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Welcowe to
the Future!

Tn this edition of TNR we take a look at the divection your Navy Reserve
Force is beabing. With the constant cbange of the Navy around us and the
continued increase in Active-Reserve integration, it only seews fitting to
dedicate July's issue to the future.

Tn this issue ggow[[ learn about the futme of SPAWAR, the Space Cadre
program and yow!ll see the uniforms Sailors will soon be wearing.

Yowll also learn about our future Navy leaders in stories about the 2008
Reserve Sailov of the Year and the Full-Time Support Shove Sailor of the Year.
Congratulations to all who competed for such an outstanding achievement.

We also want to take this opportunity to mention the future of our very own
Navy Reserve Web site. The Reserve Force has been hard at work to bving its
Sailors a much wove useful and user-friendly Web site. Keep your eyes peeled
because the new site is set to be up and rumming in the very near future. It
will fall wnder the sawe address at

Also worthy of note is the new single sign-on feature of the Web site

using your commion Access card (CAC) ano tbe issued CAC readers. Not
only is using CAC wiove secure, the major benefit is you no longer need to
manage wltiple user names and passwords for Reserve Force applications
(NROWS, Apply, NRRM, RTAR.)

Since DoD mandated cryptographic login (ie. logging onto a Web site or
application with your CAC), intrusions into il networks have dropped
by so percent. Plus, its just plain faster and easier! You can get the new
CAC readers from your NOSC. To find out more about the new Web site
and the issued CAC readers, check out this montly's special two-page edition

of Tech Talk.

Finally, TNR would [ike to vecognize some hard-working Sailors that
befpeb with this wontlys edition. A gracious Thank Yow to MCr1 Brian
Brannon, MCa Jason Trevett and MC3 Nancy diBenedetto for their work
with the magazine.

Another Bravo Zulu goes to MCa Trevett and MC3 diBenedetto for all of
their work on the new Web site along with Lt. j.g. Meg Ferguson and IT3
Nicholas Hawkins. With hard working sailors [ike tbese, the future of your
Reserve force s in very good hands.

Mass Commmmication Specialist 21d Class Ryan Hill
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Next Generation

The Navy Reservist is an authorized publication for members of the Department of Defense (DoD).
Contents are not necessarily the official views of, or endorsed by, the U.S. Government, DoD or the
U.S. Navy. This monthly magazine is prepared by the Public Affairs Office of Commander, Navy Reserve
Forces Command, New Orleans. Contributors may send news and images by mail to: The Navy
Reservist, COMNAVRESFOR (NooP), 4400 Dauphine Street, New Orleans, La. 70146-5046 or by e-mail
to nwor_tnr@navy.mil. Telephone inquiries should be made to (504) 678-1240 or DSN 678-1240.

The Navy Reservistis always looking for good action photos of Navy Reservists (minimum 300 dpi) that
tell a story of Reserve training or support to the fleet. Please provide full identification of all individuals
in the photograph, including their respective rating, rank and command. Photos should also include a
visual information record identification number or VIRIN. Information about VIRINS is available online
at www.mediacen.navy.mil/vi/virin.htm. Submissions should be received eight weeks prior to
publication month (i.e. October1st for the December issue). Material will not be returned.

NEWS ONLINE ... The Navy Reservist current and past issues can be accessed online at http://
navyreserve.navy.mil. Navy Reserve News Stand, aWebsite featuring Navy Reserve news and photos,
plus links to Navy fleet pages, can be viewed at www.news.navy.mil/local/nrf.

CHANGCE OF ADDRESS ... Selected Reservists with address changes need to provide updates to the
NSIPS (Navy Standard Integrated Personnel System) via their NOSC Personnel Office
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Sailors
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FORCM(FMF)
Ronney A. Wright
Force Master Chief,
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Navy Reserve Force

There are more than 100
Command Master Chiefs (SELRES
and FTS) in the Reserve component,
and they are the heavy lifters
who represent more than 57,000
enlisted Sailors in this great
force. Iwas honored to come to
Washington, D.C., and interview
for this position with three of
them, each of whom came with
proven deckplate leadership skills
and experience. Any one of them
would have done a fantastic job
in this position. I can tell you in
this position I will be leaning on
my roots and look to this amazing
group of leaders for guidance and
support.

As they transition to a new
life, please join me in thanking
our 12th Force Master Chief,

Dave Pennington, and his
beautiful family for the endless
encouragement and support to all
levels of the Navy over the past 31
years. Fair winds and following
seas, shipmate.

In assuming the watch as Force
Master Chief, there are some items
that I feel need to be addressed
that will allow our Sailors to be
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more efficient. These include
the solidification of one pay and
personnel system to ensure equity
with the Montgomery CI Bill
stipend. Another item to address is
the funding for travel and per diem
to support the current enlisted
assignment and detailing process.
This would allow Sailors with
critical skills living in the mid west
the opportunity to work where they
are needed at the deckplate on the
east or west coast.

Additionally, we have work to
do when it comes to addressing
the needs of the families and
employers of Sailors during the
entire deployment process and long
after they have returned. We must
continue to educate and support
each other about operational
stress, Post Traumatic Stress
Disorder (PTSD), TRICARE Reserve
Select, and how to navigate the
administrative process to get the
proper care when needed. Military
One Source is available to you 24/7
at www.militaryonesource.com
and (800) 342-9647 to help with any
question, large or small, you or your
dependents may have.

New Voyages

tis an honor and a privilege to have been
selected as the 13th Force Master Chief of
the Navy Reserve Force.

We have amazing Sailors who,
with the support of their families
and employers, continue to do great
things all over the globe to support
the global war on terrorism. Ifind it
hard to express in words my sincere
appreciation and gratitude for what
the Sailors of the Navy Reserve
are doing other than simply to say
thank you for your honor, courage
and commitment.

I can’t foresee what will happen
during the next three years, but
I can say with confidence that
the Navy Reserve, with senior
leadership and your teamwork, will
continue to be ready, relevant and
responsive. Leadership has worked
hard to align and integrate with the
Navy to fill critical requirements.
We must ensure that we as a force
continue to move forward!

When you look in the mirror
each morning, can you say with
confidence you and your family are
ready to support and defend the
Constitution of the United States?
Each of us will be in a leadership
position for a limited time. Do not
miss the opportunity to lead and
make a difference in a Sailor’s life.



fyou are unable to pay your

debts, you may be entitled

to file for bankruptcy under
Chapter 7 (Straight Bankruptcy
- Immediate Liquidation Plan) or
Chapter 13 (Regular Income Plan)
of the Federal Bankruptcy Code.

Chapter 7 involves liquidating all
assets that are not exempt. Exempt
property may include cars, work-
related tools and basic household
furnishings. Some property may be
sold by a court-appointed official, a
trustee, or turned over to creditors.
You can receive a discharge of your
debts under Chapter 7 only once
every six years. Chapter 13 allows
you, if you have a regular income
and limited debt, to keep property,
such as a mortgaged house or car
that you otherwise might lose. In
Chapter 13, the court approves a
repayment plan that allows you to
pay off a default during a period
of three to five years, rather than
surrendering any property.

Be aware that filing for
bankruptcy may affect your
security clearance. If financial
irresponsibility is the reason you
are filing for bankruptcy then
you may be disciplined. Of course
financial emergencies or unforeseen
circumstances can happen to
anyone and you would never be
disciplined merely because you filed
for bankruptcy in those situations.
However, filing for bankruptcy
could affect your security clearance
(if you have one) or could affect you

U.S. Military - Bankruptcy and

Security Clearances?

Written by

Leslie Rhodes Jr., FFSC Financial Specialist

obtaining one (status for a clearance
is pending). Again, each and every
case is evaluated, based on their own
merit and individual circumstances.
The outcome depends on the
circumstances that led up to the
bankruptcy and a number of
other factors, such as your job
performance and relationship
with your chain of command.
The security section will weigh
whether the bankruptcy was caused
primarily by an unexpected event,
such as medical bills following a

serious accident, or by financial
irresponsibility. The security
section may also consider the
recommendations and comments
of your chain of command and co-
workers. This is an issue that can be
argued both ways, so as a practical

matter, your security

clearance probably

should not be

a significant

factor in “...you should
making your consider the
decision about 'I)‘l%tgeal}}:?el
whether to file consequences.”
bankruptcy.

The amount
of your unpaid
debts, by itself,
may jeopardize your
clearance, even if you do not
file bankruptcy. In that sense, not
filing for bankruptcy may make
you more of a security risk due
to the size of your outstanding
debts. By the same token, using
a government-approved means
of dealing with your debts may
actually be viewed as an indication
of financial responsibility.
Eliminating your debts through
bankruptcy may make you less of a
security risk. There is no hard and
fast rule here, with one exception;
itis of vital importance to have a
good reputation and rapport with
your co-workers and your chain of
command. Consequently, although
you certainly have a right to file for
bankruptcy, you should consider the
potential negative consequences.

In conclusion, should you decide
to file for bankruptcy, consider
hiring a bankruptcy attorney to
assist you in the process. However,
your first stop should always be the
legal assistance office for a more
detailed evaluation of your options.

