


It’s A Dirty Job..but
Somteone’s Gotta Do It/

~Ens. Robert R. Schmidt
USS Forrestal (CV-59)
During the attack and resulting

ship-wide fires on July 29, 1967.

) Readers,

e got a lot of surprises for you in this issue of TNR magazine,
ding tales of trasly, a firsthand view of a Reservist deployed and a visit
a celebrity.

[et us say) that this issue is dedicated to those of You out theve who do
ie divty), disgusting and thankless jobs that ensure combat readiness and
our Navy Reserve Force runming smootb{;g. We bope You enjoy what

we have [ined up for you.

Before we get nto all the dirty stuff, we have an in-depth story about
your new Chief of Navy Reserve, Vice Adw. Dirk J. Debbink. TNR
was fortunate enougb to get sowe time with the new CNR in bis
Pentagon office. You dow't want to wiss this story.

Then it's time fov some dirt. With the thewe of this issue being 0irty
jobs, we included some feature pieces on Reservists who do the dirty
jobs 110 ome else wants to do. We have aivcraft maintainers, shipboard
painters and urinalysis coordinators represented in this ssue.

We are also very proud to introduce the first part of an ongoing series
we call “Boots on the Ground.” This is a very veal look at the [ife of

a Reseruist deployed to the Middle East. Beginming with training in
Fort Jackson, S.C. to the experiences of ife in the desert, we will follow
Capt. Larry Jackson's jouma{—st;g{e entries as he describes the good, the
bad and the ugly of being deployed at the tip of the spear.

Last but certainly not least is a bit of a surprise we have for our
readers. With the theme of oirty jobs, it on{,‘g wakes sense that we
have the host of TVs “Dirty Jobs” as seen on the Armed Forces
Network belp us out. That's right, Mik

expertise on the vealm of vefuse in bot/

segment. We'd [ike to tbank Mr. Rowe

out in giving recognition to those that

Reserve team.

So sit back and enjoy this special edition of TNR
cleaning supplies handy, because we're
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To the Men and Women
of the U.S. Navy

Sailors
Do
Matter

Mike Rowe
Host, Dirty Jobs

hen | heard The Navy Reservist
was dedicating its September issue
to those of you with dirty jobs,

/

Seen on Armed Forces Network

Unfortunately, there were some
issues at the recruitment office
regarding my background check and
a fitness test. I have since been told
by top brass that our country will
be safer with me on the sidelines
cranking out another season or
two of Dirty Jobs with Mike Rowe.
Oh well, I tried. So instead, I will
attempt to express my appreciation
with this letter. It’s a poor substitute
for enlistment, but at least it will
pose no risk to our national security,
or the reputation of the U.S. Navy.
More importantly, it will be very
brief and very sincere. Here it is:
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Thank you, very much. Thank
you for serving. Thank you for
enlisting.

And thank you for putting the
interests of your country in front of
your own.

I am personally grateful to each
of you for making that decision,
and humbled by your sacrifice,
especially those of you with dirty
jobs. Like the people I meet and work
with on my show, your contribution
to this country’s greatness is both
critical, and all too often, unsung.
Enough already with those Top
Gun guys. They might get all the
glamour and all the press, but let’s
be honest, without anyone turning
the wrenches, hammering the
bolts, driving the convoys, diving
and salvaging in the mud, cleaning
out the bilges, and mopping up God
knows what, it all comes to a halt.
Everything stops; just like that.

As with the country, the success
of this Navy rests squarely on the
shoulders of those men and women
who aren’t afraid to get dirty. Your
willingness to get dirty has allowed
the rest of us to pursue a career of
our choosing, and thatis a debt1

| immediately decided to quit my career in
entertainment and enlist. What better way to
express my gratitude to the men and women
who truly make our Navy the finest on the
planet, than to join them in their service?

simply can’t repay. So again, I thank
you.

Perhaps one day, The Pentagon
will see fit to issue a special
commendation for those of you with
dirty jobs? I'd say it’s high time. The
Navy Cross is all well and good, but
really, isn’t it time for something
new? I think so. Something simple
and understated that speaks to
the everyday commitment shown
by those elite Sailors currently
decorated with little more than
a smudge of grease, a spatter of
mud, or God forbid, a smear of
poo. I encourage the powers that
be to come up with an appropriate
commendation for those men and
women who keep us free by getting
dirty. Until then, I salute you,
and hope that one day our paths
will cross - preferably, someplace

disgusting.
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— The Chief of Naval
Personnel announced the Chief
Petty Officer Mission, Vision and
Guiding Principles will form the
basis upon which chief, senior chief
and master chief petty officers will
be evaluated.

Vice Adm. Mark E. Ferguson
directed via NAVADMIN (176/08) that
commanding officers employ a new
E7-Eg Evaluation and Counseling
record (CHIEFEVAL), starting with
the Sept. 15 chief petty officer and
senior chief petty officer evaluation
cycles.

For the past decade, chiefs,
senior chiefs and master chiefs had
been evaluated on a fitness report
(FITREP) form identical to that used
by the officer community. The new
CHIEFEVAL clearly separates the
two, incorporating the guiding
principles as the performance traits.

“The CHIEFEVAL ensures our
chiefs are evaluated based on the
expectations we've traditionally
had of them. The guiding principles
reaffirmed those expectations.
Incorporating them as performance
traits was the next logical stepina
process we started almost two years
ago,” said Master Chief of the Navy
(MCPON) (SW/EMF) Joe R. Campa Jr.

The guiding principles —
deckplate leadership, institutional
and technical expertise,
professionalism, loyalty, character,
active communication and a sense
of heritage - replace the previous
performance traits. Earlier traits
included professional expertise,
command or organizational

New CPO Evaluation

Takes Effect

Written by

Senior Chief Mass Communication Specialist (SW/AW) Bill Houlihan,
Master Chief Petty Officer of the Navy Public Affairs

climate/equal opportunity, military
bearing/character, teamwork,
mission accomplishment and
initiative, leadership and tactical
performance.

“This bold initiative led by
MCPON Campa proves again the
adage, ‘chiefs run our Navy,”
said Rear Adm. Sonny Masso,
commander, Navy Personnel
Command (NPC).

Masso played an integral role
in the transition from the FITREP
to the CHIEFEVAL, as personnel at
NPC have engineered the new form,
which will use Adobe as a platform
rather than the previous NAVFIT 98A
program. Masso said shifting from
one software application to another
was not difficult due to the fact that
much of the language transferred
over verbatim.

