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On the cover:  Marines from Bridge Company C stand in formation during the deactivation ceremony of the unit. A small Marine 
contingency will remain at the Marine building until a new unit is determined for assignment to NSA Mid-South.
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Shipmates,

This letter marks my last Captain’s Corner as your 
commanding officer. 
Coming up the ranks from a Boatswain’s Mate, to a Limited 
Duty Officer, to your Skipper/CO, has been an honor. I have 
spent many years of my career with a goal of commanding 
this installation. 

This tour hasn’t been without its challenges, but I have truly 
loved coming to work every day. That’s because NSA Mid-
South is the Little Engine That Could. We accumulated many 
successes during my time here despite manning and resource 
shortfalls. It’s because of the hard work of each member of 
our diverse team. My favorite times as your commanding 
officer were out around the installation talking to our hard 
working personnel. Their ingenuity and grit never failed to 
impress me. 

I would like to take a moment to thank my program directors. 
From our administrative apartment to our first responders, 
our program directors led their teams to ensure that our 
installation remains safe and secure while providing a variety 
of Fleet & Family and Morale, Welfare and Recreation 
programs to increase our tenants’ quality of life. 

All the way from our senior leaders to our front line workers, 
I have been blessed to have a motivated and dedicated team 
that goes the extra mile to get the job done, no matter the 
circumstances.

I cannot thank my team here at NSA Mid-South enough.  
And as I enter retirement, it will be the people I have worked 
with here that I will miss the most. It has been the privilege 
of a lifetime to serve this Navy and to serve with such great 
shipmates. 

To the tenant leadership and personnel: while we are 
landlocked in Tennessee, the work you do here at NSA Mid-
South is vital to the security and success of the nation. Every 

day you show that it is not aircrafts, ships, or weapons 
that make our nation strong, but the people. Thank you 
for your support of the installation and your dedication 
to the mission. 

And lastly I would like to thank the City of Millington 
and Shelby County. Running this installation would 
be impossible without the support of our local 
communities. You go above and beyond to make our 
personnel and families feel welcome and supported. 
You are a Navy town through and through. 

I know that the installation will be in good hands when 
Capt. Michael Mosbruger takes command July 2. I 
invite you all to view the change of command when it 
is shared on Friday, July 2, at 10a.m. at www.facebook.
com/NSAMid-South.

Captain Al Ross
Commanding Officer



NSA Mid-South Personnel 
Remember on Memorial Day

Chief petty officers and 
petty officers join together 
for a photo to mark the 
Memorial Day flag placing 
event. The group in con-
junction with

On Memorial Day, we stop to honor the brave 
men and women who have gone before us and 
paid the ultimate price for their country. It was 
an unseasonably cool end of May morning as the 
NSA Mid-South Chief Petty Officer Association 
and First Class Petty Officer Association acend-
ing on to hills marking thousands of veterans’ 
graves. In addition to the active duty military, 
retirees, civilians, dependants and reservists from 
across the installation joined the group to honor 
and remember the sacrifices that have made our 
country’s freedoms possible. On Memorial Day 
and every day, we remember and honor them. 

Photos courtesy of the NSA Mid-South First 
Class Petty Officer Association and the NSA Mid-
South Public Affairs Office. 



Caption

Spouses and civilian personnel joined 
the group in remembering the fallen. 

Remembering. . .and paying respect!
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Battle of Midway 
3–7 June 1942 

Strategic Background and the
Role of Communications Intelligence

Following the outbreak of the Pacific War in December 1941, 
the Japanese armed forces conducted military operations against 
U.S., British Commonwealth, and Dutch possessions in the 
Pacific and Southeast Asia. The first phase of these operations, 
which was the seizure of Malaysia, Singapore, the Dutch East 
Indies, the Philippines, and various island groups in the central 
and western Pacific, was virtually complete by March 1942. The 
second phase, initiated by Japanese Imperial Headquarters on 
23 January, was designed to isolate and neutralize Australia and 
India. In the Pacific, this plan envisioned the seizure of bases in 
Papua/New Guinea and the Solomon Islands, which would then 
be used to support future operations against New Caledonia, Fiji, 
and Samoa. By early March, with the seizure of Lae and Sala-
maua, the entire north coast of Papua/New Guinea had fallen to 
Japanese forces, who were planning for an amphibious invasion 
of Port Moresby.

