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Greetings SRF-JRMC Family! | am humbled and honored to
assume command of this fine organization and provided the

= SRF-JRMC.

It has been about a month since | arrived, and | have not
had the opportunity to engage with many of you, but | intend
on seeing you on the deckplates as we help maintain and
modernize 7th fleet assets. In the meantime, | wanted to take
& this opportunity to infroduce my command philosophy. This
s philosophy does not replace or supersede the goals set out in
the command’s 2024-2026 Strategic Plan, instead it lays out my
approach in achieving those goals.

As a leader, my mission is fo create a culture where People,
Process, and Environment work together in harmony to achieve shared objectives and ensure
the operational readiness of the United States Seventh Fleet. These elements are integral to
our success, and | am committed to ensuring they are aligned, integrated, and continually
optimized.

1. People: The Heart of Our Success
* Empowerment: Every individual brings unique strengths. | will provide the resources,
training, and opportunities necessary to help everyone reach their full potential.

* Trust and Respect: Trust is the foundation of all relationships. | will lead with integrity,
fostering an environment where respect for every team member’s contribution is
central.

* Collaboration: Success comes through teamwork. | will promote open communication
and mutual support, ensuring that everyone's voice is heard.

* Well-being: Our greatest asset is our people. | will prioritize physical and mental well-
being, striving to create a safe, inclusive space where everyone thrives.

2. Process: The Path to Efficiency and Consistency
* Clear Objectives and Standards: Every mission will have well-defined goals and
standards to ensure consistency, accountability, and mission success, particularly in
maintaining operational readiness.

* Continuous Improvement: | will encourage a mindset of ongoing learning, innovation,
and adaptability to foster excellence and identify areas for improvement.

* Efficiency: Processes will be streamlined to remove inefficiencies, allowing us to focus
on delivering results effectively and supporting the readiness of the Fleet.

* Flexibility: While structure is essential, | will ensure our tfeam remains adaptable to
changing conditions without sacrificing mission success or operational readiness.

1 From theé Commanding Officer

 great opportunity to lead the dedicated and talented people of
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3. Environment: The Space That Shapes Us
* Positive Culture: | will cultivate a culture of respect, innovation, and psychological
safety where everyone feels comfortable sharing ideas and suggesting acceptable risks
in service of mission success.

* Adaptability: The environment is dynamic. | will ensure our team is resilient, ready to
adjust to internal or external challenges, and remains focused on the mission of keeping
the Seventh Fleet operationally ready.

* Accountability: | will promote mutual accountability, holding myself and others to high
standards to ensure collective success and mission readiness.

* Sustainability: | will prioritize sustainability, ensuring resources are managed responsibly
and that we maintain a sustainable balance in all areas critical to mission success.

My command philosophy emphasizes empowering individuals, streamlining processes,
and fostering a supportive and adaptable environment, all with the ultimate goal of ensuring
the United States Seventh Fleet remains operationally ready. Together, we will maximize
our potential, ensuring long-term success, adaptability, and readiness in every situation.

Over the coming month, | aim to visit each department, division, and shop in the command
and contfinue to make regular stops throughout my tenure. | have already scheduled regular
meetings with your department heads and am looking forward to learning more about your
work and any challenges | may be able to assist you with.

Capt. Wendel D. Penetrante
Commander

SRF-JRMC

United States Navy
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The last few months have flown by, and | really appreciate the COBARRBHSEIETUL AT T I RIEDEREBEMET. BIANEA TN H R — MIURSREHL T
support you provided Captain Lannamann during his tenure as CO. WET, 2N REDHITHR P KSR IR EIRDLEHISRIHE LTSN TWEZLIZENINE L,
Ihave been amazed at the command's ability to continue forward SRF-JRMCIZ 2054 B »fIZ. TEIOCNOY | | BnBRATEE%T L. &431260,0000>F— 5 BP L L1,
L with remendous success during fhis fransifion. 37 BROKEDBEBDALTF >R I TAMIIEL, T2RMAEDBATRAMTECMLCHE R ETEL.
| In the last five months, SRF-JRMC has completed seven CNO BT E I TEREBEFRAN TSI E#ALEL .
J and eleven Emergent availabilities, To’rqling 260,000 man-days. X EEERE LA EEE T L. FO—YDFEV RN —as b Bl S ER Y AT EAREHYITOEL
Q| We have respondgd fo emergency momfenor)c‘e requests over o BESIIZHLOYYBENDARDEOITEBELLWI AT ARV REL L) T —Ya ZEBEald=—a—LE
5 WeekenFjs and holidays and ha\{e flown technicians and forggn RTILVTERBCEBEDOR) T — =T —5BMELEFLAZL T ZDIRTERL AALBIIMEATETIET I W)
locals with less than 72-hours notice to ensure the fleet remains ol £ ) 4 .
i Evbhb—ZFYREITEL,
operationally ready. X
In addif h eted | or G LU R DRERRD AL TFH 2 R-T a7 5L I EE KDY IEHY FEA.SAITISRERK
N addifion, we have compieted an inspector L-ener- AT F I REHKEE (FMAA) 9 EA THY)  ZHUE AR TSR Y FH A USSYa—Y - 79> k> (CVN 73) |
al Inspection, conducted a Drone Demonstration, and executed USS/ 44 =7 (MCM 9) . USS=vF+>~L (DDG 85) .USSS 77Tl =35/L% (DDG | 15) . 2L THSED
both a New Year and Change of Command ceremony. Our ZEETETIHUSSIZIL-F—2 (ESB 5) DR EMALILLTVET ¥5I S ARICHBING Ty I Ya—
Friendly Society put on an excellent Christmas event for the e 2N TR FE AT BIE SIS TN ET A, 2N E TR, A 5 St ( > DRI L =Y
residents of Miura Shiratori-en, and our Recreation Committee put together a fremendous Command HiTWEES
Holiday Party at the New Sanno Hotel. And through it all, we continued to uphold our motto, "Nan h ° ) ] .
Demo Dekimasu!" "We Can Do Anything!" AL B DAEBI) L B 5| FEIER L TVWE SRR ELTEEINICBS>TVWET HEFELETANE S

E:\l*iv*b\% 0)'3'—_[»\7_7&’(:‘: —7'3'-7\\2/\ S L/\ =] _I—_i:ﬁ%ct’\)ﬁ —d—%\—:t&}sl\, \r\lzi-d—o
But just like our ship maintenance program, the work is never finished. We have a Fleet Ll mE 7/ L@ A7 B

Maintenance Activity Assessment (FMAA) coming up in August that we must prepare for. We
have major CNO availabilities going on for USS George Washington (CVN 73), USS Pioneer (MCM
9). USS McCampbell (DDG 85), USS Rafael Peralta (DDG 115) and we are finishing up work on the
USS Miguel Keith (ESB 5) at Mitsubishi Heavy Industries in Yokohama. Additionally, we cannot forget
our Tech Showcase later this month. We are busy, but working together, we will get through these

challenging times just as we always have. Cmdr TimoThy J Emge

| am very proud of the command's work and the many accomplishments we continue to have. Executive Officer
| ask that you continue your efforts into the New Year and strive to maintain and improve the SRF-JRMC
command's teamwork and initiative! United States NC]VY

: 8  From the Executive Officer




From the Officer in Charge

Detachment Sasebo OIC Update

A W

It has been exciting and busy here at the Sasebo Detachment.
We have had several leadership changes on the Sasebo waterfront
since my submission to the Command Newsletter. | want to
welcome Mr. Todd Kinter, the Prospective S130 Quality Assurance
Officer, to the Detachment leadership team. He is in the process
of turning over with Mr. Trevor Dawson. Master Diver Kozminsky
has turned over his Senior Enlisted Leader duties to Electronics
Technician Senior Chief Travis Ties. In addition, the USS New Orleans
(LPD 18) and USS America (LHA 6) had command changes. There is
also a new Surface Group Western Pacific Deputy here in Sasebo.
Finally, I was proud to be in Yokosuka to watch two Sasebo-based
Navy divers, Navy Dive 1st Class Joshua Westman and Navy Diver
2nd Class Wyatt Allen, be recognized as the SRF-JRMC Sailor and Junior Sailor of the Year.

The Amphibious Ready Group (ARG) started their first patrol of the year on time in support of
31 Marine Expeditionary Unit (31 MEU) and Il Marine Expeditionary Force (lll MEF). Amphibious
ship readiness has been a significant topic of discussion and national interest, including from the
Government Accountability Office and Congress. This is the first time in several patrols that an ARG
comprised exclusively of Sasebo ships has supported +31 MEU. We did this with significant assistance
from our partners in local industry and Yokosuka. We certified the USS Chief (MCM 14) Selected
Restricted Availability (SRA) and, as of this writing, USS New Orleans is on Sea Trials. The Yokosuka
team was critical to getting USS New Orleans to sea trials; we sincerely appreciate that support. The
USS Pioneer (MCM 9) SRA was extended due to the late discovery of a termite colony near the boat
deck. The USS Patriot (MCM 7) Docking Selected Restricted Availability (DSRA) started with her safe
and successful docking in Dry Dock 2 here in Sasebo, an evolution conducted in partnership with
the Yokosuka Docking Team and Sasebo Heavy Industries (SSK). This was done despite significant
challenges imposed by multiple continuing resolutions.

| am excited to report that our Program Objective Memorandum for FY27 (POM-27) submission
was mainly successful, with the chain of command endorsing key initiatives such as the Diesel Engine
Inspector Apprentice program mentioned in the last newsletter. Efforts to understand and develop
a plan to address the needs of Commander Fleet Activities Sasebo’s boats and craft continue to
mature. We are creating a series of POM-28 issue papers that will continue to push for funding and
manning to address our biggest challenges.

The collective SRF-JRMC team has demonstrated the spirit of “Nan Demo Dekimasu!” over the last
quarter, and | expect next quarter to be no different.