“The form itself
changed little,”
said Masso.

“In fact, 75
percent of the
language from
the FITREP was
transferred
over to the
CHIEFEVAL,
only now it
complements
the new
performance
traits.”

Campa
said that
language used
for the first time in the CHIEFEVAL
may technically be new, but the

responsibilities and expectations
have been around for 115 years.

“The 25 percent of the form
that’s different is critical,” said
Campa. “It’s there that we formally
introduce phrases like ‘engaged
on the deckplate,” ‘total loyalty
to mission,” ‘driving mission
accomplishment through the chiefs’
mess’ and ‘actively uses the CPO
mess as an open forum to act on
command issues.”

Campa delivered the CHIEFEVAL
to NPC in March. Since then testing
hasbeen ongoing, and changes to
the form were the norm as personnel
in Millington worked with Adobe
representatives to ensure the new
platform was even more user-
friendly than the FITREP form.

The CHIEFEVAL is now ready
for download from the NPC Web

site, .
Personnel downloading
the form will also
have access to a user
reference guide,
which will give step-
by-step instructions.
If questions persist,
COMNAVPERSCOM
(PERS-311) customer
service is available to
provide clarification at
(901) 874-3313/4881/DSN
882.
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or most consumers, the
right type of life insurance
can be summed up in
a single word: term. Before |
explain why;, it is important
to understand the differences
between the most common
types of insurance available.

The basic difference between
term and whole life insurance is very
simple. A term policy is life coverage
only. On the death of the insured it
pays the face amount of the policy
to the named beneficiary. You can
buy term for periods of one to 30
years. Whole life insurance, on the
other hand, combines a term policy
with an investment component.
The investment could be in bonds
and money-market instruments or
stocks. The policy builds cash value
that you can borrow against. The
three most common types of whole
life insurance are traditional whole
life policies, universal and variable.

Term: Where the Value Is

To get a real sense of the value of
term, let’s compare a term policy
and a universal life policy. For
example, a 40-year-old nonsmoking
male has a choice between a
$250,000 universal policy with a
$3,000 annual premium and a same
amount of renewable term coverage
with a 20-year fixed premium of
$350. At the end of one year, the
universal policy, assuming it paid
5.7 percent per year, tax-deferred,
would have a cash value of exactly

O4+TNReSeptember 08

Insurance:

Term or Whole Life?

zero (cash value is the amount you
would get back if you canceled the
policy). But say he had instead
invested $2,650 (the difference
between $3,000 and $350) in a no-
load mutual fund that averaged a
total return of 10 percent annually.
At the end of the first year, he would
have $2,841, accounting for taxes on
the earnings at a 28 percent rate. At
the end of 10 years, he would have
accumulated more than $46,000

in after-tax savings in the mutual
fund. Over the same period, the
cash value of the policy would have
climbed only to $31,819.

How to Check an Insurer’s
Ratings

Fortunately, information on the
credit worthiness of insurance
companies is easy to obtain. You

Written by
Leslie Rhodes Jr.,
FFSC Financial Specialist

can always contact the insurance
company and ask about its ratings,
but it is best to get this information
independently. In general, go with
an insurer rated A or better; the
most financially sound insurers
arerated AAA, though some rating
agencies use slightly different letter
grades.
The premier free Web site in
terms of detail and ease of use is
where you can
get ratings online from Standard &
Poor’s as well comprehensive reports
onindividual as insurers. The AM
Best site at has
a huge database, but
there is a fee. While you
can access ratings free
of charge, a detailed
company report will cost
you $35.

Make sure any
report you get is current
within the last six
months. Be extra
mindful to confirm that
the ratings you find on
many of the online quote
services are up-to-date.

Conclusion

When seeking

insurance, do not rush

into buying expensive

permanent life
insurance before considering if term
life insurance sufficiently meets
your needs. In many cases the fees
charged for policies with investment
features far outweigh the benefits.




Focus®

ow that your service

member has been

mobilized, you may have
alot of time on your hands. Itis
important to stay active to help you
deal with your emotions. While
feelings can be difficult to control,
you can still manage your thoughts
and attitude during this time of
separation. Attitude affects how
you look, what you say and what you
do. It also affects how you feel both
physically and emotionally.

Approaching life with a positive
attitude is healthier for you and
those around you. Make a list of
goals you can achieve during this
separation and what steps you need
to take to reach them. Set mini
goals to achieve throughout the
separation. Completion of goals
gives you a sense of satisfaction and
confidence to achieve more. Also,
completing goals brings you that
much closer to when your service
member will return.

Much research has been done to
understand the common feelings
Sailors and families experience
when separated due to military
orders. There is no such thingasa
“right” or “wrong” feeling. If you
find your feelings are getting in
the way of doing daily events like
caring for children, going to work
or school, or taking care of the
house, do not hesitate to contact
Military OneSource. In addition to
face-to-face counseling services,
Military OneSource now offers
short-term telephone counseling.
This new expanded service provides

nFaMilies

a telephone counseling option for
those who are unable to attend
face-to-face counseling. Counseling
may help you better deal with
stress, communication, decision
making and parenting. Telephone
counseling provides up to six
sessions of consultation per person,
per issue. To find out more go to
www.militaryonesource.com or call
stateside: 1-800-342-9647 or collect
from overseas 1-877-888-0727.

Airman Rod Ebersberger hugs

his girlfriend goodbye on the pier
before departing fora scheduled
deployment aboard the aircraft
carrier USS Ronald Reagan (CVN 76).

U.S. Navy photo by
Mass Communication Specialist 3rd Class
Benjamin Brossard

During this time of separation,
remember you are not alone. There
are many resources available during
these difficult times. Contact your
local command ombudsman for
assistance. The ombudsman is a
critical link between the command
and command families. The
ombudsman is a trained volunteer
that is dedicated to assist and help
families with issues that arise
anytime. They have a toolbox full of
resources and can provide you with
information and referrals to most of

Separation Assistance

Written by
Pat Nicholson,
Force Family Support Program Manager

your needs no matter where you live.
The ombudsman program
was introduced to the U.S. Navy
September 14, 1970, by then Chief
of Naval Operations Adm. Elmo
Zumwalt. He adapted this program
from a 19th-century Scandinavian
custom originally established by
the King to give ordinary private
citizens an avenue to express their
grievances to high government
officials.

Ombudsman Appreciation
Day is Sept. 14. Do you know your
command ombudsman? If you
have the opportunity, let your
ombudsman know how much you
appreciate what they do for you
and your family. These volunteers
dedicate countless hours assisting
families.