July o8enavyreserve.navy.mileTNReO3
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he theme for this month is
T Future Force and I thought
it would be a great time

to talk about Officer Program
opportunities. Sailors today have
proven themselves to be extremely
capable of great accomplishments,
especially in the area of education.
The Navy currently has more Sailors
enrolled in college now than in any
other period of military existence.
As a forward progressing Navy it is
imperative we aggressively transfer
this knowledge base to areas of
leadership. Officer Programs such
as the Seaman to Admiral Program
(STA-21) are a great way to provide
upward mobility for Sailors seeking
unique challenges and increased
responsibility.

In the past, there were more than
a dozen different paths for Sailors to
become commissioned officers, STA-
21 being just one of them. This wide
array of programs lacked uniformity
in benefits, selection procedures,
educational opportunities and
program requirements. This created
avery confusing web of program
applications, deadlines and choices
for fleet applicants and, quite
frankly, was very cuambersome for
the Navy to manage and administer.
Consequently, there were countless
Sailors in the fleet who would make
outstanding commissioned officers,
but due to program restrictions,
educational background, or
financial concerns, they did not
apply.

For all of these reasons and
more, the Navy combined most of
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Seaman to Admiral Program

(STA-21)

these current commissioning paths
into one consolidated program that
preserves the Seaman to Admiral
name made popular by Admiral
Boorda: Seaman to Admiral-21. The
STA-21 Commissioning Program is
designed to meet the goals of the
Navy in the 21st Century, while at
the same time creating a fair and
equitable system for outstanding
active duty Sailors. This allows
Sailors to receive a top-notch
college education and become
commissioned officers. They can
choose from Unrestricted Line (URL),
Special Duty Officer Intelligence,
Special Duty Officer Information
Warfare - (formerly Cryptologic),
Nurse Corps (NC), Medical Corps
(MC), Supply Corps (SC), or Civil
Engineer Corps (CEC).

“The Navy currently has more
Sailors enrolled in college now
than in any other period of

military existence.”

Since 1994, the STA-21 program
has undergone several changes to
meet the needs of the Navy and its
Sailors. STA-21 has always been a
commissioning program in which
participants maintain the pay,
benefits and privileges they enjoy in
the active duty U.S. Navy, Full Time
Support (FTS) and Selected Reserve
(SELRES). All while receiving a
scholarship to attend a top-notch
university. Upon completion, each
of these Sailors goes on to rewarding
careers as Naval officers.

Written by
Chief Navy Counselor John B. Stokes
Career Resources, Navy Reserve Force

The deadline for submission of
applications for the FY-09 STA-21
program was 1 July 2008. Deadline
for submission of additional
documentation to an applicant’s
package is 1 August 2008.

Service members who may have
been impacted by the DANTES
testing suspension are allowed
to submit a partial application
package. They may submit without
their American College Test (ACT)
or Scholastic Assessment Test (SAT)
scores only. They must submit no
later than 1July 2008. Please review
NAVADMIN 137/08 regarding
restoration of paper-based testing
ashore procedures in its entirety,
as it addresses current SAT and ACT
procedures.

Additionally NAVADMIN
127/08 FY-09 SEAMAN TO
ADMIRAL-21 Program
Announcement will
provide complete
STA-21 application
procedures and
guidelines.

For more details regarding
this program and other officer
opportunities please visit the STA-
21 Website at www.sta-21.navy.mil/
and the Officer Training
Command Website at https://
otcn.netc.navy.mil/.

All other questions concerning
this program should be directed to
your Command Career Counselors
or to the Naval Service Training
Command Officer Development
division at (850) 452-9563 or e-mail
at pnsc_stazi@navy.mil.




Focus@nFamilies

eunion is an exciting time.

However, what you plan

and the realism of what
actually occurs can sometimes be
very different. Will the family of
the past be the same? Or will the
family of the present need to make
adjustments? While the service
member was away, each member of
the family may have shifted roles
in order to compensate for his or
her absence. As in all separations,
you will encounter a period of
reintegration where roles and
relationships are reshaped.

When you return home itis a
major event in your life and for those
around you. Reunion can cause
more stress in people’s lives than
mobilization. The stress usually
comes from the changes that have
taken place and concern about what
life will be like after you have been
reunited.

As a spouse, consider the
following during this transitional
period:

* The service member may

have been subjected to a daily

routine or regiment and may

find it hard to get back into

the routine of everyday life.

* Be aware there could be

changes in their diet, sleep

habits and their interests.

« Talk openly about any

problems which exist.

« Find people who can help

with emotional support.

* Avoid excessive blame for

Return, Reuniom,

Reintegration and Reparation

readjustment problems.

+ Address the needs and

concerns of everyone in the

family unit.

Reunion is a time of excitement,
joy and readjustment for children
also. They will be excited and may
feel anxious if they believe they did
not live up to their deployed parent’s
expectations.

Military OneSource now has
three new deployment support
DVD’s for military children.

Written by
Pat Nicholson,
Force Family Support Program Manager

For youth and teens:

Military Youth Coping
with Separation:
When Family
Members Deploy

The video program

helps older children

and adolescents learn about
coping strategies for dealing with
feelings and emotions during
deployment challenges.

For younger children:
Sesame Street DVD Kkit,
Talk, Listen, Connect:
Deployments,

Homecomings,
Changes

You can also
download videos
and music from

For school age children:

Mr. Poe and Friends Discuss Family
Reunion After Deployment

This video is designed to help school-
age children understand they are
not alone as they
experience family
separation. Mr. Poe
provides guidance
to children and
family members

as they discuss

the challenges and
accomplishments during the stages
of deployment.

Individuals may request copies
by calling 1-800-342-9647 or going to
the Military OneSource Website at
www.militaryonesource.com.

As you prepare for the return and
reunion, remember you are not in
this alone. There are many resources
available during these difficult
times. Contact your local command
ombudsman for assistance. They are
a critical link between the command
and command families.

Your ombudsman is a trained
volunteer dedicated to assisting and
helping families with issues arising
not only while you are deployed
but also while you are home. They
have a toolbox full of resources and
can provide you with information
and referrals to most of your needs
regardless of where you live.

Additional Help:

Coming Home: What to
expect, how to deal when

you return from combat.

~Booklet, 32 pages, fully
illustrated and color.

July o8enavyreserve.navy.milsTNR«O§



oon when you log into

the Navy Reserve Web

Site (NRWS), you will
see some major changes.
NRWS will make collaboration,
management and file sharing
easier for all. The new site also
allows users to better locate
relevant content and provides for
comprehensive control over the
storage, security, distribution,
use and management of
electronic content. The new site
was built using the products
and technologies of Microsoft
SharePoint 2007.

What is SharePoint?
SharePoint is a Web-based
collaboration and document
management platform. It is used to
host Web sites, which can be used
to access shared workspaces and
documents as well as specialized
applications such as wikis, blogs and
many other forms of applications.
SharePoint integrates seamlessly
with applications in the Microsoft
Office suite and adds various
features such as hierarchical
organization of content areas,
enhanced navigation, single sign-
on, personalization features, and
indexed searches. Users will spend
less time searching for information
on the new Web site.

It can also be used to create
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document-specific libraries, such as
Microsoft PowerPoint slide libraries.
This allows users to share specific
slides from a presentation as well as
their own designs. As you continue
to explore the new site, you will
find there are many new benefits
including: enterprise search, Web
content management, records
management, workflow routing,
calendars and discussion groups.

How Will This \

Affect Users?

New opportunities to

collaborate in the administration
and operation of our force will be
abundant. To comply with Navy
security rules, Common Access
Card (CAC) authentication will
be the norm. If you are eligible
for a CAC after the private side
migration, you will need to use it

CAC users do not need to use a separate user name and password to access
Navy Reserve applications on the new Navy Reserve Web site. Your CAC
with your pin will now get you everywhere you need to go.

If you have a CAC, you will need it to login for authentication when the new
Navy Reserve Web site comes online. CAC authentication makes login to
Navy Web sites more secure because it eliminates the use of passwords and

identifies all users.

All NOSCs can provide CAC readers and software for Windows and Mac
operating systems.

CAC readers are easy to install and use. The latest Symantec and McAfee
versions of anti-virus, anti-spyware and firewall software are also available
for download on the INFOSEC page of the Navy Reserve Web site.

All current NRWS functionality
will remain, and as you will see,
there are many new features too. In
the next phase for the private side,

a forms server will be included that
will allow the Web-based completion
and routing of frequently used forms
such as awards packages, special
request chits and leave chits to name
a few.

for authentication to the Web site.
A benefit of CAC authentication in
the new SharePoint environment
is single sign-on access. CAC users
who login to NRWS will no longer
need to have a separate user name
and password when accessing Navy
Reserve applications.

Personnel ineligible for a CAC,
such as non-drilling IRR members



AndI'ma MAC
CAC Reader.

New Web Site Requires
Extra Security

Written by
Lt. Cmdr. Bill Batson
Director, Information Assurance

and Ombudsmen
exceptions

list. These users will have touse a
username and password for access
to all applications on NRWS. The
Department of Defense designated
approval authority requires two-
factor authentication for access to
applications. A CAC with your PIN
will get you everywhere. Otherwise,
two logins (NRWS + application) will
be required.

Now is the time to prepare for
CAC authentication. If you do not
have a CAC reader for your home
computer, request one through
your NOSC. CNRFC has distributed
more than 10,000 readers to NOSC’s
and RCC’s in the last few months,
and there are more than 60,000
currently in use by Reservists. There
is new ActivClient software on the
CAC/PKI page of the CNRFC N64
page on NRWS (CNRFC Home Page,
N6, N64, PKI/CAC). It is build 34
and solves some Vista and XP issues.
We also have readers for Mac users.
(Mac users should ask for the SCR331
reader, not the ActivCard reader.)
Instructions are also on the NRWS.
The Mac CAC reader requires no
software installation.

