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Hello SRF Family! I hope
everyone had a chance to
get some rest, spend time with
family and friends, and are
rejuvenated for 2024!

SRF773)—DEXA.ZAIH
$. EXAH2024F 12|13 TH-L
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BRYRLTWSEZYrBunId,

As the Commanding
Officer, | have the opportunity
to see all of the great work
that you do across the entire
Command. From all three
regions, Yokosuka, Sasebo,
Singapore, you are exceeding
all my expectations as you
confinue to deliver readiness to
the Fleet.

AL ELL T RISEEKLED
EIALNDEELLWMEERYER
L2eNTEETHEBEE. (LR,
IUAR—=ILDIDODHIHH S AERK
ISP M R LRI TV S ETA
Z FADEAFERBATNZET,

There have been countless
fimes when | have watched
you take on unknown
challenges, deal with the issues

in a professional manner, and
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continue to push forward.
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When | arrived in May, the
Command was just getting out
of COVID-19 protocols and my
goal was to bring everyone
back together and focus on
what made SRF so special to
me, which was building lasting
relationships. We were able to
celebrate Bon Odori, for the
first time ever, we were able to
serve 2000 meals to employees
during Thanksgiving, and we
were able to hold our Annual
Party back at the New Sanno
Hotel. | cannot think of a better
way to cultivate relationships
than having those events.
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Over the last seven months,
we completed multiple
inspections, including the
IG Command Reinspection,
FMAA audit, Navy Crane
Center inspection, and
Command Cyber Readiness
Inspection. For Command
recognition, we were awarded
the DoD CIO Award and the
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SECNAYV Safety Excellence
Award. We also rolled out the
Get Real Get Better initiative,
which will continue during
VADM Downey's tenure. For
those who do not know, VADM
Downey has taken Command
of NAVSEA.

Zn7rADMIC BERE (IG)
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The mission of SRF is to Keep
the Seventh Fleet Operationally
Ready. When | look at the
metrics, you are, without a
doubt, delivering on the mission.
In Singapore, 12 Voyage
Repair Availabilities supported
multiple ship classes all across
the region and 22 LCS avail-
abilities were competed. In
Sasebo, 24 availabilities were
executed, 5 CNO Availabilities
and 19 CMAVS supporting the
Amphibious Ships and Mine
Sweepers. In Yokosuka, 12 CNO
Availabilities were completed,
19 CMAVs and 66 EMAVs and
WOOs. We also started USS
RONALD REGAN's (CVN 76) final
availability and are planning for
USS GEORGE WASHINGTON's
(CVN 73) return to Yokosuka.
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Here are some pictures from the past, one
with Group Masters and the current Business and
Strategic Planning Officer that | served with as a
LT, and a picture of the Carrier Business Office as |
was finishing my tour at SRF. Times have changed,
but the most important aspect for me was the
relationships that | formed while at this Command.
| hope that all of you make the effort to embrace
working here in Yokosuka and that you develop
relationships that can last lifetime.

INLIIBENDTE T AR L T—#IEE%2LET
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In closing, my message to you is that everything
that you do matters, and there is no better place
to feel like you are contributing to the mission than
here at SRF. For me, it has always been about
connection, relationships, commitment to the ships
and sailors of Seventh Fleet, and just as important,
one another. | look forward to your continued
excellence as you deliver readiness back to the
fleet.

REZIETANDAYE—VIE BTADITIENTAR
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Capt. Zaldy Valenzuela
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Happy New Year to alll (Akemashite omedetd) SRF-JRMC
el Yokosuka, SRF JRMC SASEBO and SRF Singapore!
/A

SRF-JRMCH#EZ . SRF-JRMCE 1R, T L TSRFY VA R—ILD
EXABAIFELTEHTEITIVET,

As we usher in 2024, it's crucial that we reflect upon the
- myriad of accomplishments and lessons from 2023. The year was

i undeniably challengingyetourteam’s perseverance and dedication
N shone brightly. Our involvement spanned various inspections,
- with teams from NAVIG, CNRMC FMAA and Chapter 8010 Drrills.
A standout achievement was from our Cyber Teams recognition
as a leader in Cybersecurity. Their expertise and vigilance have
fortified our digital defenses, ensuring data integrity, and security.
Concurrently, our Safety Departments accolades, winning both the
CNO and the SECNAYV Safety Award, underscores our unwavering
commitment to workplace safety.

2024 F %A BIIHY) 2023 FDEATNL VNI DR R EHN EHRYIBRLZZLIBHTERETT . 2N I F
SN ORKRERFETHY)ZLEN F—LORMWA LB AR VIESZ L BEEEE (NAVIG) R IERE
RIEARER (CNRMC) &R AL T+ ZEBKEEE (FMAA) . F+ 79 —80 | OAFRF — LDH IV AR LB E
B MLELAFETRERRR A= F— LA/ — X2 ) T4—D)—F - LTRHLNZETT,
HAN—F—LDEP B EER I FAEDT IVILBEHERILL. T —IDTE LML X2 ) T4— 2 EHLE
Lo BB BT /= MV M B EFBARREKRBERENZLEERELAYR BIENRL2IIHTS
DR HERVERYBAAERLTVET,

However, no workplace organization is without its challenges. Our DEOCS survey illuminated
areas of concern within the command structure. To foster growth and cohesions, we are rolling out
resiliency fraining and increasing our Chaplin services, and the number of our counselors. A pivotal
step has been the infroduction of a SharePoint CO Suggestion box, encouraging transparent,
constructive feedback. In addition, we have also implemented a weekly Coffee with the CO, ED and
XO every Wednesday to foster communication up and down the chain of command.

LA LA S EDLIREBBICLREN R VWhITTIEHYITA B EDRA LHEZE (DEOCS) Tt BREANT
BRINLEEIF IRV EL . KRG R (BET LD LYoy — - F—=2 T 2BRL AT ES
—CREBEREADEZZEC L TVET BHOTEELRE—F ULV TRAV I LICEA S EAND BRI T R\T. 5
MDHLEZETA— RNy IER]FHLTVET IS IBERLRZO LTIy —a 3R HET S0,
HBKERICMTEALE. T/ XaT47T4L79— BIEISBEYNDI—Et—91L, 5 ERWLTVET,

Our dedication to feedback extends to the meticulous task of tfranslating over 2,500 MLC
comments and concerns into English from the Get Real - Get Better questionnaires. This initiative
ensures every voice is heard and every concern addressed. As we transition to phase two of our
training, our focus will pivot towards empowering supervisors, fostering leadership, and refining tfeam
dynamics.

T4— RNy 7T 3EBYBAD—FIL LT, TIREICB2@7TKET S (Get Real - Get Better) ; 7> —+

ICFELMN2,5004 2 BABMLCHOIA Y MCRRIBIAEREIHRTZLVIHEENTONTVET, 2HULY,
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A nod of appreciation is due to LCDR VONWELLER, whose contributions to SRF-JRMC have
earned him a pivotal role as the SRF Officer in Charge in Singapore. Furthermore, | extend a heartfelt
congratulations to recent GS 14 and 15 employee selections and all military promotions. Everyone's
dedication is a testament to our collective success.

