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AER Campaign kicks off today

Leader Staff Reports

Fort Jackson kicks off the annual Army
Emergency Relief fundraising campaign Feb.
25-26 at Century Lanes on post.

Retired Gen. John F. Campbell, chairman
of AER said the campaign “has always been
an important tool for commanders. In my
nearly 40 years of service, I repeatedly wit-
nessed the impact Army Leaders had on their
Soldiers’ lives by sending them to their AER
Office for financial assistance. AER provided
$70 million in loans and grants to 40,000
Soldiers and Families in 2019. This incred-
ible amount of assistance was possible due to
the support of our generous donors. Since our
founding in 1942, this organization has relied
on the comradery and generosity that exists
between our men and women in uniform.”

The AER campaign runs from March 1 to
May 15 in order to bring awareness and raise
funds to support our Soldiers and Families
in need of emergency financial support, said -
Capt. David Schroeder, AER Campaign Co- Photo by JOSIE CARLSON
ordinator. Fort Jackson Commander Brig. Gen. Milford H. ‘Beags’ Beagle Jr. signs his

AER is one of two fundraising campaigns pledge for the kickoff of the Army Emergency Relief campaign, Feb. 17.
each year that can solicit donations from Sol-
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Michaelis tapped
to be Jackson’s
next commander

Leader Staff Reports

Army Chief of Staff Gen. James C.
McConville announced Tuesday that
Brig. Gen. Milford H. Beagle Jr., com-
manding general, U.S. Army Training
Center and Fort Jackson, will become
the next commanding general, 10th
Mountain Division (Light) and Fort
Drum, Fort Drum, New York. Mc-
Conville also announced Brig. Gen.
Patrick R. Michaelis, deputy com-

S —

diers and civilians. The other campaign is the
annual Combined Federal Campaign or CFC.

Along Schroeder, the AER team consists
of Staff Sgt. Jared A. Clark and Sgt. Mat-
thew A. Willis. Prior to the campaign, AER
Specialists Wanda Redd and Rob Meredith

ON THE COVER

Post Command
Sgt. Maj. Philson
Tavernier signs
his Army Emer-
gency Relief
pledge form.
Fort Jackson
kicks off the
AER campaign
with a bowling
tournament to-
day and Friday.

SEE PAGE 3

Photo by JOSIE CARLSON

trained assigned unit representatives across
Fort Jackson to explain the AER program to
their units and ask for donations to AER using
DA Form 4908.

Schroeder explained AER Unit Reps from
Basic Combat Training and Advanced Indi-

vidual Training units coordinated with the
AER Team briefings with the Soldiers in
Training to explain the benefits of AER.

See AER: Page 16

manding general, U.S. Army Recruit-
ing Command, Fort Knox, Kentucky,
will become the next commanding
general, U.S. Army Training Center
and Fort Jackson.
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Courtesy photo

Soldiers listen to speakers during the Spiritual Readiness Pilot. The program brought together key stakeholders from across post including brigade and battalion
command teams, unit ministry teams and behavioral health providers to work together to care for Soldiers.

Leaders receive tools to facilitate holistic Soldier care

By JOSIE CARLSON
Fort Jackson Leader

As part of the Army’s continued support
of support “people” as its number one pri-
ority, the Army Chaplain Corps has joined
forces with Army Behavioral Health and oth-
er care providers to treat Soldiers holistically
and support their overall readiness through
Spiritual Readiness Pilots, (formerly known
as Chaplaincy Integration Pilots).

Last week, the pilot program made its
way to Victory Hall, as key stakeholders at
Fort Jackson, including brigade and battalion
command teams, unit ministry teams and be-
havioral health providers, came together to
advance their work as partners in caring for
Soldiers.

The Spiritual Readiness Pilot program,
developed by the Chief of Chaplains Initia-
tives Group in coordination with Dr. Lisa
Miller, Professor of Psychology and Educa-

tion at Columbia University, aims to explore
ways to complement Behavioral Health Care
with quality unit-level chaplaincy care.

Miller spoke to the group about inherent
spirituality. She opened her presentation by
assuring everyone that the science she was
presenting had been developed by her lab
and other labs over many years and had been
vetted through peer review.

“The science tells us every single young
man and young woman was born from day
one with an innate capacity for spiritual life,”
Miller said.

Army Chief of Chaplains, Chaplain (Maj.
Gen.) Thomas Solhjem described the impor-
tance of spirituality in a memo introducing
the program. “Spirituality is important to
the Army because scientific research by Dr.
Miller and others confirms the protective
value of personal spirituality against suicid-
ality, clinical depression, risk-taking, and
substance dependence and abuse.”

Chaplain (Col.) Jonathan McGraw, direc-
tor of the initiatives group, said they have
been studying the spiritual needs of Soldiers
for the last two and a half years, by looking at
Columbia University’s psychology of spiri-
tuality and Yale University’s Life Worth Liv-
ing program. “So we’ve brought those two
together and we’ve set up with our chaplains
anew way to assess the spiritual needs of the
Soldier through an inventory, to then look at
how their spiritual connection is ... what’s
their tradition?”

Army Training and Doctrine Command
Chaplain (Col.) Gregory Edison said he was
looking forward to continued training and
seeing the science that supports the idea that
we’re born with a “spiritual core. This is a
great asset to the chaplains and religious af-
fairs specialists to validate what we know, as
a profession of religious support care for the
soul of the Army — the science to prove that.”

During the program on Fort Jackson, Mill-

THE SCIENCE TELLS US EVERY

— DR. LISA MILLER

er, along with Dr. Angela Gorrell of Baylor
University, trained chaplains on a five-step
model for supporting spiritual readiness.

See HOLISTIC: Page 13
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By JOSIE CARLSON
Fort Jackson Leader

If you live in Fort Jackson on-post
housing you may have noticed construction
happening at 5629 Imboden Street. A fire com-
pletely destroyed Unit C last May while the adjoin-
ing units, A, B, and D received major smoke damage. s
Good news for those in the area, after talks back and }' G
forth with insurance companies and Balfour Betty Com- r
munities, they have settled on a cost for restoration, and i
can move forward with the project B
Unit C has already been completely demolished, and Il -
workers are almost done gutting units A, B, and D. T—
James Harper, Project Director with Balfour Betty g
Communities, said he expects the restoration to
be complete by this summer. “l gave my con-
tractors a target date to shoot for ... end

S I After fire destroyed one unit and damaged
three others, contractors expect to be done -
- son hous-
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SMA emphasizes awareness during resilience webinar

By DEVON L. SUITS
Army News Service

Since the release of the Fort Hood Independent Review, the Army’s
top enlisted leader has doubled his efforts to meet with Soldiers as he
continues to stress the importance of cohesive teams, he said during a
webinar Wednesday.

Leaders at all levels need to take responsibility by educating them-
selves on the Army’s standards toward sexual assault/harassment and
take action when necessary, Sgt. Maj. of the Army Michael A. Grinston
said.

Grinston recalled his initial feelings of anger and disappointment
as he read through the results of the review, which were released in
December, and learned that installation leaders had created a culture of
tolerance toward the acts of sexual assault/harassment.

“I was so angry that our Soldiers had to live in an environment like

This |S our Arm ] that,” Grinston said during a monthly Army Resilience Directorate we-

v inar.

Learn more at www.armyresilience.army.mil/SHARP S H A R p b
SEXUAL HARASSMENT/ASSALLT

DoD Safe Helpline: 877-995-5247 RES

BONSE AE PREVENTION See WEBINAR: Page 12
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AROUND THE ARMY

KEEP THE ARMY READY:
Report crime,
suspicious activity

U.S. Army Criminal
Investigation Command

The U.S. Army Criminal Investigation Com-
mand, commonly referred to as CID, is asking the
Army community and American public to help the
Army maintain its readiness by reporting any and all
criminal or suspicious activity.

“It is critical for people to say something when
they see something and it literally can mean the dif-
ference between someone receiving the justice they
deserve or victimizing another innocent person or
our Army,” said Christopher Grey, spokesman for
CID.

CID is responsible for conducting felony crimi-
nal investigations in which the Army is, or may be,
a party of interest. The digital crime tips submission
system allows users the ability to easily and anony-
mously submit information online. Utilizing the P3
Crime Tips, a nationwide platform used by crime
stopper programs, schools, law enforcement entities,
and a various federal agencies, CID is able to vet
crime leads from incoming tips.

The program allows a person to submit crime
solving assistance to CID without being directly in-
volved in the investigation process and eliminates
fear of retaliation.

Whenever a person submits a tip online, the com-
pleted form is securely transferred directly to Army
CID through a Secure Sockets Layer connection,
which means that the tips are encrypted, entirely
confidential and completely anonymous. Users can
also attach images, videos and documents with their
tips.

Additionally, persons providing anonymous tips
will have the ability to communicate with CID Spe-
cial Agents. After submitting a tip, a tip reference/ID
number is created that allows the tipster to create a
password to check the status of the submitted tip or
check on the status of a reward — if applicable.

There is also the multi-language feature for glob-
al use that allows tips to be auto-converted into Eng-
lish on the backend regardless of what language they
were submitted.

The public can access the system via any Internet-
connected device by visiting https://www.cid.army.
mil/.

In addition to the web interface, the app is
available for free download from the Apple Store
and Google Play at http.//www.p3tips.com/app.
aspx?ID=325.

SR - o

Photo by LANCE CPL. KATHERINE COTTINGHAM

An Extended Range Cannon Artillery is tested at Yuma Proving Ground, Ariz., Nov. 18, 2018. The system is
part of the Army’s long-range precision fires portfolio. Army Chief of Staff Gen. James C. McConville said
that the upcoming budget will continue to focus on modernization efforts, such as long-range precision
fires, during a virtual discussion hosted by the Heritage Foundation Feb. 17.

