two im-

portant questions I want you to ponder are “How do you recognize others may be 

hurting emotionally and what steps can you do to help them?” and “How do you ask 

for help when feeling emotionally overwhelmed or drained?”

of suicidal behavior? There are 10 core signs to indicate people are struggling: 

-

tions about what is going on. 

There is an old myth that talking about suicidal thoughts may actually encourage 

the person to follow through with suicide;; however, this is not true. Having a heart 

to heart and being non -judgmental while listening is the key to helping people 

be brilliant or witty – listen and ask questions you would ask a loved one, such as 

leave them alone.

Practicing good self-care is essential, especially in a deployed setting. What are 

your individual signs that you are becoming stressed and/or overwhelmed? Self- 

knowledge is important, especially when addressing the above core signs of de-

pression and suicide. 

Take this month to practice being open with trusted individuals about your feel-

ings and thoughts;; allow them to give you a shoulder to lean on. Being there for 

would give a peer – see a Chaplain or Behavioral Health. 

We have always been told that an ounce of prevention is worth a pound in care, 

meaning waiting until we – or others – are in a crisis is probably not the best time 

to develop a plan of action. Please take this month to consider what you would do 

to help others or even yourself when facing a personal crisis.

Awareness  of  friends  in  need  can  curb  suicide
By Capt. Michell Griffith

Task Force Thunder Psychologist



Date: 26 August 2011
Time: 15:00 16:00
Location: The MWR Fest Tent
Contact your TF or Brigade EOA for details

Please   join   us   as  we   celebrate  
y  
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Making the grade:
BSEP helps Soldiers raise GT scores

By Sgt. 1st Class Stephanie L. Carl
Task Force Thunder Public Affairs
FORWARD OPERATING BASE WOLVERINE, 

Afghanistan (July 29, 2011) – With the Army 
tasked to cut Soldiers, tens of thousands of many 
are facing limited options. 
It’s getting harder for Soldiers to obtain 

or eliminating job specialties. Soldiers who plan to 
progress in the Army have to take more initiative. 
One way Soldiers here are doing this is by 

participating in the Basic Skills Education Program 
classes to help them improve their GT scores on 
the ASVAB. 
The class focuses on math and English skills, 

explained 1st Lt. Qiong Garner, the executive 

Company and a math instructor for the class. 
These are the two areas evaluated by the GT 
score.
“I haven’t done math in six years,” said Cpl. 

Natasha Dupree, a human resources NCO with 
Task Force Wings and a student in the class. “This 
class is really serving as a refresher for me.”
Dupree is working on raising her GT score to 

above 110 so she can submit a drill sergeant 
packet, and she realizes the value of the tools 
available to her.
“I had planned to take this class when we got 

home,” she said. “Now I’m getting to do it sooner.”
Garner said this is the perfect time for Soldiers 

to seek improvement.
“They don’t even have to take the test right 

after the class,” she said. “They have the whole 
rest of the deployment to get ready.”
The BSEP class begins with Soldiers taking a 

TABE test, which evaluates a Soldier’s math and 
English skills. At the end of BSEP, they take 
another TABE test to gauge how much they’ve 
improved. The instructors make a decision then 
whether or not to recommend the student take 
the ASVAB.
“They don’t have to take the test right away,” 

she said. “If you’re only going to improve your 

While Soldiers aren’t required to have a 
recommendation from their instructors, they 
can only take the ASVAB three times in their 
careers, not including their initial test they took 
when they joined the Army. For those Soldiers 

imperative to give as much as they can to the 
class. 
  “I can’t help someone who doesn’t want to help 
themselves,” Garner said.
Some ways Soldiers can help themselves is 

assignments that aren’t required, and by taking 
advantage of extra study time offered by the 
instructors. 
“If you don’t work for it, then you don’t want it 

that bad,” Garner said.

“I can’t help someone who doesn’t 
want to help himself.”

1st Lt. Qiong Garner
BSEP Math Instructor
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A day in the life
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No  we  cannot.    We  can,  however,  provide  you  with  a  list  of  attorneys  in  Clarksville,  TN  and  Hop-­
kinsville,  KY  that  will  be  able  to  communicate  with  you  via  e-­mail  and  telephonically.    This  will  
assist  you  with  the  process  and  point  you  in  the  right  direction.    Once  your  paperwork  is  started,  
you  can  set  up  an  appointment  with  the  legal  assistance  office  (LAO)  to  go  over  your  documents  
in  case  you  have  any  questions.    If  you  need  a  notary,  we  can  help  you  with  that!  
LAO:    841-­1163/Bldg  245  (next  to  Ed  Ctr.  On  KAF)  

NOPE!  You  absolutely  do  not  NEED  a  General  Power  of  Attorney.    There  should  be  absolutely  
no  reason  that  a  business  tells  your  spouse  “We  cannot  use  a  Special  POA,  we  need  a  GPOA”.    In  
fact,  most  businesses  have  their  own  special  powers  of  attorney,  such  as:  USAA,  Bank  of  Amer-­
ica,  DEERS,  Finance,  on-­post  housing,  and  TRI  Care.    There  are  also  SPOAs  that  are  specific  for  
taxes,  vehicle  registration,  purchasing  or  selling  a  vehicle,  purchasing  or  selling  a  home,  paying  
bills,  dependant  medical  care,  guardianship,  or  anything  else  you  could  possibly  think  of.    Just  
let  us  know  what  kind  of  SPOA  you  are  interested  in  and  we  would  be  happy  to  help  you!  
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Have you looked at the news recently?  This past month’s top two news stories 

were riots in the world’s major cities and market turmoil.  I kept wondering this past 

month whether I should keep all my retirement money in a market that yo-yos and 

seems out of balance.  Investment advisors always tell us that we need to keep our 

do you do that? How do you resist temptation when it seems so strong?  