At this time, two U.S. fleet radio-intercept units were in oper-
ation in the Pacific: one in Melbourne, Australia (FRUMEL—
Fleet Radio Unit Melbourne), and another at Pearl Harbor 
(“Hypo” or FRUPAC—Fleet Radio Unit Pacific). A third 
(“Cast”), at Cavite and then Corregidor in the Philippines, was 
lost when U.S. forces there surrendered to the Japanese in 6 
May. Fortunately, the station’s equipment could be destroyed 
and its cryptanalysts evacuated to Melbourne. These facilities 
intercepted Japanese radio communications and, through traffic 
analysis and codebreaking, uncovered the location of major fleet 
units and shore-based air forces. More important, by translating 
messages and studying operational patterns, Melbourne and 
Hypo were able to predict future Japanese operations with some 
degree of certainty. The intelligence centers provided their anal-
ysis, through daily COMINT briefings and warning reports, to 
senior American commanders, including Admiral Ernest J. King, 
commander in chief, U.S. Fleet, and Admiral Chester W. Nimitz, 
commander in chief, Pacific Fleet.

Following an American carrier raid on Japanese shipping at Lae 
and Salamaua on 10 March, which demonstrated to Admiral 
Shigeyoshi Inouye, commander in chief, Fourth Fleet, that Japa-

nese were not assured of air superiority in the region, the Japa-
nese decided to postpone their planned seizure of Port Mores-
by. It was not until early May, when Admiral Inouye had three 
carriers available, that the operation was initiated. On 7–8 May, 
the first carrier battle of the war took place in the Coral Sea. 
Each side suffered damage to a carrier, while the American 
lost the carrier USS Lexington (CV-3) and the Japanese lost 
the light carrier Shoho. More important, the Japanese broke off 
their invasion attempt. The Battle of the Coral Sea spelled the 
first setback for the Japanese since the beginning of the Pacific 
War. Significantly, American cryptanalysts had provided cru-
cial Japanese order of battle and operational communications 
intelligence to the Allied commanders.

In addition to this advance toward Port Moresby, evidence that 
Japan was intent on expanding east of the Marshall Islands ap-
peared in COMINT in early 1942. Indications of land-based air 
units and equipment began appearing in message traffic to and 
from the Marshall Islands and other Japanese-occupied Pacif-
ic territories. In March, the designator “AF” began appearing 
in partially decoded messages. Then, on 5 March, Japanese 
seaplanes, refueled from a submarine at French Frigate Shoals, 
Territory of Hawaii, conducted an armed reconnaissance 
mission over Oahu. Finally, on 13 March, American cryptana-
lysts both broke the Japanese navy’s general-purpose code and 
tentatively identified “AF” as Midway.

On 16 April, after several months of discussion, Admiral 
Isoruku Yamamoto, commander in chief of the Combined 
Fleet, convinced the Imperial General Staff to agree to his risky 
Midway and Aleutians strategy. In Yamamoto’s view, the cap-
ture of Midway would allow Japan to pursue its Asian policies 
behind an impregnable eastern shield of defenses in the Central 
Pacific. The centerpiece of this plan was a feint toward Alaska 
followed by the invasion of Midway. The U.S. Pacific Fleet 
was expected to respond to the landings on Midway. Japanese 
carrier and battleship task forces, waiting unseen to the west of 
the island, would fall upon and destroy the unsuspecting Amer-
icans. If successful, the plan would effectively eliminate the 
Pacific Fleet for at least a year and provide a forward outpost 
from which ample warning of any future threat by the United 
States would come. The U.S. Doolittle Raid, carried out on 18 
April, served to reinforce Japan’s perceived need for an extend-
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ed first line of defense and also to advance the date of the Mid-
way operation. On 5 May, Imperial General Headquarters issued 
“Navy Order No. 18,” which directed Yamamoto to carry out the 
occupation of Midway and key points in the western Aleutians in 
cooperation with the Imperial Japanese Army.
At the same time, Japanese Navy communication activity in 
the vicinity of Japan’s Home Islands dramatically increased, 
reflecting naval exercises conducted in preparation for both the 
Midway and Aleutian operations. On 7 May, Hypo provided a 
translation of the agenda for a Japanese aviation conference, 
which concerned tactics to be employed in obtaining air su-
periority over a target, assisting in amphibious landings, and 
bombing and strafing attacks to wipe out local resistance. On 9 
May, Melbourne intercepted and translated “1st Air Fleet Strik-
ing Force Order No. 6,” which confirmed the creation of a new 
carrier strike force and that a major fleet movement would begin 
on 21 May. In response to this COMINT, American cryptanalysts 
supplied warning notices of Japanese offensives scheduled for 
late May.

