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As the COVID-19 pandemic
continues and medical profes-
sionals work around the clock
to care for those affected, there
has been a need for equipment
and a call-to-action for those
willing to assist.
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From Harry S. Truman Carrier Strike Group 
Public Affairs

NORFOLK

Nearly 6,500 Sailors of the Harry S. Tru-
man Carrier Strike Group (HSTCSG) arrived 
in Naval Station (NS) Norfolk, Virginia, July 
21.

The aircraft carrier USS Harry S. Truman 
(CVN 75) and strike group ships USS Nor-
mandy (CG 60), USS Arleigh Burke (DDG 
51) and USS Forrest Sherman (DDG 98) 
arrived after operating for more than three 
months in the U.S. 5th and 6th fleets areas of 
responsibility.

“I couldn’t be more proud of this strike 
group team’s performance over more than 
three months of operating in a highly-dy-
namic environment across two theaters,” 
said HSTCSG Commander Rear Adm. Gene 
Black. “We carried out the full spectrum of 
missions from sustained combat flight oper-
ations to training and integration with NATO 
allies and regional partners.”

Black also emphasized that the strike 

group remains ready to surge forward or re-
deploy when called upon.

“Our strike group’s missions have dem-
onstrated we are inherently maneuverable 
and flexible while remaining operational un-
predictable to any potential adversary,” said 
Black. “This epitomizes the Navy’s dynamic 
force employment concept and shows this 
strike group is ready and capable of accom-
plishing any mission, at any time, as our na-
tion directs.”

While in Norfolk, the strike group will not 
only conduct routine maintenance on ships, 
aircraft and equipment, but Sailors will also 
be able to continue advanced training, main-
tain warfighting certifications, as well as 
spend time with family and friends.

“I’m incredibly proud of the grit, determi-
nation and phenomenal effort Truman’s Sail-
ors have shown over the last three months 
operating at sea,” said Harry S. Truman’s 
Commanding Officer Capt. Nick Dienna. 
“While we plan to enjoy our time in port, 
including reconnecting with those who sup-
ported us from afar, we’re continuing to stay 

focused and ready for whatever lies ahead.”
While deployed, the strike group partici-

pated in a variety of partnership and interop-
erability exercises, as well as maritime and 
theater security operations. Strike group 
units participated in Exercise Baltic Opera-
tions (BALTOPS) from the Adriatic Sea and 
Exercise Lightning Handshake with the Mo-
roccan Navy and Air Force.

Additionally, the HSTCSG conducted 
bilateral operations with allies and partners 
in both U.S. 5th and 6th fleets, to include 
Egypt, Morocco, Italy, France, Germany and 
the United Kingdom. Also, aircraft from em-
barked Carrier Air Wing (CVW) 1 supported 
Operation Inherent Resolve during May and 

F/A-18 Super Hornets perform a fly over the Nimitz-class aircraft carrier USS Harry S. Truman 
(CVN 75) during a change of command ceremony for the “Fighting Checkmates” of Strike 
Fighter Squadron (VFA) 211. 

MC2 Scott T Swofford

MC2 Thomas Gooley
A Sailor embraces his loved on after USS Harry S. Truman (CVN 75) arrived at Naval Station 
Norfolk. 

TRUMAN STRIKE GROUP 
RETURNS TO NORFOLK, 
REMAINS READY
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NORFOLK

Rear Adm. Charles W. Rock relieved 
Rear Adm. John C. Scorby Jr. as Com-
mander, Navy Region Mid-Atlantic 
(CNRMA), during a change of command 
ceremony held at Naval Station Norfolk, 
July 20.

The change of command ceremony 
was immediately followed by a retire-
ment ceremony for Scorby.

Vice Adm. Mary M. Jackson, com-
mander, Navy Installations Command 

was the guest speaker.
Scorby, a native of Manlius, N.Y., as-

sumed command of CNRMA on March 
10, 2016 and demonstrated innovative 
leadership in guiding 14 installations 
across a 20-state region.

