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Blood drive ‘makes a difference’

By ROBERT TIMMONS
Fort Jackson Public Affair

Members of the Fort Jackson com-
munity stopped by the NCO Club
Monday morning to donate blood at a
Community Blood Drive.

These drives are “typically held
every two months,” said Will Sexton,
Fort Jackson fire inspector and volun-
teer who set up the drive. “A person
can donate every 64 days, so we have
to hold (a drive) every two months in
order to maximize a person’s opportu-
nities to donate blood.”

There are some restrictions set by
the Federal Drug Administration for
who can donate blood at the drive,
which was open to anyone who could
access Fort Jackson.

Donating blood “is literally the
least you can do,” Sexton said. “You
have a good time and your blood can
help up to three people. Of all the eligi-
ble people in the United States, I think
only 19% donate blood.

“There is a constant need for blood,
and not just for people who are vic-
tims of trauma or other accidents,” he
added.

According to the American Red
Cross every two seconds someone in
the United States needs blood.

Photo by ROBERT TIMMONS
Maj. Gen. Jami C. Shawley, 81st Readiness Division commander, watches as David Beale a volunteer with the American Red Cross

See BLOOD: Page 9 prepares to insert a needle into her arm during the Community Blood Drive Jan. 25 at the NCO Club on post.

ON THE COVER

Marilyn Rivera, a
third grader with
C.C. Pinckney
Elementary
School, uses
hand sanitizer
as she enters
the school Jan.
25 for the first
day of face-to-
face teaching
since March
2020.

Photo by JOSIE CARLSON
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Fort Jackson students head back to school

Leader Staff Reports

Students at Department of Defense Educa-
tion Activity Schools on Fort Jackson crossed the
threshold and returned to school Monday after
nearly 10 months away due to COVID-19 precau-
tions.

“Today was the first day in over 10 months that
these hallways were not quiet and the chairs in
classrooms were not empty,” said C.C. Pinckney
Elementary School Principal Ryan Smith on social
media. “It was a great day, thanks to an amazing
staff and awesome students.”

Each school is using protocols following De-
partment of Defense and Centers for Disease
Control and Prevention guidelines. These include
social distancing, wearing a cloth face covering,
proper hand washing and hand sanitizing stations
around campus.

Both schools posted video clips on their Face-
book pages illustrating how learning can be safe.

Pierce Terrace Elementary School officials
urged children to bring their own water bottles to
school because it has a water bottle refill stations
in every grade level neighborhood and in common
areas. The school is broken down into grade areas
or neighborhoods.

One of the Pierce Terrace videos show how
students will follow blue stickers on the ground
directing them to their grade level neighborhoods
and to the cafeteria, while another showed how
they unpack their back packs in cubbie holes and
move to their desks.

To learn more about how the schools are keep-
ing safe visit their Facebook pages at:

https://www.facebook.com/dodeaPierceTer-
raceES and https://www.facebook.com/DoDEAP-
inckneyES

Photos by JOSIE CARLSON
Above, a C.C. Pinckney Elementary School faculty member watches to ensure students are using hand sanitizer
Jan. 25 as they enter the facility for the first day back since March 2020. Below, third grade teacher Jennifer McMi-
chael watches as students file down the hallways at C.C. Pinckney.

Pierce Terrace Elementary School hours

Grade Regular hours Thursday hours

K-2 8 a.m. to 2:45 p.m. 8 a.m. to 1:30 p.m.
Pre K—AM session 8-10:30 a.m. 8-10:05 a.m.

Pre K—PM session 12:15-2:45 p.m. 11:25 a.m. to 1:30 p.m.

Breakfast 7:15 -7:45 a.m.

C.C. Pinckney Elementary School hours

School hours Regular hours Thursday hours
Office Hours 7 a.m. to 3:30 p.m. 7 a.m. to 3:30 p.m.
Students 7:55a.m. to 2:40 p.m. 7:55a.m. to 1:25 p.m.

Thursdays are early release days for both schools

January 28, 2021 The Fort Jackson Leader Page 3



Biden administration
overturns transgender
exclusion policy

By JIM GARAMONE
DOD News Service

President Joseph R. Biden signed an executive or-
der overturning the previous administration’s ban on
the service of transgender individuals in the military.

“America is stronger, at home and around the world,
when it is inclusive,” states a White House news re-
lease. “The military is no exception.”

The order affects the Defense Department and the
Department of Homeland Security for actions with the
U.S. Coast Guard.

Defense Secretary Lloyd J. Austin IIT fully supports
President Biden’s decision. In a written statement he
said that all transgender
individuals “who wish to
serve in the United States
military and can meet the
appropriate standards shall
be able to do so openly and
free from discrimination.”

The secretary insisted
the change is not only the
right thing to do, but also
the smart thing. In this, he
echoed the White House
statement that “the all-vol-
unteer force thrives when
it is composed of diverse
Americans who can meet the rigorous standards for
military service, and an inclusive military strengthens
our national security.”

“The United States armed forces are in the business
of defending our fellow citizens from our enemies, for-
eign and domestic,” Austin said. “I believe we accom-
plish that mission more effectively when we represent
all our fellow citizens. I also believe we should avail
ourselves of the best possible talent in our population,
regardless of gender identity. We would be rendering
ourselves less fit to the task if we excluded from our
ranks people who meet our standards and who have the
skills and the devotion to serve in uniform.”

The secretary told the military departments to im-
mediately ensure individuals who identify as transgen-
der are eligible to enter and serve in their self-identi-
fied gender.

In the order, Biden directed the defense secretary
and the secretary of homeland security to ensure that
all directives, orders, regulations and policies of their
respective departments are consistent with the new or-
der.

America is stronger,
at home and
around the world,
when it is inclusive.

— White House
news release

See POLICY: Page 19

Screenshot

Fort Jackson Commander Brig. Gen. Milford H. “Beags” Beagle Jr. speaks during Jan. 21 virutal town hall
meeting on the results of the Command Climate Survey conducted at the end of 2020. Beagle said volun-
teer “Tiger Teams” will consult on the results of the survey as action plans are devised.

Fort Jackson commander
shares climate survey results

By WALLACE McBRIDE
Fort Jackson Leader

Fort Jackson Commander Brig. Gen.
Milford H. “Beags” Beagle Jr. held a vir-
tual town hall meeting Jan. 21 to discuss
the results of the Command Climate Sur-
vey conducted at the end of 2020.

The survey was designed to gather
information on issues ranging from per-
ceptions of inequity to organizational ef-
fectiveness. The findings will be used to
create action plans, including the creation
of volunteer “Tiger Teams” to consult on
key areas.

Beagle explained the results from the
survey during the online briefing, saying
that while the survey results were mostly
positive, there were areas that needed im-
provement. Participation in the survey is
a significant factor in solving these prob-
lems, he said.

“We won’t know about our environ-

ment unless you let us know how our en-
vironment is and where we stand,” Beagle
said. “That’s what a command climate
survey does for us.”

“This is only step one,” he said.

Participation with the Command Cli-
mate Survey has risen since 2016 from
22 to 28%, but the path between those
points has been indirect. Participation
dropped in 2018 to 13% before rebound-
ing the following year to 24%. Declining
participation rates are often a message for
leadership about how survey results are
handled, Beagle said.

“You can get an indication the next
time you do a survey what occurs if things
are not done quickly,” he said. If people
who give their time to complete a survey
feel their concerns aren’t being addressed,
Beagle cautioned, participation numbers
will likely decline.

“We get your feedback, and then what
do we do?” he asked. During an online

TIGER TEAM INFO

For more information on Tiger
Teams contact your Equal Opportu-
nity representative. Upcoming ses-
sions take place 8 a.m. to 4 p.m. Feb.
1,8,15.

town hall meeting last August, the Fort
Jackson community was briefed about the
goals and intentions of the Command Cli-
mate Survey. The survey began circulat-
ing in September and October, with last
week’s presentation serving as the start of
senior leaders addressing the results.

“As a collective team ... we have done
a phenomenal job across a lot of different
areas,” Beagle said. The installation has
shown improvement since 2018 in most
areas of organizational effectiveness.

See SURVEY: Page 19
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Webinar discusses TSP strategies

By JOSIE CARLSON
Fort Jackson Leader

Fort Jackson’s Army Community Service
presented a webinar on the Thrift Savings Plan
for service members and federal civilian em-
ployees Jan. 25.

