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THE JBM-HH MISSION PROTECT THE 

FORCE 

PRESERVE READINESS 

MITIGATE TRANSMISSION RISK  

AMONG PERSONNEL 

Soldiers, civilians attend JBM-HH Military 
Career and Education Expo at Spates Club 

 Service members learned about a wide range 

of programs and services available to help them 

advance in their career or pursue an education at 

the Military Career and Education Expo Aug. 

12 hosted at the Spates Community Club and 

Conference Center by Joint Base Myer-

Henderson Hall’s Education Center. 

 The expo, organized by Army education 

counselors Lashante Thomas and Tabitha Reid, 

was the biggest in-person education event held 

at JBM-HH since the pandemic, according to 

Thomas. In all, representatives and recruiters 

from more than 50 schools and programs were 

on hand to talk to service members about what 

they had to offer. 

 “We have warrant officer recruiting, as an 

example,” said chief of education services Tim-

othy Battle. “We’ve got someone with Troops 

to Teachers for career opportunities in teaching 

elementary and secondary school after they 

leave the service. We also have a whole host of 

colleges and universities from the community 

college level up to four-year and master’s de-

grees .” 

 This was the first in-person expo since before 

the COVID-19 pandemic, and Reid said she 

couldn’t be happier about the turnout. 

 “We really tried to do a lot of marketing to 

get the Soldiers over here because of the transi-

tion from being virtual to in-person; it definitely 

was hard trying to get Soldiers when it was vir-

tual,” she said. “We are so happy to see every-

body that’s here doing this in-person event and 

hope we are able to put on a bigger one.” 

 To kick off the expo, joint base commander 

Col. David Bowling spoke about the importance 

of education. 

 “Education is one of the pillars upon which 

our country has been so successful,” he said. 

“As you guys and gals look to continue on with 

your lives, there’s no better way to do that than 

getting an education. The older you get, the 

quicker I think you realize the importance of 

education, so clearly you all are taking the right 

steps.” 

 Among the schools present to talk with ser-

vice members were: University of Maryland 

Global Campus, Webster University, Northern 

Virginia Community College, Army Military 

University, Troy University and Anne Arundel 

Community College. 

 Private First Class Nash Rhoderick, who is 

interested in pursuing a career in law enforce-

ment, said the expo helped broaden his horizons 

as far as what schools were available that might 

offer what he was looking for . 

 “I’ve had leadership recommend schools 

they’ve attended, but being able to talk to repre-

sentatives from different schools gives me a dif-

ferent perspective,” he said. 

 Sergeant Nadia Spigner said being able to 

attend the expo was extremely helpful. 

 “I mainly came to speak to the 

(Army Medical Recruiting, Washing-

ton D.C.) Army Medical Department 

recruiter,” she said. “It’s difficult to 

get information online, because it’s 

very broad. So being able to have 

something like this, you’re able to ac-

cess specific information.”  

 Recruiters said they also saw the 

benefit of the expo and meeting potential re-

cruits face-to-face. 

 “It’s great because a lot of our programs 

don’t seem to be very well known, so we’re 

making an effort to go to installations and get in 

with (education) centers at the different com-

mands in the area to educate people about the 

programs we offer,” said Sgt. 1st Class Brian 

Warner from AMEDD. “These are great be-

cause they’re face-to-face opportunities with 

service members looking to advance their ca-

reers, which is exactly one of the populations 

we want to get in touch with.” 

 Representatives from the Transition Assis-

tance Program as well as veterans services were 

also on hand to speak with transitioning service 

members and explain how they can ease the 

process. 

 Battle said service members who were una-

ble to attend the expo can go to any one of three 

installation education centers - Joint Base Myer-

Henderson Hall, Fort Belvoir or Fort Meade - 

visit them on social media or call directly. 

 Although the expo was open to all service 

members, it was geared more toward Soldiers. 

Marines are encouraged to visit the Henderson 

Hall Education Center at Building 29 for assis-

tance, but they can also stop by the JBM-HH 

Education Center at building 417. 

