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COMMUNITY

NEW KWAJALEIN RESIDENT BRINGS BUSINESS 
KNOWLEDGE AND FAITH TO CYS

By Anthony Carnelli, 
Story  Writer

	 On a typical after-
noon at the Namo Weto 
Youth Center, 22-year-old 
Daniel Roan moves between 
groups of kids with practical 
ease — facilitating what he 
calls “the environment” so 
children can have everything 
they need. The Uganda-born 
Louisiana native and recent 
college graduate didn’t stum-
ble into his role on Kwajalein 
with CYS by accident. For 
Roan, working with the is-
land’s youngest residents is 
part of a deliberate mission 
that began halfway around 
the world and continues to 
unfold on Kwajalein.

In a place where attracting 
and returning and retaining 
young, motivated workers 

can prove sometimes chal-
lenging, Roan brings a rare 
combination — youth that 
connects naturally with kids, 
a Christian faith that grounds 
his service, and business 
training that helps him see 
childcare through a manage-
ment lens. While his business 
management degree might 
suggest a different career 
path, he views his current 
CYS position as both imme-
diate community service and 
preparation for future leader-
ship roles on the island.

Roan’s journey to under-
standing people across gen-
erations began early. Adopt-
ed from Uganda at age five by 
missionary parents, he spent 
his childhood accompany-
ing them on various minis-
try trips — gaining what he 
calls exposure to “every walk 

of life.” After his adoption, 
he was raised just outside of 
Baton Rouge, Louisiana, in 
a household where service 
wasn’t optional but essen-
tial. Those formative years of 
moving between cultures and 
connecting with different 
communities taught him to 
communicate across age gaps 
and cultural differences-skills 
that he now uses daily.

“Growing up, I had in-
consistent relationships,” 
Roan reflects, a note of un-
derstanding rather than bit-
terness in his voice. “People 
would come in and out of my 
life. That’s made me value 
relationships now, especially 
with these kids.”

The path to Kwajalein 
came through his college 
roommate, an island native 
who painted a picture of life 

in this unique community. 
Roan weighed student loans 
against opportunity — he 
prayed about the decision — 
and ultimately chose what 
seemed like an unconven-
tional post-graduation move 
for a fresh college grad. “The 
opportunity to go to Kwaj, af-
ter prayer and consideration, 
was the best route,” he ex-
plained. 

To Roan, in his short time 
here, Kwajalein has proven 
“better than advertised” in 
many ways — though he’s 
still trying to find a good “fit” 
for a social scene. Still, he 
feels he’s found his place and 
his purpose — at least at this 
point in his life. 

His daily works spans 
across multiple facilities — 
the Namo Weto Youth Cen-
ter and the Child Develop-
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ment Center among them. 
The job description sounds 
straightforward:  manage 
kids’ activities, ensure safety 
and teach manners. But Roan 
approaches it with the same 
strategic thinking his busi-
ness professors had taught 
him about motivating teams 
toward common goals. For 
instance, he’s implemented 
reward systems that work like 
performance incentives, just 
scaled for elementary school-
ers. When he talks about “fa-
cilitating the environment,” 
he’s essentially describing 
what any good manager does: 
creating conditions where 
people can succeed.

“I facilitate the environ-
ment to make sure the kids 
have everything they need,” 
he said — the business termi-
nology natural in his explana-
tion, of course. “In manage-
ment, you motivate people 
toward a common goal. Here, 
that goal is safety, education, 
and helping kids grow into 
good people.”

Faith anchors everything 
for Roan, who describes him-
self as “100% Christian” with 
conviction that’s quiet, yet 
unmistakable. “My strength 
isn’t within me, but within 
God,” he said — though not 
as preaching but as personal 
testimony. He also believes 

and is open to the possibili-
ty that God might keep him 
in CYS longer than for just a 
year, which is the length of 
his contract — and he’s at 
peace with the uncertainty. 
While he’s here, Roan wants 
to “sow into the next genera-
tion”:  planting seed of char-
acter, critical thinking, and 
kindness that might bloom 
years after he’s moved on. 

However, his ambitions 
extend beyond his current 
role. His long-term dreams 
include studying Christian 
counseling or psychology — 
maybe establishing a home-
stead ranch in Texas that 
could serve as a retreat for 
people needing restoration. 
He also speaks of eventual-
ly “sowing a seed” back in 
Uganda — coming full circle 
to the country of his birth. 
“Kwajalein is a place where 
I can grow and serve at the 
same time,” he explained.

Until his future plans ma-
terialize, he said that the 
job in front of him deserves 
his whole effort. In his short 
time here, so far, he provides 
some advice to potential 
people coming here to work 
based on his own perspective 
— “This is not an easy tran-
sition. It’s going to challenge 
your person — your convic-
tions, your mental fortitude”:  

acknowledging the isolation 
of being on a small island in 
the middle of the Pacific.

However, Roan believes 
that for those willing to em-
brace the challenge, the re-
wards run deep — “If I have 
the opportunity to positively 
influence a few kids’ lives for 
however long I’m working 
here: teach them manners, 
help them think critically, 
be a light to them — I would 
consider that a win.” 