SRF-JRMCADEERICLY BOTEERBETHLEV A HR—ILOSRFFARICAESINEZT 202 5—MME
ICRHNEERLIT ISICRIANDGS 4L IGHREENEERVIRTHEANFHEIZEHAL, SHLEHRMVEL
LFET EIADBRE T IR EDKHDIETT,

The vibrancy of our community was evident in our events, be it the Thanksgiving, Bon odori,
Shiratori-en or the festive Christmas and New Years parties. Such moments, orchestrated by the
Recreation Committee, CPO Mess, Friendly Society and wardroom, not only foster camaraderie but
also celebrate our shared journey together.

RAFZ. QWY ZHLS)BER JVRARRARRHERRE AEENIAI2 =T —DERT FAEDITEICER
EILEZENTVWET L) T —Var R B2 SERBE FES LRETEZRICI>TREINLZZOIIRVLLEIR,
FRIERHZBOA T TR LB RITHATELENYEHOIBOTELHYET,

In conclusion, working with such a high performing SRF team fills me with immense pride. As we

navigate 2024, | am confident in our collective potential. Here's to conquering new horizons and
scripting more success to our stories.

RRICTLRYITH. ZDLI LA T - RERET SSRFF — L LB ICBITH LI KELFE)TT,
2024 FIC@IT T ETADF — LU LTOBEREA CHEEL TV ET DM BITISRIRDEL 6T 28I,
7B ET VIR EEL LD,
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Cmdr. Art K. Palalay
Executive Officer
SRF-JRMC

United States Navy
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From the Officer in Charge
Looking Back on 2023 and Ahead to 2024

Everyone should look back on the 2023 with pride and
satisfaction, knowing that your hard work and dedication en-

In 2024, we will never truly know what challenges will come our way — but | do know that we will
succeed amid them all. Throughout 2024, Sasebo’s leadership team will be focused on areas that:

Completion of 5 CNO
Availabilities
52NCNOTHANTET

Completion of 19 CMAVs
I9HCMAVDETY

abled our ships and Sailors to do what they are required to do.

The numbers tell our story and are evidence of your remarkable
accomplishments. Sasebo’s Top 20 are listed below (but are not
limited to):

EIANBPLREHLMEIL->T RABDEMEFEMLRENKHSN TN
B2rERETIUNTCELZLEBRELEYOAT. BB EREE>T72023

FERYB>TLEIVBFZIIA-E0YE
ETTAEMFEDO YT 20U T DEY T (L. ZHSISREINSGENT

EHYFELEA):

Over 111,000 man-days of
mission workload for the Fleet
I11,0009>T —%#84 5%
DI-ODIE%E

Over 68,000 man-days of work
via our Production Shop

B ESANBREEILVERAD

Calibration of over 8,000 tools
and components
8,000% B A5 T AT LN
RIE

Maintenance on over
300-pieces of industrial plant

2024 FITE DI RHENFEZITTVBDN FAEEIERL TRBEZUIITEEIEA LO L. ZDLI KD

FTHRBIISTRIITBLECTVET . 2024F CBLTAEERD ) =9 =2y T F—LIRIATOREITES
LE:

1.

Empower, enhance relationships, and maximize efficiency among Project Teams and support codes.
TaY I ML R FI-FIHERE S A BERERIELTHRERRILET S,

Increase ownership and functional responsibilities of key MLC positions to maintain stability in mission
execution and hierarchy balance within our organization.
FERDRITLMBANEIIILF— NI ANREMEMIFT SO MLCOEBRA MDA —F—Iv T RV
BEEtrass,

Establish a Sasebo-specific strategic plan that spans through FY30, prioritized according to the needs of
our workforce for sustained mission execution.

R FEE2030FE THEHRE B DB BT HRE L. Rt ERITT S0 FEBAHND=——XITRL
TBEIBAL R D5,

Homeport shift of ASHLAND to 68,0009>7—%#87 5% equipment 4. Co;dify facility improvgm(?_n;t and planning ef;forts through FY30.
CONUS for de-commissioning FasIvar-vav T OEE 3008 R BASTE ST 0 S EE2030FF TORERAREL R ELHEEXENT S,
Ta7> RORBZITHEIKEA BEDOATFUR

N i B Ex it

Perseverance to return
RUSHMORE to the Fleet after
an unexpected removal from
the FY23 naval ship
de-commissioning list
LETFEE2023FDRZM) R+
Do FEIMIRINNITYa
ET7ERRIRIFIE S DD
UL AR 5]

Support and emergent

repairs onboard 12 ships not
homeported in Sasebo
EHARICEREIN TV 2E
DERD X FR L RIAEE

LPD-17 class ship, first-time
MRG casualty repair (NEW
ORLEANS)

LPD | 74k #EAR D% DMRG
BHEEE(Z2—F—")X)

Transition/upgrade of our
Berthing Barge — from APL-39
to APL-40

APL39% 5APL4AOAN D TE &

n¥IT/TvTITL—FR

From the Sasebo Officer in Charge Sasebo

Completion of 649 Fleet
Technical Support requests
6494 DREFX BT TIRAKFED

27

Safe completion of 489 diving
evolutions, with over 418-hours
of bottom-time

RhLI9A L4 | SEERIEAB A

5. 489B DITAECTE¥ESE
BeITRT

Completion of 9 TSRA’s
GONDTSRANTET

47 Diesel Engine Inspections,
and 2 Gas Turbine Inspections
TA—EILITOIAREBELTH,
HRI—ERE 24

Completion of over 2,600
Safety inspections
2,600 LD LRELTT

Completion of over 1,200
Quality Assurances shipboard
inspections

|, 20014 % 48 A A £
B RAERENTT

Completion of a combined 8
CH12 and CH13 8010-required
fire drills
BOIOIETENI2EYLI3E
TERKINTWLEFLNR%:
H8ERT

Sustained network
accreditation and transition

of exchange server to Flank
Speed

2y T — IR R MR LR DYS
752 AE— R —/N—=~F51T

Authorization for Sasebo to
begin the process to transition
to a stand-alone shore
command within the construct
of SRF-JRMC
EHARHSRF-JRMC D #4R A4
D TR L7 FE L ERBRICHS
TI370eR2MABTEIED

Background photo by PO3 He

Identify and build new organic capabilities, through innovation, to address future needs and ensure Sasebo
evolves and adapts faster than the rate of change within the Navy.

FkE e = — X RL AEHRABEADRELTRL ) LEGEAC L BT B EERITT 572012,

A/ R=2ar e B THELRAENRANEREL BET S,

| contfinue to be impressed with your performance and look forward to seeing everyone ready to

tackle any challenge the Fleet gives us this year.

