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Greetings SRF-JRMC Family! Time has just flown by, and it is hard to
believe that | have been on board here for almost 8 months. | have
been able to visit each of our locations and am thoroughly impressed
with the hard work and dedication each of you puts forth every day
to “Keep the 7th Fleet Operationally Ready!”

We have had quite a few successes in the last few months. We
achieved significant milestones with the early SRA completions
of USS George Washington and USS Rafael Peralta, as well as the
on-time SIA completion of USS Preble. Additionally, we executed
two Ship Wartime Repair & Maintenance (SWaRM) exercises in
Guam and Australia, and planned a third. We continued to show
our technical competence, ingenuity, and resiliency in responding
to multiple emergent and voyage repairs for both U.S. and Allied
ships operating in the 7th Fleet AOR; our response to the fire aboard
the USS New Orleans was a testament to that. And finally, we also
executed a beautiful and seamless iteration of the command’s annual Bon Odori festival. Through it
all, we continue to show the entire NAVSEA enterprise the spirit of the command’s motto, “Nan Demo
Dekimasu!”

Fall brings with it some returning and new challenges for the command to tackle. First will be the
Fleet Maintenance Activity Assessment (FMAA) in October. This year will be different from previous
assessments. Version 2.0 will look at other aspects of the command, not just assess the checklist items, to
determine not only if the command meets the requirements, but how well the unit is running as a whole.
I know many departments and shops have put a lot of effort into the self-assessment phase already,
and | look forward to seeing the end product. Fall also signals the expected return of many of the Fleet’s
assets to their homeports. Along with the scheduled maintenance that is already on the books, there
will be a few iterations of Chapter 12 & 13 Ship Fire Drills and the large-scale carrier drill with the City of
Yokosuka as well.

Given everything that's happening, | suspect the next 8 months will pass just as quickly as the first.
Make sure you are looking after yourself and your family and continue your work safely. This is a fantastic
team and one | am very proud to lead.
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Capt. Wendel D. Penetrante
Commander
SRF-JRMC 7
United States Navy 1
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As | reflect on the past five months since assuming duties as
your Deputy Commander and Executive Officer, | am filled with
pride and gratitude. This organization, across Yokosuka, Sasebo,
and Singapore, is running like a well-oiled machine. That is a direct
testament to your professionalism, discipline, and unwavering
dedication to the mission.

Since my arrival, you have successfully completed over

_ fifty repair availabilities, an outstanding accomplishment by

s any standard. Your rapid response to emergent maintenance,
often over weekends and holidays, and your ability to deploy

| fechnicians on less than 72-hours notice have ensured our ships
remain fully mission capable. Your efforts are the backbone of our
support for the Seventh Fleet.

Looking ahead, | am confident that we will continue to
maintain and advance the readiness of Seventh Fleet ships fo meet today’s dynamic and evolving
challenges. In an increasingly complex global environment, we project strength not to provoke
conflict, but to preserve peace. That is the essence of what we do: sustain the most capable
warships to deter, defend, and deliver—ready to answer the call anytime and anywhere.

Let's continue the charge—together.
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From the Officer in Charge

Detachment Sasebo OIC Update

b Life in Sasebo remains exciting and busy. There have been

- several additional leadership changes here on the waterfront,
including changes of command for USS WARRIOR (MCM 10),
USS PATRIOT (MCM 7), and AMPHIBIOUS SQUADRON 11, and
MINE COUNTERMEANSURE SQUADRON 7. In addition, MINE
COUNTERMEASURE SQUADRON 7 is now MINE COUNTERMEASURE
GROUP 7, dual hatted as COMMANDER, TASK GROUP 77. USS
TRIPOLI (LHA 7) has arrived in Sasebo and begun the process
of turning over with USS AMERICA (LHA 6) as the flagship of the
Amphibious Ready Group.

The Amphibious Ready Group (ARG) made a successful second
patrol of 2025 in support of 31 Marine Expeditionary Unit (31 MEU) and lll Marine Expeditionary Force
(Il MEF). Amphibious ship readiness remains a significant topic of discussion and national interest,
including from the Government Accountability Office and Congress. The new Chief of Naval
Operations, ADM Caudle, received amphibious ship readiness questions during his confirmation
process. USS WARRIOR (MCM 10) has successfully completed several operational taskings. While USS
PATRIOT (MCM 7) remains in Dry Dock 2, significant progress has been made on scoping the total
effort. The repair work required is incredibly extensive and the team has done amazing work tackling
the challenge. The USS WARRIOR (MCM 10) Fiscal Year 2025 Selected Restricted Availability (SRA)
has been awarded, the second single package contract awarded with significant and critical help
from our partners at Fleet Logistics Center Yokosuka. USS TRIPOLI (LHA 7) has begun her first Surface
Incremental Availability in Sasebo and we are actively planning the Fiscal Year 26 SRA for USS SAN
DIEGO (LPD 22) and USS RUSHMORE (LSD 47).