On 19 May, Commander Joseph J. Rochefort, officer in charge 
of COMINT processing at Hypo and Lieutenant Commander 
Edwin T. Layton, the Pacific Fleet staff intelligence officer, 
identified Midway and Dutch Harbor in the Aleutians as specific 
Japanese objectives. On 22 May, following a radio deception 
operation, Melbourne completely confirmed that “AF” indicated 
Midway. Hypo then discovered the date cipher used in Japanese 
message traffic. This meant analysts could determine exactly 
when the attack would take place. After examining previously 

intercepted messages, Hypo predicted an attack on Midway on 
4 June. Admiral Nimitz used this estimate to plan American 
countermeasures that included reinforcement of the forces 
already on Midway.

On 26 May, the Japanese Northern Force, which included 
two light carriers, sailed from Japan toward the Aleutians. 
The next day, Japanese forces began getting underway for 
Midway. Chief among them was First Mobile Force/Carrier 
Strike Force, which comprised the four large carriers Akagi, 
Kaga, Soryu, and Hiryu with a total of 229 embarked aircraft. 
Two days later, the Japanese First Fleet/Main Body (Admiral 
Yamamoto in battleship Yamato) sortied from home waters. 
The Second Fleet/Escort Force, including 15 transports, sailed 
from Saipan; Second Fleet/Occupation Support Force sortied 
from Guam. These forces were supported by 17 patrol sea-
planes.

Rear Admiral Raymond A. Spruance’s Task Force SIXTEEN 
(TF 16), formed around USS Enterprise (CV-6) and USS 
Hornet (CV-8), departed Pearl Harbor on 28 May to take up 
a position northeast of Midway. Two days later, Task Force 
SEVENTEEN (TF 17) under the command of Rear Admiral 
Frank Jack Fletcher, formed around USS Yorktown (CV-5), 
sailed from Pearl to join TF 16 northeast of Midway. When 
TF 17 and TF 16 joined about 350 miles northeast of Midway 
on 2 June, Fletcher became officer in tactical command. The 



three U.S. carriers, augmented by cruiser-launched floatplanes, 
provided 234 aircraft afloat. These were supported by 110 
fighters, bombers, and patrol planes at Midway. As part of the 
pre-battle disposition, 25 U.S. fleet submarines were deployed 
around Midway.
Meanwhile, on 29 May, seaplane tender USS Thornton (AVD-
11) arrived at French Frigate Shoals to relieve light minelayer 

USS Preble (DM-20) on patrol station there. The presence of 
U.S. ships prevented the Japanese from refueling flying boats to 
reconnoiter Pearl Harbor. Although the Japanese could not visu-
ally confirm the departure of Task Forces 16 and 17 from Pearl 
Harbor; American preparations to defend Midway were more 
apparent to the enemy. Japanese COMINT stations not only 
learned of carrier movements in and out of Pearl Harbor, sim-
ply by listening to increased air-ground radio chatter, but traffic 
analysis of “Urgent” radio messages coming out of Pearl Harbor 
suggested at least one U.S. Navy task force was at sea. Incredi-
bly, this information was withheld from the Midway strike force 
because of Yamamoto’s strict radio silence restrictions. 
 
Scene on board USS Yorktown (CV-5), shortly after she was hit 
by three Japanese bombs on 4 June 1942. Dense smoke is from 
fires in her uptakes, caused by a bomb that punctured them and 

knocked out her boilers. Man with hammer at right is probably 
covering a bomb entry hole in the forward elevator. Note arrest-
ing gear cables and forward palisade elements on the flight deck; 
CXAM radar antenna, large national ensign, and YE homing 
beacon antenna atop the foremast; 5-inch/38-caliber, .50-cali-
ber, and 1.1-inch guns manned and ready at left. Photo taken by 
Photographer 2rd Class William G. Roy from the starboard side of 

the flight deck, just in front of the forward 5/38 gun gallery (80-G-
312018).

The Battle

On 3 June, in the preliminary moves of the Battle of Midway, 
American land-based aircraft from Midway located and attacked 
Japanese transports about 600 miles west of Midway Island. U.S. 
Army Air Forces Boeing B-17 Flying Fortresses inflicted no dam-
age, however, and four Consolidated PBY Catalina patrol bombers 
were sent out from Midway for a night attack on the approaching 
landing forces. As part of the overall Japanese plan, planes from 
light carriers Ryujo and Junyo bombed Dutch Harbor.

Just after midnight on 4 June, Admiral Nimitz, based on patrol 
plane reports, advised Task Forces 16 and 17 of the course and 



speed of the Japanese “main body,” also noting their distance of 574 miles from Midway. Shortly after dawn, a patrol plane 
spotted two Japanese carriers and their escorts, reporting “Many planes heading Midway from 320 degrees distant 150 
miles!”
The first engagement on 4 June, however, took place when the four night-flying PBYs attacked the Japanese transports 
northwest of Midway, with one PBY torpedoing a fleet tanker. Later that morning, at roughly 0630, Japanese carrier aircraft 
bombed Midway installations. Although defending U.S. Marine Corps fighters suffered disastrous losses, the Japanese only 
inflicted slight damage to the island’s facilities on Midway.