While under Scorby’s command, 
CNRMA encouraged energy conserva-
tion through initiatives such as Battle 
“E” for energy program, resulting in 
the region garnering 27 Secretary of the 
Navy energy and water management 
awards during 2016 and 2017. Scorby 
also championed the Fleet and Fam-
ily Support Program, collaborating with 
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For Lt. Cmdr. Natasha
Ried, the Meteorology and
Oceanography (METOC)
Officer on board USS
Kearsarge (LHD 3), be-
coming an IRONMAN
athlete was a life changing
experience

You are an
IRONMAN

❯❯See A4

The Los Angeles-class attack
submarine USS Albany (SSN
753) returned to its homeport
at Naval Station Norfolk from
a deployment, June 10.

USS Albany returns
from deployment

❯❯See A4

The Center for Securi-
ty Forces will pilot a
major change to the
Master-at-Arms Ap-
prenticeship course 

The new U.S.
Navy Master-
at-Arms ‘A’
School

❯❯See A6

WASHINGTON

Secretary of the Navy (SECNAV) Ken-
neth J. Braithwaite, Chief of Naval Opera-
tions (CNO) Adm. Mike Gilday and Master
Chief Petty Officer of the Navy (MCPON)
Russell Smith visited several commands on
a trip to Norfolk June 11.

During their visit, SECNAV, CNO and
MCPON engaged first-hand with service
members and civilians and gained an en-
hanced understanding of current mainte-
nance efforts supporting Fleet readiness.

“My intent is to learn from our Sailors
and Marines on a daily basis, working with
them to understand the unique challenges
and opportunities they face,” said Braith-
waite. “The CNO and I are well aligned in

that, and we value the opportunity to be with
our service members wherever they serve.”

The first stop for the Navy’s senior lead-
ers was the Mid-Atlantic Fleet Readiness
Center followed by visits to Naval Air Sta-
tion Oceana Headquarters, U.S. Fleet
Forces Command, Mariner Skills Training
Center Atlantic and Regional Maintenance 

MC2 Mark Thomas Mahmod 
Secretary of the Navy Kenneth Braithwaite speaks with a Fleet Readiness Center Mid-Atlantic employee on board Naval Air Station Oceana, June 11, 2020. The Secretary of the Navy, Chief of
Naval Operations and Master Chief Petty Officer of the Navy visited the Fleet together with a focus on maintenance and readiness related efforts. 

SECNAV, CNO, MCPON visit Naval
Forces in Hampton Roads
From Secretary of the Navy Public Affairs

PORTSMOUTH, VA.

At Norfolk Naval Shipyard’s (NNSY)
“Unity at our C.O.R.E.” command event
June 9, Shipyard Commander Captain Kai
Torkelson said to begin fixing a problem,
one must first acknowledge that there is
one and commit to understanding it.

This gathering was held to recognize the
nationwide demonstrations and outcries in
the past two weeks about race relations in
our country, and address the pain members
of the NNSY workforce have been experi-
encing. The event also focused on the
shipyard’s organizational C.O.R.E. values,
which are demonstrating Care, Ownership,

and Respect with one another to achieve
Excellence.

In his remarks, Torkelson committed to
being empathetic and listening to better
understand the Black American experience
in today’s society, centering on what he
outlined as three A’s—acknowledgement
of the issues, authenticity in sharing expe-
riences, and actions in committing to a
better tomorrow.

“I need more knowledge because I do
not know what it is like to walk in the shoes
of a Black American,” Torkelson said.
“The discussions I have had with my sev-
en-year-old daughter about this are ones
that should have happened before George 

Norfolk Naval Shipyard Commander, Capt. Kai Torkelson, held a moment of silence at the
Unity at our C.O.R.E. command event June 9, encouraging each person to reflect in their own
way. In an expression of solidarity, Torkelson took a knee in remembrance of George Floyd
and in honor of all Black Americans.

"Unity at our C.O.R.E.": Norfolk Naval
Shipyard holds ceremony committing to
valuing and respecting all employees
From Norfolk Naval Shipyard Public Affairs

❯❯ See | A7
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PORTSMOUTH, VA.

As the COVID-19 pandemic contin-
ues and medical professionals work
around the clock to care for those af-
fected, there has been a need for equip-
ment and a call-to-action for those will-
ing to assist. For many, this meant sim-
ply following the guidelines set forth by
their state, donating what they could.
However, some took a more innovative
approach to ensure those working on the
frontlines were well equipped for the
challenges at hand.