A special thanks to all our Navy
ombudsmen for everything you do
for families.

Your efforts are greatly

appreciated.

September o8enavyreserve.navy.milsTNR¢O§



You Are What You Eat

Maintaining or losing weight
often comes down to how we eat, not
what we eat. You can exercise with
weights and do cardio for hours, but
you will still gain weight if you eat
more than you burn. The first law of
thermodynamics states energy can
neither be created or destroyed; it
can only be transformed. If we look
at calories as energy: energy in is
the food we eat and energy out is our
daily activities, including exercise.
So if you are trying to maintain your
weight, you have to burn what you
eat. If you are trying to lose fat, you
need to burn more than you eat. It’s
that simple. Really.

Size It Up

Written by

Lt. Wil Wooten and Mass Communication Specialist 1st Class Paul G. Scherman

you still may be getting too many
calories.

What is a serving of (lean)
protein? Can you look at a scoop of
rice or bowl of pasta and tell how
many servings of grain there are?
Don’t feel bad if you can’t. A typical
restaurant meal is two-to-four
times larger than the government’s
recommended serving size and often
has at least 60 percent more calories
than the average meal made at
home.

Whole Grains
3 oz whole grain cereals, breads,
rice, pasta
Example: 10z =1 slice of bread, 1
cup cereal, % cup rice or pasta.

Lean Protein
5-6 oz meat, poultry, dry beans,
eggs, and nuts
Example: 10z =10z meat, poultry,
fish, 1 egg, 12almonds.

If energy in = energy out, then there
isno changein mass.

If energy in > energy out, then there
isanincrease in mass, or weight gain.
If energy in < energy out, then there
isa decrease in mass, or weight loss.

Understanding the first law of
thermodynamics makes it very
clear that carbohydrates, fats and
proteins by themselves are not
behind anyone’s growing waistline
—excess calories are. The reason
people gain weight is because there
is an energy imbalance. It’s not the
type of food you eat, it’s how much.

An excess of 500 calories a day
adds up to 3500 calories at the end of
the week - that’s one pound of body
fat.

Portion Control:
It's Not Your Fault
Even if you are eating healthy,

OBGTNReSeptember 08

One size does not fit all

The number of servings you
need each day from each food
group depends on your calorie
needs and is based on age and sex.
Check out the MyPyramid Web
site, www.Mypyramid.gov to
determine your calorie needs and
servings. Below are some general
recommendations.

Focus on Fruits
2-3 cups of a different variety of
fruits
Example: 1cup = small apple, 8”
banana, % cup orange juice

Vary Your Veggies
2.5-3 cups of dark leafy greens,
orange veggies, beans and peas
Example: 1cup = raw spinach,
baked sweet potato, » cup cooked
black beans.

Calcium Rich Foods
3 cups low-fat or fat free milk low-
fat yogurt, low-fat cheese
Example: 1cup =1.50z cheese, 80z
yogurt.

Visualize it
A medium apple or orange is the
size of a tennis ball.
A medium potato is the size of a
computer mouse.
A cup of rice is the size of a tennis
ball.
An average bagel is the size of a
hockey puck.
A cup of fruit is the size of a
baseball.
Three ounces of meat is the size of
adeck of cards.
A cup of pastais thesizeofa
tennis ball.
Three ounces of grilled fish is the
size of your checkbook.
One ounce of cheese is the size of
four dice.
One teaspoon of peanut butter is
the size of the tip of your thumb.

There's no-magicto'eating

healthy:

Mass Communication Specialist 1st Class
Scherman has a B.S. in Kinesiology (Nutrition
and Wellness). He's a certified personal
trainer with National Exercise G- Sports
Trainers Association, certified personal
trainer and Corrective Exercise Specialist with
National Association of Sports Medicine,
certified nutritionist with Foodworks
Nutrition System and works for 24 hour
Fitness as a personal trainer.
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Hometown: Jacksonville, Florida.

Brief description of your job: Operations Yeoman, which entails the following
taskings: Rescheduling drills for Reservists, updating aircrew logbooks, pro
message traffic, coordinating airlifts, First Class Association Vice-president, o
program coordinator.

What has been your greatest Navy achievement: Making first class.

Who has been your biggest influence since joining the Navy: Chief Aviation
Ordnanceman Sheets. From the beginning, he taught me all the steps in do !
job and taking care of the people around me. He provided the necessary tool: :
used while moving up through the ranks in how to conduct myself professionally
and influence others in the same manner.

Why did you join the Navy: To receive money to go to college. Ihave my associate’s
degree in culinary science and am currently working towards my bachelor’s

What do you enjoy most about the Navy: The lifestyle, stability, traveling, lifelong
friendships, discipline and the benefits the Navy provides. The Navy isan
organization that assembles a group of individuals from all walks of life to c e
atask. The end resultis a family atmosphere. When you travel to foreign cot i
you are pretty much a group of outsiders having to stick together and take care of
each other.

Most interesting place visited since joining the Navy: Curacao, Netherland-Antilles.
What are you hobbies: Cooking, spending time with my husband and two ch

riding motorcycles, reading and traveling.

Uy

Administration 1st Class

Hometown: Greensboro, Florida.

Brief description of your job: Clerical administrator, computer related entries for
pay, instructions, correspondence for the commanding officer and leave tracking
program.

What has been your greatest Navy achievement: Making first class, traveling to
different places and meeting and making new friends.

Who has been your biggest influence since joining the Navy: My family and my
daughter, Aviunce.

Why did you join the Navy: To travel, meet new people, form lasting friendsh [
to better myself.

What do you enjoy most about the Navy: Traveling, the benefits and the pay.

Most interesting place visited since joining the Navy: Acapulco because of the: 3,

food and the people. It was the most scenic place that I have been to.
What are you hobbies: Traveling, having fun with new friends and enjoying what
life brings me.

L S
1st Class
Clarice P. Williams
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U.S. Navy photo by ChiefYeoman (AW)/ulie A. Perkins

U.S. Navy photo by ChiefYeoman (AW)/ulie A. Perkins
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CNRF Public Affairs

n awarm July summer day in Washington D.C. newly
appointed Chief of Navy Reserve (CNR), Vice Adm. Dirk ).
Debbink, looks out the window of his Pentagon office. His
window overlooks construction on a memorial being built to
honor the 184 victims of the Sept. 11, 2001, attack on the building where
he now keeps his office. There are 184 benches placed throughout the
memorial, and each has a name of one of the victims engraved upon it.
The benches are placed on an age timeline throughout the memorial. The
timeline shows the age of each individual victim, ranging from 3-year-
old Dana Falkenberg to 71-year-old John D. Yamnicky. Fifty-nine of the
benches face one direction while the other 125 face the opposite direction.
This distinguishes the victims on board American Airlines Flight 77 from
those who were inside the Pentagon.
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this change in his 25 years as a Selected
Reservist.