For an island that depends 
on workers choosing this re-
mote life over perhaps eas-
ier stateside options, Roan 
represents something vital 
— the next generation of ser-
vice-minded professionals 
who see Kwajalein not as a 
steppingstone, or temporary 
stop, but as a place to invest 

deeply. His presence reminds 
the community that attract-
ing quality workers isn’t just 
about compensation pack-
ages or contract terms — it’s 
about finding people who 
recognize opportunities in 
constraint, purpose in ser-
vice, and potential in every 
interaction with everyone, 
including the island’s young-
est residents. 
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COMMUNITY
THE QUIET POWER BEHIND KWAJALEIN’S 
RESOURCES LIFELINE 

PHOTO BY XXX

By Annette Monk, Hour-
glass Staff Writer

Periodically, a large fuel 
tanker arrives in the region, 
delivering resources that 
support day-to-day activity 
across the islands. While the 
tanker itself draws attention, 
its movements are support-
ed by a smaller harbor vessel, 
The Mystic,  that operates 
largely out of sight but along-
side it during key phases of 
the visit.

Recently, this harbor vessel 
assisted with the departure 
of a tanker after it complet-
ed its delivery. The evolution 
was led by Captain John Rus-
sell, alongside Port Captain 
and pilot Ray Chamberlain, 
whose coordination ensured 
the tanker’s safe return to 
open water and onward to its 
next port.

Before getting underway, 
the harbor vessel’s crew con-
ducted a safety briefing for 
everyone on board, review-
ing emergency responses 

and safe movement around 
equipment. Emphasis was 
placed on maintaining secure 
footing, keeping clear of ten-
sioned lines, and staying sit-
uationally aware at all times. 
“Anytime you’re around 
heavy equipment and mov-
ing vessels, safety has to come 
first,” Captain Russell said. 
The briefing reflected the 
professionalism required for 
maritime work, even when 
the task itself seems routine.

A ship-assist operation 
generally involves a harbor 
vessel providing support to a 
much larger ship as it maneu-
vers in areas where precision 
is important. Using coordi-
nation, communication, and 
measured power, the smaller 
vessel helps position the larg-
er one in a controlled manner. 
Weather and sea conditions 
can influence every move, 
which is why experience and 
communication remain at 
the heart of these evolutions. 
“If everything goes right, it 
looks simple,” Harbor Pilot 

Chamberlain explained. “But 
wind, current, or equipment 
issues can change the situ-
ation quickly, which is why 
teamwork matters so much.”

Throughout the evolu-
tion, steady communication 
among the harbor vessel, the 
tanker, and harbor personnel 
kept everyone aligned. The 
cooperation between crews 
was a reminder that mari-
time operations depend on 
practice, trust, and shared 
awareness. “Everybody has to 
do their part, every time,” one 
crew member said.

The tanker’s departure 
marked the close of another 
delivery cycle before it con-
tinued to its next destination. 
“Ship assist is one of those 
jobs that people don’t no-
tice unless something goes 
wrong,” Captain Russell re-
flected. “Our goal is for it to 
be smooth and quiet every 
single time.”

For most residents, these 
arrivals and departures pass 
with little fanfare. Yet for 
the mariners involved, each 

evolution represents hours 
of preparation, communica-
tion, and teamwork — and 
the harbor vessel plays a quiet 
yet indispensable role in sus-
taining life and operations on 
Kwajalein and Roi-Namur — 
proving that sometimes, the 
smallest vessels carry the big-
gest responsibility as an often 
unseen but essential mission 
for the islands. 

PHOTOS BY RANEESH THIRUVARATH
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COMMUNITY
ROI-NAMUR’S QUIET LIFELINE: INSIDE REMOTE 
MEDICAL READINESS ON THE ATOLL

By Annette Monk, Hour-
glass Staff Writer

On Roi-Namur, the rhythm 
of daily life is shaped by ocean 
and weather conditions, is-
land operations, and a work 
community that depends 
heavily on the reliability of es-
sential services. Among those 
services, none is more quietly 
vital than healthcare. Though 
small, the Roi-Namur clinic 
functions with just two med-
ical professionals: Registered 
Nurse Tamara “Tammy” Sue-
iras and Physician Assistant 
Scott Foxworth. Together, 
they operate a critical medi-
cal outpost that blends pre-
paredness, routine care, and 
rapid-response capability in 
an environment where dis-
tance shapes every decision.

Remote medicine on Roi-
Namur isn’t simply about 
treating patients. It’s about 
anticipating challenges in a 
setting where weather, trans-
portation delays, and even 
daylight can affect the deliv-

ery of care. It requires a team 
that must be nimble, deci-
sive, and trained for condi-
tions far different from those 
of a typical stateside clinic.

With limited resources 
on-island, long transport 
times, and a workforce that 
includes everyone from 
heavy-equipment operators 
to IT technicians, the med-
ical staff must be ready for 
everything from common ill-
nesses to industrial injuries 
to urgent stabilizations, per-
forming CPR and advanced 
life support, when necessary, 
until transport to Kwajalein  
becomes available. Flexibility 
isn’t optional, it’s the operat-
ing standard.

What many residents may 
not realize is just how seam-
lessly the clinic works with 
other Roi- Namur emergency 
and operational teams. Daily 
care is only one part of the 
mission. The greater task is 
preparedness: coordinating 
with Fire/Rescue, the Marine 
Department, and the Air-

port team, as well as routine 
consultations with Kwajalein 
Hospital staff—while contin-
uously planning for heat con-
ditions, workplace hazards, 
environmental factors, and 
storm impacts.