The goal of the webinar was to give attendees
a better understanding of the TSP program, dis-
cuss the difference between Roth and Tradition-
al accounts, how to avoid penalties, and many
more tips and resources.

Angela R. Crosland, Financial Readiness
Program Manager, Army Community Service,
said that ACS has something for everyone.

“Regardless of age or where you are in your
career, how you manage your finances can im-
pact financial stability,” Crosland said.

“We at ACS offer classes and counseling
every step of the way,” she added. “From basic
classes such as budgeting and money manage-
ment to more advanced class such as investing

and estate planning, we try to build financial
resilience and help Soldiers maintain mission
readiness. We will tailor classes to meet your
needs.”

The webinar went into detail on subjects such
as how to maximize your contribution and the
rules for contributing. Attendees also learned the
various things that can affect your TSP balance
at retirement such as how long you make contri-
butions; how much you contribute; and different
asset allocation strategies.

Slides also covered investment consider-
ations, different types of loans and withdrawals,
and ended with tips and resources available.

Anyone interested in learning more can go
directly to the TSP website, www.tsp.gov or call
(877) YOU-FRST/ (877)968-3778.

Upcoming classes offered by ACS include
Money and Mindset, Feb. 9, and Love and Mon-
ey Matters, Feb. 11.

For more information and to register, call
751-5256.

TSP RESOURCES

TSP Web Site: www.tsp.gov
Thrift Line: 877-YOU-FRST/ 877-968-3778

Army Benefits Center (ABC) and Employee Benefits
Information System (EBIS) (Civilians)

ACS: (803) 751-5256

PLEDGE TO SAVE

Make a commitment to yourself to save money,
reduce debt, and build wealth over time.

Text JacksonSaves to 877877

MILITARY

ERICA
aves &

START SmaLL. THINK BiG. )

o assistance at any time
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Earrings, ponytails and more: big changes are coming

By JOSIE CARLSON
Fort Jackson Leader

The Army’s top enlisted Soldier led a panel discussing upcom-
ing changes to the service’s regulation on grooming standards Jan.
26.

Sgt. Maj. of the Army Michael Grinston was joined by Army
G1 Policy Branch Sgt. Maj. Bryan Sanders, and Sgt. Maj. Mark
Anthony Clark from the Army’s Office of the Deputy Chief of Staff
for Personnel (G-1) in a live town hall via Facebook to discuss
major updates to Army Regulation 670-1 and new Army grooming
standards.

According to Facebook, the video had 170,000 views, over
9,000 comments and 2,000 shares.

In his opening remarks Grinston said he was excited about the
discussion. “This is how we put people
first, we hear from our Soldiers,” he

“ said, “... and we look at the changes
we need to make.”

“This is about an Army standard,

This is how wi
S15ho e and how we move forward with the

v\?eu:]gg?fﬁ?(l)en?gtj r Army.and being a more diverse,
Soldiers. mclusw.e team. We take recom-
mendations from our Soldiers
— Sgt. Majj. of the and then we move forward with A female Soldier poses
Army Michael those recommendations,” Grin- for an example photo
Grinston ston said. with hair shorter than
,, In a press release from the 1/4 inch, natural colored

Army, Lt. Gen. Gary Brito, Dep-

uty Chief of Staff for Personnel

said, “The Army must continue
to put people first by fostering a culture of trust that accepts
the experiences and backgrounds of every Soldier and civil-
ian. Our diverse workforce is a competitive advantage, and the
Army must continue to offer fair treatment, access and opportu-
nity across the force.”

Even though the new AR 670-1 and Department of the Army
Pamphlet 670-1 are available for download through the Army
Publishing Directorate, Clark reminded viewers that it will be 30
days for the regulation to become effective. “The purpose behind
that is to allow for Soldiers and leaders to read through the regula-
tion ... it gives the organization 30 days to get within compliance
of the new guidance.”

Also, in order to not delay publishing any further, some changes
will be published separately in an ALARACT message following
the publication of AR 670-1.

In order to make these changes, a panel was created by gather-
ing a diverse representation from throughout the force, including
Forces Command, Training and Doctrine Command, U.S. Army
Special Operations Command, U.S. Army Recruiting Command
and other elements as well as subject matter experts. This panel
was given recommendations that have been gathered over the last
year and they explored how to make the changes.

Grinston said it was extremely important for the panel to have
younger Soldiers as well. He said the ages ranged from 24 to 55.

Many significant changes have been made; here are just a few:

See CHANGES: Page 17

highlights, and earrings
in the Army Combat
Uniform, in support of
an upcoming change in
Army grooming and ap-
pearance standards.

Army News Service photo
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Community Updates

Tenant Satisfaction Survey

The Tenant Satisfaction Survey formally
known as the CEL Survey is available un-
til February. The survey is completely con-
fidential. Residents currently in housing
should receive an email with the survey link.
If residents have not received the survey
link via email they can go to ArmyHousing-
Survey@celassociates.com to request the
survey link. Residents must include their in-
stallation name and complete street address
including unit number, if applicable, to look
up your home’s survey ID and ensure only
one survey is completed per household.

Strengths & Themes Assessment

Fort Jackson is looking to hear from Sol-
diers, Department of the Army Civilians,
Family members and retirees on how Fort
Jackson can be a healthier installation in
the Community Strengths and Themes As-
sessment. The assessment is open until
March 31. Visit https://usaphcapps.amedd.
army.mil/Survey/se/2511374505D32214 to
take the survey.

Volunteer/Family of the Year
Nominations

Fort Jackson is currently accepting nomina-
tions for Volunteer/Family of the Year. Fort
Jackson will host the 2021 Volunteer Rec-
ognition Ceremony, 10 a.m. April 23 at the
NCO Club in order to honor and recognize
exemplary contributions made by Fort Jack-
son Families and volunteers. The ceremony
will include the nominees for the 2020 Fam-
ily of the Year award and the 4 winners of
the Volunteer of the Year award in 4 catego-
ries; youth, retiree, active duty military and
Family member/civilian. Nomination forms
must be completed and delivered via email.
The Family of the Year nomination deadline
is Feb. 12, while the Volunteer of the Year
nomination deadline is March 12. For more
information call, the Volunteer Coordinator,
at 751-5256.

Citizenship, Inmigration Assistance
Army Community Service is offering citizen-
ship and immigration assistance for military
and Family members. To learn more, call
U.S. Citizenship and Immigration Service
Contact Center at (800) 375-5283 or online
at www.uscis.gov.

COMMUNITY EVENTS

ESL Classes

Want to learn how to speak, understand,
read, and write English? Classes are being
offered to anyone needing basic English lan-
guage instruction. The classes take place in
Southeast Columbia at Richland One Adult
Education, 2612 Covenant Rd., Columbia,
SC 29204; and in Northeast Columbia at W.
R. Rogers Adult, Continuing and Technology

Education Center 750 Old Clemson Road,
Columbia, SC 29229. For more information,
call Army Community Service at 751-5256.

Post Newcomers Orientation

9 a.m., Post Theater, 1st Thursday of every
month (except federal holidays). The orienta-
tion is mandatory for all Soldiers and required
for all Department of the Army Civilians ar-
riving to Fort Jackson. It is a great oppor-
tunity for spouses to receive first-hand infor-
mation about the valuable resources on and
around Fort Jackson. Please note, everyone
in attendance will be required to wear a face
mask and will adhere to safe social distanc-
ing practices.  For more information, call
Army Community Service at 751-5256.

FEB. 4

National Prayer Breakfast

7:30 a.m. NCO Club. Fort Jackson’s Reli-
gious Support Office hosts the 2021 Nation-
al Prayer Breakfast. For more information,
call 751-4307/3979.

FEB. 9

Money & Mindsets Webinar

1:30 p.m. — 2.30 p.m. DFMWR/Army Com-
munity Service Financial Readiness Pro-
gram in partnership with the Ready & Resil-
ient Performance Center will host a “Money
& Mindsets” webinar. This webinar will dive
into an individual’s mindset regarding man-
aging money, effective self-talk, and goal
setting. This is a great opportunity to learn
about self-motivation, setting and achiev-
ing goals that will help you improve the
management of your personal finances and
achieving financial goals. Registration is re-
quired. For more information or to register,
call 751-5256.

FEB. 11

Love and Money Matters Workshop

5 -7 p.m. Chaplain’s Family Life Center
(5460 Marion Ave.). The Installation Chap-
lain’s Office in partnership with DFMWR/
Army Community Service will host a work-
shop to teach effective communication strat-
egies and address common money issues
in relationships. Learn to set SMART goals
as a couple that can lead to wealth building
and a stronger relationship. For more infor-
mation or to register, call 751-5256.

