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Safety Element for 
fiscal year 2025

Lost Day Case Rate: 
0.87Award Goal: 0.95

*Lost time injuries for fiscal 
year 2025 are three. There 
are zero lost time injuries for 
April 2025.

*Recordable injuries for fis-
cal year 2025 are nine. Re-
cordable injuries is one for 
April 2025.

*Pine Bluff Arsenal days with-
out a lost time injury is 91.

*Pine Bluff Arsenal days with-
out a recordable injury is 68.

*Estimated hours worked 
without a lost time injury: 
273,270.

Duncan takes over as JMC leader
By Matthew Wheaton, Joint 
Munitions Command, Public 
and Congressional Affairs

ROCK ISLAND ARSE-
NAL, Ill. — Brig. Gen. Daniel 
Duncan has taken over as the 
commander of the Joint Muni-
tions Command.

The Missoula, Montana, 
native assumed control from 
Brig. Gen. Ronnie Anderson 
Jr. on April 25 in a change of 
command ceremony held in-
side Heritage Hall at the Rock 
Island Arsenal.

Lt. Gen. Chris Mohan, 
the deputy commanding gen-
eral and acting commander 
of the Army Materiel Com-
mand (JMC’s higher head-
quarters), officiated the event 
and praised Duncan, who was 
commissioned as an ordnance 
officer from the Army ROTC 
program at Washington State 
University, Pullman, Wash-
ington, in April 1994.

“There’s no better person 
for this next phase in this next 
chapter than Dan Duncan,” 
Mohan said. “He understands 
the requirements and the 
needs of the warfighter. He 
understands how complex 
the environment is. Dan, you 
are inheriting a team of dedi-
cated professionals who are 
committed to delivering ex-
cellence, and who embody the 
best of our nation.”

Duncan, the 15th com-
mander of JMC, thanked his 
friends, mentors, and loved 
ones for their support through-
out his life.

“To my family and loved 
ones, thank you for standing 
by me through every challenge 

Brig Gen. Daniel Duncan, the Joint Munitions Command’s newest commander, prepares to 
hand off the command flag to conclude the ceremonial handoff while his wife looks on during a 
change of command ceremony at Rock Island Arsenal April 25. U.S. ARMY PHOTO BY SHAWN 
ELDRIDGE, JMC
and every triumph. Your love 
and encouragement mean the 
world to me,” Duncan said. 
“Supporting the warfighter 
will always be our ultimate 
priority. With the dedication 
of our commanders in the 
field, the talent of our work-
force, and the strength of our 
industry partners, we will 
ensure JMC remains a cor-
nerstone of readiness for our 
Army.”

Duncan also mentioned he 
is honored to serve the people 
who make up JMC.

“The heart and passion 
you put into this mission pre-
cedes you across our Army,” 
Duncan said. “I have heard 
incredible stories of loyalty 

and determination in meeting 
the needs of the joint force. At 
the heart of the plants and de-
pots are generations of families 
whose dedication has turned 
this mission into a legacy of 
hard work, innovation, and 
shared family purpose.”

Like Duncan, Mohan also 
paid tribute to those who make 
up JMC’s workforce.

“This is not just a job, and 
JMC is not just a normal com-
mand,” Mohan said. “This is a 
critical command that is inti-
mately involved in support to 
our warfighter, from all the way 
down at the very tactical level 
to the very strategic, and all the 
way from issue to production.

“Just let me say to men and 

women in JMC, you are the 
heart and soul of this com-
munity, and your dedica-
tion and hard work are what 
makes JMC so vital to our 
nation’s defense,” Mohan 
added.

JMC is a tenant orga-
nization headquartered on 
RIA. JMC provides the 
joint forces with ready, re-
liable, and lethal munitions 
at the speed of war, sustain-
ing global readiness. JMC 
is the logistics integrator 
for life-cycle management 
of ammunition and pro-
vides a global presence of 
technical support to combat 
units wherever they are sta-
tioned or deployed.
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Col. Collin K. Keenan

AR 360-1 is the regulation that governs the release of public 
information.

This includes what to release and how to release it to the pub-
lic, non-releaseable subjects, and items that need to be clearned 
through public affairs channels prior to release. The Public Affairs 
Program is the overall responsibility of the Arsenal commander.

Only the commander and his designated representatives are 
authorized to speak for the Pine Bluff Arsenal. The PAO acts as 
the liaison between the media and the installation.

However, employees are encouraged to speak to civilian pro-
fessional groups on matter in which the individual has personal 
knowledge and expertise. This should be coordinated with PAO. 
They shouldn’t comment on military matters that are beyond their 
knowledge. Classified information won’t be discussed.