“I think many times it was us
holding ourselves back because we
considered ourselves ‘just Reservists,”
Debbink said. “There's no such thing
as'justa Reservist.” We are all Sailors
inthe world’s greatest Navy. We no
longer have Reserve Centers; we have
Navy Operational Support Centers.
Those words were carefully chosen.”

Part of the movement from being
known as ‘justa Reservist'includes a
change in thinking and perhaps policy.
Debbink views the possibility of a
future where they no longer speak of
Active-Reserve Integration (ARI) and
instead speak of continuous service
and a total force. This would include

be the same for you? They might be
better. You might go off into the RC
and get a Masters or a Doctorate and
then come back [to the AC] and your
skill sets will be in greater demand.
This is where we're going to with
continuous service and total force
versus Active-Reserve Integration. We
want to integrate the AC, the RCand
ourcivilians in the Navy to try to arrive
at the best total-force solution to any
manpower challenge we might have.”
Fitting the needs of the Navy with
the needs of the individual Sailor is
not an enviable task, but Debbink
seems excited to take it on. Perhaps
it'sthe respect and admiration he has
for the Sailors under his command
that lead to his excitement. The Navy

“There’s no such
thing as ‘just a

Reservist.”

who are working directly for their
supported commands,doing real
and meaningful work that is directly
relevant to the war we're fighting
now,” Debbink said. “The Navy Reserve
is the most ready of any component.
Chairman of the Joint Chiefs of
Staff, Adm. Mike Mullen called the
Navy Reserve the envy of the other
components because we took to heart
what President Bush said September
12,2001: ‘Be Ready.' By any metric, we
are ready.”

Ready to put themselvesin
harms way. Like some of the victims
memorialized outside of Debbink’s
window, ready to pay the ultimate
sacrifice if need be. Much like he
watches over the fallen Shipmates

leads. TNR




recognize all

¥ the hard-working Sailors who put up

g with the grime, grease, dirt and squalor
in their everyday duties. These unsung heroes
keep the U.S. Navy at the forefront in world-
wide combat readiness. Therefore, we don't
wish to besmear or pull rank here, but these
putrid patriots humble us and it is with our
thanks we dedicate this foul and gross issue!

_ wachinis Mate Firem,




t, jet exhaust and a constant
eat can leave those in the
RO Maintenance department of
the Strike Fighter Attack Squadron
(VFA) 204 “River Rattlers” feeling
pretty grimy.




with oil, we also get oil on us,” Cleary said.

Aviation Support Equipment Technician
1st Class (AW) Paul Parker, a plane
captain for VFA-204, comes in after the
maintenance team to get the jets ready for
launch and recovery.

“I'llinspect them before they leave and
when they get back to make sure nothing
happened duringflight,” Parker said. “I'm
looking foranything from missing fasteners
to low strut or tire pressures and cracked
panels.”

b Use nitrogen

F much moisture
init, sowe don't have to worry about water
corroding the tires from the inside out.”

Every14 days, the “River Rattlers”
aircraft maintenance department has a
special inspection so the aircraft can be
thoroughly checked for discrepancies. The
aircraftisalso given a good scrubbing.

“When we do the aircraft wash down,
it's not exactly dirty, you just get wet,” said
Parker.“Though, this time of year that's
kind of nice.”

Plane captains in any squadron spend

September o8¢navyreserve.navy.mileTNR*13



“On the flight
deck there
is [catapult]
grease
everywhere.”

with theirassigned

to the constant

heck fluid levels, prepare
tandensure thereis no
is that could damage the
ling over the aircraft to
captainsactas thefinal

importance of being

ulti-million dollar
tonall E-5and

ot just thosewho are

iation ratings. Aviation
rd Class Verdarel Moore,
raining, explained why.
eople qualifiedasa

reat benefit because you
d onjustone person. If

in personnel for some

k anyone and know they
b the job,” said Moore.
w Plummer, aircraft

br for VFA-204 described

theovera
as theiru

tactics, tg

arealistid

gooutand fly against the fleet guys. All
of the carrier squadrons have to complete
these qualifications before they goon
deployment.”

During other training, the “River
Rattlers” get to experience not only one of
thedirtiest places on earth, but also one of
the most dangerous.

“About every year and a half, we go out
and train on the deck of an aircraft carrier,”
Plummer said. “This way the pilots can
maintain their shipboard qualifications and
the maintainers can re-qualify their flight
deck qualifications.”

Parker, who once deployed with the




is perpetually covered in a film left by the
jetexhaust. Thisfilm is paired by another
of sweat which is baked on your skin by a
combination of the exhaust heat and the
heat radiating from the tarmac. For the
aircraft maintenance department at VFA-
204 “River Rattlers” a shower is probably a
welcomed respite after along day at their
dirty job.
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Interview conducted by
Mass Communication Specialist 2nd Class Ryan Hill,
~ CNRF Public Affairs
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“You guys have the ultimate dirty jc
it comes right down to it we’re talki
about combat. And | don’t take tha
no serious person does.:




| took
stink. It’s going

TNR:







“l get proposals you wouldn’t
believe. Many of which wex
can’t put on the air.”

TNR:

TNR:
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rofessional
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hesarve has &
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@[ﬁ@ﬁ[ﬁ]ﬁ[ﬁ] 0 Reserve Pay and Personnel Management (1 week)

Navy Reserve Order Writing System (2 days)

Y@@E& E@ﬁ@m? Reserve Medical Administration (1 week)

Supply and Fiscal Support (3 weeks)
Career Information (2 weeks)

fiyouhavelanylquestions, please/contact Personnel'Specialistiist Class(SW) David Rast
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Mass Communication Specialist 3rd Class
Sean Allen .