By Denise Caskey 
JBM-HH Public Affairs  

Joint Base commander Col. David Bowling, right, opens the Military Career and Education Expo Aug. 12 with 
some words of encouragement for the service members in attendance at the Spates Community Club and Con-
ference Center. (Sherry Kuiper, JBM-HH Public Affairs)  

Service members meet with representatives from some of the more than 50 schools and pro-
grams on hand for the Military Career and Education Expo Aug. 12 at the Spates Community 

Club and Conference Center.  
(Sherry Kuiper, JBM-HH Public Affairs Office) 



2 

 

Community 

The Joint Base Myer-Henderson Hall team bids farewell to interim chief of staff Carrie Mead and executive officer to the joint base commander Tom Sivak during an 
awards ceremony at Patton Hall Aug. 18. (Rachel Everett,  JBM-HH Public Affairs Office) 

During his visit to Joint Base Myer-Henderson Hall, U.S. Army Installation Management Command commander Lt. Gen. Omar Jones recognizes five employees with 
coins of appreciation: provost sergeant Master Sgt. Brian Healyu, budget analyst Alex Richards, CDC director Monique Naputi-Duchene, operations and maintenance 
supervisor Jorge Pazos and 1st Sgt. Michael King. (Sherry Kuiper, JBM-HH Public Affairs Office) 
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US Army’s Financial Readiness Program can 

help Soldiers fight inflation, manage finances 

 With inflation affecting everything from gas prices 

to groceries to rent, some Soldiers and their families 

are finding it harder to get by on the budgets they’ve 

set and used before. Soldiers of all ranks can seek guid-

ance, assistance, and advice through the Army’s Fi-

nancial Readiness Program. 

 The FRP offers a number of online resources, as 

well as free, credentialed personal financial counselors, 

to help Soldiers understand the financial landscape and 

to take ownership of their own personal financial man-

agement. Unfortunately, many Soldiers are not aware 

of these resources. 

 Soldiers and Families who know about and take 

advantage of these resources put themselves on a path 

toward a lifetime of solid financial health. Via online 

tools, phone calls with personal financial counselors 

and visits to the local installation Army Community 

Service Center, help is just a click, call or a walk away, 

and there's no time like the present to get started. 

 FINANCIAL FRONTLINE 

 Built as a one-stop shop, this online resource fea-

tures calculators to figure out the cost of PCS moves 

and other expenses; educational videos on how to 

manage debt, spending and large purchases such as 

cars; a financial self-assessment tool; income tax re-

sources, including links to free military tax consultants 

and software; and information on how Soldiers can 

find no-cost financial counselors and counseling ser-

vices. It also includes helpful brochures on how to get 

the most out of the GI Bills, and how to lower credit 

card and other interest rates through 

the Servicemembers Civil Relief Act. 

 MILESTONE TRAINING 

 Soldiers are required to undergo financial literacy 

training at personal and professional milestones in their 

lives and careers. At Financial Frontline, Soldiers can 

find checklists, handouts and videos to help get their 

finances in order before experiencing 10 of the most 

important milestones: pre-deployment, post-

deployment, PCSing, marriage, divorce (if applicable), 

vesting in the TSP, promotion, having the first child, 

continuation pay, enrollment in the Exceptional Fami-

ly Member Program, and a disabling sickness or con-

dition (if applicable). 

 Each resource provides an easy-to-follow list of all 

of the things a Soldier should do before approaching 

these life events, and standardized curriculums, prod-

ucts and course completion certificates are available 

through distributed learning, face-to-face instruction 

and/or group training. Additionally, standardized in-

struction occurs at specified institutional training and 

professional military education courses. 

 Upon completion of the mandatory training, verifi-

cation should be entered into the Digital Training 

Management System with the assigned task identifica-

tion codes. See your unit training manager for more 

information. Soldiers and Families who know about 

and take advantage of these resources put themselves 

on a path toward a lifetime of solid financial health. 

Via online tools, phone calls with personal financial 

counselors and visits to the local installation Army 

Community Service Center, help is just a click, call or 

a walk away, and there's no time like the present to get 

started. 

 FREE PERSONAL FINANCIAL  

COUNSELOR 

 All active-duty, National Guard and Reserve Sol-

diers — and their family members and survivors — 

are eligible to receive no-cost, confidential financial 

counseling services, and this website allows them to 

find one. Simply click on your state and a list of coun-

selors, who are available for in-person or virtual meet-

ings, will appear. 