Over the next two hours, Japanese fighter aircraft on combat air patrol (CAP) and antiaircraft fire from the Japanese fleet 
annihilated the repeated attacks by Midway-based Marine Corps scout bombers and Navy torpedo bombers. Army Air 
Forces heavy bombers and torpedo-carrying medium bombers likewise bombed the Japanese carrier force without success, 
although without losses to themselves.

Between 0930 and 1030, Douglas TBD Devastator torpedo bombers from the three American carriers attacked the Jap-
anese carriers. Although nearly wiped out by the defending Japanese fighters and antiaircraft fire, they drew off enemy 
aircraft, leaving the skies open for dive bombers from Enterprise and Yorktown. Douglas SBD Dauntlesses from Enterprise 
bombed and fatally damaged carriers Kaga and Akagi, while SBDs from Yorktown bombed and wrecked carrier Soryu.

At 1100, Hiryu, the one Japanese carrier that escaped destruction that morning,  launched dive bombers that temporarily 
disabled Yorktown around noon. Three and a half hours later, Hiryu’s torpedo planes struck a second blow, forcing York-
town’s abandonment. In return, Dauntlesses from Enterprise mortally damaged Hiryu in a strike around 1700 that after-
noon. The destruction of the Carrier Strike Force compelled Admiral Yamamoto to abandon his Midway invasion plans, 
and the Japanese fleet began to retire westward.

On 5 June, TF 16 under command of Rear Admiral Spruance pursued the Japanese fleet westward, while work continued 
to salvage the damaged Yorktown. Both Akagi and Hiryu, damaged the previous day, were scuttled by Japanese destroyers 
early that day.

The last air attacks of the battle took place on 6 June, when dive bombers from Enterprise and Hornet bombed and sank 
heavy cruiser Mikuma, and damaged destroyers Asashio and Arashio,,as well as the cruiser Mogami. At Spruance’s express 
orders, issued because of the destruction of the three torpedo squadrons on 4 June, Enterprise Devastators that accompa-
nied the strike did not attack because of the threat to them from surface antiaircraft fire. After recovering its aircraft, TF 16 
turned eastward and broke off contact with the enemy. COMINT intercepts over the following two days documented the 
withdrawal of Japanese forces toward Saipan and the Home Islands.

Also on 6 May, Japanese submarine I-168 interrupted the U.S. salvage operations on Yorktown, torpedoing the carrier and 
torpedoing and sinking destroyer USS Hammann (DD-412). Screening destroyers depth-charged I-168, but the Japanese 
submarine escaped destruction. Yorktown finally rolled over and sank at dawn on 7 June.
Aftermath and Significance

Due to American COMINT capabilities, astute intelligence analysis, judicious aircraft carrier tactics, and more than a little 
luck, the U.S. Navy had inflicted a smashing defeat on the Imperial Japanese Navy. Although the performance of the three 
American carrier air groups would later be considered uneven, their pilots and crews had won the day through courage, 
determination, and heroic sacrifice. Against the loss of one U.S. carrier, the Japanese lost four—all of which had participat-
ed in the Pearl Harbor attack. More importantly, the Japanese lost over 100 trained pilots, who could not be replaced. In a 
larger strategic sense, the Japanese offensive in the Pacific was derailed and their plans to advance on New Caledonia, Fiji, 
and Samoa postponed. The balance of sea power in the Pacific had begun to shift.

9



          
DEPARTMENT
          IN THE
             SPOTLIGHT

What is your organizational structure? 

The MWR Director reports to the Commanding Officer via 
the Executive Officer for all operational matters and daily 
supervision.  Additionally, the Director reports to the Region 
Program Manager for all resourcing, training, and policy 
matters.  Internally, the Child and Youth Programs Director, 
the Navy Gateway Inns and Suites General Manager and all 
MWR Division heads report directly to the MWR Director.  

How many people work at the department? 

The number of employees fluctuates throughout the year.  
Spring, Summer and Fall we employ more than 220 people.  
In the Winter the number is around 180.

What services do you offer tenant commands, Sailors, and 
families?

 Recreation: Special Events, Trips, Outdoor Activities.  Fit-
ness:  Sports Leagues, Fitness Center, competitive events/
runs.  Child Care:  Child Development Center, Youth Cen-
ter, Teen Center, Summer Camps.  Lodging:  Navy Gateway 
Inns and Suites.