7 From the Officer in Charge SASEBO
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Cmdr. Jason Q. McClintfic
Officer in Charge
SRF-JRMC Det. Sasebo
United States Navy
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From the Officer in Charge VA R— VRS Y

Dedication to the Mission, Driven for Success ERNDERE . KIHNDREN S

Greetings from Detachment Singapore!
SUAA LY TR LR,

Deployed maintenance and emergent repairs continue to be a
challenging assignment with all of the associated churn, scrutiny and
pressure. | am very pleased to continue to express my gratitude for
having the right team to tackle this daunting challenge.

BREICEIAAS TR RRBIEIT. BHETLIIRTORILAEE.
TLyyv— 2RI TH S, COR$ARHAICERYBOBE YL F—L4°
HEIYIZ B S EERBMNELELEW,

Getting maintenance done in the Philippines has been an increasing challenge and is an ongoing
priority for us. In this line of effort, we have had two important successes this quarter.

TAVESTOAYTF U RASETEITHEIC
BoTEY Bl > TR RIB R BIAEL 0> T
W5, ZOBRYBAIIEWT. SEIE2 DD EERL KD
D=,

Mr. John Hernandez (Project Manager)
led a team in Subic Bay, Pl to resolve a long
standing problem with USS SAVANNAH's (LCS
28) #4 Ships Service Diesel Generator as well
as changing out 40 Main Propulsion Diesel
Engine fuel injectors and installed a speed
log sensor and cable. This work would not
have happened successfully without above
and beyond dedication and hard work from
John and his team of world-class Marine
Surveyors, Ricky Lumang, Rodelio Galsim
and Edwin Carpio, our Quality Assurance
Specialist Mr. Will Swainson and our always
invaluable partner from Fleet Logistics Center,
Contracting Officer Ms. Cony Ng.

F/. USSR 71— ILK (DDG 65) DRIFDOSWARMEXE T Lz, SHUIEFEIEA 2 E L B 34, ZILZHYIC
CMAV/ Sy =S nay 7 BMARRICERE SN2 ISR ER AR b ThH->72. SWaRMEX T OV 27 bt 744 —
THaHLART427 LIBARIL (SRF) ¥/ —4 L#FAET3 (SRF-SG) 1Z, VRAV PMD Y a> -~ L+ >F X (SRF-
SG) LExRAV! =4 —DI—H>-Va—> XA (SWRMC) ¥ I EMBHEOERNLF—LER VT AC,

R TARZAI =L TFZYRSAM /AT Y NI R DA R T A /83— Z U TTHARRMBZ ICHERIN 25 LD
FLUWMEEIBBBR AL,

| continue to be humbled and amazed at what can be accomplished by this small dedicated
group of motivated maintenance professionals. Thank you for making it look easy. | know that it is not.
Nan Demo Dekimasu!!

CELADHBAVT TV ADEMARELEH LS, ZO/NIRERBNR T IL—TIL->TRUFITONSZIZ FAlL
HFESYEIERUFIT VS BBEZISICE T TN THYD I ZI TRV EIEDH->TWE, MEaATHTEZTI!IN,

Va v ANLFUTREA(TaVII MRV r—) I R—EVIEDF — LERNT USSH/ >+ (LCS 28) /‘/\-’
DLV TR H—ER-TA—EIL- Tz = —DREDEBEZRRL L0OEDEHET — LTI DIRE .
BEEE TR AE— RO ot —TILEBRE U, SO VI XA LEDF — LTHB v F—- SRFCJrEI(\j/\r(':Eltl)IOJ’? g{onWeIIer
LR X h OF YA AN T AL, TR HILELS b, SEARITRARS TR RDTAIL RO 2AY 25 b Z LT J g ool
WOLEER/N— M —THET)— M OYRTAIRE VI —DRYF T4 — A=~ 2T IADBRE G H LIS Officer in Charge
IR I L A>T, United States Navy

We also completed the latest SWaRMEX on USS BENFOLD (DDG 65). This was an especially
challenging event as the candidate ship changed twice and was finally set after the CMAV package
lock date. The SWaRMEX Project Officers, CWO4 Leistikow (SRF) and CWQOS3 Zosa (SRF-SG), along
with the VRAV PM Mr. John Hernandez (SRF-SG) and ExRAYV lead Ms. Megan Jones (SWRMC), led
a phenomenal team of ship maintainers in addressing, among other things, ACs, Pump mechanical
seals, flood lights, pilot house window wipers and over 25 new work items identified after start avail.

9  From the Officer in Charge SINGAPORE Photos provided by DET. Singapore Cmdr. Elliot VonWeller BEERME: YUTR-IVAFR IVAY M- T4Uo15—ik IUAR-IAEELD 10



From the Command Master Chief Lxm EREERELY

The Example of Excellence Bk EER

The winds of change are blowing. And for some organizations FAEDRHIRNTNG, Z L THRBI LTI IO T LR THEESE A A HT I H 5 BEICL-TL. B2
this can create uncertainty or uneasiness. Some organizations are FEDSULICHEE’EH T ARO AL EIIHALNENE I b A>TV W, 32T — |SEARE T AL

= not sure of their culture and do not know if they can withstand TWRWEZHTHRIC—E MO RA Y FHELBR VXD, 2O R I T DM TILIFRAMHREL
drastic changes around them. They haven't put down deep roots 5%,

in their community. The results they produce are not consistent

or renowned. And so, the future seems scary for these types of SRFIZIE, ZH LRIV TSFEU EL DR A A BIMEBAB Y EHERNII2a =T — DR S EFEETHY %
organizations.

FTE AR AAEHRITEH > TL->H Y ERE T AL TEA SREICAIELRHET S DEANS FAZEDE

At SRF, we don't have these problems. For more than 75 BERVORH)ERLERBOLELTIER. XL RALLOMBOF S THEAFDERGHRIOUERL T,
yeors We hove been O S-I-olwor-l- F;f -I-he Yokosuko Cﬂ’]d Sosebo %L\f:%':iéﬁ r%t&%%@ﬁ%ﬂ’n% l% l\*%% —( %%'{k:w t\1%ﬁJ Z\'\’)'fi P L‘%"‘F lJTk‘%o%L/T%Af:%Liir:\ r'f—]-—C
! > NE A - € -
communities. We have deep roots planted firmly going back LTEET ORMOLL XDEPEILIRISRT UIEITH L EF> T 5]
generations. From our military members who often find themselves e . ST o s g m . o
serving multiple tours at SRF, to our Civil Servants who are the best in the business and have a deep - &k \l:);_}{{tmfil,b *Af:?}a t\u}’g;{') b, *Ar:?ti%?i;f;fltﬁb WER XL TREERORETHY
connection with our mission, to the heart of our organization, our Japanese workforce of Master Hil%. KBE, AR TLTREDADICRIL TN S ZEICRAT 5,

Labor Contractors; we all are solely focused on our mission: Keep the Seventh Fleet Operationally

Ready. And we ALL know that we will continue to meet that mission with distinction because NAN
DEMO DEKIMASU!

So let the winds of change blow around us. And we will stand firm and continue to be the
example of excellence in Japan and throughout the Navy. Thank you for everything you do for the
United States Navy, for Japan, and for the United States of America.

CMDCM (SW/AW)
Thomas D. Howell

SRF-JRMC
United States Navy

Background photo by N}(;];@re Arciaga = 4 ‘ XY TS EE = - : ~ 9 R LBREERLD 12
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From the Execulive Director

Project Teams Report Card

Two and a half years ago, SRF Yokosuka launched a disruptive
initiative by establishing Core Project Teams. Was it worth ite What
would a Project Teams Report Card saye The results are in and speak
for themselves. There has been remarkable success and validates
the vision behind this bold move.

Since transitioning the Core Project Teams to Building A46, key

performance metrics have highlighted outstanding achievements:

*  CNO Availability On-Time Completion: Increased dramatically
from 60% (6 out of 10 projects completed on schedule) to an
impressive 88% (8 out of 9).

¢ Days of Maintenance Delay: Reduced from 168 days to a
record-breaking 14 days, setting a corporate milestone.

These accomplishments are a testament to meticulous planning and the unwavering commitment
of SRF Yokosuka's dedicated workforce. The teams sustained a consistent workload of approximately
87 availabilities while also increasing productive output to an extraordinary 468,000 man-days.

Beyond the tangible metrics, the initiative fostered a thriving culture of collaboration and mutual
support. Interpersonal relationships within the teams flourished, creating an environment where trust
and cooperation drive success. Feedback from Ship’'s Commanding Officers, CNSG, CNRMC, and
team members has been overwhelmingly positive, reflecting a collective spirit of achievement and
high morale.

Leadership and team members alike can confidently conclude: it was absolutely worth it.

These remarkable results stand as a direct contribution to SRF’s critical mission to “Keep the Seventh
Fleet operationally ready.” Leadership deeply appreciates the extraordinary effort, dedication, and
sacrifices of every team member who made this success possible. Together, they have set a new
benchmark for efficiency and excellence within the organization.

The move to Building A46 symbolizes far more than a change in location. It represents SRF
~ ¢« Yokosuka's steadfast commitment fo innovation, growth, and the power of teamwork. This initiative
L ' © has proven that with determination, resilience, and a shared vision, extraordinary accomplishments are
A within reach.

As SRF Yokosuka celebrates this success, the focus now shifts forward—toward sustaining and
building upon this momentum. Together, we will continue to innovate, inspire, and achieve even
greater milestones. This reflects the spirit of our motto: “Nan Demo Dekimasu.” Truly, fogether, we can
do anything.
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Executive Director
Dr. John Lund
SRF-JRMC
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Earth Day is Coming Soon on 22APR2025

Mt <2025F4A22BND7— R T4

BY TAMARA WALKER, C106 DEPARTMENT HEAD
X: 99T+ 9A—Hh—, ClO6FT/X—h A Ay R

This year SRF-JRMC is
planning to refresh signage
to prevent stormwater
pollution. Around SRF-JRMC

SRF-JRMC T34 4,
FRICLERMAKFTLREB LT
200 EH —HI5FET
»%,SRF-JRMCH A1,

Stormwater Pollution FMRICLBERAKTFTL

1. Disrupts the ecosystem by killing aquatic and surface organisms.
KEEYCHEEY RS E EEBRETET.

2. Toxic substances accumulate in the seafood and eventually
affect the human body (bioaccumulates and biomagnifies in
the food chain).