Scott, who has practiced 
in a wide range of environ-
ments, says the closeness of 
the community is one of the 
most rewarding aspects of 
serving on Roi-Namur. “I get 
to know everyone here on a 
very personal basis,” he said. 
“People bring me questions 
throughout the day, even 
when I’m out of the clinic. I 
don’t mind it one bit, because 
I enjoy it. I’m always available 
for the residents of any place 
I serve.”

For Tammy, seeing health 
education take root in the 
community is one of the most 
fulfilling parts of the job. “I 
enjoy providing education 
to our patients—especially 
the Non-grandfathered Mar-
shallese—and then seeing 
them try to improve their life-

styles,” she said. “When I’m 
out walking in the evenings 
and see them exercising too, 
it shows that setting a healthy 
example and a little educa-
tion go a long way.”

It takes a special kind of 
medical professional to serve 
in such a remote setting. It’s 
the kind with the heart of a 
neighbor, the skill of a clini-
cian, and the ready calm of an 
emergency responder. And 
while their presence is often 
out of sight, their prepared-
ness stands quietly behind 
every safe workday on Roi-
Namur.

Ever wonder what a day 
inside remote medical read-
iness looks like? Well here it 
is:

A day in the life on Roi-
Namur has its own rhythm—
quiet, efficient, and purpose-
ful—and nowhere is that 
more evident than inside the 
two-person clinic supporting 
the island’s workforce. While 
many people pass by on their 
way to work, the dock, or the 

PHOTOS BY RANEESH THIRUVARATH
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airport, inside the clinic func-
tions as a tightly coordinated 
hub prepared to manage ev-
erything from routine check-
ins to emergencies requiring 
advanced life support and 
rapid transport to Kwajalein.

07:00 – Morning Systems 
Check

The day begins at 0700. 
Tammy and Scott work five 
days a week and remain on-
call 24/7/365 without sched-
uled relief. Each morning 
starts with checking essential 
emergency equipment: the 
crash cart, heart monitor, ox-
ygen supply, and airway tools 
to ensure everything is ready 
for immediate use.

Although the team does 
not perform telehealth visits 
or load emergency kits, they 
maintain direct telephone 
consultation with medical, 
nursing, and pharmacy staff 
on Kwajalein as needed.

08:00 – 16:00 – Walk-Ins 
& Daily Care

Residents of the atoll—
including Roi-Namur staff, 
Ennubirr Island Marshallese 
workers, and Kwajalein com-
muters—stop by for every-
thing from minor ailments to 
serious injuries. Recent cases 
have included a shark bite 
and life-threatening medical 
emergencies requiring rapid 

stabilization.
Daily consultations often 

include medication ques-
tions, documentation for 
travel or work, requests for 
confirmation of self-diagno-
sis, and work-related injury 
testing. Though the clinic 
does not conduct telemedi-
cine image reviews, Tammy 
and Scott frequently consult 
with Kwajalein physicians 
and pharmacists by phone.

Scott is quick to underscore 
the team dynamic that makes 
this possible. “With just two 
of us, we work very closely 
together to coordinate the 
best care possible,” he said. 
He also praised the island’s 
emergency partners. “The 
Roi [Namur] Fire Depart-
ment provides a level of sup-
port I haven’t seen anywhere 
else. Those guys are absolute-
ly fantastic.”

Midday – Patient Care & 
Preparedness

While the clinic does not 
conduct environmental mon-
itoring or receive routine re-
ports for water quality or heat 
index levels, environmental 
conditions remain a constant 
consideration in care deci-
sions, especially regarding 
heat-related illness or indus-
trial exposures, which are 
both common on Roi-Namur.

16:00 – End of Workday
After returning calls, com-

pleting patient charts, and 
securing equipment, the 
team departs—but their shift 
is never truly over. Any emer-
gency at any hour results in 
an immediate response.

Tammy emphasizes what 
that responsibility feels like: 
“Knowing that both Roi 
[Namur] Island and Ennubirr 
Island residents are in good 
medical hands gives people 
peace of mind,” she said. “We 
use our limited resources to 
the very best of our ability for 
their best possible outcome.”

When it comes to commu-
nity, events, and safety initia-
tives, Roi-Namur’s clinic may 
be small, but its providers 
remain actively connected to 
community well-being. Earli-
er this year, the clinic hosted 
an Open House and Health 
Fair offering education, med-
ication guidance, and blood 
pressure checks, services 
especially valuable for Mar-
shallese workers and resi-
dents. Tammy hopes to see 
more preventive outreach in 
the future. “More safety and 
especially preventive initia-
tives could benefit the Mar-
shallese in their own homes 
for a better, healthier future,” 
she said.

Scott, who is a former fire-
fighter, highlighted Fire Pre-
vention Week as a meaningful 
event for him personally. He 
also noted the importance of 
larger emergency-prepared-
ness efforts. “I’ve been part 
of the mass casualty planning 
with the fire department and 
Acuity,” he said. “Events like 
the health fair and communi-
ty safety activities are incred-
ibly important out here.”