Since last report, we developed and submitted Program Objective Memorandum for Fiscal Year
2028 (POM-28) issue papers to contfinue to address larger strategic issues here at the Detachment.
We had the privilege to host and engage with Mr. Chris Chilton, the Regional Maintenance Center
analyst from OPNAV N831, the Maritime Readiness Requirements branch about our POM 28 issues.
He has significant prior experience in Japan and in Sasebo, having been a Port Engineer here and it
was a productive visit. We are continuing to closely watch the President’s Budget for Fiscal Year 2026
process.

The collective SRF-JRMC team has demonstrated the spirit of *“Nan Demo Dekimasu!” over the last
quarter, and | expect next quarter to be no different.
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Cmdr. Jason Q. McClintic
Officer in Charge
SRF-JRMC Det. Sasebo
United States Navy
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From the Officer in Charge

Greetings from Singapore!

7

SWaRM-EX Project Officer LT Mikala Molina (SRF Detachment
Sasebo) expertly led the Ship Wartime Repair and Maintenance
Exercise (SWaRM-EX) onboard USS JOHN L CANLEY (ESB-6) in Sydney,
Australia, from 29 July to 16 August 2025. This exercise integrated
teams from multiple organizations to conduct planned maintenance
and simulated battle damage repairs in a forward-deployed
location. The exercise featured a contracted maintenance period
led by SRF Singapore’'s own Mr. Kelly Morrow, Expeditionary Repair
i Availability (EXRAV) conducted by Sailors from Southwest Regional
i Maintenance Center, and a Batftle Damage Assessment and Repair
Exercise (BDAR-EX).
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This event included participation from the Royal Australian Navy (RAN). The ongoing goal to
develop the ability to rapidly deploy and integrate teams from multiple RMC to repair damage and
conduct planned maintenance. Key successes included strong collaboration between SWRMC and
SRF teams, vital support from ship's force, and valuable partnership with the Australian Fleet Support
Unit for material procurement.
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From the Officer in Charge SINGAPORE
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SRF - FDRMC Teamwork Triumphs on USS SANTA BARBARA (LCS-32)
mand USS TULSA (LCS 16)

Mr. Douglas Cabacungan and Mr. Carl Broussard, 85
fielding collaborative efforts from SRF YOKO and SASE-
BO divers (CWOS3 Langley, Senior Chief Kozminsky ;
and team), host nation SG Navy Divers, SRF Singapore
Local Technical Authority (Dave Carpenter), Austal PM |
(Mackenzie Carr), and TAD FDRMC Marine Surveyor
Sunil Sankuru (FDRMC), successfully completed emer-
gent underway limiting work on USS SANTA BARBARA
(LCS-32). While conducting a PMAV and hull cleaning
originally scheduled for Bahrain, the team expertly
removed, replaced, calibrated, and tested the NR3
Waterjet steering system, overcoming potential delays
through exceptional feamwork and problem-solv-
ing. Sunil Sankuru, in particular, demonstrated outstanding dedication and a proactive approach to
learning, ensuring valuable lessons learned for FDRMC's future LCS ship maintenance.
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Project Manager Mr. Corey Ellick, on loan from FDRMC, led the team in completing a
comprehensive Voyage Repair on USS TULSA (LCS 16). This work included a very challenging
replacement of the Platform Lift lead screw and gearbox (with a SATISFACTORY alignment and SOT
Il assessment), completed 7500-hour maintenance on Number 2 SSDG and replaced Number 3
WaterJet hydraulic cylinder RAMs all while conducting a concurrent PMAV. Special recognition goes
to Sunil Sankuru (FDRMC), Jeeva Samynathan (SRF Sing), and Rucky Lumang (SRF Sing), for their critical
deck-plate presence, coordination of high-risk evolutions, and proactive identification and resolution
of a confined space entry nonconformance, significantly enhancing ship safety.
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From the Command Master Chief I EREE RS Y