BEMENBNEICERIN. RROICIARICEELRIIT (BRYHE
BHICB T2 EMERCEYIBE) .
3. Changes the environment to where fish cannot survive do to

reduced oxygen in the water,
KPDBEEINRD L AVEF TEILWRRICEILT S,

PN 4. Large number of microorganisms that are generated, they take
EHNLY B)NERKE
\(;ve .hc\]fﬁ ?Pukmbfr of ’rrepch & S“ﬁlﬁﬁ“%b“\b‘fgfgé ﬁi’i‘(t& up the oxygen in the water and cause a red tide. In particular,
rains that take stormwater W ’ 0 7R iS v

from the ground surface

to the open water (bay).
Unfortunately, the drains
carry pollutants to the sea
as well when substances are
dumped into them.

In order to protect the aquatic environment, the seaq, rivers or groundwater, care must be taken

to ensure only water enters the drains.
KERE BN T RKERETE7HHKEBITIIKLONSRWIIITERELRIFNITR S\,

Prevent Stormwater Pollution by: UT DA ETERICLEZRMAKFTREHS:

1. Placing items that are outdoors far away as possible from shores and drains.
BANTHERT LD BECHIKEN S TESLITENIBRTICEL,

2. Not dumping any wastewater and/or garbage into drains.
BEKBICHEKR T IR TR\,

3. Providing Best Management Practices for machines, tanks and HAZMAT used outdoors (Cover it,
Fix it, Prepare a secondary container is necessary).

BN THEAINDEMK, 5> 7 HAZMAT (BRH) IS T BRI R =V AN TSI T4 R &R/ MT S (/13—

T3 BEETS SBIRLTRBREEHETS),

4. Checking daily for oil and fuel leaks from cars and motorcycles.
BT SAAILRREATRINL TV WD B2 BERT %,

5. Ensuring washing machines and sinks are connected to the sewer.
EORLEN T KEICEKEIN TV ZHERT S,

6. Cleaning your work area regularly, to include the drydocks.
PSRy 7480 MFEREEZ TEANITERT 5,

7. Immediately enact spill response when a spill occurs.
MENFEELLIGE EBISRERIREIT.

Help SRF-JRMC be Good Stewards of the Environment by doing Your Part to Prevent Stormwater Pollution!

SRF-JRMCABIEN B ST E Y5-I KSR EBEDIIADDERE T BT,

ZYIS. ZOHEKEICMEN R TS
NEE EREMEHEIGEIINS,

oil, chemicals, detergents, debris and solids from construction
work can cause serious environmental problems.
REOWEMNFREL. KPOBEEZE->URHALISRIT HFICE
RIETHRET LM ALEYE. AR L. BRI ORZI2RIEMEL

% % 31 22T ThEM A BB,

Stormwater pollution includes: ZEMWICLEMAKFTRIIIATHIEINS:

1. Soil runoff (and fertilizers or chemical used for weed control)
TERE (RUREIERAINSIERCAEFEYE)
2. Chemicals stored outdoors (paints, thinners, cleaning solution, etc.),
BOTREIN TSI FEME CBRL o+ —EFRRY)
3. Gasoline (fuel) and oil leaks
AV > (BRED) R A AL DRI
4. Llittering
FA#T
5. lllegal dumping
TERFE
6. Environmental spills
RIERE

SPILL RESPONSE i it X /ig

* Notify the Regional Dispatch Center by calling 211 (landline) or 046-816-0911 (cell).

911 (BEEE) £/213046-816-09 | | GEHEE) ICEZEL T —Yatib- TR/ F -2 9—IBRT B,
+ Contain the spill if possible, prevent the spill from entering drains.

HRETHNITREDEHCAD REMD»HKBEINEZDEHL,




At the end of the English training for Apprentice Group 44, we interviewed some students whose ALCPT
scores improved by more than fifteen points over the six months of training. We asked them if they did
anything additional outside the class. It turned out that most of them did something extra. Let's check out
what those high achievers are doing in their own time.

2024F K, INRELGLEAE N EFRDEZINBREEBIMBTLELE.CI IA3ZEFINFREFTIE, JIFREAR FALCPTD
2375 KEIC(I558)MISLEEREFEICTIT— b ERL. FNEFNOFE A EIOWTELBITILA,

. Nobuhide Kameda (Xé7E) and BHEEIA (X6TE) t &5 HEES
Marina Kanemaki (X52) used an TA(X52) IZ. RFv TS ) —DFBIC
application called Quizlet to learn Quizlete \ MY 77 )r—ar &EHA,
vocabulary. When it comes to BEHETAREBLEREALIB . TOREE

vocabulary, Nobuhide studied FEHTHEFBLTEREHEOLEZLNS
many synonyms to improve his Yo A>F—2yTTED Talks% BT,
word choices. He also watched NRA=Z2THVBAZZITT . &5 TAE
TED Talks. Marina also enjoyed BRE C/N)—Ryd—agv)— IR RSN
watching the movie series Harry Py =Ly k- TARIL NOF-F2T T
Potter and TV shows like Hannah (JR2&:Hannah Montana) #$&E L.
Montana all in English. BLALHNLRBEF VIS,

#H BN (X56) SAL EEBOIRALHELR
DEERITAN) DA T AR
E—MLXHEDIREFEN 1T,
FTLEV)=XTF)ZX> T L4774
(JRE&:Prison Break) # #E TR %
. IOTT.ERBE— (X56) TALERE K
b= BRTA (X4 1) 13 TOEICK #IcHEITL
TERYBEHE Lz REF+ TS —H
WZBIION YAV THRBRTHEE
BMNSEBEENSLI>eDZeT

T AEEIANBEDSDIL, TOEIC
Listening and Reading Test¥\ )
S2%2E FHNLTLEHIIFETEY
RO LTHERICERYBO DY RA> M h,

Seiya Ogata (X56) says that he listened to OASIS
and The Beatles with English
subtitles, and he also watched
his favorite show, Prison Break

in English. Ryuuichi Miyamoto
(X56) and Tatsuya Sato (X41)
studied for the TOEIC. Ryuichi
says he focused on improving
vocabulary to be able to catch
more words in the listening
section of the test. Tatsuya
recommends a textbook, TOEIC
Listening and Reading Test. He
studies every day for 45 minutes. According to
Tatsuyaq, studying step-by-step is very important for
him.

W,

Masanobu Serikawa (X41) says he reads SNS comments people wrote on
the topics he is interested in. He just reads them first, and then the second
time, he reads them again with the translation to check his understanding.
He recommends that you pick materials that are fun and interesting so
you will not get tired of learning on a regular basis.

AN EIA (X41)I1Z.SNST740—LTWE7AI MIla—H—2%iET
LZOAAVRERO D FIBE > TN T ) T T IIREEBETHRAL L BNREEES
F->TEENEBEE*F v/ BROFTLHEM LRI TREBLEE 2 Mk
TEBL . HINTAIEELET,

17  What's Your Secret?

Akikazu Sugisawa (X67E) says he does nothing special, but always tries to
make the most of his class fime. He participates actively in every lesson
and activity, asks questions whenever he is not sure about something, and
completes his classwork and homework every day.

127 BIATA (XOTE) I3AFF R 2LIIE T LI KBRDEEERYILAEZITY,
REPORBEULBRELHERIIZRL TARAY YAV RRE—F 27 OB LA
S2mLELAFR DL THTRBER BN HNIEZTDFTER TSI 2 SHNITW LD
2L,

Takeshi Sasaki (X41) watches the YouTube channel, English Coach: English
Osaru. English Osaru is a YouTube personality who teaches English online. His
channel has a variety of contents: vocabulary, grammair, listening, speaking

and test-taking skills.

ERAKR RITA (X41) 12, YouTube FPEZEI—F-(>7 ) yiabIb 0 2EALE
Lo 2OF v 2L TR TREBHREID L —F2—/N\—BI5H9 KX v TS — SUE.

WR=2 T AE=F%> 7 HEBRMBEDHEL WV ->EFBa TV ERRALTWET, t ‘ ! |

As the proverb says: 'Rome wasn't built in a day’.
What's most important but difficult is to keep your
motivation up; these students seem to be doing well
on that by using what they enjoy. Setting clear goals
for particular tests can also be helpful. We hope you
get some inspiration from these interview sessions

TMO—<IE—RBICLTRLT I EVIENHY T A AT
ICDFTHWEITAH LV DIIMET I FD-HD
EFR=a EHEHITE2ETLEISETUT— RS
BATUMNEINRE - ILEEDBILH EFR—a>
TY TR BIGENHY)ET . I TITRNLAETEY
FRREEN RAEREEMERPLTVEETIANDSE(C

Photos provided by C1143 Language Training Branch

and apply it to your own leaning! YETLH !

The American Language Course Placement Test (ALCPT) measures general English proficiency.
It contains 100 test items. Of these there are 66 listening items given over about 25 minutes, and 34
reading items over 30 minutes. The test measures students’ proficiency in grammar and vocabulary, as
well as reading and writing. The score is used to determine the appropriate ALC textbook each student
should use in class.

The American Language Course Placement Test (ALCPT) I3 —fix#97%e &5 A % RIS:BR T3 . 651100
BDI L. 66N R=27 ($12570 ) (F&Y 340 ) —T 1> 7 (1300 ¥V ¥, AL ERICET 2RZED
(RN TR SRBTHERINTWET . CIl I43BFIRERATIL COFRARNFARERTERFEEOLANILIC
o HHBE (ALCTFRMN 28 ELET,

The ALCPT test items do not come from the American Language Course textbooks or any other
textbook. That's why there is no specific way to “study” for the ALCPT. If you want to increase your
score on the next ALCPT, you should use a variety of learning methods. These include reading and
listening for both pleasure and self-testing. Test takers should also include focused grammar and
vocabulary study in addition to formal classroom training provided by the Language Training Branch.
However, the best way to increase proficiency is to participate in real conversation as much as you
can!