The heart of remote is-
land medicinal care requires 
adaptability, composure, and 
deep connection to commu-
nity. On Roi-Namur, medical 
readiness is not just a system, 
it is a partnership between 
two dedicated professionals, 
the emergency teams that 
support them, and the resi-
dents whose well-being they 
safeguard. What Tammy and 
Scott provide is more than 
healthcare. It is continuity, 
trust, and a sense of security 
in one of the most isolated 
corners of the Pacific.

And while the clinic may be 
quiet, its impact is profound 
— felt in every safe shift, ev-
ery successful stabilization, 
every answered question, and 
every person who knows that 
when they need help, their 
caregivers are right there, 
ready.
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COMMUNITY
THE ROAD THAT NEVER LOOKED STRAIGHT

By Isaiah Matthews, Sto-
ry Writer 

When Jose Burgos talks 
about his life, he does so with 
the quiet humility of some-
one who has lived through 
hardship, shouldered respon-
sibility, and kept pressing 
forward without complaint. 
Today, he works in the Kwaja-
lein Post Office.

But the path that brought 
him here was shaped by years 
of military discipline, the 
weight of fatherhood, and a 
simple act of kindness from a 
man who believed in him.

“I’m not a manager,” he 
says. “I’m just an employee.”

But his story is anything 
but ordinary.

Before the Army, Bur-
gos served as a police offi-
cer in Puerto Rico for near-
ly 19 years. He didn’t leave 
by choice—policy changes 
meant the retirement system 
shifted to require 40 years of 
government service.

“Puerto Rico changed the 
law,” he explains. “You got to 

do 40 years for the govern-
ment to finish retirement.”

While serving as a police 
officer, he also joined the U.S. 
Army Reserve, completing 
about 12 years in uniform. 
Though he trained as a 92Y 
Supply Specialist, deploy-
ments brought out his other 
skill set.

“Since I was a cop, they’d 
ask me to help with ACP or 
provost marshal duties,” he 
says. “I ended up doing that 
because that’s my job.”

The military didn’t have to 
teach Burgos discipline—he 
already lived it. During ba-
sic training, his drill sergeant 
couldn’t understand why he 
never slipped up.

“He asked me, ‘Why can’t I 
make you do push-ups?’” Bur-
gos remembers with a laugh. 
“I told him, ‘Sergeant, I was 
a police officer. Our academy 
was the same as the military.’”

Boot shining, perfect beds, 
inspections, drills—he had 
been living the lifestyle long 
before the Army gave him the 
uniform.

“I learned a lot from it, 
and I loved it. I never com-
plained.”

In 2013, while deployed in 
Afghanistan as a soldier, Bur-
gos received the kind of news 
every parent dreads: both of 
his children developed medi-
cal issues requiring expensive 
treatments. He needed to ex-
tend his enlistment contract 
to keep their care going.

“I wanted to lock in my 
contract so I could pay for my 
kids’ medication,” he says.

He found a unit willing to 
take him in Afghanistan. Ev-
erything was lined up—until 
his commander refused.

“He told me, ‘No, you can’t 
stay there. You have to come 
back.’”

The decision left Burgos 
devastated. He was thou-
sands of miles from home, 
trying to secure medical care 
his children urgently needed, 
and suddenly the path for-
ward closed.

One person noticed. A 
young postal worker named 
Lucas could see that some-

thing was wrong.
“He always wanted to learn 

Spanish,” Burgos says. “He’d 
say, ‘Jose, you speak the best 
English in your unit. Teach 
me.’”

They spent their down-
time practicing vocabulary 
and trading stories. One day, 
when Burgos appeared espe-
cially down, Lucas asked why. 
After listening, he simply 
said:

“Jose, you want a job?,” Lu-
cas said.

Burgos didn’t believe him.
“I said, ‘Who are you?’”
Lucas responded:
“You never asked. I’m the 

manager of all the post offic-
es in Afghanistan. When you 
finish your orders, you can 
come work for me.”

Even when Burgos later 
received his plane ticket for 
training, he still couldn’t be-
lieve it.

“I called the airline,” he ad-
mits. “I still didn’t think it was 
real.”

But it was. And it changed 

PHOTOS BY ISAIAH MATTHEWS
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time of service.
Reflecting on his path, he 

says only this:
“I learned a lot from every 

job I’ve done. And I don’t re-
gret any of it.”

And maybe that is the 
thread that ties his story to-
gether—decades of duty, un-
expected friendships, and a 
quiet resilience that brought 
him from Puerto Rico to Af-
ghanistan, and finally to a 
small island in the Pacific, 
where his journey continues.

everything.
That offer carried Burgos 

into the next chapter of his 
life—contracting and post-
al work across Afghanistan, 
then eventually to Kwajalein. 
He moved into contracting 
out of necessity, not ambi-
tion. Doctors had warned 
that his twins had immune 
system deficiencies. Minor 
colds turned serious quickly, 
sometimes into pneumonia or 
asthma, leading to repeated 
hospital stays. The treatment 
was specialized and costly, a 

vaccine administered every 
two weeks, $200 per shot for 
each child, over nearly a year. 
To cover it, he made the hard-
est decision of his life, leaving 
them in Puerto Rico while he 
worked overseas, including 
long stretches contracting in 
Afghanistan. The separation 
carried a heavy price, but 
the treatment worked. The 
twins grew stronger, then 
healthy. Even now, with them 
grown, he says the reason 
never changed. Every mile 
he walked on that uneven 

road, every year spent away, 
was for them Through every 
shift in direction, one theme 
followed him: the people who 
believed he could do more.