CLOSURES AND HOURS

Post eases retiree restrictions

Fort Jackson is allowing retirees and Veter-
ans Health Identification cardholders access
to post seven days a week. The access is
granted so patrons may use all pharmacy
services; Army and Air Force Exchange Ser-
vice facilities including the Exchange, food
services, shopettes and Class Six; golf at
the Fort Jackson Golf Club; the ID card facil-
ity; and the Commissary. Please continue to
monitor the Fort Jackson website and social
media pages for updates to Fort Jackson

COVID-19 policies.

AAFES REGULAR HOURS:

B Main Exchange: 9 a.m. to 7 p.m. Mon.-
Fri. and 11 a.m. to 7 p.m. Sat. and Sun.

®  SSI Troop Store: 8 a.m. to 3 p.m. Mon.-
Fri. and Closed Sat. and Sun.

| Jackson Reception Station: Closed
Sun.-Mon., 8:30 a.m. to 5 p.m. Tues.-Thurs.,
8:30 a.m. to 4 p.m. Fri.

m Jackson Hospital Store: 7 a.m. to 1 p.m.
Mon.-Fri.

B Jackson Perez Troop Store: Appoint-
ment Only

B Jackson Coleman Gym Troop Store: Ap-
pointment Only

B Jackson Tank Hill Troop Store: Appoint-
ment Only

B Main Barber Shop: 9 a.m. to 5 p.m. Mon.
- Fri. and 10 a.m. to 5 p.m. Sat. and Sun.

B Clothing and Sales: Closed Sun. and
Mon., 9 a.m. to 6 p.m. Tue. - Fri.

B Mini-mall Dry Cleaners: Closed Sun. and
Mon.; 9 a.m. to 5 p.m. Tues.-Sat.

B Class 6: 9a.m.to 7 p.m. Mon. - Fri. and
11 a.m. to 6 p.m. Sat. and Sun.

B Gate 1 Express: 6:30 a.m. to 6 p.m. Mon
- Fri. and closed Sat. and Sun.

B Gate 2 Express: 4:30 a.m. to 8 p.m. Mon.
- Fri. and 9 a.m. to 7 p.m. Sat. and Sun.

W Starbucks: 7 a.m. to 4 p.m. Mon. - Sun.

B Boston Market: Closed Sun.-Tues., 11
a.m. to 5 p.m. Weds.-Sat.

B Arby’s: Close Sun.-Mon., 11 am. to 5
p.m. Tues.-Sat.

B Qdoba: 11 a.m. to 6:30 p.m.

B Charley’s: 11 a.m. to 6:30 p.m.

B Popeye’s: 11 a.m. to 7 p.m. Mon.-Fri.; 11
a.m. to 7 p.m. Sat.-Sun.

B Burger King: 7 a.m. to 7 p.m. Mon.-Fri;
and 11 a.m. to 7 p.m. Sat. and Sun.

B Reel Time Theater - Closed

AAFES food establishments have limited in-
door and outdoor seating available

AAFES REGULAR CONCESSION HOURS
B Enterprise Rent-A-Car: 24 hours Mon.-
Sun.

B Gate 1 Barber Shop: 10 a.m. to 4 p.m.
Mon., Tues., Thurs., Fri., Closed Sat., Sun.,
Weds.

B Gate 1 Pizza Hut: 10:30 a.m. to 9 p.m.
Mon.-Sun.

B Main Exchange - Barber Shop: 9 a.m. to
5p.m. Mon.-Fri., 10 a.m. to 5 p.m. Sat.-Sun.
B Main Exchange - Optical: 10 a.m. to
5 p.m. Mon.-Fri.,, 10 am. to 2 p.m. Sat,,
Closed Sun.

B Main Exchange -Optometry: Open 10
a.m. to 4 p.m. Tues.

B Main Exchange - Photo Shop: Open 10
a.m. to 4 p.m. Mon.-Fri.

B Main Exchange - Recon T-Shirts: Open
9 a.m. to 4 p.m. Mon.-Thurs.

B Main Exchange - Simply Perfect Nails:
10 a.m. to 6 p.m. Mon.-Sat., 11 a.m.to 4 p.m.
Sun.

B Main Exchange - Stylique: Open 10 a.m.
to 5 p.m. Thurs. and Sat.

B Main Exchange - The UPS Store: 9 a.m.

SEND ALL
SUBMISSIONS TO
FJLeader@gmail.com

Deadline for events to be
included in the calendar or
Happenings is one week before
publication. Include the time,
date and place the event will oc-
cur, as well as other necessary
information.

If you submit an article on an
event that already has taken
place, please send it as soon
as possible. Tuesday is the
last day we will we be able to
accept an article for publication
the following Thursday. Include
the date and place of the event,
as well as a description of what
took place. Please include
quotations, if possible. With
any photo you submit, include
IDs — rank, unit, and first and
last names. Questions? Call
751-3615.

to 4 p.m. Mon.-Fri., 10 a.m. to 4 p.m. Sat.. 11
a.m. to 4 p.m. Sun.

B Main Exchange - Yigit Wireless: Open 9
a.m. to 4 p.m. Weds.-Thurs.

B Mini Mall Barber Shop: 10 a.m. to 5 p.m.
Mon.-Fri.; 10 a.m. to 4 p.m. Sat., Closed
Sun.

B Mini Mall Beauty Line: Open 10 a.m. to
5 p.m. Fri. - Sat.

B Mini Mall MC Alterations Shop: Open 10
a.m. to 5 p.m. Weds.-Sat.

B Mini Mall Patriot QOutfitters: 10 a.m. to
6 p.m. Mon.-Fri.; 11 a.m. to 5 p.m. Sat., 11
a.m. to 6 p.m. Sun.

®  Mini Mall Trophy Shop: Open 10 a.m.
to 5 p.m. Tues.-Fri., 11 a.m. to 3 p.m. Sat.
Closed Sun.

B Perez Barber Shop: Closed

B Perez - Leonard Studio: 9 a.m. to 4:30
p.m. Mon.-Fri.

COMMISSARY REGULAR HOURS

B Sun. 11 a.m. - noon 65 and older and
immunocompromised

B Noon - 6 p.m. all authorized patrons

B Mon. Closed

B Tue.7:30 a.m. -9 a.m. 65 and older and
immunocompromised

B 9 a.m.- 8 p.m. all authorized patrons

B Wed.- Thur. 10 - 11 a.m. 65 and older
and immunocompromised

B 11a.m. - 8 p.m. all authorized patrons

B Fri. 7:30- 9 a.m. 65 and older and im-
munocompromised

B 9a.m. -8 p.m. all authorized patrons

B Sat. 9-10 a.m. 65 and older and immu-
nocompromised

B 10 a.m. - 8 p.m. all authorized patrons

There is no transaction limit, but restrictions
on high-demand essentials will remain in
place until further notice.
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‘| BECAME A SOLDIER’

SOT.ALAN HILLS I ‘

Charlotte, North Carolina

“l joined the Army because
| knew there was more for me
to experience in life. | wanted
to grow and become a better
disciplined man, get out of my
mundane routine, leave my
minimum wage job.”

“I am the first of my Family
and friends to join the Army.
I've had several childhood friends to join the Army
after seeing how it has changed my life.”

“My MOS is 68E - Dental Specialist and | have
been in for six years. | continue to serve because
the Army is allowing me to build a foundation for my
Family. | am able to attend college with little to no out
of pocket cost, receive health care for my wife and
child, and transfer my Gl bill to my son.”

“My fondest moment from serving thus far would
have to be my Noncommissioned Officer Induction
Ceremony. Being inducted as an NCO gave me and
my Family a moment to pause and reflect on all the
hard work and sacrifices we’ve endured on this jour-
ney. It was a moment I'll never forget.”

STAFF SGT. STEVEN ARREOLA .

El Paso, Texas

“I joined the Army to serve 5y L 4

my country, and provide for B Jeet

my son and daughter.” Fow\

“| have two uncles that 7 e
served in the Army during =
World War 1, but they had no }’j/
influence on my decision to S AT .
enter the Army.” B N e J

“My MOS is 68E - Dental
Specialist and | have served
in the Army for 13 years. | continue to serve my
country because | want to set an example for my son
and daughter. My daughter completed her bachelor’s
degree and is currently studying to take the Law
School Admission Test and my son is currently in
high school Junior ROTC to pursue a career in the
military.”