People have always struggled with temptation to things without considering what it 

will cost them in the future.

Columbia University did an interesting experiment a number of years ago to test the 

self-control of four-year-olds.  Children were seated at a table with two pieces of 

candy in front of them and were told to wait ten minutes for the teacher to return.  

They were also told that if they didn’t eat the candy during those ten minutes, when 

wait, some of the children touched the candy, some looked anxious and frustrated, and 

some gave in and ate the two pieces, even though it meant they wouldn’t be given the 

The children were followed over the next thirty years, and interesting facts emerged.  

Those who demonstrated the greatest self-control had higher SAT scores, the boys 

had fewer run-ins with the law, and the girls were more likely to become pregnant in 

their twenties.  What was the difference with the children?  They learned self-control 

at an early age from their parents or guardians.

Most of the world’s major faiths teach that one of the greatest traits we can attain 

is self-control.  For example, Christianity encourages fasting to instill discipline.  This 

month is Islam’s holiest month, and it is observed with fasting during the daylight 

hours.  Fasting in both of these religions is intended to make a person stronger to re-

sist temptation.  Resisting eating when one’s body is saying “eat” takes self-control.  

Life will always offer things to us that can be tempting.   The other day, for ex-

ample, I saw a picture of a new car that caught my eye.  After a few minutes of 

research I had convinced myself I not only wanted that car, but I needed that car.   

Later that day, the stock market crashed and I was reminded that I really don’t know 

-

den, I no longer needed that car. All of sudden, I realized that car could cost me more 

we really consider the cost.

I don’t know the temptations you face every day, but saying “no” or “wait” to them 

is a good practice.  Saying “yes” to every temptation that comes your way can cost 

you more than you often want to pay. Try it for a change, and see if the world looks a 

little calmer to you.  Who knows, you might just bring a little balance back into your 

life through self-control.

            

Chaplain’s Message

Maintaining Balance by Saying “No”
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TF  Thunder  welcomes  Alaskan  assets
Story and photos by 
Spc. Jennifer Andersson
Task Force Thunder Public Affairs

Spc.   David   Rydel   (right)   of   Inver   Grove   Heights,   Minn.,   hands   a   wrench   to   Spc.  
Kenneth  Jones  of  Nelson,  Mo.,  as  they  attach  a  part  to  a  CH-­47D  Chinook  helicopter  
here   July   23.   Both   Soldiers   are  maintainers   for   Company   B,   1st   Battalion,   52nd  
Aviation   Regiment,   which   is   a   new   asset   to   Task   Force   Thunder   (159th   Combat  
Aviation  Brigade).
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The  wartime  mission  of  Team  Denali,  composed  mostly  of  Company  B,  1st  Bat-­
talion,  52nd  Aviation  Regiment,  is  “Be  prepared  to  deploy  worldwide  to  provide  
heavy-­lift  helicopter  support.”  And  that  they  are.
The  Sugar  Bears,  nicknamed  after  the  cereal  character,  have  hauled  hundreds  
of  thousands  of  troops  and  millions  of  tons  of  cargo  during  tactical  training  opera-­
tions  and  community  support  missions.  B/1-­52  has  fought  millions  of  acres  of  
burning  timber  with  1000-­gallon  water  buckets,  performed  emergency  airlifts  of  

gifts  to  remote  orphanages.
They  perform  one  of  the  most  unique  peace-­time  missions  in  the  history  of  Army  
helicopter  lift  operations:  high  altitude  rescue  operations  in  Denali  National  Park  
in  Talkeetna,  Alaska.

Sgt.  Daniel  Scott  (left)  of  Denton,  Texas,  and  Sgt.  William  Rose  
of  Ormand  Beach,   Fla.,   flight   engineers   for  Company  B,   1st  
Battalion,   52nd   Aviation   Regiment,   organize   necessities   for  
flights  in  their  first  week  in  Afghanistan    July  23.  



Find us online:
Facebook:

Search for 159th Combat Aviation Brigade
E-mail:

159cabpao@gmail.com
DVIDS:

www.dvidshub.net/publication/373/thunder-enlightening

Every month we will have a contest to select the 
photo for the back page. We’re looking speci"cally 
for photos taken by Soldiers from the task force 
while they are deployed. Photos for consideration 
should be emailed to 159cabpao@gmail.com by 
the "rst of each month.  Please do not send photos 
that violate OPSEC.

Photo by Sgt. Steve R. Paga,
Task Force Palehorse