 In addition, Soldiers can talk to financial counselors 

through Military OneSource, and counselors are also 

available at local installation Financial Readiness offic-

es within Army Community Service or Family Sup-

port Centers. 

 MILSPOUSE MONEY MISSION 

 This website explains in "spouse language" the 

aforementioned milestones and their financial consid-

erations, and it offers a list of things that spouses 

should do. For example, after the birth of a child, the 

spouse should update legal documents, check their 

Soldier's leave and earnings statement to make sure it 

is updated and correct, apply for a social security num-

ber for the child, and enroll the child in the Defense 

Enrollment Eligibility Reporting System. 

 Similar lists for PCS moves, deployments and oth-

er milestones will make life easier and finances more 

manageable. There's even a MilKids section to help 

raise financially fit kids, which includes teaching them 

good values and habits, tips on saving money and how 

to improve their communication skills. 

 SERVICEMEMBERS CIVIL RELIEF ACT 

 On day one of joining the Army, Soldiers are grant-

ed legal protections that many people do not know 

about. For example, Soldiers can request a 6% interest 

rate cap on any debts incurred prior to military service 

(credit cards, loans, mortgages, etc.) for the duration of 

their military obligation and one year thereafter for 

mortgages. This applies to individual debts of the Sol-

dier as well as those incurred jointly with his or her 

spouse. 

 Other protections include the ability to cancel cell-

phone contracts without being charged an early termi-

nation fee if deploying or moving overseas, and the 

ability to terminate rental or automobile leases if one is 

going on active duty, PCSing or deploying. Soldiers 

are also protected from being evicted from housing if 

their duties affect their ability to pay rent, and they may 

also be protected against foreclosures of their homes. 

Soldiers are encouraged to ask their installation finan-

cial counselors about these and other protections, 

which include free legal services. 

 PUBLIC SERVICE LOAN FORGIVENESS 

PROGRAM 

 If you join the military and have a government stu-

dent loan, the U.S. government will pay it off in 10 

years through the Public Service Loan Forgiveness 

Program. To see if you qualify, use the PSLF Self-

Help Tool on StudentAid.gov.  

 ZERO INTEREST LOANS and GRANTS 

 Army Emergency Relief is a nonprofit organiza-

tion that provides financial assistance to distressed Sol-

diers and families through grants, interest-free loans 

and scholarships. The assistance can be used to cover 

costs related to food, emergency or PCS travel, natural 

disasters, rent or mortgage problems, temporary lodg-

ing, utilities, funerals, home repairs and much, much 

more. Soldiers on active duty, Army Reserve and Na-

tional Guard Soldiers activated on Title 10 orders for 

more than 30 days, and qualified dependents are eligi-

ble. 

 SUPPLEMENTAL NUTRITION ASSIS-

TANCE PROGRAM 

 SNAP is a U.S. government program that provides 

benefits to eligible low-income individuals and fami-

lies via an electronic benefits transfer card that can be 

used like a debit card to purchase eligible food in au-

thorized retail food stores. Service members and their 

families may be eligible. To determine qualification, 

visit the SNAP website or call the SNAP information 

line at 800-221-5689. 

 MILITARY LEADERS ECONOMIC SECU-

RITY TOOLKIT 

 This toolkit helps leaders and service providers 

support the economic security of service members by 

providing information on housing availability, food 

insecurity, PCS moves, and financial well-being. 

ARMY VANTAGE 

 Starting in late summer of 2022, the Army Vantage 

Data Analytics Platform will offer leaders a tool to 

track the progress of their Soldiers regarding their fi-

nancial education requirements. After logging in, lead-

ers will be able to pull data on their Soldiers' mile-

stones and see how many have completed their train-

ing. For example, if a unit is getting ready to deploy, 

the leader will see how many have actually completed 

their training and checklists. 

 Those who have not can be advised to get started 

and to learn about the financial counseling opportuni-

ties available to them. Leaders should ensure they have 

access to the Vantage platform; requests can be made 

on the website. 

  

By Sergeant Major of the Army Michael A. 
Grinston 

Sgt. Maj. of the Army Michael A. Grinston discusses Army initiatives during a town hall with Soldiers from 
the 25th Infantry Division on Schofield Barracks, Oahu, Hawaii, May 18.  