“One of my fondest moments of serving was
when my Soldier asked me to pin her rank when she
became a sergeant. Since then, | have pinned rank
on two of my Soldiers as they’ve progressed into the
NCO Corps.”

SGT. ERICA FERGUSON I

Wilkesboro, North Carolina

“l joined the Army to serve
my country and its citizens. |
wanted to contribute to some-
thing bigger: it is more than |
ever thought | had to offer. |
also joined to create a better
lifestyle for my Family.”

“| am the loner in my Family
that decided to serve. | literally
took a step out on a limb with my decision of being
the only one in my family to join.”

“‘My MOS is 68E - Dental Specialist and | have
served four years. | continue to serve because it is
my duty to serve. | signed up to do so and that’s what
| will continue to do if | am able.”

“My fondest moment was winning Soldier of the
Year. | overcame things | could not do and all the
hard work with training paid off. Another moment was
when | received the Distinguished Leader Award in
the Basic Leader Course.”

SPC. JESSICA GONZALEZ :

Bayamon, Pueto Rico

“I joined the Army to try
something different than what
| received my bachelor’s
degree in.”

“My husband currently
serves and my grandfather
served 30 years in the Army.”

“My MOS is 68E - Dental ' l =
Specialist and I've been in -
the Army for two years. To
keep working on my personal growth and because |
like the Army, | continue to serve.”
“My fondest moment has been having the cour-

age to complete a public speech. People told me
that | could do it and they pushed me to accomplish

my goal.”

DENTAL HEALTH ACTIVITY -
FORT JACKSON

STAFF SGT. KAYLA CHENAULT :

Lawton, Oklahoma

“l initially joined the Army
for educational benefits. What
| received in return was much

more valuable, | gained confi- AN, i
dence, independence, values R -

and became a leader after v
joining the Army.” ’ - ’

“My cousin, Sgt. 1st Class
Chenault serves as a 31B
- Military Police, he influenced me into joining. His
actions and abilities almost seem effortless but more
importantly, | know he loves the Army and takes care
of his Soldiers.”

“My MOS is 68E - Dental Specialist and | have
been in the Army 10 years. | continue to serve to
take care of my Family, and to protect and serve this
country.”

“My fondest moment in the Army thus far was being
able to withess my Soldier progress and be promoted
to the rank of sergeant.”

SGT. ALEXIS BEST ]
Highland, California -
. ot

“| joined the Army to have - ‘
a career and go to school R {:
while doing it.” o3 -

“My brother joined the -,
Navy and | never even con- N
sidered the military before he ( D/

brought it up.” J

“My MOS is 68E - Dental . —
Specialist and | have been in
the Army for five years. | continue to serve because
the Army has been a very rewarding experience and
| know | have much more selfless-service left in me
to give.”

“One of my fondest moments having served was
getting recognized by Fort Jackson Commander
Brig. Gen. Milford H. Beagle, for the things | have
done in the Army.”

Page 8
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Continued from Page 2

These include cancer patients
whose bodies cannot produce
the platelets needed; those un-
dergoing trauma and need blood
transfusions; individuals with
Sickle Cell Anemia; and burn
patients who need plasma to
help regulate blood pressure and
other functions.

“It’s a great opportunity to do
a positive thing,” Sexton added.

“And it absolutely makes a dif-
ference.”

Maj. Gen. Jami Shawley, 81st
Readiness Division commander
gave blood to save lives.

“I donate blood as often as
possible as a way to give back
to the community,” she said.
“There’s no down side. It takes
about an hour; you save lives;
you get cookies. Do it again in
two months. Simple.”

(Editors note: Sgt. 1st Class
Jessica Espinosa, with the 81st
Readiness Division Public Af-

fairs Office contributed to this

article)

David Beale, a volun-
teer with American
Red Cross takes a
donor’s information
during a Community
Blood Drive at the
NCO Club on post
Jan. 25.

Photo by ROBERT
TIMMONS
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‘NOCK YOUR

ARROWS

MWR teaches Beginners’ Archery

Photos by JOSIE CARLSON

Top, Mady Holmes, 12, and Kaziyah Boone-Spruill, 13, above, shoot at a target during Be-

ginners’ Archery, Jan 23.

The Fort Jackson Leader
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By JOSIE CARLSON
Fort Jackson Leader

his past Saturday, children and adults alike decided
to brave the cold temperatures to try their hands at
something new.

With the help of some hot chocolate and their
teacher, Chris Helie, Lead Recreation Assistant with Outdoor
Recreation, the Beginners’ Archery class was a success.

“My favorite thing about teaching this class is seeing the
students’ progress. They go from not knowing anything about
archery to being able to hit the targets at the end,” Helie said.

Helie started the class by giving safety instructions and teach-
ing the basics of archery, including different types of bows, how

i“‘\ A

The Fort Jackson Leader

to hold the bow and how to load the arrow onto the bowstring, or
nock the arrow.

Kaziyah Boone-Spruill, 13, asked for a bow this past Christ-
mas, and enjoyed learning the basics. “I love it, I just have to
keep practicing so I can get better at it. It’s a good physical activ-
ity to do,” she said.

Once everyone had a bow, tightened specifically for them,
each student took turns shooting at the targets.

After the instruction portion, students were able to compete in
games, such as shooting at a pifiata and were able to win prizes.

This is the first time they have held the class since the start of
the COVID-19 outbreak last March. Helie is hopeful that they
will soon go back to offering the class every two to three months.
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U.S. Airmen and Soldiers with the Alaska National Guard assist local authorities with security near the U.S. Supreme Court in Washington, D.C., Jan. 23.
At least 25,000 National Guard troops have been authorized to conduct security, communication and logistical missions in support of federal and District
authorities leading up and through the 59th Presidential Inauguration.

Army leaders provide update of guard activities in Washington

By DAVID VERGUN
DOD News Service

The National Guard will be a force of last resort. Law en-
forcement will take the lead and be the force of choice should
it be necessary, Acting Army Secretary John E. Whitley, said
referring to keeping the peace and allowing for peaceful pro-
tests in Washington, D.C.

“I’d like to thank our National Guard Soldiers and Air-
men for the hard work, swift response and steadfast dedica-
tion. They’re committed to ensuring that our capital remains
secure. I’m incredibly proud of our Airmen and Soldiers serv-
ing in support of local and federal law enforcement activities.
This mission shows the breadth, flexibility and resolve of the
National Guard and the sacrifice and service that provides to
our nation,” Whitely said.

The Guard has been requested to continue supporting fed-
eral law enforcement agencies with about 7,000 personnel for
the coming weeks. That presence will likely draw down to
about 5,000 by mid-March, he said.

Soldiers with the South Carolina National Guard recently
returned from Washington, D.C. where they provided support
for the presidential inauguration.

The Guard has received four requests for follow-on as-
sistance from federal and municipal partners. The requests
have come from the U.S. Park Police, U.S. Secret Service, the

U.S. Capitol Police and the Metropolitan Police Department
of Washington D.C. All four requests have been approved, he
said.

National Guard service members will provide a vari-
ety of support, including security, communications, medical
evacuation, logistics and safety support to these organizations,
Whitely said.

“National Guard members will be postured to meet the re-
quirements of the supported civil authorities up to and includ-
ing protective equipment and arming if necessary,” he added.

Hokanson said there are currently about 13,000 National
Guard troops in the District of Columbia, primarily conduct-
ing security missions in support of district and federal part-
ners.

The logistics involved in moving 25,000 people from every
state and territory to the District in less than two weeks and
supporting them is unprecedented, he mentioned.

“It speaks volumes about the support we received from
our governors and adjutants general. It also speaks to the in-
vestment America has made in the National Guard’s ability to
respond whenever and wherever we are needed,” Hokanson
added.

Walker thanked the Guard members and their families,
law enforcement and the people of the District, the latter for
their “cooperation, understanding and patience. We know we
inconvenience them, but they understand the reason.”

The Fort Jackson Leader
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Acting Secretary of the Army John E. Whitley
briefs the media Jan. 25 at the Pentagon.
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Military tax services
available through
Military OneSource

By TERRI MOON CRONK
DOD News Service

Filing taxes can be a daunting task ev-
ery year, but the Defense Department has
helpful resources for active-duty service
members and their families, and it’s all
free through Military OneSource since
Jan. 19.

