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RSSN Kassandra Santa Cruz

Mr. Robert Miner, Gold Star Father presents a token of remembrance of his son to two NAVSTA Norfolk's Master-at-Arm’s. Miner’s son, Master-at-Arms Petty Officer 2nd Class Robby Miner

served on the USS Enterprise.

Tribute to Fallen Sailors
Memorial Torch Motorcycle
Riders cruise onbhoard NAVSTA

By RSSN Kassandra Santa Cruz
Naval Station Norfolk Public Affairs

NORFOLK

Tribute to Fallen Sailors Memorial Torch
Motorcycle Riders rode onboard Naval Sta-
tion (NAVSTA) Norfolk as part of their 11th
annual tribute to the Fallen Soldier Memori-
al Torch Motorcycle Ride.

Throughout the summer, the group trav-
eled more than 4,000 miles through 14 dif-

ferent states and honored a total of 68 fallen
service members from all branches of the
military. The ride ended on Sunday, August
2 in Washington D.C. when the Fallen Sol-
diers Memorial Flame was escorted onto
the grounds of Arlington National Ceme-
tery where the flame was formally extin-
guished. During the closing ceremony, the
names of the fallen were announced, fol-
lowed by a single bell ring for each name.
While on NAVSTA Norfolk, the group

rode along the waterfront to view the ships
and stopped at Pier 14 to honor fallen Mas-
ter-At-Arms Petty Officer 2nd Class Robby
Miner who was stationed on the USS Enter-
prise. His father, Mr. Robert Miner organ-
ized the ride on the installation.

“It was such an honor to be able to ride on
the base today,” said Miner. “Stopping at
Pier 14 to honor where my son Robby was
once station we extremely special for me. I
could immediately feel his presence.”

Following the stop at Pier 14 the group
proceeded to the USS Cole Memorial to pay
tribute to the 17 Sailors killed during the
USS Cole tragedy where they were greeted
by the installations Commanding Officer,
Capt. Vince Baker.

While in the Hampton Roads area, the
organization honored seven local fallen

service members by hosting a dinner and
presenting family members with a memori-
al plaque and hand painted canvas picture of
their loved one. Those honored were MA2
Robert Miner III, AT2 Daniel Biddle, HM
Bradford Dent, LT Peter Ober, PO3 Ronnie
Palm, PO3 James Hearn and CPO Demond
Walker.

“This token of remembrance was ex-
tremely beneficial to each family’s healing
journey, and that includes my own,” said
Melissa Black, NAVSTA Norfolk’s Gold
Star Coordinator and Gold Star Spouse.
“No matter how many years pass since a
hero’s death, and regardless of the cause of
death, all the surviving families want, is to
ensure that their loved one’s name is spoken
and not forgotten. This group of ladies and
gentlemen ensured that has not happened.”

USS New Mexico welcomes
new commanding officer

By Holly Carey
Commander, Submarine Force Atlantic
NORFOLK

The Virginia-class fast-attack submarine
USS New Mexico (SSN 779) conducted a
change of command at Naval Station Nor-
folk, July 31.

Cmdr. Jared Smith relieved Cmdr. Jim
Morrow as commanding officer of New
Mexico.

Capt. Jeffrey Juergens, commander, Sub-
marine Squadron 6, said Morrow demon-
strated exceptional leadership in guiding his
shipyard crew into a combat-ready team of
submarine warriors.

“After 27 months in the shipyard, Cmdr.
Morrow returned New Mexico to the opera-
tional fleet fully fit and ready to fight,”
Juergens said. “Jim led New Mexico
through one of the most successful change
of homeports and preparations for deploy-
ment I have ever seen. He set New Mexico
up for years of future success.”

Morrow expressed pride for the crew and
excitement for New Mexico’s future after
an extensive modernization and overhaul
period.

"l am extremely proud of the way the
New Mexico team worked to bring the sub-
marine back to life coming out of an ardu-

ous shipyard period,” Morrow said. “They
worked tirelessly to ready themselves and
the ship to return to the tip of the spear, and
in doing so achieved sweeping success at
sea and outstanding results when evaluated
against their brothers and sisters across the
Submarine Force. I am humbled to have led
the team, and truly excited for the future of
the ship and the crew.”

His next assignment is at Commander,
Submarine Force Atlantic, in Norfolk, Vir-
ginia, where he will serve as the combat
readiness evaluation team senior member.

Smith said he is proud of the crew and
looks forward to leading them in future
operations.

“I look forward to the opportunity of
working with such fine Sailors,” Smith said.
“I appreciate all the hard work the crew has
put in transitioning from shipyard to at-sea
operations in preparation for future deploy-
ments."

Smith graduated from the U.S. Naval
Academy in 2002, and later earned a Master
of Science in Engineering Management
from Catholic University of America and an
Executive Master of Business Administra-
tion from the University of Memphis. At
sea, he served aboard three attack and nu-
clear-armed submarines. His most recent

Cmdr. Jared Smith

shore assignment was as the Submarine En-
listed Community Manager.

Fast-attack submarines like New Mexico
are multi-mission platforms enabling five of
the six Navy maritime strategy core-capa-
bilities - sea control, power projection, for-
ward presence, maritime security, and de-
terrence. The submarine is designed to ex-
cel in anti-submarine warfare, anti-ship
warfare; strike warfare; special operations;
intelligence; surveillance and reconnais-
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Commander, Submarine Force Atlantic Public Affairs

sance; irregular warfare and mine warfare -
from open ocean anti-submarine warfare to
intelligence, surveillance and reconnais-
sance, to projecting power ashore with spe-
cial operation forces and Tomahawk cruise
missiles in the prevention or preparation of
regional crises.

The Virginia-class submarine is 377 feet
long and 34 feet wide, and weighs about
7,900 tons when submerged. Underwater, it
can reach speeds in excess of 25 knots.



SurgeMain
reservists
support fleet

delivery at
Norfolk Naval
Shipyard

By Michael D Brayshaw
Norfolk Naval Shipyard Public Affairs
NORFOLK

Since their arrival at Norfolk Naval Ship-
yard (NNSY) earlier this month, the immedi-
ate goal was to get SurgeMain Navy Reserve
Sailors to hit the ground running — or rather,
to hit the deckplates turning wrenches to de-
liver ships back to the fleet.

As part of the first phase of Naval Sea Sys-
tems Command’s (NAVSEA) deployment of
SurgeMain reservists across the four naval
shipyards, 127 have now onboarded NNSY to
leverage their skillsets to reduce the mainte-
nance backlog due to the COVID-19 pan-
demic. These reservists have the technical
and trade backgrounds necessary to provide
quick benefits managing NNSY’s workload,
which currently includes two aircraft carriers,
an Ohio-class ballistic submarine, and a sub-
marine undergoing conversion into a Moored
Training Ship.

NNSY’s SurgeMain support will culmi-
nate in more than 480 reservists supporting
work on all these projects and more through
September 2021. “This arrangement will pro-
vide a ‘win-win’ both for these Sailors and
America’s Shipyard,” said Shipyard Com-
mander Captain Kai Torkelson. “While the
reservists get valuable hands-on experience
across our nation’s shipyards, we get a large
number of personnel ready to provide imme-
diate impact on the deckplates with some of
the biggest projects we have on our water-
front.”

“Wherever the work is, that’s where Surge-
Main goes,” said Lt. Cmdr. Emmanuel
“Manny” Sayoc, NNSY’s SurgeMain Pro-
gram Manager. “They re going to the projects
and all through the shops, even codes, wher-
ever they are needed. Some are in Code 109
(IT Department), Code 700 (Lifting and Han-
dling), and Code 300’s Ship Safety Office.”

With reservists onboarding the same week
USS Harry S. Truman (CVN 75) arrived at
NNSY for an Extended Carrier Incremental
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Aldo Anderson

Captain Jonathan Jett-Parmer, Commanding Officer, SurgeMain Norfolk, visits Norfolk Naval Shipyard (NNSY) July 23 to meet with SurgeMain
reservist Sailors supporting a variety of ship projects between now and September 2021. NNSY has currently onboarded 127 SurgeMain Sailors
since July 6 and is expected to attain more than 480.

Auvailability, Sayoc said several supported es-
tablishing temporary services such as light-
ing, ventilation and scaffolding to facilitate
the carrier’s overhaul. NNSY’s Inside Mach-
ine Shop has already been tapping into the
skillsets of these Sailors for assistance in ma-
chining of various components, with Sayoc
adding he is anticipating many more requests
for production support in the weeks and
months ahead.

With COVID-19 causing schedule impacts
on many of the ships undergoing mainte-
nance across the four shipyards, having an
experienced reserve workforce was one of the
biggest priorities during the SurgeMain mo-
bilization. Sayoc described “a very detailed
interviewed process” where reservists are
asked about their civilian background, Navy
experiences, training opportunities and cur-
rent certifications. “In Shop 56 for example,
the Air Conditioning and Refrigerant Shop,
my shop lead is looking for those who have
been to AC and R school, have the Environ-
mental Protection Agency certification, and
have several years of relevant experience out
in the civilian world or in the Navy,” he said.

In addition to SurgeMain leaders evaluat-
ing Sailors for their shop assignments, they
provide basic training in conjunction with
shipyard instruction, then the shops validate

skillsets and provide any additional training
needed. This system was designed to help get
the reservists supporting fleet delivery from
day one, or as close to it as possible. “One
reservist might have 30 years of relevant ex-
perience working in the civilian world, anoth-
ermighthave acombined 20 years working as
active duty or a reservist in the Navy with
civilian service,” said Sayoc. “To give you an
idea of the level of experience, almost half of
our SurgeMain workforce so far is a First
Class or above. This was by design to bring
our military leadership onboard early on to
provide the deckplate leadership to care for
and feed our Sailors. We rely on our civilian
leadership to lead production and direct us to
the work. Together, with military and civilian
leaders, we help prepare and transition the
Sailors in the shops and projects.”

Beyond ensuring the Sailors are ideally
matched to shipyard shops and projects based
onexperience and skill, they are also prepared
for effective integration into the NNSY work-
force and community at large. The Surge-
Main leadership team coordinates logistics
such as living arrangements, transit, and ad-
hering to all COVID-19 requirements, while
still overseeing military matters such as ca-
reer development, evaluation and awards.
And while production support is the driving

goal, Sayoc said it is equally important for
SurgeMain to have the Sailors fully incorpo-
rated into the teams at America’s Shipyard
delivering vital assets back to the Navy. “In
addition to turning wrenches, one of Surge-
Main’s main roles is to spearhead the civilian
and military integration,” said Sayoc. “We
have to value and appreciate the civilian
workforce—the mobilization won’t be suc-
cessful without it. We want our civilian and
military to learn about one another, and be
comfortable working with one another, in ad-
dition to the reservists helping get us caught
up on the work. Our legacy will primarily be
the relationships we built.”

“This domestic mobilization ofa Navy Re-
serve force for non-humanitarian purposes is
unprecedented,” said Capt. Rich Sussman,
NAVSEA’s Director of Military and Reserve
Programs. “Sending our team to the ship-
yards where a majority of our Sailors have
served as qualifiedhull, mechanical, and elec-
trical skilled tradespeople to augment the
naval shipyards’ civilian workforce to assist
in reducing the maintenance backlog due to
COVID-19 is exactly what our team is de-
signed to do. For the past 15 years, since the
SurgeMain program’s debut, our Sailors have
been training for this moment . . . this is what
the SurgeMain program is about.”
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NAVFAC
Mid-Atlantic
holds virtual
change of
command
ceremony

By Jeffrey C Doepp
Naval Facilities Engineering Command (NAVFAC) Mid-Atlantic
Public Affairs

NORFOLK

Capt. Gordon E. Meek III relieved
Capt. Richard D. Hayes III as com-
manding officer of Naval Facilities En-
gineering Command (NAVFAC) Mid-
Atlantic during a virtual change of com-
mand ceremony, July 31. The ceremony,
held at the Vista Point Conference Cen-
ter onboard Naval Station Norfolk, was
streamed on Facebook Live and MS
Teams.

Hayes, who has been NAVFAC Mid-
Atlantic commanding officer since Au-
gust 2018, will report to his next assign-
ment to serve as the Force Maritime
Headquarters director for Navy Expedi-
tionary Combat Command, Virginia
Beach, Virginia. A native of Charleston,
West Virginia, he graduated from Car-
negie Mellon University in Pittsburgh,
Pennsylvania with a Bachelor of Scien-
ce in Mechanical Engineering and holds
a Master of Science in Civil Engineer-
ing (Construction Management) from
Purdue University.

“To the men and women of NAVFAC
Mid-Atlantic, I am humbled and proud

Jeffrey C Doepp

(Left) Capt. Gordon E. Meek 11, relieves Capt. Richard D. Hayes lll, as commanding officer of
Naval Facilities Engineering Command (NAVFAC) Mid-Atlantic, during a virtual change of com-
mand ceremony, July 31. Seated from leftis Rear Adm. Dean VanderLey, NAVFAC Atlantic, and
Rear Adm. Charles Rock, Navy Region Mid-Atlantic. The ceremony, held at the Vista Point Con-
ference Center onboard Naval Station Norfolk, was streamed on Facebook Live and MS Teams.

to have been a member of your impres-
sive team, and to have experienced and
shared your countless accomplishments
and achievements,” said Hayes during
his remarks. “I thank you for your tire-
less support to the Warfightersand all of
our customers.... You all do an outstand-
ing job and I will forever treasure the
time I have had as your commanding
officer. Thank you for allowing me to be
a part of your high-performing team.”
Prior to Hayes remarks, Commander,
Naval Facilities Engineering Command,
Atlantic and Fleet Civil Engineer, U.S.
Fleet Forces Command Rear Adm. Dean
VanderLey, presented Hayes, on behalf
of the Director, Navy Staff A. S. Haeup-
tle, for the President of the United
States, the Legion of Merit (Gold Star in
lieu of second award) for his exception-
ally meritorious conduct in the perform-
ance of outstanding service from Au-

gust 2018 to June 2020.