(Sgt. Rachel Christensen, 298th Public Affairs Detachment) 
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ACS services are virtual 
To keep all safe and healthy, Joint Base 

Myer-Henderson Hall’s Army Community 
Service is closed for general service, but 
providing services telephonically and digitally. 
To contact ACS, call 703-696-3510 or 3435. 
Online resources such as Army One Source, 
myarmyonesource.com and the community 
resource guide are linked to the JBM-HH 
homepage as well. 
 
Financial readiness training 

First term Soldiers must attend a financial 
readiness training upon arrival at JBM-HH, 
which is mandated by AR 608-1, 4-38, c. This 
training reviews how to develop a budget, 

credit-building strategies, making sense of the 
Thrift Savings Plan and more. Soldiers may 
elect to attend a group session or a one-on-one 
appointment.  

To schedule training or for information, 
contact Cheyanne.n.pace.civ@army.mil or call 
703-696-3510.  

 
Find support with JBM-HH ACS 
 At Army Community Service, people will 
find all kinds of programs and services that 
combine fun with self-improvement. The joint 
base ACS office continues to serve virtually. 
To learn about available opportunities, call 703
-696-3510. All JBM-HH ACS programs sup-
port Soldiers, civilian employees and  

Families in maintaining readiness by coordi-
nating and delivering comprehensive, respon-
sive services that promote self-reliance, resili-
ency and stability. 
 
Army Emergency Relief is here for  
Soldiers, Families 

Army Emergency Relief is an invaluable 
resource for Soldiers and Families. Financial 
help is given in the form of an interest free 
loan, grant, or combination of the two. If a 
Family has a financial need, the Soldier should 
call ACS at 70-696-3510. AER is open Mon-
day through Friday from 7:30 a.m. to 4 p.m. 
Please note that documentation is required to 
justify the dollar amount for loans. 

Department of Defense releases first department wide social media policy 

 The Defense Department today released 
a policy that for the first time spells out, from 
the highest levels of the defense community, 
how DOD military and civilian personnel 
should use official social media accounts to 
best advance the mission of the U.S. military 
and further instill trust in the credibility of the 
DOD.   
 DOD Instruction 5400.17, titled "Official 
Use of Social Media for Public Affairs Pur-
poses," provides principles for social media 
use within DOD, direction regarding records 
management procedures for social media ac-
counts, and guidance to ensure personal social 
media accounts are not misrepresented or mis-
interpreted as official accounts.  
 While some of the military services and 
other agencies published social media policies 
years ago, DODI 5400.17 is the department's 
first instruction that provided Pentagon-level, 
departmentwide guidance that specifically 
addresses the use of social media. The DOD 
chief information officer previously is-
sued DODI 8170.01, "Online Information 
Management and Electronic Messaging," to 
provide broad policy guidance on the secure 
and appropriate use of social media. The new 
policy specifically addresses public affairs 
uses and responsibilities.  
 “It's long overdue," Andy Oare, director of 
digital media for the Office of the Secretary of De-
fense, said. "There have been efforts in the past to do 
this, but in an organization of this size and magnitude, 
you need to fully coordinate and ensure all viewpoints 
are heard and represented. We wanted to make sure 
the services were collaborators from the very begin-
ning."   
Because social media changes rapidly, Oare said poli-
cies that the department may have started developing 
in the past but had never finalized would quickly 
show their age. That won't happen with the newly 
published instruction, and he stressed that this policy 
will be continually refined and updated based on the 
evolving social media landscape.   
 "We'll work across the department to be agile and 
responsive in our day-to-day operations as we imple-
ment this policy and update it where and when we 
should," Oare said.   
 “Social media has an effect on every one of our 
service members, civilians, contractors and their fami-
lies — whether they run an official account or have 
never heard of Twitter," Oare said.  
 "We owe it to all of them to have one central poli-