Army budget to maintain
focus on modernization

By SEAN KIMMONS
Army News Service

As the Army crafts its next budget, its chief of staff said Feb.
17 he will ensure every dollar counts as the service pushes ahead
with its modernization efforts.

The Army is currently pursuing over 30 signature moderniza-
tion systems under its updated acquisition process that aims to
cut timelines and eliminate wasteful spending.

“If we’re going to field a system, its success ... is getting it in
the hands of Soldiers,” said Gen. James C. McConville during a
virtual discussion hosted by the Heritage Foundation. “And we
must do that and we must transform the Army now.”

McConville said the Army has moved to a 21st century ac-
quisition process that is starting to field systems in three to five
years compared to past systems that took about 15 years.

“We are aggressively moving out and getting after these sys-
tems,” he said. “And what we have to show is that every dollar
that Congress gives us, we’re going to use it appropriately.”

Early last year, the Army showed its commitment to saving
funds when it canceled the original solicitation for the Option-

ally Manned Fighting Vehicle. It later released a new one in De-
cember to better assist industry with a list of basic characteris-
tics for the vehicle that will transform the way infantry Soldiers
and maneuver formations fight on the battlefield.

“We stepped back and we came out with the characteristics
that we’re looking for in the system,” McConville said.

Under the current acquisition process, the Army works closer
with industry partners by initially providing them characteris-
tics, not requirements, which allow them to be more innovative.
Prototypes are then quickly delivered to Soldiers, who work
with industry and others to finalize the requirements.

Army senior leaders have also routinely conducted “night
court” budget reviews to realign billions of dollars to support
modernization programs. During the budget review for fiscal
year 2021, at least $10 billion was realigned while 80 legacy
programs were eliminated.

“I am pleased where we’re going,” McConville said. “We
know that there may be some tough decisions, but we’re pre-
pared to make those decisions as we move forward.”

See BUDGET: Page 17
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DOD News Service photo
President Joe Biden talks with Secretary of Defense Lloyd J. Austin lll during a visit to the Pentagon, Feb. 10. Aus-
tin has pledged to root out sexual assault and extremism in the Defense Department.

DOD taking steps to prevent
sexual assault and extremism

By DAVID VERGUN
DOD News Service

Sexual assault and extremism will not be
tolerated in the Defense Department, and
steps are being taken to ensure it, Secretary of
Defense Lloyd J. Austin III said at a Pentagon
press briefing.

“I take this issue of sexual assault very,
very seriously. And I know that the service
chiefs and the service secretaries do as well,”
Austin said.

The collection of the data on sexual as-
sault and harassment is just a first step, he
added. The department will look into what’s
work(ed) to prevent this and what hasn’t and
what additional measures need to be taken to
ensure a safe, secure and productive environ-
ment for all personnel.

“I think any other approach is, in my view,
irresponsible. We’ve been working at this for
a long time in earnest, but we haven’t gotten
it right. In my commitment to our Soldiers,
sailors, airmen and Marines and dependents,
we’re going to do everything in our power to
get it right,” he said.

Extremism tears at the very fabric of unit

cohesion, Austin said.

“It’s important for us to be able to trust
the men and women on our left and right,”
he said.

Austin mentioned that a few weeks ago
he asked the services to conduct a one-day
stand-down and gave them 60 days to provide
a top-to-bottom review of extremism. “As [
conduct that stand-down, I’ve encouraged
(leaders) to have a dialogue with their troops
about our values, about the oath of office they

took when they came into the service, and
about who we are and what we’re about,” he
said.

“This is also a time for us to educate lead-
ers in terms of understanding those signs and
symptoms that can indicate that we could
be developing an issue within our ranks,”
he added. Austin mentioned he believes that
99.9% of service members believe in that
oath, embrace core values, and are commit-
ted to doing the right things.

CONNECT

WITH YOUR COMMUNITY

Get your installation services and
post information on the NEW
Digital Garrison app on your
smartphone or tablet.

DIGITAL GARRISON
POWERED BY @ wﬁa ;xh\

° MAKE THE
CONNECTION

For ACS, every
week is Consumer
Protection Week

ACS Financial Readiness Program

Are you looking to protect yourself from
fraud, identity theft, and scams? Maybe
you’re wondering about the best way to use
credit, how to shop for a used car, or maxi-
mize your security online. Fort Jackson’s
Army Community Service office has infor-
mation for you during National Consumer
Protection Week — Feb. 28 to March 6 — and
any time of the year.

ACS has a dedicated financial readiness
staff to assist with your financial needs. Ser-
vices include classes for your unit/organiza-
tion, one on one financial counseling, dealing
with consumer issues such as scams or identi-
ty theft and much more. Our motto is: “Real-
Life Solutions for Successful Army Living”.

ACS, in partnership with the South Caro-
lina Department of Consumer Affairs, is of-
fering a virtual Scams and Identity Theft
class March 1 from 10-11 a.m. via Microsoft
Teams. Attendees will be given tips to help
protect their identity and finances. Call 751-
5256 to register for the class or to speak to a
financial readiness specialist.

Go to http.//www.ftc.gov/ncpw to learn
how to get free consumer education materials
and read the latest from consumer protection
experts.

FORT JACKSON
FOLLOW US ONLINE

" @FORTJACKSON

@USARMYGARRISON

s | FORTJACKSON

y @FORTJACKSONPAO

@FORTJACKSONPAO

WWW.FORTJACKSONLEADER.COM
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Community Updates

Strengths & Themes Assessment
Fort Jackson is look-
ing to hear from Sol-
diers, Department of
the Army Civilians,
Family members
and retirees on how
Fort Jackson can
be a healthier instal-
lation in the Com-
munity Strengths and Themes Assessment.
The assessment is open until March 31. Visit
https://usaphcapps.amedd.army.mil/Survey/
56/2511374505D32214 to take the survey.

Volunteer of the Year Nominations

Fort Jackson is currently accepting nomina-
tions for Volunteer/Family of the Year. Fort
Jackson will host the 2021 Volunteer/Family
of the Year Recognition Ceremony, 10 a.m.
April 23 at the NCO Club in order to honor
and recognize exemplary contributions made
by Fort Jackson Families and volunteers.
The ceremony will include the nominees for
the 2020 Family of the Year award and the
four winners of the Volunteer of the Year
award in four categories; youth, retiree, ac-
tive duty military and Family member/civilian.
Nomination forms must be completed and
delivered via email. The Volunteer of the Year
nomination deadline is March 12. For more
information call the Volunteer Coordinator, at
751-5256.

Citizenship, Immigration Assistance

Army Community Service is offering citizen-
ship and immigration assistance for military
and Family members. To learn more, call U.S.
Citizenship and Immigration Service Contact
Center at (800) 375-5283 or online at www.
usCis.gov.

Post Newcomers Orientation

9 a.m., Post Theater, 1st Thursday of every
month (except federal holidays). The orienta-
tion is mandatory for all Soldiers and required
for all Department of the Army Civilians ar-
riving to Fort Jackson. It is a great opportu-
nity for spouses to receive first-hand infor-
mation about the valuable resources on and
around Fort Jackson. Please note, everyone
in attendance will be required to wear a face
mask and will adhere to safe social distanc-
ing practices. For more information, call Army
Community Service at 751-5256.

Education Needs Assessment

The Education Needs Assessment survey is
now available to assist the Army to improve
post-secondary education programs here on
Fort Jackson. These improvements will help
you with your academic and career goals.
Soldiers, adult family members, retirees,
and Department of the Army Civilians are re
quested to participate. The survey opened
runs until March 12. Access the Education
Needs Assessment by visiting: https://www.
surveymonkey.com/r/DXH8JPB  For addi-
tional information, contact the Fort Jackson
Education Center at 751-5341.

COMMUNITY EVENTS

TODAY

Biweekly Virtual Town Hall

3:30 p.m. Facebook live. Fort Jackson Com-
mander, Brig. Gen. Milford H. “Beags” Bea-
gle Jr., and select leaders from across post
provide updates on installation activities and
CQOVID-19 precautions on a Facebook live.

TODAY AND FRIDAY

AER kickoff / bowling tournament

3 p.m. Century Lanes. Fort Jackson kicks off
the annual Army Emergency Relief fundrais-
ing campaign with a bowling tournament. For
more information contact your unit AER rep-
resentative.

MONDAY

Scams and Identity Theft Webinar

10-11 a.m. DFMWR/Army Community Ser-
vice in partnership with SC Department of
Consumer Affairs will share tips to help you
protect your identity and your finances. For
more information or to register, call 751-5256.

WEDNESDAY

Shred Day

9 am. to 2 p.m. Fort Jackson Recycling
Center. The Fort Jackson Recycling Center
is hosting a Shred Day to make document
destruction easy. Participants can dispos-
ing of sensitive documents and decrease
the chances of identity theft. All they have to
do is just drop off their paper products at the
Fort Jackson Recycling Center and continue
with their day. For more information, call 751-
4201/4208.

MARCH 13

Drive-in Movie Night

6:30-9:30 p.m. Marion Street Station. Fort
Jackson Outdoor Recreation will be a free
drive in movie, but space will be limited. Con-
cessions will be available for sale through
the Solomon Center and Fort Jackson BOSS
program. Only one car per family allowed. No
alcoholic beverages allowed during the mov-
ie. Arrive early to get parked and to get food
before the movie begins. Patrons will register
for at Marion Street Station by phone, in per-
son, or email. The parking lot will be marked
for each family signed up. There are 40 first-
come, first-serve spots available. Sign up by
March 10. Patrons will be required to pick up
their parking pass from Marion Street Station
no later than March 11. If Patrons do not pick
up their pass by cutoff date, they forfeit their
spot and it will be given to the next family in
line. For more information or to sign up, stop
by Marion Street Station or call 751-3484.