The citation reads in part: “Captain
Hayes displayed exceptional dedication
and foresight as he led his team of over
4,000 military and civilian personnel in
the execution of $6.2 billion in facility
services, design, and construction at 13
Navy and five Marine Corps installa-
tions. He guided the command through a
period of significant organizational
change and transition of financial sys-
tems, while leading a record level of
work in support of critical Navy and
Marine Corps programs. Additionally,
he led the fast track award of $1.2 billion
in facility repair projects and master-
fully positioned his team for the award
of over $1.7 billion in military construc-
tion projects in response to the devas-
tation of Hurricane Florence, while con-
tinuing to deliver extraordinary support
to fleet priorities including the Colum-

bia submarine program and Shipyard
Infrastructure Optimization Plan. By his
dynamic direction, keen judgment, and
loyal dedication to duty, Captain Hayes
reflected great credit upon himself and
upheld the highest traditions of the
United States Naval Service.”

Meek, a native of Evans, Georgia,
comes to NAVFAC Mid-Atlantic from
NAVFAC Pacific in Pearl Harbor,
Hawaii, where he served as deputy com-
mander for Operations. He graduated
from the Georgia Institute of Technol-
ogy with a bachelor’s degree in Civil
Engineering. He is Seabee Combat War-
fare and Fleet Marine Force qualified, is
a registered Professional Engineer in
the Commonwealth of Virginia, a Proj-
ect Manager Professional, and a mem-
ber of the Department of Defense Ac-
quisition Corps.

“To the men and women of NAVFAC
MIDLANT, I commit to give you my
all,” Meek said, while delivering his
remarks. “I exist to listen, to learn, and
then to find ways to allow you to suc-
ceed unimpeded, with urgency, to create
and sustain a work environment that is
free of fear, free of obstacles, free of
ambiguity, so that our output directly
enables warfighter lethality. We must
reimagine the boundaries. I cannot wait
to dive in.

“XO0, BD, Ops — let’s don our masks
and rock and roll!”

NAVFAC Mid-Atlantic provides fa-
cilities engineering, public works and
environmental products and services
across an area of responsibility that
spans from Georgia to Maine and as far
west as Indiana. As an integral member
of the Commander Navy Region Mid-
Atlantic team, NAVFAC Mid-Atlantic
provides leadership through the Re-
gional Engineer organization to ensure
the region’s facilities and infrastructure
are managed efficiently and effectively.

FORD | Ship is
conducting carrier
qualifications in the
Atlantic Ocean.

ContinuedfromA1

the Tactical Flag Command Center.”
Ford’s Air Intercept Controller, Operations
Specialist 1st Class David Geary, from Daven-

port, Iowa, controlled two separate AIC
events. Both were Defensive Counter Air mis-
sions designed to protect a high value asset
against several waves of “‘red air” threats. First
were two F/A-18E Super Hornets, attached to
the “Jolly Rogers” of Strike Fighter Squadron
(VFA) 103, followed by four F/A-18F Super
Hornets from the VFA-213 Black Lions. De-
spite being outnumbered by the threat, the Jol-
ly Rogers and Black Lions integrated with
Ford’s AIC and employed TOPGUN recom-
mendations to successfully defend Ford.

maintain valid military line

“We were simulating an air defense scenar-
i0,” said Geary. “We were controlling the
fighter to intercept, escort and if necessary kill
the inbound threat aircraft.”

The AIC is the third wingman in the fighter
community. The AIC’s job is to paint a mental
picture for the pilots in the air via voice and
data link communication.

“I am in voice communication with all the
fighters,” said Geary. “As the fighters and
threats close, I must put together a specific
timeline to ensure they have best situational

)1 pay up to $20/line m

awareness possible to enhance lethality and
increase survivability.”

“It was an excellent event,” said Welsh. “It’s
a new ship, new crew, new strike group. Get-
ting that continuity together where it’s all sec-
ond nature, that’s what’s important.”

Gerald R. Ford is a first-in-class aircraft
carrier and the first new aircraft carrier de-
signed in more than 40 years. Ford is under-
way in the Atlantic Ocean conducting carrier
qualificationsduring anindependent steaming
event.
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LT Michelle Tucker

Lt. j.g. Madeline G. Swegle, the U.S. Navy's first Black female tactical jet aviator, stands in front of a T-45C Goshawk jet trainer aircraft on the Training Air Wing 2 flight line at Naval Air Station
Kingsville, Texas, July 17, 2020. Swegle completed her final training flight with the "Redhawks" of Training Squadron 21 and was soft winged July 7. Her official winging ceremony is scheduled
July 31 after which she will continue to graduate training at her fleet replacement squadron. TW-2 is one of five air wings under the Chief of Naval Air Training and conducts intermediate and
advanced jet training for the Navy, Marine Corps, and international military partners.

GOLD |25 other
classmates earn Wings
of Gold in small
ceremony

ContinuedfromA1

Amidst the Navy’s response to the global
pandemic, instructors and students adjusted
to COVID-19 spread mitigation measures
including sterilizing surfaces, wearing
masks, and social distancing when practi-
cal. Despite these challenges, this is the
largest graduating class of strike aviators in
almost a decade.

Chief of Naval Air Training Rear Adm.
Robert Westendorff oversees all undergrad-
uate flight training from the command
headquarters at NAS Corpus Christi, Texas.

“We are all incredibly proud of Lt. j.g
Swegle and the entire class,” Westendorff
said. “This is a wonderful personal achieve-
ment but also a testament to their dedication
and drive to succeed in the tactical air
training pipeline. 1 wish them all every

success at the next level learning to fly our
fleet aircraft.”

A 2017 U.S. Naval Academy graduate,
Swegle reported to Naval Aviation Schools
Command at NAS Pensacola, Florida,
where she completed Initial Flight Screen-
ing and Aviation Preflight Indoctrination.
She completed Primary flight training with
the “Boomers” of VT-27 at NAS Corpus
Christi, and after selecting the TACAIR, or
Strike, pipeline, Swegle progressed to In-
termediate and Advanced training with
VT-21.

Swegle is part of a new generation of
TACAIR pilots to qualify on state-of-the art
Aircraft Launch and Recovery Equipment
(ALRE) unique to aircraft carrier USS Ger-
ald R. Ford (CVN 78): the Electromagnetic
Aircraft Launch System (EMALS) and Ad-
vanced Arresting Gear (AAG). She com-
pleted carrier qualifications in the Atlantic
Ocean off the Florida coast, May 20.

“I’m excited to have this opportunity to
work harder and fly high performance jet
aircraft in the fleet,” Swegle said. “It
would’ve been nice to see someone who
looked like me in this role; I never intended

to be the first. I hope it’s encouraging to
other people.”

Chief of Legislative Affairs Rear Adm.
Sara Joyner, a career naval aviator, served
as guest speaker for the ceremony via tele-
conference.

“I’m incredibly proud of Lt. j.g. Swegle
and her classmates and am excited to wel-
come them all to the fleet,” Joyner said.
“There’s more work to do to make sure that
we recruit, train and retain a diverse force
that represents the best and brightest of this
nation. Everything in Naval Aviation re-
quires teamwork, and you will be judged by
your professionalism, demonstrated capa-
bility, and leadership.”

Swegle and her classmates will advance
to graduate-level flight training at their re-
spective fleet replacement squadrons. Spe-
cific platform selection for the TACAIR
training pipeline (F/A-18 Super Hornet,
EA-18G Growler, or F-35C Lightning II)
typically occurs shortly before the winging
ceremony. Swegle will report to the “Vi-
kings” of Electronic Attack Squadron
(VAQ) 129 at NAS Whidbey Island in
Washington to begin training as an EA-18G

Growler pilot. VAQ-129 trains new naval
aviators, naval flight officers, and naval
aircrewmen in electronic warfare tactics,
techniques, and procedures in preparation
for their fleet assignments.

Swegle follows in the footsteps of
Brenda E. Robinson, the Navy’s first Afri-
can American female naval aviator. Rob-
inson earned her Wings of Gold June 6,
1980 and was the 42nd woman to be desig-
nated a naval aviator.

“Lt. j.g. Swegle has proven to be a coura-
geous trailblazer,” Commander, Naval Air
Forces Vice Adm. DeWolfe “Bullet” Miller
IIT said. “She has joined a select group of
people who earned Wings of Gold and
answered the call to defend our nation from
the air. The diversity of that group—with
differences in background, skill and
thought—makes us a stronger fighting
force.”

Chief of Naval Air Training trains the
world’s finest combat quality aviation pro-
fessionals, delivering them at the right time,
in the right numbers, and at the right cost to
a naval force that is where it matters, when
it matters.
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SECDEF visits
naval
submarine
base Kings Bay

United States SecretaryofDe-
fense (SECDEF),Dr.MarkT.Esper,
visited Naval Submarine Base
KingsBay, Georgia, July 30.
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Navy's only
female
commissioned
Flying Warrant
Officer retires
at sea

By Seaman Caitlin Flynn
USS Nimitz (CVYN 68) Public Affairs

ARABIAN SEA

Lt. Amy Blades-Langjahr, from Casper,
Wyoming, was launched from USS Nimitz
on a C-2 Greyhound for her last flightin the
fleet Aug. 3.

The only female Flying Chief Warrant
Officer ever commissioned in the U.S.
Navy rose from the ranks before retiring at
the end of her “Shooter” tour, a career that
spanned the entire Global War on Terror.

“I was on the USS John F Kennedy (CV
67) and we were pulling out for
COMPTUEX (composite unit training ex-
ercise), September 11, 2001,” said Blades-
Langjahr. “We were in the harbor being
turned around by the tugs. The second plane
hit when we were in the jetties. We had port
calls in Saint Thomas lined up. We had a
Mediterranean deployment; not even going

MC3 Sarah Christoph
Lt. Amy Blades-Langjahr, from Casper, Wyo., signals an F/A-18E Super Hornet, from the “Kestrels” of Strike Fighter Squadron (VFA) 137, to
launch from the flight deck of the aircraft carrier USS Nimitz (CVN 68) July 26. Nimitz, the flagship of Nimitz Carrier Strike Group, is deployed to
the U.S. 5th Fleet area of operations to ensure maritime stability and security in the Central Region, connecting the Mediterranean and Pacific
through the Western Indian Ocean and three critical chokepoints to the free flow of global commerce.
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U.S. Navy
The Command Master Chief of USS Gonzalez (DDG-66), Samira McBride, was selected as the recipient of the 2019-2020 Master Chief Petty Officer of the Navy Delbert D. Black Leadership
Award. This honor is also significant because she is the first woman to be selected for the award, which dates back to 2008.

First female CMC earns
top Navy senior enlisted
leadership award

From Office of the Master Chief Petty Officer of the Navy Public Affairs

April 1, 1971. His humility, can-do spirit, and actions on behalf of enlisted
Sailors are viewed by the CPO community as a foundation for deckplate
leadership.

“This award recognizes someone who shares many of the same qualities and
characteristics embodied by MCPON Black,” said MCPON Russell Smith. “He
was a selfless leader who sought out and created opportunities to better the
enlisted experience, rather than waiting for them to fall into place. He had the
gumption to change our Navy for the better, for generations to follow.
Congratulations to MasterChief McBride on continuing to blaze a trail for
Sailors from all genders, backgrounds, and walks of life.”

In keeping with tradition and the namesake of the award, McBridewas

WASHINGTON

The Command Master Chief of USS Gonzalez (DDG-66), Samira McBride,
was selected as the recipient of the 2019-2020 Master Chief Petty Officer of the
Navy Delbert D. Black Leadership Award. This honor is also significant because
she is the first woman to be selected for the award, which dates back to 2008.

The Guided-missile destroyer USS Gonzalez is homeported out of Norfolk,
Virginia where McBride assumed duties in July 2018. Upon reporting she has
employed her can-do attitude and unique leadership style.According to her
commanding officer, this spirit has extended throughout the ship’s crew as they
have been recognized for operational excellence, including maritime warfare,
engineering, afloat safety, communications, retention, and the Battle “E.”

The award, named for the first Master Chief Petty Officer of the Navy, honors
Master Chief Gunner’s Mate Delbert Black. He served in the position from
January 13, 1967 until his retirement on the Chief Petty Officer (CPO) birthday,

selected as this year’s recipient for her inspirational leadership, commitment to
her Sailors, and operational excellence. McBride has a proven record of
excellence in service as she was also selected as the Pacific Fleet Sea Sailor of
the Year in 2010, the first year in which all women were selected for this honor.

“She consistently proves herself to be the heartbeat of my command, a trusted
advisor and advocate both up and down the chain of command and has a positive
daily impact on my crew,” said Commander Ray Glenn, commanding officer
USS Gonzalez. “From day one, CMC McBride has promoted a ‘warfighter’
mentality to build resilience in the command. She has been critical to every
success of USS Gonzalez. Her ability to generate creative paths for communica-
tion, foster an environment of ‘leadership matters,” and challenge Gonzalez
Sailors to exceed even their own expectations is apparent on a daily basis.”

In an effort to minimize the risk of COVID-19, MCPON Smith hosted a
virtual ceremony with McBride to congratulate her on a job well done.
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Pandemic fashion faux pas

By Lisa Smith Molinari

For a few minutes last weekend, I was win-
ning at life. My husband, Francis, and I were
getting ready for a small gathering of friends on
our neighbors’ wrap-around porch overlooking
the bay. It was a warm summer evening, my
stomach felt flat for once, and I was in the mood
for a cocktail.

