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THE JBM-HH MISSION PROTECT THE 

FORCE 

PRESERVE READINESS 

MITIGATE TRANSMISSION RISK  

AMONG PERSONNEL 

Celebrating women of 
TUSAB “Pershing’s Own” 

As the Department of Defense commemo-
rates International Women’s Day and Women’s 
History Month, the Department is reflecting on 
progress it has made toward gender equity and 
equality at home and abroad, and celebrating the 

invaluable expertise of wom-
en throughout the Department 
of Defense.  

“One of our primary ob-
jectives in the Department is 
to better enable meaningful 
participation of women across 

the ranks of our 
Joint Force,” said 
Beth Foster, execu-
tive director of 
force resiliency in 
the Office of the 
Under Secretary of 
Defense for Person-
nel and Readiness. 
 “Our national 
defense is stronger 
when we fully lever-
age the skills and capabilities of all 
our people to the maximum extent 
possible. That’s why when women in 
our armed forces can succeed, then 
our military is more likely to succeed, 
too.” 

“We are tremendously proud of the women 
who selflessly serve in our armed forces, espe-
cially the women of ‘Pershing’s Own,’” said 
The U.S. Army Band director of marketing and 
communication Jen Maly. “Musicians support 
public affairs, librarians, composers/arrangers, 
human recourses, operations, and logistics.” 

By DOD 

Photos courtesy of TUSAB 

Flutists Staff Sgts. Carol Joe and Paige Fremder performing with The U.S. Army Concert Band. 

Staff Sgt. Emily Kerski from The U.S. Army Ceremonial Band 
at The Tomb of the Unknown Soldier.  

Sgt. Major Christal Rheams performing on the steps of The U.S. Capitol 

building with The U.S. Army Band Downrange.   
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SharePoint site streamlines 
public works training 

The U.S. Army Installation Management 
Command’s PW General Fund Enterprise 
Business System eTraining, known as GeT, is 
helping garrison department of public works 
personnel to stay updated on training and new 
developments in their field by using the G-4 
SharePoint site. 

Jeff Michels, business operations division 
chief; Ward Nichols, IMCOM G-4 chief, engi-
neering systems; contractor Paige Rosen, and 
Kimberly Willard, engineering systems branch, 
business operations divi-
sion, IMCOM G-4, have 
collaborated on the project 
for much of the past year. 

The goal was to make 
user-friendly, intuitive, 
standardized public works 
training available to all 
public works new hires 
and the 12,000 civilians, 
contractors and local na-
tionals at sites worldwide. 
GeT allows DPW profes-
sionals to access training 
at any time, and is struc-
tured so they can immedi-
ately find the section they 
need.  

In the past, PowerPoint 
training was developed for 
a specific audience, but 
slides were time-
consuming to update regu-
larly and new information 
would take time to trickle 
down to the end user. 
 The result: IMCOM pro-
ject leaders developed a 
centralized SharePoint repository for GFEBS 
training and have been introducing it to garri-
sons in the past several months. The GFEBS, is 
the Army’s cloud-based financial, asset and 
accounting management system that standard-
izes, streamlines and shares critical data. 

“GeT allows us to reduce defects and errors 
through education,” Willard said. “It contains 
almost everything they need to know to do 
their jobs. We can make changes to one Share-
Point page, and the update is instantly available 
to all users. 

“The installation buildings that people are 
working in, living in, we are trying our best to 
take care of them, along with the streets and 
parking.”  

Nichols said the previous method used Pow-
erPoint decks for training and service orders 
for work requests, both of which can be han-
dled more efficiently now through GeT. 

“So often, training developed at the head-
quarters level is created from the perspective of 
the (head quarter’s) officer who develops it, so 
they may not be considering the end users and 
what their needs are,” he said. 

This year, the Army Maintenance Activity, 
is expanding to most facilities across each of 

the 73 installations IMCOM manages. Part of 
the Army’s modernization efforts, ArMA is 
described as a fence-to-fence system for sub-
mitting and tracking work orders. 

“From a customer-service perspective, inte-
grating training and DPW orders will allow our 
customers to see the relationships, as one thing 
builds on another,” Nichols said. “When previ-
ously separate and district things are integrated 
in a training platform, the organization as a 
whole gets interconnectivity.”  