FNLEETAN/N T =T RRBEX TR ITTVET ZL UL SEMEENEATLNE A LISV EIRYED

EENTETVEEIATHICTEIE R LAICLTWET,
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Cmdr. Brian Ryglowski
SRF-JRMC Det. Sasebo
Officer in Charge
United States Navy
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From the Sasebo Officer in Charge
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New Year Greetings from Singapore > #HHR—ILLYHFED TR

Konnichi-wa and hisashiburi to many of you! This is the first
Command Newsletter which includes the new SRF Detachment
Singapore, so yoroshiku-onegashimas. For those that aren’t familiar
with our team, let me give a little background and history lesson.

CAIICBIIRUVZLDEIABALIY T HICSRFIZIhH 7=
VUHR—ILDFREESOBMNIAT I R=a—ALI—riRYFT . F2 T F-
LNF—LETHEEWVADEDIZADLERLBER 2 HBAIE LT,

After SRF Subic was shut down in 1992, a small group moved
to Singapore and joined Commander, Logistics Western Pacific,
or COMLOG WESTPAC, dual-hatted as Commander Task Force 73
under SEVENTH FLEET. The small 8 person shop supported emergent
repairs to ships that deployed in the region, or enroute to COMLOG WESTPAC, dual-hatted as
Commander Task Force 73 under SEVENTH FLEET. The small 8 person shop supported emergent repairs
to ships that deployed in the region or enroute to/from the Middle East.

SRFZ—EwWZh | 992 F AN 1L DABD T IL—THV o HR—ILICEY EERERTOIRIT+—R
73542 HAETIAENEEOIRT4I RG] LER (COMLOG WESTPAC) (2o F L SATHER IS /T
7y ay7TId, 2OMIRICERE SN ERC P RENOFEERTOEMOREBEE S R— N F L,

About 10 years ago, the Navy experimented with a different model by deploying Littoral Combat
Ships (LCS) to SEVENTH FLEET, not for 6 months, but for up to 2 years. With the extended deployments
came a large increase in the need for maintenance and repairs. Our budget is 25 times higher than
it was 10-years ago, and we have quadrupled the number of employees. SRF Yokosuka understood
that this change in the scope of work required a different approach from before, and delegated
certain technical authorities and Naval Supervisory Authorities, as well as the need to conduct
periodic assessments on the team in Singapore.

1 0F/IEE IR FERIME (LCS) 26 M A T RR2EMEGL. BERS3ETIILEERNISEANLI L,
EEIROERICEVCRT BEOSLEMEINKIBIIEMLE L FEIZIOFRIN25EIIRY RKEBDKDLE
127 Y F L. SRFEAEE T COEBERNE EITHEWV UBTILIIR L7 O—F U BETHLIL2BRLBE
DEMHERCEEE BB E2EZETLLLLIC VAR LDOF— LIS L TERN R T EAA M EBLE L,

This made the Ship Repair Unit in Singapore pretty much a detachment of SRF Yokosuka in all but
name. So we took the final step and made it formal in August of 2023. We will still provide support

to the deployers around the region and we will strive to do our best for the fleet. We're excited to
partner with Yokosuka and Sasebo in keeping the SEVENTH FLEET operationally ready!

SHUSEY VU AR —ILDOEMEREKIL. TN LT 4R E EENICIISRFEBE D DFADLIIRYFELE. T
CTHBIIRR R R Ty T 2B A, 2023F8AICERICSRFO—B YA Y L. FA-BIZZNFTEY Rk

BB NERICH R — 2 RE L BENEOICREERLTLIIIE A
@27 %‘

LET BB LEMFRCB AL EERKROEMREE ITHEETE2RE
CDR David Armandt

IR ZLITHh{ LTV ET,
SRF-JRMC Det. Singapore
Officer in Charge
United States Navy
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From the Command Master Chief

To the entire workforce of
SRF-JRMC, I would like to say
“"Happy New Year!”

SRF-JRMCOHOLREENEIA
FERIFE L THEHTELITIVET]

Since reporting to SRF-JRMC
in August of 2022, | have been
consistently amazed at the
hard work, dedication, and
can-do spirit exhibited by all of
you. Multiple CNO Availabilities,
CMAVs, SIAs, and emergent
repairs were executed
flawlessly in 2023. It has truly
confirmed that WE CAN DO
ANYTHING!

202248 A ICSRF-JRMCIZj#k
L TUE, EXADETE BRE X,
ZLTRYZRITH¥50ICITEICED
XINTEF L, 20234 1213 EHD
CNOIEA, #k#cey A>T+ > X THA,
KEEMDEMIE R2EEINZ
DRLEITINEL, MATHETES
FToKEMEEITICEERALFE L,

As we move intfo 2024, |
know that we will continue

. to be the premier command

in all of Japan; and the
example of how a Regionall
Maintenance Center should
conduct themselves to keep
the Fleet operationally ready.

2024 F 12T A= BIZE R
NEREDPETH) T KL E
ICHEBE T EDRBEITR DD
EEREAREILDLIITEITAN
THDOBEBTHYKEITHTLL,

This year will present
many challenges. But, along
with those challenges will
come great opportunity. Our
influence across the 7th Fleet
Area of Responsibility will
confinue to grow. We have
recently taken on Singapore
as a new detachment and are
thrilled fo have them on the
team along with our long-time
detachment in Sasebo.

SEIIZOAEENFLEXITT
WET LA L. Z) LR LI,
RERQRFYURBINBETLLIFELE
RERX DB YABI RIS E T 5D
DEEANE. SHBOILALETET
Lo FaeBIIRIE, V> AR—IL%
PR L TGRAANNF LAY,
REDDFATHAEMIRICIA,
- F—LIZAB YN TE,
ROgLTWET,

As this era of peer
competition continues, we
will be expected to be even
more creative and efficient in
answering the call to keep the
7th Fleet operationally ready
both in Japan and out. We will
be ready to support what is
asked of us in the year ahead.

RIEERICHITEEHEE DR
<P A EBIE. BRSNTELE
BXODORERR % ITHBET = BRERE
ROV BFIIRASH. IHIC
BIERI D DI RAIITENIT 2L HY
KOENBTLLY INH 51T, FhTz
LICKRHLNEZEEEITHR—
LEEERLET,

SRF-JRMC Cooperation and Camaraderie SRF-JRMChH %4 ¥ B4EH

| am extremely proud of
the relationship that has grown
between our military, civilian,
and MLC workforce over the
last year and look forward
to more opportunities for
cooperation and camaraderie.

FIIEFE . BEAERB. RUMLC
REBORBIIEbLIN-FAEEZIEE
IKEYIBVWET. 3 ACEIB T
DIFHERIEDESHNEZEZr %
ELAHILTWET,

One last thing: My door is
always open to anyone in the
command (military, civilian,
MLC). If you have a good idea,
need to ask a question, or just
simply need to vent, please
stop by and let me help.

BEIZHIVED FAD KT ILER
% (BEA.ERB.MLC) DIt LT
LEICEHIMMTVIET BVWTATT
"h5I5E . ERNHEH5E. HS
WIHICBEE2IFLAVEETY
BWEEALHIZTILLFYLLEIW,

It is my great honor to serve
all of you as your Command
Master Chief here at SRF-JRMC.
Thank you and see you on the
Deckplates!