Other Changes!

There will be other changes
such as new terminology. For
example, OUAdmins will become

Commander, Navy Reserve Forces Command N64
william.batson@navy.mil

and

Mass Communication Specialist 2nd Class Jason Trevett

site owners. Editors are now
contributors. Wikis, blogs, Web
parts, discussion groups, workflow
and a few other new terms will

What To Expect?

New and improved methods for
sharing documents and more
efficient ways to accomplish those

soon be added to your vocabulary. things you need to do.
Don’t worry, we will provide a Happy collaborating and
NRWS Content Management System communicating!

2002 to SharePoint 2007 conversion
terminology list and definitions.
Site owners and contributors will

be receiving a formalized course
before the deployment of the new
environment. General users can go
to the tutorial and view the “Quick
Tips” of the week section on the Web
site.

The new Navy Reserve Web site will
support enhanced comprehensive
controls over the storage, security,
distribution, use and management of
electronic content .

CAC enforcement is a DoD directive from the Joint Task Force
Global Network Operations: User names and passwords are stored
in a hidden folder on your computer. Though this information is
encrypted, there are ways of cracking these codes. And once a

username and logon is compromised, hackers have everything they
need for unauthorized access to Navy information. Cryptographic
logon, as represented by CAC authentication, is much more secure.
Without the card, there is no access. And even with the card, if the
wrong PIN is input three times, the card will automatically lock,
requiring it to be reset by an authorized administrator.

July o8<navyreserve.navy.mileTNR«O7



“You are the ear that
we want to bend,

the helping hand we
want to grasp, and the
shoulder we want to
lean on. You serve us
and our spiritudlneeds

every bitasmuch as
you serve the natienal
security needs of this

of the Joint Chiefs of
Staff, said these words
to a group of military
chaplain endorsers at
the Pentagon in January
of this year. Adm. Mullen’s
words highlighted the important
role of the chaplain in our country’s
armed forces.

Navy chaplains have been
serving our country since
28 November 1775 when the
Continental Congress authorized the
ship commanders of the thirteen
United Colonies to have chaplains
aboard. Since then, chaplains
have been providing religious
ministries to Sailors, Marines and
their families while also advising
commands on ethical, religious
and moral issues. In support of
the free exercise of religion by the
Constitution, chaplains provide
services in their own traditions and
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help facilitate religious ministries
for Sailors and Marines outside of
the chaplain’s religious tradition.
Chaplains serve all Sailors and
Marines, regardless of religious or
non-religious preference.

The Chaplain Candidate Program
Officer (CCPO) program is the
primary entry point into the active
and Reserve components of the

U.S. Navy Chaplain Corps.
The CCPO program
ismanaged in the
COMNAVRESFORCOM
Force Chaplain’s
office. The CCPO
office works closely
with Navy Recruiting
Command and the
Naval Chaplain’s
School. They provide
training for CCPO
candidates enrolled in graduate
theological programs and preparing
to become ordained clergy in their

Our Future Navy
Chaplain Corps

Written by

Lt. John M. Miyahara, CHC, USN
Chaplain Candidate Program Director
COMNAVRESFORCOM

religion. CCPOs are probationary
officers who are assigned to the
Inactive Ready Reserve. Chaplain
candidates undergo the same basic
training as direct commission active
and Reserve component chaplains.
The major difference between
CCPO’s and direct commission
officers is CCPO’s do their training
during their summer breaks. There
are opportunities for on-the-job
training with Navy, Marine Corps
and Coast Guard units. Once a
CCPO completes their training,
ecclesiastical requirements and
graduate theological education, a
packet is submitted for review by
the Chief of Chaplain’s office to
supersede into the Chaplain Corps.
Currently there are 150 CCPO’s
enrolled in the program. CCPO’s
are men and women preparing to
become Imams, Rabbis, Priests and
Pastors who represent the diverse
peoples of our Navy and country.

U.S. Navy photo by



Hometown: New Orleans.

Brief description of your job: I am a culinary specialist working in

Admin handling pay issues, creating a mail merge program for awards,
processing service records and serving as muster reports petty officer for my
department.

What has been your greatest Navy achievement: Helping develop leadership
of junior enlisted and preparing non-prior service members for school or
boot camp.

Who has been your biggest influence since joining the Navy: Cmdr. Iverson,
my CO, he introduced the Navy way of doing things to those of us who were
non-prior service.

What do you enjoy most about the Navy: Being part of something bigger
than myself and the pride I take in my job.

Most interesting place visited since joining the Navy: Kuwait.

What are you hobbies: Reading medieval fiction, community service
through my Delta Sigma Theta sorority, tutoring math to lower income
New Orleans teenagers.

editor,

Delisa Simon-Lloyd

Hometown: Ocala, Florida.

Brief description of your job: Providing communications and monitoring for
flight operations.

Who has been your biggest influence since joining the Navy: There was an
old master chief on my first ship. He was the most inspiring and squared-
away Sailor I've ever met.

What do you enjoy most about the Navy: The friendship, camaraderie and
meeting new people.

Most interesting place visited since joining the Navy: Creece.

What are you hobbies: Investing in business ventures.

Technician 1st Class
Courtney Wilson

/
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he year is full of
I opportunities to give
gifts with birthdays,

anniversaries and holidays. This
year, try giving your family and
friends something different,
something worthwhile, and
something that will last for years.
Try giving them a healthier you!
There are invariably many ways
with which we all can become
healthier. One way is to control
our diets. Not specifically to lose
weight, but to adopt a healthier
lifestyle. The goal here is to strive for
longevity and add good years to your
life and the life of others around
you. According to the Centers for
Disease Control and Prevention, the
life expectancy for men is 74.7 years
and 8o years for women. Thisisa
long time to have to suffer for poor
habits that can be controlled today.
Some ways to control our diet are to
consume more colorful fruits and
vegetables, learn how to establish
portion control, and to become
a more nutritionally educated
consumer. Special care needs to
also be paid to the preparation of
our food. A small amount of butter
is fine on steamed vegetables, but
try not to overdo it. Hopefully,
incorporating these and other small
changes can help prevent heart
disease, diabetes, hypertension,
high cholesterol and obesity.
Another way in which we can
become healthier is to break the
harmful habit of smoking tobacco.
The goal here is to make your quality
of life better now and for the future.
The time our children, loved ones,
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Changing Attitudes Now For
A Better Tomorrow

Written by
Lt Wil Wooten

and Hospital Corpsman 1st Class Tremaine Luster

or significant others spend with us
is greatly cherished. Curbing the
nicotine habit may be beneficial

to increasing your overall level of
activity. This will allow you the
energy to play ball with your son,
throw a frisbee with your daughter,
or roll around in the yard with

your grandchildren without being
totally out of breath. The negative
effects of this drug are widely
known, but many of us still choose
to ignore them. The Navy offers a
voluntary smoking cessation classes
to its members to help combat this
problem. This training is a valuable
tool any shipmate can use in his or
her quest to becoming a healthier
individual.

Asmost of us know, the Navy
has placed strong emphasis on
physical fitness and weight. Staying
physically fit plays a vital role in
maintaining your health as you
continue to age. In the days of fast
food, video games, and internet
availability, many of us are living
a sedentary lifestyle that is very
difficult to change.

It is time for people to create
an environment of fitness within
their households so their spouses,
partners, and children benefit from
the advantages of being active.
Some advantages include a better
ability to deal with stress, a sense
of accomplishment, improved
self-confidence, and a sense of
togetherness when partnered with
a friend or family member, or in
a group. Activities can include
walking to your local grocery
store, taking the stairs at work, or

signing up for that special dance
class you always wanted to take.
Small steps lead to big things, so
don’t be discouraged if your goal is
not achieved quickly. Perseverance
is key when dealing with setbacks,
no matter how difficult the goals
appear to be.

Give Your Family and Friends
A Healthier You!

Even though we all get caught up
in our careers, we must remember
family is the most important part
of our lives. Potentially, many of
these tips have the ability to create
a healthier you so possibly more
quality time can be spent with
family and friends. So, the next
time you decide to give a gift toa
loved one, remember that you are
more important than any material
possession. Time, affection, and
dependability are more important
to family than many realize. We all
should continue to inspire, continue
to evolve, and continue to motivate
through our actions. Hoorah!




avy Reservists and Full
Time Support personnel
from Navy Operational
Support Center (NOSC) Spokane
marched in the Spokane Lilac
Festival on May 17, 2008. It hosted
the largest armed forces torchlight
parade in the nation, celebrating
70 years of tradition. This year
the festival’s theme is “Salute to
Service.” The parade was attended
by more than 150,000 spectators and
the event was broadcast overseas
to the armed forces. The festival’s
mission is to honor the military,
nurture our youth and promote the
Spokane region through ambassador
outreach.
For more information please visit

Nation’s Largest Armed
Forces Parade

Story and Photos by
Mass Communication Specialist 1st Class Will Jones

NOSC Spokane Navy Reservistsand Full
Time Support personnel ‘high-five’and
shake hands with the parade crowd as
they march in Spokane's 2008 Armed
Forces Day Torchlight parade on May 17.
The parade s the largest armed forces day
paradein the countryandis part of the City
of Spokane'sannual Lilac Festival.
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Story by Mass Communication Specialist 1st Class Mark O Donald
Photos by Mass Communication Specialist 1st Class Roger S. Duncan

t wasn't the first time the Navy Reservist had visited the

Pentagon's solemn Reflechon Room. Nor was 1t the first ime she

had read the stone-etched names of those who perished there

on that fateful day in September 2001. But for Aviation
Electronics Techmiaian 1st Class (AW/NAC) Kathleen A. Reilly 1t was the
first time doing so as a finahist of the 2008 Navy Reserve Sailor of the

Year (RSOY) competition.