MARCH 27

Outdoor Recreation Bonfire Bash

3 p.m. March 27 to 10 a.m. March 28. Weston
Lake Recreation Area. Family- friendly over-
night primitive camping event featuring pre-
made sandwiches for dinner, coffee and pas-
tries for breakfast, ghost stories, s’'mores, tent
set up demonstration, how to build a camp-

fire, outdoor games (Corn Hole and Kan Jam
) and more. Camping equipment is available
for rent including tents, cots, sleeping bags,
sleeping pads, cook stoves, pots and pans.
For more information or to sign up, stop by
Marion Street Station or call 751-3484.

APRIL 15

LTB Change of Command

10 a.m. Victory Hall. Col. Brian T. Beckno will
relinquish command of the Leader Training
Brigade to Col. Joseph A. Jackson. For more
information, email Capt. Justinn M. McCaw
at justinn.m.mccaw.mil@mail.mil

CLOSURES AND HOURS

Please continue to monitor the Fort Jackson
website and social media pages for updates
to Fort Jackson COVID-19 policies.

AAFES REGULAR HOURS:

B Main Exchange: 9 a.m. to 7 p.m. Mon.-
Fri. and 11 a.m. to 7 p.m. Sat. and Sun.

B SSI Troop Store: 8 a.m. to 3 p.m. Mon.-
Fri. and Closed Sat. and Sun.

[ | Jackson Reception Station: Closed
Sun.-Mon., 8:30 a.m. to 5 p.m. Tues.-Thurs.,
8:30 a.m. to 4 p.m. Fri.

B Jackson Hospital Store: 7 a.m. to 1 p.m.
Mon.-Fri.

B Jackson Perez Troop Store: Appoint-
ment Only

B Jackson Coleman Gym Troop Store: Ap-
pointment Only

B Jackson Tank Hill Troop Store: Appoint-
ment Only

B Main Barber Shop: 9 a.m. to 5 p.m. Mon.
- Fri. and 10 a.m. to 5 p.m. Sat. and Sun.

B Clothing and Sales: Closed Sun. and
Mon., 10 a.m. to 6 p.m. Tue. - Fri., Sat. 11
a.m.to4 p.m.

B Mini-mall Dry Cleaners: Closed Sun. and
Mon.; 9 a.m. to 5 p.m. Tues.-Sat.

B Class 6: 9 a.m. to 7 p.m. Mon. - Fri. and
11 a.m. to 6 p.m. Sat. and Sun.

B Gate 1 Express: 6:30 a.m. to 6 p.m. Mon
- Fri. and closed Sat. and Sun.

B Gate 2 Express: 4:30 a.m. to 8 p.m. Mon.
- Fri. and 9 a.m. to 7 p.m. Sat. and Sun.

B Starbucks: 7 a.m. to 4 p.m. Mon. - Sun.

B Boston Market: Closed Sun.-Tues., 11
a.m. to 5 p.m. Weds.-Sat.

B Arby’s: Close Sun.-Mon., 11 a.m. to 5
p.m. Tues.-Sat.

B Qdoba: 11 a.m. to 6:30 p.m.

B Charley’s: 11 a.m. to 6:30 p.m.

B Popeye’s: 11 a.m. to 7 p.m. Mon.-Fri.; 11
a.m. to 7 p.m. Sat.-Sun.

B Burger King: 7 a.m. to 7 p.m. Mon.-Fri,;
and 11 a.m. to 7 p.m. Sat. and Sun.

B Reel Time Theater - Closed

*Limited dine-in seating available.

AAFES REGULAR CONCESSION HOURS
B Enterprise Rent-A-Car: 24 hours Mon.-
Sun.

B Gate 1 Barber Shop: 10 a.m. to 4 p.m.
Mon., Tues., Thurs., Fri., Closed Sat., Sun.,

SEND ALL
SUBMISSIONS TO
FJLeader@gmail.com

Deadline for events to be
included in the calendar or
Happenings is one week before
publication. Include the time,
date and place the event will oc-
cur, as well as other necessary
information.

If you submit an article on an
event that already has taken
place, please send it as soon
as possible. Tuesday is the
last day we will we be able to
accept an article for publication
the following Thursday. Include
the date and place of the event,
as well as a description of what
took place. Please include
quotations, if possible. With
any photo you submit, include
IDs — rank, unit, and first and
last names. Questions? Call
751-3615.

Weds.

B Gate 1 Pizza Hut: 10:30 a.m. to 9 p.m.
Mon.-Sun.

B Main Exchange - Barber Shop: 9 a.m. to
5 p.m. Mon.-Fri., 10 a.m. to 5 p.m. Sat.-Sun.
B Main Exchange - Optical: 10 a.m. to
5 p.m. Mon.-Fri.,, 10 a.m. to 2 p.m. Sat.,
Closed Sun.

B Main Exchange -Optometry: Open 10
a.m. to 4 p.m. Tues.

B Main Exchange - Photo Shop: Open 10
a.m. to 4 p.m. Mon.-Fri.

B Main Exchange - Recon T-Shirts: Open
9 a.m. to 4 p.m. Mon.-Thurs.

B Main Exchange - Simply Perfect Nails:
10 a.m. to 6 p.m. Mon.-Sat., 11 a.m.to 4 p.m.
Sun.

B Main Exchange - Stylique: Open 10 a.m.
to 5 p.m. Thurs. and Sat.

B Main Exchange - The UPS Store: 9 a.m.
to 4 p.m. Mon.-Fri., 10 a.m. to 4 p.m. Sat.. 11
a.m. to 4 p.m. Sun.

B Main Exchange - Yigit Wireless: Open 9
a.m. to 4 p.m. Weds.-Thurs.

B Mini Mall Barber Shop: 10 a.m. to 5 p.m.
Mon.-Fri.; 10 a.m. to 4 p.m. Sat., Closed
Sun.

B Mini Mall Beauty Line: Open 10 a.m. to
5 p.m. Fri. - Sat.

B Mini Mall MC Alterations Shop: Open 10
a.m. to 5 p.m. Weds.-Sat.

B Mini Mall Patriot Outfitters: 10 a.m. to
6 p.m. Mon.-Fri.; 11 a.m. to 5 p.m. Sat., 11
a.m. to 6 p.m. Sun.

®  Mini Mall Trophy Shop: Open 10 a.m.
to 5 p.m. Tues.-Fri., 11 a.m. to 3 p.m. Sat.
Closed Sun.

B Perez Barber Shop: Closed

B Perez - Leonard Studio: 9 a.m. to 4:30
p.m. Mon.-Fri.
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‘Il BECAME A SOLDIER’

PFC. HAROLD SHEEN, 29 -

Streamwood, lllinois

“I joined the Army because
| wanted to grow more as a
person and better my future
(by using) the opportunities
that will come with the Army.”

“The most challenging
thing about Basic Combat
Training was dealing with

my battle buddies.. They
had a hard time understanding and following simple
instructions.”

“My MOS is a 94F- Computer/Detection Systems
Repairer. | chose it so that | can learn more about
technology and to develop my skills in that field.”

PFC. ANTHONY W00D, 19 -

Layton, Utah

“I joined the Army because
I've always had big dreams
for my life and the Army is the
mechanism to do so. | have a
desire to be a protector and
mentor so | sought out to join
the Army.”

“| expected Basic Combat
Training to be full of corrective
actions, heavily regimented
and full of training.”

“A challenging part of BCT was me trying to sustain
a high level of focus and standard.”

“My MOS is 94F - Computer/Detection Systems
Repairer. | chose this MOS because | enjoy electron-
ics.”

PFC. SHAWN MURPHY, 25

Ventura, lowa

“My father served before
me and was an advocate for
me joining the Army.”

“| expected Basic Combat
Training to be an experience
that would push me to my
limits both physically and
mentally.”

“Learning how to balance
my emotions along with helping younger trainees
deal with their emotions was the most challenging
aspect of BCT.”

“My MOS is 68C — Practical Nursing Specialist. |
chose this MOS because | thrive when helping oth-
ers. | spent a lot of time around medical personnel
due to my father having multiple sclerosis and | fell in
love with the medical field.”

SPC. JULIAN TAITAGUE, 22

Fayetteville, North Carolina

“Coming from a military
Family, the Army has always
been in the back of mind in
terms of a career option.”

“Before joining, | imagined
Basic Combat Training to
be physically and mentally
demanding.”

“Interacting with so many
trainees with different levels
of preparedness and motivation was a challenge
during BCT.”

“My MOS is 35P - Cryptologic Linguist. | chose
this MOS because | studied Arabic in school and
found | greatly enjoy languages.”

UTH BATTALION,
39TH INFANTRY REGIMENT

PVT. SHELBY GIVENS, 18 i L

Breckenridge, Texas

“My father influenced me
to join the Army along with
many other Family members
who were also in the military.
| joined to keep up the Family
business of serving.”

“l imagined Basic Combat
Training to be a lot harder and
tiring before coming. | thought
we’d get less personal time and sleep.”

“Because of the ruck marching, the Anvil and Forge
were the most challenging parts of BCT. It was physi-
cally challenging.”

“My MOS is 35G - Geospatial Intelligence Imagery
Analyst. | chose this MOS because | wanted to do
something in the intelligence field.”