What services do you provide that you believe are un-
derutilized?

 Traditionally, Special Events are underutilized.  

What do you think is the most common misperception 
about the command/department/code?  

Most people believe we are funded using Appropriated 
Funds.  And, although we do receive Appropriated Funds for 
some functions, MWR is a Non Appropriated Fund Instru-
mentality; meaning, in general terms, we must be self-sus-
taining.

What changes have you made to provide your services 
during the pandemic?  

Initially, all programs and facilities were closed.  Sub-
sequently, as HP Conditions have been adjusted, MWR 
programs have adapted.  For example, the Golf Course Grill 
has steadily provided food service, first as curbside delivery, 
then outdoor dining and now we are open for indoor dining 
and somewhat normal operation. 

Description & Mission: 

The primary purpose of the MWR program is to meet 
the recreational and social needs of active duty person-
nel and their family members. Provides highest quality, 
leisure-time activities and facilities to enhance the quality 
of life for all authorized patrons.  Other authorized patrons 
include military retirees, DoD employees and invited 
guests.

What does your department do?  

Responsible for the safe and efficient operation of the 
recreation program and facilities, athletic program and fa-
cilities, food and beverage operations, Navy Gateway Inns 
and Suites (NGIS) and Child and Youth Programs (CYP).  

M W R
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The NSA Mid-South motorcycle training is conducted by American Motorcycle Training 
(AMT), a member of the national Motorcycle Safety Foundation (MSF).  To attend any of 
the scheduled classes offered you must go online to Enterprise Safety Application Man-
agement System (ESAMS) https://esams.cnic.navy.mil/ESAMS_GEN_2/DefaultMain/
ESAMSMain to register as follows:

Go to the Global Training section and in the Class Search box below fill in the informa-
tion.
Type of Training: 
Traffic Course: Motorcycle Safety Foundation (MSF) Basic Rider Course (BRC) or Mo-
torcycle Safety Foundation (MSF) Experienced Rider Courses (ERC/BRC 2)  

Region: NRSE, (Then click Search to find the classes provided.)  If you do not see any 
classes for that month then go to the next month, since classes may have already been 
completed for that month.

All riders must provide their own motorcycle and riding safety gear (long pants, long 
sleeve shirt or jacket, boots, gloves, and regulation Helmet w/ visor or safety glasses).  For 
further information please contact the Safety Office at (901) 874-7323.

MOTORCYCLE SAFETY



13



Story by Mass Communication Specialist 3rd Class Cody Anderson

Vice Chief of Naval Operations (VCNO) Adm. Bill Lescher 
traveled to Millington for a scheduled visit to Commander, 
Navy Recruiting Command (CNRC) Mar. 17.

During his visit Lescher received a tour of CNRC from Rear 
Adm. Dennis Velez, Commander, Navy Recruiting Com-
mand, where he was able to see firsthand some of the ways 
in which recruiting is shaping the future of the fleet. Velez 
discussed how recruiting efforts currently support Navy 
transformation goals and how NRC is reaching the virtual 
recruiting market through strategic outreach, marketing and 
advertising.

Following the tour, Lescher held a virtual meeting where he 
recognized members of the command and presented them 
with a coin for their outstanding service.

“It’s a pleasure to come and visit Navy Recruiting Command 
and see the great efforts being put forth by the staff and Sail-
ors here,” said Lescher. “Your efforts are directly shaping the 
future of the Navy and I am humbled by the great work the 
command is putting forth.”

NRC has amplified its diversity and inclusion efforts by 
holding regular town hall meetings and roundtables, bringing 
Navy promotional days to historically diverse colleges and 
institutions, and initiating new recruiting programs like the 

Junior Officer Diversity Outreach (JODO) pilot program. 
Velez expects these actions will make long-term diversity 
and inclusion improvements for the Navy.

“It is an honor to host the Vice CNO and show him the 
changes we’ve made and the improvements that have 
resulted due to the amazing effort of the members of this 
command,” said Velez. “We have an exceptional staff 
here at CNRC and it is a pleasure to have received a visit 
from Admiral Lescher.”

Navy Recruiting Command consists of a command head-
quarters, three Navy Recruiting Regions, and 26 Navy 
Talent Acquisition Groups that serve more than 1,000 
recruiting stations across the world. Their combined goal 
is to attract the highest quality candidates to assure the 
ongoing success of America’s Navy.