CMC's Expectations MR LR EEROIAR

In my role as the Command Master Chief, | have the privilege of MR EREEE (CMC) Y LT RAISERBRICH A ICBRBINAEBA—AVDEYICAS L BDDE X IE 2 D45HE
meeting with every newly reported Sailor to welcome them to the EFFOTWET BB AIEIFHLWF —LAMMIG L A SEFT LR EA TV ET . SARTORBEETAI
— command. During these meetings | express my expectations to our HELEVWEEWNET:

newest Teammates. I'll share those expectations with you here:

1. Don't be rude. The Sailors on our ships work hard. Whether
they are in a CNO Avail, or on a 72-hour operational tether, the
life of a 7th Fleet Sailor is a stressful one. When we show up to
cross their brow, whether as a Project Supervisor or as a Fleet
Technician, my expectation is that we will treat the ships as
our customers, because they are. We should be enthusiastic,
energetic, and positive. Our job is fo help them, not inspect or
assess them. So first, don't be rude to our customers.

2. Help us keep SRF as the best place to work in the Navy. People genuinely enjoy coming to work
at SRF. You can tell just by walking around and seeing the smile on our teammates’ faces and
the way they interact with one another. We didn't build that culture, we inherited it. And while
we haven't built it, it is our responsibility to maintain it. That doesn’t happen by chance. We must
be intentional about maintaining our culture. We must be intentional about keeping this a place
where our workforce feels valued, safe, and empowered. Something as simple as greeting a
teammate with “*Ohayogozaimasu” goes a long way! Be friendly, be courteous, and above all
be respectful. Let's keep SRF a great place to work!

3. Begin with the end in mind. At some point all of us will have our last day here at SRF. And we will
be posing for the photo with the PAO as we receive our plague or certificate. In that moment we
will reflect on our time here at SRF. My genuine hope for each of us is that in THAT moment we
will reflect on our time here and think to ourselves that it was the best time of our lives. That we
accomplished everything in not only our professional, but also our personal lives that we set out to
do. As with all things, if we want to have such a moment, we much be intentional with our fime in
the lead up to that moment. We must set goals and hold ourselves accountable to them. If we
begin with the end in mind, | think we may just get there.

| always tell people that they won the lottery by getting an assignment to SRF. | truly believe that.
It's the premier place to work not only in Japan but across the Navy. Our mission is critical to our
Nations' success, and we accomplish that mission because of all of you.

Nan Demo Dekimasu!

From the Command Master Chief
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ATHTEZTY!

CMDCM (SW/AW)
Thomas D. Howell

SRF-JRMC

United States Navy



From the Execulive Director

The Sacred Journey of Climbing Mount Fuiji

1

Climbing Mount Fuiji is not just a hike—it's a rite of passage. Mount
Fuji has shaped Japan'’s spirit for centuries. The moment | stepped
onto its volcanic slopes, | entered a lineage of poets, pilgrims,
laborers, and dreamers who came not to conquer the mountain but
to be fransformed by it. The mountain asks only that you listen—first
to your body, then to the wind, and finally to the quiet truth that rises
with the sun.
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Fuji burns, sleeps, and reappears in the mind with new meanings. It is this shapeshifting power that
draws me back—not because the crater changes, but because | do. The climb is an embodied koan:
What does it mean to rise, to bow, to keep going? You learn by putting one foot in front of the other.

ELIIRA R H G EREEATQICENIT . COELIBENHZZNFEFITRLIET. KON EDLBH S
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There is a ritualistic essence in how the climb reduces life to a few essentials: breathe, step, sip, step.
People from all walks of life fall into a shared rhythm; strangers become reflections and metronomes for
one another. The mountain teaches a simple generosity and respect for everyone.

BLWICIIERLARENHY ALEE VKON DGBBERICEITHITELLET R, F &, —ONKDHA.
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Pilgrimage matters because it alters the perception of everyday time. In a world built for speed, you
come to appreciate the power of pace.

KILIZABEDEMORREZEASEDICEE T T AE- M KRHONBHFROP T R-ADHEERT S
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The Ship Repair Facility embodies the power of pace. Every day, the industrious and skilled workers
at SRF continue to achieve greatness. They are relentless in their pursuit of excellence, and it is a
privilege and honor to work alongside you.
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The sacredness of climbing Mount Fuji is not a grand mystery. It is found in the holiness of attention,
the sacrament of effort, and the quiet return to a body that knows how to move toward the light. You
ascend to meet your true self, unencumbered by armor, and when you descend, you bring that self
into your workplace. If you allow if, the mountain continues to whisper: “rise, bow, continue.” Together,
we can achieve anything.