SPC. TIMOTHY TOWNER, 33 _ k

England

”l joined the Army because
I've always had an interest
in the military. My wife and
Family were my biggest sup-
porters when | told them |
wanted to join.”

“l imagined a physically
demanding training environ-
ment with a heavy focus on
military tactics, weapons, drill and ceremony.”

“The age difference was the biggest challenge |
had during Basic Combat Training.”

“My MOS is 09S - Commissioned Officer Candi-
date. | chose this MOS because | wanted to develop
my leadership potential.”
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Army Community Service 751-5256 Gyms and Fitness Centers
PLEASE LEAVE MESSAGE Coleman Gym 751-5817
Mon-Fri......coccnnineinnivnascosennen 7:30 2.M.-4:30 p.im. Mon-Fri (Active Duty Only)
Auto craft Shop 751-5755 Mon-Fri (All): . csiscsnsorsrsssvoncosnsinsensssns 7a.m.-8 p.m.
T o SAt-SUNMiuiirisasasnensanisasasass susassssssssonses @uM.-5 P,
Perez Fitness Center 751-6258

Training Holidays .m.-4 p.m. Mon-Fri (Active Duty Only)
POV Sales - To sell a vehicle on the POV Lot, Mon-Fri (All)

register at the Auto craft Shop. Sat-Sun

Century Lanes Bowling Center 751-6138 b

Tue (Open Bowling) 10 a.m. to 1:30 p.m. Mon-Fri (Active Duty Only)

Fri (Open Bowling)......ousesessennnns6-10 p.m. Mon-Fri (Al)

Sat (Open Bowling)

Sun (Open Bowling).....cousneeneers9:30 2.m. to 1 p.m, and 4-10 p.m. Jack’s Frame Shop 751-4018

Mon (Open Bowling) 6-9:30 p.m. (T30 o { PAS— | % 1.1 X B

Wed and Thur w..counisinsenssiannn CLOSED Knight Indoor Pool 751-4796
Child and Youth Services (Limited Availability) Mon. Wed, Fri....ccovsniarmsnsnsnsersssnnenss6 2.M,-1 pum,

Parent Central (via Imboden and Scales CDC) Tue, Thu

Monrri 8a.m.-4p.m. Library (Thomas Lee Hall)  751-5589
Mon-Thi..cccvinieesenserenscmsnnssnsnissianess 1 13.M. -7 p.M.
B IS AL, ot asstirerteraresssorsrivensasnusvanserseoneersad 23| PilTLe
Computer Lab Drive up service only

Hood Street CDC 751-1972/1970
Mon-Fri 6am.-6 p.m.

Hood Street SAC 751-1084
Mon-Fri 5:30a.m.-6 p.m.

Imboden CDC 562-5901/5902

Mon-Fri ~4am.-6p.m. NCO Club 782-2218
Imboden SAC 362-2022 Lunch Only - To Go, Delivery, Inside & Outside Dinin
Morkrl ~5:30a.m.- 6 p.m. Tue-Fri (Lunch) 11am.-130p.m.
Lee Road (DC 751-5853 Tue-Fri (Admin) 8a.m.-4p.m.
24 hours Recycle Center 751-4208/4201

Middle School & Teen Program 751-6387
Mon-Fri ..5:30a.m.-6 p.m. Victory Bingo
Youth Sports 751-5040/7451 Fri (Doors UPEI'I] SsasurestEse e ER s s e san b s

Call for more information Games Begin
Sat (Doors Open)
Ears fackson Dog Rtk Games Beqin ........ccouumirecsicicnrnrinasasanens

(Call Outdoor Rec) 751-3484 Sun (Doors Open)
Sunrise to Sunset Games Begin....uuumisvienene

Marion Street Station 751-3484
Mon, Tue, Thurs, Fri

Mon (Doors Open)
Games Begin

Videorama 751-4162
By Appointment Only

Fort Jackson Golf Club 787-4437
Golf Pro Shop 751-6357

Please call in advance to make a reservation for tee times. Weston Lake 751-3484
Administrative Office 787-4437 MON-Fric.cci s seinincsnnssssasnnenn 10 20025 pom.
Mon-Frivuuuinenmenmsnmnnsd @.m.-4:30 p.m. Satiicaininssinnismninsiinissaseissd Aol 3 Pl
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when he meets with Soldiers and civilians at Army in-
stallations throughout the country.

Lt. Gen. Leslie Smith demonstrates that in the way he lis-
tens to Soldiers as they tell their life stories or talk about their
backgrounds. With Southern charm and a humility that comes
from a blue-collar upbringing, the Atlanta native speaks to
Army members the way he speaks to his Family or old friends.

He and his wife of more than 30 years, Vanedra, have also
instilled trust and respect for others in their two daughters,
Taylor and Tori. Tori, the youngest, is an Army officer attend-
ing medical school at Howard University and plans to become
an Army doctor.

The couple taught their children that building trust comes
from treating others equally.

“We always fall back on things that our parents taught us,”
Vanedra Smith said. “My mom always said, ‘It’s important to
treat people the way that you want to be treated.” And that’s
one of the things that I’ve always instilled in my daughters,
and I also let them know that there’s one race: the human
race.”

Leslie Smith also believes that a more diverse force will
make the Army stronger. Smith also joined acting Secretary
of the Army John E. Whitley to speak virtually with cadets at
Alabama A&M and Alabama State universities Feb. 18 and
19, as part of the Army’s wider effort to recruit more African-
Americans into its ranks.

“We want to make sure that we focus on a diverse group
of people coming into our Army and into our armed forces,
because we are representative of the nation,” Smith said by that includes listening sessions that continued Feb. 23-25 at

video conference on Feb. 9. “So we need to fight for that tal-  Fort Irwin, California. The program collects data from the ses-
ent.” sions to identify social issues related to diversity and inclusion

that can be brought up to Army leadership.

To mold the Army into a welcoming, inclusive place for all
backgrounds, Smith understands Army units must be united
from the ground up.

Sergeant Major of the Army Michael A. Grinston strives to

The Army’s inspector general preaches building trust

Lo gy

Courtesy photos
Lt. Gen. Leslie Smith, the Army’s inspector general, stands with two ROTC scholarship award winners Dec.
12, 2019. Smith said recruiting more at historically black and Hispanic colleges and universities makes the
Army stronger.

foster trust at the squad level through the “This is My Squad”
initiative to build greater team unity, similar to the bonds formed
in special forces units. Other Army leaders, including Smith,
have taken it upon themselves to spread that message through-
out the force.

As the Army’s inspector general, Smith doesn’t take his posi-
tion of influence lightly.

“If I say one thing and I do something else, that’s a problem,”
Smith said. “So I have to make sure ... I demonstrate what I ex-

Smith praised the efforts of Project Inclusion, an initiative

Smith also recorded a special Black History Month mes-
sage for the NBA’s Washington Wizards to air during the
team’s historically black college and university night Satur-
day. Later this year, Smith will visit Army installations as part
of the Project Inclusion listening tour.
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pect (Soldiers) to be. So if I expect someone to be in good physi-
cal shape, I have to be in good physical shape. If I expect people
to treat everyone with dignity and respect, I have to do the same.”
“All of it comes back down to trust at the individual level, the
team level, the organization level and then on the Army level.”

Needed change

After recent events at Fort Hood, Texas, which included the
deaths of missing Soldiers, the focus on race relations and ac-
countability within the Army’s ranks has been pushed to the fore-
front.

Last summer, then-Secretary of the Army Ryan D. McCarthy
ordered an independent review that revealed significant improve-
ments must be made to the Army’s Sexual Harassment/Assault
Response and Prevention program as well as Soldier accountabil-
ity procedures.

“There are areas that we need to work on,” Smith said. “I think
the Fort Hood independent review showed us some things that we
need to continue to highlight. But for me, it comes down to how
we’re building trust. And the only way you build trust is getting
to know the people that are around you.”

Smith spoke at a Martin Luther King Jr. celebration at Fort
Lee, Virginia, last month and has participated in similar events
over the years. He said he encourages Soldiers to honor King’s
legacy by acting against incidents of sexual harassment/assault,
racism, extremism and bullying, and reporting occurrences to
their chain of command.

Vanedra Smith supports the Army in any way that she can, as
a member of the Army Spouses’ Club of the Greater Washing-
ton Area and by attending events that promote diversity. General
Smith said that Soldiers must not only know their peers better, but
should also encourage their families to become involved.

“The atmosphere of a place, or the success or the failure of it,
starts at the top,” Vanedra said. “So in order for an organization or
person or people to succeed, we need everybody involved.”

Knowing where you came from

Smith said understanding the nation’s diverse history will help
foster that trust. At speaking engagements, he talks about Black
pioneers such as Benjamin Banneker, a surveyor who helped An-
drew Ellicott map the initial layout of Washington, D.C., in the
late 18th century.

The Atlanta native also frequently speaks about his summer
visits to Mound Bayou, Mississippi, a farming community where
his Family originated. Mound Bayou became a prosperous Black
community amid racial segregation in the Deep South. Smith
spent time learning from his uncles and cousins about his back-
ground and what was expected from him.

“To this day, my relatives still have high expectations of me as
a leader, not only in the Army but in my family and community,”
Leslie Smith said.

He also spoke of Secretary of Defense Lloyd J. Austin 111, a
close friend of the Smiths who became the nation’s first Afri-
can-American to hold the position on Jan. 22.

Austin broke several barriers in his military career, becom-
ing the first Black operations officer of the 82nd Airborne Divi-
sion at Fort Bragg, North Carolina. A native of Thomasville,
Georgia, Austin also became the first Black commander of U.S.
Central Command and the first Black vice chief of staff of the
Army. He retired from active duty after 40 years in the Army.