Rosen said one important aspect of the new 
system is the ability to revise pages in real time 
to provide garrisons with the most up-to-date 

information.  
 “If everyone is learning from the 
same book, it’s easier for us to clar-
ify,” Rosen said. “It’s harder to re-
peat and reproduce the same train-
ing time after time. This system 
should maintain its integrity over 
time.” 
Willard said feedback from the 
field has been positive.  
 “When we did working groups 
and the pilot project, we heard lots 
of good comments,” Willard said. 
“Everyone seemed excited and in-
terested in what we’re doing. There 
has been zero negative feedback so 
far.” 
 Patty Scharinger, management 
and program analyst, Business Op-
erations and Integration Division, 
Directorate of Public Works, Fort 
Leavenworth, Kansas, was part of a 
working group for the new process. 
“This has been a long time com-

ing,” Scharinger said. “When 
GFEBS went live, there were few 
standardized processes. Each instal-
lation did what they could to use it. 

Part of the problem with GFEBS was that 
things were initially done for us. We need to 
know ‘why’ we are doing something, not just 
‘how.’ To fully use the financial system of 
GFEBS, you need to understand how all the 
pieces are interconnected.”  

By Susan Merkner 
Installation Management Command  

Photo by Susan A. Merkner 

Kimberly Willard, IMCOM G-4 engineering systems branch, business operations divi-
sion, helped develop a centralized SharePoint repository for GFEBS training, which has 
been introduced to garrisons in the past several months.  
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Community 
TOG Soldiers hone skills during training week 

Photo courtesy of TOG 

A Soldier with the 3rd U.S. Infantry Regiment, The Old Guard, looks at a map during the unit’s training week. Next week, TOG Soldiers will test on skills that were 
honed this week. Please see the March 17 Digital Pentagram edition for story and more photos. 
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Commentary 

When I accepted a position as a public affairs 

fellow with the Department of the Army Public 

Affairs Intern Program two years ago, I could 

have never imagined the opportunities and 

plethora of experience it would bring. I was one 

of five individuals chosen nationwide for the 

prestigious program and of the five, I was one 

of two fellows selected to a four-star command.  

In January 2020, I moved to Huntsville, Ala-

bama, and started my career at Army Materiel 

Command Headquarters, the Army’s Materiel 

Integrator in charge of managing the global sup-

ply chain and synchronizing logistics activities 

across the Army.  

During my first year at AMC, I gained expe-

rience in each pillar of public affairs — com-

mand information, community relations and me-

dia relations; but my first year did not come 

without its challenges. Just six weeks after start-

ing my new job, the world stopped due to the 

COVID-19 pandemic and before I knew it, I 

was learning Army public affairs in a full tele-

work environment.  

From January to March 2021, I attended the 

Public Affairs and Communication Strategy 

qualification course at Defense Information 

School, Fort Meade, Maryland. Following grad-

uation, I completed public affairs rotations at 

the Redstone Arsenal Garrison Headquarters, 

Army Office of the Chief of Public Affairs at 

the Pentagon, Arlington National Cemetery and 

U.S. Army Security Assistance Command 

Headquarters.  

Following the completion of my program, I 

accepted a full-time job on Joint Base Myer-

Henderson Hall. While it is 700 miles away 

from my home state of Georgia, a piece of my 

heart is still there.  

I was born in Statesboro, Georgia, and lived 

there for a couple of years before moving to At-

lanta. I grew up with a deep appreciation for 

military service. My dad, who had retired from 

the 3rd Special Forces Group a year before I 

was born, would take me with him to the Fort 

Stewart commissary and Post Exchange.  

When I was 8 years old, he took my family 

to Fort Bragg, North Carolina, his duty station 

of 13 years, to visit the U.S. John F. Kennedy 

Special Warfare Center and School Museum as 

well as the bronze sculpture of a Green Beret 

Special Forces noncommissioned officer.  

I was always interested in the military and 

enjoyed hearing him tell stories of his time in 
the service but never knew that I could make a 
career out of telling the stories of our service 

members.  
Although I am new to civil service and the 

Army, I am soaking in every moment and look-

ing forward to growing in the very dynamic and 
rewarding public affairs career field.  

By Rachel Deloach 
JBM-HH PAO 
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ACS services are virtual 
To keep all safe and healthy, Joint Base 

Myer-Henderson Hall’s Army Community 
Service is closed for general service, but 
providing services telephonically and digitally. 
To contact ACS, call (703) 696-3510 or 3435. 
Online resources such as Army One Source, 
myarmyonesource.com and the community 
resource guide are linked to the JBM-HH 
homepage as well. 
 