Vice Chief of Naval Operations
Visits Commander, Navy Recruiting Command

Vice Chief of Naval 
Operations (VCNO) Adm. 
Bill Lescher presents 
Personnel Specialist 1st 
Class Eric Enriquez with 
a challenge coin during a 
visit at Commander, Navy 
Recruiting Command. 
Challenge coins, a part 
of military tradition, are 
often presented for excep-
tional work or accom-
plishments. (U.S. Navy 
photo by Mass Commu-
nication Specialist 3rd 
Class Tyler Priestley/
Released)



Story by Mass Communication Specialist 3rd Class Tyler C. Priestley

The Canvasser Recruiter (CANREC) Program is put in place to give Reserve Sailors a chance to be a Reservist recruiter for 
five years. The program is available to both enlisted and officers and gives Sailors an opportunity to get more involved with 
their local communities while supporting the Navy’s mission.

Joining the Navy Reserve is a great option for people who want to serve their country, while also pursuing a civilian career. 
However, if there comes a time when a career on active duty sounds appealing, there are several opportunities that exist for 
Reserve sailors to make the switch. One of those opportunities recruiting.

Hospital Corpsman 2nd Class Randy Isom, assigned to Commander, Navy Recruiting Command here, has been travelling to 
Navy Operational Support Centers (NOSC) across the nation to educate Reserve Sailors about this opportunity.

“We found out that a lot of Reservists were interested in recall orders, but they just didn’t know about the CANREC opportuni-
ty,” said Isom. “This is why we are trying to spread the word as much as possible.”

Navy Recruiting Command is looking for individuals who are highly motivated and passionate about being recruiters. The goal 
is to not just fill quotas, but to find the best and most fully qualified applicants. Reserve Sailors are normally familiar with the 
civilian job market, and when talking to potential Sailors, their understanding of both worlds can offer a new perspective.

“CANREC is actually a really big help because their input and their contributions are critical to the overall mission of the 
Navy,” said Isom.

Qualifications for the CANREC program include; must be an active Selected Reservist at the time of recall, eligible for Perma-
nent Change of Station (PCS) orders, and meet rank requirements - E-4 to E-6 for enlisted and O-3 or below for officers.

Selected Sailors are sent to Pensacola, Florida, for a 25-day recruiting skills course covering public speaking, prospecting, 
marketing and more.

“If someone is interested in CANREC then they should get a hold of us,” said Bob Stolt, program manager for CANREC con-
tracts. “We actually have funds to PCS sailors. So, if they are in the middle of nowhere and are interested in going somewhere 
like Florida then we can try to get them out there. They can go on their initial set of orders and we can try to have them stay for 
up to five years.”

For more information on CANREC, see BUPERS instruction 1001.40 or contact your local Navy Reservist Recruiter at your 
NOSC.

Active Duty is Hiring: 
Reserve Sailors Encouraged to 
Consider CANREC Opportunity

Hospital Corpsman 2nd Class Randy Isom makes 
poses on the quarterdeck at Commander, Navy 
Recruiting Command. He is being recognized for 
outstanding work in the CANREC community. (U.S. 
Navy photo by Mass Communication Specialist 3rd 
Class Tyler C. Priestley)
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Story by Mass Communication Specialist 1st Class Christopher Baxter

  A native of Memphis, Tennessee and 2020 University of 
Memphis graduate with a Bachelor’s degree in Civil Engineer-
ing is currently serving with the U.S. Navy as a civil engineer 
corps (CEC) officer, overseeing construction projects that 
support the Navy’s high-tech fleet of ships, aircraft, equipment 
and personnel around the world. 

Ensign Cameron Currie completed the Civil Engineer Corps 
Basic Qualification Course at the Naval Civil Engineer Corps 
Officers School (CECOS) in May 2021. Graduation from 
the course is a requirement for new U.S. Navy CEC officers 
before they go on to their initial assignments for Navy and 
Marine Corps projects, including facilities management, ad-
ministration, contract management, public works, and special-
ized military roles such as construction battalions.

“CECOS taught me that if I were to walk into a room with 50 
people, there are 50 people who know something I do not,” 
said Currie. “Empathy and humility are two of life’s most 
powerful solvents. Being able to call on others’ wisdom and 
experience is what differentiates great leaders from incompe-
tent ones.”

Despite the challenges of the pandemic, the 15-week-long 

course continues, covering a wide range of U.S. Navy CEC 
topics from division officer leadership, professional develop-
ment, and public works to construction technology, expedi-
tionary construction, and combat operations both virtually 
and socially distanced in a classroom.

“I joined the Navy because I am a big fan of the idea that 
representation matters,” said Currie. As a child, he looked up 
to figures like Rev. Dr. Martin Luther King Jr., General Colin 
Powell, and his mother.  Thanks to them, he never ques-
tioned his potential to succeed.

“The burden I carry as a junior officer is heavy,” said Currie. 
“If I am able to influence the life of a single Sailor then I 
consider my career a mission success.”