SRF-JRMCOERX & E#R T
BERYLT.EIANDHIZICIITSS
YEREHRFKICBWVEST,SRFRT
BF&wlEILL)!

CMDCM (SW/AW)
Thomas D. Howell
SRF-JRMC

United States Navy ‘

From the Singapore Offic
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<« GRGB as a MINDSET >»

How is GRGB a mindset?

GRGB is a set of beliefs that help us navigate our work. It is a belief that values inquisitiveness to identify
where we fall short (self-assess) so we can address the root cause ourselves (self-correct). It is a belief that we
all can, and should, continuously learn. It is a belief that a leader should create an atmosphere of trust to
enable a team’s curiosity and honest reflection. Finally, it is a belief that leaders empower their subordinates
to solve problems and improve performance, and if there is an obstacle, help their teams move forward rather
than commanding subordinates to muscle through. When faced with a mission or a challenge, the GRGB
mindset has us look beyond the status quo. It has us focus on our goal, and what it takes us to get there.

What is a Growth Mindest?

A key component of a asserts that skills and knowledge and be and are developed. A
empowers people to believe they can develop their abilities. It creates a love of learning and resilience
that is essential for accomplishment.

A leading concept in this area is the idea of a (vs. a fixed mindset). are
characterized by a belief that challenges, obstacles and even failures are opportunities to learn. Importantly,
mindsets can be changed. By adopting new ways of thinking, new beliefs, and new behaviors to cement those
beliefs, we can adapt into new mindsets.

How to develop a Growth Mindset?

e Treat mistakes as learning opportunities and the challenges that mistakes bring simply as an obstacle that
has to be overcome.

e Understand that failure is not the end, it is a learning experience.

e Surround yourself with individuals who inspire growth.

e Seek and appreciate constructive feedback.

e A growth mindset allows for the potential and promise of learning getting better, increasing knowledge and
skills.

e With effort you can continue to grow skills and talents even if you don’t believe it “yet”.

Over the next month as you go through normal business, think about the following considerations...

For :
* How I respond when | get feedback about my performance.
* I'm curious to know with certainty and specificity, why my performance exceeds or falls short of the
goal or standard.
* | embrace opportunities to learn new things in the course of my work.

For :
= My leaders invite input from others in discussions.
* My leaders acknowledge their own limitations with respect to knowledge, information, or expertise.
* My leaders ask probing questions.
* My leaders provide time, resources, and venues for reflecting and improving on past performance.

A mindset is a belief that orients the way we handle situations—the way we sort out what is going on and what we should
do. When our mindsets become habitual, they define who we are, and who we can become.

How to Read a

Disinfectant Label

Active Ingredients:
What are the main
disinfecting chemicals?

EPA Registration
Number:

U.S. laws require that

all disinfectants be
registered with EPA.

Directions for Use
{Instructions for Use):

Where should the
disinfectant be used?

What germs does the
disinfectant kill?

What types of surfaces
can the disinfectant be
used on?

How do | properly use
the disinfectant?

Contact Time:
How long does the

surface have to stay wet

with the disinfectant to
kill germs?

U5, Departrment of

Health and Human Serviess

Centers for Disease
Controd and Preverttion

ACTIVE INGREDIENTS:
Alkyl (60% C14, 30% C16, 5%

OTHER INGREDIENTS: ...

EPA REG NO. bbhb5-5h-55555

CAU

l law to use this productin
a manner inconsistent
with its labeling.
For Disinfection of
Healthcare Organisms:
I Staphviecoccus aureus,

Directions for Use

INSTRUGTIONS FOR USE:
Itis a violation of Federal

Pseudomonas aeruginosa.

To Disinfect Hard,
Nonporous Surfaces:

Pre-wash surface.

Mop or wipe with
disinfectant solution.
Allow solution to stay wet
on surface for at least

10 minutes.

Rinse well and air dry.

EXP MM-DD-YVYY

&%
& Iy,

PROJECT =
FIRSTLINE "EPAm

Envi

The label is the |5

Read the entire labe],

w!

—a

-Note: Bglow IS an example of
rnform.atlon that can be found
on a disinfectant label

€12, 5% C18)
Dimenthyl Benzyl Ammonium Chlonde ...................10.0%

.....90.0%
... 100.0%

TION

PRECAUTIONARY STATEMENTS:
Hazardous to humans and domestic
animals. Wear gloves and eye
protection.

CAUSES MODERATE EYE
IRRITATION. Avoid contact with eyes,
skin or clothing. Wash thoroughly with
soap and water after handling. Avoid
contact with foods.

FIRST AID: IF IN EYES: Hold eye open
and rinse slowly and gently with water
for 15-20 minutes. Remove contact
lenses, If present, after the first

5 minutes, then continue rinsing eye.
IF ON SKIN OR CLOTHING: Take off
contaminated clothing. Rinse skin
immediately with plenty of water for
15-20 minutes.

POISON CONTROL: Call a Poison
Control Center (1-866-366-5048) or
doctor for treatment advice.

STORAGE AND DISPOSAL: Store this
product in a cool, dry area away from
direct sunlight and heat. When notin
use keep center cap of lid closed to
prevent moisture loss. Nonrefillable
container. Do not reuse or refill this
container.

ronmental Protection

Agency

Signal Words
{Caution, Warning,
Danger):

How risky is this
disinfectant if it

is swallowed, inhaled,
or absorbed through
the skin?

Precautionary
Statements:

How do | use this
disinfectant safely?
Do | need PPE?

First Aid:

What should | do if |
get the disinfectant in
my eyes or mouth, on
my skin, or if | breathe
itin?

Storage & Disposal:
How should the
disinfectant be
stored? How should

| dispose of expired
disinfectant? What
should | do with the
container?

WWW.CDC.GOV/PROJECTFIRSTLINE




New Year at SRF-JRMC with the U.S.
Ambassador and the Assistant Secretary
of the Navy

Story by Erin Reyes, SRF-JRMC Public Affairs

KEKE Y BEREFHIZML -
SRF-JRMCO#FE 5\

X. T')> - LAX, SRF-JRMC/A%R

YOKOSUKA, Japan - U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center
(SRF-JRMC) welcomed 2024 at their annual command New Year Ceremony January 19 on board Fleet
Activities Yokosuka, Japan. U.S. Ambassador to Japan, Rahm Emanuel and Assistant Secretary of the
Navy for Research, Development and Acquisition, the Honorable Nickolas Guertin joined SRF-JRMC
Commanding Officer Capt. Zaldy Valenzuela on stage to offer their remarks and reflections to the
command.

Commander, U.S. Naval Forces Japan Rear Adm. Carl Lahti; Deputy Director General, Project Man-
agement, Naval Systems Research Center, Acquisition, Technology & Logistics Agency, Rear Adm.
Touri Sasaki; Japan Maritime Self-Defense Force 2nd Service School Superintendent, Rear Adm. Atsushi
Minami; and Mr. Michio Ito of the Yokosuka Defense Office also aftended the celebratory ceremony.