I'scanned the few dresses in my closet for just
the right thing to wear. These neighbors had not
spent the majority of their careers in the military,
earning public salaries limited by the govern-
ment. They had all worked in the lucrative pri-
vate sector for decades, enabling them to afford
the houses closest to the water. Our house was
the one at the top of the street, with a partial
water view if you sit on the south edge of the
porch and crane your neck to see over the neigh-
bor’s hedge.

I grabbed the floral sheath dress my mother-
in-law had given me years ago. It was from her
favorite department store, Lord and Taylor,
which was to a neurologist’s wife what Target is
to a military spouse. Over the years, my mother-
in-law had tried to polish my image by dressing
me in finer things, and encouraging me to wear
heels and more make-up. When I’d wear my
normal get up — jeans, comfortable top, flat
shoes and maybe a dab of mascaraifany atall —

she was likely to greet me with a concerned
expression, reach a hand out to my shoulder, and
say, “You look a little ill ... are you feeling
alright, my dear?”

1 zipped the dress up over my tummy control
underwear, slipped into low-heeled cork
wedges, and applied make-up appropriate for
the occasion. The tube of neglected lipstick I
found in the back of my vanity drawer was a
shade that matched the dress perfectly.

“Wow, you’re a total Baberaham Lincoln!”
Francis blurted when I walked into our kitchen.
Although I hadn’t heard that term since the early
nineties, his outdated compliment put an extra
spring in my step. At age 54, I’ll take whatever [
can get.

Inflating my own ego even further, I was
proud of the gourmet pizzas I’d made for the
party. At pot-lucks past, I’d often contributed
dishes that were too basic or not trendy enough.
But this time, I’d knocked it out of the park with
thin-crust caramelized Vidalia onion, blue
cheese and walnut pizzas.

As Francis and I walked toward our friend’s
waterfront house, I was firing on all cylinders.
We strolled across the manicured lawn toward
the wide porch, already abuzz with a handful of
neighbors. Our timing was perfect.

But then, we noticed it.

The neighbors were wearing masks. Every-

one. Exceptus.

I stopped on the porch steps in my Lord and
Taylor sheath dress, holding the chilled
chardonnay and gourmet pizza, an idiot’s smile
plastered on my lipsticked mouth. “Oh...
well... uh,” Francis stuttered awkwardly, “I
guess I’ll be right back!”

Giving me a quick glance, he scrambled back
up our street while I stood frozen, embarrassed
by our pandemic fashion faux pas. Francis re-
turned in a flash, sporting a forehead full of
sweat beads and a crumpled mask he’d grabbed
out of his car. He handed me one, too, which I
quickly yanked over my head.

The night wasn’t ruined, but my self-confi-
dence was. Despite it all, we carried on, hobnob-
bing with our neighbors within this bizarre new
normal. Conversations were interrupted by
“Pardon?” or “Can you repeat that?” because
words were fabric-muffled without the benefit
of lip-reading. No one figured out how to grace-
fully lift a mask to drink from a wine glass.
While eating, everyone let their masks dangle
strangely from one ear, mine smeared gaudily
with lipstick.

Walking home under the high moon, I real-
ized that after years of struggling to keep up with
fashion and etiquette, the pandemic had thrown
me a curve ball just when I thought I’d finally
gotten itright. Next time, instead of caramelized
onions, sheath dresses, and chardonnay, I'll fo-
cus on pandemic party rule #1: Wear a mask.

www.themeatandpotatoesoflife.com

Back-to-school planning
during COVID-19

From Military OneSource

As back-to-school season approaches and
the COVID-19 pandemic continues, parents
and students may be facing new uncertainties.
Conditions across the world differ widely and
continue to change rapidly. In addition, school
reopening policies vary and often include in-
struction and scheduling options. With so
many unknowns, making decisions as a parent
can be difficult.

One resilience skill we have learned from
life in recent months is to focus less on what we
can’t control, and more on what we can. And
what can we control right now? We can contin-
ue to stay informed and practice proven safety
measures, and encourage our children to do the
same.

Evidence shows that safety measures like
physical distancing, face coverings and im-
proved hygiene such as frequent hand-washing
and disinfecting commonly used surfaces re-
duce transmission of COVID-19. Evidence so
far also suggests that children under 10 seem to
have less severe symptoms and are less likely to
spread the virus.

Based on such evidence, the Centers for Dis-
ease Control and Prevention has issued guide-
lines for how to safely reopen schools. For de-
tailed information see the following resources
and check with your local school district. Your
installation school liaison office can provide
information and connect you to your local
school district:

B CDC Considerations for Schools

B Department of Defense Education Activity
Announces Plan for the 2020-21 Return to
School

BACK-TO-SCHOOL PLANNING

If your child’s school is reopening and you
want to start getting ready, here are some gen-
eral tips:

B Talk with your child. Starting school, or a
new school year, can be stressful in the best of
times. Make sure your child knows it’s OK to
benervous. Try these Red Cross tips for talking
to kids about COVID-19 and keeping them
healthy.

B Discuss new policies and safety guidelines.
First-time students may be fine with the new
procedures. Returning students may need extra
time and attention to getused to all the changes.
Besureto explainthe need for safety measures,
but try to highlight what’s exciting — like being
able to see friends again and learn new things.
Andyoucan help your child build resilience by
encouraging them to look at difficulties as
challenges and chances for them to grow.

B Adjust the schedule. Start to tweak your
child’s daily schedule a couple of weeks before
the firstday of school. Making bedtimes earlier
and screen times shorter can help your child
develop a healthy morning routine and get
ready for the new school year.

B Check the program. If your child has an
Individualized Education Program, review
services your child will receive. Learn about
any changes due to new safety guidelines, and
talk with your childabout them. Ifyou are mov-
ing and your child will be attending a new
school, check your child’s services there be-
fore your move. If you have questions or need
backup, your installation Exceptional Family
Member Program family support staffand spe-
cial needs consultants can help you identify
additional resources and tools your child can
use to succeed.

B Plan around sales. Know when the tax holi-
day on school supplies will be, and plan ac-
cordingly. Look for the supplies list for your
child’s classes on the school’s website or ask
for one at local office-supply stores. And re-
member, every day is a tax holiday at the com-
missary and exchange.

B Discuss clothes. Chat with your child about
what they want to wear before you buy it. This
way, you’ll avoid purchasing and returning
clothing your child won’t wear, and these small
decision-making exercises can help children
make larger decisions down the road.

EDUCATIONAL RESOURCES

If you are still waiting for school policies to
settle, or haven’t yet made a decision about
whatkind of schooling to pursue this year, take
advantage of online education resources. Help
yourkids getback into a school mindset as they
reinforce reading skills, learn stress-manage-
ment practices, build a paper Mars helicopter
or participate in youth programs online. Re-
sources include:

B The Morale, Welfare and Recreation Digital
Library offers an amazing variety of education
and entertainment resources for all ages. Pro-
grams include BookFlix, Explora Primary,
Mango Languages and many more. The Teach-
ables program offers printable activities for
children pre-K through grade 6.

B Tutor.com provides live, on-demand tutor-
ing, test preparation and homework help in
more than 100 subjects, for students in kinder-
garten through college. During COVID-19,
program eligibility has been extended until
Sept. 30, 2020, to include any adult or child
member of Department of Defense civilian,
National Guard, reserve or wounded warrior
military families.

iStock

B Thrive is a free, online parenting-education
course from a Department of Defense partner-
ship with the Clearinghouse for Military Fam-
ily Readiness at Penn State. It offers evidence-
based, positive-parenting practices for chil-
dren from birth to age 18. Check out its down-
loadable resources for stress reduction, heal-
thy eating and physical activities.

B Sesame Street for Military Families offers a
variety of resources including activities,
games, videos and the Breathe, Think, Do
wellness app.

B Helping Your Child Become a Reader pro-
vides tips from the U.S. Department of Educa-
tion for parents of young children.

B NASA STEM has a wide variety of science,
math, engineering and technology ideas for
students in kindergarten through college to en-
courage the next generation of explorers.

B Boys & Girls Clubs of America Virtual Club
currently offers 11 programs youths can partic-
ipate in via the MyFuture social platform. Pro-
grams include Digital Literacy Essentials, Me-
dia Making, Computer Science, Visual Arts
and more.

B Making School Fun at Home offers helpful
tips from the Boys & Girls Clubs of America
for supporting learning at home for children of
all ages.

TALKWITH AN EDUCATION
CONSULTANT

If you would like to talk to an expert about
educational concerns, Military OneSource of-
fers free and confidential one-on-one sessions
with professionals knowledgeable about edu-
cation resources. Learn more about How to
Ease Back-to-School Transitions With a Mili-
tary OneSource Education Consultant.

COVID-19 continues to create challenges,
and Military OneSource is here to help. Con-
sultants are available 24/7 anywhere in the
world to help you stay strong while you naviga-
te military life. No matter what kind of ques-
tions or concerns you have, you can call us at
800-342-9647, call OCONUS or start a live
chat.

Understanding of COVID-19 continues to
change, so check our Coronavirus Updates for
Our Military Community page. Want to find
the phone number for your installation’s hous-
ing office or Military and Family Support Cen-
ter? Find those and more on MilitaryINSTAL-
LATIONS, an online information directory for
military installations worldwide. For updates
and information specificto your location, visit
your installation’s official website. You can
also follow your installation’s Facebook, Twit-
ter or Instagram platforms.

For Department of Defense updates for the
military community:

B Visit Defense.gov

B Follow Military OneSource’s Facebook,
Twitter and Instagram platforms

B Check Move.mil for PCS-related updates.

Q:1am coming
from an involun-
tary unaccompa-
nied tour to an ac-
companied tour. Is
special consider-
ation given to this
circumstance for
my control date?

Yes.Thecontroldate
formembersreturning
PCSfromaninvoluntary
unaccompaniedtour,or
fromassignmenttoships
operatinginspecifically
designatedareastoan
accompanied PCStour
willbethe date of detach-
mentfromthepriorac-
companied PCStour.

NAVYHOUSING
Norfolk (757) 445-2832
JEBLCFS(757)462-2792
Oceana/DamNeck
(757)433-3268
Yorktown (757) 847-7806

Mid-AtlanticFleetand
Family Support
Centers(FFSC)
programsand
servicesaredesigned
tohelpyoumakethe
mostofyourmilitary
experience,and
they'reallavailableto
youatnocost.

Functionsand/or
services FFSC provides:

M Clinical Counseling-
(Individual, Couples, and
Child Counseling)

M Personal Financial
Management

M Information & Referral
® Family Employment
Assistance

M Transition Assistance
M FamilyAdvocacyProgram
M Deploymentand
Mobilization Support

B Ombudsman Support
M Relocation Assistance
M Parenting Programs
M Stressand Anger
Management

® Command Support

M Crisis Support

B Suicide Prevention

B SAPR Support
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MC2 Michael H. Lehman

Sailors assigned to the guided-missile cruiser USS Normandy (CG 60) take the Navy-wide E-6 advancement exam. Normandy is part of the Harry S. Truman Carrier Strike Group and is de-
ployed to the U.S. 5th Fleet area of operations in support of naval operations to ensure maritime stability and security in the Central Region, connecting the Mediterranean Sea and Pacific
Ocean through the western Indian Ocean and three strategic choke points.

Navy extends fall PMK-EE deadline

From MC1 Mark D. Faram
Chief of Naval Personnel Public Affairs
ARABIAN SEA

Active and reserve Sailors now have an ex-
tra month to complete their Professional Mili-
tary Knowledge Eligibility Exam (PMK-EE)
ahead of the fall advancement exam cycle, as
the Navy has extended the deadline for com-
pletion from Aug. 1to Aug. 31.

The deadline extension was announced in
NAVADMIN 216/20 released on July 30.

The extension is for the upcoming cycle
only and was made because of technical is-
sues, which may have hindered some Sailors’

in being marked as PMK-EE complete in the
Fleet Management and Planning System
(FLTMPS), the message said.

Passing this military knowledge exam is re-
quired for sailors in order to be eligible for
advancementto the next paygrade. However, it
must only be passed once at each paygrade
level and is not required for each subsequent
advancement cycle.

Earlier this month, NAVADMIN 201/20 an-
nounced that PMK-EE deadlines for all future
exams would be the first day of the month
preceding the month in which the exams are to
be given.

Car Loan
Decisions in
Seconds

The new deadline schedule will now start
Dec. 1 when all active duty E-6 Sailors must
have their PMK-EE complete for the January
E-7 exam.

Here’s a look at how all future PMK-EE
deadlines are scheduled:

B January AD/FTSE7NWAE cycle—priorto
Dec. 1 of the previous year

B February SELRES E4/5/6/7 NWAE cycle
—priorto Jan. 1 of the same year

B March AD/FTS E4/5/6 NWAE cycle— pri-
orto Feb. 1 of the same year

B August SELRES E4/5/6 NWAE cycle —
priorto Jul. 1 of the same year

B September AD/FTS E4/5/6 NWAE cycle -
prior to Aug. 1 of the same year.

For more information on PMK-EE, visit
MyNavy Portal (MNP), under ‘Career & Life
Events’, then ‘Advancement & Promotion,’
then click the PMK-EE link. There, Sailors
can download a PMK-EE smart sheet with
supplemental guidance.

For additional questions or concerns not
found on MNP, contact the MyNavy Career
Center Help Desk at 1-833-330-6622 or email
askmncc@navy.mil.

For more news from Chief of Naval Person-
nel, follow us on Facebook at https://
www.facebook.com/mynavyhr,  Twitter — at
https://twitter.com/mynavyhr or visit https.//
www.navy.mil/cnp.

Easily apply with our mobile app,’ online or at your local branch. navyfederal.org/auto
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Defense Secretary, Dr. Mark T. Esper talks with Sailors aboard the Ohio-class guided-missile submarine USS Florida (SSGN 728) (Gold) during his visit to Naval Submarine Base Kings Bay,
Georgia, July 30. Ohio-class guided-missile submarines are capable of carrying up to 154 tomahawk land-attack cruise missiles. The base is home to all East Coast Ohio-Class submarines.