“It gave me stability and 
confidence,” he says of his 
military years. “It taught me 
to try to be right all the time.”

And when he needed help 
most, someone reached back.

Today, Burgos sorts mail 
instead of running patrols or 
checkpoints. But the disci-
pline, humility, and gratitude 
he carries come from a life-
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COMMUNITY
GUIDED BY ROOTS, DRIVEN BY PURPOSE

PHOTO BY XXX

COURTESY PHOTOS

By Isaiah Matthews, Sto-
ry Writer  

Dolores “Connie” De La 
Paz, the temporary duty vet-
erinary technician, does not 
define herself by job titles or 
résumés. Instead, she speaks 
in values—quietly, deliber-
ately.

“I describe myself as a per-
son shaped by service, empa-
thy, and responsibility,” De La 
Paz  shared. “I’m deeply con-
nected to my roots, guided by 
purpose, and committed to 
using my skills to help others 
and give back to my commu-
nity.”

Those roots stretch back to 
Mexico, where her worldview 
was formed long before her 
professional path took shape. 
The lessons of her childhood 
still guide how she thinks, 
works, and creates.

“Growing up in Mexico 
taught me resilience and hu-

mility,” De La Paz  reflected. 
“It taught me that people 
matter more than systems, 
and that dignity and hard 
work exist even in the most 
difficult circumstances.”

Though De La Paz  now 
lives far from home, that 
connection has never faded. 
Spanish conversations, famil-
iar food, music, and deeply 
held traditions remain an-
chors. Above all, memories 
of her grandmother, Esperan-
za—who raised her—contin-
ue to shape her sense of self.

“My grandmother’s uncon-
ditional love reminds me who 
I am and where I come from,” 
she noted. “That stays with 
me wherever I go.”

Her sense of purpose deep-
ened through her friend-
ship with a civic leader from 
Uruapan, Michoacán, Mex-
ico, whose influence she de-
scribes as life-changing.

“He was a symbol of hope, 

integrity, and courage,” she 
explained. “He believed lead-
ership should be rooted in 
service and love for the peo-
ple.”

Their first meeting left a 
lasting impression.

“What stood out immedi-
ately was his honesty,” De La 
Paz  recalled. “He spoke with 
conviction, but also with hu-
mility and genuine concern 
for others.”

From there, their conver-
sations moved quickly into 
deeper territory—justice, re-
sponsibility, and what it truly 
means to love a city enough to 
fight for it. He challenged her 
to think beyond fear and to 
believe that progress, though 
difficult, was possible.

“He pushed me to have 
faith in Mexico’s future,” 
she said. “He reminded me 
that action—no matter how 
hard—is better than silence.”

One of the most meaning-

ful initiatives they discussed 
involved international col-
laboration to support their 
community. He encouraged 
bringing U.S. colleges to 
provide free veterinary ser-
vices in Uruapan—an effort 
grounded in service rather 
than recognition.

“He truly cared about hard-
working citizens,” De La Paz  
emphasized. “Everything he 
did came from that place.”

Even when differences 
arose, trust never wavered. 
Respect, honesty, and a 
shared commitment to serv-
ing others sustained their 
bond.

“Our conversations about 
responsibility are the ones 
that stayed with me the 
longest,” she said. “What 
it means to love your city 
enough to fight for it.”

In moments of doubt, her 
friend became a steady pres-
ence.
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my family’s teachings, and re-
membering why I serve,” De 
La Paz  said.

De La Paz  hopes one day 
a young girl from her home-
town reads her story and un-
derstands something essen-
tial.

“That her voice matters,” 
De La Paz  said. “That her 
identity is powerful. And that 
her dreams are possible.”

For readers everywhere, 
her message is clear: culture, 
education, friendship, and 
words are not small things. 
They are how fear is resist-
ed. They are how memory is 
preserved. And they are how 
lasting hope is built.

. 

“He reminded me why the 
work mattered,” she added. 
“He helped me stay anchored 
in purpose.”

The weight of his influence 
was clear. 

“He showed me that true 
leadership is courage, service, 
and deep love for one’s peo-
ple.”

That belief continues to 
shape her writing.

Mexican culture—with its 
emphasis on memory, story-
telling, and collective respon-
sibility—defines her voice on 
the page. Even when De La 
Paz  is not writing explicitly 
about Mexico, its influence is 
unmistakable.

“My writing carries themes 
of justice, family, responsibil-
ity, and collective memory,” 
she explained. “That’s who I 
am.”

She hopes readers outside 
the country look beyond 
headlines.

“Mexico is not defined by 
violence,” De La Paz  said 
firmly. “It’s defined by resil-
ience, culture, and people 
who want peace and oppor-
tunity.”

Writing became essential 
once she recognized its pow-
er.

“I realized words could 
preserve memory, inspire 
hope, and create change,” she 
shared.

Those same values guide 
her professional life as a vet-
erinary technician. The work, 
De La Paz  noted, sharpened 
her empathy and patience—
traits that extend far beyond 
the clinic.