“I get choked-up every time | see this,”
said Reilly, “But being here as part of this
unique group brings a new meaning for
me.”

Reilly and four fellow finalists were
brought together in Washington, D.C. to
share a Navy experience like no other; a
hectic two-day schedule filled with office
calls, board interviews and a chance to see
the nation'’s capital with the best Sailors
the Navy Reserve has to offer. Culminating
inarecognition ceremony at the Fort Myer

12¢TNRejuly 08

Officers Club, no one was more surprised
than Reilly when Chief of Navy Reserve
Vice Adm. John G. Cotton announced the
petty officer's name as the 2008 RSQOY.
“All through this process, | have wondered
what it takes to stand out,” said Reilly, “I
stilldon't know why | was selected but
am truly honored. | am proud just to be
associated with this group.” Along with
the accolade, Reilly will be meritoriously
promoted to chief petty officerina
ceremony at the Pentagon in july.

Personn éf-Spbeiahsﬁ-Tsf;Class
- EREL -Juha N. Rae
Operational Heal Ith Support Unit
- Dallas, D:ef-Q, NOSCWaco, Texas.
Returned from mobilizationto
Kuwait, avy Customs Battalion
Rome o-_She received the Military
Outstanding Volunteer Service medal
— for work within the community.
~ Associate’s of Arts degree.

Builder1st Class (SCW/EMF)
Estephen D. Garcia

Naval Mobile Construction
Battalion 28, Shreveport, La.
Servedinlragand completed 32
projects in the Al Anbar province.
He s a project managerfora
commercial general contractor
based in Houston, Texas.
Bachelor's degree in mechanical
engineering.




who ser tal
superintendent during USS Kitty
S 3) estrlctedgvailability

“You are the best of the best,” Cotton said,
addressing thefinalists, “and Petty Officer
Reilly exemplifies the best in the best.” He
said that the selection process was not easy
and each finalist exhibits the qualities to
attain chief. “You are the standard bearers for
our present and future force,” he said. “I have
no doubt you will allgoalong way.”

He also remarked how humbled he is
to bea part of this years' event as it marks
thelastin his tenure as Commander, Navy
Reserve Force. Reflecting on almost five

Master-at-Arms 1st Class

Preston D. Nokes

NR Force Protection, Physical
Security Unit FP2, NOSCAlameda,
Calif: Returned from mobilization

to Kuwait where he was the LPO for
the Theater Field Detention Facility
ASG-Kuwait. He works as a narcotics
special agent with the Department
of Justice, Bureau of Narcotics
Enforcement cross-assigned from
the California Highway Patrol.
Associate’s degree in criminal justice.

years of leadership, Cotton said, “We have
comealongway and | have all of you to
thank for that.”

A native of Lexington, Mass., Petty
Officer Reilly currently serves as a
loadmaster and maintenance control
Lead Petty Officer (LPO) for Fleet Logistics
Support Squadron (VR) 53 at Naval Air
Facility Washington with the G13oT
‘Hercules’ aircraft. A prior active-duty Sailor,
she enlisted in the Navy Reserve in 2001and
has since served with Patrol Squadron (VP)
64 and VVP-66 at Naval Air Station Willow
Grove. “l enlisted in the Navy because | had
always wanted to serve. To do my part
has always been a goal,” said Reilly. “l now
consider being selected as a (RSOY) finalist
to be my greatest Navy achievement to
date.”

While on active duty, Reilly served
as maintenance technician aboard USS
Abraham Lincoln (CVN-72) and USS Nimitz
(CVN-68). She isalso noted as being the
Navy's first female Primary Naval Air Training
and Operating Procedures Standardization

(NATOPS) Instructor for the Navy's S-3B
Viking program, and as the first female
special intelligence and radar operator
supporting the Joint Chiefs of Staffand
Special Operations Command.

Reilly began her Naval career with
similar pioneering zest, as she was among
a group of three women selected for
airborne combat operations for the patrol
squadron and fleet air reconnaissance
squadron community during Desert
Storm/Desert Shield.

“The Navy has taken me places | could
not have imagined,” she said, “but my
favorite place has got to be at sea aboard
USS Abraham Lincoln. The very essence of
what the Navy is about can best be found
atsea.”

In her civilian capacity Petty Officer
Reilly is a professional staff member
on the House Permanent Select
Committee on Intelligence and serves
as the committee’s Central Intelligence
Agency Program (CIAP) monitor. Her
responsibilities include overseeing the
ClA's budget, program and activities, and
drafting legislation and preparing funding
recommendation for the Committee’s
membership. Additionally, Reilly also
staffs the Select Intelligence Oversight
Panel of the House Appropriations
Committee.

Petty officer Reilly holds a bachelor of
science degree in aviation management
and is working towards a master of arts
degree in national security and strategic
studies at the Naval War College. Her

July o8enavyreserve.navy.milsTNRe13
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personal awards include the Air Medal
(two awards), Navy and Marine Corp
Achievement Medal (three awards) and
enlisted air warfare wings.

“We (finalists) each have different life
and Navy experiences,” said Reilly, “but
we all grew up as shipmates. We all love
the Navy and share that common strain of
commitmentand camaraderie.”

Adevelopment of the Atlantic and
Pacific Fleet Sailor of the Year programs
initiated in1972, the Chief of Navy

W

|
5
|

Reserve-sponsored RSOY program
annually provides recognition to the Navy
Reserve's most outstanding Sailors. As
acknowledgment for their extraordinary
individual performance, each of the five
finalists receive numerous presentations
and awards, including a Navy and Marine
Corps Commendation medal.

This years'nominees are no exception.
They have all proven themselves as
outstanding Sailors; rising from diverse
backgrounds to a caliber that deserves
such recognition. Though they were in
contact with each other months before,

the Washington gathering was the first
time they actually met.

“Even though we come from such
different places,” said nominee Personnel
Specialistist Class Julia N. Rae, “we still feel
like longtime pals. Being in D.C. together
has just brought us closer.”

Following a reception the evening
before, thefirst full day of events began
with physical training at dawn. Together,
they ran. Beside the old brick walls of
Arlington National Cemetery. Past the
headstones where myriad heroes rest.
Accompanied by their master chief
mentors, thefive Sailors arrived together
at the lwo Jima Memorial to be greeted by
the sunrising over the nation’s capital.

“Atfirst, | thought RSOY was a
competition,” said nominee Machinist's
Mate1st Class James R. Greenwell. “But,
after getting to know each other, | realized
that this was really about being part of the
best group of Sailors around.”

For most of the day the finalists moved
as a team, from office call to office call.
From the Navy Annex to the Pentagon.
Along a multitude of hallways from the
“A’ring to the “E"ring. As a team, they
met high-ranking officials including the
74th Secretary of the Navy, the Honorable
Donald C. Winter in his office.

“lam thankful to have you all doing
whatyou are doing,” remarked Winter.
“Thank you all for your service and
congratulations as being selected as the
best of the force.”

After experiencing the aura that is
the Pentagon, nominee Builderist Class
Estephan D. Garcia said, “To meet our
leaders in the Pentagon is the military
equivalent of being star struck. Itis areal
privilege.”

The group also toured the White
House's West Wing and the venerable
Dwight D. Eisenhower Executive Office
Building, along with the Vietnam, Korean
and Lincoln memorials.

All the while accompanied by Navy
Reserve Force Master Chief David




Pennington and other master chiefs, the
team was only separated for individual
board interviews. One member of the
board in particular was more than pleased
to provide input. Boatswain’'s Mate Master
Chief Edward J. Musilwycz enlisted in

the Navy in1944. In1973 he made master
chiefand this year requested that he be an
honorary member of the selection board.
Master Chief Pennington acknowledged
that request thereby adding another
dimension to the RSQY experience.

it weren't for my people,” he said. “My title
might be LPO but it is my Sailors who make
mean LPO."

Before the finalannouncement on the
second day of the event, the team of five
satanxiously outside Vice Adm. Cotton's
office. They waited to be called upon, one
atatime, foran interview with the Reserve
Force's highest-ranking Navy officer.

From a window, the group had a view
outside overlooking the Pentagon’s
Sept. 11 memorial. Although still under

Referred to by Vice Adm. Cotton as a
great “Sailor for Life,” Musilwycz is attached
to Navy Operational Support Center,
Toledo, Ohio. He has endless advice and
anecdotes to all who will be his audience.
For thefinalists, though, he was very
forthright. “Take care of your Sailors,” he
said, “and you will never go wrong. Involve
them, train them. And never forget that
you were once where they are.”

That mantra is echoed by RSOY
nominee Master-at-Arms 1st Class Preston
D. Nokes. He knows that people are what
itisallabout. “l would not be here now if

construction, reverence to each of those
killed in the terrorist attack was apparent.
184 victims. Agroup as diverse as the Navy
itselfand the very society for which it
protects.