Tax services for the military — also
known as MilTax — is DOD’s approved
tax-filing and tax-support service — in-
cluding tax preparation and e-filing soft-
ware and personalized support to deal
with issues such as deployments, combat
and training pay, housing and rentals, mul-
tistate filings, and living overseas.

“They can connect with a (tax) consul-
tant during the tax season, and even past
(it), through October, but in addition to
having that live support walking through
the filing process and asking questions
that are specific to the military around
taxes, they’re able to access the MilTax
software,” said Kelly Smith, program ana-
lyst with the DOD’s Military Community
and Family Policy. MilTax consultants are
available virtually.

An advantage to the MilTax software,
Smith noted, is it’s designed and tailored
for the military community.

E-filing allows service members to file
their federal returns along with up to three
state returns at no cost.

That’s huge in the military community,
because our families are [going through
permanent changes of station] and mov-
ing multiple times,” she noted.

Overall, the MilTax services are de-
signed to be stress-free, Smith said.

“(People) can rest assured that they are
working with tax professionals who know
and are familiar with military tax situa-
tions,” she said, adding that many MilTax
consultants return to offer their services
every year in high numbers, which pro-
vides continuity and knowledge of the
armed forces’ needs.

See TAXES: Page 14

U.S. Army photo

The Army’s strength is based on the diverse capabilities, experiences and backgrounds of its Department of the
Army Civilian and Soldier workforce. The Army Materiel Command’s Office of Diversity and Leadership leads
the organization’s implementation of the Army’s strategic plan to operationalize Diversity, Equity and Inclusion
through the Project Inclusion initiative.

Productivity linked to proactive
diversity, inclusion initiatives

By KARI HAWKINS
Army News Service

Last year the Army launched Project In-
clusion, a new initiative to improve diversi-
ty, equity and inclusion across the force and
build cohesive teams.

Now, as 2021 unfolds, the Army remains
committed to fostering a culture of trust and
to accept the experiences, culture, character-
istics and background each Soldier and Ci-
vilian brings to the institution.

“Our Army is a representative of the citi-
zens of this nation. Just like our nation is a
melting pot of different races and cultures,
our Army is a great melting pot of Soldiers
and (Department of the Army) Army Ci-
vilians coming from all walks of life and

diverse backgrounds,” said Paula Taylor,
director of the Army Materiel Command’s
Office of Diversity and Leadership.

In 2020, “we all saw what was happen-
ing in our society and our leaders made a
commitment to make sure it doesn’t hap-
pen within our Army. They are committed
to ensuring a diverse Army that is inclusive,
and where diversity in race, thought and per-
spective is valued.”

While the commitment has been there for
many years and is apparent in the Army’s
values, Taylor said it was further solidified
in 2020 with a strategic plan to operation-
alize Diversity, Equity and Inclusion across
the entire Army. Her comments were made
to more than 100 professionals who attended
the virtual SHARP (Sexual Harassment and

Assault Response Program) Summit in late
December. The DEI theme for implement-
ing Project Inclusion is “Diversity, Equity
and Inclusion — The Army’s Way of Life.”

As part of the strategic plan, the Army is
calling on its senior leaders to demonstrate
its commitment, engagement and support of
DEI practices; institutionalize Talent Man-
agement policies to acquire, develop and
retain employees; establish and resource a
governance structure to support Army DEI
efforts; implement DEI training and educa-
tion programs that meet the demands of the
Total Force; and create and maintain an eq-
uitable and inclusive environment that val-
ues diversity.

See INCLUSION: Page 14
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Continued from Page 13

“The Army is working to make sure its
senior leaders understand the importance
of valuing diversity in the workplace, and
creating a shared understanding of diver-
sity,” Taylor said. “The Army is perform-
ing a review of its people processes, poli-
cies, programs and procedures to ensure a
diverse workforce, and to ensure leaders
know how to build cohesive, diverse, in-
clusive and equitable teams.”

Toward that end, one of the key ele-
ments is “Your Voice Matters™ listening
sessions between leaders and employees,
Taylor said. Also important is ensuring
senior leader DEI training; reconstituting
the use of diversity councils to promote
alignment of DEI efforts; developing
plans for expanding a diverse talent pool
within the workforce; developing and
executing DEI training; and reviewing
Army policies for biases.

“At AMC, our commander, Gen. (Ed)
Daly wants to hear what people are say-
ing. He wants to analyze DEI data and
understand where we are and to review
any trends that seem to be unfavorable
to people of different races. Gen. Daly
wants all employees to feel safe and to
have a conduit to report anything unfair.
He wants every member of the team to
feel valued and included,” Taylor said.
“AMC leaders are leading the change for
the Army. We are setting the pace.”

Project Inclusion joins Suicide Pre-
vention and SHARP Training/Anti-Ha-
rassment Training as the three focus areas
within AMC’s People focus area, with the
lines of effort including leader awareness
and commitment, education and training,
and communication.

“Project Inclusion is in the people
business, as is SHARP, the Chaplain’s

Office and Equal Employment Opportu-
nity. With the optempo of the last several
years, we have had tremendous challeng-
es in the people business,” Taylor said.
“We must be prepared, be postured, to
lead the change to an equitable and in-
clusive environment that empowers all
AMC employee to support worldwide
missions.”

Ensuring a safe and inclusive work
environment leads to a productive work-
force focused on ensuring readiness and
sustainment of the Army’s Total Force.

“This is about enabling our Soldiers,”
Taylor said. “It’s about ensuring we have
a healthy and productive workforce to
support the Soldiers who protect us and
defend our nation. When we don’t en-
courage DEI, we are not only hurting our
people, but also our missions and our Sol-
diers.”

In leading AMC’s major subordinate
commands, its commander is encourag-
ing a diverse and inclusive culture while
also standing against any type of rac-
ism or extremism. “Gen. Daly has told
us to make sure we have transparency
at all levels,” Taylor said. “Our employ-
ees have to feel comfortable talking to
us about issues and providing feedback.
Gen. Daly wants every commander to
have a DEI action plan that is achievable,
empowers employees, and enhances per-
formance and productivity.”

Taylor told the SHARP professionals
that their programs are essential to meet-
ing the goal of acquiring, developing,
employing and retaining a professional
and competent workforce.

“SHARP professionals are among
those of us who listen, who show AMC’s
commitment to them because we listen
and value every employee who comes to
us for assistance,” Taylor said. “We help
to ensure every employee has a place at
the table. Our programs help to improve
the command culture and give employees
a place to go when they need help.”
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Taxes

Continued from Page 13

At this point, this year’s tax deadline for filing 2020 taxes
is April 15, although last year it was extended to July 15 be-
cause of COVID-19. If there is an extension this year, Smith
said MilTax is prepared for it.

“Our staff and our consultants are positioned to fill in the
gaps where there may be additional need for that support on-

line and over the phone,” she said.

MilTax availability runs until mid-October for service
members who need extensions.

“That’s simply because we know that the tax season usu-
ally ends in April, but for our military community, sometimes
people are overseas or they are in a combat zone, and, so,
they’re able to file those extensions, and (we are) there to
help them file their taxes at a later time,” Smith said.

Smith said she is not tracking any significant changes
in tax law for the 2020 filing year that would affect service
members and their families.

“But the 2020 Social Security tax deferral is a big thing at

this time,” she noted. “We are referring and connecting filers
with (the Defense Finance Accounting Service) and with the
IRS regarding questions and concerns they have outside of
the tax deferral.”

Also, MilTax can guide its military filers who have ques-
tions surrounding the economic stimulus package from 2020.

“I want to ensure that our service members and families
know they can turn to Military OneSource and the tax service
as a trusted source, and (MilTax services) understand taxes as
it relates to the military community,” Smith said.

Call Military One Source at (800) 342-9647, or visit:
https://www.militaryonesource.mil/all-the-ways/.

Page 14
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Army Community Service 751-5256

PLEASE LEAVE MESSAGE
Mon-Fri.....ccocvvurnrmsainasennsnaneen 7230 @.m.-4:30 p.m.

Auto craft Shop 751-5755
Closed until further notice

POV Sales - To sell a vehicle on the POV Lot,
register at the Auto craft Shop.

Century Lanes Bowling Center 751-6138
Tue,Wed & Thu.......c..oecensneeneenn.ClOSed
Fri(Open Bowling)....cueisasssesseisesd:30-8 pam.
Sat (Open Bowling)......c.eesuenneeneid-8 pam.

Sun (Open Bowling)......cousvenssas2-6 ..

Mon (Open Bowling)......e.cs0nee..4:30-8 p.m.
Forinformation on League Bowling please call.