Before the ceremony, Mr. Guertin toured SRF-JRMC, witnessing firsthand the collaborative effort
between U.S. Navy Sailors, civilians, and Japanese nationals.

“I had the opportunity to tour the impressive facilities at SRF and interact with the dedicated
workforce here,” Mr. Guertin said in his New Year speech. | would like to laud SRF for your focus on
positive relationships with Japanese industry.”

After their remarks, Ambassador Emanuel and Mr. Guertin joined Capt. Valenzuela in recognizing
SRF-JRMC'’s Sailors and Civilian of the Year, and to present safety awards to selected shops.

For FY 2023, Navy Diver Second Class Tyler Nesbit, stationed at SRF-JRMC Detachment Sasebo, was
awarded Junior Sailor of the Year, while Navy Diver First Class Blake Martinez was awarded Senior Sailor
of the Year.

“The New Year Ceremony was a significant event where Ambassador Emanuel and Mr. Guertin
participated as honored guests,” said SRF-JRMC Executive Officer, Cmdr. Art Palalay. “Their presence
emphasized the commitment o strengthening fies with the Japan Maritime Self-Defense Force and
Japan Maritime Industry.”

Ambassador Emanuel assumed office in March 2022. Mr. Guertin began serving as Assistant
Secretary of the Navy for Research, Development and Acquisition in December 2023.

14 New Year at SRF-JRMC

Photos by Erin Reyes, C1150
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Murakami Ryu

S EEEEME
Production Control
Specialist
C226
41 years, 2 months

i ERH 415251

Eie H1E

BFEEEZATETL
Electronic Equipment
Standards Calibrator
X52
36 years, 9 months

HITES 3695 B

816 C Retirees HIEAER T LL!
gy -

A H REp

Tsunoda Munenori

M, SN g ..-"d» .
- - ‘ " - .
T Rl e .

F—20+—3—<>
Chief Quarterman
X68
38 years, 3 months

i E R 384345 A

Murakami began his career at SRF in October 1982 as
a clerk and a Limited Time Employee for C240 before
becoming a permanent employee in January 1983.
After several more promotions and reassignment to
C226, he held the position of Production Control
Specidalist since October 1998. One of his most
notable specialties was serving as Trouble Planner for
the USS Ronald Reagan from 2016 to 2022.

A EXAIESRFICIGE2E IORICAKLEL, 1983£ 1 B
ICIERE B IS0 58T11E, O— F24000HARIFR € B 750 T L 7. 2L
ENRFESLVI—R226\NEBERT. I998FE 10815
AEEHEEMBY L TCERELTVWELE, B TOHEITRE
3. 201 65FEH 52022F FTUSSTFILR-L—A>D IS TIL
S AT e = Y e e e

.

A graduate of the third apprentice class, Watanabe
began at SRF in the Calibration Lab. He stayed
with his code 370 through several promotions until

Watanabe Tsunehiro @chieving his current role as an Electronic Equipment

Standards Calibrator in July 1993. He proudly held this
position through the reorganization to X52 in August
2013.

FEIHARBEINARE DIELIANDSRFTDF+!) 7 I3 3HRIH
BRESENLEFZYEL I993FTAICEFREERE
BIE T L CGREDEIICH<ET. 32— 37014 LT:
FEHRELORELRRLIL, 201 3FEEANDX52AD
MBEELTAEL T CORBESY 2> THBHILE,

Tsunoda is a graduate of the first apprentice class at
SRF-JRMC. He joined in October 1985 under Xé8, and
became a Training Instructor and eventually the Shop
Head of X68. He has held the fitle Chief Quarterman
since 2009. Tsunoda modified the USS Independence’s
captain’s state room and contributed to the dry dock
build for USS Midway, USS Independence, and USS Kitty
Hawk on Dry Dock #6.

SRF-JRMCOE | BAF BENfR A T 0/ S L2 ¥ £ DA B
XAlE. 1985F 0B ITX6SITARRL. £EAIDRHEELRT
X68Day T AYRIRIBINE L=, 2009EHN5EF—7-
Jx—F—< eI Lz, BEP USSI>TARVT >
ZNEREDHER USSIVRY LA USSA>TARVT >
A USSHEFTAHR—TDRIARYID6SRSARyITHXF—IL
JovIEEICEMLE L,
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Civillian of the Year £RERBAE
Michael Bullard =441 - 75— F

C310 Project Superintendent 7ayz 7t - 2—n—q 525>
Hailing from Macon, GA, Micheal Bullard, enlisted in the United States Navy
in July of 1979 serving for 20-years active-duty on various ships and duty
stations. Retiring in 2001 as a Machinist Mate Senior Chief, he joined the U.S.
Civil Service in November of 2003 and worked as a Marine Surveyor, Project
Manager and Class Team Leader. He joined the SRF Yokosuka Team in
August of 2022, as a Project Superintendent, and really enjoys the fast-paced
FDNF maintenance environment. He is grateful to serve on such a talented
and well diverse team and thankful for the opportunity to pass on to his peers
and counterparts the lessons he has learned from over 40+ years serving

the United States Navy as an operator/maintainer. To him, the “Can-Do” attitude of the SRF-JRMC
Yokosuka USCS and MLC workforce is without peer throughout the USN maintenance enterprise.

/

NON R 4R 2 ip

Ta—IF7MNPRBONSLRE], XA42>HEE, 1979F78. KEBEICARK. 333 2EMPEMT20
FRIENTE, 2001 F, MHREHEELBRAER YL L TiR%, 2003F 1A, ERICH S, 7Y o9 —XA ¥ —,
F-EEAT T ISR T SR F— ) SRR e FIPSEFEy AU = I R AT T
b U TCSRFEZBE F—Lliimbh %, R—IADFE\VEBEERHBEMEK (FONF) OA > T+ > ARER LT
ELATWIEIT, COLILRTREENTELHEEICEEALEF—LTEITAZ LICRBIL, 40EURLEITHIEST
ARL—9— /BT L TREBBICEBML TEA D 0FALEIE, ®BCHI>I—/—MNIEA S
IR L TWE T, SRF-JRMCHEZBE DUSCSYMLCOREE D MaTH XY F9, YW LERIL. XKEE

B of WIE e 3 Y

Senior Sailor of the Year FHEEFLBTLEER
Navy Diver 1st Class R. Blake Martinez

BEIYA/N—, R TLM47 « RILFRRA—ZEEE

IR 22 1 4 w

ND1(DWS/EXW) R. Blake Martinez BEYA/N— CEKEIRV YR/ &
is a native of Panama City, FL and EEKRA R %Y ZAR) DT LAT -R-<ILF
enlisted in the U.S. Navy in 2012. FR—EaE |IF7a) TN/ SFeHH S