“He’s been blazing a trail for a long time,” Smith said. “We
have to talk about those things.”

Smith said that the Army must continue to honor not only

LSl TS W

o 1
To oS """"“wml )

Lkt
_]" fed “" "l- 4.|m

Lt. Gen. Leslie Smlth the Army’s mspector general swore in his daughter, 2nd Lt. Tor| Smlth who is now attend-
ing medical school at Howard University to become an Army nurse. Also pictured is Smith’s wife, Vanedra.

Black History Month, but other months that celebrate diversity
including Asian Pacific American Heritage Month in May and
Hispanic Heritage Month during September and October.

“We celebrate the differences that make us stronger,” Smith
said.

Tori Smith, who graduated from her parents’ alma mater,
Georgia Southern University, applied to study at Howard, a his-
torically Black institution. Vanedra said her daughter chose to
attend the school in part to gain a greater understanding of her
heritage. Tori wanted to become an Army doctor after noticing

a disparity in the number of Black doctors.

“She really wanted to go somewhere where she could learn a
little bit more about her history, and so as an African-American,
she can give back to the African-American community,” Vane-
dra said.

In that way, Tori can continue to follow in her father’s foot-
steps. Taylor, the Smiths’ elder daughter, said her Army experi-
ences helped her become a global citizen. These experiences
enabled her to bring a multifaceted perspective as an advertis-
ing graphic designer in Austin, Texas.

February 25, 2021
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AROUND THE ARMY

Webinar

Continued from Page 4

Participants in the monthly discussions in-
clude Sexual Harassment/Assault Response
and Prevention program, or SHARP, experts
as well as suicide prevention and substance
abuse program managers, and ready and resil-
ient integrators. The forum serves as an educa-
tional tool by exchanging the latest research,
policies, tools and best practices.

“I was disappointed that our leaders, espe-
cially our noncommissioned officers, did not
enforce the standard,” Grinston said.

Grinston was quick to blame himself for
the report’s findings, he said. As the Army’s
top enlisted leader, he is responsible for set-
ting and enforcing the Army’s standard.

“I feel that I failed to communicate the im-
portance of being a part of a cohesive team
that is highly trained, disciplined and fit,” he
explained. “I talk about ‘This is My Squad,’
(and) how to take ownership and treat people
with dignity and respect. I failed to get (my
message) down to the NCOs on Fort Hood.”

Need for change

Army senior leaders have acknowledged
that sexual harassment/assault, suicide, and
racism/extremism are considered the top
threats to Army personnel, said Jill Londagin,
the SHARP program director.

“The Army is working with the Department
of Defense to develop a more standardized, in-
tegrated model for addressing sexual harass-
ment and sexual assault across the board,” she
said.

A 2018 survey analyzing the workplace
and gender relations of active-duty person-
nel estimated that 5.8% of women and .7% of
men across the military experienced a sexual
assault during fiscal year 2018. The survey
also determined that 16% of Army women
experienced a sexual assault throughout their
careers.

Data also identified a strong correlation
between rates of sexual assault and sexual
harassment among military personnel. The
survey indicated 24% of female service mem-
bers and 6% of men had experienced sexual
harassment during their careers. In turn, one
in five female service members who experi-
enced sexual harassment was also sexually
assaulted.

Increased leader engagement and perpe-
trator accountability will be necessary as the
Army moves forward, she said.

Program improvements
Although the Army’s People First Task

. .#’-l

Force is currently reviewing SHARP and other
programs to address corrosives such as sexual
harassment and sexual assault, many changes
were already in progress before the Fort Hood
Independent Review, Londagin said.

SHARP program leaders are currently
working to bolster the number of personnel
by developing standardized position descrip-
tions and comparable pay. They are also set-
ting career ladders to promote job progression
within the SHARP field.

SHARP officials are also working on a
stand-alone SHARP regulation, slated for re-
lease this fiscal year, Londagin said. The reg-
ulation will consolidate close to 15 different
regulations and directives.

“It is frustrating for folks on the ground
and commanders when you don’t have one
regulation to understand what needs to be
done to counter sexual harassment and sexual
assault within our formations,” she said.

Commanders will be required to complete
a SHARP Command Team Trainer within the
first 60 days of assuming command, she said.
The training provides commanders a series of
scenarios to help evaluate their understand-
ing of the SHARP program and victim sup-

port. Performance is assessed throughout the
practice exercise and feedback is provided in
a self-guided, after action review.

The Army has started to roll out new
training requirements for commanders and
SHARP professionals in support of the expe-
dited transfer policy. Under the policy, Sol-
diers and adult dependents who are victims of
sexual assault can request a move to a new
unit or installation if their current environ-
ment is impacting their safety or emotional
well-being or the command’s ability to func-
tion. The Army is also working to improve its
prevention efforts through consistent messag-
ing across all echelons. To enable a climate of
cohesion and trust requires a comprehensive
approach tailored to each unit and environ-
ment, she said.

“We know that numbers matter (as) we
call upon everyone to play an active role in
preventing sexual harassment and sexual as-
sault within our formations,” she said. “We
need to revamp our training and education
down to the tactical level, so that command-
ers and leaders focus on prevention efforts to
decrease the number of incidents within our
formations.”

753
Army News Service photo
Sgt. Maj. of the Army Michael A. Grinston, lower right, has a discussion with a group of Soldiers in November 2020.
Grinston spoke during a monthly Army Resilience Directorate webinar Feb. 17. He said that leaders at all levels need
to take responsibility by educating themselves on the Army’s standards toward sexual assault/harassment and take
action when necessary.

Awareness, support

While the Army continues to improve or
adjust policy and programs to address sexual
harassment/assault, suicide, and racism/ex-
tremism, Grinston challenges all leaders to be
more mindful and take time to know and care
for their Soldiers.

“As crazy as it sounds, I fundamentally be-
lieve about 90% of the time we don’t know
the person in the room standing right next to
us,” Grinston said. “We have to know what is
normal for a person and then do something
about it.”

He said leaders would garner trust if they
could develop a genuine relationship with
their personnel. Superiors should also move
past just sending a Soldier to get help and go
with them to ensure they receive the support
they need.

“We all have to (do our part) to make our
Army better,” Grinston said. “I think it is go-
ing to get better. We have to show ownership
— all of us — and I need your help.

“We have to look at this a different way. If
we don’t do that, we will continue down the
same path, (which) is not a good path, in my
opinion,” he added.
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Holistic

Continued from Page 3

The model is designed for use at the battal-
ion level and will help new Soldiers focus on
developing a “personal life operating system”
as a foundation to “a life worth living”.

Gorrell said, “There are several key ques-
tions that we ask in (our Life Worth Living
program), for instance, ‘What is a meaning-
ful life? What does it mean to lead our lives
well? What does it mean for life to feel right?’”
Gorrell added that she is giving the chaplains
ways to help Soldiers answer these questions
for themselves.

Command teams and drill sergeants at-
tended sessions to learn about developing
spiritually fit Soldiers. There was also training
for chaplains and behavioral health providers
to improve their collaboration and referral ef-
forts.

Surgeon General of the Army Lt. Gen. R.
Scott Dingle could not be at Fort Jackson in
person but provided remarks by video. He
spoke about combat medics and healthcare
providers taking care of physical needs and the
importance of those who take care of mental
and spiritual needs.

“It’s time for us to synergize because peo-

ple are first ... it’s time for us to synergize so
that we can be combat multipliers to ensure
that our Soldiers and our Family members are
getting a holistic approach that takes the mind,
the body, the soul, the mental, the spiritual, the
physical into account for the overall readiness
of our Soldiers and the entire Army Family,”
Dingle said.

Army Chief of Behavioral Health, Lt. Col.
Sam Preston said this is a powerful collabo-
ration already resulting in changes to policy
concerning behavioral health risk manage-
ment. “We added a paragraph based on clini-
cal practice guidelines and science that it is
important for providers to assess collectively
and comprehensively the spirituality and reli-
gious background of individuals seeking care,
specifically those who are suicidal.”

Preston went on to explain this is important
because as behavioral health providers they
need to understand the population they are
serving.

“Good medicine is looking at individuals
comprehensively, not simply the chemistry, the
physiology, and the psychology of it, but also
who they are as an individual,” Preston said.

Army Deputy Chief of Staff, G-1 Lt. Gen.
Gary Brito, co-chair of the People First Task
Force, spoke to the chaplains and behavioral
health care providers about the corrosives of
sexual assault, sexual harassment, extremism,
and racism, and also the importance of the

February
retirees

Fort Jackson recognized the
following Soldiers at the monthly
retirement review Feb. 23: Lt.
Col. William G. Rom, U.S. Army
Central, Shaw Air Force Base,
S.C,; Lt. Col. Dwight A. Arm-
brust, Moncrief Army Health
Clinic; Capt. Sandra F. Brown,
Army Training Center; Chief
Warrant Officer 3 James B.
Kimble, 4th Battlefield Coordi-
nation Detachment, Shaw Air
Force Base, S.C.; Chief Warrant
Officer 2 Brian S. Kelley, U.S.
Army Central; Master Sgt. Arian
K. Pickens-Thomas, Moncrief
Army Health Clinic; and Sgt. 1st
Class Eric T. Bennett, U.S. Army
Drill Sergeant Academy.