Her commitment to litera-
cy grew from witnessing how 
limited access to education 
can restrict entire futures. 
In her hometown, resources 
are scarce, classrooms over-
crowded, and books difficult 
to access. Still, small mo-

ments carry enormous mean-
ing.

“Watching a child gain con-
fidence simply by learning to 
read—that changes every-
thing,” De La Paz  said.

Returning home is never 
simple. It carries responsibil-
ity and emotional weight, but 
also gratitude.

“It feels like honoring the 
people who invested in me,” 
De La Paz  reflected. “It’s 
about giving back, not just 
going back.”

Her definition of success 
has evolved.

“Success isn’t personal 
achievement anymore,” she 
said. “It’s impact. It’s service. 
It’s leaving something better 
behind.”

What keeps her grounded 
is the same foundation that 
carried her through child-
hood—family, faith, and pur-
pose.

“My grandmother’s love, 
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Catch Up On Missing Back Issues Furloughed Kwajalein Catch Up On Missing Back Issues Furloughed Kwajalein 
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NEVER FORGET. 
https://kwajaleinmiaproject.us/

Click QR Code to jump to social page

FOLLOW US AT THESE LOCATIONS
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OPEN CALL FOR ANNOUNCEMENTS
The island community is invited to sub-
mit listings for events and for sale items; 
announcements; department trainings; 
safety updates; public service messag-
es; and thank-you messages. 

Preparing Your Message
For questions about your messaging, 
please reach out to the USAG-KA Public 
Affairs Office at 480-4848. 

Ads should always include a point of 
contact, phone number and/or email ad-
dress. 

Private parties, fundraisers and events 
requesting and/or accepting donations 
are typically not allowed for publication 
per AR 360-1. Fundraisers and support 
activities for private and schools-based 
organizations, scouting groups, civic clubs  
and other listings may be subject to a legal 
counsel review to determine their eligibili-
ty for publication. 

Formatting Your Listings
It is recommended that graphical adver-

ANNOUNCEMENTS
AFH Construction Is Ongoing. Nan, Inc. Con-
struction is scheduled to commence the tele-
communication scope of work for the Kwajalein 
Army Family Housing project in our community. 
Residents and commuters should be aware of 
possible changes in traffic patterns and to plan 
their routes accordingly. Nan, Inc. Construction 
is committed to minimizing any inconveniences, 
and we will strive to ensure a smooth and effi-
cient construction process. 

ArMA. Log in to ArMa, the Army Maintenance 
Application, to report issues for all buildings 
maintained by the Department of Public Works. 
Contact Public Works at 480-3550. 

CAC Office. Before your visit to the Common 
Access Card Office, ensure all paperwork is 
completed by your human resources represen-
tative before making an appointment. Bring two 
forms of government-issued IDs with you. Walk-
in appointments are welcome, but there may be 
a wait. CAC Office Hours, Bldg. 835, are Tues-
day – Saturday, 8 a.m. – 4 p.m.; (Lunch: noon - 1 
p.m.). Call 480-8496. 

COMMUNITY CLASSIFIEDS

Sergeant First Class Darrius Hodge 
SHARP Victim Advocate

Work: 480-1419
USAG-KA SHARP Pager: 

808-580-3241
DOD SAFE Helpline: 877-995-5247

Contact the USAG-KA Sexual 
Harassment/ Assault Response and 

Prevention Victim Advocate

tisements and announcements intended 
for the Hourglass and the AFN Roller 
Channel be formatted as PowerPoint 
slides. 

Graphic designers are asked to maintain 
a generous margin (.75-1-inch) around 
all sides and to size fonts no smaller 
than pt. 20. 

If your Roller Channel advertisement re-
quires a special expiration date, please 
note this for the Roller team in the body 
of your message. 

Deadlines for Submissions
Send advertisements for the Kwajalein 
Hourglass and the AFN Roller Channel 
to kwajaleinhourglass@gov2x.com on 
Wednesdays by close of business/Thurs-
day morning. 

Roller Channel ads are accepted on a roll-
ing basis by 4 p.m. for a mid-week and 
late-week update. Ads received after 4 
p.m. will be loaded in the next update. 
Please ensure you submit ads in good time 
to ensure timely upload. 

Submit Announcements to the Roller Channel and 
The Kwajalein Hourglass

Demolition at the Capt. Louis S. Zamperini Din-
ing Facility. Phase three of the Zamperini DFAC 
demo has begun and is projected to be finished 
March 2026 for the dining and serving area. 
Be careful around the dining facility during the 
phases. 

Do Not Take Cultural Artifacts. It is illegal to 
remove cultural resources from the atoll. This 
includes any protected species, unexploded 
ordnance, WWII-era artifacts and ancient Mar-
shallese artifacts. These resources are protect-
ed under U.S. federal and RMI law. Contact the 
Kwajalein Archaeology Office at 480-8867. 

Driver’s Licensing Classes. Kwaj: Every 
Wednesday, Bldg. 856, Rm. 101, 9 a.m. for RMI, 
1 p.m. for Expats. Preregistration is encour-
aged. Space is limited. Roi Classes: Every sec-
ond Friday in C-building. 9 a.m. - RMI, 11 a.m. 
for Expats. No preregistration required. 
To register, email wilson.kaisha@gov2x.com, 
audrey.hughes@gov2x.com, and/or 
george.parker3@gov2x.com, or call 480-3376.