Duty stations include: Undersea T 201 2& 12K EBE I AN L 8175

Rescue Command in San Diego, CA;  yh 4 T3l : AYTAIL=TH>F
SRF-JRMC Yokosuka; Seal Delivery 413»0)55[;}&%@,%% SRF)—JRMC%
Vehicle Team 2 in Little Creek, VA, BB A== I\il/\7')—70)°/—ll;

and back to SRF-JRMC Yokosuka. N = >
His top awards include a Navy and A BKBET — L2, T L TSRF-JRMC

Marine Corps Commendation medal *%253559%2?7%?7»\%27\_%;%@
and four Navy and Marine Corps IR RIS BE BARNFREL
Achievement medals. LONEBE - BEKEBRERAENDHS,

Junior Sailor of the Year FHEZTHRTLEE
Navy Diver 2nd Class Tyler Nesbit
BEIA/IN—, 945—+ X XEY P_HEErE

Co@ﬁgrqtulaiions, FY23 Employees of the Year 17



18 Employee Spotlight

Allyzza Charmay Padilla,C1130 7') w7 - v IL A A - /5T 45 CI130

Command Pay and Personnel Administrator SRf¥456 5 - ABEIEE

What are some of your daily duties? BEEHICIIE DL IR DB Y 607

My main job is to do the gains and transfers of all military personnel. | check them in, and make
sure they're good with their housing and pay entitlements. For transfers, as soon as we get their
orders, we process their permanent change of station (PCS) transfers from getting their flights, making
sure they have enough obligated service (OBLISERV) for re-enlistment, or anything they may need for
their next duty station.

FDERMEEIL. 2THDEBEADRBLEEANDODANEKTT, EADF v 74 2TV EEXCKSD
THRERICHEBENT WO EHERL I T, BBDFEE. F2ERXITEH LTI 774 FOFEL S,
BANKICLELRENGTFE (0BLISERV) DR, ROEBEMTRELR DL DDOHRLR Y, FAIEBHRKEE KT
PCS) DF#MHmELITVET,

| handle their retirements and separations as well, and their pay entitlements. If there's something
wrong with their pay, | fix it. | also do daily correspondences for the military like designation letters or

any correspondence they need.

20 FEAU LD EF R 20F KGN PRBRIK, T L TRBERDH L2465 DHERLIT>TWET E5 G
RS HAIUL FADBERLET . IND S BEANOEREBMOZOMYSELEM LY B20EM[EHELL TV
KB

In the military world, | am like a Personnel Specialist (PS) slash Yeoman (YN). | do [USN] awards and
departure certificates as well. What else¢ Defense Travel System (DTS)! Those are just some of my jobs!
Basically, anything the military needs admin-wise, that's what | do. It's a case-by-case basis.

BAL=—TA4>TDABEHRPS) FLIEEHEBE (YN) OLIBHEELEL TV ET EA (USN) DERERCERK %
HABRITETREDR YL TWET IS BRFRENSNILYZATL(DTS) BAEBD—ETT EERKMIT.EAD
TRIDTRBLTZLDIMATEH DT>V ET T —ZRNAT =X THRHIGLTWET,

Photo by Erin Reyes, C1150
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What do you find interesting about your job or code?
BoNAEZEXI—- FTEAVWER) 23T ?

Personally, I'm married to a sailor, so | now understand what he needs or how he thinks. Before |
got this job, | knew nothing about the military. As a dependent, we PCS, and | didn’t even read the
orders. Now, | understand everything-- their orders, their accounting codes. Now, every time | see
things for my husband, I'm like, I know what to do! | know what you're missing.” For me, it got more
interesting when | understood that.

BANICIZ BEELEBL TSRO T BEANAELBLLTWSDON  EIEZTWEDON S BB TELLHIR
DEL, 2ORBICECEI. BEAIDW AL 50Y F A TLA KBERKLLTPCS:2T 5D TI N . L E LRI
YIZLERATLAE SR AR KREFH I FREIRTEEBLTIVET S RKDHIfAHNE RS- TI, TR
AEIREDDD>TVET  HRAAERZLLTWEDON FAEE->TVWEDL R FET . TN HH 5. @A
7Y FELT,

Which one is harder? Working in the civilian world or the military world?

REIDEMTE<< DY, ERNEMTEHS DL EEL5NKRETTH?

In the military world, if you do something wrong, it's going to affect a lot of people’s lives. If you
don't process USN on fime, it's going to affect their PCS or their careers. For example, we have an
upcoming promotion ceremony. If | don't process it on time, it might affect [the sailor’s] pay and
promotion. If you don’t care about the job, you will affect people. That's what | think.

BEROERTII AN REESLZILETIUL ZLDADAEICHE L RIZTILICRYZIT EAICEAHLSLZLE
HABE TITREBLZIINIE EADOPCSRF ) PICHET LIV IET AL SEFRR 1 HYFEFTH LU
HBFITICFREIZ LRI EAOHHCHREICEETINLINITA BHDEBICEHSELR WL AL
HEEEA52IRYET . INHSRDEZLTT,

You’re so detailed in describing your job, you’re a great talker!

BADAFIOVWTETHH LCHAL TNI LA BHLEFTY,

| talk! It's a part of my job! [In the civilian and military world], | do customer service, so it's a part
of me now to be nice. Customer service-wise, | think | got tfrained very well. If you work in restaurants,
you have to be very patient and friendly. My current job is very chill because | know 100 people,
basically. In the outside world, | had thousands of customers, and not a lot of them were nice. Here, |
feel | get closer to them because | see them every day.

ASICELET ANV HE BN — BT RETOERTLARIT—H —EREX>TW DT HEICTS
SIS DD =TT HEZOE T ETHLGNRINZERVET LA TEIKR 5, £ TH B 5L,
TLR)—=THRIFNIERYFEA SDAEBTIEEERNIZIO0ANFYEWVWI VLD T L THEEEVNTWET D
HRTIIAAFALDOEEHLELILAS . VOB EZIINY TIRBYIEAT LA TR EEEEEHLE LD
T HEFLOEM#HIEILINLET,

Is that your favorite part of the job? Getting to know people?
A5 YNTELZLH, ZOHBOTERLIEZTIN?

Yeah! Here, it's very ‘inside the command.’ [USN] are kind of like my customers, but they're also
my friends. | think that’s why | like it. I'm just here in my own bubble.

ZITTH, 22 L TH TAHOIK LA TT EAIEEHRNLI TIN RETLH)ET  EOOTFIRAL
YRVWET AFHICVWBERDTT,

HEERRYSA b
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Chez Navy, 1945

By Erin Reyes, C1150
Corporate Communications
X, ClisoxY)>--L4X
a—RL—b+32=4-Ya>X

With our stomachs stuffed from the holidays, did
you know our caloric intake this season could rival
that of active servicemen from the 1940s2 In 1945,
the United States Department of the Navy (DON)
published an updated edition of the Cook Book of
the United States Navy. Reflecting the gastronomy
of a U.S. Naval ship at the time, the cookbook
contains extensive culinary knowledge including
food preparation, nutritional information, and menu
planning— all while placing emphasis on the value
of high quality, nutritious food prepared to maximize
efficiency.