Screenshot

“triad” of spiritual, physical, and mental readi-
ness. Speaking about his position on the task
force, Brito said, “I want to focus on the first
word, People ... Please trust me, the audio and
the video from our Chief of Staff of people be-
ing a philosophy and a priority could not be

LTG GARY BRITO

US »'3'\.’(‘;’1‘,-' Gl

Photos by JOSIE CARLSON
Army Deputy Chief of Staff, G-1, Lt. Gen. Gary Brito speaks to chaplains and be-
havioral health care workers during the Spiritual Readiness Pilot at Fort Jack-
son, Feb. 17.

stronger today.”

“I’'m glad to be part of the team with you.
You are definitely going to help us meet the
desired end state of everything that the people
first task force is working on, more importantly
what our army needs right now ...” Brito said.

February 25, 2021
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Simplicity key to winning complex wars, says TRADOC commander

By THOMAS BRADING
Army News Service

Training multi-domain ready Soldiers may
be a tall order, but Army Training and Doc-
trine Command is up to the challenge, its com-
mander said as he highlighted multiple ways
forward at a virtual conference Feb. 16.

Those paths include rolling out a new train-
ing management system, updating training fa-
cilities and Field Manual 7-0, and increasing
live, virtual training, said Gen. Paul Funk II
during the AFCEA TechNet Augusta Virtual
Solutions Series.

TRADOC is “committed to developing
leaders who can lead our formations, fight and
win on the battlefields of today and tomorrow,”
Funk said.

To do this, “we must bring the training to
the Soldier, not the Soldier to the training,”
he said, adding the command plans to enable
warfighters and echelons to survive on modern
battlefields.

The Army aims to deliver an Army Train-
ing Information System, or ATIS, by the end
of fiscal year 2023. ATIS is a one-stop shop for
doctrine that “will enable the sharing of les-
sons learned from the institutional Army to the
operational force,” he said.

“The system will bring together over 28
separate and distinct stovepiped legacy sys-
tems into one integrated training management
tool,” the general added.

Ultimately, the end goal is to provide Sol-
diers with the information they need, when
they need it most. For example, “winning”
could be as simple as providing timely infor-
mation, like turning left instead of right to
avoid an improvised explosive device in a de-
ployed environment, he said.

FM 7-0

Simplicity was a common thread between
other topics. For example, this spring the
Army plans to release a new version of FM
7-0, which was last revised in 2016, to address
near-peer competitors, like Russia and China,
with a focus on simplicity, Funk said.

“FM 7-0 will emphasize prioritizing train-
ing and the use of training management cy-
cles,” he said.

The revised manual intends to include de-
tails on the Army Training Network and Digi-
tal Training Management System, a refined
combined arms training strategy, and the Small
Unit Leader Tool and Digital Job Book, he ex-
plained.

“In a more complex world, the one prin-

Courtesy photo

A Stryker vehicle commander interacts in real-time with a Soldier avatar that is operated remotely from a collective
trainer Jan. 1, 2018. Multiple agencies in and out of the Army are working together to develop the Synthetic Training
Environment that links augmented reality with live training.

ciple of war we need is simplicity,” Funk said.

The latest FM 7-0 will “simplify our train-
ing doctrine by reintroducing the training man-
agement cycle. It also takes on the critical role
of the senior leaders and our noncommissioned
officers in our training at echelon,” he added.

A Stryker vehicle commander interacts in
real-time with a Soldier avatar that is oper-
ated remotely from a collective trainer Jan. 1,
2018. Multiple agencies in and out of the Army
are working together to develop the Synthetic
Training Environment that links augmented re-
ality with live training.

Upgraded training

Another initiative Funk outlined was a
strategy to revamp training to better equip a
multi-domain capable force with world-class,
21st century training facilities, he said.

TRADOC is managing and updating over
900,000 training aids, 4,100 ranges and nearly
6.5 million acres of training area. “These new
updates will enable leaders at all levels to train
their Soldiers on their weapon systems at home
station and (at) our combat training centers,”

he said.

In addition, the updates will enable the
Army to better analyze data, measure effec-
tiveness and ensure it is a multi-domain ready
force by 2028, he said.

Finally, the last initiative is to blend live,
virtual and constructed learning environments
together with the new Synthetic Training En-
vironment, or STE, being developed by Army
Futures Command, he said.

This type of training relies on simulations
capable of preparing all Soldiers on a digital
map called One World Terrain, which will re-
place nearly 60 individual terrain databases
currently in use, he said.

The biggest challenge in doing this, he said,
is having the right terrain.

On one hand, “we’re trying to replicate
downtown Baghdad to the window, to the
doorknob” for troops to receive the most ac-
curate, real-world urban environment train-
ing, Funk said. On the other, “we’re trying
to maneuver multi-corps operations and not
get bogged down” by excessive details used
in digital mapping of environments like One

World Terrain.

To pull off a massive software filled with
3D maps, One World Terrain requires a copi-
ous amount of raw data, Funk said. The soft-
ware is one of many reasons data has become a
top Army priority.

“Data is not just an IT asset, nor the respon-
sibility of our signal or cyber warriors,” Funk
said. “Each of us has the responsibility to treat
data as a weapons system that we manage, se-
cure, and use to our advantage on the battle-
field.”

Data for One World Terrain is pulled from
all over. Some terrain modeling has been de-
signed by young Soldiers in their free time,
and other data has been pulled from publicly
available sources.

“The great news is we’ve got Soldiers out
there who are incredibly skilled at this, (and)
who do this in their spare time, and they share
these models with us,” Funk said. “The model-
ing and sim world is fascinating. These kids
love to do this stuff. What’s neat for us is we
get to share the fruits of their labor, and really
replicate world-class training environments.”

Page 14

The Fort Jackson Leader

February 25, 2021



Saluting this BCT cycle’s honorees

DRILL SERGEANTS OF THE CYCLE
\

Staff Sgt.

Bruce Summers
Alpha Company
4th Battalion, 39th
Infantry Regiment

SOLDIER LEADER
OF THE CYCLE
Pfc. Anthony Wood

SOLDIER OF
THE CYCLE
Pfc. Harold Sheen

’."f ‘} o )
SUMMERS

PHOTO NOT
AVAILABLE

WILSON

Staff Sgt.
Matthew Wilson
Bravo Company
4th Battalion, 39th
Infantry Regiment

SOLDIER LEADER
OF THE CYCLE
Pvt. Shelby Givens

SOLDIER OF
THE CYCLE
Pvt. Shawn Murphy

~

Staff Sgt.

Kevin Cox

Delta Company

| 4th Battalion, 39th
Infantry Regiment

SOLDIER LEADER
OF THE CYCLE
Spc. Chris Dayos

SOLDIER OF
THE CYCLE
Pfc. Joshua Jackmon

NORMAN MILLS
80 0—8219

~ (803) 786.1377
Specializes in Volvo & Mercedes

1614 ALTA VISTA DR.,
COLUMBIA, SC 29223  "Servicing Cars the qua/ Way"

CHIROPRACTIC
CARE

Military Discounts!

J

) ONITA BROWN EDWARD WOODY
Staff Sgt.
Aisha Smith
Charlie Company CIVILIANS OF THE QUARTER
f;?asfrif?{“ggi'nfgﬂ Army Training Center recently recognized the following as Civilians of the

Quarter for the first quarter of fiscal year 2021. GS-8 and below: Onita Brown,
ggl'-rllj-llglé\l?gthR Legal Assistant, 120th Adjutant General Battalion. GS-9 and above: Edward
Spo. Julian Taitague Woody, Management Support Analyst, 165th Infantry Brigade.
SOLDIER OF
THE CYCLE
Spc. Timothy Towner oNe
eee Military 18002738255
) 000

ees CrisisLine PREsO

iﬂ*ﬂ*ﬂﬂ*ﬂ*ﬂﬂttﬂﬂﬂ*i

FREE Inltlal Consultation

* Adoptions
* Auto Accidents

full-examination

25

* Divorce/Separation

for first « Custody

¢ Visitation

FOREST ACRES WELL CARE
5101 Forest Dr., Columbia, SC 29206

(1.5 miles from Fort Jackson)

(803)318-2811

r
ey

<

GNLY YOU CAN PREVENT FOREST FIRES.

wws.snokeybear.com

Bonnie P. Horn

Horn Law Firm

Bonnie P. Horn
Attorney at Law

1215 ElImwood Avenue

% ;
adjustment. % §
| ;
% %
: :
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AER

Continued from Page 2

“The minimum amount of
money that can be donated is
$3 and all donations are tax
deductible,” he said.

The kickoff ceremony in-
cludes a bowling competition
where 20 teams representing
units across the installation
face off for the AER Bowl-
ing Championship Trophy.
Each team is comprised of

four bowlers who play one
game each. The team with
the highest points (max
score 1200) wins. The 120th
Adjutant General Battalion
(Reception) won last year’s
event.

To mitigate the spread of
COVID-19, only 80 people
will be allowed inside Cen-
tury Bowling Center at a
time.

For more information
about the AER campaign,
contact your unit representa-
tive. To request AER assis-
tance, call 751-5256.

About Army Emergency Relief

Army Emergency Relief provides zero interest loans
and grants to Soldiers and their dependents. Under Army
Regulation 930-4, AER provides emergency financial assis-
tance in the form of a non-interest bearing loan, grant, or a
combination of the two. The categories of assistance include
emergency travel, mortgage, rent, food, healthcare (not cov-
ered by TRICARE), vehicle costs, utility payments, funeral
expenses, basic essential furniture, minor home repairs and
cranial helmets. Fort Jackson’s AER office is located in the
ACS Building, 9810 Lee Road. Call 751-5256 for specific
guidance on how to apply for AER assistance.

Those eligible for AER assistance are:

B Soldiers on active duty and their dependents.