Child and Youth Services (Limited Availability)

Parent Central (via Imboden and Scales CDC)
Mon-Fri......cccceeeiernnrnnnsncannn8 2.M.- 4 pam.

Hood Street CDC 751-1972/1970
MON-Friccoisnisnsmsmsmssssssssessesss@ @M.~ 6 pom.
Hood Street SAC 751-1084
Mon-Fri......ccoveeerrninnisnninnnnnnn5:30 2.M.- 6 pom.
Imboden CDC 562-5901/5902
MON-Fricsoseriecnscsnsssnssccsssssnensnes 4 .M, 6 pam,
Imboden SAC 562-2022
MON-Fri.vonrvereirersneanisnssessrenses3:30 @M.~ 6 p.m.
Lee Road CDC 751-5853

24 hours

Middle School & Teen Program 751-6387
Mon-Fri......ccciericremininninnennne5:30 2.M.-6 pm.
Youth Sports 751-5040/7451
Call for more information

Fort Jackson Dog Park

(call Outdoor Rec) 751-3484

171 |/ RS, ||| 113 (31111131 ¢

Fort Jackson Golf Club 787-4437
Golf Pro Shop 751-6357
Daily 7a.m.-7 p.m.
Tee Times

Please call in advance to make a reservation for tee times.

Administrative Office 787-4437
Mon-Fri.......ccooveniinsnnrnrnecnes 8 2.m.-4:30 p.m.

The Fort Jackson Leader

Gyms and Fitness Centers

Coleman Gym

Mon-Fri (Active Duty Only) oveconensusssersenss
Mon-Fri (All).uvussserserenssssasarsnseranses

Perez Fitness Center

Mon-Fri (Active Duty Only) ...ocovueraernnsraens
Mon-Fri (All) o..covoniiaiciinnsimisnisniisnans
S e s

Vanguard Gym

Mon-Fri (Active Duty Only) .......ccone.ne
Mon-Fri (All)...cc.oocnieiinisscnsassianianscs

Sat-Sun

751-5817

3-7 2.,
woeed A.M.-8 pum,

751-6258

-.3-7 a.m.
Ja.m.-8p.m.
-10a.m.-5 p.m.

751-4526
wed-7 a.m.

Sam.-8p.m.
e 11:30 2.m.-5 pam.

Jack's Frame Shop

Tues -Fri ..

nght Indoor Pool

Mon. Wed, Fri

751-4018
... 11a.m.-5 p.m.

751-4796

Tue, Thu ...

Library (Thomas Lee Hall)
Mon-Thu...
FIi S tacaresssisnusssssshessusnsomsntosssionsanrs

6a.m.-1p.m.
wres12-6 p.m.
751-5589
11a.m. -7 p.m.
. 12-5 p.m.

Computer Lab Drive up senrice only

Marion Street Station
Mon-Fri

NCO Club

751-3484

782-2218

Lunch Only - To Go, Delivery, Inside & Outside Dinin

Tue-Fri (Lunch) c.cooerieinnerennn
Tue-Fri (Admin) ..ccccvveevivsnrimersarenns

751-4208/4201
D TLE 1 o e e r e e P LA )

Recydle Center

Victory Bingo
Fri (DoOrs OPen) ....ccccerssemmmsecnnersnsasasnesares
Games Begin ......ciceummssasissassassnssassass
Sat (DoOrs OPen).....coevreccnsersassmsnssnssanss
Games Begin .........

11 3.m.-1:30 p.m.
-8a.m.-4 p.m.

.7 a.m.-3 p.m.

751-3411

.3 p-m.
4 p.m.
w12 Pa.
1p.m.

Sun (Doors OPen) ...ceussissssssssassnsssansnssassesss 10 @M,

Games Begin

Mon (Doors OPen) .o vesesessesssnssssssrssasassrans
Games Begin.........ceanensnares

Videorama
By Appointment Only

Weston Lake

w112,
.3 p.m.
R— N B

751-4162

751-3484
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lauarv retirees

Col. Michael Larsen, Fort Jackson deputy commanding officer, and Post Command Sgt. Maj. Philson Tavernier pose with this month’s retirees during the Retirement Review
Jan. 26 at the post theater: Lt. Col. Felix O. Rodriguez, 4th Battlefield Coordination Detachment, Shaw Air Force Base, S.C.; Chief Warrant Officer 5 Timothy E. Hagans, U.S.
Army Central, Shaw Air Force Base, S.C.; Command Sgt. Maj. Yvette M. Kennedy, Baltimore Recruiting Battalion, Fort Meade, Md; and 1st Sgt. Lawrence R. Coleman, 4th

Battalion, 39th Infantry Regiment.
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FREE Initial Consultation

* Adoptions

* Auto Accidents

* Divorce/Separation
* Custody

* Child Support

* Visitation

NOW HIRING

columbiapd.net
803-545-3500

@coLumBiAPDSC § O

Bonnie P. Horn

Horn Law Firm

Bonnie P. Horn
Attorney at Law

1215 Elmwood Avenue
i (803) 252-HORN (4676)
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Hiring Bonus up to $5,000 for Certified Officers

Columbia Police Department is an equal opportunity employer.
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Changes

Continued from Page 6

Earrings

Female Soldiers will be au-
thorized to wear earrings in the
Army Combat Uniform, but
not in a deployed or field envi-
ronment. It’s important to note
that Soldiers must wait for the
ALARACT to come out before
they can begin wearing earrings.

Minimum hair length

There will no longer be a
minimum hair length for female
Soldiers.

Clark mentioned female Sol-
diers who have gone through
Ranger school and chose to
shave their heads. “Technically
they were out of regulation dur-
ing that timeframe ... we obvi-
ously saw that there was a con-
tradiction between what we had
in place and really where the
Army is going,” he said.

Short ponytails

Female Soldiers who are un-
able to form a bun due to the
length and/or texture of hair will
be authorized to have a ponytail.

“In an effort to stop hair dam-
age and loss stemming from
hairstyles like the bun, the Army
approved healthier hairstyle op-
tions that are more inclusive of

various natural styles,” Clark
said.

According to the Army press
release, the revised regulation
will not contain potentially of-
fensive language used to describe
several hairstyles — for example,
“Mohawk, eccentric, faddish,
Fu Manchu, dreadlock” — which
will be replaced with alternative
verbiage.

There will also be new imag-
ery to show examples of the new
standards.

“Change is how the Army
runs,” Grinston said, “I know
some people don’t really like that
because change is hard ... These
changes, I’d say, are just part of
the normal progression of the
military and how we’re trying to
be more inclusive ... people say
why now? And I say why not?”

“We know that actions speak
louder than words when it comes
to inclusivity and equity within
our ranks, and we believe that the
changes we announced today are
one example of policies that put
our people first,” Brito said.

Apparently, many of the
viewers were waiting on a very
specific announcement.

Sgt. 1Ist Class William Rei-
nier, one of the moderators jok-
ingly noted that about a third of
the Facebook viewers stropped
watching once Grinston an-
nounced there has not been a
change to the current beard pol-

icy.

Military Funeral

There will be a Military Funeral for retired MSG

James Edward Pearson in the Fort Jackson National
Cemetery on the 5th of February at 1 p.m.

MSG Pearson died Saturday the 23rd, 2021 at
12:40 p.m. at the Dorn Medical Hospital. He also
served in the Korean War. His military service was

from 1952 until 1995.
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S.R. Anderson, Attorney At Law
Former JAG Officer

TAX PREPARATION
399 i

Cash
Advance
Available

I THE VIRTUAL TAX GUY

EMAIL: thevirtualtaxguy @gmail.com
Phone or text: 803-216-5136

Fee
Deducted
From
Your
refund

In private practice in Columbia 35 years.
Free initial consultation.
Divorce, Adoption, Legal Separation,
Probate, Wills, Auto Accidents.

Call (803) 252-2828.
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Real Estate

Beautiful Townhouse 2 BR, 1-1/2
BA in Columbia w/granite coun-
ter tops, patio, washer and dryer
hook-up, new carpet, Must see;
minutes from Ft. Jackson. $850
per month. Contact Shawn 803-
331-5066.