“The diversity and skill set that Navy
Reservists bring to the force is the way
forward for the Navy,” said Reilly. “We must
develop a more diversified Navy culture
from gender and ethnicity to the jobs we
do. As leaders and Sailors we can continue
to make that happen, and | am proud to be
apartofthat team.”

TNR

July o8enavyreserve.navy.mileTNRe15



he flight deck of a U.S.
Navy aircraft carrier is

an extremely busy place.
As flight operations commence,
an array of Sailors work the
entire flight deck, resembling
a well-choreographed ballet.
Many Sailors wear colored shirts
differing from the traditional
Navy uniform. These colors
represent clearly-defined roles
performed during flight deck
evolutions. In this month’s Back
to Basics, we’ll look at the color
spectrum of these uniforms and

thoinh earh Qailar averitac

Brown Shirts: ‘

Airwing plane captains
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Flight Deck Color-cod
Jersey Gui

( Written by
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|

_robyMass comm Unicas,

drivers

m.h..““ essengers and phone talkers

C\aSS Adam York




Purple Shirts:
(nicknamed “Grapes”)
Aviation fuel handler

Airwing quality control personnel
Cargo-handling personnel

_ Ground Support Equipment (GSE)
troubleshooters
Hook runners
Photographer’s mates (now MC's)
Helicopter landing signal enlisted
personnel

" PULL-OUT

Squa S
Landing Signal Officer (LSO)
Air Transfer Officers (ATO)
Liquid Oxygen (LOX) crews
Safety observers

Medical personnel

Red Shirts:

Ordnancemen

Crash and salvage crews

Explosive Ordnance Disposal (EOD)
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story and portraiture photos by
Mass Communication Specialist 3rd Class Amie [rwin

FTS Shore Sailor of the Year

AI]Ollt eight years ago, a young
Sailor walked into her Chief’s
office and said, “I want your job.
[ want to know everything you
know.”

The bold determination and initiative
demonstrated in that office years ago
are two of the attributes that still define
Yeoman st Class Virginia Wright, this
year's 2008 Navy Reserve Force Full Time
Support (FTS) Shore Sailor of the Year
(SOv).

Wright earned the title for herroleas
leading petty officer of command services
at Navy Region Northwest Reserve

Component Command (RCC NW) Everett,
Washington.

“Ildidn't even think | would get Sailor of the Quarter
at my command. Every step along the way has been
surprising,” said Wright.

Wright's resume included volunteeringas an
Individual Augmentee to Baghdad, Iraq, from November
2006 toJune 2007. While there, she was assigned as
non-commissioned officer-in-charge, operations
officer for Multi-National Corps-Iraq, Inspector General

18+TNRejuly 08

Office. She earned a Joint Service
Commendation Medal for her service
there.

Though surprising to her, Wright's
selection has been considerably less
surprising to those who know herwell,
and to those who would meet and judge
her for the FTS SOY board.

“She knows exactly what needs to be
donein herrating, but even moresoas
a Navy leader,” said RCC NW Command
Master Chief (AW) Rodney Shepard. “She’s
a perfect example of what the chief’s
mess wants to see a first class doing,
and that is to already perform at a chief's
level.”

“YN1Wright had some very stiff
competition. Each meeting the
expectations one would have of a SOY,”
said FTS SOY board member and director

of the CMC Management Office, Command Master
Chief (SW/AW) Jackie DiRosa. “However, YN1Wright
tipped the scales with the depth and conviction of her
answers. [t was easy to tell she was very engaged in her
command and with her Sailors - she spoke passionately
about the successes of her Sailors and her commitment
to their development.”

The othertwo finalists were Yeoman 1st Class Dana



“lhe goal [ have now is the same goal I've
had since the day I came in. It was stated
in my very first career development board.
I plan to retire as a Master Chief. It may

be a very bold goal, but it's my goal.” eoman w: cizss virginia wrigne

Axson, RCC Southeast, and Electrician’'s Mate 1st Class
Ryan Kelly, Navy Operational Support Center Quincy.

“Allnominees are winners, however for that one
final select through a fairand unbiased process it means
this Sailor is meeting every expectation our leaders are
looking for in today’s Navy and will be one of the leaders
inthefuturelamsure,”said CNRF Command Master
Chief Kenneth Rummel, who sat on the FTS SOY board.

Wright says she is working with that very thought in
mind.

“The goal I have now is the same goal I've had since
thedaylcamein. It was stated in my very first career
development board. | plan to retire as a Master Chief. It
may be avery bold goal, but it's my goal,” she said.

“I think she may even surpass her goal as long as
she stays focused on taking care of her Sailors because
she’s just that good,” said Yeoman Master Chief (AW)

Maria Ortiz, director of RCC NW command services and
Wright's LCPO.

While anchors may be in the future, right now the
FTS SQY is focused on the work at hand. Awork Wright
says is enriched daily by the other Sailors she works with
and has been strengthened by those who have guided
her, including that chief who, eight years ago, held her
accountable to her desire to excel and challenged her to
thelimiteach and every day.

“I'was speechless when | got the call that | had
won. Finding out that you were selected is a pride
and an honor that you simply can’t put into words,”
Wright said. “Itall comes back to the fact that you were
acknowledged by your peers and your leadership. If it
wasn't for the Sailors | work with, Master Chief Ortiz
and my CMC, | wouldn't have made itasfaras|did.”

TNR

July o8enavyreserve.navy.mil*TNRe19




1 THE NEXT GENERATION

story by
Mass Communication Specialist 1st Class Matt Grills,
[ | Fleet Public Affairs Center Atlantic

ext Generation of Navy Uniform Arrives.

Five years after canvassing the
fleet for suggestions on new and
more practical uniforms for the 21st
century, the Navy will be rolling out
ayear-round service uniform for
Sailors E-6 and below this summer
to be followed by BDU-style,
working uniform for all ranks this
winter.



In addition,
the Navy'sfirst
physical fitness
(PT)uniform-a
gold shirtand
blue shorts,
with “NAVY”
inreflective
lettering on
both articles
is now being
distributed
to designated
locations
around the
Fleetin
three phase
increments.

Reserve enlisted

Sailors will be issued

the PT uniforms by their operational
support centers.

In 2003, then-Chief of Naval
Operations Adm. Vern Clark
established Task Force Uniform
(TFU), charging it with reviewing
uniform and uniform policy
requirements with an eye towards
reduction and to develop proposals
and associated costs for a new year-
round E1-EG Service Uniform and a
Working Uniform for all ranks. TFU
conducted two Navy-wide surveys
and hundreds of interviews with
Sailors, as well as command site
visits and seven-month wear tests.
More than 60,000 Sailors provided
feedback, and their message came
through loud and clear: ‘we have
too many uniforms, and they're too
difficult to maintain.

The Navy responded, and
commands are preparing to
adopt the new uniforms in waves
according to region. Reserve Sailors
can expect to wear them later this
year or early next year. The new
Navy Working Uniform (NWU)
replaces the utilities, wash khakis,
woodland greens (non tactical),

aviation greens and winter working
blues.

With a digital print pattern
incorporating Navy blue, deck gray,
haze gray and black, the NWU isa
wash-and-wear 50/50 nylon and
cotton blend. The majority of Sailors
surveyed preferred a BDU-style
uniform, one that doesn’'t show
spots, stains or heavy wear like
a solid color uniform and allows
mending of small tears in fabric,
saving money in replacement costs.

Worn with a blue cotton T-
shirt, the new Navy Working
Uniform basic
components
include: an
eight-point
cover, a black
web belt with
closed buckle,
black smooth
leather boots,
unisex pullover
sweater,

Gortex

Parka with

removable

black liner.

Suede no-

shine boots

are optional

wear while

assigned to

non-shipboard

commands.

“Besides

reducing

seabag requirements and providing
ease of maintenance, a camouflage-
style uniform puts us more in line
with our sister services in terms of
ourappearance,”said Master Chief
Arthur Rivers, assistant head for the
Navy's Uniform Matters Office.

Future plans call for Sailors
operating in tactical land
environments requiring camouflage
uniforms to wear either woodland

July o8=navyreserve



ordesertdigital patterns.

Theyear-round Service Uniform
(SU) for E-6 and below includes a
short-sleeve khaki shirt for males
and a khaki over-blouse for females,
made from a wash-and-wear 75/25
polyesterand wool blend, with
permanent military creases (males
only), black trousers for males, black
beltless slacks for females with
optional beltless skirt, and a black
unisex garrison cap. Silver anodized-
metal rank insignia will be worn on
the shirt and over blouse collars for
E2 through E6 and cap devices will

be worn by E4 to E6
only. Replacing
therating
badgewitha
collardevice
that can be
taken on and
offa uniform
makes it easy
to convert for
promotion.
Theservice
uniform'’s non-
vertical match
-topsand
bottoms are
different colors
—isinlinewith
equivalent
uniforms of the
other service
branchesand is
considered more
practical for year-
round wear.

“Sailors are pretty satisfied,”
Rivers said. “In conversations I've
had with those who have seen and
worn the new service uniform, a
good number of them have said
they're quite pleased.”