Financial readiness training 

First term Soldiers must attend a financial 
readiness training upon arrival at JBM-HH, 
which is mandated by AR 608-1, 4-38, c. This 
training reviews how to develop a budget, 

credit-building strategies, making sense of the 
Thrift Savings Plan and more. Soldiers may 
elect to attend a group session or a one-on-one 
appointment.  

To schedule training or for more infor-
mation, contact Cheyanne Pace at Chey-
anne.n.pace.civ@mail.mil or call (703) 696-
3510.  
Find support with JBM-HH ACS 
 At Army Community Service, people will 
find all kinds of programs and services that 
combine fun with self-improvement. The joint 
base ACS office continues to serve virtually. 
To learn about available opportunities, call 
(703) 696-3510. All JBM-HH ACS programs 
support Soldiers, civilian employees and  

Families in maintaining readiness by coordi-
nating and delivering comprehensive, respon-
sive services that promote self-reliance, resili-
ency and stability. 
 
Army Emergency Relief is here for  
Soldiers, Families 

Army Emergency Relief is an invaluable 
resource for Soldiers and Families. Financial 
help is given in the form of an interest free 
loan, grant, or combination of the two. If a 
Family has a financial need, the Soldier should 
call ACS at (703) 696-3510. AER is open 
Monday through Friday from 7:30 a.m. to 4 
p.m.  Please note that documentation is re-
quired to justify the dollar amount for loans. 

Sound Off! Impact, anonymity of 
Command Climate Survey 

There it is … the email request-
ing participation in the annual unit 
command climate survey. The 
Military Equal Opportunity Office 
at Joint Task Force-National Capi-
tal Region/U.S. Army Military 
District of Washington has invited 
all service members and civilians 
to participate. While all service 
members and civilians have re-
ceived the request, some may not 
realize the impact, or level of ano-
nymity the survey brings. 

“Typically, climate assessments 
are done within the first 90 days of 
assuming command followed by 
an annual assessment,” said David 
Grant, deputy director of the JTF-
NCR/USAMDW Military Equal 
Opportunity Office. “First and 
foremost, we always to try to en-
courage people (to participate). 
It’s our opportunity to fix issues 
we may not be aware of.” 

The Defense Equal Opportunity 
Management Institute, the Depart-
ment of Defense Equal Opportuni-
ty headquarters, at Patrick Air 
Force Base, Florida, creates the 
surveys and disburses them to  
local MEO Offices for use within 
their organizations. 

Questions range from sexual 
harassment to suicide prevention. 
The anonymous surveys are de-
signed to assess work culture, 
shared perceptions and opinions 
for betterment from respondents in 
day-to-day operations. 

MEOs at JTF-NCR/
USAMDW initially dissemi-
nated the survey in February 
and recently extended the 
deadline to Tuesday to garner 
a greater response. The volun-
tary survey takes about 20 
minutes to complete and seeks 
to provide personnel an oppor-
tunity to provide feedback to 

improve the climate of their 
workplace and build morale 
and welfare. 

“The command climate sur-
vey is an opportunity to pro-
vide the commanding general, 
command team, and command 
leadership a personal assess-
ment of our organizational cli-
mate,” said Col. Gregory 
Beaudoin, JTF-NCR/
USAMDW chief of staff. “It’s 
important that the survey re-
mains 100% anonymous so 
that our people feel comforta-
ble and confident in sharing 
opinions that make the com-
mand better for all of us. I en-
courage everyone to take a few 
minutes out of their day to 

complete it.” 
The Army People Strategy 

highlights the importance of 
quality of work life through 
building strong, cohesive 
teams, enhancing rapport and 
trust across formations, pro-
moting civility, equality, re-
spect and dignity among team 
members and fostering the ac-
ceptance of diverse perspec-
tives in an inclusive environ-
ment. 

“Senior leaders use the sur-
vey to measure how well a 
command is performing from 
the eyes of those who matter 
most — our people,” said 
Bruce Rothwell, director of 
the JTF-NCR/USAMDW 

Equal Opportunity office. 
“Our office receives the re-
sults, which get broken down 
to the directorate level or com-
piles several directorates to-
gether depending on the size 
of the organization. We then 
extract trends and issues of 
concern raised within the sur-
vey so the command can con-
sider possible solutions.” 