Norfolk Naval Shipyard’s (NNSY)
Code 105.7 Radiological Control Tech-
nical Qualification School (RCTQS) In-
structor Aaron Bass saw an opportunity
to help. Being friends with two Infec-
tious Disease Doctors at Sentara Nor-
folk General Hospital, he heard directly
what frontline workers were experienc-
ing.

“As we are all dealing with the impact
of COVID-19 in every aspect of our
lives, we are seeing and hearing about
the struggles it is placing on the health
care community,” said Bass. “Like most
hospitals and medical facilities around
the country, Sentara Norfolk General
was facing a significant shortage in the
personal protective equipment (PPE)
necessary to continue to protect the
health care workers that we rely on to
take care of those affected by this
virus.”

Bass explained that the hospital esti-
mated that there may not be enough
supplies to last through the coming
weeks with the rate of patients being
admitted to the hospital. “This isn’t an
isolated problem but one that is being
experienced in every community, in ev-
ery corner of America,” said Bass. “My
friend working on the frontline in the

hospital said that he was on the verge of
using a bandana as a last resort for PPE
and it offered little protection. When I
realized that I could possibly do some-
thing to help I felt obligated to do
whatever I could.”

Bass recently bought a three-dimen-
sional (3-D) printer after losing one of
his index fingers at the beginning of
2020 as a way to construct a prosthetic
in his time of need. Fairly new to the
technology, Bass was able to find sev-
eral open source files online to help
construct a substitute respirator and
face shield mount that best fit the needs
of the medical team at Norfolk General.

“I was inspired by the outside the box
thinking and actions at all the ship-
yards. I also drew inspiration from all
the efforts NNSY had been put in place
to ensure our employees had proper PPE
and cleaning supplies to minimize the
spread,” said Bass. “I worked with my
friends to find the best fit for their team
and provided them with printed PPE
that could be used throughout the hospi-
tal. The feedback I’ve received from the
medical team has been sheer gratitude
for my help.”

Bass continued, “I recognized that the
scope of the current crisis affects every-
one and it is something that requires
effort from everyone to overcome. We
rely on medical personnel to be there to
help us when we are sick and in need,
and if we don’t take care of those people
who are on the frontline there won’t be
people there to help when we need it. If
we have the ability to help, I feel like we
have a moral obligation to act.”

Bass, who is currently teleworking, is
thankful to those who have risen to the
challenge to face COVID-19 head on,
whether they be medical professionals,
or essential workers like those on the
waterfront maximizing the mission of
the Navy. “What I have accomplished

on this effort is minimal compared to
the folks who are reporting to work at
the shipyard every day and getting the
job done – working to protect our coun-
try. Many of them are working tirelessly
to ensure we have the proper equipment
and protection to face the challenges
safely - they are the ones who deserve
the most credit. Thank you for all that
you do.”

Nuclear Engineering and Planning
Department Director Curt Hart relayed
Bass’s success up the chain to Naval Sea
Systems Command (NAVSEA) Execu-
tive Director James Smerchansky. Im-
pressed with this initiative, NNSY was
provided point of contacts to share cor-
porately and expand this capability well
beyond Hampton Roads. Bass’s design
files were shared around with other
NAVSEA sites around the country and
the Navy now has shops on both coasts
using 3-D printing to create the much-
needed PPE supplies.

Another NNSY employee who found
a way to help those in need was Code
2330 Nuclear Engineer David Sham-
blin. He also has a personal 3-D printer,
and is working to print PPE utilizing the
National Institute of Health (NIH) files
available. When he reached out to his
shipyard team to share his efforts, Code
2330.5 Training Branch Head Kevin
Katula shared that his wife, who worked
at Sentara Obici Hospital in Suffolk,
Virginia, was experiencing a shortage
of PPE.