The service uniform also
includes, for optional wear, a black
relaxed-fit Eisenhower-style jacket
with a knit stand-up collarand

epaulets, on
which petty
officers will
wear large,
silveranodized-
metal rank
insignia or gold
ifauthorized.
The new
PT uniform
is designed
for command
PT activities
and the semi-
annual physical
fitness tests.
The gold shirt
is moisture
wicking and
odor-resistant
polyester with reflective lettering
on back and front. The Navy blue
shorts are also nylon moisture
wicking and odor resistant, and
come in six-and eight-inch lengths.
They also have reflective Navy
lettering, with side pockets and a
hidden identification card pocket
inside the waistband.

“The PT uniform is a huge
success, in my opinion,” Rivers said.
“Looking out across thefield and
seeing the blue and gold, you'll know
those people are Sailors.”

The total projected cost of Task
Force Uniform is approximately $433
million over a five-year period with
estimated savings in the uniform
budget of $22M between 2010
and 2013. Anincrease in clothing
replacement allowance rates
coincides with the introduction of
the new uniforms, so Sailors will be
able to purchase them when they
are introduced to the fleet.

Due to contracting, production
and manufacturing challenges,
introduction and distribution of
the new uniforms will happen by
region over a designated period of



time rather than by simultaneous
multiple-site deliveries. The service
and working uniforms will be
available through Navy Exchange
Uniform Centers and temporary
off-site locations until all regions
are fully outfitted. The outfitting of
accession commands will happen
separately and independent of the
regional rollouts.

Phased fleet availability of the
service uniform starts this summer.
Phased fleet availability of the new
Navy Working Uniform
starts this winter.

Even as the Navy
introduces these
changes, others are still
on thedrawing board.

Designated officers and
chiefs are currently wear
testing a Service Dress
Khaki uniform and E1-E6
Sailors have wear tested
new concepts of the
Service Dress Blue and
White crackerjack style
uniforms.

The Service Dress
Khaki uniform is being

evaluated in its traditional style and

a contemporary style (for females).

Last worn during the Vietnam War

era, while the E-6 and below service

uniforms have hidden zippers in the

male Service Dress Blue uniform

and hidden jumper zipper and new

piping for Service Dress White.

“The Navy will continue to

look at and evaluate uniform

components,” Rivers said. “I've

been in this office two months

and realized we never really stop,
because we're constantly
getting feedback and
recommendations from
Sailors in the fleet that
have some great ideas
to improve uniforms,
uniform components or
uniform regulations. It's
something that's always
goingon.”

Tolearn more about
the Navy's new uniforms,
go to www.npc.navy.mil/
commandsupport/
usnavyuniforms.

For more news from
Navy Region Mid Atlantic,
visit www.navy.mil/




YSPAWAR

story by

pace & Naval Warfare Systems
Command, or SPAWAR (pronounced
SPEY wawr) using the Navy acronym for
this highly sophisticated yet little known
activity, sounds like something that
might be taken right from Star Wars.

24+TNReJuly 08




A\ 4

A 4

A\ 4

OPPOSITE : Information Systems

Technicianist Class Welling and

Information Systems Technician 2nd

Class Healis replace a power supply

onboard USNS Mercy (T-AH 19) TNR

Armed Forces of the
United States
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S payGrade Rank

Now you can link up with ALL your Navy Reserve Web sites by obtaining
a Common Access Card (CAC) reader. Your CAC will provide you a single
sign-on capability, making it easier and more secure than using the old
username/password system. All NOSCs can provide CAC readers and
software for Windows and Mac operating systems. They are easy to
install, and you can get free anti-virus/anti-spam/firewall software to
protect the computer on which you use your CAC reader.

Contact your NOSC admin office for more details.



hen President
George W. Bush
gave the order
for the Navy to
destroy an errant satellite
filled with thousands of
gallons of toxic hydrazine,

=

eserve
pace
adre
uides
ay 1o
pace

Reserve Cmdr. Warren
VVaneman was under
orders as the senior
representative for the
National Reconnaissance
Office (NRO) at U.S. Pacific
Command (PACOM).

WEGDC'DW

Rising into the sky on a
plume of fireand smoke, the
modified tactical Standard
Missile 3 streaked from the
vertical launch tubes of USS
Lake Erie (CG 70) on station
in the PacificOcean. The
critical planning Vaneman
and other team members
contributed helped ensure
all systems worked as
advertised so that the joint
operation involving PACOM,
the Missile Defense Agency,
U.S. Strategic Command
(STRATCOM) and NRO was
an incontrovertible success
as the missle impacted the
satellite approximately 243
nautical miles above the sea.

As a representative of
the Navy Reserve Space
Cadre, Vaneman brought
his knowledge of satellite
systems, Surface Warfare
Officer experience, and
background in ballistic
missile defense to bearon
the job at hand.

“Attempting to intercept

A single modified tactical
Standard Missile-3 launches
from the U.S. Navy AEGIS
cruiser USS Lake Erie (CG
70), successfully impacting
a non-functioning National
Reconnaissance Office
satellite approximately 133
nautical miles over the Pacific
Ocean, as it traveled in space
at more than 17,000 mph.




an out-of-control satellite,
moving at 17,000 miles an
hour, is more difficult than
shooting a bullet with a
bullet,” Navy Reserve Space
Cadre Advisor Lt. Cmdr. John
Risko said.

Butas part of the team
of technical experts of the
Navy Space Cadre, Vaneman
was able to interface with
various agencies, contractors
and Naval personnel to

of complex calculations
that culminated in a direct
hit which obliterated the
hydrazine tank and left
debris no largerthana
football to incinerate as it
re-entered the atmosphere.
“Cmdr. Vaneman is just
one example of how our

highly-trained Reserve
Space Cadre members can
seamlessly support the fleet
to bring space capabilities

Chief Information Systems
Technician Robert Hopp

Graphics by
Bryan W. Bordelon

In addition to assisting
the SPAWAR Space Field
Activity at the NRO and
STRATCOM, the more than
135 Reserve Space Cadre
officersalso support the
Naval Network Warfare
Command and its Mission
Operations Center. These
officers represent varied
communities, from surface,
submarine and aviation
warfare, to fleet support,
intelligence, engineering,
aerospace and information
warfare.

“To ensure that space
systems meet the ever-
changing requirements of
operational users, there
must be qualified space
professionals that can
articulate requirements,
develop and implement
technologies needed to
enable new systems, acquire
and field the systems and
effectively operate them to
take full advantage of their
capabilities,” Risko said.

Nearly half of the Space
Cadre officers have graduate
degrees, and many have
civilian jobs that correspond
to their Reserve careers,

whether they work with the
Department of Defense, the
intelligence community, the
Department of Energy, or the
National Aeronautics and
Space Administration.

In support of active duty
requirements, members
of the Space Cadre lend
their expertise during
satellite testing, sea and
field exercises, training and
installation of technical
equipment for carrier
battle groups and standing
watches on Navy space
operations.

As the demand for the
technical and mission-
oriented requirements of
the Space Cadre continue to
increase, new members are
continually needed. Serving
in the Reserve component
of the Navy Space Cadre
opens the door to cutting
edge assignments and career
opportunities, with some
billets requiring a Space AQD
(VS3org)forconsideration.

For more information,
contact Lt. Cmdr. John Risko
at john.risko@navy.mil.
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n the afternoon of
October13, 1775, in
Philadelphia, Pa.,
the Continental
Congress approved funding to fit out two
sailing vessels, each carrying ten carriage
guns as well as swivel guns, and a crew
of eighty Sailors. Itis unimaginable
they would have considered the meager
beginnings of the Continental Navy
would, nearly 223 years later, flourish
into the “world’s greatest Navy.”

A Navy so complex, so sophisticated, and
sotechnologically advanced, that it takes more
than 340,000 Sailors, plus an additional 70,000
Reserve component Sailors to develop, operate
and maintain more than 250 ships and another
4,000 aircraftatavariety of shore bases and
stations around the globe.

Chief of Naval Operations Adm. Gary
Roughead outlined our nation’s new maritime
initiative, The Cooperative Strategy for 21st
Century Seapower.

“The challenge for our maritime services
is to remain a balanced maritime force, and
apply seapower in a manner that protects
ourvital national interests while promoting

29
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The strategy calls for a 30-year shipbuilding
plan that will establish a Navy structure
designed to meet the requirements of national
security and the quadrennial defense review for
fiscal year 2020.

Roughead envisions a Navy of 313 ships
along with the commensurate personnel,
aircraftand infrastructure in order to meeting
security demands and strategy of the 21st
century.

While the technology gap is closing,
associated costs arerising, warned Roughhead.
Wise investments in research and development
must be achieved to maximize the returnon
investment. Unmanned systems, ballistic
missile defense, anti-submarine warfare
capabilities, and cyberwarfare are areas of
special focus that could provide significant
advantages in the future.

The Littoral Combat Ship (LCS) is designed
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importance as we continue to move forward
into the 21st Century.

In order for the Navy to become an
“employer of choice,” changes must be made to
the out-dated models of recruiting, assigning

and compensating Sailors. Career paths

will be made to accommodate greaterrange
of learning and depth of experience that is
required by the Navy. Improving personnel

management along with placing continued
emphasis on Sailor readiness and family

preparedness will go a long way toward

starting these improvements. This includes
quality medical and dental care, pre-and post-
deployment briefs for families of deployed
Sailors, and strong support services and
organizations.