THE APPEARANCE OF ANY U.S.
NAVY SHIP IS AN IMPORTANT
THING TOBOTH THOSE WHO VISIT
ITAND THOSE STATIONED ON
BOARD. A WELL-GROOMED SHIP IS
A PROUD TRADITION FOR SAILORS
IN THE NAVY, BUT KEEPING A SHIP
LOOKING SHARP CAN BE A VERY
DIRTY JOB. ONE OF THE WAYS
SAILORS KEEP THINGS LOOKING
“SHIP-SHAPE" IS PAINTING.




see.”

said.
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story and photos by
Mass Communication Specialist 1st Class Jose Lopez, Jr.

he U.S. Navy has many jobs that require

I personnel to get “down and dirty.” Sailors like
hull maintenance technicians enter *’

collection, holding and transfer tank« -

that handles human waste. Just -

Air Department probably ha-

a stain that just won'’t o

down and dirty is not V'

dirty job that can go

Program Coordinat’




RIGHT: Sailors from Navy Operational Support Center
North Island, Calif., await their turn to donate urinein
support of the Navy's zero-tolerance policy.

LEFT: Bottles containing Sailor's urine samples await
to be sent to the Navy Drug Screening Laboratory.

BOTTOM LEFT: Urinalysis Program Coordinators
Yeoman 1st Class(SW) Christopher Brown and
Storekeeperist Class Jennifer Almero has a urine
donor verify his information before it is sealed.

“It seems gross, but knowing we contribute to
the safety of our shipmates makes it worth it.”

“You're dealing with people’s urine, soitis a pretty
dirty job, but it has to be done,” Storekeeperist Class
“'mero, UPC for Naval Operational Support
“rthlsland, Calif,, said. “We don't want
~adrugs.”
‘asigned to deter the abuse
affect for more than 20
'ram has reduced
“eimprovementin
“is betterable to
ers.
ber for
‘ember’s
m,
he UPC
rmust
—and
2fordrug
testing.
romso
ekend,”
topher
ull-Time

took over
ZattheNorth
_kthem; the
2reisnowarning
ample.”
andled by enlisted
, Observers chosen at
weekend to assist the UPC.
asible to ensure the delivery of the
_.eventany tampering.

“This is thefirst time | have been on thisend,”
Operations Specialist1st Class Francisca Alaniz said.
“It'salittle... you know. But it has to be done. We want
people, especially on ships, to have a clear mindset.”

When the Sailor receives the bottle, he or she must
inspectittoensureits cleanliness. The observer follows
the donorto the restroom to guarantee that nothing but
therequired sample enters the bottle.

“If they cannot give, they have to leave their
identification card with us,” Brown said. “They also have
to put the bottle back in the box, that way there is no
chance of tampering.”

“It may seem like an inconvenience, but Sailors
recognize that the program is needed to ensure the
safety of all personnel,” Brown said.

“I'was like, awww man,"” said Culinary Specialist
1st Class Robert Brueggmann, of Tactical Air Control
Squadron 1, after finding out his name was randomly
selected. “Then | remembered thatitisanimportant
part of the safety process. Afterall, | used to bea UPC
myself when | was on active duty.”

Once asample has been collected, the member must
return to the UPCto verify the information on their
label is correct. Ared seal is placed over the bottle by the
UPCand the member submits their signature, verifying
itis hisorhersampleinthe bottle. Once a box isfilled
with samples, itis secured and sent to the Navy Drug
Screening Laboratory where all samples are tested for
drugs.

“When a person signs in their sample, we ask if they
are taking any prescribed medications,” Brown said. “This
way the screening lab is already aware during testing.”

“lt may beadirty job, but it'san important one,”
Brown said. “It seems gross, but knowing we contribute
to the safety of our shipmates makes it worth it.”

September o8enavyreserve.navy.mileTNRe27 g




Hull Technician 2nd Class Michael ). Swink, Jr., assigned to USS Emory
S. Land (AS 39) Detachment F, keeps stock in order at the Navy
Operational Support Center (NOSC) Fort Worth. Swink, a mobilized
Reservist, supports the NOSC supply department and base security
while awaiting deployment to Iraq.
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eservists have

more power over

career options
than ever before thanks to
unit and Command Career
Counselors and tools
like Career Management
System/Interactive
Detailing (CMS/ID).

“When |
first signed
up, my
recruiter
contacted
the Navy
Operational
Support
Center
(NOSQ),
andlwas
assigned
abillet,”
said Hull
Technician
2nd Class
Michael ).
Swink, Jr.,
assigned to
USS Emory
S.Land

(AS 39) Detachment F, Fort
Worth, Texas. “I didn't have
much choice over which job
I would have. The way things
used to be, | could've just
stayed in the unit until I got



“Not only can | see the jobs

available at my NOSC, but | can see them
force-wide and apply for the best ones.”

promoted or the unit closed
down. I really wasn'tin the
loop, and I didn't know what
allmy options were.”

Today, with online
career management tools
and guidance from career
experts, Sailors have more
control managing their
careers. Reservists like Swink
can now see all job options
available to them and have
more power in making their
own career choices.

Like active-duty Sailors,
drilling Reservists have
Projected Rotation Dates
(PRD) assigned with their
jobs. PRDs serve as a
reminder for Sailors and
counselors to review their
jobassignments. Within
nine to five months of the
PRD, Reservists can look for
anew job, or reapply for their
currentassignment with
CMS/ID.

“Tools like CMS/ID let
Reservists see all the jobs
thatare currently open,” said
Swink, who is also assistant
career counselor for his unit.
“Notonly can|seethejobs
available at my NOSC, but |
can see them force-wide and
apply forthe best ones.”

Reservists can also count
on theirunit or command
career counselors for

guidance on job selection.
“Unit counselorsand
Command Career
Counselors are the career
experts,”said Storekeeperist
Class Javier Trevino, supply
rates Enlisted Assignment
Coordinator assigned to
Commander, Navy Reserve
Forces Command. “Enlisted
assignment coordinators,
formerly called detailers,
work with families of ratings
and know exactly how many
and what jobs are available

U.S Navy photo Mass
Communication Specialist
3rd Class Adam York

atany given time. The career
counselors advise Reservists
on their best job choices.”

Thereareavariety of
tools available for Reservists
to plan their careers.

“With the career
counselors, CMS/ID and the
assignment coordinators,

I canfind the best job for
me that works with my
career goals,” Swink said.
“Mydream jobistofinda
command where | canearn
my Enlisted Surface Warfare

U.S Navy photo by Mass
Communication Specialist
2nd Class Amanda Clayton

Specialist pin.”