2021 WOODWORKING SHOW AND SALE

Our Annual Woodworking Show and Sale will be held
Friday, March 5th from 9 a.m. to 4 p.m. and
Saturday, March 6th from 9 a.m. to 2 p.m.

For everyone’s safety, we encourage our visitors to wear
masks. Our staff will be wearing masks in all public areas.

<3 Free Demonstrations by the Robert
Sorby Company.

<3> 15% Off Lumber and Wood Products in our Lumber Sale!

<3 Up to 75% Off Retail in our FAMOUS GARAGE SALE!! EE}]

<3 10% Off Tools, Equipment,
and Accessories! *

‘Excludes Laguna, CNC, Axiom, SawStop, Festool, Shaper
Origin, Repair tems, Gift Cards, Garage Sales ltems, and Yellow
Tag Sale Items. Other exclusions may apply. Prices subject to
change/correction, Some quantities are limited.

802 Chris Drive

West Columbia, SC 29169

Empiré>

IMPERIAL BLADES TOOLS .

Free Parking and Admission!

B Members of the Reserve Components of the Army
(Army National Guard and U.S. Army Reserve) on Title 10
orders for more than 30 days and their eligible dependents.

B Soldiers retired for longevity, medical, or upon reach-
ing age 60 (Reserve component) and their eligible depen-
dents.

B Surviving spouses who have not remarried and chil-
dren of Soldiers who died on active duty or died after reach-
ing retirement eligibility.

Spouses and/or dependents may receive financial assis-
tance; however, they must be geographically separated and
possess a Special Power of Attorney, military ID card and
provide substantiating documents.

TOOL

AND SUPPLY, INC

Participating Vendors:

Tadima

Since 1909

Rx
WUODSTOCK

INTERNATIONAL INC.

SHEFFIELD ENGLAND

b _‘ dtreq ) BOSCH DEWALT Sroteil Sz ﬂz//

MANNTOOLS.COM
803-252-7777
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AROUND THE ARMY

Budget

Continued from Page 5

He also advised industry that if their
programs are not on cost, performance or
schedule, they could be the next ones to be
cut.

“We’re asking everyone to realize the

S.R. Anderson, Attorney At Law
Former JAG Officer

In private practice in Columbia 35 years.

Free initial consultation.

Divorce, Adoption, Legal Separation,
Probate, Wills, Auto Accidents.

Call (803) 252-2828.

ONLY YOU GAN PREVENT FOREST FIRES.

wwnsnokeyhear.cem

small step no.
FETCH THIS

PAPER YOURSELF

importance of fielding those systems and
meeting the requirements that they said they
can do,” he said.

The reason for the urgency is that the
U.S. is presently in an era of great power
competition with China and Russia, McCo-
nville said.

“They are modernizing their forces and
I believe that the way we keep the peace,
which is what everybody wants, is through
strength,” he said.

734.288.6644
Military Relocation

Professional

Proudly Serving Those
Who Serve

Twila Wilson, Realtor

As he studied military history throughout
his career, the general said he noticed that
when a military is not strong, other coun-
tries may decide to take advantage.

“That’s when you end up in wars and
that’s when you end up having challenges in
first battles,” he said. “We never want that
to happen.”

Modern, improved systems can provide
that deterrence. The general said the future
Army should have more range and speed

over an adversary, whether that’s new com-
bat vehicles, aircraft or long-range precision
fires.

“We’re going to be able to reach out and
touch those who wish us harm, if required,
in a way we’ve never done before,” he said.

Project Convergence, which is headed
by Army Futures Command, could also en-
hance the speed of tying sensors with artifi-
cial intelligence to inform the right shooters
to hit an enemy target.

DUI

Experienced
Litigation Attorney
Auto Accidents

Criminal Defense

Licensed to practice in
South Carolina State
and Federal Courts

SCOTT J.HAYES

at L

Attorney aw

803-400-2345

1419 Bull Street Suite B
Columbia, SC 29201

www.scottjhayes.com

columbiapd.net

803-545-3500

@coLumMBIAPDSC ) O ©

TAKE A SMALL STEP TO GET HEALTHY

www.smallstep.gov

Hiring Bonus up to $5,000 for Certified Officers

Columbia Police Department is an equal opportunity employer.
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Jobs

Wanted: Housekeeper for pri-
vate home 6-8 hours a week.
Background check required.
Home is located Lower Richland
Blvd. and Leesburg Rd., Hop-
kins. Call Bill (803) 319-5740,
9:00 AM-7:00 PM.

Announcements

BATHROOM
EASY ONE DAY updates! We
specialize in safe bathing. Grab
bars, no slip flooring & seated
showers. Call for a free in-home
consultation. 844-524-2197

RENOVATIONS

DENTAL INSURANCE from Phy-
sicians Mutual Insurance Com-
pany. Coverage for 350 plus pro-
cedures. Real dental insurance
-NOT just a discount plan. Do not
wait! Call now! Get your FREE
Dental Information Kit with all the
details! 1-855-397-7030 www.
dental50plus.com/60 #6258

TRAIN ONLINE TO DO MEDI-
CAL BILLING! Become a Medical
Office Professional online at CTI!
Get Trained. Certified & ready to
work in months! Call 855-965-
0799 (M-F 8am-6pm ET).

Tuesday, March 2, 2021 is the
last day to redeem winning tick-
ets in the following South Caro-
lina Education Lottery Instant
Game: (SC1231) $125,000 Cash
Blast

Items for Sale

ADVERTISE YOUR AUCTION
in 99 S.C. newspapers for only
$375. Your 25-word classified ad
will reach more than 2.1 million
readers. Call Randall Savely at
the S.C. Newspaper Network.
1-888-727-7377.

2 Cemetery Plots in Forest Lawn
Memorial Park, Everlasting Gar-
den. $2,000.00. Interested calls
only. Call Betty at 919-616-6355.

WE BUY CARS
Top price for scrap cars

Free Pickup. Call Camden Steel
& Metal for details 803-713-4726
or 803-432-6595

We Buy Unwanted & Junk Cars.
No Title Needed. ID required. 7
days a week. Call or Text 803-
374-7545. We Pay Top Dollar.

AT&T Internet. Starting at $40/
month w/12-mo agmt. Includes 1
TB of data per month. Get More
For Your High-Speed Internet
Thing. Ask us how to bundle and
SAVE! Geo & svc. restrictions
apply. Call us today 1-855-724-
3001.

AT&T TV. The Best of Live &
On-Demand On All Your Favor-
ite Screens. CHOICE Package.
$64.99/mo. plus taxes for 12
months. Premium Channels at
No Charge for One Year! Any-
time, anywhere. Some restric-
tions apply. W/24-mo agmt TV
price higher in 2nd year. Region-
al Sports Fee up to $8.49/mo. is
extra & applies. Call IVS 1-855-
237-9741

DIRECTV - Every live football
game, every Sunday - anywhere
-on your favorite device. Restric-
tions apply. Call IVS 1-844-624-
1107

DIRECTV NOW. No Satellite
Needed. $40/month. 65 Chan-
nels. Stream Breaking News.
Live Events. Sports & On De-
mand Titles. No Annual Contract.
No Commitment. CALL 1-877-
378-0180.

DISH Network. $64.99 for 190
channels! Blazing Fast Internet.
$19.99/mo. (where available)
Switch & Get a FREE $100 Visa
Gift Card. FREE Voice Remote.
FREE HD DVR. FREE Stream-
ing on ALL Devices. Call today!
1-877-542-0759

Earthlink High Speed Internet.
As Low As $14.95/month (for
the first 3 months). Reliable High
Speed Fiber Optic Technology.
Stream Videos, Music and More!
Call Earthlink Today. 1-877-649-
9469

Eliminate gutter cleaning forever!
LeafFilter, the most advanced
debris-blocking gutter protec-
tion. Schedule a FREE LeafFilter
estimate today. 15% off Entire
Purchase, 10% Senior & Military
Discounts. Call 1-855-875-2449.

GENERAC Standby Genera-
tors. The weather is increasingly
unpredictable. Be prepared for
power outages. FREE 7-year
extended warranty ($695 value!).
Schedule your FREE in-home
assessment today. Call 1-844-
775-0366. Special financing for
qualified customers.

NEED NEW FLOORING? Call
Empire Today to schedule a
FREE in-home estimate on Car-
peting & Flooring. Call Today!
844-254-3873

New in box Springfield 9mmMD9
2 mag. 13 & 16, $620.00 Firm.
Call 803-360-9095.

OXYGEN - Anytime. Anywhere.
No tanks to refill. No deliveries.
The All-New Inogen One G4 is
only 2.8 pounds! FAA approved!
FREE info kit: 833-833-1650.

Two great new offers from AT&T
Wireless! Ask how to get the new
iPhone 11 or Next Generation
Samsung Galaxy S10e ON US
with AT&T’s Buy one, Give One
offer. While supplies last! CALL
1-855-928-2915.

Up to $15,000.00 of GUARAN-
TEED Life Insurance! No medical
exam or health questions. Cash
to help pay funeral and other final
expenses. Call Physicians Life
Insurance Company - 855-837-
7719 or visit www.Life55plus.
info/scan

Viasat Satellite Internet. Up to
12 Mbps Plans Starting at $30/
month. Our Fastest Speeds (up
to 50 Mbps) & Unlimited Data
Plans Start at $100/month. Call
Viasat Today! 1-866-463-8950

Services

****Decks Unlimited of Camden,
LLC. For all your new construc-
tion, home improvement or rec-
reational needs. Free estimates.
Licensed/Insured. 803-309-
2303/803-243-2654

****Jim’s Home Maintenance
Providing Reliable and Afford-
able Services in Kershaw Coun-
ty. Over 25 years experience in
Lawn Maintenance and Home
Improvement(Power  Washing,
Small Home Repairs, Gutter
Cleaning, Replacement Windows
& Shingles & Roofing Repairs).
FREE ESTIMATES. Licensed &
Insured. (845)548-0529

****Rogers Septic Tank Service

24 Hours - Anytime Day or Night.
803-669-7194; 803-309-2303 or
803-243-2654.

****Toby W. Butler - Roof Leaks
Fixed. Roofing, siding, painting,
and carpentry work. Metal Roofs
Installed. Over 20 years experi-
ence. All work with written guar-
antee. Licensed & Bonded. Call
(803)201-2473.