Army Regulation 360-1

Memorial Day: A Time to Honor, 
Reflect, and Continue the Mission

As the commander of a 
workforce of 550 dedicated 
Department of the Army Ci-
vilians, I have the privilege of 
leading a team whose efforts 
directly support the mission of 
the United States Army. Ear-
lier this week, we celebrated 
Memorial Day. I am reminded 
our work is not just about op-
erational readiness or logistics 
— it is about honoring the ul-
timate sacrifice made by those 
who came before us.

Memorial Day stands as 
one of the most solemn and 
important observances in 
American history. Established 
in the years following the Civ-
il War, this day was originally 
known as Decoration Day, a 
time when communities would 
gather to place flowers on the 
graves of fallen Soldiers. Over 
time, it evolved into a national 
day of remembrance, officially 
becoming Memorial Day in 
1971.

For those of us in military 
service — whether in uniform 
or Civilian capacity, Memorial 
Day is more than just a day 
off or the unofficial start of 
summer. It is a call to pause 
and reflect on the sacrifices of 
the men and women who laid 
down their lives in service to 
our nation. From the beaches 
of Normandy to the moun-

tains of Afghanistan, from the 
trenches of World War I to the 
jungles of Vietnam, every bat-
tlefield holds a story of brav-
ery, commitment, and loss.

As a leader of our great 
Army Civilian Workforce, I 
see first-hand the dedication 
of those who work tirelessly 
to support our Soldiers. Our 
men and women ensure crit-
ical operations run smoothly, 
providing essential services, 
technological expertise, and 
logistical support. While you 
may not wear a uniform, your 
commitment to the Army’s 
mission is unwavering. Me-
morial Day is an opportunity 
for all of us— military or ci-
vilian — to reaffirm our dedi-
cation to the values of service, 
honor, and remembrance.

I hope everyone took a mo-
ment away from barbecues and 
gatherings to reflect on the true 
meaning of Memorial Day. 
Whether you visited a ceme-
tery, attended a remembrance 
ceremony, or simply paused 
to consider the sacrifices of 
the fallen, their courage and 
selflessness made possible the 
freedoms we enjoy today.

For our Workforce, Memo-
rial Day is not only a time of 
remembrance but a reminder 
of our purpose. Every logisti-
cal effort, every administrative 
decision, and every technical 
innovation we contribute plays 
a role in ensuring those in uni-
form have the resources they 
need. In honoring the fallen, 
we also honor our responsibil-
ity—to continue the mission 
with integrity, excellence, and 
dedication.

As we bow our heads for a 
moment of silence, let us not 
only remember the past but re-
commit ourselves to building 
a future worthy of their sacri-
fice. Today, and every day, we 
strive to uphold their legacy.

Thank you for all you do 
here at PBA and Be All You 
Can Be!

Col. Collin K. Keenan
41st Commander of PBA
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Hails and Farewells
Retirements
Andrew S. Wood, Lead Security Guard, has retired from the Di-
rectorate of Emergency Services. Wood retires with 26 years of 
service.
Reginald K. Freeman, Security Guard, has retired from the Di-
rectorate of Emergency Services. Freeman retires with 17 years 
of service.
Kenneth R. Maddox, Industrial Worker, has retired from the 
Directorate of Ammunition Operations. Maddox retires with 16 
years of service.

Farewells
James C. Culwell, IV, Security Guard, has left the Directorate of 
Emergency Services.
Haddon T. Hodge, Equipment Specialist, has left the Directorate 
of Public Works. 

Pine Bluff Arsenal’s Army Substance Abuse/Employee Assistance Program Office sponsored 
a Drug Take Back event in the parking lot of the Arsenal’s Health Clinic April 24. More than 10 
pounds of medication was collected. Pictured are Yohance Brunson and Marcia Oliver with the 
Jefferson County Sheriff’s Office. Kevin Bradley with PBA’s ASAP/EAP, Molly Moore with PBA’s 
Chemical and Biological Defense Directorate and Jahan Montazari with PBA’s Health Clinic are 
also pictured. U.S. ARMY PHOTO BY HUGH MORGAN
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Arsenal’s Emergency Operations Center gets reorganized
By Rachel Selby

When Clay Bewley, emergency management specialist with 
Pine Bluff Arsenal’s Directorate of Emergency Services, came to 
work for the installation, he knew he wanted to focus on building 
the emergency management program. He also knew he wanted 
to make some changes to the Arsenal’s Emergency Operations 
Center.