SECDEF visits naval
submarine base Kings Bay

By MC1 Ashley Berumen
Commander, Submarine Group TEN Public Affairs
KINGS BAY, GA.

United States Secretary of Defense
(SECDEF), Dr. Mark T. Esper, visited
Naval Submarine Base Kings Bay, Geor-
gia, July 30.

Upon his arrival, Esper was met by
Commander, Submarine Group Ten,
Rear Adm. John Spencer.

“Our Team Kings Bay Sailors, Mar-
ines, Coast Guardsmen, and civilians are
dedicated to the Department of Defense’s
top mission of strategic deterrence,” said
Spencer. “Each one of us takes pride in
our mission, and we’re thankful to have
the opportunity to showcase our exper-
tise to the Secretary of Defense.”

Esper began his tour at the largest

covered dry dock in the United States, by
visiting the Ohio-class ballistic-missile
submarine USS Rhode Island (SSBN
740) (Blue) led by Capt. Craig Gummer,
commodore, Submarine Squadron 20,
and the submarine’s commanding officer,
Cmdr. Jeremy Miller.

“What an experience to see this plat-
form firsthand,” said Esper. “America’s
ballistic-missile submarines remain the
most survivable and powerful deterrents
on earth.”

Following the tour, the 27th secretary
of defense arrived aboard the Ohio-class
guided-missile submarine USS Florida
(SSGN 728) (Gold) led by the sub-
marine’s commanding officer, Capt.
Theron Davis.

Esper toured various spaces on the

submarine and was briefed on mission
and capabilities by each space’s subject
matter expert.

“I am impressed by the professional-
ism of this team,” said Esper. “The sub-
marine service runs silent and deep and |
am glad to be here and meet these men
and women in person.”

Following his tour of the submarines,
Esper visited the Trident Refit Facility,
Kings Bay (TRF-KB), where he met with
the commanding officer, Capt. Ed Rob-
ledo, in the facility’s hull shop. He was
briefed on TRF’s mission which is to
provide quality industrial and logistics
support for the incremental overhaul,
modernization, and repair of Trident sub-
marines.

“Today I was proud to visit and see
firsthand the biggest peacetime construc-
tion project ever undertaken by the U.S.
Navy,” said Esper. “I am glad to have had
the opportunity to see the great work
being done here at Kings Bay.”

“We were proud and honored for the

opportunity to show SECDEF the impor-
tant role TRF-KB plays in the mainte-
nance and repair of our submarines and
to highlight the dedicated Sailors and
civilians who support that critical mis-
sion,” said Robledo. “Our Nation’s top
defense priority is strategic deterrence
and TRF-KB is the front line of national
defense.”

Esper concluded his visit with a small
group luncheon attended by enlisted
Sailors and Marines, and junior officers.

“It was great to get the opportunity to
have an open discussion with SECDEF,”
said Information Systems Technician
(Submarines) 1st Class Michael Hudson,
a native of Savannah, Ga. “I never
thought I would have an opportunity like
this, so it was awesome that he took the
time to hear some of our concerns, dis-
cuss issues and current events.”

Naval Submarine Base Kings Bay is
homeport to all East Coast Ohio-class
submarines, to include six ballistic-mis-
sile and two guided-missile submarines.

Navy announces
new Mid-Career
Officer Graduate
Education
Opportunity

OPNAV N7 Public Affairs

The Navy is now calling for applications
to a new graduate education program to be
piloted this fall, with 80 officers expected to
start low-residency opportunities offered by
up to eight partner schools.

The Low-Residency Graduate Education
Program (LGEP) is designed to provide
due-course naval officers in paygrades O-2
to O-5 the chance to get a Navy-funded
graduate degree in one of three disciplines —
strategy, management or international rela-
tions.

The pilot program was announced last
week in Naval Administrative Message
(NAVADMIN) 204/20, which requests that
applications be submitted by August 2.

“This initiative is the product of close
collaboration between the Chief Learning
Officer (CLO), N7, and the warfare com-
munities,” said VADM Stuart Munsch, for-
mer Deputy Chief of Naval Operations for
Warfighting Development and service-lead
for naval education, whose office helped to
champion the new program. “Once imple-
mented, LGEP will give officers with com-
pressed career paths an opportunity to pur-
sue a graduate degree that fulfills education
requirements for promotion and milestone
screening and contributes directly to Navy
warfighting advantage.”

The idea is to give officers on compressed
career paths a flexible, Navy-funded option
to earn graduate degrees which meet the
0O-7 promotion eligibility education re-
quirement.

Each program is designed to be com-
pleted during a shore-duty tour. This means
that selected officers will remain at their
duty stations and complete most course
work online or via telephone. Residency
requirements are met through funded,
monthly trips to campus.

The lineup of degree programs range in
length from 10 to 24 months. Current part-

U.S. Navy

The Low-Residency Graduate Education Program (LGEP) is designed to provide due-course naval officers in paygrades O-2 to O-5 the chance
to get a Navy-funded graduate degree in one of three disciplines — strategy, management or international relations.

ner institutions are Old Dominion Uni-
versity, William and Mary University,
American University, Johns Hopkins Uni-
versity, UCLA, UCSD, University of Wash-
ington, and the Naval Postgraduate School.

In return for the service-funded educa-
tion, selected officers agree to a continued
service obligation of three years, which is
served concurrently with any other service
obligations they have.

The obligation, which 1is incurred
whether or not the officer completes the
degree, starts either on the date of program
completion or, should the officer not com-
plete the degree, the date of withdrawal
from the program.

This year’s program is a test of concept,
designed to gauge the effectiveness of low-
residency education delivery models in net-
ting officers required graduation education

while also meeting the needs of the Navy for
strategy-minded warriors.

If successful, the program could expand
opportunities for up to 300 officers annually
in future years.

The window for applications this year is
open now and runs through August 2. A
committee from the office of the CLO will
review the applications; selectees will be
announced by August 14.
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TSgt. Rebeccah Woodrow

An F-16 Fighting Falcon from the 510th Fighter Squadron takes off from Aviano Air Base, Italy, Aug. 2. F-16s from the 510th FS flew integrated training missions alongside the USS Porter in the
Black Sea which were designed to train U.S. forces to operate while executing multi-domain operations.

From U.S. 6th Fleet Public Affairs
BLACKSEA

The Arleigh Burke class, guided-missile
destroyer USS Porter (DDG 78), a P-8A Po-
seidon Maritime Patrol Aircraft (MPA) from
Patrol Squadron VP-47, four F-16 Fighting
Falcons from the 31st Fighter Wing, Aviano
Air Base, Italy, KC-135 Stratotankers from
the 100th Air Refueling Wing, Mildenhall,
England, and an MQ-9 Reaper assigned to
the 52nd Expeditionary Operations Group
Detachment 2, Miroslawiec Air Base, Po-
land, conducted a joint training mission in

the Black Sea, Aug. 2,2020.

The training mission occurred in interna-
tional waters and airspace within the Black
Sea and was designed to train U.S. forces to
integrate, operate and communicate while
executing surface and air operations.

“With over 90 percent of the global econo-
my and digital communication traveling via
the world’s oceans, protecting the maritime
domain has never been more important,”
said Vice Adm. Gene Black, Commander,
U.S. 6th Fleet. “Integrating with U.S. Air
Force Europe during this training mission
enabled us to conduct realistic and relevant

NDUCTS JOINT
ITHU.S. AIR
BLACK SEA

training toreinforce U.S. resolve atseainthe
Black Searegion.”

Participating units conducted training
scenarios that included tactical maneuver-
ing and communications.

“The purpose of this training event was to
exercise command and control in a joint
training environment with our U.S. Air
Force brothers and sisters to increase our
tactical proficiency, and Porter’s crew did
just that,” said Cmdr. Craig Trent, Porter’s
commanding officer. “This training enabled
us to continue to build on our combined ca-
pability to quickly and effectively respond to

any threats in the complex maritime envi-
ronment.”

Porter and the P-8A Poseidon are cur-
rently operating in the Black Sea following
participationin the 20th iteration of Exercise
Sea Breeze. Exercise Sea Breeze is an annu-
al, multinational maritime exercise co-led
by the U.S. and Ukraine and designed to en-
hance interoperability among participating
nations and strengthen regional security in
the Black Sea.

Jointtraining missions like this are vital to
the readiness of U.S. military forces and
demonstrate our capability to integrate plat-
forms across multiple domains.

U.S. 6th Fleet, headquartered in Naples,
Italy, conducts the full spectrum of joint and
naval operations, often in concert with joint,
allied, and interagency partners in order to
advance U.S. national interests and security
and stability in Europe and Africa.

MC1 Aaron Bewkes

An F/A-18 Super Hornet lands on the flight deck aboard the Nimitz-class aircraft carrier USS Dwight D. Eisenhower (CVN 69) in the Mediterranean Sea, July 25. The Dwight D. Eisenhower Strike
Group is conducting operations in U.S. 6th fleet area of operations in support of U.S. national security interests in Europe and Africa.

Eisenhower Strike Group conducts
Strike Training in U.S. 6th Fleet

From Carrier Strike Group TEN Public Af-
fairs

MEDITERRANEAN SEA

Naval aircraft from Carrier Air Wing
Three (CVW-3) conducted day and night
precision-guided munition and live ord-
nance strikes on the Greek Karavia Range in
the Mediterranean Sea, July 25-26, 2020.

In addition to the expenditure of un-
guided and guided rockets, laser training
rounds, and other ordnance on the Karavia
Range, CVW-3 participated in air-to-air
combat maneuvers and tactical training

with Hellenic Navy F-16s.

“Being able to practice air-to-air combat
with a foreign partner and then immediately
transition to an air-to-ground weapons re-
lease is what flying the F/A-18 is all about,”
said a CVW-3 department head.

The training opportunity allowed pilots
to gain tactical proficiency and remain en-
gaged, postured, and ready with credible
force to assure our NATO Allies and part-
ners, deter our adversaries, and defend U.S.
national security interests in an increasingly
complex security environment.

“The Karavia Range provides a truly

unique training opportunity,” said Capt.
Trevor Estes, commander, CVW-3. “It
gives my pilots the ability to train with
precision-guided live ordnance in order to
maintain current readiness levels and assure
that the striking arm of the Dwight D. Eisen-
hower Carrier Strike Group will continue to
be functionally sharp throughout our sus-
tainment period at home.”

The Dwight D. Eisenhower Carrier Strike
Group is conducting operations in U.S. 6th
fleet area of operations in support of U.S.
national security interests in Europe and
Africa.

Squadrons of CVW-3, commanded by
Estes and embarked on Dwight D. Eisen-
hower, include Strike Fighter Squadrons
“Fighting Swordsmen” of VFA-32, “Gun-
slingers” of VFA-105, “Wildcats” of
VFA-131, “Rampagers” of VFA-83, and
“Dusty Dogs” of Helicopter Sea Combat
Squadron HSC-7, “Swamp Foxes” of Heli-
copter Maritime Strike Squadron HSM-74,
“Screwtops” of Airborne Command and
Control Squadron VAW-123, “Zappers” of
Electronic Attack Squadron VAQ-130, and
a detachment from Fleet Logistics Support
Squadron VRC-40 “Rawhides.”

U.S. 6th Fleet, headquartered in Naples,
Italy, conducts the full spectrum of joint and
naval operation, often in concert with allied
and interagency partners, in order to ad-
vance U.S. national security interests in Eu-
rope and Africa.
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U.S. Navy

Navy reserve support staff increases
reserve readiness with new NECs

By MC3 Magan Strickland
NORFOLK

In alignment with the Navy Reserve’s
Ready to Win (R2W) strategy, five new Navy
Enlisted Classification (NEC) codes have
been recently implemented to better classify
Reserve Management jobs.

The change will also improve the training
pipeline for Full Time Support (FTS) Sailors
assigned to Navy Operational Support Cen-
ters (NOSC). The new NECs will signify for
qualified Sailors an increased knowledge of
Navy Reserve policy, requirements and an
in-depth understanding Reserve specific
programs.

Commander, Navy Reserve Forces Com-
mand (CNRFC), along with Navy Reserve
Professional Development Center (NR-
PDC), spearheaded the new NECs to ensure
NOSC Sailors have comprehensive training
to be ready from day one to assist Reserve
Sailors, and maintain mobilization readi-

ness. Previously, Sailors could only apply for
training — and compete for a seat — after
reporting on the job at the NOSC.

“This is a big win not only for our FTS
Sailors, but for our Reserve Sailors and big
Navy as well,” said Command Master Chief
Tracy Hunt, CNRFC senior enlisted leader.
“This is what the Navy needs. Our Reservists
need to be prepared — trained, equipped,
ready — to jump in the fighttonight.”

Reserve Management jobs, normally
filled by Sailors in the FTS community, are
essential to the training and administration of
the more than 60,000 Sailors in the Selected
Reserve (SELRES). These positions are the
starting point for maintaining mobilization
readiness and increasing lethality through-
out the Reserve Force.

The NECs affect 1,300 Reserve Manage-
ment billets located across the Navy Reserve
which will require at least one of the five:

B 858A - Assistant Operational Support Of-
ficer
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B 841A - Reserve Pay and Personnel Man-
agement Clerk

B 862A - Navy Reserve Order Writing Sys-
tem (NROWS) Orders Specialist

B 863A - Navy Reserve Activity (NRA)
Command Senior Enlisted Leader

B 866A - Reserve Medical Administrative
Technician

According to Hunt, the new coding will
allow FTS Sailors to complete the associated
secondary schools or training requirements
prior to reporting to their assigned Navy Re-
serve Activity.