Today's Navy career
management team and
career tools can help make
this goal a reality. Reserve
Sailors can access CMS/ID
via Navy Knowledge Online,
the Navy Reserve Web
Site ordirectly at https:
//www.cmsid.navy.mil.
Your common access card
isneeded tologin, with
the "“DoD CA-XX" certificate
selected (not the e-mail
certificate). TNR
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RC Phone Directory

Chief of Navy Reserve
(703) 693-5757

Office of the

Chief of Navy Reserve
(703) 693-5757

Commander Navy Reserve Forces
Command

(504) 678-1263

Force Equal Opportunity Advisor
and EQ Hotline

Senior Chief Margaret Hoyt
1-877-822-7629

(240) 857-4880

(240) 857-4880

Baltimore, Md.
(410) 752-4561

(757] 444-7285

Amityville, N.Y.
(631) 433-2532

Avoca, Pa.
(670) 407-1086

Bangor, Maine
(207) 942-4338

Brunswick, Maine
(207) 522-1064

Bronx, N.Y.
(718] 892-0312

Buffalo, N.Y.
[716] 807-4769

Charlotte, N.C.
(704) 598-0447

Earle, N.J.
(732) 580-8545

Ebensburg, Pa.
[814) 472-5083

Eleanor, W. Va.
(304) 586-0326

Erie, Pa.
(814) 866-3073

Fort Dix, N.J.
(609 723-7160

Greensboro, N.C.
(338) 254-8671

Harrishurg, Pa.
(888) 879-6643

Lehigh Valley, Pa.
[610) 264-8823

Manchester, N.H.
(603) 537-8023

New London, Conn.
(860) 625-3208

Newport, Bl
[401) 841-4550

Norfalk, Va.
757-318-4500

Plainville, Conn.
(860) 747-4563

Pittshurgh, Pa.
[412) 873-0801

Quincy, Mass.
(617 753-4600

Raleigh, N.C.
(866) 635-8393

32

Richmond, Va.
(866) 527-6598

Roanoke, Va.
(866) 527-6595

Rochester, N.Y.
(585) 247-6858

Schenectady, N.Y.
{518] 393-2134

Syracuse, N.Y.
{315) 455-2441
(802) 295-0050

Willow Grove, Pa.
{215) 443-6331

Wilmington, Del.
{302) 998-3328

Wilmington, N.C.
(9101 762-3676

Worcester, Mass.
(508) 853-5522

Amarillo, Texas
1-866-804-1627

Atlanta, Ga.
(678) 655-5925

Augusta, Ga.
(708) 733-2249

Austin, Texas
(512 458-4154

Bessemer, Ala.
(205) 497-2600

Charleston, 5.C.
(843) 743-2620

Columbia, §.C.
(803) 751-9251

Columbus, Ga.
(708) 322-4670

Corpus Christi, Texas
(361) 961-2241

El Pasa, Texas
(915) 565-3993

Fart Worth, Texas
(817)782-1805

Greenville, S.C
(864) 423-5889

Gulfport, Miss.
(866) 50241271

Harlingen, Texas
(956) 425-0404

Houston, Texas
(713) 795-5202

Jacksonville, Fla
(9041 542-3320

Meridian, Miss.
{601 679-3610

Miami, Fla
{305 628-5150

New Orleans, La
(504) 697-9205

Orange, Texas
{409) 883-5003

Orlando, Fla.