ETLeELZroMBEIRI HRRHETIIH)ITAINEEEE@ITEIENDMEI  ZHL VI ERBITA.
ZLTHRICAI>THEL I E > TV B HEANEENICILERLILICHYIT AL EERVERARODBDICHEH
OICLEEY ZLTTLUT R ZOARLEDO AR EEIGEALFLIRY T HUOERIFIL, LIdEEnIcTiIs By,
LEL EAETRIV IR ERITTINET LD AT EOENIL CARIETERLEITEZENTEET,

From the Executive Director Photo provided by Executive Director Dr. John Lund
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Message from the 34th Chief of Naval Operations
Admiral Daryl L. Caudle

The lifeblood of our Navy is the Sailor: well-tfrained, connected,
supported and fit to fight. In every ocean around the world, our national
security interests are challenged by increasingly complex threats.
Underpinned by our warrior ethos, we will rise to that challenge. For 250
years, we have been a world-class fighting Navy, and our strength lies in
our Sailors. Our teamwork and esprit de corps are strengthened by our
core values and devotion to our mission.

We must resource the Navy our Nation Needs. | am committed to the
well-being of our Sailors and their families - providing them with state-of-
the-art platforms, world-class facilities and dependable support through
our Total Sailor and Family Action Plan. We will leverage the insights and
lessons learned from the past to improve and rebrand our Culture of

Excellence initiative to its new focus - Total Sailor: Fit to Fight.

Today, | have directed your Navy leadership to take the steps necessary to ensure that No Sailor Will
Live Afloat. We will invest in unaccompanied and family housing in addition to optimizing our new BAH
authority to ensure every Sailor resides in housing that is clean, comfortable and safe.

During my term, we will fransform our galley facilities to ensure they are designed to meet the
nutritional needs and choices of our Sailor's modern-day lifestyle. It is paramount that we modernize
food service to deliver healthy and flexible options.

Effective immediately, the Secretary of the Navy has directed we convene a focused assessment
of your uniforms and seabag. We will streamline uniform requirements to ensure you have affordable,
available and durable service clothing that you are proud to wear. The goal will be to reduce the
number of uniforms while respecting our hard-earned traditions that makes our Navy so special.

You have grown up in a digitally connected world where disconnection means isolation. Therefore,
| have mandated efforts to improve cell service on our installations and bring free Wi-Fi to all of our
barracks.

I have also ordered changes to the NAVADMIN process ensuring our Sailors are able to find clear
and correct information in one singular location. We will not use NAVADMINs to work around the effort
required to properly change the base instructions any longer.

Additionally, I've directed Navy leadership to revisit prior efforts such as Sailor pay to ensure our
previous corrective actions are still working so that each Sailor is receiving the correct amount of pay
and entitlements in a fimely manner.

You are my priority and | need you focused on the fight. This is the first of many efforts to improve
your Quality of Life - so, stand by for what's coming next.

\C3 Geoffrey L Oftinger——
= —— =
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X71, C106 3 EHEL THEDDEE{RET S

X71 PARTNERS WITH
C106.3 TO PROTECT
LOCAL WATERS

e . ¢ By Ross Hammer, C106.32 Environmental Programs Branch Head
”0 M" ”U‘“ X: B2 /12—, Cl06.32BFET 0T FLT5F Ay F

In May and June, members of X71 teamed up with C106.3, Environmental Division, on a mission
that combined collaboration and environmental awareness by painting “Do Not Dump — Drains
to Ocean” warnings around storm drains across SRF-JRMC. The markers consist of English and
Japanese, as well as different species of marine life.

SEY6AIZ XTIDAY/N—IZCI106.3BIETF(EVa> v AL HEMELrBIEEHOB L* B L1
IvyarIlBRY#AFE L. SRF-JRMCADRKBEKONABICTZOE B TT . IIZTTRVWTIEWVIETR
2 EGEH T COBRICIIEZYBAREZEOMAIMMELNTEY) A EBEEMLEHINTNIET,

These markers are an easy reminder that storm drains flow directly into the bay, and improper
disposal of waste can have extensive effects. Whether it's oil, frash, or everyday runoff, anything
poured into those drains bypasses treatment and enters the Waters of Japan. This can impact
water quality and threaten marine life.

INSDOIERIE. RAKBEKONEEEIC DR > TWE I X L TIRBYI R ENLSHEICEEL RITT

BEMEDHEZEHRIMBATNET S H. I HEWVIBEOHKTH->TH. INSDFKOITSRINZLDIE

%IE‘H’L% YR BARDBHEANERNALET  CNIIKEIKEE S BFENDERE LD AREEIHY X
ED

The stormwater initiative reinforces a simple but powerful message: protecting our environment
starts right here at SRF-JRMC. By lending their time and energy, these volunteers showed that
being environmentally conscious is more than a concept. It's a daily choice to do the right thing.