“United States seapower is a force for
good,” Adm. Roughead observed. “The oceans
and waterways of the world are and will
increasi
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RC Phone Directory

Chief of Navy Reserve
(703) 693-5757

Office of the

Chief of Navy Reserve
(703) 614-3047

Commander Navy Reserve Forces
Command

(504) 678-5313

Force Equal Opportunity Advisor
and EQ Hotline

Senior Chief Margaret Hoyt
1-877-822-7629

(240) 857-4880

(240) 857-4880

Baltimore, Md.
(410) 752-4561

1-868-444-7295

Amityville, N.Y.
(631) 842-4850

Avoca, Pa.
(670) 407-1086

Bangor, Maine
(207) 942-4338

Brunswick, Maine
(207) 522-1064

Bronx, N.Y.
(718] 892-0312

Buffalo, N.Y.
[716] 807-4769

Charlotte, N.C.
(704) 598-0447

Earle, N.J.
(732) 580-8545

Ebensburg, Pa.
[814) 472-5083

Eleanor, W. Va.
(304) 586-0326

Erie, Pa.
(814) 866-3073

Fort Dix, N.J.
(609 723-7160

Greensboro, N.C.
(338) 254-8671

Harrishurg, Pa.
(888) 879-6643

Lehigh Valley, Pa.
[610) 264-8823

Manchester, N.H.
(603) 537-8023

New London, Conn.
(860) 625-3208

Newport, Bl
[401) 841-4550

Norfalk, Va.
757-318-4500

Plainville, Conn.
(860) 747-4563

Pittshurgh, Pa.
[412) 873-0801

Quincy, Mass.
(617 753-4600

Raleigh, N.C.
(866) 635-8393
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Richmond, Va.
(866) 527-6598

Roanoke, Va.
(866) 527-6595

Rochester, N.Y.
(585) 247-6858

Schenectady, N.Y.
{518] 393-2134

Syracuse, N.Y.
{315) 455-2441
(802) 295-0050

Willow Grove, Pa.
{215) 443-6331

Wilmington, Del.
{302) 998-3328

Wilmington, N.C.
(9101 762-3676

Worcester, Mass.
(508) 259-7103

1-800-201-4189

Amarillo, Texas
1-866-804-1627

Atlanta, Ga.
(678) 655-5925

Augusta, Ga.
(708) 733-2249

Austin, Texas
(512 590-1634

Bessemer, Ala.
(205) 497-2600

Charleston, 5.C.
(843) 743-2620

Columbia, §.C.
(803) 751-9251

Columbus, Ga.
(708) 322-4670

Corpus Christi, Texas
(361) 961-2241

El Pasa, Texas
(915) 565-3993

Fart Worth, Texas
(817)782-1805

Greenville, S.C
(864) 423-5889

Gulfport, Miss.
(866) 50241271

Harlingen, Texas
(956) 425-0404

Houston, Texas
(713) 795-5202

Jacksonville, Fla
(9041 542-3320

Meridian, Miss.
{601 679-3610

Miami, Fla
{305 628-5150

New Orleans, La
(504) 697-9205

Orange, Texas
{409) 779-0158

Orlando, Fla.

Pensacala, Fla.
(8500 452-1341

Puerto Rico
(787) 707-2335

San Antonio, Texas
(210 381-2297

Shreveport, La.
(318) 748-9657

Tallahassee, Fla.
(850) 576-6194

Tampa, Fla.
(813)828-1971

Waco, Texas
(254) 776-1841

West Palm Beach, Fla.
(561) 687-3960

Region Mid West RCC
1-847-698-4916

Akron, Ohio
(3300 376-9054

Battle Creek, Mich.
(269) 968-9216

Chattanooga, Tenn.
(423) 699-8955

Chicago, Ill.
(8471 688-3760

Cincinatti, Chio
(513) 221-0138

Calumbus, Ohia
(614) 492-2888

Decatur, lll
(217)433-9058

Des Moaines, lowa
(515) 285-5581

Detroit, Mich
(586) 307-6147

Fargo, N.D.
(701) 232-3689

Grand Rapids, Mich.
(616) 363-2891

Green Bay, Wis.
(920) 336-2444

Indianapolis, Ind.
(3171 924-6389

Kansas City, Mo.
(816) 923-2341

Knoxville, Tenn
(865) 545-4720

Lansing, Mich.
(5171 482-9150

Little Rock, Ark.
(5011 771-0880

Louisville, Ky.
(502) 375-3329

Madison, Wis.
(608) 249-0129

Memphis, Tenn.
(901) 874-5256

Milwaukee, Wis.
(414) 744-9764

Minngapolis, Minn.
(612) 713-4607

Nashville, Tenn.
(615) 228-6893

Oklahoma City, Okla.
(405) 733-1052

Omaha, Neb.
(4021 451-2098

Peaoria, Ill
(309) 678-1157

Rock Island, Il
(309) 782-6084

Saginaw, Mich.
(989) 233-5712

Sioux Falls, S.0.
(605) 336-2402

Springfield, Mo,
4171 869-5721

St. Louis, Mo.
(314) 954-1052

Toledo

{Perryburg], Ohio
(419) 666-3444
(9181 258-7822

Wichita, Kan.
(316) 683-3491

Youngstown, Ohia
(3300 609-1900

1-866-744-1735

Alameda, Calif.
(510 814-2605

Albuguerque, N.M.
(505) 282-4141

Denver, Colo.
(720) 847-6205

Fort Carson, Colo.
(719) 526-2964

Guam
(671) 339-6724

Pearl Harbor, Hawaii
(808) 471-0091

Las Vegas, Nev.
(866) 643-0652

Lemoare, Calif.
(559) 998-3778

Los Angeles, Calif.
(3101 241-2100
(951) 656-1189

North Island, Calif.
(619) 545-2610

Phoenix, Ariz.
(602) 353-3002

Paint Mugu, Calif.
(805) 369-7553

Port Hueneme, Calif.
(805) 982-6106

Reno, Nev.
(775) 971-6289

Sacramento, Calif.
(916) 387-7100
(801) 736-4200

San Diego, Calif.
(858) 537-8040

San Jose, Calif.
(408) 284-3070

Tueson, Ariz.
(520) 228-6282

(425) 304-3338

Kitsap, Wash.
(360) 627-2203

Billings, Mont.
(408) 248-2090

Buise, |daho
(886) 278-4330

Cheyenne, Wyo.
(307) 773-6500

Eugene, Ore.
(541) 342-1887

Everett, Wash.
(425) 304-4764

(907) 384-6491

Helena, Mont.
(408) 443-5725

Partland, Ore.
(503) 285-4566

Spokane, Wash.
(509) 327-3346

(380) 257-2922

VP-62
(904) 542-2211

VP-69
(360) 257-2522

Fleet Logistics
Support Wing
(817) 825-6438

VR-1
(240) 857-3722

VR-48
(678) 655-6333

VR-48
(240) 857-6814

VR-51
(808) 257-3289

VR-52
(215) 443 6553

VR-53
(240) 857-9029

VR-54
(504) 678-3700

VR-55
(805) 989-8755

VR-56
(757) 433-4065

VR-57
(619) 545-6920

VR-58
(904) 542-4051

VR-53
(817) 782-5411

VR-61
(360) 257-6595

VR-62
(207) 921-1462

VR-64
(215) 443-6400

Tactical Support Wing
(678) 575-6830

VAG-209
(240) 857-7828

VAW-77
(678) 655-6382

VFA-204
(504) 678-3491

VFC-12
(757) 433-4919

VFC-13
(775) 426-3645

VFC-111
(305) 293-2178

HSC-85
(619) 545-7218

HCS-84
(757) 445-0861

H5L-60
(904) 270-6906

VP-30 SAU
(904) 542-0990

VAR-129 SAU
(360 257-2275

VAW-120 SAU
(757) 444-5072

VFA-125 SAU
(559) 998-1796

Operational Support Offices and
Reserve Force Operations

Allied Command Transformation
(NATO)
(757) 747-3314

Amphibious Group One
011-81-611-742-2377

Expeditionary Strike Group Twa
(757) 462-7403 x 110

Amphibious Group Three
(619 556-1178

Bureau of Medicine
and Surgery
(202) 762-3211

Center for Naval Aviation
Technical Training
(850) 452-9700

Naval Personal Development
Command
(757) 444-2996

Comptroller of Navy
(202) 685-7000

Defense Intelligence Agency
(202) 231-8601

Defense Logistics Agency
(877) 352-2255

Destroyer Squadron Two
(757) 444-1452

Employer Support of the
Guard and Reserve (ESGR)
(800) 336-4590

First Naval
Construction Division
(757) 462-8225 x 222

Fleet Activities Chinhae, Korea
011-82-55-540-2852

Fleet and Industrial
Supply Center Jacksonville, Fla.
(904) 542-1000 x144

Fleet and Industrial
Supply Center Norfolk, Va.
(75714431134

Fleet and Industrial

Supply Center Pear| Harbor,
Hawaii

(619) 532-3439

Fleet and Industrial
Supply Center San Diego, Calif
(619) 532-3439

Fleet Air Mediterranean
011-39-081-568-4184

Fleet Forces Command
(757) 836-3644

Fleet Intelligence
Training Center Pacific
(619) 524-5814

Headquarters
US Marine Corps
DSN: 278-9360

Joint Chiefs of Staff
(703) 697-3397
(703) 693-9753

Joint Forces Intelligence
Command
(7571 836-7211

Judge Advocate General
(202) 685-5187

Logistics Group
Western Pacific
011-65-6750-2645

Marine Forces Reserve
(504) 678-0470

Merchant Marine Reserve
Program
(504) 678-0590

Military Sealift Fleet
Reserve Support Command
(202) 685-5149

Mine and Anti-submarine
Warfare Command Corpus Christi
(361) 961-4858

Naval Air Force
US Atlantic Fleet
(757) 444-8400

Naval Air Forces/
Naval Air Force
US Pacific Fleet
(619) 545-2734

Naval Construction
Forces Command
(757) 462-7441

Naval District Washington
Headquarters
(202) 433-0525

Naval Education and
Training Command
(850) 452-8580

Naval Facilities
Engineering Command
(202) 685-9355

Naval Health Care
New England
(401) 841-3771

Naval Hospital
Bremerton, Wash.
(360) 475-4375

Naval Hospital
Camp Lejeune, N.C.
(910 450-3282
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Naval Hospital
Camp Pendleton, Calif.
(760) 725-1288