Emergency Management. Visit the USAG-KA 
Emergency Management webpage, https://
home.army.mil/kwajalein/index.php/my-fort /
EM; 2) Click on “Mass Notification”; 3) Follow 
the registration instructions. 

E-Wareness: It is each driver’s responsibility 
to ensure vehicles are not leaking fluids other 
than air conditioning condensate. Call 911 to 
report spills and arrange with automotive for 
routine maintenance. Please call Environmen-
tal at 480-0722 with questions.Ej an ri-kator 
eo eddo non lolorjake bwe wa eo ejjab leak 
jabdewot oil ijelak in drennin air condition eo 
jen wa eo.  Ne elon jabdwot leak/lutok in oil jen 
wa eo, Kiir 911 non report- e lutok eo. Ak kiir 
Environmental ilo 480-0722 non kajitok.

Fire Safety Tips. Some pets are chewers. 
Watch pets to make sure they don’t chew 
through electrical cords. Pets are curious. 
They may bump into, turn on, or knock over 
cooking equipment. Keep pets away from 
stoves and countertops. Make sure pets are 
included in your family’s fire evacuation plan. 
Build an evacuation kit for each pet in your 
household. 

Flights. Please note that all flights are subject 
to change. For the latest update on your flights 
on United, ATI or Air Marshall Islands: ATI: 
480-2169; AMI: 480-3469; United: 480-4852 
or 1-800-UNITED1; Air Terminal Services: 480-
2660; Flight Information Recording: 480-3589 

UA Schedule Effective Now: Monday and Fri-
day—UA 155 (HNL); Check-in 2 – 4:50 p.m.; 

For more information, reach out to the USAG-KA Command team through the 
USAG-KA Facebook page. 
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Wednesday—UA 133 (HNL); Check-in 2 – 4:15 
p.m.; Tuesday and Saturday—UA 154 (GUM); 
Check-in 10:45 – 11:15 a.m. 

FlyRoi Reservations. To schedule reservations 
and for correspondence related to flights, email 
LCVKwajaleinFlyRoi@versar.com. 

How to dress in the RMI. Out of respect for the 
Marshallese culture, residents are asked to 
dress appropriately when visiting Ebeye, Third 
Island, or anywhere within Kwajalein Atoll. 
Women should wear clothing to cover shoulders 
and knees. None are permitted to wear shorts 
when visiting churches on Ebeye. Men should 
wear long slacks to church.

Kwaj Small Boat Marina hours are 7:30 a.m. – 6 
p.m. Friday through Monday, and on holidays, 
excluding Thanksgiving and Christmas. Morn-
ing boat reservation times are from 7:30 a.m. 
– noon. Afternoon boat reservations are from 
1 – 5 p.m. 

Not Feeling Well? Call 480-2223 to make an ap-
pointment for a COVID-19 test, Tuesday through 
Saturday from 7:30 a.m. – 4:30 p.m. If you are 
not feeling well, please wear a mask when you 
are around others in the community. 

Operational Security. See something, say some-
thing. All employees on USAG-KA are required 
to receive annual Threat Awareness and Re-
porting Program training provided by KRO; Re-
porting: Report suspicious activities to the Kwa-
jalein Resident Office at 480-9859/1293/8006 at 
Bldg. 1163. 

PCS & Vacation Tips. Notify the post office be-
fore leaving for 30 days or PCS’ing. Per DOD 
4525.6-M, mail is only allowed to be held for 30 
days with or without prior notice. Mail is consid-
ered unclaimed on day 31 and will be returned to 
the sender. Email the post office to authorize pick 
up for your mail and packages. When PCS’ing, 
provide a forwarding address. Contact Jose Bur-
gos-Rivera with questions at 480-3461 and Jose.
Burgos-Rivera@gov2x.com. 

Salon Walk-Ins. Surfside Salon Walk-In Appoint-
ments are available on Fridays from 1:30 - 6 p.m. 

Smoking. USAG-KA, smoking is permitted in 
designated smoking areas only. Smoking and 
cigarette butt receptacles must be at least 50 feet 
from the entrance of facilities. 

Taxi Service. Call 480-TAXI (8294) or 3341 to 

book your ride at least 24 hours in advance of 
check-in time.

Millican Family Pool Hours. Closed for cleaning 
on Thursdays. Open noon to 5 p.m. Tuesdays, 
Wednesdays, Fridays and Saturdays. Open 11 
a.m. to 5 p.m. Sundays and Mondays. 

The NEC Testing Center Is Open to the Com-
munity - Giving you the head start you need to 
thrive! - Open Tuesday through Saturday by ap-
pointment
Authorized Pearson VUE Test Center. Schedule 
A test Today!
NEC testing Center, 480-4344, FN 1008-131
ACUITY  International

HELP WANTED
For employment with contractors 

within the 
U.S. Army Garrison - Kwajalein Atoll

please check 
contractor company 

websites 
for employment opportunities.