BT ==X THEN VIV RS FA B 20
Z®H. | F4A0FRDRZEAICEEHTSH0!) —Z1BEL T
WBZrETHERTLLIN? 19455 5EH (WL TDON) I3
FCook Book of the United States Navy (7 X! hiE N
FHEAR)  DEFIREHRLE L, HEFOKEBARDOKIIE LS
RERL 7= ZORBEARICIL FAEE RERR BRILDILTH R IRBAE VRN AR IAINTHET, —FH T,
HEEZRAETEEHIGREIN . B TREEOSVEROEEZERL TS,

The book also features characteristics which make it uniquely a U.S. Navy cookbook— There are
two separate chapters dedicated to coffee and ice cream! In fact, the ice cream chapter firmly

states, “lce Cream should be a ‘regular’ on the Navy menu,” offering sailors a variety of flavors such
as:

ZORIZIE, XKBEOHEARL L TEoBEHILHY IS, TNEI—E—T7ARI7Y) =L LE
2o0NFEIIHINTWVWEZETT, EE. PARI)—=LDETIE., "TPARI)—LITBENDA=—2—0D
PEE) THHERNEL) YMEl. KEEBIORDEL IR IL—N"—%FEHLTVWE T :

Photo source & E & #: National Archives

/Apricot - 7o X N\
Banana Nut - N\ F+F+F+ >
Cherry - 5+ —

Cherry Nut - 5z —Fv>
ChocolateI - 733 L —F 1
Chocolate Il - 733 L —F 11 Strawberry - X F 0 X —
Coffee - 3 — &t —

Maple - 2 — 7L
DateNut - 722 RAxA ¥ ¥ F v

Grape - 7L —7

Peach - €E—F

Pineapple - /¥4 F+» 7L

Pineapple Grape - X{ > v 7L 7L —7F
Pistachio - E X ¥ 5 #*

- Walnut/Maple Walnut - 7L 3 /2 —7 Y

20 Chez Navy, 1945

Love for dessert aside, the DON ensured these foods were part of a balanced diet, allowing
sailors to reach their daily nutritional requirement of 3,000 to 4,500 calories. If you happen to have
some extra ingredients lying around, why not fry out some of the recipes from the cookbook? You
can cook the modern favorite beef croquettes (provided on the next page) or search for their more
unique recipes online (Ham and milk sauce, anyone?). Remember they serve 100 hungry sailors, so
you may need to convert some measurements... or bring your friends!

TH =M OFREEIITEE DONIZZNLDBENNSUANBNE-BEN—HTHEIr 2 HERAL BB -
55% | BIZSERFBIEINES,000~4,500470") —1ETEIr s THEEICLELA. D ULEEAR->TW 5 KR
ADOLYVEEZRLTHTUIWODTLLIDIRR=VIHE IN TV B4R IOV 2ABT S0 . o1 =—T7%
LY EE RV M TIELTAETLKEIWN(NLEEHDY —REWD D TLLEID?) . IOOANFELME D= DEIBLD
T D EYMEILZILENHEILLNIETA,

BEEF CROQUETTES
Portion: 2 croquettes.

100 PORTIONS

INGREDIENTS @ |f—m—m—€e€————p———————————] e PoRTIONS
WEIGHTS AmounTS (apprex.)

Pounds Ounces

Beef, cooked, ground................. 25 3 gallons ... ,!
Salbtee o e 2 P T L L, -
L o R B R e SIS 14 | 1 tablespoon ............ b |
Onions, finely chopped........... 5 834 quarts .............. e |
N A L eeeesmso e onsssarnsrerer 2 8 114 quarts ... E |
T LR 2 14 gallon ............ 5
Beef Stock (page 251), hot....... 14 gallon ..........0
Eggs, slightly beaten..... ... 3 30 (114 quarts) ...
Bread crumbs ... 5 114 gallons ............. g

Milk, liquid ... 1quart..........3 |

Eggs, beaten .......ccoeeeerecennneee 1 10 (1 pint).........s

0 T e ot ) S R R L P esicsensionsmsiiorcsidlil

Bread erumbs ...

Combine ground beef, salt and pepper. or until evenly browned on all sides. Serve im
Cook onions in fat until clear. mediately.
Add 2 pounds flour. Mix thoroughly. Stir NoTE.—Lamb or veal may be used in place o
into heated stock gradually, stirring constantly. beef.
Heat to boiling temperature.

Cool. Stir in eggs and bread crumbs. Add  Vgyiation

beef and mix thoroughly.
Beef, Lamb or Veal “Croquette” Loaf

Chill in refrigerator until firm.
Mix together milk and eggs. Place “croquette” mixture in well grease
Shape meal into croquettes. Rollin flour. Dip  baking pans. Bake in slow oven (325° F.) 4
into egg and milk mixture. Roll in crumbs. to 60 minutes.

Fry in hot deep fat at 375° F. 4 to 5 minutes Cut in squares or slices for serving.

Source d82: NAVSANDA Publication 7, 1945, The Cookbook of the United States

Chez Navy, 1945
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By Aya Stewart, C1150 Corporate Communcationg
X,ClI150 P7¥ « RFaP—bF A= KL—F--332=4—->3a>X

Wa and the Craftsmanship of Japanese Shipbuilding
o, BLUVBERDERICEITIHBAE
Wa is a simple yet infricate word that encapsulates the essence of Japan in one single syllable. A
concept embodied in words such as washoku (Japanese food), washitsu (Japanese-style room), and

wasen (Japanese-style boat)— wa sefts itself apart from the rest of the world, becoming a signifier of
Japanese Culture.

T, Xl E VTN TH) RS BAND I YL A5 —FEHICRBLAETRRLTETHS, g, "RnE,,
TR Y W= EICEHMINSSIH IS, THy I R —#E &L BAXL 2 BT Eri->T\W5,

Japan's extensive history of maritime exploration birthed exclusively unique designs that catered
to the specfic needs of Japan's diverse regions, distinguishing themselves from Western-style ships.
Two distinctive characteristics of wasen are the lack of a keel and their flat bottoms. In confrast
to their western counterparts who have a keel and round bottoms, these features help the wasen
navigate shallower waters focusing on maneuverability and easily beaching themselves.

BADKMEDES L, EFERNMRLIE—BEE L. B AN ZHELMIBOEKRE —— X RLBAaDT (>
2HELH U RO BIL. F— LAWY EMREN LRy Th S, F— LA VRIEZZFH DTESFEOMY TR
B, SN DB BITRBOMATICRIL G BB Y BB ICER TIS2r s EHRLTWS,

The modernization of Japanese shipbuilding dawned during the end of the Tokugawa shogunate,
signaling the decline of these fraditional wooden boats, and ultimately leading to the loss of the
essence of wasen. However, wasen itself hasn't completely vanished. The cultural and historical
value are actively being preserved and appreciated. To this day, these vessels are revered in events,
festivals, historical reenactments, and tourist attractions, vital in keeping Japan's maritme heritage
alive.
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Photo above: Takahashi, Hiroaki (Shotei). "Inatori Bay in Izu," 1926, woodblock print. 26 x 38.1cm. Clarence Buckingham Collection, Art Institute of Chicago.