“I wanted to reduce scarcity for
needed PPE and give frontline workers
the tools they needed to be successful in
helping to treat others. Since I had the
equipment and ability to do it, I did it,”
said Shamblin. “I used a face shield
design from the NIH approved for clini-
cal settings. I secured materials includ-
ing printer filament, clear plastic
shields, and headbands, and got to

work.”
He was able to turn over face shield

frames to the hospital, receiving grati-
tude from the workers for his high-
quality prints and the utility of the
designs. Shamblin explained that the
workers have been so impressed that
they have looked to him to continue his
printing efforts not only for face
shields, but also for ventilator adapters
so that one ventilator can be used for up
to four people.

Shamblin noted that this effort to
assist has grown more than he ever
thought possible, all thanks to the
power of the internet and communica-
tion. “I posted an advertisement on
Facebook Marketplace asking if there
were further needs among frontline or-
ganizations for 3-D printed PPE and
together with other individuals we
started a group to coordinate efforts
within the area to manufacture and de-
liver PPE to those in need. Individuals
were able to assist in any way they
could, including donating materials.
What started as a simple gesture turned
into a wave of assistance. The ventilator
adapter has involved a few of us from
our group, including an engineer from
National Aeronautics and Space Ad-
ministration (NASA) Langley who
made the final design for print. We’re all
coming together and facing whatever
challenge to help wherever we’re
needed – bringing our own skills to the
plate to overcome whatever hurdle
stands in our way.”

As the country continues to combat
COVID-19, Shamblin is hopeful thanks
to those who do their part for their
community. “You make the world a
better place when you help others.
Things are hard enough right now as it
is, so I’m hoping that all the people
doing what they can is making this
whole situation a little more bearable,”
he said. “My advice is if you want to
help, do what you’re good at and lever-
age your abilities. Join a group that’s
making PPE and offer to distribute or
organize their spreadsheets if that’s
your thing. Do your part to help protect
yourself and others – be leaders in en-
suring we all have the protection we
need to minimize the spread.”

Nuclear Engineer David Shamblin used his personal 3-D printer to print PPE that was donated to Sentara Obici Hospital in Suffolk, Virginia. 

Eye on Innovation: NNSY Personnel help
local medical facilities in fight against
COVID-19
By Kristi Britt, Public Affairs Specialist
Norfolk Naval Shipyard Public Affairs 
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For nearly 50 years, Saint Leo University has helped servicemembers
and veterans build on their skills and experience to find fulfilling
careers. With degree programs in criminal justice, cybersecurity,
emergency and disaster management, and data science, we can
help you seamlessly prepare for a career in civilian life.

Whether you decide to attend online, at one of our convenient education centers,
or at our residential campus, you’ll feel right at home. Military members make up
more than a quarter of our student population, and we have tuition discounts,
dedicated resource centers, and staff available just for you.

LEARN MORE saintleo.edu/active-military-veterans | (800) 334-5532

Our Mission:
Your Education
Although times have changed,
Saint Leo University’s commitment
to serving military servicemembers,
veterans, and their families has not.

PORTSMOUTH, VA.

A tradition four years in the making,
the Norfolk Naval Shipyard (NNSY)
Veteran Employee Readiness Group
(VET-ERG) once again answered the
call honoring veterans of the community
with a donation of 113 worn United
States flags to Sturtevant Funeral Home
Jun. 12.

The VET-ERG began this initiative to
deliver U.S. flags to Sturtevant as part of
its Retire Your Flag Program in 2016.
The flags collected are draped over a
fallen veteran at the time of cremation, a
tribute to their service and a patriotic

way to honor them. Each June, the team
invites fellow shipyarders and their fam-
ilies to donate any old or worn flags to
the cause, delivering them not only to
honor veterans but also commemorate
Flag Day – a commemoration of the
adoption of the U.S. Flag on June 14,
1777.

“The VET-ERG is always standing
ready to help our fellow shipyard team,
fellow veterans, and those within the
community in any way we can,” said
VET-ERG President Nicholas Boyle.
“Working with Sturtevant has always
been such a unique opportunity for us at
NNSY. An opportunity where we can
honor our fallen veterans with a piece of
ourselves and our own history – flags

that served their duty and will be there to
accompany those veterans as they come
to rest. Additionally, we ensure that the
proper disposal and respect is offered to
the flags that are collected. I’m so proud
of our team and our community as a
whole for once again answering the call
to action.”