ALCPTORIREIZS T LHALCTF A MCHDHFI EN S HBEIN TV EhIFTIEHYEF A ALCPTIZ. N
BERANDBEEXMRENRVDIIZNEDTT ALCPTOER AL EIFA-0ICIE. ST FTHRFEELZIRYANS
MENHYIET AL B0 EKEF LI ToVE ) =T AV IR AV T OBBIEN. TORABDIRMRE %
B TFzvILTHENDEL—oNHEETT. RBRTCEILEENEBETIRNELVIAL BROGEICEETSETT
W BETHEECEICERLTBRYVBL S ENHETLL)LEL RETRERBIWICSET I bk
FNZFDHEEBATIVIANDOWEITADETT!
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Story and photos by Erin Reyes, C1150 Corporate Communications
N BE:TUZ - b4 X (MM I—FRl—b - J53=25—232X)

on lanuary 22, representativesfrom American drone
manufacturer Skydio held an unmanned aircraft system
fuAs)drone demonsration at U.5. Mawval Ship Repair Facility
and lapan Regional Maintenance Center (SRF-IRMC)on board
Fleet Activities Yokosuka, lapan. The demonstration was
administered by Skydio’s Enterprise Solutions Engineer Taylar
iitcham and Federal Relations WManager John MeLaughlin.

1A22H. KEOFO—2A—H1—T&HEShydioftd
AF=E N, BASEMADKESEERZIERE OB
EIEZHitAaat (SRF-JRMO) T, BMAMZEM#L A7 4
(UAS) /RFO—VDFEVALL—Y3VE
L. TEYAFL—Y 3 VESkydioftD T & —
FIARX Y J1—-3 I VIVF, FA45— %
WFFLEARUERIL—3avX - Ix—Tv—D
J3aw - NI ZUDEAICL TITONRE,

Far the demonstration, Mitcham operated the Skydio
drone to capture regular and thermal videos of the crane

boor at Dry Dock 5, where many SRF-IRMC employees
came to observe. After inspecting the boom, select
personnel from Code 720 Inspection, Test, Quality
Assurance, and Training Division; Code 270 Electrical and
Electronics Engineering Branch; and Code 290 5l Systems
Division took turnsflying the drone under the supervision of
Mitcham.

TEVAFL—23avTlE. TYFrLTAR
Shydioft®@ FO— 2 =R{EL. < DSRF-IMCODREE
ERRZCENESSEST By TIL—2 - T4
BRI RARER 1T 272, T—LERBLE
#. CodeT200taE « 505 « MEBIRAE: FL—Z—2FF
A3, Code2TVDER, « EFTZ2F. Code2dD
DL (AHKYEFRATIIIDRA) DATLAT
A DIV EINEREST. TV TFrLiTAD
EEOT. ¥R TrO— =Rl z.

Avyear before the demonstration, C100CH Innovation Lab
surveyed different codes at SRF-JRMC for ideason new
technologies that will increase efficiencies within the
command. Personnel responded by asking for aerial drones
to be usedforthe inspection of antennas, combat systems,
crane booms, and more.

FEZAF L= 31w, Q00CIIr /S R—
3/« ZRIFSRF-JRMCDRR2Z %0 — BT, BiEEAOE
BEROHIHLVNENCETSFI7FEREL 2.
BRETE. Fyrr BREVAT L, gL—2 - T—
LgEMBRECERTSERrRO - OERAMREES
7z,

"The dronewould begood for safety and reduce time
and cost. By using drones, we can prevent accidentsfrom

falling tools and objects,” said Code 720 Crane Inspectar
Akira Komiya.

MFO—2iFEsElctEn. KEsd A FOHE
[CELWUET. PFO—EES ZET. TEWHED
EFCkeFMERC N TEET. | &0 O—F
07— @EEOIEETAZE 2.

"Droneswould be very useful for antenna and mast
inspections and ship check when we can’t put up scaffolding.
We wouldn't have to wear harnesses anymaore to get upthe
ships,” explained Code 270 Electronic Engineering Technician
Algilyn Cartez. "There are so many possibilities not just for us
at Electrical and Electronics Engineering, but for other codes”

TFO—2IF, BBEmATERNEEICFY T

B

« \B

N A FOFE RO SREITONCIFRICIRIS E
T, BERiCEASEESHICN—FA=FRT S HERR
<HRUFET, | &, I-RNEFIEEMEOFIY
W 2T AEAIFERIAT %, [EXREFILFRIFMEITT
T, DI — KICES < DR U ET, |

The Innovation Lab was referred to Skydio in May 2024
by the National Center for Manufacturing Sciences (N 5],
organizing the demonstrationwas led by Cperations Officer
Commander David Reinhardt from Code 300 Waterfront
Dperations Department and coordinated by Assistant

Technology Insertion Manager Miyoko Imai from Code
100cCl.

1/ R—=3 - SARIE. 2024F5R ICETEER
FEE— (NMS) SSkydioft ERE T4z, 7€
YAFL—Y3avOiEld. O-F000r—%—20
DE AR =3 A AT —DTIEY -
ZAN—FREREEREL, J-FINCIIFLA S
Fro /00— A2 —230 - X372—Dv—D
SHEATIAR I —FT13—F L1z,

"The drone demaonstration was amazing;” commented
Cryptologic Technician M aintenance Petty Officer First Class
Ramira Floresfrom Code 290. “The drone isvery easy to set

up and has high wind resistance. With it, inspectionswould
take less time.”

J— k290, BEHEMie=>z0 - 20— - A—FK
Hid, FO—FtykFy FHIERICEET,
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HEEEEV. ChsEnE, BECHPSEMIFE<RUVET, | &8

The use of commercial UAS within the Department of Defense (DoD) must be vetted by the Blue UAS Cleared List,
whiich is owverseen by the Defense Innovation Unit (DIU). The DIV is a DoD establishmient that adopts a rapid and
streamlined acguisition framework for commercial technology essential to meeting the mission needs of the Dol

Efq#EdE (DoD) mTOEAUnmanned Aircraft System (BRITERETICRTT DA, LITUAS) O
M. B/ ~—3y -1y bk (BT FEEITSTN— WS- ZUP—E - A RCESHE
ESBHainEgS5a0., DIUZEHEEOWNTSY ., EMBEOI vYay - ——XE#E TEHICTRAIR
AEAERC VT, AESF DEENEIEORELERAL TV S,

The model used during the demonstration was the Skydio X10. Although not on the Blue UAS Cleared List, the Skydio
¥10 was cleared by SRF-JRMC's higher echelon, as well as the Dol and 5tate Department, to fly for demonstration
purpasas. The Japan Ministry of Defense, the South Kanto Defense Bureau, Japanese Coast Guard, Yokosuka Police
Department and Commander Fleet Activities Yokosuka's Security Department were informed of the demonstration prior to
the operation of the LIAS.

FETERETNETTESkydioX 1 0TES. SkydioX10E, FIb—-UAS - ZUF—E - JR RICIHERE
MTLELEOO, SRF-JRO AT, Eiies. RUBESS T TRITONIE8TLS. hNa. §
MMG#RR. & CETr. SRARERE. RUSARENALR, NSO TICkrs, BplcliEi T,

“The UAS demonstration was successful,” said Imai. “We hope to implement the UAS in our work in Yokosuka. The
potential utilization of the UAS would ready us to further support the Seventh Fleet mission.”

MSBFEARL—a v ERILELE. | [HEERTORBCISERALEVEEBATVLED,
UASSEERTACET. BEEEROERESSICHER T 28I LICHYUET, | ESHEARE
AAT=,

On the events of the demonstration, Commander Beinhardt concluded, “The drone demonstration is a suCcess story.
We want to show the SRF-IRMC workforce that if you have ideas, we can make it a reality.”

FEICDWT., T4 2h—kafER TEO—2OFTRAETHE, SRF-IRM(OERBIC. P+FFhsanids
MTEHZEWVWITEERLEV SRS,
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U Naval Ship Repair Facility and Japan

«\J «Regional Maintenance Center (SRF-
JRMC) held a change of command ceremony

on board Commander Fleet Activities Yokosuka
(CFAY) on Feb. 3, 2025. Capt. Wendel Penetrante
relieved Capt. Dan Lannamann as Commander of
the U.S. Navy's largest overseas ship maintenance
and modernization operation.

KEFEEMEEBRRL U B A X S EHE AL
(SRF-JRMC) |4, 202552 A3 8. ##78E £t (CFAY)

TEALEXRR LTIz TIL- RIS T KL,
T2 S5FIKIENEEL LT K BEZRKDKE DA
B EIR AL D E L EICREL <,

Rear Adm. William Greene, Commander of
the Navy Regional Maintenance Center (CNRMC)
and Director of Surface Ship Maintenance,
Modernization, and Sustainment, presided over
the ceremony and was the guest speaker.

23 SRF-JRMC Hosts Change of Command
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ARHEETEFEZEL TAMNRE—F %2177,

"It is my pleasure to host today's ceremony as
we celebrate Captain Dan Lannamann, actually
Rear Admiral-select Lannamann, for his hard work
and steady leadership over the past four months
and welcome the command's new CO, Captain
Wendel Penetrante," said Greene.

> -S> K. EREICIDERREFEE M
IRBORBEFETESEZLEIMNILLBVET, KIEIC
2B E4r ARIOBRLE HCERR)—F

= 7Ic
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Capt. Lannamann is the 37th Commander of
SRF-JRMC and took command of the unit on

Photos by Aya Stewart, C1150

Oct. 28, 2024.

ZF 2> RIEIISRF-JRMCHEITRELELL
T.2024%F 10A28AN LRI E L LT,

"As | stood on this very stage four months ago,
| felt a great sense of honor to be in command
again, and especially in command of SRF-JRMC,"
said Lannamann. "l knew | would be shouldering
the command's tradition of excellence and that |
was accepting a tremendous responsibility to step
forward as caretaker of this remarkable enterprise.
SRF-JRMC's mission is fo "Keep the Seventh Fleet
Operationally Ready." The mission is well-defined

and proudly shared by everyone in the command.