“With these NECs, our Sailors will be able
to get the formal training needed to be able to
gotoaNOSC and be an asset instantly,” Hunt
said. “They will know the language and the
process instantly. The training streamlining
will introduce NOSC staff to the duties and
responsibilities they will be performing and
prepare them for a successful tour.”

Cmdr. Ryan Mudd, commanding officer
of NRPDC, says the new NECs ensure that

all eligible Sailors, regardless of enlisted
community or duty status, will have a stand-
ardized training track in route to these jobs.

“Our talented instructors prepare Sailors
for their Reserve Management duties by de-
veloping their foundational knowledge,
skillsand abilities,” said Mudd who manages
the five requisite NEC training courses lo-
cated in New Orleans, Louisiana, and Nor-
folk, Virginia.

Moving forward, when a Sailor receives
an assignment to one of these jobs, his or her
detailer at Commander, Navy Personnel
Command (PERS-4), adds an intermediate
stop in the permanent change of station
(PCS) orders to ensure the Sailor attends the
requisite training course before reporting to
the new position.

The NEC program is one aspect of Navy
Reserve leadership’s goal to best train the
FTS support team to maintain a mobili-
zation-ready Reserve force. Future updates
tothe Navy Enlisted Occupational Standards
Manual (NAVPERS 18068F, Volume I) will
include the new NECs.

“After completing one of our classes, stu-
dents not only receive a graduation certifi-
cate for their achievement in the classroom,
they now also proudly earn an NEC,” Mudd
said.



B7 | www.flagshipnews.com | The Flagship | 8.6.2020

MC2 Dana D. Legg

A Naval Health Clinic Annapolis hospital corpsman administers the COVID-19 test to a midshipman candidate upon arrival to the U.S. Naval Academy prior to the initial 14-day restriction of
movement (ROM) period, June 30. The United States Naval Academy welcomes the incoming 4th class midshipmen, or plebes, of the Class of 2024 during a four-day induction process due to
restrictions set forth by the COVID-19 pandemic for this 2020 year.

NHC Annapolis’ operational approach to
COVID-19 prevention puts U.S. Naval
Academy on track for fall 2020 semester

By Lt. Sarah Ermoshkin, DDS
Naval Medical Forces Atlantic Public Affairs
ANNAPOLIS, MD.

It has been nearly a month since the first
incoming freshmen, or plebes, arrived at
the United States Naval Academy (USNA)
to check in for their immunizations, vacci-
nations, blood draws, eyeglasses, and co-
ronavirus (COVID-19) test. Following
months of planning and coordination with
Naval Health Clinic Annapolis Brigade
Medical Unit, plebes have left their Re-
striction of Movement (ROM) status fol-
lowing a second COVID-19 test and fully
engaged in Plebe Summer training.

In previous years, nearly 1,200 plebes
would be processed by medical profession-
als by the afternoon of the first day. Con-
trary to conventional methods and in re-
sponse to the COVID-19 pandemic, this

year, the Class of 2024 was processed over
four days to maximize social distancing
and reduce contacts between possible
asymptomatic COVID-19 carriers.

“The mission has not changed. But, the
operational approach changed so that we
can meet mission requirements,” said Capt.
Walter Brafford, commanding officer of
Naval Health Clinic Annapolis. “We are
doing everything to support the USNA
medical mission just as we have in years
past. This year, we’ve added one more
responsibility, and that’s monitoring ple-
bes” COVID-19 status.”

The approximately 1,200 plebes, divided
into groups of 40 plus nine detailers, are
referred to as a “pod.” Within the pod, life
exists as usual—as usual as it can be for
someone making the transition from civil-
ian to military. Plebes move as a unit,

separated by masks and kept at least six
feet away from other pods.

Every morning, all plebes and detailers
undergo a temperature and COVID-19
symptom check. But, if something else is
ailing them, they can no longer form a line
at 8:00 a.m. to see a medical professional
on the first floor of Bancroft Hall for sick
call. Each pod has a blocked time they can
go to Dahlgren Hall, which once housed an
armory, for a socially-distant sick call to
address medical issues typically associated
with Plebe Summer.

Predicting the number of asymptomatic
cases that would arrive during induction
week was possible due to discussions with
other accession points and recruiting com-
mands, conversations with Navy and Mar-
ine Corps Public Health officials, on-going
meetings with leaders at the Uniformed

Services University of the Health Sciences,
and discussions with specialty leaders at
Walter Reed National Military Medical
Center.

All midshipmen with active COVID-19
symptoms, persons under investigation for
COVID-19, and anyone with symptoms
that could not be ruled out by other diag-
noses were placed into isolation or quaran-
tine within Bancroft Hall for close moni-
toring, separated from the other midship-
men.

“We created two types of isolation
spaces: a space for those who tested pos-
itive and a space for those who tested nega-
tive, but have COVID-like symptoms,” said
Cmdr. Sara Stires, brigade medical officer.
“Our plan is working, and Plebe Summer
commenced without issues.”

To date, over 5,000 COVID-19 tests have
been performed since the first week of July
and another 8,500 tests are planned in the
upcoming months in order for the entire
population of midshipmen to safely return
for the new academic year. In order to
continue surveillance, Navy Medicine ex-
pects to support the Academy with 600
tests per week, roughly testing 15% of
USNA students, staff, and physicians.

RETIRES |
Blades-Langjahr has
22 years of service
under her belt

ContinuedfromB1

to Sth fleet.”

After spending close to two months at
sea, Blades-Langjahr returned to port and
found that the world had changed in the
wake of the attacks on the World Trade
Center. This was also a difficult time for the
crew of Kennedy, who had recently failed
an inspection.

Blades-Langjahr said the crew did not
pass their Board of Inspection and Survey
(INSURV). INSURYV is a congressionally
mandated inspection of U.S. Navy ships to
thoroughly check damage control ability
and the ship’s material conditions to ensure
ultimate mission readiness.

Kennedy divided the crew into two sec-
tions, port and starboard, to accomplish the
repairs and maintenance needed to get out
to sea again.

“We were working twelve hours a day,
seven days a week, twelve on, twelve off,
port and starboard crew,” said Blades-Lang-
jahr. “We had a full night check and a full
day-check, the whole ship was working 24
hours a day. All the way through Thanks-
giving. We didn’t get Thanksgiving. All the
way through Christmas.”

It was difficult, because a lot of the crew
was not able to travel home for Christmas
because of certain geographical restric-
tions.

“January rolls around, and I’'mup to reen-
list,” said Blades-Langjahr. “I wasn’t going
to do it. I was hard

set against it.”

Her deadline to re-enlist was February 2,
or she would be out of the Navy.

“January 31, my chief'sits me down,” said
Blades-Langjahr. “And he said to me, ‘Why
are you getting out? How big do you think
the Navy is?””

Her chief prompted her to think about
different ships, potential duty stations and
different opportunities the Navy could pro-
vide.

“My chief said, "The Navy is bigger than
one ship. The Navy is bigger than one IN-
SURV failure. There are countless places
that you could go and never be at the same
place twice in a naval career. Why are you
stopping now?’”

“So, I walked down to the career counsel-
ors’office and I put my reenlistment papers
in, three days before my EAOS,” said
Blades-Langjahr.

Her drive to see the next thing and push
forward has led her to a career littered with
firsts.

Blades-Langjahr started breaking ground
early in her career. As an Aviation
Boatswain’s Mate 3rd Class, she secured
herselfabackseatride in an EA-6B Prowler,
despite not being a rate that had any business
in that aircraft.

When asked why she pressed for the ride,
Blades-Langjahr said, “Because people told
me [ couldn’t!”

This motivated her to take leave in order
to complete the required survival swimming
and aviation physiology courses on her own
time. The request had to go to the Chief of
Naval Operations for approval, and she sent
it two before she was scheduled to leave for
a deployment. One month before that six-
month deployment ended that her request
was returned: approved.

Blades-Langjahr shattered the normal
again when she was accepted into the Flying
Chief Warrant Officer program. This Navy
program, which ran from 2006 to 2014,
sought highly qualified, motivated Sailors
between the paygrades of E-5 and E-7 to
commission as Chief Warrant Officers and
become Naval Aviators and Naval Flight
Officers (NFO). To be eligible, personnel
must have held a secret security clearance,
hold an Associate’s Degree, and be able to
commission by the time they were 27 for
pilots or 29 for NFOs.

She submitted her application in 2006,
but was not selected. She applied again the
following year, and would go on to commis-
sion in April of 2008.

“It felt like a wonderful accomplishment
to be selected overall,” said Blades-Lang-
jahr. “I looked at every result, tried to see if
there was going to be another female se-
lected, but it just never happened.”

Out of 49 candidates, she was the only

female selected for a program that lasted
about 7 years.

“Yeah, I’m the only female, but I’'m still a
flying warrant,” said Blades-Langjahr. “I
still have to perform with my fellow flying
warrants. I still have to work in the same
capacity, and not be viewed as different.”

She attended a month of Chief Warrant
Officer Indoctrination, followed by Initial
Flight Screening, and then Aviation Pre-
flight Indoctrination before going to Train-
ing Squadron 4 (VT-4) in Pensacola, Flor-
ida, and then Patrol Squadron 30 (VP-30),
based in Jacksonville, Florida. Upon com-
pletion of her training at VP-30, Blades-
Langjahr had earned her wings as an NFO.

Her first fleet squadron was Fleet Air
Reconnaissance Squadron VQ-2 at Naval
Air Station Whidbey Island, Wash., where
she stayed until VQ-2 was decommissioned
and absorbed by VQ-1 in 2012. Six months
later, now a Chief Warrant Officer 3,
Blades-Langjahr moved on to the Aviation
Survival Training Center at Whidbey Is-
land, where she would spend three years as
an instructor and department head. When
the Flying Chief Warrant Officer program
was terminated in 2014, Blades-Langjahr
was given a choice: remain in the Chief
Warrant Officer track as a Chief Warrant
Officer 4, and be shifted into a different rate
where she didn’t feel she’d be competitive
for further promotion, or transition into the
officer career track as a Lieutenant.

“Instead of laying down and dying, I de-
cided to fight and try to go past 20, which I
did,” said Blades-Langjahr.

She was also the first winged naval flight
officer to serve as a department head at the
Aviation Survival Training Center.

Upon attaining the rank of Lieutenant,
Blades-Langjahr explained that she was
told she needed a Bachelor’s Degree to con-
tinue her career. She began working on her
Fire, Arson, and Explosion degree.

At this time, she was assigned to USS
Gerald R Ford (CVN 78). After eight
months aboard the Ford, she became preg-
nant with her first daughter. She then trans-
ferred to Fleet Forces in Norfolk, and stayed
for just over three years. During this time,
she had her second daughter, and completed
her degree.

From there, she came to USS Nimitz

(CVN 68), where she’ll retire with 22 years
of service.

“It never ceases to amaze me how much
life changes,” said Blades-Langjahr, reflect-
ing upon the story of her career.

When asked about her favorite roles held
over the course of her career, Blades-Lang-
jahr gave two answers. The first was the role
of “yellow shirt” aircraft director. The yel-
low shirt, she explained, is the only author-
ity aboard an aircraft carrier who can move
an aircraft, which, for junior enlisted, is an
unheard-of amount of responsibility.

The second has been as a “Shooter,” or
catapult officer, who “shoot” aircraft off the
flight deck. “Who gets to do that?” said
Blades-Langjahr.

With 22 years of service, rising through
the ranks from an Airman Recruit all the
way to Lieutenant, fighting through all the
twists and turns along the way, always hun-
gry for the next challenge, Blades-Langjahr
offered this advice for the next generation:
“Never find yourself without a PQS (per-
sonnel qualification standard) in hand. Even
if you’re fully qualified for your particular
job, keep going.”

“I was an E-4,” she explained, “Crash
chief qualified, because I never stopped.”

Blades-Langjahr took anything she could
get her fingers on to become qualified in.

“And that’s how it works,” she said. “You
justkeep grabbing on to things to make your
evaluation better than the guy sitting next to
you. And that’s how you succeed, and that’s
how you keep that motivation and drive to
push past normal.”

Blades-Langjahr’s second piece of ad-
vice is to never accept “no” as the first
answer, unless it can be backed up in writ-
ing. Opportunities are there, even if the per-
son you’re asking doesn’t know about them.
“So, don’t stop asking questions.”

Nimitz, the flagship of Nimitz Carrier
Strike Group, is deployed to the U.S. Sth
Fleet area of operations to ensure maritime
stability and security in the Central Region.
The 5th Fleet area of operations encom-
passes about 2.5 million square miles of
water area and includes the Arabian Gulf,
Gulf of Oman, Red Sea and parts of the
Indian Ocean. The expanse is comprised of
20 countries and includes three choke-
points, critical to the free flow of global
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BroadwayinNorfolk
announces2021season

BroadwayinNorfolkisthrilledtoannouncethe
2021season, featuringtwo Andrew Lloyd
Webberclassics, thereturnof atrue-life musical
phenomenonandaNorfolkpremiere, allsched-
uledfor ChryslerHallin2021.

»See C3
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MANNING THE RAIL

A U.S. NAVY TRADITION

www.history.navy.mil

FROM THE AGE OF SAIL

The custom of manning the rail evolves from “manning the yards”
(the pars on a mast from which sails are set) and cheering the ship.

“Naval Ceremonies, Customs, and Traditions,” Mack and Connell

When a ship returned to port and approached the Lord Admiral,
those on board would “presently man the ship and place every one
of their companies both upon the upper and m iddle deck and also
upon the waist and shrouds and elsewhere to the most advantage
they can to make the bravest show and appear the greater
humber.”