“It’s a tremendous honor to once again
present Sturtevant Funeral Home these
U.S. flags, that were donated to join our
community’s veterans as they are laid to
rest,” said Shipyard Commander Capt.
Kai Torkelson in a small ceremony in
which he turned over the flags to Robie
Gardner who represented Sturtevant.
“We’re very blessed to be able to gather
these flags and have so many folks

responding to the call to action. Even as
we continue to face the current climate
of COVID-19, America’s Shipyard con-
tinues to deliver on its mission – to serve
our country, our fleet, and our veterans.”

He continued, “There is a lot of
meaning when someone sends a flag off
knowing that it’s going to serve an
honorable purpose at its end. Wrapping
the remains of a veteran is a patriotic
way to retire both parties – a fitting role
for Old Glory in service to an individual
who served during their life to protect
our freedoms. Thank you to everyone
who participated in this honored tradi-
tion.”

“This program is very special to us at
Sturtevant and to our community. Nor-
folk Naval Shipyard continues to go
above and beyond to help us in this
endeavor and we are very grateful,” said
Gardner. “Your support means a lot to
me and my family at Sturtevant and I
look forward to our continued relation-
ship.”

Norfolk Naval ShipyardVeteran Employee Readiness Group (VET-ERG) President Nicholas Boyle and Member Ricky Burroughs fold a U.S. Flag to be presented to Sturtevant Funeral Home June
12. 

Norfolk Naval Shipyard Veteran Employee Readiness
Group delivers U.S. flag collection honoring departed
veterans to local funeral home
By Kristi Britt, Public Affairs Specialist
Norfolk Naval Shipyard Public Affairs 
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NORFOLK, VA.

“I had just finished the 112 mile bike ride
and was starting the marathon portion of the
IRONMAN. That was the first time in my
life that I remember thinking ‘I can’t do this,
I don’t know if I can keep going.’ Every step
was painful and I could feel that my body
had used up all my energy stores. That’s
when I remember watching the sun set and
just telling myself ‘there’s something inside
me, I just have to find it.’ I kept repeating
that mantra to myself mile after mile for the
rest of the race. I still tear up to this day
when I think about it.”

For Lt. Cmdr. Natasha Ried, the Meteor-
ology and Oceanography (METOC) Offi-
cer on board USS Kearsarge (LHD 3), be-
coming an IRONMAN athlete was a life
changing experience, but it took several
years and a lot of training for her to get
there.

“I didn’t start out training for
IRONMANs,” said Ried. “I ran my first
marathon my junior year of college in 2008.
Didn’t train for it at all, hated every minute
of it, and swore I would never do it again.”

She didn’t run another race until five

years later.
“I was going through a really tough time

in my life and I just needed to find some-
thing to do just for me,” Ried said. “So I
signed up for another marathon, and de-
cided to actually train for this one.”

Ried cut an hour off her marathon time
during that race, and slowly began working
her way up to facing her next challenge, a
short distance triathlon.

“I hated swimming,” said Ried. “But I got
in the pool, bought a cheap road bike, did
my first short distance triathlon, and I abso-
lutely fell in love with it.”

After completing her first full triathlon,
Ried stood on the sidelines cheering on a
friend at an IRONMAN race and knew
that’s what she had to do next.

“I thought, ‘this is the pinnacle of endur-
ance sports’,” Ried said. “So before I had
even done a half IRONMAN, I signed up for
my first full one in 2018 and started train-
ing.”

A full IRONMAN triathlon consists of a
2.4-mile swim, 112-mile bike ride, and a full
26.2-mile marathon, for a total of 140.6-
miles. Participants have 17 hours to com-
plete the race with a competitive time being
around 11-12 hours.

“Completing my first full IRONMAN

was empowering,” Ried said. “There’s
something inspiring about breaking down
your physical body to the point where you
have to find something inside yourself that
you never knew you had in order to keep
going.”

Since then, Ried has completed two more
full IRONMANs, five Half Distance
IRONMANs, also known as the 70.3, and
qualified for the 70.3 World Championship
in 2020.

Qualifying for the IRONMAN World
Championship this year was an unexpected
accomplishment for Ried, but staying fo-
cused and training for a race during a pan-
demic has presented a completely new set of
challenges.