“Since I came on board, I’ve wanted to change up the EOC’s 
format and model it on the National Incident Management Sys-
tem. This is not new, and is the standard,” he said. “I’m trying to 
bring us in line with the incident command structure.”

Bewley, originally from Perryville, Ark., came to PBA from 
the Arkansas Department of Emergency Management, where he 
worked for 15 years. His most recent job with ADEM was an ar-
eas coordinator where he worked with approximately 15 counties 
in the central part of the state.

Jim Walter, DES director, said Bewley has made continuous 
improvements to PBA’s Emergency Management program since 
assuming his position in January 2024.

“Clay’s latest project, rearranging and updating the Arsenal’s 
EOC, will positively affect communications and help streamline 
support provided to Incident Command, internal and external 
messaging to the community, and information provided to our 
command for decision making and reporting during emergen-
cies,” he said. “He brings a wealth of knowledge to the table, 
which has greatly enhanced our preparedness for response and 
recovery.”

One of the biggest changes made has been to move all the 
emergency support function stations into one room. The room 
was previously broken up into two separate areas which made 
communications difficult. 

 “We moved the desks in April. Electrical boxes even had to be 
moved to make everything realign,” said Bewley. “It was a mess 
when they moved everything. Wires everywhere.”

He said there are a few more changes to be made like getting 
new chairs and adding another television to the wall. “I’m trying 

Pine Bluff Arsenal’s Emergency Operations Center responders check out the new layout of the 
room during a soft opening in May. More changes are coming according to Clay Bewley, emer-
gency management specialist with the Directorate of Emergency Services. The facility is used 
during exercises and real-emergencies on the installation. U.S. ARMY PHOTO BY RACHEL SELBY

to make it easier to get situa-
tional awareness in a timely 
manner,” said Bewley. “The 
main TVs in the front of the 
room will still be dedicated to 
PSIF (Physical Security Inte-
grated Framework) system.”

Bewley said he has been 
working with PSIF a bit more 
and has figured out how to bet-
ter integrate it into PBA’s pro-
gram. “I have figured out how 
to do some things within the 

system now,” he said. 
One of the after-actions 

from the last quarterly Chem-
ical Incident or Mishap Re-
sponse and Assistance (CIM-
RA) exercise was having a 
standardized template of in-
formation about the incident or 
accident, said Bewley. 

“Every time, it’s a similar 
scenario. So, I have built a 
template into PSIF. I figured 

out how to do that and hope-
fully will be expanding it,” he 
said. “I am hoping to have dif-
ferent pages, and to be able to 
build some different templates. 
Right now, it is just a text box 
being filled out. The templates 
will help take a lot of the guess 
work out of it.”

A soft opening of the EOC 
was held for responders in 
May.

Pine Bluff Arsenal Commander Col. Collin K. Keenan speaks 
May 8 during a Career Day at East End Elementary School.
The colonel spoke at the school to second graders. U.S. ARMY 
PHOTO BY HUGH  MORGAN

Special Guest Speaker
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EAP Corner

Courtesy of Pine Bluff Arsenal Army Substance Abuse/Employ-
ee Assistance Program Office

Every year, the National Employee Wellness Month is cel-
ebrated throughout the month of June. This month provides an 
opportunity for employers and organizations to enhance existing 
wellness programs and encourage their employees to adopt pro-
active strategies for improved physical, mental, and emotional 
wellbeing in the workplace.

Together, participating organizations in the United States will 
raise awareness about the benefits of a healthy workforce, em-
phasizing the relationship between employee health, employee 
productivity, and organizational success. 

This association between employee health and workplace pro-
ductivity should continue to be emphasized in a bid to encourage 
other employers and companies to think in the direction of well-
ness.

Why workplace wellness?
Adults spend most of their active life working and most of the 

active part of the day is spent at work. Therefore, there is a close 
link between work and an individual’s health and wellbeing.

Chronic disease is one of the biggest challenges facing em-
ployee health and productivity at work: More than 150 million 
American adults in the workforce have at least one chronic dis-
ease; including heart disease, arthritis, diabetes, and mental health 
disorders. 

Chronic disease, financial stress, and psychosocial stressors at 
work limit a worker’s input at work, impair their ability to carry 
out or complete tasks, and promote absenteeism and presentee-
ism, all which costs employers more than they would imagine.

A recent survey revealed that approximately 69 million work-
ers reported missing workdays due to illness last year, resulting 
in a total of 407 million days of work time lost. According to 
the Wellness Council of America, more than 100 million of these 
workdays are lost to low back pain.