“We care about our people, 
and it’s important to hear what 
they have to say,” said 
Beaudoin. “It’s up to us to 
take care of our organization, 
and it’s our hope that we can 
work together to make JTF-
NCR/USAMDW the best place 
to work in the entire Army.” 

By Maya Jordan 
JTF-NCR/MDW 

Photo by Maya Jordan 
Maj. Gen. Allan M. Pepin, commanding general of Joint Task Force-National Capital Region and U.S. Army Military  
District of Washington, speaks to Soldiers.  
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Chaplain’s Corner 

I woke up this morning at 2 a.m. and  
couldn’t get back to sleep. Thoughts of every-
thing I needed to do today rushed through my 
head. I thought about events of my past that I 
still have emotions about that are unresolved.  I 
thought about the future bucket list that is still 
awaiting to be emptied.   

I am one of those people who constantly has 
to remind myself that everything doesn’t have 
to be done immediately. Feeling overwhelmed 
is such an easy place to go. I seem to have built 
a house there. Isn’t that the worst feeling? The 
more you want to relax and rest, the harder it 
becomes.  

The physical ramifications of worrying are 
terrible-like high blood pressure, lack of rest, 
being frozen in place and irritability. The rela-
tionship ramifications can be just as terrible as 
well — like self-isolation, suspicion of others 
motives and finding it hard to commit. But, 
there are spiritual ramifications as well — lack 
of joy, loss of faith and loneliness. 

My dad used to tell me to base my judgment 
on how things will affect me in five years. If 
you don’t get this done today, how will that af-
fect you five years from now? That was his way 
of keeping a perspective on things. Many peo-
ple say they’re not worried, they’re 

“concerned.”  
If your “concerns” are 

keeping you from moving 
forward, they are “worries.” 

There are two things I 
have learned about wor-
ry.  First, all things in life 
are temporary. If it’s going 
well, enjoy it, it won’t last 
that long. If it’s going bad-
ly, don’t worry, that won’t 
last long either. Secondly, 
worrying does not take 
away tomorrow’s troubles, 
it takes away today’s peace 
out of our lives.   

Well, being too tired 
hasn’t helped in any way 
with all the things I need to 
do. Worrying about them 
won’t get them done (if 
they need to be done an-
yway). I’ll just take a 
big breath, find some-
thing to laugh about and 
ease the strain, believing 
in myself and others to 
keep life in balance and 
look forward to a good 
night’s sleep. It’s all in 
perspective. 

By Retired Chaplain (Brig. Gen.) Ray Bailey 

Former Deputy Chief of Chaplains 

2 am, still thinking 
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Integrated deterrence at center of  
upcoming national defense strategy 

With China, Russia, Iran and 
North Korea all pursuing advance-
ments in their own nuclear capa-
bilities, and China and Russia de-
veloping advanced hypersonic 
weaponry and space capabilities, 
the United States will continue to 
rely on nuclear weapons as a cen-
tral part of its own strategic deter-
rence. But there will need to be 
more than just nuclear weapons if 
the U.S. is to maintain its own se-
curity, said Sasha Baker, the depu-
ty under secretary of defense for 
policy.  

Right now, a new national de-
fense strategy is in the works, and 
Baker said the new NDS, when 
released, will include the Missile 
Defense Review and the 2022 Nu-
clear Posture Review nested with-
in it.  

“As directed by the president, 
the NPR has examined opportuni-
ties to reduce the role of nuclear 
weapons while maintaining a safe, 
secure and effective nuclear deter-
rent and a credible extended deter-
rence,” Baker said. “In order to do 
so we will continue to sustain and 
modernize U.S. nuclear capabili-
ties. And as we develop and im-
plement integrated deterrence, nu-
clear weapons will continue to 
serve a unique role in our defense 
strategy.”  

At the core of the NDS will be 
“integrated deterrence,” which 
Baker said is a framework for 
working across warfighting do-
mains, theaters and the spectrum 
of conflict, in collaboration with 
all instruments of national power, 

as well as with U.S. 
allies and our part-
ners. Right now, 
Baker told lawmak-
ers, potential U.S. 
adversaries are mod-
ernizing and expand-
ing their own strate-
gic capabilities  

China, she said, is 
expanding its own 
nuclear forces and is 
investing in a nuclear 
triad like that of the 
United States — 
which includes land, 
sea and air-based de-
livery of nuclear 
weapons.  