“I didn’t expect to qualify for World’s,
and right now, due to COVID-19, I’m train-
ing for a race that I’m not even sure will
happen,” said Ried. “There’s a lot of uncer-
tainty surrounding the sport right now. Even
if the race does happen, I’m not sure I’ll be
able to attend due to travel restrictions. So
staying motivated when it would be so easy
to take a break from training has been diffi-
cult.”

In spite of some of the changes that have
come about due to COVID-19, Ried has
managed to stay optimistic and find the
positive aspects of the pandemic.

“I’ve seen more people getting outside
and being creative with their workouts,”
said Ried. “It’s really cool to see other ath-

letes still training and finding their own
ways to stay motivated and being able to be
a part of that inspiration.”

One person that Ried has helped to keep
motivated during this challenging time is
Senior Chief Information Systems Techni-
cian Lauren Boulay, a fellow triathlon run-
ner on board Kearsarge.

“Lt. Cmdr. Ried has had a lot of great tips,
tricks, and motivation to offer me since I’m
interested in doing an IRONMAN myself in
the future,” Boulay said. “She’s very pas-
sionate about being an athlete and respon-
sive as a mentor. The changes in the world
which have occurred over the past few
months have had a big impact on my train-
ing, but talking with Lt. Cmdr. Ried has
definitely helped keep me motivated.”

Regardless of the challenges in her envi-
ronment, Ried still holds on to the inspira-
tion she felt during the completion of her
first IRONMAN to continue pushing her-
self forward.

“Completing my first IRONMAN, was
the first time in my life that I felt like I could
do anything,” Ried said. “I learned that you
can show up for yourself no matter what is
happening around you. Everything that you
go through and endure during a race is
worth it when you finally get to cross that
red carpet at the finish line and hear your
name announced, ‘Natasha Ried, you are an
IRONMAN.’”

MC3 Tyler Preston/ 
The amphibious assault ship USS Kearsarge (LHD 3) transits the Gulf of Oman. Kearsarge is the flagship for the Kearsarge Amphibious Ready Group (ARG) and, with the embarked 26th Marine
Expeditionary Unit (MEU), is deployed in support of maritime security operations and theater security cooperation efforts in the U.S. 5th Fleet area of operations. (U.S. Navy photo by Mass
Communication Specialist 3rd Class Tyler Preston/Released) 

You are an IRONMAN
By MC2 Class Casey Moore
USS Kearsarge (LHD 3) Public Affairs 

NORFOLK

The Los Angeles-class attack submarine USS Albany
(SSN 753) returned to its homeport at Naval Station
Norfolk from a deployment, June 10.

Under the command of Cmdr. Mathias Vorachek,
Albany returns from a deployment to the U.S. European
Command area of responsibility where it executed the
chief of naval operations’maritime strategy by support-
ing national security interests and maritime security
operations.

“I could not be more impressed with my team of
Sailors, chief petty officers and officers for their accom-
plishments,” said Vorachek. “Going into deployment, we
had already achieved success in our tasks, but the ability
to deploy on time, safely execute missions vital to
national security, and display our Nation’s pride on
foreign shores is a memory I will never forget.”

As the Coronavirus disease (COVID-19) pandemic
spread across the globe, Albany continued to conduct
operations underway.

“Our loved ones at home held the front lines against an
unseen threat while we were out performing our mis-
sion,” said Command Master Chief (Submarine) Dustin
Rushing, Albany’s chief of the boat. “I am happy to be
back home with my family, and thankful for all of the
Albany families who maintained the homefront during a
challenge none of us anticipated or planned for prior to
deployment.”

Amy Rushing, the wife of Dustin Rushing, is happy to
have her husband home from his sixth six-month
deployment.

“No matter the time as a Navy submariner family, no
matter the number of deployments and underways, you
never get used to this life,” she said. “Every deployment
is different, and this one was no exception. Keeping with
tradition, our Sailors are returning to a different world
than the one they left six months ago. Reintegration is a

melting pot of emotions, but at the end of the day it’s
really pretty simple and wonderful to know that your
Sailor is home, and your family is together again.”

During the deployment, Albany steamed approxi-
mately 36,000 nautical miles with the crew supporting
diplomatic relationships by conducting port visits in
Rota, Spain; Toulon, France; and Faslane, Scotland.