cy that provides a clearly articulated standard of oper-
ation and accountability."   
 The DOD social media policy applies to Office of 
the Secretary of Defense personnel, the military de-
partments, the Office of the Chairman of the Joint 
Chiefs of Staff and the Joint Staff, the combatant 
commands, and other DOD offices and agencies. In 
some cases, this means the new policy will supersede 
preexisting social media policies, but close coordina-
tion throughout its development ensured that all per-
spectives were considered and integrated.  
 "We deliberately wrote it in a collaborative man-
ner, and it encourages component heads to continue 
establishing component-specific social media regula-
tions," Oare said. "Our aim is not to be prescriptive or 
restrictive, but rather to lay out some commonsense 
rules that simply have not been formally articulated at 
this level."   
 In addition to detailing the roles and responsibili-
ties of DOD leadership in enforcing responsible social 
media practices, the new policy offers guidance to 
department personnel who generate content on offi-
cial social media platforms to ensure responsible use 

of the medium, key elements to consider when estab-
lishing a new presence or expanding into new plat-
forms, and on the authority to close unused accounts.   
 "If social media is mismanaged or mishandled, the 
U.S. government's reputation with the American pub-
lic; relationships with interagency, international, state, 
local and tribal entities; military operations; and repu-
tation for a high ethical and professional standard may 
be compromised," the policy warns social media 
practitioners.   
 The guidance in DODI 5400.17 is meant to ensure 
DOD's credibility and avoid controversy, while using 
social media to share its missions with the public, 
Oare said.   
 "In a digital world where lines of truth and authen-
ticity are so often blurred, it’s important that institu-
tions like us have trusted, verifiable and reliable 
presences," Oare said. "We have a duty to the Ameri-
can people to show the work we’re doing, to tell the 
story of our service members, and to present that in-
formation though channels they use in their daily 
lives." 
 

By C. Todd Lopez 
DOD News 

The Defense Department released a new policy that, for the first time, spells our how military and civilian personnel 
must use social media to best advance the mission of the U.S. military to avoid pitfalls that could damage the depart-

ment’s credibility. (Patrick Buffet, Air Force)  
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Training and education focus of  
Anti-Terrorism Awareness Month  

 In observance of the U.S. Army’s annual Anti-

Terrorism Awareness Month, the Joint Task Force-

National Capital Region and the U.S. Army Military 

District of Washington (JTF-NCR/USAMDW) in-

creased vigilance by hosting the Anti-Terrorism Of-

ficer Basic Course (Level II), coordinating the 2022 

Joint All Hazards-Response Static Expo and providing 

a series of actionable security tips to service members 

and civilians. 

 The Anti-Terrorism Officer Basic Course (level II), 

taught by a U.S. Army Military Police School Mobile 

Training Team, was held twice at Fort Belvoir, Virgin-

ia, August 1-5 and 8-12. The course is designed to pre-

pare Anti-Terrorism Officers (ATOs) with the skills 

and knowledge needed to serve as advisors to com-

manders and provide anti-terrorism awareness training 

to their organizations. 

 “This is where ATOs learn to do vulnerability as-

sessments, they learn how to write AT plans, and they 

go through the regulations so that they’ll know how to 

set RAMS (Random Anti-Terrorism Measures) and 

what RAMS are,” said Dr. Anita Greenlee, Anti-

Terrorism, Insider Threat, and OPSEC Program Man-

ager, JTF-NCR/USAMDW. 

 ATOs are responsible for building and maintaining 

an organization’s anti-terrorism program, creating pub-

lic awareness and constantly evaluating their programs strengths and weaknesses to 

increase effectiveness. The 80 participants in the course included military and civil-

ian personnel from all branches of the armed forces. 

 “When you have someone in your company, battalion, brigade, who is school 

trained, to recognize and assist you in a program that will assist in deterring, is what 

is ideal for any organization. There is no one single point of failure or contact,” said 

Greenlee. 

 In addition to hosting the ATO Basic Course, JTF-NCR/USAMDW also coor-

dinated the 2022 Joint All Hazards-Response Expo featuring print products, static 

displays, visual aids and physical demonstrations by Joint Interagency Emergency 

and Consequence Management Response Teams at the Fort Belvoir Main Ex-

change August 10. 

 “We bring all of the entities that we work together with, and we allow the com-

munity to see the organizations you can reach out to. The expo is to bring out 

awareness to the community and to provide those of us who work together a 

chance to see each other,” said Greenlee. 