COMKEFENDEY A&, TBIEZFS2XIE. 2ZSRF-JRMCH 5465 LWV T IR A5 A&
Ay =IO THEABDD T BRI AR LITIEEN B MLAERS > T47 bR BIEEH D2
DRGSR TIILLTELVTH*AARIRT S, THEILEEBISRLTNE L,

Hopefully, this effort can inspire all of us to stay vigilant. Small actions at the source can make
waves of difference downstream.

COBRYEHD - AVEYITSERERORVWEMER T I o R B2 5 FE->TWE T BIRRIGR
TONERITED RO TKRELREILEDLELLET,

DO NOT DUMP

OCEAN AHEAD

15 X71 Partners with C106.3 to Protect Local Waters Photo provided by C160.3 HREHR: C106.3 FKICERGEL 16



17 The Invisible Protectors: Understanding Industrial Hygiene and Gas Free Engineering

BABRWFYFEL  HRI)V =227 ) Tk
EXHELERT S (C106.2)

The Invisible Protectors:
Understanding Industrial
Hygiene and Gas Free
Engineering (C106.2)

BY Scoit Weidner, C106.2 IH & GFE Division Head
X:RaAw b 74 F+—, Cl06.2IH & GFE F/8— F A > bAw

In our dynamic ship repair environment, safety
is paramount. We often focus on the immediate,
visible hazards: a tripping hazard, a falling object, or
the proper use of personal protective equipment for
physical tasks. The Industrial Hygiene and Gas Free
Engineering Division plays a critical role in protecting
you from threats you cannot see.

ZLDBELVEMBENIRISZ TII. 27 RELTT.
B DFTECTVIGAACE T BAREEIEEIC
BT 5KRFREENDELWMERAL V- BICRASBRIIE
LT OWEREAINETT LML AR —- 22V =7
o TR UVEEFETAEVa VL BICRABRVWERNS S
IAETFEIATHBOTEERRE*E->TWIET,

Industrial Hygiene is the science and art devoted to anficipating, recognizing, evaluating, and
controlling environmental factors or stresses arising in or from the workplace which may cause
sickness, impaired health and well-being, or significant discomfort among workers or among citizens
of the community. In simpler terms, we are the guardians against the unseen.

EEHECIIBIEATREETS. HEVSHENSECIRIBERCA N IERE 78-3R - & EETS
BETH) BAZTT.INLDER T, FEECHIBHEDARITRA.BERE BUANEKT. TLITERLTR
RES| I SRITITREMEIHVET HRICTAL AR RARVEROSARCTFEFEERNTT,

Think about it: what you can't see, can indeed hurt you.
EITHAHWKEIVTRZARWED ) SR E2EDOITEIEHEDTT,

Consider the fumes from welding or painting, the fine dust generated during grinding, or the
invisible gases that can accumulate in a confined space like a ship's tank or void. These aren't always
immediately obvious, and they rarely announce their presence with a loud bang. Yet, silent exposure
to these invisible hazards can lead to serious long-term health issues, such as respiratory diseases,
hearing loss, organ damage, or even immediate incapacitation from oxygen deficiency or toxic
gases.

LA BECREFETRETIE EERMMMDCA.HE VBN I IR RARIR—2ND L5 % B
ERICEFZFSBICRARVWARRYE , ZHLERBRIEI. —RLTHhH» 2N TIERREIRETCHEEZ LT TINSZ
YHIFLAEHY)FEA LD L. INED R AR WERRICEN TS INGEITE I T PREE B A DKT. I
DIA—=Y HEINNIBERZXASH AL LMBEOEBELR LV SRR RBREBWE IS ORSTESEIHY
KB

Photo by C106.2

Our division constantly works behind the
scenes to monitor these potential dangers. This
includes:

Air Monitoring: Testing for hazardous
fumes, dusts, and gases in various work
areas.

Noise Surveys: |[dentifying areas with
excessive noise levels to prevent hearing
damage.

Heat Stress Assessments: Ensuring
conditions don't lead to heat-related
illnesses.

Confined Space Entry Certifications: Our
Gas Free Engineers and NCPs (Navy
Competent Persons) meticulously test
atmospheres in tanks and voids, certifying
them safe before anyone enters,
protecting against unseen flammable,
toxic, or oxygen-deficient atmospheres.
Recommending Controls: Implementing
ventilation systems, engineering controls,
and ensuring the correct PPE is available
and used for specific tasks.