Some ideas to celebrate the month
Here are a few simple tips to help reinforce wellness in your 

workplace:
1. Encourage walking meetings: Get your workers up and ac-
tive as they brainstorm ideas and create solutions for the com-
pany. Discourage long meetings around a conference table and 
have your workers walk around the office or in the park for their 
scheduled meetings. This not only improves their energy levels 
and blood pressure, but it also builds a stronger interpersonal con-
nection.
2. Encourage naps and sleep time: Stress is one of the biggest 
risk factors of chronic disease, and work-related stress is the 
major contributor to this. Allow your workers to take scheduled 
breaks for sleep or mindfulness exercises to help them relax. You 
can also create napping rooms for workers that need them.
3. Encourage fitness breaks: Provide discounted gym member-
ships, allow workers to take some minutes off work to stretch, or 
provide on-site physical activity courses.
4. Create a challenge: Races, walk challenges, cycling events, 
etc., are fun ways of getting your workers to work together and 
stay fit. Place workers in different teams to boost their participa-
tion and enthusiasm.
5. Promote goal setting: Encourage all employees to set a health 
and wellness goal for this month. Goals should be measurable, 
specific, and achievable: for instance, walk 20 minutes every day; 
burn 1,200 calories every day, exercise four times a week to lose 
a specific amount of weight every week etc.

In the end, whatever you do to promote health and wellness is 
fair game! In this National Employee Wellness Month, re-evaluate 

National Employee 
Wellness Month

your wellness programs, reig-
nite the passion for wellness in 
your company, and reinforce 
proven strategies to maintain 
a healthy work environment. 
Remember, healthy workers 
make a healthy and productive 
workforce (Corporate Well-

ness Magazine, 2025).
Pine Bluff Arsenal’s Army 

Substance Abuse Program/
Employee Assistance Program 
staff is here to help. We offer 
the Walk for Life Program and 
the Work, Life, and Wellness 
program. 

We also offer you a safe 
and confidential place to dis-
cuss concerns, challenges, and 
strategies for managing diffi-
culties in your life. 

We are located in Building 
13-040, and can be reached at 
870-540-3094. The Care line 
number is (870) 550-2653.  
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EAD provides training, competition for Workforce
By Rachel Selby

Pine Bluff Arsenal’s Work-
force gathered May 1 at the 
White Hall Community Center 
for a morning of awards and 
mandatory training, and an af-
ternoon of competitive games, 
for the annual Employee Ap-
preciation Day.

The morning session in-
cluded trainings by Jewel 
Loving, with Joint Munitions 
Command, on the Army’s Sex-
ual Harassment/Assault Pre-
vention Program (SHARP);  a 
safety overview about the Ar-
my’s Safety and Occupational 
Health Management System 
by PBA’s Jada Gray; a suicide 
prevention presentation by 
guest speaker, Susie Reece, 
director of Lived Experience 
Initiatives for the Suicide Pre-
vention Resource Center; a 
substance abuse presentation 
by guest speaker, Jacob Smith, 
a drug intelligence officer for 
the Gulf Coast High Intensity 
Drug Trafficking Area, which 
is a program under the Office 
of National Drug Control Pol-
icy; and a financial planning 
presentation by Ben Moore 
with Edward Jones. This is the 
second year Moore has pre-
sented during EAD.

The training kicked off 
with announcements by Justin 
Lieber, director of Business 
Operations and Planning, who 
recognized the community 

Pine Bluff Arsenal Commander Col. Collin K. Keenan, and Deputy to the Commander Roch Byrne pose with members of the PBA 
Workforce honored for their service in the community. Awards were presented to: Brandy Aaron, Michael Armstrong, Matthew Bat-
son, Tyler Berry, Gregory Bishop III, Samuel Brannan, Chris Broughton, Sarah Devries, Clay Ferrell, Vivian Finney, Johnetta Ford, 
Frank Gonzales, Shonda Gonzalez, Laverne Graham, Steven Gray, Jeremy Haire, Celena Harbison, Anthony Henderson, Jonathan 
Hoover, Denita Kindrick, Rodney Mays, Brandon McNeese, Robert Monk, Jr., Will Moore, Ben Morse, Shawnneeka Mosby, Debbie 
Paylor, Brian Pugh, Jennifer Reynolds, Mark Rongey, Teddy Spivey, Thomas Stanfield, Ricky Strain, Phillip Tallent, Paul Wade, 
Marcia Wayland, and George Whale. Not pictured: Nick Garrison, Michael Harrington, Judge Parker, Chris Phillips, Jason Shaw, 
David Weiss, and Jerry West. U.S. ARMY PHOTO BY HUGH MORGAN

center employees who helped 
set up for the event. 