“The PRC is invest-
ing in a triad, imple-
menting a launch-on-
warning posture with advanced 
command and control architecture 
and increasing its stockpile,” she 
said.  

In space, China remains the pri-
mary, long-term competitor for the 
United States and seeks to exploit 
U.S. reliance on space and space 
systems.  

Gen. James Dickinson, com-
mander of U.S. Space Command, 
told lawmakers that in January, 
China demonstrated the capabili-
ties of its SJ-21 satellite, for in-
stance.   

“The recently launched SJ21 
‘Space Debris Mitigation’ satellite 
docked with a defunct PRC satel-
lite and moved it to an entirely dif-
ferent orbit,” he said. “This activi-
ty demonstrated potential dual-use 
capability in SJ-21 interaction 
with other satellites. U.S. Space 
Command is committed to deter-

ring the use of these types of capa-
bilities for nefarious purposes 
within the framework of the De-
partment of Defense's integrated 
deterrence initiative.”  

Russia also continues to mod-
ernize its nuclear, space and hy-
personic capabilities, Baker said, 
while North Korea demonstrates 
advancements in both nuclear ca-
pabilities and delivery systems 
pose in both Asia and the U.S. 
homeland.  

Navy Adm. Charles Rich-
ard, commander of U.S. Strate-
gic Command, said he previ-
ously said that the U.S. must 
be able to deter two adver-
saries at the same time, but 
now that need is “an impera-
tive.” 

“I’ve said this before and I 
think it’s worth repeating — 
every operational plan in the 

Department of Defense and 
every other capability we 
have, rests on an assumption 
that strategic deterrence and in 
particular nuclear deterrence is 
holding,” he said. “And if stra-
tegic or nuclear deterrence 
fails, no other plan and no oth-
er capability in the Department 
of Defense will work as de-
signed.” 

Richard said the strategic 
security environment is now a 
three-party reality.  

“Our existing nuclear forces 
are the minimum required to 
achieve our national strategy,” 
he said. “We must modernize 
and recapitalize the nation’s 
nuclear triad, nuclear com-
mand and control, nuclear 
complex and supporting infra-
structure to meet presidential 
objectives.” 

By C. Todd Lopez 
DOD News 

Photo by Luke Hill 

A B-52H Stratofortress nuclear-capable bomber flies over an undisclosed area.  
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2022 AER campaign kicks off on JBM-HH 

The 2022 Army 
Emergency  
Relief Annual 
Fund Campaign 
has begun. Indi-
viduals can do-
nate online by al-
lotment (active-
duty Soldiers and  
retirees), credit 
cards (all) to  
donate by  
visiting https://
www.armyemerge
ncyrelief.org/. To 
donate by check 
mail to Army 
Emergency  
Relief, 2530  
Crystal Dr., Suite 
13161, Arlington, 
VA 22202. 

https://www.armyemergencyrelief.org/donate?fbclid=IwAR23FZT1ytxiaDwwaHXC65B2HTDq9MH1TYY7zWYBvCR8QRVhDuCclMN-gFo
https://www.armyemergencyrelief.org/donate?fbclid=IwAR23FZT1ytxiaDwwaHXC65B2HTDq9MH1TYY7zWYBvCR8QRVhDuCclMN-gFo
https://www.armyemergencyrelief.org/donate?fbclid=IwAR23FZT1ytxiaDwwaHXC65B2HTDq9MH1TYY7zWYBvCR8QRVhDuCclMN-gFo
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Are heat-related medical  
conditions among Soldiers rising? 

The Occupational Safety and 
Health Administration is targeting 
occupational Heat Injury and Ill-
ness Prevention as part of their 
recent efforts to establish a univer-
sal standard to protect workers. 

According to OSHA, heat is the 
leading cause of death among all 
weather-related phenomena, and it 
is becoming more dangerous as 18 
of the last 19 years were the hot-
test on record. 

OSHA tracks workers who de-
velop medical conditions or die 
from excessive heat exposures, 
and describes those in construction 
and agriculture to be at highest 
risk. These medical conditions, 
referred to as heat illnesses or in-
juries, occur when the body is un-
able to compensate for increased 
body temperatures due to hot and 
humid environmental conditions 
and exertion. 