All SRF-JRMC Sailors and Employees understand
the importance of this mission to the 23 forward-
deployed ships based in Yokosuka and Sasebo,

as well as to the ships deployed to and transiting
through the Seventh Fleet Area of Operations, and

BE: PV AF217—Fh, C1150

"L’élxﬁ"'b“lﬁfﬁ X (W5
of Command

andall Baucom, C1150 Public Affairs Officer
X: V=N HhL, ClLISOILERA 74 H—

| think that is one of the reasons why SRF-JRMC
continues to be so successful.”

TFald. COEBENDEM LA IEHEEBTAIZLIIRS
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DIRTOBEALKEBE IS HABELEHRENALTS
23E DT H BEIEM. T L TECEREBRRIRICERL,
Z2HEBIBTHEMIE>TZOAENEETHSH2L:
LTI, SRF-JRMCH I 2 5=t TWSEHH D

O ZZIZHBEBRVET,

Lannamann took time during the ceremony
to recognize a few members of the command.

SRF-JRMCTRIFEXRKANBHESINE




Gas Turbine Systems Technician (Electrical) First
Class Jacob Buker was awarded a Navy and
Marine Corps Achievement Medal for his work

as the Ship Superintendent for USS America's
Continuous Maintenance Availability (CMAV), a
position usually filled by a Senior Chief, for seven
months in Sasebo, Japan. Michael Leon Guerrero
was presented the SRF-JRMC Civilian of the

Year Award for his superior performance while
serving as the Ship Safety Manager, leading 30
verification exercises and two full-scale exercises,
all achieving satisfactory or outstanding results.
SRF-JRMC's Shop 99 was presented with a Letter
of Appreciation for their work addressing a
critical emergent ship repair during the New Year
holiday. Yeoman First Class Rosmary Santana
Fernandez was given a Letter of Appreciation

for her work on Christmas Eve and Christmas day
as the Defense Travel System approving official,
ensuring two technicians were able to fravel to
address an emergent maintenance issue aboard
a ship in the 7th Fleet AOR.

FFT R RERIRBEOF T HEDOAL /-5 F
YA R AR —EVHEEMNE (EXR)
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25 SRF-JRMC Hosts Change of Command

5L LT REIR 2GS,

Lannamann concluded his remarks, "lt's our
outstanding people who deliver the SRF-JRMC
advantage over any challenge or adversary.

It's a cadre that comprises more than 3,300
Sailors, U.S. Civil Servants, Japanese Master Labor
Contract Employees, and Contractors that make
this organization the best ship repair facility in the
United States Navy."

S+ AEIZRIEICTSRF-JRMCAS WY 5
HEECHUIBITEB DI TESZDIL, 2 /LA D
BT TT.3,300 AU LNEAKEAZER. BAA
BERFBENREE BHASHLEN SR LZHEMEF

SO E KR BERSOBEMBIERERICLTVWET,
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Greene echoed Lannamann's senfiment in his
speech. "This team understands the importance
of the mission, and your success has been
possible because of your focus on providing
our warfighters with the support they need and
deserve. You truly are the Force Behind the
Fleet," said Greene. "In just the past year, SRF-
JRMC executed more than 789,000 man-days of
repairs and modernization for both homeported
and visiting ships, consistently maintaining an
on-time delivery rate of 88%. In total, the center
completed 18 CNO availabilities, with six on-
time and seven early deliveries. This includes
the Selected Restricted Availability for USS
Ronald Reagan (CVN 76), the U.S. Navy's only
forward-deployed aircraft carrier, which was
certified a day early last May. In addition, the
team completed 44 emergent and continuous
availabilities. And this work wasn't just done
here in Japan. You are taking your technical
excellence and deploying to locations across the
AOR, ensuring our ships stay at sea."

TN =2 MFIIRE—F T S RKIENDRIEF LS
RALIZ TZOF—LIIAFOEBZEHZEMLTEY.,
HEENSBELL ILZNET SR 22T 5
CUICERLENLZZ KT BN TEE L, B
AFESIEEE R ADHTT L7 oI E-T,
FTSRF-JRMCIIFEF | FR/ T, BN B HFHBLL
EA @ A I LT789,0007 T — A EDEIR YRR
b EHEL,. BI88NNMEABFELMITFLILZ. 2D
R EEHEARRIZEHTISHNCNOTEAZZET L. 6
HHEAB B THNRIAICE T LELAZ 2O FIC
I FEESAIC I BELRIAINLKBEHR —DETH E R
RIZEf USSTOFILR-L—A> (CYN76) DEHRES T
B S INFIT I/ F— LS4 REN DfkFEE) THA

Photo by Aya Stewart, C1150

ERTIEELAEZLTC CORBEIIZARETTITHON
b TRHVELA BEIARZTOEBL AT AH &iED
LT AR KIS BABE SN FA - B ORERR A ICE
BTEERIAL TN TV ET 4,

Lannamann will leave SRF-JRMC to relieve
Rear Adm Greene of one of his positions as
Commander of the Navy Regional Maintenance
Center. Greene currently holds dual responsibilities
as both CNRMC and Navy Seas Systems

Command's Director of Surface Ship Maintenance,

Modernization, and Sustainability.

S+ REIESRF-JRMC %2 £, 7)) —> P Fnig
£ U TR EBHIEAT OXTCNRMC) B9 EXR 5,
7)) =2 IF13IRE. CNRMCE) 4B YK L EAN B IR
b T AL 79— % %FEL TS,

Capt. Penetrante is a native of San Diego, CA.
He completed his undergraduate studies at the
University of California, San Diego, with a Bachelor
of Science in Biology and earned his commission
from OCS in May 2000. Captain Penetfrante
earned his submarine dolphins while serving on USS
Bremerton (SSN 698) and then aftended the Naval
Postgraduate School, earning a Master of Science
degree in Mechanical Engineering.

RENSUTFRIERA) 7AHIL=TNH>T 1 TD
HE AH)IAIN=—TFRKREHTAZIRTENFNEZE
T+ 5% ER4#F L. 2000%5 A ITE B &4 4 F4 (OCS)
PR TKEBEIEE LR REX ST KEIGLUSS
TL<2—F2(SSN 698) ThOEHHI HT <) —>RIL
T4 DEREBRBL. TN BERZRE CHKIZENE
FHELSERELE,

Penetrante served on the USS Key West
(SSN 722) and USS Ronald Reagan (CVN-76)
and then fransitioned to the Engineering Duty
Officer community in 2012. He has served as
a Submarine Deputy Project Superintendent
and Project Superintendent at Pearl Harbor
Naval Shipyard and Intermediate Maintenance
Facility (PHNSY&IMF), Submarine Repair Officer
at Portsmouth Naval Shipyard Detachment San
Diego, Carrier Deputy Project Superintendent at
Puget Sound Naval Shipyard and Intermediate
Maintenance Facility, Production Resources
Officer and Waterfront Operations Officer at
PHNSY&IMF, and Waterfront Operations Officer at
Southwest Regional Maintenance Center. Captain
Penetrante's last assignment was with Naval
Information Warfare Systems Command, Fleet
Readiness Directorate, Installation (FRD 200).

BE: PV AF217—Fh, C1150

REIMSTFKIEIZ USSF—27 X (SSN 722)
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REBDOMEKBPISER B (FRD 200) Th 1<,
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"Standing before you today fills me with profound honor and humility as | assume command
of SRF-JRMC," said Penetrante. "To the remarkable men and women of SRF-JRMC, you are the
heart and soul of this unit. Our strategic goal to keep the Seventh Fleet operationally ready begins
with each and every one of you. Together, we will strive not only to maintain but build upon the
reputation of the command and its culture of excellence as we continue as we continue our
commitment to maintaining and modernizing the forward-deployed fleet and U.S. Navy ships
operating in the Indo-Pacific AOR."

AR, EHNATICIL S, SRF-JRMCOFEIEE B ICH-Y GRVWAEREBRELRIF LTV IEVTT I 25>
T RKIEILE ST, TSRF-JRMCOEFELLWEIA BXAIICOHEDO S THYR T T, SEMEKOEMN % & 1T EE
TELZREZFREDEVIFZENEEEBIZIL. EIA—AVDEYNLEIYIFT MBI HICHEZELE XFFNE
BRI CEETS A ERERCKBEERBNOMIFLIIRIEANDERY AT ML A S BRRc T D 2k L7301k
DT 2 #HET LT TR ILIIEH LI HTNEFTT ),

"Our mission is clear. To ensure the on-time delivery of fully mission-capable vessels capable of
delivering lethality to our enemies. It is a daunting task, but | have full confidence in our collective
abilities to rise to the challenge and succeed. Thank you, and let's get to work," Penetfrante
concluded.

TR LD E R IR T T ISR D RITBE S AU TES BRIEBRIT MMt T ERY ICHEE
I EETIETY CNIIRE AR TI R ORI @AW KNI SN TELLHREL TV E
ToHYHPEITIVET  ZNTIIMEEICERVENY ZL LI ) ERR T T RIEBFFDLL T 2,
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SRF-JRMC Hosts Change of Command

Photos by Aya Stewart/ 7%= 2F17—F, C1150

Civilllcm of the Year FFFQE*%J:%&T&*”“’

Michael R. Leon Guerrero, Ship Safety Manager
MR e EIRE

Mr. Leon Guerrero entered U.S. Civil Service shortly after retiring from the
U.S. Coast Guard. While in the USCG, he served in Naval Engineering and
Maritime Safety specialty positions at various levels. The acquired knowledge
and experience attained in these fields provided him a strong foundation
needed to stand-up and sustain an effective Ship/Fire safety Prevention and

1 Response program for the command. The success of SRF-JRMC Ship/Fire
safety Prevention and Response program is directly attributed to the fremendous support and adaptability
of Team SRF-JRMC at all levels of the organization.