 The theme for this year’s Expo was “Partners in Preparedness.” First respond-

ers, CBRNE (Chemical, Biological, Radiological, Nuclear and Explosives) Emer-

gency Response Team, 55th Ordnance Company “EOD,” Secret Service, Ameri-

can Red Cross, Counter-Unmanned Aerial Systems (C-UAS), Fairfax County 

Community Emergency Response Team (CERT), and Pentagon Force Protection 

Agency were among many were in attendance to answer questions and provide 

information on how to recognize and report suspicious activity to protect on and off

-post communities within the National Capital Region. 

 “It’s really cool that [the community] can come out and see what we do. A lot 

of folks don’t know this asset is out there. We are an NCR asset,” said SFC Daniel 

Peter, NCOIC ERT CBRNE at Fort Belvoir Hospital. 

 Attendees learned about anti-terrorism awareness, emer-

gency response plans and kits, fire and heat safety for chil-

dren and pets, operations security, iWATCH Army, internet 

and social media safety, and reporting criteria and methods, 

and other topics. 

 Throughout the month of August, the JTF-NCR/

USAMDW team engaged the workforce with Anti-

Terrorism Awareness Month static displays and a digital 

information series to heighten awareness and protect U.S. 

Army critical resources from acts of terrorism. 

“Giving us an entire month allows us a chance to hit the thir-

teen pillars of protection. During AT month, we want the 

community to know it’s not just a tactical but an all-the-time 

protection ability that we have. And if you do it in one day, 

it’s not enough - so we can spread it out,” said Greenlee. 

 In February 2010, the Department of the Army designat-

ed August as Anti-Terrorism Awareness Month as an appro-

priate reminder of the Sept. 11, 2001, terrorist attacks and a 

lead into National Preparedness Month, held annually in 

September. 

By Capt. Tim Hampton 

Joint Task Force-National Capital Region the U.S. Army Military District of Washington host regional  
partners at the 2022 Joint All Hazards Response Expo at Fort Belvoir, Virginia, Aug. 10.  
(Capt. Tim Hampton)  
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Chaplain’s Corner 

 One of the greatest tools the computer has to 

offer is the spell checker. I almost did not make 

it out of third grade because of my spelling, so I 

am very grateful for the spell checker. It haze 

the ability to look threw a litter and sea if their 

wood bee even won wrong world. Over the 

year, I half groan so confident with this suspect 

of the program, that I know longer knead to 

proof text me work. The niece think is the secu-

rity I fill end knowing that the spill kicker will 

ever flail me nor lead me drown! 

 It is amazing what we place our confidence 

in these days. 

 We hope that a ton of metal can maneuver 

safely down a 14-foot strip of hardened man-

made rock at speeds many times faster than we 

can walk. 

 We hope that a small plastic card will negoti-

ate an agreement with a stubby metal box and 

convince the box to hand over hundreds of dol-

lars any time of the day or night. 

 We hope that a network of very loosely orga-

nized computers, chained together by marginal-

ly reliable cable or electron lines, will deliver 

important messages to those we love, halfway 

around the world. 

 And the nice thing is that all the examples 

work most of the time. It is during the times 

when the email gets lost, the money machine is 

down, or the car careens out of control that we 

begin to understand why we need a solid, secure 

place in which to trust the safety of our very 

lives.  

 Maybe there are other examples a little more 

personal that we desperately need to have confi-

dence in.  

 We hope a day of our words and actions will 

keep our family and friendships intact and 

stronger. 

 We hope that we will have the spiritual forti-

tude to not lose faith in ourselves and a Creator. 

 We hope that at the end of the day, we can 

say it was a day to be proud of and full of ac-

complishments to encourage the next day. 

 We hope we are better than yesterday and 

even better tomorrow. 

 We live in a world of "almost." It is almost 

perfect, and it is almost flawless, it almost al-

ways works as planned. But we are being fur-

ther made to deal with imperfections and flaws.  

You and I are Almost there, so keep striving.   

By Retired Chaplain (Brig. Gen.) Ray Bailey 

Former deputy chief of Chaplains 

A life of “Almost” 
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What’s happening 

at Henderson Hall? 
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Barracks Renovation Project 
 The barracks renovation project 
will cause some traffic delays and 
parking issues Aug. 24th through 
Sept. 24th. Crews will be bringing 
equipment daily through the 
Wright Gate and staging items in 
the Tri- Services parking lot – in 
the section across from Spates 
Hall. 