BATHROOM  RENOVATIONS
EASY ONE DAY updates! We
specialize in safe bathing. Grab
bars, no slip flooring & seated
showers. Call for a free in-home
consultation. 844-524-2197

DENTAL INSURANCE from Phy-
sicians Mutual Insurance Com-
pany. Coverage for 350 plus pro-
cedures. Real dental insurance
-NOT just a discount plan. Do not
wait! Call now! Get your FREE
Dental Information Kit with all the
details! 1-855-397-7030 www.
dental50plus.com/60 #6258

HAVE YOU OR A LOVED ONE
been diagnosed with NON-
HODGKINS LYMPHOMA after
regular exposure to ROUNDUP
HERBICIDE? If so, and you do
not have legal representation,
please call. Our legal team will
help you get the compensation
you deserve! Call: 877-319-0468

TRAIN ONLINE TO DO MEDI-
CAL BILLING! Become a Medi-
cal Office Professional online
at CTI! Get Trained. Certified &
ready to work in months! Call
855-965-0799 (M-F 8am-6pm
ET).

Tuesday, February 2, 2021 is the
last day to redeem winning tick-
ets in the following South Caro-
lina Education Lottery Instant
Game(SC1224) 50X

Items for Sale

ADVERTISE YOUR AUCTION
in 99 S.C. newspapers for only
$375. Your 25-word classified ad
will reach more than 2.1 million
readers. Call Randall Savely at
the S.C. Newspaper Network.
1-888-727-7377.

LARGEST TRUCK AUCTION
EVER HELD IN SC. Friday,
Feb. 5, Hwy. 38S, Bennettsville,
SC. Over 450 sleeper semis,
140 runners, 300 parts trucks.
SCAL#3965F. Worldnetauction-
slive.com

FREON WANTED: We pay
$$$ for cylinders and cans. R12
R500 R11 R113 R114. Conve-
nient. Certified Professionals.
Call 312-291-9169 or visit Re-
frigerantFinders.com

WE BUY CARS

Top price for scrap cars

Free Pickup. Call Camden Steel
& Metal for details 803-713-
4726 or 803-432-6595

AT&T Internet. Starting at $40/
month w/12-mo agmt. Includes 1
TB of data per month. Get More
For Your High-Speed Internet
Thing. Ask us how to bundle and
SAVE! Geo & svc. restrictions
apply. Call us today 1-855-724-
3001.

AT&T TV. The Best of Live &
On-Demand On All Your Favor-
ite Screens. CHOICE Package.
$64.99/mo. plus taxes for 12
months. Premium Channels at
No Charge for One Year! Any-
time, anywhere. Some restric-
tions apply. W/24-mo agmt TV
price higher in 2nd year. Region-
al Sports Fee up to $8.49/mo. is
extra & applies. Call IVS 1-855-
237-9741

DIRECTV - Every live football
game, every Sunday - anywhere
-on your favorite device. Restric-
tions apply. Call IVS 1-844-624-
1107

DIRECTV NOW. No Satellite
Needed. $40/month. 65 Chan-
nels. Stream Breaking News.
Live Events. Sports & On De-
mand Titles. No Annual Contract.
No Commitment. CALL 1-877-
378-0180.

DISH Network. $59.99 for 190
Channels! Blazing Fast Internet.
$19.99/mo. (where available).
Switch & Get a FREE $100 Visa
Gift Card. FREE Voice Remote.
FREE HD DVR. FREE Stream-
ing on ALL Devices. Call today!
1-877-542-0759

Earthlink High Speed Internet.
As Low As $14.95/month (for
the first 3 months). Reliable High
Speed Fiber Optic Technology.
Stream Videos, Music and More!
Call Earthlink Today. 1-877-649-
9469

Eliminate gutter cleaning forever!
LeafFilter, the most advanced
debris-blocking gutter protec-
tion. Schedule a FREE LeafFilter
estimate today. 15% off Entire
Purchase, 10% Senior & Military
Discounts. Call 1-855-875-2449.

GENERAC Standby Genera-
tors. The weather is increasingly
unpredictable. Be prepared for
power outages. FREE 7-year ex-
tended warranty ($695 value!).
Schedule your FREE in-home
assessment today. Call 1-844-
775-0366. Special financing for
qualified customers.

NEED NEW FLOORING? Call
Empire Today to schedule a
FREE in-home estimate on Car-
peting & Flooring. Call Today!
844-254-3873

OXYGEN - Anytime. Anywhere.
No tanks to refill. No deliveries.
The All-New Inogen One G4 is
only 2.8 pounds! FAA approved!
FREE info kit: 833-833-1650.

Two great new offers from AT&T
Wireless! Ask how to get the new
iPhone 11 or Next Generation
Samsung Galaxy S10e ON US
with AT&T’s Buy one, Give One
offer. While supplies last! CALL
1-855-928-2915.

Up to $15,000.00 of GUARAN-
TEED Life Insurance! No medi-
cal exam or health questions.
Cash to help pay funeral and
other final expenses. Call Phy-
sicians Life Insurance Company
- 855-837-7719 or visit www.Life-
55plsu.info/scan

Viasat Satellite Internet. Up to
12 Mbps Plans Starting at $30/
month. Our Fastest Speeds (up
to 50 Mbps) & Unlimited Data
Plans Start at $100/month. Call
Viasat Today! 1-866-463-8950

Services

****Decks Unlimited of Camden,
LLC. For all your new construc-
tion, home improvement or rec-
reational needs. Free estimates.
Licensed/Insured. 803-309-
2303/803-243-2654

****Jim's Home Maintenance
Providing Reliable and Afford-
able Services in Kershaw Coun-
ty. Over 25 years experience in
Lawn Maintenance and Home
Improvement(Power  Washing,
Small Home Repairs, Gutter
Cleaning, Replacement Win-
dows & Shingles & Roofing

Repairs). FREE ESTIMATES.
Licensed & Insured. (845)548-
0529

****Rogers Septic Tank Service
24 Hours - Anytime Day or Night.
803-669-7194; 803-309-2303 or
803-243-2654.

****Toby W. Butler - Roof Leaks
Fixed. Roofing, siding, painting,
and carpentry work. Metal Roofs
Installed. Over 20 years experi-
ence. All work with written guar-
antee. Licensed & Bonded. Call
(803)201-2473.

Charles R. Griffin, Sr. Home
Improvement. Locally owned.
Free Estimates. Residential &
Commercial. Roofing, Seamless
Gutters/Cleaning, Replacement
Windows, Vinyl Siding, Decks,
Carpentry, Additions. 803-572-
1168.

EXTERIOR GUTTERS & HOME
IMPROVEMENT. 6” seamless
GUTTERS & all other exterior
remodeling. dreamgutters.com.
803-425-7160.

LOWEST PRICES ON GUT-
TERS- GUARANTEED!

Wesley Able Asphalt Paving
*Seal Coating Driveways
*Pave Asphalt Driveways

& Parking Lots
*Pot Holes
*Cement Driveways
*Rock Driveways
(803)309-1247
25 Years Experience.

Who has been painting for you
in Kershaw County since 19697
Me, Darrell McAvoy. Call me
and Il put my experience to
work for you. (803)438-2299 or
803-669-5874

***A Notch Above Tree Care. Top
Quality Service-Lowest Prices.
Licensed//Insured. BBB accred-
ited. Call 803-983-9721 or 803-
669-3414 and save. Free Mulch.

BARNHILL’'S TREE SERVICE.
Tree trimming & removal. Rea-
sonable, Reliable, Licensed &
Bonded. Free Estimates. 425-
7368.

Jobs

ADVERTISE YOUR DRIVER
JOBS in 99 S.C. newspapers for
only $375. Your 25-word clas-
sified ad will reach more than
2.1 million readers. Call Randall
Savely at the S.C. Newspaper
Network, 1-888-727-7377.

Part-time driver needed to deliver
newspaper bundles. Light lifting.
Must have good driving record.
Contact Mike at the Chronicle-
Independent 432-6157.

Established company in Cam-
den has immediate opening for
experienced salespersons to
work from our office. Must have
sales experience, references,
cell phone and laptop.

Weekly pay plus commission.
Hours are 9-5 Monday thru Fri-
day If interested, please send
your resume along with any
questions to: Blind Box 1048, c/o
Camden Media Company, P.O.
Box 1137, Camden, SC 29021.
Applications will be reviewed
and qualified applicants will be
notified by email to schedule an
interview

Licensed Property Manager for
Elgin SC apartment community,
Contact Phillip Crocker
803-730-7526

Excellent opportunity with Ben-
efits

Looking for a Maintenance Tech-
nician for a part-time job. Apply in
person Monday-Friday between
9am-3pm at EconolLodge, 529
Hwy. 601 S, Lugoff. Ideal job for
someone looking for a second
job in morning hours.