LAY - ZLOsild KEREZMEEE QL T.USCG) 23BZETCICERB Y L7, USCGT I K2 5 L ~L 0> AT &
VB LREDEFBEB DT INLDD B TEI ML RER L, TN DI R LIEM /K KR Lk - ST
TS5L%UE LS #MiEFT5LOICBERBHLEBY L5, SRFE-JRMCORERR,/ K KT 2 FBh -7 a7 5 LD
F AABDOHEDELNILICHIFTEASRF-JRMCF—LD S K ZBYr#ESH ICEEER LTS,
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Senior Sailor of the Year HREFLEKRTLE ”é’

Navy Diver 1st Class Joshua Westman

BEIAN—-JAPyhTLO_ZERE

ND1 (DWS/EXW) J. Westman is a native of Tucson, AZ and enlisted in the U.S.
Navy in 2008. Duty stations include: Mobile Diving Salvage Unit One in Pearl

Harbor, HI; SEAL Delivery Vehicle Team One in Pearl Harbor, HI; Southeast

Regional Maintenance Center in Jacksonville, FL; Naval Special Warfare Group

Eight Training Detachment in Peal Harbor, HI; and Ship Repair Facility-Japan

Regional Maintenance Center Yokosuka Detachment Sasebo in Sasebo,
Japan. His top awards include a Navy and Marine Corps Commendation medal and five Navy and
Marine Corps Achievement medals.

BEIAN—DI IR —FEE (DWS/EXW) IE7Y YV FMY—V 2 HE T, 2008 FIKEEEICAKRLELE,
ERRBIIATNDRY TT :/NTAMN/ X— I/ N= = DB K FILR = 2=y b7 /NTAI /8= L/ N—/3—DSEAL
FTYN)=E=IINF =472, 70) TN v IV EIL D R EEHEIEARLR, /NTA I S— I — /13— D3 B TR
ZI—7" A NIFRD PR K BEEEMEERR VA AR EERIEARASBEMROFARE . ELREBLL I BE - BL
RN FREATILIEL. EGE - BEREBTERNEATILSELREHYET,
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Junior Sailor of the Year HFHEFTHRTLEE
Navy Diver 2nd Class Wyatt Allen
BEIA(/IN—-JAT Y- TLO_FEEE
ND2 (DWS/ESWS/EAWS) Wyatt Allen is a native of Visalia, California. ND2
enlisted in the U.S. Navy in 2018. Before coming to Sasebo, Japan, he was

stationed in Little Creek, Virginia at Mobile Diving and Salvage Unit Two. His top
award is a Navy and Marine Corps Achievement Medal.

BEISAN— ATy TL = E 5 E (DWS/ESWS/EAWS) I35 74L=7 M
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Akashi-san started her career at SRF as an accountant in
February of 1992 for Cé01. She was reassigned to EDP

ST Specidalist from 1995 to 2006 before being promoted to
Akashi Alicia Supervisory Management Analyst in 2007. After being
- reassigned to Supervisory Auditor, she has proudly held
SR B this position since 2013. PR BE FL K
Supervisory Auditor F 3
C1100 BBATAIEI992FE2A,. 23— R60 | DLEEY LTSRFTOFv') 7% R Hirama Yasuhiro
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23 years
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Ookubo-san began his apprenticeship in 1985 and was
officially promoted to Ship Machinist for X31 in 1989. He
joined C130 as an Engineering Aid (General) in 1992 and
was promoted twice as Engineering Technician (General) |
in 1993 and 1995: In 2003, Ookubo-san was reassigned to
Quality'Conftrol Representative where he proudly held this
position since 2003. After his retirement, he plans to stay

e

Ookubo Masao

wmE EENRATE : :
Quality Control with C130 as a Post Retirement Employee.
Represenfative X 2 R¥ 412 | I8SFEIHALAIMREL LTI, | IBIFIS
x C‘3§-2 e ERXCIOBMHMTIREINILS, 1992F L2
years 3 months e N —c —
g0 B 203 B — 7 )7 HHBIR () ¥ LTI FI30ISABL, | 993%k -

| 995 & IcTo V=7 7 EMM (— ) t L2E. Rgxng  §
L7ze 2003FICA A FEAGRBEBEERTEC L (REGHY o
N 2003 FE MK, BY £ (Hodon L, EE%IL. PRELL =
<a—FI13012EeNEFETT,
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Matsumoto Takeo

S s
Chief Quarterman
C740
38 years 3 months

)t 8 38537 A

Kazama-san transferred in as a Pipefitter, Ship
Intermediate in 2006 and was officially promoted to
Pipefitter, Ship for X56 which he has proudly held this
position since 2009. After his retirement, he plans to join
C900 as a Post Retirement Employee.

EL FEH F\‘B ‘é]

Kazama Tadashi

SATRM T
Pipefitter : -
= BRI AL 2006 5 1A A 7T T ARELTIRA S,
19 years 2009 & IX56D /A TEUT T ARRAICHEH SN Lz, IKBE,
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Hirama-san transferred in from PWC Yokosuka as an
Engineering Technician (General) in 2002 for C170. He was
reassigned to C700 as a Quality Control Representative
(Crane) in 2004 and a year later he received a promotion
to Quality Control Specialist, a position he has proudly held
since 2005. After his retirement, he plans to stay with C700
as a-Post Retirement Employee.

FRTAIE. 2002FICPWCHEAE N S5I—RI700T>Y=7")>
JEFRE(—MR) Y LTRASNEL=, 2004 F IR B ETERITE
(ZL—>) L Ta—FT700IcE BExfi A1, | FEICREEEEM
BENFHE L, 2005F U . EY s FH->TIOREBEEDOONFE L,

FEZIL PREXLTI—RI00IZELNEFETT,

Matsumoto-san joined SRF as an apprentice (Rigger,
Ship) in 1985 and was officially promoted to Rigger, Ship
for X72in 1989. In 1990, he was reassigned to C310 as
Shop Scheduler “A" (Rigger, Ship), he was promoted to
Shop Scheduler “B" (Rigger, Ship) the following year and
received yet another promotion to Ship Repair Planner
(Rigger, Ship) in 1992. Matsumoto-san received another
promotion as Rigger, Ship WForeman C, prompting him
to return to X72 in 2005. 7 years later, Matsumoto-san
took on a new role as Chief Quarterman for C740.1,

a position he has proudly held since 2012. After his
refirement, he plans to stay with C740.1 as a Post
Retirement Employee.
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SRF-JRMC Cracks
Open the New Year

By Randall Baucom, C1150 Public Affairs Officer
X: IV F=ILenNohi, CILISOFT7 44—

U.S. Naval Ship Repair Facility and Japan

Regional Maintenance Center (SRF-JRMC) held its annual New
Year Ceremony on board Commander Fleet Activities Yokosuka
(CFAY) on January 17 with a "Kagami Biraki," a traditional
Japanese ceremony that brings friends and colleges together
to break open a sake barrel to usher in good fortune, prosperity,
and unity for the coming year.

K EBEMMEERRR U B A K EE AT (SRF-JRMC) I SRF-JRMC uses its annual New Year's Ceremony fo recognize Sailors and present awards. The
| B 178 ICEBEEM (CFAY) TIThN i FELTIEFIDGERE%: Senior Sailor of the Year, Navy Diver 1st Class Joshua Westman, and Junior Sailor of the Year, Navy
1T, 48R % vt BADEHN BRI T AACRBEN—EIZALT Diver Second Wyatt Allen, both from the SRF-JRMC Detachment Sasebo, were recognized along with
SEREEY FOENEE B AEEHETILOTHS, the winners of the command's Safety Awards.
Capt. Dan Lannamann, the commander of SRF-JRMC, kicked SRF-JRMCIE, BFEFIDFHFETEANKE LTI SRF-IRMCIEHEDFAN 6L FREFE LR TLEE
off the celebration with a review of the command's successes DBET AN Dava7 DIAT —FAECERBEFTRTLEHNEES (N~ 7(7yb 7L =% R
in 2024. "In 2024, SRF-JRMC executed over 789,000 man-days B0 BEROLEHNZEE L HICKREINT,
of repairs and modernization for all homeported and visiting With the formal portion of the ceremony complete, the traditional "Kagami Biraki" began with a
ships. Of this amount, over 549,000 man-days were performed "Kiyari" chant. A Kiyari chant is a Japanese labor song encouraging heavy physical work, such as
by our team here in Yokosuka, and another 241,000 man-days moving or carrying construction wood. The chant was sung by Masayuki Udagawa, from Shop 99,
by our team in Sasebo,” said Lannamann. "All of this work was Toshiaki Kishi, from Code 934, Teruyasu Amano, from Code 939, Shuuichi Yamamoto, from Shop 11,
accomplished during 18 CNO-scheduled availabilities and 44 and Ren Goto, from Shop 17. After the chant, Vice Adm. Fred Kacher, Commander U.S. Seventh
emergent and continuous maintenance availabilities, returning Fleet), Rear Adm. Touri Sasaki, Japan Self Defense Force Deputy Director General for Project
reliable and modernized ships to the Fleet. And this work wasn't Management, Acquisition, Technology, and Logistics Agency, Chief of Yokosuka Defense Office,
just done here in Japan. In 2024, we also deployed our personnel Michio Ito, and Capt. Lannamann struck the sake barrel's top with wooden mallets, causing it to

to multiple locations around the Pacific, including Australia, the crack open, ushering in the New Year.

Philippines, and directly to ships at sea. RADER IR HIDY. EHERHIE H AR THhE -7, R LI ERAHOBECERA Y A
SRF-JRMCOB R ETHEY > T+ Akl 2024 F 1B IF 55 EEEFHTLAROSHETH D, AEYEHEIR Y3y TITOFE)HES A, I— FI34DEHKATA, I— FI39

RO EIR')IRY) A ROREMIT7<, "2024F, SRE-JRMCIIELE DREBRIESA.VavT | | OWAE—SA RUYav T I TOERBEESAD R, KB SENE. ELEKE S

SN FHT 2 DA EXR R, 7875900077 — DIERE LA BED7LYR-AyFr— G BEEEr 70V 27 MERRIEE DIEA RE L EIHH A B EHATOF kA
fLERMEL 2L 7o, 2N5B549,000%> 712 RRANT —Ld% 35 HPFELS T3> KA ARECEBORARE §1Y $HEEDAL,
12241,0007> 7 — 3MEMRERDF—LHWERLILIZ T F T KIEILEE . . . . .