 
Road closures for ANC southern 
expansion  

As part of Arlington National 
Cemetery's southern expansion 
construction project, the west-
bound portion of Southgate Road 
from Columbia Pike to S. Oak 
Street has been closed for con-
struction. This closure will last 
approximately three months. As 
part of the construction in that sec-
tion of the road, the traffic pattern 
on the eastbound side of Southgate 
Road is now two way. 
 
Walk-ins welcome at  
immunization clinic 

The Andrew Rader U.S. Army 
Health Clinic now offers COVID-
19 vaccination services from ages 
6 months and older either by ap-
pointment or walk-in. The follow-
ing COVID-19 vaccines are avail-
able: Pfizer & Moderna versions 
of the vaccine for 6 months to 5 
years, Pfizer for ages 5 to 11 years 
old, and Pfizer & Moderna for 
over the age of 12. Services are 
available from 8 to 11:30 a.m. and 
1 to 3:30 p.m. Monday to Thurs-
day. On Fridays, services are 
available 8 to 11:30 a.m.  

 
DFMWR pool and grill  

The DFMWR Pool Complex is 
open 7 days a week from 11 a.m. 
to 8 p.m. now through Labor Day 
weekend. Season tickets may be 
purchased at Patton Hall, Bldg. 
214, 10 a.m. to 1 p.m. weekdays. 
The MWR Grill is open to every-
one daily from 11 a.m. to 7:30 
p.m. daily.  
 
Sports are back  

With the return of games and 
events at Nationals Park and Audi 
Field, all are advised of the in-
crease in traffic on roads surround-
ing Fort McNair, to include P 
Street and 2nd Street, prior to and 
following games. Personnel who 
park at Fort McNair are advised to 
exercise caution walking to and 
from the stadiums and to be aware 
of the potential for increased crim-
inal activity. Be advised that the  
Trusted Traveler Program is sus-
pended, so anyone 18 years of age 
and older must have a DoD ID, 
AIE pass, or a day pass to access 

the installation.  A day pass may 
be requested in advance at https://
pass.aie.army.mil/JBMHH/.  Non-
DoD affiliated guests may also be 
dropped off outside of and before 
entering the installation. 
 
Fort Myer Fitness Center  
 The Fort Myer Fitness Center is 
offering 24/7 customer access and 
is registering CACs for access to 
the facility. Active Duty Military, 
AD Family Members, DoD Civil-
ians, Retirees, and their Family 
members may stop by the facility 
between 6 a.m. and 5 p.m. to  
register their CAC.  
 
Never too late senior fitness  
classes 
 Never too late senior fitness 
classes will be held Mondays, 
Wednesdays and Fridays from 
9:45 to 11 a.m. at the Community 
Activity Center, 228 McNair Rd., 
Bldg. 405, next to the bowling 
center.  
 The N2L fitness class is open to 
all Department of Defense ID card 
holders, military, civilians, retir-
ees, reservists and military spous-
es. For more information, please 
contact Chester Taylor at gotland-
er6@gmail.com. 

 
Civilian Leave Assist  
JBM-HH Directorate of Public 
Works employee  Daniel Wilhite 
and Directorate of Emergency Ser-
vices employee Talia Rankin  
have been approved to receive 
leave under the Volunteer Leave 
Program.  
 Department of the Army civil-
ian employees who would like to 
donate annual leave can fill out 
form OPM630a, “Request to Do-
nate Annual Leave to Leave Re-
cipient Under the Voluntary Leave 
Transfer Program (Within Agen-
cy),” at www.opm.gov/forms/
pdf_fill/opm630a.pdf.  
 For federal government civilian 
employees outside the Department 
of the Army who would like to 
donate annual leave, please com-
plete form OPM 630b, “Request to 
Donate Annual Leave to Leave 
Recipient Under the Voluntary 
Leave Transfer Program (Outside 
Agency),” at www.opm.gov/
forms/pdf_fill/opm630b.pdf.  
 