Charles R. Griffin, Sr. Home
Improvement. Locally owned.
Free Estimates. Residential &
Commercial. Roofing, Seamless
Gutters/Cleaning, Replacement
Windows, Vinyl Siding, Decks,
Carpentry, Additions. 803-572-
1168.

EXTERIOR GUTTERS & HOME
IMPROVEMENT. 6" seamless
GUTTERS & all other exterior
remodeling. dreamgutters.com.
803-425-7160.

LOWEST PRICES ON GUT-
TERS- GUARANTEED!

Wesley Able Asphalt Paving
*Seal Coating Driveways
*Pave Asphalt Driveways

& Parking Lots
*Pot Holes
*Cement Driveways
*Rock Driveways
(803)309-1247
25 Years Experience.

Who has been painting for you
in Kershaw County since 19697
Me, Darrell McAvoy. Call me
and I'll put my experience to work
for you. (803)438-2299 or 803-
669-5874

***A Notch Above Tree Care. Top
Quality Service-Lowest Prices.
Licensed//Insured. BBB accred-
ited. Call 803-983-9721 or 803-
669-3414 and save. Free Mulch.

BARNHILL'S TREE SERVICE.
Tree trimming & removal. Rea-
sonable, Reliable, Licensed &
Bonded. Free Estimates. 425-
7368.

ADVERTISE YOUR DRIVER
JOBS in 99 S.C. newspapers for
only $375. Your 25-word clas-
sified ad will reach more than
2.1 million readers. Call Randall
Savely at the S.C. Newspaper
Network, 1-888-727-7377.

Part-time driver needed to deliver
newspaper bundles. Light lifting.
Must have good driving record.
Contact Mike at the Chronicle-
Independent 432-6157.

Barnhil's Tree Service needs
immediate ground service mem-
bers with Drivers License. Also
dedicated associates with integ-
rity for business sense and cus-
tomer oriented. Call 803-425-
7368

Springdale Healthcare, a leader
in long-term care, is currently
seeking CNA’s and Nurses to join
our team. Requirements include
high energy, constant smile and
compassion for our residents!

Open Positions:
Maintenance Director

Maintenance Assistant
LPN-AIl shift

C.N.A —All shift
RN-ADON

Unit Managers

PRN Receptionist-Must
flexible hours

Dietary Aide

Sign On Bonus

RN 3,000

LPN 2,000

C.N.A. 1,000

have

We offer an attractive compensa-
tion and benefits package, flex-
ible schedules and a wonderful
team environment. Benefits in-
clude tuition reimbursements, a
generous apply in person at 146
Battleship Road, Camden, SC or
fax resume to 803-432-3739. At-
tention: Human Resources.
Candidates must successfully
complete background check and
drug screen prior to hire. EOE.

Worship Leader - Saluda Baptist
Church, Saluda, SC is searching
for a part-time Worship Leader/
Choir Director. Interested appli-
cants please submit resume to:
saludabaptistchurch@gmail.com

Real Estate

*For Sale-Awesome homes at
Lake Wateree/Camden/Lugoff &
Elgin areas. View www.graham-
realtyinc.com or call (803)432-
7370/(803)432-0855.  Graham

Realty, Inc., 519 E. DeKalb
St.(Camden)
4.12 Acres

1264 Wateree Dam Road
Ridgeway, SC 29130
Contact 803.272.6138

National Land Realty is offering
49.34 +/- acres with two docks
and many lakefront opportunities
for an asking price of $575,000.
This acreage could allow you to
subdivide one portion to resell
and still re-gain enough capital
to build your own private lake
home on one of the smaller por-
tions! With over 690 feet of front-
age on Lake Wateree, numerous
recreational opportunities such
as sailing, boating, fishing and
hunting are all possible. Owner
is also willing to subdivide. Bring
any reasonable offers. For more
information contact the Listing
Agent, Nick Ardis, at (803)236-
8411 or nardis@nationalland.
com today.

****RENTALS-(All-Price
Ranges). Large/small-
5BR/4BR/3BR/2BR Houses/
Condos/Apartments/Mobile
Homes(Short/Long Term). Plus
Commercial/Office/Retail  Prop-
erty Available. Camden/Lugoff/
Elgin area. Graham Realty, Inc.
(803)432-7370 or 432-0855

ndmark 5. >
OUITCES,

Real Estate
since 1983 LLG

803-988-0097

DOWNTOWN
2129 College Street 412
1212 Anthony Ave. 2/1
1085 Shop Road #425 2/2
LEXINGTON

136 Hammock Dr.

ROSEWOOQOD/ SHANDON

824 Meadow Street 3/2
2506 Cypress Street 4/2
1919 Tall Pines #D 2/1.5
3840 Overbrook Dr. #36 1/1

usc
Studio — 3 BRs near USC for

WEST COLUMBIA
914 N. Lucas St.

— FOR SALE —
2002 Greene St. #311 2/2 $109,900

52100
1195
51425

4/2.5 %1825

$1600
52100
5785
%600

$675(+)

2115 %975

4443 Bethel Ch. Rd. #46  3/2.5 69,900
www.landmarkresources.hbiz

1516 Richland Street
Columbia, SC 29201

rentals @landmarkresources.biz
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LEADING BY SERVING THOSE WHO SERVE

The University of South Carolina is the flagship university of a state with
more than 400,000 veterans and eight military installations. We value
your service, and we’re committed to being the premier university in the
Southeast for all veteran and military-affiliated students.

SERVING THE MILITARY

Whether you are active duty, in the reserves, a veteran, in the guard, a dependent
or an ROTC student, we can help you reach your goals. We proudly serve all branches
of the military, as well as families of U.S. active-duty service members and veterans.

CUSTOMIZING YOUR OPTIONS
For flexibility and convenience, service members and veterans can pursue the

full range of degree options, from an associate to a doctorate, on one of eight
system campuses or online at southcarolina.edu/online.

COLLABORATING STATEWIDE
The university already works on cyber policy, legal efforts and workforce

development issues with military installations and other entities, such as
the US. Army Cyber Command and the U.S. Army Cyber Center of Excellence in
Augusta, Georgia, and the Naval Information Warfare Center Atlantic in Charleston.

SC.EDU/VETERANS SOUth CarOlina
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Pay Less In LUGOFF ... A Lot Less!

NEW '21 Toyota NEW '21 Toyota -t 3:-;_::_5.;37,.
CAMRY LE HIGHLANDER LE F N “Under
o — : \ The Big

2 » N American
Flag”

Formerly Heritage. Welcome Aboard!

Most New Chevrolets Buicks & Gmc's

: !na : 3329PER 0 DOWN & $P|-US up Tﬂ
LEAst MONTH |
LEASE MONT n/n 7 ‘

EXCELLENT Al offers with ap roved credit plus tax tag $500 REBATE to all
title registration, 589 closing fee included. | [WWEVEM active duty and reserve APR M tII
} ase or lease nn s

99% RECOMENDED Camry 36 month lease with $3508 due at T TEE who purch
4, 8 inception, no security deposit; Highlander 36 a new Toyota Expires

L ; month lease with $3628 due at inception, no 2/28/21.
3,126 Lifetime Reviews security deposit, expires 2/28}) Offers with approved credit, 0% apr $13.89 per thousand borrowed, down payment may vary.

LUGOFF) ©878USHwy 1 South, E_' * 825 US Hwy 1 South, Lugoff, SC
Lugoft, SC LUGOFF 503-438-1241 "

PT1OYOTA  803-438-2772
At The Lugoff Automotive Group, It’s Fast, Fair & Friendly!

LugoffFord.com o~ | CarolinaCDJR.com

= s (T New Ford . — P @
NEVV = A gt ESCAPES s 'WJeep iy

F-150's! o = (e E}ga!hlnglm e ﬂ@
DISGBUNTS s ' NEW 2020 NEW 2020 j

DODGE JOURNEY SE | JEEP RENEGADE SPORT

==7, l ing!
1 1 . n n n 6000 o ncludes 3rd Row Seating! MSRP 26,135 PR RIS
75 IN STOCK' Factory Gash Back! ] (VR R ZA )] DISCOUNT 10210

Al offers with approved credit, prices include all rebates and incentives plus tax tag and include $589 closing fee
NOBODY 2525358 Ty | o
FORD DEAL! NOBODY! EED!
All offers with approved credit, prices include all rebates and

Vehicle best price guarantee against any other new Ford Dealer in SC/NC, on exact vehicle MILIT, | : P e 5580 &1 :
incentives plus tax tag and include closing fee.

BONUS SH .
1,149 Lifetime Reviews

in dealer stock, documentation required, dealer reserves right to purchase vehicle from
competing dealer then resale to consumer at a savings. e s uaas

LUGOFF 91918 HWV ] South, lugnff, SC C AR LI N 891 US Hwy 1 South,
&@) 803-438-61 24 CHRYSLER ¢« JEEP » DODGE ¢ RAM 80:::;%_89[:160
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