Pensacala, Fla.
(8500 452-1341

ro8

Puerto Rico
(787) 707-2324

San Antonio, Texas
(210) 225-2997

Shreveport, La.
(318) 748-9657

Tallahassee, Fla.
(850) 576-6194

Tampa, Fla.
(813)828-1971

Waco, Texas
(254) 776-1841

West Palm Beach, Fla.
(561) 687-3960

Region Mid West RCC
1-847-698-4916

Akron, Ohio
(3300 376-9054

Battle Creek, Mich.
(269) 968-9216

Chattanooga, Tenn.
(423) 699-8955

Chicago, Ill.
(8471 688-3760

Cincinatti, Chio
(513) 221-0138

Calumbus, Ohia
(614) 492-2888

Decatur, lll
(217)875-1733

Des Moaines, lowa
(515) 285-5581

Detroit, Mich
(586) 307-6147

Fargo, N.D.
(701) 232-3689

Grand Rapids, Mich.
(616) 363-6889

Green Bay, Wis.
(920) 336-2444

Indianapolis, Ind.
(3171 924-6389

Kansas City, Mo.
(816) 923-2341

Knoxville, Tenn
(865) 545-4720

Lansing, Mich.
(5171 482-9150

Little Rock, Ark.
(5011 771-0880

Louisville, Ky.
(502) 375-3329

Madison, Wis.
(608) 249-0129

Memphis, Tenn.
(901) 874-5256

Milwaukee, Wis.
(414) 744-9764

Minngapolis, Minn.
(612) 713-4605

Nashville, Tenn.
(615) 228-6893

Oklahoma City, Okla.
(405) 733-1052

Omaha, Neb.
(4021 451-2098

Peaoria, Ill
{309) 878-5755

Rock Island, Il
(309) 782-6084

Saginaw, Mich.
(989) 754-3091

Sioux Falls, S.0.
(605) 336-2402

Springfield, Mo,
4171 869-5721

St. Louis, Mo.
(314) 263-6490

Toledo

{Perryburg], Ohio
(419) 666-3444
(9181 258-7822

Wichita, Kan.
(316) 683-3491

Youngstown, Ohia
(3300 609-1900

(619) 532-1842

Alameda, Calif.
(510 814-2605

Albuguerque, N.M.
(505) 282-4141

Denver, Colo.
(720) 847-6205

Fort Carson, Colo.
(719) 526-2964

Guam
(671) 339-6724

Pearl Harbor, Hawaii
(808) 471-0091

Las Vegas, Nev.
(702)632-1455

Lemoare, Calif.
(559) 998-3778

Los Angeles, Calif.
(3101 241-2100
(951) 656-1189

North Island, Calif.
(619) 545-2610

Phoenix, Ariz.
(602) 353-3002

Paint Mugu, Calif.
(805) 988-7558

Port Hueneme, Calif.
(805) 982-6106

Reno, Nev.
(775) 971-6289

Sacramento, Calif.
(916) 387-7100
(801) 736-4200

San Diego, Calif.
(858) 537-8040

San Jose, Calif.
(408) 284-3070

Tueson, Ariz.
(520) 228-6282

(425) 304-3338

Kitsap, Wash.
(360) 627-2203

Billings, Mont.
(408) 248-2090

Buise, |daho
(208) 422-6236

Cheyenne, Wyo.
(307) 773-6500

Eugene, Ore.
(541) 342-1887

Everett, Wash.
(425) 304-4777

(907) 384-6491

Helena, Mont.
(408) 443-5725

Partland, Ore.
(503) 285-4566

Spokane, Wash.
(509) 327-3346

(380) 257-2922

VP-62
(904) 542-2211

Fleet Logistics
Support Wing
(8171 825-6438

VR-1
(240) 857-3722

VR-48
(678) 655-6333

VR-48
(240) 857-6814

VR-51
(808) 257-3289

VR-52
(215) 443 6553

VR-53
(240) 857-9029

VR-54
(504) 678-3700

VR-55
(805) 989-8755

VR-56
(757) 433-4065

VR-57
(619) 545-6920

VR-58
(904) 542-4051

VR-53
(817) 782-5411

VR-61
(360) 257-6595

VR-62
(207) 921-1462

VR-64
(215) 443-6400

Tactical Support Wing
(678) 575-6830

VAQ-209
(240) 857-7828

VAW-77
(678) 655-6382

VFA-204
(504) 678-3491

VFC-12
(757) 433-4918

VFC-13
(775) 426-3644

VFC-111
(305) 293-2654

HSC-85
(619) 545-7218

HCS-84
(757) 445-0861

HSL-60
(904) 270-6906

VP-30 SAU
(904) 542-3060

VAQ-129 SAU
(360 257-2276

VAW-120 SAU
(757) 444-5072

VFA-125 SAU
(559) 998-1738

HSC-3
(619) 545-8196

HS-10
(619) 545-6600

VFA-106
(757) 433-9081

VFA-122
(559-998-3482

Operational Support Offices and
Reserve Force Operations

Allied Command Transformation
(NATO)
(757) 747-3400

Amphibious Group One
011-81-611-742-2377

Expeditionary Strike Group Two
(757) 462-7403 x 110

Expeditionary Strike Group Three
(619) 556-1470

Bureau of Medicine
and Surgery
(202) 762-3211

Center for Naval Aviation
Technical Training
(850) 452-9700

Naval Personal Development
Command
(757) 444-2996

Comptraoller of Navy
(202) 685-7000

Defense Intelligence Agency
(202) 231-4044

Defense Logistics Agency
(877) 352-2255

Destroyer Squadron Two
(757) 4441452

Employer Support of the
Guard and Reserve (ESGR)
(800) 336-4590

First Naval
Construction Division
(757) 462-8225 x 222

Fleet Activities Chinhae, Korea
011-82-55-540-2852

Fleet and Industrial
Supply Center Jacksonville, Fla.
(904) 542-1000 x144

Fleet and Industrial
Supply Center Norfolk, Va.
(75714431134

Fleet and Industrial

Supply Center Pear| Harbor,
Hawaii

(808473-4627

Fleet and Industrial
Supply Center San Diego, Calif
(619) 532-3439

Fleet Air Mediterranean
011-39-081-568-4184

Fleet Forces Command
(757) 836-3644

Fleet Intelligence
Training Center Pacific
(619) 524-5814

Headquarters
US Marine Corps
DSN: 278-9360

Joint Chiefs of Staff
(703) 697-9121

Joint Tranformation Command
for Intelligence
(7571 836-7000

Judge Advocate General
(202) 685-5190

Logistics Group
Western Pacific
011-65-6750-2645

Marine Forces Reserve
(504) 678-1290

Merchant Marine Reserve
Program
(504) 678-0590

Military Sealift Fleet
Reserve Support Command
(202) 685-5155

Mine and Anti-submarine
Warfare Command Corpus
Christi

(361) 961-4858

Naval Air Force
US Atlantic Fleet
(757) 444-2928

Naval Air Forces/
Naval Air Force
US Pacific Fleet
(619) 545-2017

Naval Construction
Forces Command
(757) 462-3943

Naval District Washington
Headquarters
(202) 433-0960.

Naval Education and
Training Command
(850) 452-4000

Naval Facilities
Engineering Command
(202) 685-9008

Naval Health Care
Newport, RI
(401) 841-3771

Naval Hospital
Bremerton, Wash.
(360) 475-4000

Naval Hospital
Camp Lejeune, N.C.
(910) 450-3078



If any information in this Navy Reserve RC Phone Directory is in error, please

E-mail the editor at ryan.hill1¢

avy.mil with the correction.