Real Estate

*For Sale-Awesome homes at
Lake Wateree/Camden/Lugoff &
Elgin areas. View www.graham-
realtyinc.com or call (803)432-
7370/(803)432-0855.  Graham
Realty, Inc., 519 E. DeKalb
St.(Camden)

National Land Realty is offering
49.34 +/- acres with two docks
and many lakefront opportunities
for an asking price of $575,000.
This acreage could allow you to
subdivide one portion to resell
and still re-gain enough capital
to build your own private lake
home on one of the smaller por-
tions! With over 690 feet of front-
age on Lake Wateree, numerous
recreational opportunities such
as sailing, boating, fishing and
hunting are all possible. Owner
is also willing to subdivide. Bring
any reasonable offers. For more
information contact the Listing
Agent, Nick Ardis, at (803)236-
8411 or nardis@nationalland.
com today.

****RENTALS-(AIll-Price
Ranges). Large/small-
5BR/4BR/3BR/2BR Houses/
Condos/Apartments/Mobile
Homes(Short/Long Term). Plus
Commercial/Office/Retail Prop-
erty Available. Camden/Lugoff/
Elgin area. Graham Realty, Inc.
(803)432-7370 or 432-0855

CAMDEN COVE APTS.:
Accepting applications for our
spacious 1, 2 & 3 bedroom
units loaded with modern con-
veniences including washer/
dryer connection, private patio,
window treatments, on call 24-
hour emergency maintenance,
and a community room. Credit
and background check required.
Units designed for persons with
disabilities subject to availabil-
ity. Rental assistance avail-
able. Apply at 328 Ballfield Rd.
or call (803)432-4781 for more
info. Equal Housing Opportunity.
Managed by Partnership Prop-
erty Management, an equal op-
portunity provider and employer.
Apply today!

Large mobile home LOTS with
trees in the Cassatt area. Not in
a mobile home park. Call 432-
1300.

ndmark. >
LIFCES,

Real Estate
sif:‘c 1'353“' LLG

803-988-0097
DOWNTOWN
2129 College Street 42 %1950
1212 Anthony Ave. 2/1 %1195
1085 Shop Road #425 212 %1425
NORTH COLUMBIA
5421 N. Main St. #D 3/1 %850
2718 Schoolhouse Rd. 171 %515
ROSEWOOD/ SHANDON
824 Meadow Street 312 %1600
2506 Cypress Street 42 %2100
ST. ANDREWS
1824 Ashford Lane 32 %800
31 Canterbury Court 212 725
Usc
1600 Park Circle, #1201 Penthouse 1500
Studio — 3 BRs near USC for ~ %675(+)
WEST COLUMBIA
914 N. Lucas St. 2115 %975

— FOR SALE —
1825 St. Julian Place, #11-1 1/1 104,900

www.landmarkresources.biz

1516 Richland Street
Columbia, SC 29201

rentals @landmarkresources.biz
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Policy

Continued from Page 4

“This means no one will be
separated or discharged, or de-
nied reenlistment, solely on the
basis of gender identity,” the
White House news release said.
“Prospective recruits may serve
in their self-identified gender
when they have met the appro-
priate standards for accession
into the military services.”

The policy also ensures all
medically-necessary transition
related care authorized by law is
available to all service members.

The executive order also im-
mediately prohibits “involuntary
separations, discharges and de-
nials of reenlistment or continu-
ation of service on the basis of
gender identity. It also calls for
an immediate start to the iden-
tification and examination of
the records of service members
who have been involuntarily
separated, discharged or denied
reenlistment or continuation of
service on the basis of gender
identity. It provides for the cor-
rection of military records.

“Over the next 60 days, I look
forward to working with the se-
nior civilian and military leaders
of the department as we expedi-
tiously develop the appropriate
policies and procedures to im-
plement these changes,” Austin
wrote.

Survey

Continued from Page 4

“The average for where we sit right now is the high-
est it’s ever been,” Beagle said. “Collectively ... we’re
doing a lot better than OK, and a lot better than we were
in2018.”

The installation has also shown improvements across
the board in areas of Equal Opportunity, Fair Treatment
and Sexual Assault Prevention and Response, save for
one area: Inclusion. Many women and service members
in pay grades E1-E6 continue to see inclusion as a chal-
lenge.

Beagle described the numbers for Inclusion as “aver-
age.

January 28, 2021

ARMA i soneme |

US ARMY MAINTENANGE APPLIGATION

Do you need DPW/maintenance help in your barracks?

Scan the code below with your smartphone camera
to open the Army Maintenance Application (ArMA) and submit a case.

ARMYMAINTENANCE.COM

Fort Jackson leadership is better informed about sexual
assault and sexual harassment than ever before, Beagle
said. “This is forward progress,” he said. “ In summary,
people feel pretty connected on our installation.”

Volunteer “Tiger Teams” began meeting last week to
determine why there’s not a sense of collective team inclu-
sion on post. These teams are still being recruited and will
continue to meet weekly through the middle of February.

“What we have to make sure we achieve is diversity
across those teams,” Beagle said. “We need a full cross
section of our team to go back and dig into these issues.”

“We can come up with great plans ... but we need the
environment to do it,” Beagle said. “That’s what climate
and our culture is all about. We need that environment to
be successful.”

To learn more watch the briefing in its entirety at:
https://'www.facebook.com/FortJacksonCommand-
ingGeneral/videos/417575256179439/

The Fort
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Pay Less In LUGOFF ... A Lot Less!

Lugoffioyota.com

NEW 21 Toyota
COR_QLLA LE

PER
MONTH
LEASE

s179

EXCELLENT
99% RECOMENDED

4.8

3,126 Lifetime Reviews

title registration,

LUGOFF

DT1oYoTA
At The lugnﬂ Automotive ﬂl‘ﬂllll, It’s Fast, Fair & Friendly!

LugoffFord.com et

FORD
F-150’s! —
DISBDUNTS UPTO

25 IN STOCK!

249

All offers with approved credit plus tax tag
5589 closing fee included.
Corolla 36 month lease with $3178 due at
inception, no security deposit; RAV-4 36
month lease with $3548 due at inception, no
security deposit, expires 1/31/21.

878 US Hwy 1 South,

Let’s
Go

TOYOTA Places

NEW 21 Toyota
RAV-4 LE

PER
MONTH
LEASE

$500 REBATE to all
il active duty and reserve
T el who purchase or lease
a new Toyota Expires
1/31/21.

Lugoff, SC

803-438-2772

Go Further

Fusions
y Availahle!

NEW FORD FUSION SE
MSRP 25495 LI AL

318135

Al offers with approved credit, prices include all rebates and incentives plus tax tag and include $589 closing fee

NOBODY Foro vean: nosoov:

GUARANTEED)

Vehicle best price guarantee against any other new Ford Dealer in SC/NC, on exact vehicle
in dealer stock, documentation required, dealer reserves right to purchase vehicle from
competing dealer then resale to consumer at a savings.

LUGOFF 97908 Hwy 1 South, Lugoff, SC
&&z» 803-438-6124

LUGDFF

Formerly Heritage. Welcome Aboard!

g
X ‘-.

Xy, ok
I

“Under
The Big

N American
Flag”

Most New Chevrolets Buicks & Gmc's

*0 DOWN &

n% 712

*%  Months

PLUS up 10

*4000
| CASH BACK

Offers with approved credit, 0% apr $13.89 per thousand borrowed, down payment may vary.

I.ITETIT

825 US Hwy 1 South, Lugoff, S

e 803-438-1241 V5w

GCarolinaGCDJR.com

coo=gy Jeep <

START SOMETHING NEW

SALES

f—— New 2020
DODGE JOURNEY SE
MSRP 525170 DI o 011 r13

10,644

16 JOURNEYS AT THIS PRICE!
Simply Pick Your Color!

MILIT include all rebates and incentives
plus
BONUS t SH rax tag and include $589 closing fee

‘$500 CASH ALLOWANCE

2.{ Al offers with approved credit, prices

EVENT W
New 2020

JEEP RENEGADE

*249.

You Own It! Not A Lease!

Offer with approved credit, 84
month financing, 4.99 apr plus tax
tag $589 closing fee included.

PER
MONTH

94% RECOMENDED
4.6

1,149 Lifetime Reviews

CARQLIN

CHRYSLER  JEEP « DODGE ¢« RAM

891 US Hwy 1 South,
Lugoff, SC

803-438-9160
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