Currie is heading to Naval Mobile Construction Battalion 
133 in Gulfport, Mississippi where he will be a part of a 
team that provides an adaptive and scalable Naval Construc-
tion Force ready and capable of executing quality construc-
tion in combat or in support of civic action, humanitarian 
assistance, and disaster recovery around the world.

“At CECOS, we are committed to training, developing and 
inspiring our Navy’s civil engineers in the profession of 
arms,” said Capt. Chris Kurgan, the school’s commanding 
officer. “Our graduates leave our courses prepared to deliver 
professional facilities engineering and to continue to learn 
while concurrently growing in virtue and character, which 
are critical to becoming an effective leader.”

While a small community of only 1,300 officers, CEC offi-
cers are found all over the world in highly visible positions 
supervising skilled personnel while working on construction 
projects, infrastructure repairs and maintenance, facility 
support contracts, real estate management, natural resource 
management, environmental planning and management, 
and many other facilities engineering areas. From the very 
beginning, CEC officers obtain engineering management and 
leadership experience far exceeding that of a typical recent 
college graduate in engineering or architecture.

CECOS provides Seabees, civil engineer corps officers, 
facility engineers and environmental professionals with the 
necessary skills, knowledge and education to enhance life-
long learning and to provide quality support to the fleet.

For more info about CECOS, visit www.netc.navy.mil/CE-
COS/ or follow CECOS on Facebook at www.facebook.com/
CivilEngineerCorpsOfficersSchool/

MEMPHIS NATIVE
Prepares to serve as Navy Civil Engineer

Ensign Cameron Currie is a Memphis native currently serving as 
a Civil Engineer Corps officer. 



As COVID-19 restrictions begin to ease in select locations 
around the world, the Navy Exchange Service Command 
(NEXCOM) revamped its mask policy while remaining com-
mitted to the health and safety of all its associates and patrons. 

In accordance with the Department of Defense (DoD) and 
Centers for Disease Control policies, and in concurrence with 
individual installation Commanding Officers, NEXCOM will 
no longer require fully vaccinated patrons or associates to 
wear a face mask when entering a Navy Lodge or NEX store. 
This new policy will go into effect when the Commanding Of-
ficer of that installation deems appropriate, and at no instance 
prior. For those locations where masks are still required, 
NEXCOM will follow all set guidance within those facilities. 
NEXCOM is a worldwide command, operating six different 
business lines around the globe, so each individual location 
may have a specific mask policy based on directives issued 
by base leadership. To avoid any confusion, signage has been 
placed at the entryways at all Navy Lodges and NEX stores as 
a reminder of the current policy that is in effect at that loca-
tion.

At all times, NEXCOM associates and patrons who are not 
fully vaccinated against COVID-19 should continue to follow 
applicable DoD face covering guidance, which includes wear-
ing masks while indoors. Moreover, any NEXCOM associate 
or patron who is vaccinated but feels more comfortable wear-
ing a mask may continue to do so. NEX concessionaires, food 
service personnel and contractors will continue to follow and 
obey all state and local guidelines. In addition, all NEX bar-
bers and beauticians will continue to wear masks until revised 
guidance from the Bureau of Medicine and Surgery (BUMED) 
is received. 

“The health and safety of our associates and patrons remains 
a top priority at all of our NEXCOM facilities,” said retired 
Rear Adm. Robert J. Bianchi, Chief Executive Officer of 
NEXCOM. “Throughout the pandemic, our associates tireless-
ly worked day in and day out to provide our deserving patrons 
a safe location for their shopping needs or while staying at our 
Navy Lodges. I remain committed to maintaining that same 
level of vigilance in ensuring the health and safety of all as we 
emerge from this pandemic and move into the future.”

As has been done over the past year, NEX locations will main-
tain stringent cleaning and sanitation measures, especially in 
high traffic, high touch areas like food courts and restrooms. 
Patrons will still be asked to maintain social distancing while 
shopping. Navy Lodges will continue to practice its ‘Shipshape 
and Squared Away’ cleaning protocols, providing a safe and 
secure environment for its guests. In addition, breakfast has 
been reintroduced and guests can utilize express check-out. 
Some facilities will also keep plexiglass shields in place at cash 
registers and front desk locations as well.