Naval Hospital
Charleston, S.C.
(843) 743-7000

Naval Health Clinic
Great Lakes, Ill.
(847) 688-6699

Naval Hospital
Jacksonville, Fla.
(904) 542-7458

Naval Hospital
Lemoare, Calif.
(559) 998-2529

Naval Hospital
Naples Italy
011-39-081-811-6099

Naval Hospital
Oak Harbor, Wash.
(360) 257-9991

Naval Hospital
Pensacola, Fla.
(850) 505-6601

Naval Hospital
Yokosuka, Japan
011-81-6160-43-9549

Naval Inspector General
Hotline
(800) 522-3451

Naval Medical Center
Portsmouth, Va.
(757) 953-5008

Naval Medical Center
San Diego, Calif.
(619) 532-6400

Naval Medical Education
and Training Command
(301) 319-4966

Naval Meteorology
and Oceanography Command
(228) 688-4531

Naval Network
and Space Operations Command
(540) 653-5001

Naval Network
Warfare Command
(757) 417-6750

Naval Operational
Logistics Support Center
(717) 605-5790

Naval Operations
(703) 601-1744

Naval Operations
Office of the Chief of Chaplains
(504) 678-1394

Naval Operations
Office of Naval Intelligence
(504) 678-1394

Naval Sea
Systems Command (RTC)
(847) 688-2405

Naval Service Training
Command Great Lakes, Ill
(847) 688-5410

Naval Special
Warfare Command
(619) 437-2848

Naval Special Warfare
Operational Support Group
(619) 522-3232

Naval Station Rota Spain
011-34-956-82-2483

Naval Supply
Systems Command
(717) 605-3565

Naval Support Activity,
Bahrain
011-973-17-85-9019

Naval Surface Force
US Atlantic Fleet
(7571 836-3057

Naval Surface Forces/
Naval Surface Force
US Pacific Fleet

(619) 437-2342

Navy Criminal Investigation
Service Espionage Hotline
(800) 543-6289

Naval War College
(401)-841-7539

Navy Emergency Preparedness
Liaison Officer Program
(504) 678-4264

Navy Expeditionary Combat
Command
(757 462-7400 x167

Navy Expeditionary
Logistics Support Group
(757) 887-7639

Navy Information
Operations Command (NIOC)
Maryland

(301) 677-0817

NIOC Misawa, Japan
011-81-3117-66-2834

NIOC Norfalk, Va.
(7571 417-4100

NIOC Pensacola, Fla.
(850) 452-0400

NIOC San Diego, Calif.
(619) 545-9920

Navy Installations Command
(202) 433-4978

Navy Munitions Command
(757) 887-4541

Navy Office of Information
(504) 678-6055

Navy Personnel Command
1-877-807-8193

Navy Region Eurape
011-39-081-568-4636

Navy Region Guam
(671) 355-1110

Navy Region Southeast
(704) 542-2486

Navy Region Hawaii
(808) 473-4505

Navy Region Japan
011-81-46-816-3155

Navy Region Korea
011-822-7913-5795

Navy Region Mid-Atlantic
(757) 322-2862

Navy Region Singapore
011-65-57-50-2594

Navy Region Hawaii
(808) 473-1168

Navy Region Midwest
(847) 688-2884

Navy Region Northwest
(360 315-5609

Navy Region Southwest
(619) 532-1239

Navy Support Activity,
Washington, D.C
(202) 433-3963

Office of Naval Intelligence
(301) 669-4602

Office of Naval Research
(703) 696-6676

Puget Sound Naval Shipyard
(360) 476-7683

Sealift Logistics Command
Atlantic
(757) 443-5653

Sealift Logistics Command Europe
011-39-081-568-3568

Sealift Logistics Command Pacific
(619) 553-7787

Space And Naval Warfare
Systems Command
(619 524-7323

Commander

Submarine Force
US Atlantic Fleet
(757) 836-4700

Commander
Submarine Force
US Pacific Fleet
(808) 473-2517

Submarine Group Nine
(360) 396-6530

Submarine Group Ten
(912) 573-3733

Submarine Group Two
(860) 694-3696

Submarine Squadron Eleven
(619 553-7033

US Central Command
(757) 836-4180

US European Command
011-49-711-680-4002

US Fifth Fleet
011-973-724-383

US Fleet Forces Command
(757)-836-4180

US Joint Forces Command
757-836-6570

US Naval Forces Alaska
(907) 463-2248

US Naval Forces Central
Command
011-973-724-383

US Naval Forces Europe
011-44-207-514-4605

US Naval Forces Japan
011-81-46-816-3155

US Naval Forces Korea
011-822-7913-5795

US Naval Forces Marianas
(671) 339-5432

US Naval Forces Southern
Command
(904) 270-7354 x4304

US Naval Special Warfare
Command
(619) 437-3230

US Northern Command
(719) 554-4120

US Pacific Command
(808) 477-2322
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US Pacific Fleet

(808) 474-8415 Naval Coastal

Warfare Group

Navy Expeditionary Combat
Command
(757) 462-7400

Chief of Naval Air Training

CAOSO

US Second Fleet (361) 961-2409

(703) 696-6676 Naval Coastal

Warfare Group One
(619) 437-9475

Explosive Ordnance Disposal
Group One
(619) 437-3700

CNRF CNATRA/FRS PM

US Seventh Fleet (504) 678-1072

011-81-6160-43-7440 x4090 Naval Coastal

Warfare Group Two
(7571 396-0513

Explosive Ordnance Disposal
Group Two
(757) 462-8453

US Sixth Fleet
011-39-081-568-1267

US Southern Command

(305) 437-0987 First Naval Construction Division

(757) 462-8225 x 222

US Strategic Command
(402) 294-8141

US Third Fleet
(619) 524-9537

US Transportation Command
(618) 229-7084

Navy Reserve Intelligence
Command

Reserve Intelligence
Command Headquarters
Fort Worth, Texas
(800) 544-9962

Regional Intelligence
Area Northwest
Silverdale, Wash.
(360) 315-6001

Photo Submissions:
Due s5th of the month.

Reserve Intelligence
Area Southeast
New Orleans, La.
(888) 347-2606

High-resolution 300 dpi photos.

Set camera on the highest setting (TIFF,
FINE and/or HQ). Shoot photos of action
supporting the story. Posed shots or “grip-
n-grins” are the least desirable. If the story
is about people receiving awards, show us
what they do that garnered said award.
Send us the original image. Do NOT tinker
with it in Photoshop™ or other image-
editing software. We will editit tofitinto
our page layout requirements.

Include cutline information identifing the
subjects and what they're doing in the
photo. Also credit the photographer.

Reserve Intelligence
Area Southeast
Fort Worth, Texas
(800) 548-4783

Reserve Intelligence
Area Southeast
Jacksonville, Fla.
(8771 882-7396

Reserve Intelligence
Area Southwest
San Diego, Calif.
(800) 873-4139

Reserve Intelligence
Area Southwest
Aurora, Colo

(720 847-6240

Reserve Intelligence
Area Midwest
Great Lakes, Ill.
(847) 688-6273

Reserve Intelligence
Area Midwest
Minneapolis, Minn.
(800) 353-4011

Story Submissions:
Due s5th of the month.

Reserve Intelligence
Area Fourteen
Marietta, Ga.

(678) 655-6380

Monthly columns: at least soo words.

More is okay, we'll edit it.

Feature stories: at least 600-700 words and
need supporting photos. Feature-based
stories will compel the reader to read the
entire story. We do not want a straight-
news story written in inverted pyramid
newspaper style.

Reserve Intelligence
Area Mid-Atlantic
Norfolk, Va.

(757) 4441352

Reserve Intelligence
Area Sixteen
Willow Grove, Pa.
(215) 443-6651

Reserve Intelligence
Area Eighteen
Devens, Mass.
(978) 796-2610

Questions and Suggestions:

Reserve Intelligence

Area Washington Please contact the editor at
(240) 857-2030 . o
ryan.hilh@navy.mil
or call (s04) 678-1240.
*TNRe33
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oon your Common Access Card, or CAC, will be required to logon to Navy Reserve Web sites. CAC
provides single sign-on capability, which is easier and more secure than using the old username/

AL

password system.
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All NOSCs can provide CAC readers and software for Windows and Mac operating systems. They are
easy to install, and you can get free anti-virus/anti-spam/firewall software to protect the personal
computer on which you use your CAC reader. Contact your NOSC admin office for more details.
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