Kwajalein / Roi Namur Licensing
Classes on Kwajalein are every Wednesday 
@0900 Marshallese
@1245 Expats (by appointment only as class 
side is limited)
Classes are in Bldg. 856 Rm 101, Vehicle Main-
tenance Compound
Roi classes every 2nd Friday in Bldg. C, timed 
based on flight schedule
No registration needed for Roi classes.
To register, send email to either of the following:
George.Parker@gov2x.com
Wilson.Kaisha@gov2x.com
...or stop by Bldg. 856, Rm 101
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the Wake vicinity.  The main 
threat assessed in this brief is 
existing and potential devel-
opment of tropical cyclone 
activity.  This brief also pro-
vides an outlook of abnormal 
winds, sea state, and precip-
itation guidance for next 7 
days around the Kwajalein 
Atoll.  The distribution list 
will also receive updates on 
any developing tropical cy-
clone activity in the Kwajalein 
region that occur between 
the weekly outlook product.

WEEKLY TROPICAL WEATHER THREAT OUTLOOK
Discussion:
We finished 2025 at over 19 

inches below normal to place 
the year in the lowest 10 per-
centile of years since 1945.  
This was primarily due to the 
cooler ocean temperatures at 
the sea surface between the 
RMI and the Date Line asso-
ciated with La Nina condi-
tions.  Rainfall coverage will 
be augmented tonight into 
early morning with another 
bump on Monday.  No thun-
derstorm days occurred over 
the past seven days.  A thun-
derstorm day is defined as an 
“in situ” lightning strike with-
in five miles of the weather 
station or thunder heard.  We 
are looking at an increased 
lighting risk tonight into 
early morning due to good 
upper-level dynamics.   The 
Madden/Julian Oscillation’s 
(MJO) is weak and ambigu-
ous over the RMI having little 
impact on precipitation cov-
erage.  The Intertropical Con-
vergence Zone (ITCZ) will 
remain active to the south of 
the RMI, as is typical in the 
dry season keeping the bulk 
of precipitation with it.  El 
Nino Southern Oscillation 
(ENSO) is in la Nina condi-
tions for our part of the Pa-
cific.  This means sea-surface 
temperatures (SST) between 

the RMI and the Date Line 
are cooler, having a negative 
impact on the RMI’s rainfall 
coverage.  It is expected that 
conditions will become more 
neutral in February having 
more of a positive impact on 
precipitation.   For the 90-day 
period beginning on one Jan-
uary, precipitation is antici-
pated to be above normal.

Tropical Cyclones:
None for the RMI.

Damaging West Winds / 
Westerly Swell:

Not anticipated.  We will be 
trade-wind dominant for the 
next seven days.  

Swell / Tide Inundation 
for Kwajalein Atoll and 
Wake Island and Winds:

The waning half-moon 
will be on the 10th with neap 
maximum high tides all be-
low four around that time.  
Winds: today represent the 
last of the lower doldrum 
like wind conditions.  Look 
for winds to return to their 
typical Windy Season levels 
(Ellap Kutu) in the mid-teens 
flirting with the upper teens 
from time to time.  We are an-
ticipating a trade wind surge 
by Wednesday of next week 
with winds in the upper teens 

to low 20s.  A Small Craft Ad-
visory (SCA) will most likely 
be issued at mid-week next 
week.  A High Surf Advisory 
(HSA) not expected.

Purpose: : This weekly 
briefing is delivered Thurs-
day mornings to island lead-
ership. The intention of this 
briefing is to provide situa-
tional awareness of weather 
events that may interrupt op-
erations and transportation 
around Kwajalein, to/from 
Hawaii and Guam, and in 
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WEATHER
WEATHER DISCUSSION

Typical dry season condi-
tions have returned follow-
ing a week of unusually light 
winds. The sub-tropical ridge 
to the north has taken control 
of the weather pattern once 
again across the RMI, leav-
ing us with moderate to fresh 
trade winds and mostly dry 
conditions heading into this 
weekend. The Inter-Tropical 
Convergence Zone (ITCZ) 
will gradually build over the 
southern RMI, further in-
creasing wind speeds by next 
week as high pressure to the 
north will also become better 
positioned. This will keep the 
pressure gradient tight across 
the region. There is the po-
tential for an uptick in shower 
activity Monday into Tuesday 
as a weak trough on the lead-
ing edge of the surge in trade 
winds reaches the atoll. The 
remainder of the workweek 
next week is expected to be 
mostly dry and windy with 
small craft advisories possible 
mid to late-week. 

SATURDAY
Partly sunny with stray 

showers. Winds NNE-ENE at 
13-18 knots with some gusts in 
the low 20s and higher gusts 
near showers..

SUNDAY
Partly to mostly sunny with 

possible stray showers. Winds 
NE-E at 11-16 knots with high-
er gusts near showers.

MONDAY
Partly sunny with isolated 

showers.  Winds NE-E at 13-18 
knots with higher gsuts near 
showers.

NEXT WEEK
Trade wind convergence 

could keep isolated shower 
activity around on Tuesday, 
but dry and windy conditions 
likely return Wednesday and 
remain locked in throughout 
the week with small craft ad-
visory conditions possible at 
times mid to late week.

FOR QUESTIONS ABOUT ISLAND LIFE AND ARMY REGULATIONS, 
PLEASE CALL THE COMMANDER’S HOTLINE AT 480-1098. FOLLOW THE 
USAG-KA FACEBOOK PAGE TO RECEIVE INFORMATION AND UPDATES 
REGARDING SAFETY INFORMATION, EVENTS, AND OFFICIAL COM-
MAND ACTIVITIES.
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Until Next Week!
Until Next Week!