Commissary early bird hours, 
Click2Go 
 The Commissary offers early 
bird services every day. The Com-
missary hours are Monday to Fri-
day from 7 a.m. to 7:30 p.m., Sat-
urday 7 a.m. to 6:30 p.m. and Sun-
day 7 a.m. to 6 p.m. Don’t forget 
the Commissary’s CLICK2GO 

online shopping and curbside 
pickup service individuals can ac-
cess from their mobile devices. 
For full details, visit https:/
www.commissaries.com/
shopping/click-2-go. For addition-
al information on the JBM-HH 
Commissary, visit the Commis-
sary official website at https://
www.commissaries. com/
shopping/store-locations/  
 
DoD Dine Smart Traveler  
Rewards Program 
 The Defense Travel Manage-
ment Office sends notice that DoD 
travelers can earn rewards when 
dining while on official travel 
through the DoD Dine Smart pro-
gram. The traveler rewards pro-
gram adds value for Defense trav-
elers and supports Government 
Travel Charge Card policy com-
pliance.   
 Once enrolled, DoD personnel 
earn rewards points anytime they 
use their travel card to pay for 
meals at participating restaurants 
when on official travel. Points can 
be redeemed for gift cards from 
retailers and restaurants.  
 Joint Travel Regulations re-
quire the use of a travel card for 
all travel expenses including 
meals. This program provides a 
benefit for travelers who adhere to 
policy and use their cards at par-
ticipating restaurants.  A toolkit 
with fact sheets is available at 
https://
www.defensetravel.dod.mil/Docs/
Toolkit_Dining_Traveler_Reward
s.pdf.   
 
Army Expeditionary Civilian 
Workforce (AECW) Deploy-
ment Opportunities 
    The Army Expeditionary Civil-
ian Workforce (AECW) has de-
ployment opportunities available 
for current Army civilians. These 
are TDY assignments for 6, 9, or 
12 months, with a variety of loca-
tions available. The deployments 
are considered details to a set of 
duties, with no change to an em-
ployee's permanent grade or posi-
tion of record.   
 The grade level listed is a sug-
gested grade for the experience 
desired; employees can be at a 
grade level that is close (plus or 
minus 1 grade interval) from what 
is listed.  The assignment is con-
sidered a Detail to a set of duties 
in a TDY status.   
 Some locations offer financial 
incentives such as Post Differen-
tial or overtime, but this varies by 
position and location. Most im-
portantly, these deployments offer 
career broadening experiences at a 

level and scope that is difficult to 
match in a non-deployed setting.  
It is the chance of a lifetime to tru-
ly make a difference and to con-
tribute in a meaningful way in di-
rect support of our deployed sol-
diers. 
 These are deployments in field 
conditions. Individuals should ex-
pect to be housed in government-
provided quarters (to include tents, 
barracks, or other similar facili-
ties), with shared rooms, shared 
restroom/shower facilities, and 
meals provided in a DFAC. All 
deployments are in an unaccompa-
nied status (family members can-
not accompany the deployer). 
   The assignments are available 
to current permanent Army civil-
ians. Individuals on overseas as-
signments must have at least 18 
months remaining prior to their 
Date of Return from Overseas Sta-
tion (DEROS).   
Civilians who are in the Reserves 
must be in a Retired or Standby 
status (i.e., cannot be in the Ready 
Reserves as this would be a dual 
obligation for deployment).  
Civilians must have or be able to 
obtain a security clearance, at least 
at the Interim Secret level. Some 
positions require higher clearances 
as noted. 
 The AECW directly funds the 
TDY expenses for deployment and 
provides reimbursement to com-
mands for other deployment-
related expenses such as post dif-
ferential, danger pay (if author-
ized), and overtime (if authorized).  
 To apply Submit a resume, re-
cent SF-50 (to verify status), 
DD214 (if former military), and a 
signed Request for Deployment 
(RFD) form through your supervi-
sory chain to your command’s de-
ployment coordinator.  
 
Henderson Hall Baby Boot 
Camp Aug. 25 
Baby Boot Camp is an all-day 
class designed to help alleviate 
some of that stress by teaching 
parents information that they will 
need for the first few weeks at 
home. The class covers such top-
ics as diapering, bottle and breast-
feeding, how to soothe a fussy in-
fant, safe sleep, when to call the 
doctor and more. The class will 
take place 9 a.m.—2:30 p.m. in 
building 12 on Henderson Hall. 
 
Henderson Hall Semper Fit 
OohRah Run Series 

Mark your calendars for the 
following 5K runs:  
• Sept. 16 — Devil Dog 
• Oct. 16 — Haunted Hill  

Halloween  
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