S T2 DL, | SEDCNOTEIC L BB Y A4 E DR E & Uk The celebration continued with toasts, food, and traditional Japanese entertainment, all made
A TF U2 THRIC LY ER SN AZEEE D B\ AL S SR e possible by donations and volunteers from the command's employee associations: the Recreation
BICIRBxHE L, 2L COEZ IR 22 A AL T TIPNAELIFTIESH Committee, Chief Petty Officer Association, Officer Wardroom, and the SRF-JRMC Carrier Team.

UEth. 2024417 1E. A — 2 RS T. T4 ELE A D A TEDE R DB Bowels of soba noodles and oden, a kind of fish cake stew, were served, and the performance group
RUE L OB EEABSRELE L, Tamiya-ryu performed fraditional Japanese dance and sword demonstrations.
Michio Ito, Director of the Yokosuka Defense Office, also . ARELIY =Y ZAR ATKS L EE SRP-JRMCERF — 450 SRORKAEHL LN FH 0
addressed the audience. He thanked the over 2,800 SRF-JRMC 'T“%\/:rirﬂ:i’)’('%%ﬁ?mt"%ﬁtg’(\%b@ﬁ%gb“‘ $TATRPATN =T TRER L LGB ERES
Master Labor Contract employees for their efforts in contributing i DREA R SA<.
to Japan's defense by assisting the U.S. Navy in remaining Masashi Fukumoto, Code 910M Machinery Group Master, closed the event with the traditional
operationally ready. "Sanbon Jime" Sanbon Jime is a Japanese custom of ceremonial rhythmic hand clapping performed
F 1 AP R A BB E LIRS E L RIEFF B L. 2,800 at the end of a special event to conclude the occasion.
ACHBASBSRF-JRMCOEARZHBRNUEEN KBEELE ITHIETES I— R I OM BTG IL— T T RI— DB LT IAD MR R Z RO TARY M DL T =K M
REIRDZICH AL BEROBEICEIL TWS U ITHEEZR AT, DL FANRITENREZII.ZDFEMOKLKBLOIN)IIALNRFHFETEBERNDEETHS,

Photos by Aya Stewart, C1150 BE: 7Y AFa7—Fh C1150 SRF-JRMCH'EEBHE TIHETDZS 32




33 Message of gratitude from Miura Shirat
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Message of gratitude from Miura Shiratorien Staffs

BN =—FT =R EDITEAIAKETIIHLLREITEY TR ALI BN VTR YIER)IC
L THRMEEEDHZIMRATIEE N,

We would like to express our sincere gratitude to the command for their support and assistance.
These support were provided for years without hardly any interruptions. It was not just a few
donations and parties.

FE BUCAERERICE CAER XIBYIEBS. LOYYBERMBE L ZOREICE>TSDX AR
FhHI 7> TV B FAFEILFRCEREEVEN B TEATEMTIIR EFZNHOVTD
BEZF->THYEPORY. COBELHICHS,50F4%BFTVEELEEH NS,

The same support and assistance given at the same time every year is a source of emotional
support and encouragement for the Shiratorien residents and their families. Unlike illnesses or
injuries, residents do not get recovered in a few months, but are born with a disability and have
fo live with this disability for the rest of their life. Many residents have been in this facility for more
than 50 years.

FEEREE B DB BN E SR B CARIC. SRFO ERIALBENICLYEDLY  BRAREED
HELZBBDBRICLYEMLEL>TWLKA IR AT IN T,

Just as facility staffs to fransfer or retire, SRF Navy personnel also changes, and the participation
of Japanese employees also changes for various reasons, but support continued.

) Okwfs/—\
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BME  Summary

10/ 14 () IRNEL, ZHLOYE (eI ER -F) OXULE. TLLLYEYIASRFLIZL—Y3>03a
ZTFA—DAN=Y L T& ML,

By Hirokazu Sato, C939

On Saturday, October 14th, | participated in the “Shiratorien Open School Day”, a cultural festival
at the Kanagawa Prefectural Miura Shiratorien (facility for children and adults with intellectual
disabilities), as a member of the SRF recreation community.

A B MELrHBLE T —REEYFSMNZ LIL—a>aIa=T4— DAY= E BENTYINZDT
%iﬂ_’.t:é’)fto

CO gave a congratulatory speech and then made a visit to each booth before he left. Members
of the recreation community returned to base because they had run out of food.

FEEF A —ABRYBAELFASTEBERRTFLSNER O T . TOBE, =L L ) BHERE K 0B,
RGe. RGEEERBED LSRN RFEDTIB BINIMGEHLIRBIOVWTDIEEETEN Tz, (AIZL->TUIATE
LBALERNEERLVE AL W)

I was the only one left to watch the performance of Kamakura Women's University Okinawa
Dance Club. During their performance, | have received multiple messages of gratitude for the
support and assistance SRF has provided over the past years from various people including fomer
staffs, family association members, and president of the family association (some of them had tears
while providing their words of gratitude).

SFROKREHNL, LSLYEYSRFDFEDHY
Rough overview of the relationship between Shiratorien and SRF throughout the year
O XEANTIAR— MR 2 E -7 EENDERENENY
Landscape (Mowing grass) performed multiple times during midsummer on Saturdays
O MOLLLYEY) (LR FAEEEMOYGIRT) THELENMERBEL T — AN HIE
CO's congratulatory speech and a SRF food booth (hotdog) during Autumn Shiratori Open
Housel (a cultural festival and bazaar held by related parties)
O BIBATHDIINVARRTLE NDBEEESD
Fund donations for Christmas gifts performed at the SRF workplace
O SRFEMHENIVRARRANN=FT4— (BBEERA>VTRI—ZXDEER) LY
Christmas party hosted by SRF (with music performance by SRF Swing Stars) and others




BAEMICRHLTVWIAZRIE Specific items they are thankful for

O BRICABEISEST IV RNOBEREIOENY D FBARBLEN YDA TF 2R,
Performing landscape of huge play grounds multiple times during mid-summer and
maintaining the mowers.

O MDOLLEYEYITRIFTBSRFEIRENDMERBECL 7L —2a>aIa=T4— DA /N—ICLBHE
2Ly BYBERIEL DM BE DIEZDRY) TIILLRYERICKEILREMRL, H S,

The SRF CO'’s congratulatory address at the Shiratorien Open House in the fall and the
participation of members of the recreation community in the booths have contributed
to make the festival more than just a small local event resulting in more visitors to come.

O SRFEEENTVRARR/IN=FTA—TIE AW DORRH > I IO - AN BIG BERA(2 T X=X
LBENVRDER FIRBEDEKRIAZELDEERNT VA RERT—FRTARI ) — LDOIR,
SRFE¥EBEHNSNDEEDFMRYL,

During the SRF hosted Christmas party, in addition to Santa Claus who looked very real
to make a visit, a live band played by the Friendship Society Swing Stars, chorus and
dancing with Navy Personnel in uniform, a big cake and ice cream were served, and
Christmas presents purchased by the funds donated from the SRF employees were
given to Shiratorien.

CNSDOREIFIA0OFEU LB INTVSBICREHL TS,
We are grateful that this support has continued for more than 40 years.

Pt iR% Thoughts

R E NDOBDO AR RKE. REEERNEN S EENECEAFITLENLVWHARZTORIKRIZL THIUL,
HENTEZEDEKA WL, F =T —2IFIATELEE LR VRSB0 F LLFENTWEHH WS, /A —F 4 —
TV ENVRFTHEN TR TN H2Y70—RETVWEI)ARRNN=FT4— 2 BEFLITINTWSEH D
SENBEERICEDH TN -1,

From what | heard from the facility staff alumni, family association, and family association president,
there are people with severe disabilities who cannot even sit in a wheelchair, and their families have
not been able to go out or visit the party for more than 50 years. They did not realize that there are
many people who look forward every year to the Christmas party, where a live band is brought in and
even Santa Claus is there.

R E NOBD AiZId. A ENRILZS THLSRFAXIEZ L TWEEE B TREIN TV S 0 R IE,
SRFIZEZELEXBEEXCHRAREEENRGELES LITAZBYEBICEBITONY T,

The alumni of the facility staff were grateful to see that SRF was still supporting Shiratorien even
after they had retired. Their gratitude was directed toward the ongoing support and assistance
provided by the Navy Personnel and Japanese employees who served at SRF.

SERERII BRAEEENERT LT DB ERCTECATIENEZLD . BOOCY VB ERLDIERL,
ARRKDHENTVEDICHEEA LT BOAZREZEEEOLCVERATFROEEICH A L HEH ML
HETEMYC LY ENIEMTELL BRUKSEE TIBCERB EMITTIVKENEELLEDIS,

It is important that we contfinue to do what we can to support and assist the efforts of our US and
Japan predecessors, not only by doing what we want to do, but also by listening and considering
what is needed, feeling relaxed, cooperating in the year-end fund-raising to the extent that it is not
a burden on each of us, cutting grass and participating in the Shiratorien Open House Festival when
we can, and so on. It is important to continue to provide support and assistance to the extent that we
can.

35 Message of gratitude from Miura Shiratorien Staffs Photos provided by Sato Hirokazu, C939 SERME: k#ksh— (EONX) . C939 =HUENEREBRENOEBIDIEEN 36
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NAVY SNAPSHOT zone pesomipTion FLUS REMARKS

ears DeCk Logs 0 to 4: Resting on the keel blocks in Dry Dock Nu:glber.Four,

By Aya Stewdrt; €1150 Corporate Communications
X: 7¥ - XAFa7—F+,ClI50

In Portsmouth Yard, Virginia, and the nation is at war.
Receiving all our services, water, phone, and steam,

From the people of the Navy Yard, whose kindness we esteem.
Present in the yard with us, they look so very neat,

Are units large and various of our Atlantic Fleet.
Commander Battleship Division Five, the S5.0.P. Afloat,

Is located in U.S5.5. NEW YORK, g .rugged battle-boat,

Also here to do the work, tug, crane, barge, and raft, =
The unsung workers of the Navy, "Yard and district craft"
With friendly aid we'll fight the war, there is nothing we shall feqr,
Perdition to our Axis foes, to all friends a Happy New Year.