Roger Marbecke’s 1596 manuscript of the English Cadiz Expedition

ADOPTED BY THE U.S. NAVY PASSING HONORS

As the tradition Today, manning the rail is used in similar fashion
evolved, it became in passing honors for:

written in U.S. Naval
Instruction of 1824 that
“In manning the rigging
for cheering, the people
should be chosen for
their size, to stand
together or on the
same ratlines, observ-

ing the space of two or * President of the United States
three ratlines between * Rulers of foreign nations
each. * Members of a reighing royal family

U.S. Naval Instruction, 1824 U.S. Naval Instruction, 1824

MANNING THE RAIL FOR THE USS ARIZONA

Manning the rail has also become a traditional way to honor the USS Arizona Memorial when all U.S. Navy,
U.S. Coast Gruad, and U.S. Merchant Marine vessels transit Pearl Harbor, Hawaii. A ship passing the USS
Arizona Memorial renders honors by sounding, “Attention,” and all hands topside render a hand salute until
the ship has passed the memorial and “carry on” is sounded.

“Naval Ceremonies, Customs, and Traditions,” Mack and Connell

By Mass Communication Specialist 1st Class Daniel Garas

INSIDE: Check out Flagship Values, your source for automobiles, employment, real estate and more! Pages C6-7
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S'mores Amore graduates
from pop up to storefront
in Selden Market

From Selden Market
NORFOLK

Selden Market, located at 208 E. Main
Street in downtown Norfolk, is pleased to
announce that S’mores Amore will occupy
a storefront location beginning August 21.
Selden Market helps small businesses get
established by providing a nurturing envi-
ronment for local entrepreneurs to create
and expand their businesses with affordable
rents, education and a supportive peer com-
munity.

S’mores Amore was established in July
2018 at Selden Market as a pop-up vendor. It
offers customers the ultimate s’mores expe-
rience by giving them all of the elements of
having s’mores at a campfire with a modern
twist.

It offers one-of-a-kind variations in a
multitude of flavors of s’mores brownies

and blondies. After a very special process,
each s’more is hand cut and made with
layers of made-from-scratch fluffy marsh-
mallow, brownies or blondies and its home-
made graham cracker cookie crust. S’mores
Amore torches the marshmallows on top to
recreate the smells and gooey deliciousness
that is the most satisfying and magical part
of' s’mores. A recently expanded menu pro-
vides customers with other dessert offer-
ings.

Owner Duane Dinio graduated from Old
Dominion University in 2003 and the Culi-
nary Institute of Virginia in Norfolk in 2010.
In 2019, S’mores Amore was selected as
one of only a handful of local vendor part-
ners to feature products in Wegmans Food
Markets in Virginia Beach. S’mores Amore
has collaborated with local breweries to
feature alcoholic flavors known as the ABC
(Another Boozy Creation) series. Dinio has

hand cut more than 20,000 s’mores brown-
ies and blondies since his opening in 2018.

“Selden Market was the only place in the

Hampton Roads area that offered an oppor-
tunity for a startup food service business
like ours to begin our journey into entrepre-

neurship while being affordable,” said
Dinio. “In addition, Selden Market offers a
multitude of resources to encourage the de-

velopment of all of the businesses in it who
are committed to growing their brand.”
“I can’t think of a more deserving busi-

ness to be added to our storefront lineup,”
said Selden Market Director Careyann

Weinberg. “S’mores Amore really creates

an experience for their customers by freshly

firing their treats as they’re ordered. Duane,
his wife Kristine and their team are all so

genuinely kind, and they put so much love

and focus into their products and business.
It shows in everything they do. Duane is
always eager to learn and explore ways to
expand his business model.”

S’mores Amore popup is open on Fridays

and Saturdays until the storefront opens in
August. Expect more menu items, special

flavors, beverages and more as S’mores
Amore continues to expand its offerings
later this year. Follow along at face-
book.com/smoresamorenfk/ and insta-

Courtesy photo,

gram.com/smoresamorenfk/.

During COVID-19, Selden Market has
successfully recruited three new storefront
tenants. Current storefronts are open Fri-
days and Saturdays 10 a.m.-5 p.m. and Sun-
days 11 a.m.-5 p.m. Get the most up-to-date
info on shop hours and operations on Selden
Market’s  Facebook page and at
www.seldenmarket.com.

Selden Market, recently named a Best
Shopping Center (Southside) by Coastal
Virginia Magazine’s Readers Choice
Awards, features 11 storefront tenants in
addition to daily, weekly and monthly pop-
up businesses. More information can also
be found by visiting the Selden Market
website.

Selden Market is operated by Downtown
Norfolk Council (DNC) a private, not-for-
profit membership organization comprised
of businesses and individuals working
toward a dynamic, attractive and prosper-
ous Downtown. DNC also manages the
Downtown Norfolk Improvement District,
a 50-block special services district with en-
hanced services that keep Downtown
friendly, safe and spotless. Connect with
Downtown Norfolk on Twitter, Facebook
and Instagram or visit downtownnor-
folk.org.

YMCA and
Virginia Zoo
swap members
for second year

From Virginia Zoo
NORFOLK

The Virginia Zoo partners with both the
YMCA of South Hampton Roads and the
YMCA of the Virginia Peninsulas to swap
members during the month of August.

More than 60,000 YMCA members will
enjoy free, unlimited admission to the Vir-
ginia Zoo during August, plus 10 percent
discounts in the gift shop and food service
locations. Not valid for special events and
education programs.

Members of the Virginia Zoo can visit
any of the 22 YMCA of South Hampton
Roads locations or 14 YMCA of the Vir-
ginia Peninsulas locations in August to
enjoy a safe place to exercise with state-of-
the-art fitness equipment, indoor and out-
door pools, group fitness classes, and child
care while you work out. Pre-registration is
required for pools and fitness classes, but
not to visit the Y. Zoo members can also
take advantage of discounted member pric-
ing on programs such as personal training
and summer camp in the month of August.

Zoo members show their valid Virginia
Zoo membership card, photo ID and com-
plete a guest waiver form upon visiting any
YMCA of South Hampton Roads or
YMCA of the Virginia Peninsulas loca-
tion. Y members will reserve timed tickets
before they arrive at the Zoo and will need
to show a valid YMCA membership card
and email confirmation. For more informa-
tion, visit ymcashr.org/zoo-swap.

YMCA members who join the Virginia
Zoo during the month of August can take
advantage of two extra months — free—on a

Virginia Zoo membership. Zoo members
who join the Y in August or September will
pay no joining fee, a savings up to $100.
Both the Zoo and the Y's have modified
operations due to the current covid-19
health crisis. Expect occupancy restric-
tions, limited access to certain programs or
exhibits, and safety guidelines for visitors.
Please visit the respective websites before
scheduling your visit for further details.

ABOUT THE YMCA OF THE VIRGINIA
PENINSULAS

The YMCA of'the Virginia Peninsulas is
a cause-driven charity, strengthening com-
munities on the Virginia peninsulas for
over 120 years, through youth devel-
opment, healthy living, and social respon-
sibility. Across the Association, 18 facili-
ties engage 50,000 + men, women and
children — regardless of age, income or
background — to nurture the potential of
children and teens, improve our communi-
ty’s health and well-being, and provide
opportunities to give back and support
neighbors. The YMCA of the Virginia
Peninsulas has long-standing relationships
and physical presence not just to promise,
but to deliver, lasting personal and social
change. To learn more, visit ymcavp.org.

ABOUT THE YMCA OF SOUTH
HAMPTON ROADS

The YMCA of South Hampton Roads is
a nonprofit, community-based health and

Courtesy photo

human services organization that serves
over 250,000 children and families
throughout Coastal Virginia, Northeastern
North Carolina and as west as South Bos-
ton/Halifax County in Virginia. More than
30% of those families receive financial
assistance through the Open Doors pro-
gram, whose funding is made available by
the generosity of donors, helping them
achieve their full potential in spirit, mind,
and body. The Y’s doors are open to people
of all ages, backgrounds, abilities, and in-
comes. To learn more, visit www.ym-
cashr.org.

ABOUT THE VIRGINIA Z00

The Virginia Zoo, located in Norfolk, is
home to more than 700 exceptional ani-
mals representing over 100 fascinating
species. Founded in 1901 and residing on
53 beautifully landscaped acres, the Vir-
ginia Zoo has demonstrated a commitment
to saving and protecting the world’s wild-
life by inspiring a passion for nature and
taking conservation action at home and
around the world. The Virginia Zoo is an
accredited member of the Association of
Zoos and Aquariums and is recognized as a
global leader in education, recreation, sci-
ence, wildlife conservation, and animal
care and welfare. For more than a century,
the Zoo has connected adults, families, and
school children with the natural world and
its wildlife. To learn more, visit www.vir-
giniazoo.org.
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Small painting by Constance Fahey

“Less is More"
exhibition is both
open and viral

From Virginia Beach Art Center

VIRGINIA BEACH

On August 7, the Virginia Beach Art Cen-
ter, home of The Artists Gallery, opens an
exhibition and sale of small works that are
sure to finda place in your heart—and in your
home. It’s proof that sometimes a small ex-
pression can bring even greater joy. This ex-
hibition will be available to the public for live
viewing, as well as on its website. You can
view all artwork on your phone or laptop at
www.artcentervb.org. Or see it in the gallery,
following health guidelines

Inaddition, we will offeralive video award
ceremony at 7:00 p.m., August 7, on the Vir-
ginia Beach Art Center Facebook page. Dur-
ing the broadcast, you can tour the submitted
entries individually, view the Judges Re-
marks, and even purchase artwork easily!

“Less is More” features artwork no larger
that 10” in height or width. A special category
of miniature paintings are less that 5”. The
judge will be renowned artist, teacher and
curator James Warwick Jones, director of the
Charles V. Taylor Art Center in Hampton.
The exhibition will be on display until Au-
gust 30.
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Entertainment

Jersey Boys

From Broadway in Norfolk
NORFOLK

Broadway in Norfolk is thrilled to an-
nounce the 2021 season, featuring two An-
drew Lloyd Webber classics, the return of a
true-life musical phenomenon and a Nor-
folk premiere, all scheduled for Chrysler
Hall in 2021. The season kicks off in Febru-
ary 2021 with the 50th anniversary tour of
the Olivier Award-winning production Je-
sus Christ Superstar, followed by the return
of the Tony, Grammy and Olivier Award-
winning hit musical Jersey Boys. The 2021
season continues with another Andrew
Lloyd Webber classic and one of the biggest
hits in theatrical history, Cats, and closes
with Norfolk’s premiere of the critically
acclaimed Broadway production of Anasta-
sia.

Sales for renewing subscriptions began
July 29. New subscriptions will be available
for purchase beginning this fall — date to be
announced. On-sale dates for individual
tickets will be announced as each perform-
ance approaches. Group sales opportunities
will be available for all shows.

BROADWAY IN NORFOLK 2021
SEASON PERFORMANCE DATES

B Jesus Christ Superstar: February 2—7,
2021 ~ 8 performances

B Jersey Boys: June 8 — 13, 2021 ~ 8
performances

B Cats: July 13 — 18, 2021 ~ 8 perform-
ances

B Anastasia: July 27 — August 1, 2021 ~ 8
performances

* Subject to change. All venue, local and
state gathering guidelines will be observed
at the time of each engagement.

The best way to guarantee seats is to
subscribe to a season subscription package.
Subscribe to the four-show package for as
low as $180. To learn about additional pack-
age information, call the Subscriber Hotline
at  757-823-4299, visit www.Broad-
wayNorfolk.com or email the box office at
groupsales@sevenvenues.com.

Enjoy the many exclusive benefits of be-
ing a subscriber, including a guarantee of
the same great seats to each season show,
the option to renew those seats from year to
year and first options on upgrading seats.
Subscribers also receive special ticket of-
fers and the chance to purchase tickets be-
fore the general public to add-on shows.
Subscription tickets will be mailed prior to
the performance to avoid box office lines.
Lost ticket insurance is included at no addi-
tional charge.

JESUS CHRIST SUPERSTAR

Hailed “a gorgeous, thrilling, heavenly
musical” (The Guardian), Jesus Christ
Superstar is an iconic musical phenomenon
with a world wide fan base. In celebration of
its 50th Anniversary, a new mesmerizing
production comes to North America. Origi-
nally staged by London’s Regent’s Park
Open Air Theatre and helmed by the ac-

Jesus Christ Superstar.

Courtesy photo

Courtesy photo

McGee Maddox as 'Rum Tum Tugger' and the North American Tour Company of CATS.

Anastasia.

claimed director Timothy Sheader (Crazy
for You, Into the Woods) and award-win-
ning choreographer Drew McOnie (King
Kong, Strictly Ballroom), this production
won the 2017 Olivier Award for Best Musi-
cal Revival garnering unprecedented re-
views and accolades. Appealing to both
theater audiences and concert music fans,
this production pays tribute to the historic
1971 Billboard Album of the Year while
creating a modern, theatrical world that is

Courtesy photo

uniquely fresh and inspiring.

Featuring award-winning music by An-
drew Lloyd Webber and lyrics by Tim Rice,
Jesus Christ Superstar is set against the
backdrop of an extraordinary series of
events during the final weeks in the life of
Jesus Christ as seen through the eyes of
Judas. Reflecting the rock roots that defined
a generation, the legendary score includes ‘I
Don’t Know How to Love Him’, ‘Gethsem-
ane’ and ‘Superstar.’

Joan Marcus

JERSEY BOYS

Jersey Boys is the behind-the-music story
of Frankie Valli and The Four Seasons.
They were just four guys from Jersey, until
they sang their very first note. They had a
sound nobody had ever heard... and the
radio just couldn’t get enough of. But while
their harmonies were perfect on stage, off
stage it was a very different story — a story
that has made them an international sensa-
tion all over again. The show features all
their hits including “Sherry,” “Big Girls
Don’t Cry,” “Oh What A Night,” “Walk
Like A Man,” “Can’t Take My Eyes Off
You” and “Working My Way Back To You.”