Military personnel are also at 
risk, especially during outdoor 
training exercises that involve rig-
orous physical exertion. Physically 
intense military activities such as 
basic combat training, field train-
ing exercises and road marches 
more than 8 kilometers are exam-
ples of high-risk activities. Physi-
cal training tests and running com-
petitions are also risky events. Sol-
diers also usually must wear full 
uniforms, sometime with addition-
al protective layers and may carry 
heavy gear, which can further in-
crease internal body temperatures. 

Severe cases can be life threat-
ening. Even mild illnesses can 
mean a person is at greater risk 
during future heat exposures.  

“The most severe condition is 
heat stroke, which can be fatal if 
not treated immediately and 
properly,” said Maj. Aeri Hodges, 
chief of Public Health Nursing at 
Bayne-Jones Army Community 
Hospital, Fort Polk, Louisiana. 
She said though heat exhaustion is 
a less severe diagnosis, it could 
progress to heat stroke if the expo-
sure is not stopped and the condi-
tion not treated. 

The risk to Soldiers is highest 
when outdoor temperatures and 
humidity are high, which is the 
case at some of the Army installa-
tions where outdoor training oc-
curs. Of the 43 Army installations 
tracked for the 2020 Health of the 
Force report, 10 experienced more 
than 100 heat risk days in 2019, 
mostly concentrated in the south 
and southeast U.S. Nearly 40% of 
active-duty Soldiers were sta-
tioned at one of these locations. 

According to OSHA, climate 
change is increasing the frequency 
and intensity of extreme heat 
events, as well as increasing daily 
average daytime and nighttime 
temperatures. The potential for 
this to increase the risk of heat-
related conditions has also been 
recognized by the Army Public 
Health Center. The 2020 HOF 
(pages 74-75) also indicates that 
increased temperatures may in-
crease the risk of suicides, assaults 
and vehicle accidents. 

Because of the uniqueness of 
military activities, the APHC 
tracks its own cases and prioritizes 
prevention of heat-related injuries 
and illnesses through policies, rou-
tine surveillance, specific work 
teams and mandated annual train-
ing. Lt. Col. Michael Superior, a 
preventive medicine doctor and 
chief of the Disease Epidemiology 
Branch of APHC, explained that 
heat stroke and heat exhaustion 
are reportable medical events that 
must be reported by military 
health care providers through the 
Disease Reporting System inter-
net. 

 “We collect data on these 
events throughout the entire calen-
dar year, and publish monthly re-
ports during the traditional heat 
season, April through September, 
says Superior. “We also report 
surveillance information and as-
sess heat illness trends in the an-
nual HOF report.” 

Though cases reported through 
DRSi are highest during the 
warmer months of May through 
September, Soldier heat-related 

casualties are reported throughout 
the year. 

“Fluctuating and warmer than 
expected temperatures in winter 
can still be a problem.” said Hodg-
es.  

She noted that heat exhaustion 
cases have occurred in winter 
months in just 70 degree weather. 

There are an average of two to 
three heat-related Soldier deaths 
each year. The number of heat 
stroke and heat exhaustion cases 
among Soldiers decreased in 2019 
compared to 2018, but was still 
higher than cases in the prior three 
years. 

“While it may be impossible to 
avoid excessive heat exposure, 
there are several prevention strate-
gies that we know can help reduce 
the chances of becoming a heat 
casualty,” said Hodges. 

Hodges encourages Soldiers to 
use the buddy system and monitor 
each other’s hydration and physi-
cal condition. She said that seek-
ing medical help at the earliest 
signs or symptoms of a heat-
related condition could save a life. 
As the weather warms and outdoor 
training increases, Soldiers should 
remember their heat illness train-
ing and these tips from the APHC 
Heat Illness Factsheet to help pro-
tect themselves and others: 

Use the Army Wet Bulb Globe 
Temperature index to determine 
WBGT Risk categories and devel-
op plan ways to reduce the risk. 

Consider ways to lighten loads 
and modify clothing to increase air 
circulation. 

Consider conducting high-
intensity activities when cooler 
such as at night, before sun up or 
in shade. 

Add 5 degrees Fahrenheit to 
the WBGT for ruck sack or body 
armor and 10 degrees Fahrenheit 
for full chemical protective gear to 
capture actual risk level. 

 Consider prior days’ WBGT 
exposures since multiple days ex-
posures often add risk. 

Gradually increase exposure 
(e.g., two weeks or more) to warm 
climates and higher exertion in 
warm climates; increase rest peri-
ods during high exertion. 