0245 ANDERSON, W.J., Gi3c, USN, returned aboard, having completed duty as shore

Photo provided by the Naval History and Heritage Command BERM BERLEERDH
USS Idaho (BB-42) 1 January 1942 USS7 A% 7~ (BB-42) |942% 1 B | B

0 to 4: Resting on the keel blocks in Dry Dock Number Four,

0N 54: LB RSARYITx—ILT7 Oyl EIZEE,

In Portsmouth Yard, Virginia, and the nation is at war.
N=IZ PRV 2 EREER T BRI REIH S,

Receiving all our services, water, phone, and steam,

37 NAVY SNAPSHOT: New Year's Deck Log

mong the strict rules and regulations of the Navy exists a brief opportunity, once a year, where

sailors are allowed to flex their creative muscles on the job. The New Year's deck log poem has
long been a cherished part of naval culture, though its origins have been lost to time. This fradition
offers a personal side to the daily regulatory demands of naval operations, providing a moment for an
expressive reflection amidst the otherwise regimented operations aboard a vessel.

BEOBULVRACHREDPITIE, FI—E FEENMEERICAEA T RET LI HINEOHD
BOKENH 5. HFENMERZENF L. TORRBIIFrrHIEbNEZLOD, RVHEGEEX /LD —ELL
TARYNIINTE L, COEZEITBEEND B2 DR B ERFIEENLAIE TS5 A RRICESN TV SER
2BoP T EZRHAENIRYIRLV L E2RMHT S,

The duty of maintaining the deck log is reserved solely for the Quartermaster where events and
status updates aboard or near the ship are logged. Between the hours of midnight and 0400 on New
Year's Day marks the first entry of the year, and the only entry allowed to be in the form of a meter or a
rhyme. This tradition permits creative freedom, though it's still required to adhere to naval regulations.
All commissioned U.S. Navy ships maintain a deck log, which is preserved by the Naval History and
Heritage Command and the National Archives for historical documentation.

fEBE s BB AAEF BB L IFITEINTEY EARACZTORZL THOEKBCIIRA T EFIMN
%, THDFEROFNDSFRIA4FE THZTDFDRVNILIFL S, ZOEMIE BMED BB 2RO TS,
INTELBEORAIKILENH S, KBED LR M ERF L. BER T EESSIPLEL
AXEENIBEHER L TURFELTWNS

Its legacy continues to be cherished, although participation has gradually declined over the years.
The Naval History and Heritage Command holds annual New Year's Day Deck Log contests ensuring its
preservation while celebrating our Sailors.

TGRS BB REREDP L TWBLODIED KNI NELIT TN S, BB I8 E 5] BRI,
BETBIMEBERICTANHEL REB AL STDRFIHHOTN S,

Illustration by Aya Stewart, C1150

KEBZ EZLR . ITRTOH—EREZIF TS,

From the people of the Navy Yard, whose kindness we esteem.
B ERAMBIERDO AR DRTNREH LTS,

Present in the yard with us, they look so very neat,
— I TEMBEBRICVAALBIZ ETHENWIIRAS,

Are units large and various of our Atlantic Fleet.
REHFEERDO KNI ZETZREIETHS,

Commander Battleship Division Five, the S.O.P. Afloat,
BB SENE B @8R, S.0.P. 77—k,

Is located in U.S.S. NEW YORK, a rugged battle-boat,
USS=a—3—ZIIAXREREMmRIIH S,

Also here to do the work, tug, crane, barge, and raft,
97 IL—> N=V STrDEELZZTITI.

The unsung workers of the Navy, “Yard and district craft”.
BENLLGEREHE. TRAMEERE R DM,

With friendly aid we'’ll fight the war, there is nothing we shall fear,
RAFE72ZBNCL Y KRR ITE MR BN B H DI H 72,

Perdition to our Axis foes, to all friends a Happy New Year.
BREEOEIOR UV L. IRNTORICES IHEE,

E.B. Childs, Ensign, U.S. Navy
E.B.FvMILXKBEVE
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q C1150 Corporate Communications, how do I...
ClI50 a—FKRL—F -a232a=4—Ya>X, CHyTHL- - -

BEEHRR DKL ?

@ If you require photographers at your event, please go to the SRF SharePoint

Home page, select '*C1150’ under '*C1100 - Administrative’ in the Global
Navigation tab and click on the ‘Photo & News Coverage Request Form’ button,
and fill in the form.

ARY MIAATTUNRBERIGEIE, SRFY = 7RA > b R=Y D MGlobal
Navigationy 2 745 TCI100 — Administrativesy T TCII50, %8R L. RR>
=B D "Photo & News Coverage Request Formy R¥>% 7Y v 7L, VEBEEE%
AL TN,

Request photo coverage?

Photo & News Coverage Request
Form

Get my media approved? FFLDOATATEAGRLTH5HITIE?

If you plan to post photos, videos, graphics, and other media related to

SRF-JRMC, they must first be approved for public release. For approval, please
go to the SRF SharePoint Home page select *C1150’ under ‘C1100 -
Administrative’ in the Global Navigation tab, click on the ‘Public Release
Request Form’ button, and fill in the form.

SRF-JRUCICRH#E T 2 FE, ET4, 7574 v 7, TOMDAT 1 72BET 235813,
FTRNENAKREBLILENHYET, KRBEBZDLDITIE, SRFV PRS2 bR—
2 ® TGlobal Navigationy % 74 5 TCI100 — Administrativey T TCII150, %
BIRL, ETRINEE®D "Public Release Request Formy R >%7)w I L. HESE
BEIIALTLEI Y,

Public Release Request Form

See our photos? EE* R %2137

If your photos are approved for public release, please go to
the SRF SharePoint Home page, select ‘C1150’ under '*C1100 @ command Headline News
- Administrative’ in the Global Navigation tab, and select the
‘Photos’ button on the left-hand side. You may also find them
on our Facebook page (facebook.com/srfjrmc). Otherwise,

Quick Links

Command Bulletin Board

please e-mail us for more information. Photos
FEEOARNAKBINSLIBEIE. RFVzT7HRA> IR=TD
SharedDocuments

FGlobal Navigations ¥ 74 % TCI100 — Administrative; T
FCII50, #BIRL. ERINLBDERIZHS "Photosy mF > %
7)) w7 LTIV, F/, Facebook—

(facebook. com/srfjrmc) TH TEWAEEITET, THURID
BEIE, EX—ILIZTEBWEhLEL TV,

Public Release Request Status

© & QD

Photo and News Coverage Request Status

FVEabher?

If you have any questions, concerns, or inquiries, please e-mail us on Flank Speed:
Email: srf-jrmc-corpcomm@us.navy.mil

HERB., TS, BRAVWEPEIE. Flank Speed X —/ILIZ T THEHL L LIV e
A —)L: srf-jrmc-corpcomm@us. navy. mi |

Reach you?

39 C1150 Corporate Communications Tips

Happy 2025! Unfortunately, we couldn't add any submissions
this fime but we're looking for submissions for the next issue! If
you're interested, please contact us through the corporate
comms email located down below. We're looking forward to
seeing your entries!

NYE—2025F! HARH S E ISR/ EEMTIZILATLELIREAD
BREETHELTVIT BEOHSHIL, TaenI—RL—h-232a=4—3>
ZDA=ILTRLRIELEL LTV SEZBFELTVWET!

—CIl156

look out for emails from srf—jrmc—corpcomm@us.navy.mil

Need more information?

EoLIFHRMMELLVAR?

n facebook.com/srfjrmc ) srf.navy.mil ® @SRF_JRMC

Disclaimer: This newsletter is a command-authorized publication for members of SRF-JRMC'’s
workforce. Its contents do not necessarily reflect the official views of the U.S. Government,
the Department of Defense or the U.S. Navy and do not imply endorsement thereof. This
newsletter is produced in accordance with SECNAVINST 5720.44C, Department of the
Navy Public Affairs Policy and Regulations. Editorial content is gathered, prepared, edited
and provided by SRF-JRMC Corporate Communications, Code 1150. Submissions are
welcome at any time. If you have any suggestions, submissions or questions, please email
srf-jrmc-corpcomm@us.navy.mil, or call us at 243-7277/ 7075. Japanese translations are
provided for your information and as a courtesy to users of this newsletter. Though SRF-
JRMC endeavors to ensure accuracy, users of the information are to act on such using their
own judgment and at their own risk. Neither SRF-JRMC nor any holder of copyright to the

information shall be held responsible in any way whatsoever for any loss or misunderstanding,

either direct or indirect, that is incurred as a result of using the information.

BTEDY: COZ1—-ALA—(3, SRF-IRMCOREE B DTHICIERL SN, SR D& R EET
TYTT . AR, PANEREBAT. B REFZRTAUDBEOAX R, LLIH
RULTWBRBELTLERLTNBEDTREHIFEE . COZ1—-ALA—[E7ANBEILIR T
TEWHIZSECNAVINST 5720.44COIRFEICH O TIRESN TVET . COZ21—ALA—(FSRF-JRMC
J—Rb—bF-03225—9aXC11 50 ESHICBBITLTVET . FRREFERZ (T HTOE
¥, CER. CTEMFRF/ERF LT 15E Esf-irme-corpcomm@us.navy.mil5E C[Cemail
ZE{TTDNDSN 243-7277/7075F CHBRELSVNET LOBFELWVELET . . BARZED
XEGFFIAEDTSENHOFIRTT , SRF-IRMCTIF B A EADFRICREDTEEL
STHENETH. COZ1—-ALA—OZHARFFIAZEOEEICENVTIT CVEEEET, F,
CRIRECHED. MABEOAICRELHOPIIEEHLURMICONT, EiE. MEEMDL
¥, SRF-IRMCEIZUHET R EFIER VIR EELEVDRET,

Talent Corner/Disclaimer
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