PBA Commander Col. 
Collin K. Kennan said one of 
his guilty pleasures was watch-
ing wrestling and experiencing 
all the excitement in the room. 
This was Keenan’s last EAD 
before his Change of Com-
mand in July. 

“Let’s get the energy up to-
day,” he said. “I want to hear 
some woos out there in the 
crowd.”

Before the training began, 
awards were presented to 45 
members of the PBA Work-
force who have provided ex-

ceptional public service to 
their communities. 

“These employees have 
done some absolutely amaz-
ing volunteer work,” said the 
commander. “This is import-
ant. I have been here in this 
area for a little more than two 
years now – about 25 months 
in command, which is crazy 
to think about. When I’m out 
and about in the community, I 
always run into folks from the 
Arsenal.”

Keenan said he wasn’t go-
ing to read each individual vol-
unteer accomplishment, but he 
wanted to read a few of them. 

“We have youth leaders 
and mentors, volunteer fire 
fighters, deacons, mentors 
with Boy Scouts, school sys-
tem representatives, board of 
directors for local organiza-
tions, part-time police officers, 
and volunteers with the local 
food pantry and arts center,” 
he said. 

“It goes on and on. I want-
ed to make sure to recognize 
these folks in front of every-
one.”

After the morning train-
ing, lunch was served under 
tents near PBA’s Recreation 
Services Center. A health fair, 

organized by PBA’s Army 
Substance Abuse/Employee 
Assistance Program Office, 
was held at the Army Reserve 
Center, outside Plainview 
Gate.

Various competitive 
competitions were also held 
throughout the afternoon, in-
cluding Baggo, karaoke, and 
a fire department obstacle 
course.

An awards ceremony for 
winners of the competitive 
competitions was held at the 
conclusion of the day’s activ-
ities. 

Employee Appreciation Day
Health Fair

Sponsored by ASAP/EAP

Tiffany Penister and Crystal Gaddy 
provide information about Pine Bluff 
Arsenal’s Army Community Service 
programs during the Employee Ap-
preciation Health Fair. The fair was 
held May 1 at the Army Reserve Cen-
ter outside Plainview Gate. There 
were numerous informational booths 
at the fair. 

Photo above, Pine Bluff Arsenal employees make 
their way to various booths during the health fair held 
May 1 at the Army Reserve Center.

Photo left, Kevin Bradley with PBA’s Army Substance 
Abuse/Employee Assistance Program office gets his 
blood pressure taken during the health fair.

U.S. ARMY PHOTOS BY 
HUGH MORGAN
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Employee Appreciation Day 2025

Left top, Caleb Walker with Risk Management and Regu-
latory Affairs and David Hoots with Emergency Services, 
won the Baggo tournament.

Right top, Ron Rucker with Emergency Services was the 
winner of the Fire Department’s Obstacle Course.

Left middle, Pine Bluff Arsenal Commander Col. Collin K. 
Keenan entertained the large crowd during Karaoke at the 
Arsenal’s Training Center. 

Right middle, Todd Snyder with Public Works and Reggie 
Brown with Chemical Biological Defense Operations, won 
Karaoke.

Right bottom, a little 3-on-3 basketball action took place 
at the Arsenal’s Recreation Services Center during the af-
ternoon on May 1. Team winners were Ben Malone, Brent 
Webber, Kevin Bradley and Steven Gray. U.S. ARMY PHOTOS BY HUGH MORGAN
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DPW Spotlight Hough to take command June 5

Wes Hoffman and Ryan Garrett with Pine Bluff Arsenal’s Direc-
torate of Public Works-Electric Shop repair high-voltage power 
lines following recent storms. U.S. ARMY PHOTO BY CAITLIN 
THOMAS-DPW

Radford Army Ammunition Plant will hold a Change of Command Ceremony June 5.
Lt. Col. Adrien G. Humphreys will relinquish command to Lt. Col. Marie J. Hough.
Pine Bluff Arsenal Commander Col. Collin K. Keenan will preside over the change of 
command ceremony. 

CYS Muffins with Mom

Pine Bluff Arsenal’s Child and Youth Services Center hosted 
a Muffins with Moms event May 8. The event was held in rec-
ognition of the special impact mothers, grandmothers, aunts, 
sisters, etc., have not only on  the children in their lives but to 
everyone they meet. More than 141 people were in attendance 
for the event. U.S. ARMY PHOTO BY HUGH MORGAN
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