Jersey Boys is the winner of the 2006
Best Musical Tony Award®, the 2006
Grammy Award® for Best Musical Show
Album, the 2009 Olivier Award for Best
New Musical and the 2010 Helpmann
Award for Best Musical (Australia).

CATS

Composed by Andrew Lloyd Webber and
based on T.S. Eliot’s Old Possum’s Book of
Practical Cats, the record-breaking musical
spectacular that has captivated audiences in
over 30 countries and 15 languages, is now
on tour across North America. Featuring
new sound design, direction and choreo-
graphy for a new generation — experience
Cats for the firsttime as it begins a new life.

Audiences and critics alike are rediscov-
ering this beloved musical with breath-
taking music, including one of the most
treasured songs in musical theater—"Mem-
ory”. Winner of 7 Tony Awards® including
Best Musical, Cats tells the story of one
magical night when an extraordinary tribe
of cats gathers for its annual ball to rejoice
and decide which cat will be reborn. The
original score by Andrew Lloyd Webber
(The Phantom of the Opera, School of
Rock, Sunset Boulevard), original scenic
and costume design by John Napier (Les
Misérables), all-new lighting design by
Natasha Katz (Aladdin), all-new sound de-
sign by Mick Potter, new choreography by
Andy Blankenbuehler (Hamilton) based on
the original choreography by Gillian Lynne
(Phantom) and direction by Trevor Nunn
(Les Misérables) make this production a
new Cats for a new generation.

ANASTASIA

From the Tony Award®-winning creators
ofthe Broadway classic Ragtime, Anastasia
transports us from the twilight of the Rus-
sian Empire to the euphoria of Paris in the
1920s, as a brave young woman sets out to
discover the mystery of her past. Pursued by
a ruthless Soviet officer determined to si-
lence her, Anya enlists the aid of a dashing
conman and a lovable ex-aristocrat. To-
gether, they embark on an epic adventure to
help her find home, love, and family.
"Smartly adapted by Terrence McNally,
Anastasia is a sweeping adventure, ro-
mance and historical epic whose fine crafts-
manship will satisfy musical-theater fans”
(Time Out).

Anastasia features a book by celebrated
playwright Terrence McNally, a lush new
score by Stephen Flaherty (music) and Lynn
Ahrens (lyrics) with direction by Tony
Award® winner Darko Tresnjak.
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Health

Courtesy photo

Retired Air Force Chief Master Sgt. Trae King-Latimer and her husband Jerome Latimer believe they contracted COVID-19 around the time of
their first-year wedding anniversary. After fully recovering from COVID-19, they wanted to help those still fighting the disease and donated

convalescent plasma together.

In this together: Military couple recovers
from COVID-19, donates convalescent plasma

By Armed Services Blood Program

The COVID-19 Convalescent Plasma Col-
lection Program (CCP) is a Department of
Defense effortto collect 10,000 units of conva-
lescent plasma donated by members of the
military community who have recovered from
the disease. Convalescent plasmawill be used
totreat critically ill patients and to support the
development of an effective treatment against
the disease. Eligible donors should contact
the Armed Services Blood Program at https://
www.militaryblood.dod.mil/Donors/
COVID-19andBloodDonation.aspx to find a
complete list of available collection centers.

During this COVID-19 pandemic, thereis a
heavy amount of difficult news, but there are
also rays of hope and inspiration on the path.
COVID-19 convalescent plasma donors Trae
King-Latimer and her husband Jerome Lati-
mer serve as examples of the generosity of
service members and their families, as they

continue serve through their donation.

COVID-19 convalescent plasma, or CCP, is
being investigated for the treatment of
COVID-19 because there is no approved treat-
ment for the disease at this time. Thereis infor-
mation that suggests CCP might help some
patients recover from the disease.

When a person contracts a virus such as
SARS-CoV-2 — the virus that causes
COVID-19 - their immune system then cre-
ates antibodies to fight the virus. These anti-
bodies are found in the person’s plasma, the
liquid part of blood. Plasma with these infec-
tion-fighting antibodies is called “convales-
cent plasma.” Through the blood donation
process, this plasma can be collected from a
fully recovered person and provided to a pa-
tient who is still fighting the virus.

A retired Air Force Chief Master Sgt. of
30-years, King-Latimer, and her husband be-
lieve they contracted COVID-19 around
March 16 — of all things, the couple’s one-

year anniversary. they believe that they be-
came infected from Latimer’s place of work,
since a few individuals there had tested pos-
itive for COVID-19. After their symptoms
started, they were officially diagnosed on
April 9.

“We had every symptom except shortness
of breath,” explained Latimer. “We experi-
enced body aches, chills, coughing, loss of
smell, loss of taste, etcetera. We suffered all
the major symptoms. The recovery lasted way
too long for us, it was about 5-7 weeks total to
fully recover from this.”

As she and her husband recovered, King-
Latimer was keeping an eye out for
COVID-19 in the news, learning more about
the disease. That’s where she heard about
CCP and wanted to know more. Serendip-
itously, around this time she received a call
from Walter Reed National Military Medical
Center about the CCP program to see if she
would be willing to donate. Wanting to find

outmore, she called the number they provided
for the Armed Services Blood Bank Center —
National Capital Region and spoke with the
blood donor recruiter, who provided more in-
formation and qualifications to donate conva-
lescent plasma.

King-Latimer, who had given blood several
times with the Armed Services Blood Pro-
gram while in the Service, didn’t need to be
asked twice. Latimer, a first-time donor,
agreed to donate as well. The couple, having
never donated via apheresis — or even what
that process entailed — were ready to help.
People were dying, even people King-Lati-
mer knew. “We were going to donate no mat-
ter what the process was,” she stated.

Echoed Latimer, “The reason for donating
was to help someone who may be suffering
and in need of our donation. Our experience
was real, it was alarming, especially since so
many were passing away ... we felt obligated
to help others since we were blessed enough to
recover.”

In an unprecedented time, family, neigh-
bors, and the community rallied around them
during theirrecovery. Itmade King-Latimer, a
contractor at the Pentagon, recall her military
days due to the warm treatment she received.

“We don’t live around the military commu-
nity right now,” explained King-Latimer.
“When we had COVID-19 and were recover-
ing, our neighbors and community were awe-
some and so helpful. It was like that military
family feeling for us. So when we went to
donate it was that feeling of family, communi-
ty. When you think about donating for this
program, think of it as donating for a family
member. For your military family.”

When asked about the experience and why
people should come out and donate, King-
Latimer was emphatic. “Don’t be scared to do
it. We didn’t know [fully what apheresis
plasma donation was like]. Once we got there,
the entire team was amazing! If you are wor-
ried or scared about it, think about how benefi-
cial it is to those who need it. It [apheresis
donation time] was about 45-60 minutes to
help save someone, and that was well worth
it”

As one who has fully recovered from
COVID-19 and now a successful CCP donor,
King-Latimer said she would consider donat-
ing again. Her husband added, “I would tell
anyone it’s a great way to give back, and that
by doing so, you can possibly help save a life
or two.” Latimer went on to praise the ASBP
team, adding, “the experience was inspiring.”
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By The Good Housekeeping Test Kitchen

This spiced, sparkling punch made with apple cider, brandy, and a splash of Prosecco
brings on big flavor with fresh lemon, ginger, orange bitters, and sliced seasonal fruits. The
ingredients give this autumnal cocktail a beautiful orangey color and amazing fragrance —
simply serve in a clear glass pitcher so your guests get the full picture (and don’t forget to
add some garnish, such as pomegranate seeds, apple wedges and orange wedges to take

things to the next level).

WHAT KIND OF WINE IS BEST FOR APPLE CIDER SANGRIA?

We love to give this fruity recipe a little fizz with Prosecco, but you can also use Cava or
any other dry sparkling wine. Yes — sparkling rosé works too! It doesn’t have to be a fancy

bottle; just choose your favorite, go-to bubbly.

HOW FAR IN ADVANCE CAN THIS SANGRIA BE MADE?

You can refrigerate the mixture (without the Prosecco) for up to a day before serving. In
fact, it’s best to let the cocktail sit for a while so that the flavors can meld, and the fruit can
really shine through. Pop the bottle of Prosecco at the last minute so that it won’t go flat.

Good Housekeeping

Apple Cider Sangria

Yields: 6 -8

Total time: O hours 15 mins

Ingredients

21/2 c. apple cider

3/4 c. brandy

1/2 c. fresh clementine or orange juice

1/4 c. fresh lemon juice

11-in piece fresh ginger, peeled and very thinly sliced

2 tsp. orange bitters

4 clementines, thinly sliced

2 apples (Pink Lady, Honeycrisp or your favorite), very thinly sliced pomegranate seeds
1750ml bottle Prosecco or other dry sparkling wine

Pomegranate seeds, for serving

This ingredient shopping module is created and maintained by a third party, and imported
onto this page. You may be able to find more information about this and similar content
on their web site.

Directions

In a large pitcher, stir together cider, brandy, clementine juice, lemon juice, ginger and
bitters. Stir in clementine and apple slices (you can refrigerate this mixture for up to a
day).

When ready to serve, add Prosecco. Serve over ice with a few pomegranate seeds.

Emphasis on the
chocolate chips

By The Good Housekeeping Test Kitchen

Pumpkin chocolate chip bread

INGREDIENTS

13/4 c. all-purpose flour
1tsp. baking powder

1/2 tsp. baking soda

11/2 tsp. pumpkin pie spice
1/2 tsp. kosher salt

1/2 c. (1 stick) unsalted
butter, melted

1 c. canned pure pumpkin
1/2 c. granulated sugar

1/4 c. packed brown sugar
2 large eggs

2 tbsp. milk

2 tsp. grated fresh ginger
1tsp. pure vanilla extract
1/2 c. plus 2 tbsp.
bittersweet chocolate chips
This ingredient shopping
module is created and
maintained by a third party,
and imported onto this
page. You may be able to
find more information
about this and similar
content on their web site.

DIRECTIONS

Heat oven to 350°F. Lightly
coat 81/2- by 4 1/2-in. loaf pan
with cooking spray. Line with
parchment, leaving an
overhang on the two long
sides; lightly coat paper.

In large bowl, whisk together
flour, baking powder, baking
soda, pumpkin pie spice and
salt.

Transfer melted butter to large
bowl and whisk in pumpkin
and sugars (this will help cool
it down if it is still hot). Whisk

in eggs, milk, ginger and vanilla.

Add flour mixture and mix to
combine; fold in 1/2 cup
chocolate chips.

Transfer mixture to prepared
pan, scatter remaining 2 Tbsp
chips on top and bake until a
wooden pick inserted into the
center comes out clean, 45 to
55 minutes.

Transfer pan to wire rack and
let cool 10 minutes before
using parchment overhangs to
transfer bread to rack to cool
completely.

Good Housekeeping
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TO PLACE AN AD:
Visit placeanad.pilotonline.com

Flagship Values

Estate Sales

PORTSMOUTH 2024 Evergreen
Pl., 23704. Fri 8/7 & Sat 8/8 8:30a-
3p. Antig, Curio cab’s, BR sets, Vic-

torian furn, lamps, pictures & more!

Cash/Check/Card & Masks Req!

Misc. Merchandise For Sale

2 CEMETERY PLOTS

Rosewood Memorial Park. Singing
Tower Section. Easy Access. $2500.
757-587-6514

BATTERY OUTLET, INC.

CAR BATTERY SPECIAL! Factory
Seconds $55.00 With Exchange (for
most U.S. & Foreign Cars.)

1608 Campostella Rd., Chesapeake
(757) 545-4442.

2815 Geo. Washington Hwy.,
Yorktown 757-867-8280.
www.batteryout.com

Misc. Merchandise For Sale

WHEELCHAIRS
Electric wheelchair: $3000 Neg. Push
wheelchair: $35 Call: 757-485-7550

Antiques & Collectibles

AMERICAN ANTIQUE
BUYER

RAY HIGGINS
BUYING ANTIQUES &
ESTATES, ITEMS OF VALUE

VINTAGE ARTWORK
ALL COINS
GOLD JEWELRY
STERLING FLATWARE
VINTAGE WRIST
WATCHES
KNIVES

COSTUME JEWELRY
25 YEARS EXPERIENCE
LICENSED, 7 DAYS A WEEK

FREE ESTIMATES
757-617-4043

mondsantiques.com

Early home delivery.
757-446-9000 or PilotOnline.com

Hampton Roads Military Classified Marketplace

Antiques & Collectibles

A e
MOVING SALES
WE ARE THE
“STRESS RELIEVERS”
When We Handle Your
Estate or Moving Sale.
We Offer On-Site Tag
Sales with a
Knowledgeable &
Courteous Sales Team.
Over 45 yrs. Exp. in
Antiques, Estates &
Moving Sales. References.

Larry Zedd 422-4477

Cockatoo, too.

Pick a pet in the
CLassiFiED
MARKETPLACE.

€he Virginian-Pilot

PilotOnline.com

Antiques & Collectibles

ANTIQUES & ESTATES
18th, 19th & 20th Century,
Furniture, Artwork, China,
Crystal & Collectibles.

1 Piece Or Entire Contents.
We Come To You With &
Courteous & Professional
Service. No Obligation
Offers. Please Get My
Offer Before You Sell!
Tag Sales & Estates Settled.

LARRY ZEDD

422-4477

Virginia Beach Antique Co.

Appraisal Service With 40
Years Experience

Early home delivery.
757-446-9000 or PiIoIOnIine.coml

Dogs, Cats, Other Pets

YORKI MIXED

LOVING PUPPIES READY FOR A
NEW HOME. $550 TEXT 757-405-
2809 FOR MORE INFO AND PICS

Houses For Sale

NORFOLK-415 ST. PAUL'S BLVD

2 Story Urban loft in the heart of down-

town! 1BR/2BA close to all military

bases. Own for less then rent! True

gem! Call Sherri Price 757-371-3627.
Rose & Womble Realty

Subscribe to The Virginian-Pilot today.
Call 757-446-9000 or go to PilotOnline.com

m advertise
your business
The Flagship is a
weekly publication
aimed at military
service members,
family, and retirees.