BT AEYa IE . 2HLEBENLBREEICES
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Your health and safety are our top priorities. We remind everyone that not all dangers are visible.
Always be aware of your surroundings, and if something smells off, you're unsure about the air quality

in a space, or a process creates significant fumes or dust, please speak up. Your proactive approach,

combined with our expertise, creates a healthier and safer working environment for us all.

g
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Bridging Worlds: Trade Development
Students Engaging with Young
American Minds

By C1143 Language Training Team

On May 22, AP44 (B) and EPDP 10 students participated in the 23rd annual Multiple Intelligence
& Me (MIME) Festival hosted by Yokosuka Primary School and The Sullivans Elementary School.
Based on Dr. Howard Gardner’s theory of Multiple Intelligences, MIME Day is all about helping
students discover and celebrate their unique strengths through hands-on activities and engaging
experiences.

Initially nervous about potential language barriers, our students embraced the challenge and
prepared to teach 40 children, ages 7 — 9, how to play traditional Japanese toys and games. To
make the most of the experience, they split into four groups, each focusing on different fun activities.

MENKO Group

Menko is a fraditional Japanese card game that uses

thick, cardboard-like cards. To win this game, you flip

over your opponent's card by slapping your own card

down. It is like “milk caps,” but the cards they use are
much thicker. The students had tested their cards and
techniques many times to show the children how to
play them.

19 Bridging Worlds: Trade Development Students Engaging with Young American Minds  Photo by Language Training Team, C1143

KENDAMA Group

Kendama is a Japanese skill toy that has a ball, spike
and cups. The goal is to catch the ball in the cups or
on the spike using your physical motor skills.

One of the students, Masato Okada (X38) recalls

“It was harder than | expected. The kids were very
active, and it was difficult fo communicate. But
they kept trying again and again. When they finally
succeeded, their big smiles made me happy, too! It
was a wonderful experience. Thank you for creating
this opportunity.”

ORIGAMI Group

Origami is the Japanese art of paper folding. The
students showed the children how to make “cups,”
“airplanes,” and “Packmen.” Amazingly, most of the
children knew how to make airplanes already. They
enjoyed making them and flying them afterward.

Although “cups” and “packmen’” were new to most
of them, the students managed to work with them to
make the final products. The students thought it was
good practice to give instructions in English. They also
had to make sure all the instructions were short and
clear for the children to understand. clear for the

children to understand.

DARUMA-SAN GA KORONDA Group

Daruma-san ga koronda" is a traditional Japanese
children's game similar to the English-language
"Red Light, Green Light" or "Statues". The children
were such quick learners that they started playing
the game on their own immediately after a short
demonstration by the students.

Kazuma Kawai (X17) comments “We went to the elementary school on the base and taught
American children traditional Japanese games. The most memorable time was when we taught
them the game “Daruma-san ga koronda.” The children were so excited and enjoyed if, which
made me happy.”

All the students had a great experience working with American children as well as using their
English skills outside the classroom. They also got to deepen their own knowledge of Japanese
traditions in the process of preparing those games and activities. A big thank you to Yokosuka Primary
School and the Sullivans Elementary School for having us at the MIME festivall We look forward to
participating in this great event again.

20
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Yokosuka City's Special Advisor to the Mayor,
Mr. Shigeru Tanaka, attended the celebration
and read a letter from the Mayor, Mr. Katsuaki
Kamiji, who was unable to attend.

MAEMHSIIHRAEFIBER OB P RIS,
HE TS >k bR AT ROSOMELNRELEL
=N

“I hear the summer festival is enjoyed by
SRF employees and their families every year. |
know it has been hot and humid outside, but
I hope everyone has a fun time enjoying Bon
Odori this evening,” Tanaka read. “l would like

SRF—JRMC ﬁﬂﬁu ':ﬁ&?@&%ﬁnﬂ to express my deep respect for the dedication

and commitment of each and every team

SRF_J RMC Enjoys q Perfeci‘ Nigh‘l‘ for Bon Odori member and the proud spirit of craftsmanship

that is the foundation of the SRF. | hope that this
Story %yggﬂiﬁﬂeggﬁimgg%kﬁg’;ﬁ"qa _Sltewar t summer festival further deepens our U.S.-Japan

friendship.”

SRFEEXBENETE. XL TXDOTRENETE
3. COMR-BIRYAREEFE REELAITLTWS
> TVWET ELBVBRAS RV TWETH ETZ
HNEROBIE EELDELIFE->TVET.SRFO—A

The Sailors, employees, and families of U.S. Naval Ship Repair Facility and Japan Regional
Maintenance Center’'s (SRF-JRMC) could not have hoped for better weather conditions for its 53rd
Annual Bon Odori Festival on board Commander Fleet Activities Yokosuka (CFAY) Aug. 8.