NEXCOM is also committed to continuing many of the pro-
grams implemented over the past year to assist patrons during 
the pandemic including its Buy Online, Pick Up in Person 
program that offers contactless pick up at the NEX as well as 
increasing the number of items available for online purchase. 
Many locations - overseas in particular - continue to provide a 
downrange/quarantine support program for service members 
who have either been placed on restriction of movement by 
their ashore commands or for those Sailors stationed aboard 
ship who may be unable to go ashore in foreign ports. This 
program essentially brings the store to the Sailor’s door! Also, 
NEX locations will continue to arrange product displays to help 
with social distancing and offer a more comfortable shopping 
environment. Where applicable, as NEX Food Courts reopen 
for full seating, tables are being reconfigured to allow for 
additional distance between seats and Wi-Fi capability is being 
boosted as an added benefit. 

“The mission of NEXCOM is vital to our Navy’s readiness,” 
said Bianchi. “We are continually evaluating and improving our 
programs and offerings to ensure our customers have every-
thing they need to make their lives better and easier.”

Looking to the future, NEXCOM is also planning to imple-
ment several new initiatives later in the year. At NEX Barber 
and Beauty, automotive and tailoring shops, patrons will soon 
be able to schedule appointments online. Navy Lodges will be 
implementing Direct Key, which will provide guests a more 
secure and smooth entry to the hotel and their individual guest 
room.

Navy Exchange Service 
Command Remains 

Committed To Health and 
Safety of 

Patrons and Associates
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By Jackson Brown, USACE Finance Center public affairs officer

Brig. Gen. Richard Heitkamp, deputy commanding general of the U.S. Army Corps of Engineers (USACE), visited the 
USACE Finance Center onboard NSA Mid-South Monday, May 24, 2021 to tour the facility and meet with supervisors 
and managers. Finance Center supervisors briefed him on the functions of their various departments, and shared their 
progress on high-level projects, as well as highlighting the finance center’s high level of efficiency and mission success.

Heitkamp conducted a virtual town hall meeting with Finance Center employees, where he congratulated the organization 
for maintaining its high level of efficiency during the previous 14 months of maximum telework capability and re-iterated 
the importance of the Finance Center to USACE’s mission. 

“The capability provided by the USACE Finance Center is one of our most essential elements for success,” said Heit-
kamp. “Without the Finance Center, USACE couldn’t deliver the vital engineering solutions needed to solve our Nation’s 
toughest challenges.”

He also applauded UFC for setting the example in workplace diversity, emphasizing how diversity of thought is essential 
to operational success.

“The Finance Center has achieved a level of employee diversity that surpasses almost any other organization, inside or 
outside the Federal Government,” Heitkamp said. “It stands as one of our premier USACE institutions because their lead-
ers value diversity of thought and maximize opportunities to develop talent from a wide-range of backgrounds.”

During the town hall, Tom Steffens, USACE’s chief financial officer, and Cynthia Blevins, Finance Center director, 
answered questions about the office’s plan to return employees to the workplace, saying that plans are being drafted to 
organize a return to the office, and Heitkamp touched on USACE’s overall plan to return to the workplace. 

The USACE Finance Center’s mission is to provide responsive, professional operational finance & accounting day-to-day 
support for the US Army Corps of Engineers worldwide. The Finance Center has the principal responsibility for setting 
the strategic direction and providing overall operating finance and accounting functions of USACE.

Deputy Commanding General 
Visits USACE Finance Center

NAVY MWR MID-SOUTH 
CRAFT FAIR

Saturday, June 5
11 a.m. - 2 p.m.

Navy Mid-South N-82 Gym 
parking lot

7915 Memphis Ave. Milling-
ton, TN (just off Navy Road)



Month of June 2021
Health Promotion Topic: Men’s Health Month
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Fleet & Family Support 
Center’s Navy Gold Star 

Program Host “Chalk 
the Block” Event to 

raise awareness 

Fleet and Family Support Center Staff 
decorate the sidewalks around the Sail 
during the “Chalk the Block” event. The 
event was aimed at raising awareness 
about the Navy Gold Star program during 
Gold Star Awareness Month. 

Personnel were invited to add art and messages 
of support as part of the month long awareness 
campaign. The Navy Gold Star Program is a 
CNIC Fleet and Family Readiness program 
that honors the sacrifices of Service Members 
who have lost their lives.
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Splash Pad Reopens 
for Summer 2021!

The Morale, Welfare, and Recreation department welcomed back 
kids and adults to the installation splash pad after a year-long closure 
during the pandemic. MWR greeted guests with special goodie bags 
at the opening festivities on May 29. 



A part of the Navy Region Southeast and Navy  
Installations Command,  

NSA Mid-South serves as the Navy’s  
Human Resources Center of Excellence. 

 
Have a story, event, personnel, or program you would  

like to see featured in The Bluejacket?
Email us at mill_nsa_bluejacket@navy.mil

Submission deadline is the last Thursday of each month!

www.facebook.com/NSAMidSouth/ www.twitter.com/NSA_MidSouth/