Sabani /3= (&)

A non-motorized wooden boat, the Okinawan Sabani is a
direct reflection of Okinawa's maritime history. Vital for fishing
in the region, the Sabani is crafted to handle the challenging
coastal conditions. Similar to a junk, the boat has no keel

or rudder, and coupled with a single outrigger, it allows the
Sabani to navigate it's coastal waters.
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"Sabani," 1945. "Photograph collection of Okinawa" published by Naha Shuppan.

Taraibune =50 b

Originating in Sado Island, AAGEIIMUETLEEED
located in the eastern RO 5\l TP R
region of the Sea of Japan, DLERERERIINITT. 77ER
Taraibune is an oval-shaped B ERRCEEL-DIUEHEN
tub boat fraditionally IZEBIN-ABERAENBARTH
designed to catch abalone, 5 BFREBIENXNDBELR
shellfish, and seaweed during Y BXMEYLTRIAINS L) I
the Edo period fill the Meiji est=,

period. Over time, it evolved

into a spectacle for tourism,

often used as sightseeing

boats.

Kano, Mitsunobu. "Hizen Nagoya Castle Folding Screen," Saga Prefectural Museum Collection.

Atakebune Z=fip (H7=11.3%2)

[
t Atakebune are large warships utilized during the Sengoku
! period by samurai clans. These vessels played a vital

role during the period of civil unrest, providing strategic
advantages for military campaigns, notably with the Siege
of Takamatsu Castle in 1582 by Oda Nobunaga. Atakebunes
are constructed with multiple masts and sails with reinforced
hulls capable of equipping early firearms, showcasing the
evolving military technology of its time.
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Hobikisen tH3|#g

Created by Ryohei Orimoto in 1880, | 880F ICIHARFIZLE-T
the hobikisen traditionally used fESNZIRG | AR, (EAEHY
a large coftton cloth sail twice as  ICAMERDIEN2EL HSH K=
wide as the body of the boat to RERRONEF->TKES
move laterally on the water. The  #BHBET 5, 2ZOMIEEIC,
vessel was primarily employed for AR @ZRALEZTAH
lake smelt fishing utilizing a three-  FFRIELN TN, B~
dimensional net. The hobikisenis AT YRIKEDFEBEEIC
a tremendous cultural asset for Y5> IMEIMRITIEREICER
Kasumigaura City and Ibaraki BXALBI TH 5. RE. EA
prefecture's maritime heritage. TERBTHRERB2eHpT
They presently can be observed at *%,

work on Lake Kasumigaura.
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"Boats of the Shogun," 19th century, Tokyo National Museum.
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Photos by Erin Reyes, Aya Stewart C1150

24 A Happy Holiday Season at SRF-JRMC



Q C1150 Corporate Communications, how do I...
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If you require photographers at your event, please click on the ‘Coverage Req’
button on the SRF SharePoint page and fill in the form.

AAST AR MIERTIELWIGEIW. SRFY 2 7RA > bR=IH 5 TCoverage
Req (BREMKEE) 41 RIVERL., ERINALT 4 —LISEBALTLETY,

Reqguest photo coverage? EE

Get my media approved? X7 4 7 DAER

If you plan to post photos, videos, graphics, and other media related to
SRF-JRMC, they must first be approved for public release. For approval, please
click on the ‘Public Release Req’ button on the SRF SharePoint page and fill in
the form.

WPRWK%&T%EE\ETX TS5749v7, TOMDAT 4« 7 21BET 21546
FTAMOAREB/IRENDHY T, SREV 2 T7RA > hR=Uh 5 MPublic Release
Req (~FAA&:ER ﬁkiﬁ) JRICERBL, ETRINE T —OLICEBALTLEI W,

See our photos? ARRHNAKRINLTE

If your photos are approved for public release, you can

find them on our Facebook page (facebook.com/srfjrmc). | Quick Links

You can also go to our SharePoint page, click on ‘C1150’
in the ‘Global Navigation’ section, and select the ‘Photos’
tab on the left-hand side. Otherwise, please e-mail us for Command Bulletin Board
more information. Photos

NENKAINEBEEIL, SRFO 724 X7 v 7 (face- SharedDocuments
book.com/srfjrmc) . F7/lE. Yz T7HRA > +H 5 TGlobal
Navigationy £ 27> a>on TCII50, 227"y 7 L. ZAlD

Command Headline News
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Reach you? [W\&EbEE

If you have any questions, concerns, or inquiries, please e-mail us on Flank Speed:

Display Name: USN CFA Yokosuka SRF YOKOSUKA Mailbox Corporate-Communications
E-mail ID: usn.yokosuka.srf-yokosuka.mbx.corporate-communications@us.navy.mil or
srf-jrmc-corpcomm@us.navy.mil

R, RS, BLURBWAPHEIL, Flank Speed A — L TR 12X\ ¢

Z 4% :USN CFA Yokosuka SRF YOKOSUKA Mailbox Corporate-Communications
Emai [-ID:usn. yokosuka. srf-yokosuka. mbx. corporate-communications@us. navy.mil
F 7= ldsrf-jrmc-corpcomm@us. navy. mi |
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‘Do you consider yourself an artist, writer, or overall creative?g
With this section, the PAO team aims to recognize not only your

career, but YOU!

The SRF-JRMC Tolen’r Corner is ’rhe place to showcose your
passions and exhibit your creative work regardless of medium.
Here is your chance fo express yourself and connect with your |

community.

Rules_ cmd submission_ process will be announced soon!

—CII50

look out for emails from srf—erc corpcomm@us navy.mil

Need more information?

toEEIAFLOAR?

n facebook.com/srfjrme

) srf.navy.mil
J Y-

%

Disclaimer: This newsletter is a command-authorized publication for members of SRF-JRMC'’s
workforce. Its contents do not necessarily reflect the official views of the U.S. Government,
the Department of Defense or the U.S. Navy and do not imply endorsement thereof. This
newsletter is produced in accordance with SECNAVINST 5720.44C, Department of the
Navy Public Affairs Policy and Regulations. Editorial content is gathered, prepared, edited
and provided by SRF-JRMC Corporate Communications, Code 1150. Submissions are
welcome at any time. If you have any suggestions, submissions or questions, please email
srf-jrmc-corpcomm@us.navy.mil, or call us at 243-7277/ 7075. Japanese translations are
provided for your information and as a courtesy to users of this newsletter. Though SRF-
JRMC endeavors to ensure accuracy, users of the information are to act on such using their
own judgment and at their own risk. Neither SRF-JRMC nor any holder of copyright to the

information shall be held responsible in any way whatsoever for any loss or misunderstanding,

either direct or indirect, that is incurred as a result of using the information.
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