Naval Hospital
Camp Pendleton, Calif.
(760) 725-1288

Naval Hospital
Charleston, S.C.
(843) 743-7000

Naval Health Clinic
Great Lakes, Ill.
(847) 688-4560

Naval Hospital
Jacksonville, Fla.
(904) 542-7300

Naval Hospital
Lemoare, Calif.
(559) 998-4481

Naval Hospital
Naples Italy
011-39-081-811-6000/1

Naval Hospital
Oak Harbor, Wash.
(360) 257-9500

Naval Hospital
Pensacola, Fla.
(850) 505-6601

Naval Hospital
Yokosuka, Japan
011-81-46-816-5137

Naval Inspector General
Hotline
(800) 522-3451

Naval Medical Center
Portsmouth, Va.
(757) 953-5000

Naval Medical Center
San Diego, Calif.
(619) 532-6400

Navy Medicine Manpower
Personnel Training and Education
Command

(301) 295-2333

Naval Meteorology
and Oceanography Command
(228) 688-4384

Naval Network
Warfare Command
(540 653-5001

Naval Network
Warfare Command
(757) 417-6750

Naval Operational
Logistics Support Center
(717) 605-5790

Chief of Naval Operations
(703) 697-5664

Naval Operations
Office of the Chief of Chaplains
(504) 678-1394

Naval Operations
Office of Naval Intelligence
(504) 678-1394

Naval Sea
Systems Command (RTC)
(847) 688-2405

Naval Training Support Center
Great Lakes, Ill.
(847) 688-3536

Naval Special
Warfare Command
(619) 437-2848

Naval Special Warfare
Operational Support Group
(619 522-3232

Naval Station Rota Spain
011-34-956-82-3232

Naval Supply
Systems Command
(717) 605-3565

Naval Support Activity,
Bahrain
011-973-39-14-6793

Naval Surface Force
US Atlantic Fleet
(7571 836-3057

Naval Surface Forces/
Naval Surface Force
US Pacific Fleet

(619) 437-2950

Navy Criminal Investigation
Service Espionage Hotline
(800) 543-6289

Naval War College
(401)-841-3089

Navy Emergency Preparedness
Liaison Officer Program
(504) 678-4264

Navy Expeditionary Combat
Command
(757) 462-4316

Navy Expeditionary
Logistics Support Group
(757) 887-7639

Navy Information
Operations Command (NIOC)
Maryland

(301) 677-0817

NIOC Misawa, Japan
011-81-3117-66-2834

NIOC Norfalk, Va.
(7571 417-7112

NIOC Pensacola, Fla.
(850) 452-0400

NIOC San Diego, Calif.
(619) 545-9920

Navy Installations Command
(202) 433-3200

Navy Munitions Command
(757) 887-4541

Navy Office of Information
(504) 678-6055

Navy Personnel Command
1-877-807-8193

Navy Region Eurape
011-39-081-568-4636

Navy Region Guam
(671) 355-1110

Navy Region Southeast
(904) 542-2324

Navy Region Hawaii
(808) 473-4505

Navy Region Japan
011-81-46-816-3155

Navy Region Korea
011-822-7913-5795

Navy Region Mid-Atlantic
(757) 322-2800

Navy Region Singapore
011-65-57-50-2594

Navy Region Hawaii
(808) 473-1168

Navy Region Midwest
(847) 688-2884

Navy Region Northwest
(360) 315-5123

Septem

Navy Region Southwest
(619) 532-2925

Navy Support Activity,
Washington, D.C
(202) 433-3963

Office of Naval Intelligence
(301) 669-5557

Office of Naval Research
(703) 696-5031

Puget Sound Naval Shipyard
(360) 476-7683

Sealift Logistics Command
Atlantic
(757) 443-5758

Sealift Logistics Command Europe
011-39-081-568-3568

Sealift Logistics Command Pacific
(619) 524-9600

Space And Naval Warfare
Systems Command
(619 524-7323

Commander

Submarine Force
US Atlantic Fleet
(757) 836-1341

Commander
Submarine Force
US Pacific Fleet
(808) 473-2517

Submarine Group Nine
(360) 396-6530

Submarine Group Ten
(912) 573-3733

Submarine Group Two
(860) 694-3696

Submarine Squadron Eleven
(619 553-7033

US Central Command
(757) 836-4180

US European Command
011-49-711-680-4002

US Fifth Fleet
011-973-724-383

US Fleet Forces Command
(757)-836-4180

US Joint Forces Command
(757) 836-6555

US Naval Forces Alaska
(907) 463-2248

US Naval Forces Central
Command
011-973-724-383

US Naval Forces Europe
011-44-207-514-4605

US Naval Forces Japan
011-81-46-816-3155

US Naval Forces Korea
011-822-7913-5795

US Naval Forces Marianas
(671) 338-7133

US Naval Forces Southern
Command
(904) 270-7354 x4304

US Naval Special Warfare
Command
(619) 522-2825

US Northern Command
(719) 554-5872

US Pacific Command
(808) 477-2322

ber o8-

US Pacific Fleet
(808) 474-8415

US Second Fleet
(757)443-9850

US Seventh Fleet
011-81-6160-43-7440 x4090

US Sixth Fleet
011-39-081-568-1267

US Southern Command
(305) 437-1109

US Strategic Command
(402) 294-8141

US Third Fleet
(619) 524-9537

US Transportation Command
(618) 229-4278

Navy Reserve Intelligence
Command

Reserve Intelligence
Command Headquarters
Fort Worth, Texas

(817) 782-7107

Regional Intelligence
Area Northwest
Silverdale, Wash.
(360) 315-6001

Reserve Intelligence
Area Southeast
New Orleans, La.
(504) 678-3411

Reserve Intelligence
Area Southeast
Fort Worth, Texas
(817) 782-6464

Reserve Intelligence
Area Southeast
Jacksonville, Fla.
(8771 882-7396

Reserve Intelligence
Area Southwest
San Diego, Calif.
(800) 873-4139

Reserve Intelligence
Area Southwest
Aurora, Colo

(720 847-6240

Reserve Intelligence
Area Midwest
Great Lakes, Ill.
(847) 688-6273

Reserve Intelligence
Area Midwest
Minneapolis, Minn.
(800) 353-4011

Reserve Intelligence
Area Fourteen
Marietta, Ga.

(678) 655-6380

Reserve Intelligence
Area Mid-Atlantic
Norfolk, Va.

(757) 4441352

Reserve Intelligence
Area Sixteen
Willow Grove, Pa.
(215) 443-6651

Reserve Intelligence
Area Eighteen
Devens, Mass.
(978) 796-2610

Reserve Intelligence

Area Washington
(240) 857-2030

*TNR+33

Navy Expeditionary Combat
Command
(757) 462-7400

Explosive Ordnance Disposal
Group One
(619) 437-3700

Explosive Ordnance Disposal
Group Two
(757) 462-8453

First Naval Construction Division
(757) 462-3658

Naval Coastal
Warfare Group

Maritime Expeditionary Security
Group One
(619) 437-9475

Maritime Expeditionary Security
Group Two
(7571 396-0513

Photo Submissions:
Due s5th of the month.

Chief of Naval Air Training

CA0SO
(361) 961-2409

CNRF CNATRA/FRS PM
(504) 678-1072

High-resolution 300 dpi photos.

Set camera on the highest setting (TIFF,
FINE and/or HQ). Shoot photos of action
supporting the story. Posed shots or “grip-
n-grins” are the least desirable. If the story
is about people receiving awards, show us
what they do that garnered said award.
Send us the original image. Do NOT tinker
with it in Photoshop™ or other image-
editing software. We will editit tofitinto
our page layout requirements.

Include cutline information identifing the
subjects and what they're doing in the
photo. Also credit the photographer.

Story Submissions:
Due s5th of the month.

Monthly columns: at least soo words.
More is okay, we'll edit it.
Feature stories: at least 600-700 words and
need supporting photos. Feature-based
stories will compel the reader to read the
entire story. We do not want a straight-
news story written in inverted pyramid
newspaper style.

Questions and Suggestions:

Please contact the editor at
ryan.hilh@navy.mil
or call (s04) 678-1240.
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one Personal Identification Number

(PIN) and your Common Access Card
(CAC), you will be able to access all your
important Reserve information and Navy
Web sites.

Simple. Convenient. Safe. With just

Gone will be the days of trying to
remember a large number of usernames,
passwords and PIN’s.

Now Available in Homestyle!

Contact your NOSCto get your CAC reader
for use on your home computer. There
are readers available for both PC and Mac
operating systems.