8H 8B BB £ (CFAY) THEINAZESIEME B A2 T K EEBMEERAR U B A X EE VY DR G L BEER. THUISRFOBEL 2> T\ 555!
FIEAER (SRF-JRMC) DEA REB. ZORKLHIIAERY) ERLODIMBFORTICERINE L, BVEASISEVBEEELIT. COMR - BB AL

Sponsored by the SRF-JRMC Recreation Committee and coordinated by the SRF Friendly Society, =kl H ﬁé@iﬁ}%ﬂ%\\?j\“—}%"}%i% lrEfRLLE
an organization made up of the command’s Master Labor Contractor (MLC) employees, the Bon TorBEPHRETEs LIFELR.

Odori Festival is a mainstay for the command. It has occurred annually since 1968, except for a two- Mr. Toshiro Murata, the President of the SRF
year hiatus during the COVID-19 pandemic. Friendly Society, kicked off the festivities with his

SRF-JRMCL 7Y T—Ya>Z B2 EHEL ERF BN (MLC) HEE TERINS MM THSSRFFRES remarks.

DEET AR AU KRR IL BRI TEEREFITETT HBE 20D/ T IVvIPO3ERIEPRTL TN SRFFESS RO BEHMEBIANRE ZL T,
FLED 1968FEN S BFREINTVET, ARV IDORRITEEY L,

Japanese Bon Odori is a traditional style of dancing performed during Obon, a multi-day Buddhist “I am very happy that we have been able
holiday to honor the spirits of our ancestors. Although Obon is scheduled for later this month, from to hold the 53rd iteration of the summer festival,”
Aug. 13-15, the command celebrated early this year to provide employees, who sometimes take he said. “I appreciate the Captain, all the codes,
leave to return to their ancestral homes, a better opportunity to participate. shops, USCS, USN, and Friendly Society directors

BAORRY I3 ABEO T L HETSLHOLEOTE B2 OB T ISITHhNS, EHNAEYTT. B2 and officers who supported us in making this
IIAEZSA I3BH5 158 TTA, COHAMIKIRZE > THUBICIFATAREE DLV S-0. LY B ML T VLI IS event pOSSIble Tonlgh’r. Now everyone, please
AE TR BB NE LT, enjoy the historic Bon Odori of SRF to the fullest.”

The evening started with fraditional Japanese Ohayashi music performed by the Aramaki U_FZE}E L‘;’f‘ %?35" ‘\:‘\:’F‘%i‘?{%’iRF_iRMC -
Ohayashi Preservation Society with Mr. Toshifumi Yamamoto from Code 246 and Ms. Kana Fujisaki AR - ){(iiﬁﬁ?\-%‘tﬁ? s ji&‘@bf S
from Code 244 emceeing the event. WET, IR EREERLH. BRY 3y T a-FDE

o o e Akt e e . #k USCS.USN®D &tk BB LEEICTRAINAH
ANTHE 3 RF246FEDLAFXTALI— RFA44FRBDBREERIAN B R HAL AEBHTFRES BEANIEE-BEOERICIIS AL TBATNELE,
NDEEELLICLSBADGEMNCEHTF BRI, LY LT, FNTIZERE LYY ZFSRFORE H

ZRBIRESERVICELATIEIV I R BIAIREE
LEL .

23 SRF-JRMC Enjoys a Perfect Night for Bon Odori SRF-JRMC., ZIRNICIIFOHE &EmEE 24
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The evening continued with traditional Bon Odori dancing, a performance by the SRF-JRMC
Swing Stars (a jazz ensemble made up of SRF-JRMC employees), and a performance by JAM (a
local dance team). Along with the entertainment, there were games for the children and plenty
of fraditional Japanese festival foods. There was even a “Janken Taikai”, better known to English
speakers as a “Rock, Paper, Scissors competition" led by Mr. Kenji Seto from Code 930.