Follow Army work/rest and 
water consumption guidance, re-
membering not to exceed one 
quart/hour, or 1.5 quart/hour when 
doing intense physical activity 
since excessive water consump-
tion could lead to a serious chemi-
cal imbalance called hypo-
natremia. 

Assess first morning urine with 
urine color charts to assess ade-
quate day-to-day fluid intake. 

Take personal risk factors into 
account — factors that increase 
risk of heat injury include previ-
ously having had an heat illness, 
not being adequately fit, currently 
being ill, ignoring early signs or 
symptoms, and/or having recently 
used alcohol or certain drugs (e.g., 
antihistamines, blood pressure 
medications, decongestants, anti-
depressants and some diuretics). 

For more information, see other 
APHC Heat Illness Prevention re-
sources. 

By V. Hauschild 
Army Public Health Center 

Photo by Graham  Snodgrass  

Staff Sgt. Javon Griffith, a platoon sergeant with the U.S. Army Public Health Center Headquarters, Headquarters Company 
takes a wet bulb reading at Aberdeen Proving Ground, Maryland, Sept. 9, 2021, in preparation for a land navigation  
exercise.   
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Ride the Myer Flyer 
The Myer shuttle service, be-

tween Myer, Henderson Hall and 
the Pentagon, has resumed. Please 
keep in mind that riders will be 
required to show their CAC or 
military ID to the shuttle driver. 

Face coverings may be required 
for all riders; and only a maximum 
of 50% of passengers will be  
allowed on the bus at this time. 
Food or drink are not authorized 
while on the bus. 
 
Workforce development  
information 

Civilian career and develop-
ment is at an individual’s finger-
tips. These resources are meant to 
help a person focus his or her ca-
reer direction, identify profession-
al goals and implement an action 
plan to manage and take charge of 
his or her career. Contact the 
workforce development specialist 
for questions regarding profession-
al development and programs by 
emailing 
jennifer.s.souza2.civ@army.mil.  

The Army’s call for nomina-
tions for the Defense Civilian 
Emerging Leader Program is now 
open for Cohort 16, Class of 2023 
(March-May 2023). The DCELP 
mission is to recruit and develop 
the next generation of innovative 
leaders who possess the technical 
and leadership competence to 
meet the future leadership impera-
tives of the DOD. GS-7 through 
GS-12 and equivalent civilians 
and interagency partners are eligi-
ble to apply. Please contact the 
workforce development specialist 
for questions regarding this oppor-
tunity by emailing 
jennifer.s.souza2.civ@army.mil.  
 
JBM-HH changes to HPCON B 

Due to the decline in cases 
within the National Capital Re-
gion, Joint Base Myer-Henderson 
Hall and Fort McNair transitioned 
to HPCON Bravo. 

During HPCON B, the follow-
ing installation mitigation 
measures will remain in place: 
Workplace occupancy range in-
creases to 50% (and up to 75% for 
units/agencies that have increased 
mission-requirements, a fully es-
tablished testing processes in place 
for unvaccinated workforce mem-
bers, and where 6 feet of separa-

tion can be maintained); gathering/
event restrictions are still in line 
with DOD (>50PAX requires 
SECARMY approval), until fur-
ther notice. This excludes military 
training, exercises, funerals and/or 
receptions at Patton Hall; and 
events and ceremonies in Conmy 
Hall will be limited to 50% capac-
ity.  
 
AECW deployment  
opportunities 

The Army Expeditionary Civil-
ian Workforce has multiple de-
ployment opportunities available 
for current Army civilians to work 
as Linguists in one of the follow-
ing languages: Ukrainian, Russian, 
Slovakian, Polish, Hungarian, Bul-
garian and Romanian in various 
locations in Europe (Poland, Ro-
mania, Germany, Bulgaria, Hun-
gary and Slovakia). Language 
skills will be tested prior to receiv-
ing an offer. 

These opportunities are TDY 
assignments for six months with 
potential for extensions. These are 
considered details to a set of du-
ties, with no change in an individ-
ual’s permanent grade or position 
of record. The desired grade level 
of the individual filling the posi-
tion must range between G-11 and 
GS-13. Highly qualified personnel 
outside the grade range may be 
considered. Secret clearance or 
higher is required. 

These deployment opportuni-
ties are in field conditions, mean-
ing barracks, BOQs or other avail-
able billeting arrangements. 