Room For Rent

VIRGINIA BEACH

Reduced rent in exchange for house-
keeping, errands & cooking. Must
LOVE DOGS 757-424-0100 Wk num-
ber ask for KIM

VIRGINIA BEACH/KEMPSVILLE
Room available in a condo with pool,
tennis court, can be furnished/un-
furnished, wifi. $700/month. Email
weg4772@gmail.com

Resort Property For Rent

WINTERGREEN

Cool Mountain Air, 1 BR, 2 BA Condo,
Brand new! $100-$120/night Call Lisa
757-409-3149

Cockatoo, too.

Pick a pet in the
CLassiFien
MARKETPLACE.

€he Virginian-Pilot

PilotOnline.com

757.622.1455 | placeanad.pilotonline.com

Concrete/Asphalt

CONCRETE, BRICK & TREE REMOVAL
Landscaping, Top Soil, Yard Clean Up &
Home Repairs. Low prices! 757-714-4848

S & H ENTERPRISE 20 YRS.
Concrete Exp. All types of concrete
work driveways, stamped & exposed.
We accept credit cards. 757-652-4050.
www.shabazznva.com

ANY ELECTRICAL 498-2653
10% OFF ABSOLUTELY ANY JOB. Free
Estimates $100 OFF ANY BREAKER BOX.
COLE ELECTRIC - 498-2653

THOR ELECTRIC 757-545-0400
Licensed&Insured, Service Calls, Upgrades
Free estimates, 10% discount 757-545-0400

Handyman Services

*GENERAL REPAIRSx AFFORDABLE
SAME DAY REPAIR All Handyman, Int &
Ext: Flooring, Bathrooms, Small Jobs,
Remodel, Rot Repair. 30 Yrs. Exp. BBB A+
Rating. Summer Specials 430-2612.

P -
1 (A) FAMILY TRASH MAN-HOUSEHOLD,

' Demo inside & out, construction sites,

1 dumpster drop off, backhoe work. We haul

1
1
1
1
1 italll 20 yrs. exp., lic & ins. 485-1414
.

B & J MOVING
Reasonable Rates, Licensed & Insured.
bandjmoving.com 757-576-1290

Home Improvements

AIR DUCT CLEANING
UNIVERSAL DUCT CLEANING
FREE INSPECTIONS
MEMBER BBB. 757-502-0200

ALL HOME IMPROVEMENTS Custom Home
Repairs & Renovations. Patrick Ellis Ent. Inc.
Lic. & Ins. BBB A+ 757-635-6609

BEST PRICE EXTERIORS 757-639-4692
Siding, Windows, Trim, Roofing. FREE ESTI-
MATES! Lic. & Ins'd. Lowest Prices & Top
Quality Work. No Repairs. BBB A+ Rating

BRICK & STONE REPAIRS Steps, Walls,
Foundations, etc. Virginia Beach Native.
Masonry Contract. 40+ yrs Known As
Stone Smith USA. Semi-Retired - A Legend
In His Own Mind! Earl Smith 757-270-
0578. You Won't Find A Better Man!

D & W GARAGES
20x24’ $15,995; 24x24" $17,995; 24x30’
$20,995; w/Slab & Vinyl Siding. 465-0115
or 362-1833. dandwgarages.com

PEST CONTROL
Universal Pest & Termite..
FREE INSPECTIONS. 757-502-0200.
(Mention This Ad and Get $25 Off)

LEAF RAKING & CLEANUP
Yard Work, Weed Control, Mulching, Trim-
ming, Planting, Transplanting of Shrubbery
and Trees. 25 yrs exp. Call 757-918-4152

RICHARD’S /RGSPROS.COM
PLUMBING REPAIRS/CLOGGED DRAINS/
JETTER SERVICES/KITCHENS/BATH-
ROOMS/ADDITIONS/ROOFLEAKS/HANDY-
MAN REPAIRS/CRAWL SPACE REPAIRS/
VAPOR BARRIERS/SEWAGEPROS.COM/24
HR SERVICES/ 7578690380 CALL RICH
ANYTIME WE HERE TO HELP

Lawn and Tree Service

LANDSCAPE SPECIALIST For all your land-
scaping and lawn care needs give us a call.
Renovations, monthly maintenance, mulch-
ing, shrub trimming. Buddy 757-535-0928

FRANK'’S SIDING & REPAIRS
Repairing Siding & Trim. Small & large jobs.
Lic/Ins. Low Prices. BBB A+ RATING
757-227-8964

LAWN MOWING
Shrub trimming, clean ups, all types of lawn
care. Quality work, dependable service.
Virginia Beach only 757-289-0775

PARKER TREE SERVICE Free Estimates.
757-620-9390

YARD CLEAN UP - GRASS CUTTING
Weed eating, Blowing, Bushes & Mulch,
Reasonable prices. Call 757-477-2158

ROOF REPAIR Shingles, tar, rubber, slate,
metal, asbestos removal. 757-718-1072

ROOFING SALE
30 Yr. Architect Shingles $1.99 sq ft.
Labor & Material included, repair, siding.
Class A Lic'd & Ins'd. (757) 345-9983.

Stop wasting time searching for talent. Find the right
talent with tribune publishing recruitment services.

YOUR
PERFECT

HIRE
IS WAITING

We work hard to make your talent search easy. With
our expansive network of distinguished print and online
publications and their respective reach and readership,
you’ll have access to top talent from coast-to-coast.

Plus, enjoy advanced job matching and ad targeting
technology, access print and digital advertising
opportunities, career fairs and more.

Extend your reach. Access customized
technology. Simplify your search.

jobs.pilotonline.com

tribune publishing

recruitment services




Travel/Camping Trailers

2005 WILDCAT

5th wheel 29ft Camper with 2 slide
outs, all new tires, excellent condition!
$11,900 Call: 757-539-9110

CONSIGNMENTS WANTED!
Let us clean, sell, & finance your RV.
Snyders RV 499-8000.

Motorcycles and ATVs

2003 HARLEY DAVIDSON
ANNIVERSARY ROAD KING
CLASSIC
Mint Cond. 44K miles, D&D Fat Cat
stage 1, lots of chrome, S&S direct
ear drive
4,900.00 (757) 404-1142

Autos for Sale

DODGE 2015 CARAVAN

Red SXT Blacktop minivan, 96K, DVD,
NAV, Bluetooth, 3.6LV6, Stow&go, ex-
cellent condition, $11500 OBO, 757-
892-4506

FORD 2019 MUSTANG
Bullitt. 3K mis., gar kept, showroom
new, 1l-of-a-kind. Leather. Loaded.
$44,500. 757-675-0288. Va. DIr.

Autos for Sale

MERCEDES-BENZ 2012
E-CLASS

Serviced 38k $17,900 439-0582vadlr

SUBARU 2018 WRX
1 owner, loaded, new inspection, ex-
cellent condition, $24,500. Call 757-
675-0288. Va. DIr.

Early home delivery. 757-446-9000 o PilotOnline.com

Classic, Antique Cars

CHEVROLET 1984 EL CAMINO
AT, 350, $11,500. Call: 757-363-
9899

Trucks and SUVs

CHEVROLET 2016 COLORADO
Dura Max diesel, crew cab, 4WD,
44K, nav, Bose, fiberglass cap,
$26,500. 757-675-0288. Va. DIr.

HONDA 2016 CR-V

EXL, 4x4, full power including sunroof,
heated leather, excellent condition,
31k miles, Honda warranty. $19,900.
Call 443-235-0304

MERCEDES-BENZ 2016
SPRINTER 2500
12 passenger pkg, 45K mis., all
serviced, runs & drives like new,
$29,500. 757-675-0288. Va. DIr.
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Wanted Automotive

AUTOS ACCEPTED-ANY YEAR
Make or Model. TOP DOLLAR, FAST,
Free Towing. 757-737-2465, 701-3361

Boats & Watercraft

21FT SEACRAFT - CENTER
CONSOLE

1989, original owner, 140 HP Evin-
rude, tracker, trailer, well maintained,
low hours, Bimini top, cover, trailer
w/ remote winch, good tires + spare,
new brakes, new water pump. $17,550
Burton.Northam @ gmail.com or 757-
651-9053

BOAT FOR SALE

Need to sell 2020 tracker pro 170 with
trailer new condition asking 12000 call
7574792089

Early home delivery.

€he Virginian-Pilot

Good

news.

757-446-9000
PilotOnline.com

PilotOnline.com

USED TRAILER SALE!!!
OVER 100 Avail. For Boats 12’-38’
BUDGET BOATS: (757) 543 -7595

Subscribe to The Virginian-Pilot today.
Call 757-446-9000 or go to PilotOnline.com

Don't pay full price!
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and sales |

e Virginian-P
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Fun and Games

ACROSS 46 “That's —!" 96 * Notevena 7 Husband of 48 Gymnast's 81 Assembles
1 Inc. article (“Not true!”) single time Héloise landing pad 84 The “S” of
subjs. 48 Source of 102 — populi 8 Bit of a 49 Fourth mo. RSVP
4 Pharmacy some syrup 103 Pluses song's words 50 Nuptial lead- 86 Off-road
chain 53 " Tense 106 Strauss one- 9 Actor Burton in bike,
“— fair in situations act opera 10 Dir. opposite 51 — Alamos in brief
love and make them 107 * Short-pile NNW 52 — four (little 87 Some deer
war’ rise cotton fabric 11 Push along cake) 90 Filling
11 Luau guitar, 57 Kitchen 112 Instruments 12 Corn piece 54 Get points dishes
informally cover-up of angels 13 Show 55 One running 93 Incident
14 Actress Skye 58 Not as hard 114 Left amazed plainly easily 94 Religious
18 Lure 60 Noble’s 115 Push away 14 Misfortunes 56 Unit of work adherent
20 Tournament crown 116 * The 15 Redding of 59 Gallery work 95 Phillips —
sit-outs 61 * Horizontal answers to R&B 62 Scoundrel Academy
21 Rebelled supporting the starred 16 Hawaiian 63 Gives off 97 U.S. Open
23 * “High piece on a clues are all state bird 64 Actress airer
gravity” lager ship’s lower drawn from a 17 Outer limit Feldshuh 98 Bring joy to
brand mast certain set of 19 Zellweger of 66 Nuclear trial, 99 Oath takers
25 Questioning 64 First-class them films in brief 100 Come forth
intensely 65 Leaves off 119 Troubadour 22 Butter 67 Cotillion star 101 Boston ball
26 Tattered 66 Be nuts relative substitutes 68 Legal aide, team
27 Sasha over 120 Busy as — 24 |dentical for short 104 “Come Back,
Obama’s sis 68 Woman's 121 Live through 28 Wobble 69 Golden — Little —~
28 * Home to office outfit 122 Cooped (up) 30 Not crooked (retirees) 105 Roof
Nashville 73 * Actor 123 Cen. parts 31 Omegas’ 70 Like “m” and overhangs
29 Place in a who played 124 Part of BMI preceders “n” sounds 107 Improvise
row Hercules in 125 ER staffers 33 Actress 71 Duke, e.g. jazz-style
32 Actor/singer 1958 126 Census stat Woodard 72 NBC hit 108 Writer
Gordon 79 At odds with 36 Mauna — since '75 Wiesel
34 Prefix with 80 Biology slide DOWN 38 Denials 73 Sammy of 109 “Perfect
hazard specimen 1 King's home 39 Relish baseball Strangers”
35" “The 82 Accord 2 13th-century 40 Kagan of the 74 Author Welty co-star Mark
Good Body” 83 * Unease German king court 75 Suffix with — -Baker
playwright 85 Solidified 3 “Tristram 41 Made angry phenyl 110 Waistcoat
37 * He played 88 Asia’s — Shandy” 44 Snaky 76 Actor Diesel 111 Twisting
Uncle Leo Sea novelist curves 77 Summer, to fish
on “Seinfeld” 89 Think up Laurence 45 End in the French 113 Squalid
42 Prefix with 91 Part of TMI 4 “Silent” prez — (finish 78 Pink Floyd’s district
hazard 92 * Fitted 5 Outdated TV evenly) Barrett 116 U.S. “Uncle”
43 Deliberately forearm hookup 47 Punta del —, 80 Like Peru’s 117 Outer limit
disregarding cover 6 Pipe part Uruguay peaks 118 NFL stats
T 12 |3 .4 5 |6 7 8 [9 [0 11 [12 [13 .14 15 |16 |17
18 19 20 21 22
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Clue: T equals G
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CryptoQuip

This is a simple substitution cipher in which each letter used stands
for another. If you think that X equals O, it will equal O throughout
the puzzle. Solution is accomplished by trial and error.

NANDY DXRT GXRGPARNRT Z MPBBXQ
QYX ZBQZID DENBPD QZAEBI:

“HYP QPZANRT XM HYP TANR.”

C.

\

_/

Last week’s CryptoQuip answer

If a pharaoh snacks on lots of crackers in bed,
will we end up with a crumby mummy?

Religious
Services

6(9(2|1|4|3|8(5]|7
3(4|5|7|8|9|6|2|1
S|P 7/1/8|6|2|5|3(4|9
E|A[UT|I
NGIlAL 5(2|6|8[(9|7|14|1|3
sAMSEEM
EEéDQiD 4(7|3|5(1|12|19|8|6
o EE H ols|1|al3]6]5]7]2
oa ISV o - 8|3|alo9|7|1|2]6]5
PIRE|T|T Y P|I|C|T
M1 R|RIENIRIHE 1(5(912|6|41713|8
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For your installation’s
religious service times, visit

www.flagshipnews.com/
base_information/religious_services
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