N NG RIRY CSRF-JRMCRE B ICL SV v X/ R RV T RI—XDER I5ITHTY VR
F=LIAMD /T4 = AP BEINE LA REDIINIEH FLLAITDOY —LXRFIADBERDEHEN R

BYT—RLHYFEL TSI, - RI30PFABDHEP HEIAICLIZBERD LA ITA KRS (FEEBETIETOVT,
RANR=IHF =2 v EaNET—L) biThNILE,

As the crowd of Sailors, employees, Family members, and guests filed out after the event, the
smiles and laughter of all who participated filled the air.
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s11oom Kuma Blue

AL 7oEL—X  Kyle Andrews

For as long as | can
remember I've been drawn
to photography as a way
to see intfo another’'s mind
and spaces they inhabit.
Capturing the essence,
emotion, and atmosphere
of a scene has been my
goal while working in the
medium, and to make the
viewers FEEL the images |
capfture rather than merely
see with the eyes. These
images are a few of my
favorites from the past year
while fravelling Japan.

| hope everyone can
experience these images in
the way | intended.

Please enjoy!
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q C1150 Corporate Communications, how do I...
ClI50 a—KL—F -a332a=4—3>Z, 3594 - -

FERBEOKEEIL?

@ If you require photographers at your event, please go to the SRF SharePoint

Home page, select 'C1150’ under '*C1100 - Administrative’ in the Global
Navigation tab and click on the ‘Photo & News Coverage Request Form’ button,
and fill in the form.

ARY MIAATTUNRBERIGEIE, SRFY 2 7RA > b= D MGlobal
Navigationy 2 74 %5 TCI100 — Administratives; T TCII50, %8R L. £Rx
7B D "Photo & News Coverage Request Formy R >% 7Y v 7 L., VEBEEE%
AL TN,

Request photo coverage?

Photo & News Coverage Request
Form

Get my media approved? FHFLDOATATEARLTH5HITE?

If you plan to post photos, videos, graphics, and other media related to

SRF-JRMC, they must first be approved for public release. For approval, please
go to the SRF SharePoint Home page select *C1150’ under ‘C1100 -
Administrative’ in the Global Navigation tab, click on the Public Release
Request Form’ button, and fill in the form.

SRF-JRUCICRH#E T 2 FE, ET4, 7574 v7, TOMD AT« 72BET 235813,
FTRNHENAKREBLILENHY T, KREBLZDLDITIE, SRFVZ PRS2 bR—
2 ® TGlobal Navigationy & 74 5 TCI100 — Administrativey; T TCII50, %
BIRL., ETRINEEOD "Public Release Request Formy R >%27)w I L. HESE
BEIIALTLEI Y,

Public Release Request Form

See our photos? EFEE* R %2137

If your photos are approved for public release, please go to
the SRF SharePoint Home page, select ‘C1150’ under '*C1100 @D  command Headline News
- Administrative’ in the Global Navigation tab, and select the
‘Photos’ button on the left-hand side. You may also find them
on our Facebook page (facebook.com/srfjrmc). Otherwise,

Quick Links

Command Bulletin Board

please e-mail us for more information. wa—
FEEOARNAKBINSLIBEIE. RFVzT7HRA> bR=TD
SharedDocuments

FGlobal Navigations # 74 % TCI100 — Administrative; T
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If you have any questions, concerns, or inquiries, please e-mail us on Flank Speed:
Email: srf-jrmc-corpcomm@us.navy.mil
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A —)L: srf-jrmc-corpcomm@us. navy. mi |

Reach you?
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Thank you to everyone who submitted their wonderful work
to the summer edition of the Talent Corner! We hope this
becomes an inspiration for others to get creative. Submit
anytime to our corporate comms email located down below.
We're looking forward to seeing your entries for this upcoming
winter edition!
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look out for emails from srf—jrmc—corpcomm@us.navy.mil

Need more information?
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n facebook.com/srfjrme

) srf.navy.mil @ @SRF_JRMC

Disclaimer: This newsletter is a command-authorized publication for members of SRF-JRMC'’s
workforce. Its contents do not necessarily reflect the official views of the U.S. Government,
the Department of Defense or the U.S. Navy and do not imply endorsement thereof. This
newsletter is produced in accordance with SECNAVINST 5720.44C, Department of the
Navy Public Affairs Policy and Regulations. Editorial content is gathered, prepared, edited
and provided by SRF-JRMC Corporate Communications, Code 1150. Submissions are
welcome at any time. If you have any suggestions, submissions or questions, please email
srf-jrmc-corpcomm@us.navy.mil, or call us at 243-7277/ 7075. Japanese translations are
provided for your information and as a courtesy to users of this newsletter. Though SRF-
JRMC endeavors to ensure accuracy, users of the information are to act on such using their
own judgment and at their own risk. Neither SRF-JRMC nor any holder of copyright to the

information shall be held responsible in any way whatsoever for any loss or misunderstanding,

either direct or indirect, that is incurred as a result of using the information.
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