Permanent Army civilians are 
eligible to apply for these opportu-
nities. Those who are currently on 
overseas assignments must have at 
least 18 months remaining until 
your date of estimated return from 
overseas and cannot be enrolled in 
the Priority Placement Program. 

Term civilians are also eligible 
for the program as long as the ex-
piration date of the term appoint-
ment extends beyond the end date 
of a deployment assignment. 

There are varying financial in-
centives offered with these posi-
tions. Some locations are author-
ized a post differential rate, which 
is a percentage increase in the total 
salary. Paid overtime may also be 
available, based on mission needs 
of the deployed/in-theater  

organization.  
In addition to the financial in-

centives, deployment assignments 
offer career broadening experienc-
es at a level and scope that is diffi-
cult to match in a regular assign-
ment. It is the chance of a lifetime 
to make a difference and to con-
tribute in direct support of de-
ployed Soldiers in a contingency 
operation. 
 Application procedures: 
Submit a resume, recent SF-50 (to 
verify status), DD214 (if former 
military) and a signed request for 
deployment form. Submit these 
documents through the superviso-
ry chain to the command’s deploy-
ment coordinator. The command 
deployment coordinator will send 
the package to AECW at the group 
box. For questions, please send 
them to the group box at usar-
my.belvoir.ag1cp.list.ecw-
deployments@army.mil.This an-
nouncement is specifically for lin-
guist support. Personnel applying 
will test to determine skill level 
prior to selection for deployment.  
 
Tax center 
 The Pentagon Tax Center is 
open for virtual appointments 
from now through June 
3. Appointments are available 
Tuesdays, Wednesdays and Thurs-
days. Fridays are reserved for sin-
gle service members and simple 
returns. For more information and 
to make an appointment, please 
email usarmy.pentagon.hqda-
otjag.mbx.la@mail.mil or message 
on Facebook at https://
www.facebook.com/
pentagonjtLAO, please use subject 
line — Tax Prep Appointment. 
 
Never too late senior fitness  
Classes 
 Never too late senior fitness 
classes will be held Mondays, 
Wednesdays and Fridays from 
9:45 to 11 a.m. at the Community 
Activity Center, 228 McNair Rd., 
Bldg. 405, next to the bowling 
center.  

As of March 1, face masks are 
no longer required indoors in 
DFMWR facilities (except for the 
CDC). All certified instructors and 
current attendees are currently 
vaccinated. The N2L fitness class 
is open to all Department of De-
fense ID card holders, military, 

civilians, retirees, reservists and 
military spouses. For more infor-
mation, please contact Chester 
Taylor at gotlander6@gmail.com. 

 
Army Emergency Relief is here 
for Soldiers, Families 
 Army Emergency Relief is an 
invaluable resource for Soldiers 
and Families. Financial help is 
given in the form of an interest 
free loan, grant, or combination of 
the two. If a Family has a financial 
need, the Soldier should call Trina 
Reliford at (703) 696-3510. AER 
is open Monday through Friday 
from 7:30 a.m. to 4 p.m. Please 
note that documentation is re-
quired to justify the dollar amount 
for loans. 
 
Commissary early bird hours, 
Click2Go 
 The Commissary has begun 
early bird services every day. The 
Commissary hours are now Mon-
day to Friday from 7 a.m. to 7:30 
p.m., Saturday 7 a.m. to 6:30 p.m. 
and Sunday 7 a.m. to 6 p.m. Don’t 
forget the Commissary’s 
CLICK2GO online shopping and 
curbside pickup service individu-
als can access from their mobile 
devices. For full details, visit 
https:/www.commissaries.com/
shopping/click-2-go. For addition-
al information on the JBM-HH 
Commissary, visit the Commis-
sary official website at https://
www.commissaries. com/
shopping/store-locations/. 
 
Protect information 

 Individuals should be skeptical 
of anyone contacting them from 
the federal government. No agen-
cy will call, email or text demand-
ing personal information or money 
to get a COVID-19 vaccine certifi-
cate or passport. 
 
Protect each other 

The U.S. is fortunate to have 
the highly effective COVID-19 
vaccines that are widely available 
for those 12 and older. People who 
are fully vaccinated are protected 
from severe disease and death, in-
cluding from the Delta variant cur-
rently circulating. For more infor-
mation, visit https://health.mil/
News/Articles/2021/06/28/News-
Covid19-Delta-Variant-What-You
-Need-to-Know-to-Stay-Safe. 

News Notes 
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