Twenty-six enlisted Sailors and four officers earned
their submarine warfare qualification, known as “dol-
phins,” while six officers promoted, three enlisted Sailors
advanced to the next paygrade and three reenlisted.

Fast-attack submarines are multi-mission platforms
enabling five of the six Navy maritime strategy core
capabilities - sea control, power projection, forward
presence, maritime security and deterrence. They are
designed to excel in anti-submarine warfare, anti-ship

warfare, strike warfare, special operations, intelligence,
surveillance and reconnaissance, irregular warfare and
mine warfare. Fast-attack submarines project power
ashore with special operations forces and Tomahawk
cruise missiles in the prevention or preparation of
regional crises.

Albany, whose motto is “Still Making History,” is the
fifth U.S. Navy ship to bear the name of New York’s
capital city. Built by Newport News Shipbuilding and
General Dynamics Electric Boat Division, Albany was
commissioned April 7, 1990, as the 43rd nuclear-
powered Los Angeles-class submarine.

The Los Angeles-class submarine is 360 feet long and
33 feet wide, and weighs about 6,900 tons when
submerged. Underwater, it can reach speeds in excess of
25 knots.

MC2 Alfred Coffield/ 
Sailors aboard the Los Angeles-class fast attack submarine USS Albany (SSN 753) secure a lei to the sail of the boat before
returning to Naval Station Norfolk in Norfolk, Va., June 10, 2020. Fast-attack submarines like Albany have multifaceted mis-
sions. Using stealth, persistence, agility and firepower, Albany supports special force operations, disrupts and destroys an
opponent's military and economic operations at sea, provide early strike from close proximity and ensure undersea superi-
ority. (U.S. Navy photo by Mass Communication Specialist 2nd Class Alfred Coffield) 

USS Albany
returns from
deployment
by Holly Carey
Commander, Submarine Forces Public Affairs 
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PORTSMOUTH, VA.

Naval Medical Center Portsmouth’s (NMCP) Pastoral
Care Services hosted a remembrance ceremony Jun. 1 for
the victims of last year’s Virginia Beach mass shooting.

During the ceremony, there was a video presentation of
images of the lives lost and testimonies of those who mourn
and remember. Due to the COVID-19 pandemic, the re-
membrance was televised and broadcasted around NMCP.

“Today I choose to turn mourning into blessing,” said Lt.
Cmdr. James Rutan, NMCP staff Chaplain. “This morning I
invite you to examine what we’ve learned through tears as
we grieve the loss of our 12 friends and neighbors. As I
recall the many responses from the tragedy, from around the
country, I’m reminded of the care and concern of world
leaders who shifted focus to the small community of Virgin-
ia Beach for just a brief moment to express their concern for
a traumatized city.”

May 31 marked the one-year anniversary since the tragic
mass shooting at Building 2 of the Virginia Beach Munici-
pal Center that killed 12 people and injured four others. The
theme of the remembrance is Lighting the Path: Together
We Remember.

“When this senseless tragedy shook us, we all felt a little
less safe, a little more confused and a lot more heartbroken,”
Rutan said. “Things like this turn our world upside down;
Evil reached out and hurt our neighbor. Perhaps the most
important lesson we can learn from all of this is that we are

all stronger together. It really touched me to see the sponta-
neous outpouring of prayers and support that was showered
upon the Virginia Beach community.”

The ceremony honored the 12 victims who died, the four
who were severely wounded and an officer who was shot
but saved by his bulletproof vest. A symbol, called the
forget-me-not flower, signifies the individuals, with the 12
outer petals representing the lives lost, four inner petals for
the injured, and a blue dot in the middle for the officer who
was shot, but saved.

“As we remember the pain of those who are bereaved of
their loved ones through this tragedy, my hope is that you
will choose to honor their memory by answering the call to

be a good neighbor today,” Rutan said. “Surely there is a
need to minister to the needs of others, comfort those who
mourn and show compassion for all.”

As the U.S. Navy’s oldest, continuously-operating mili-
tary hospital since 1830, Naval Medical Center Portsmouth
proudly serves past and present military members and their
families. The nationally-acclaimed, state-of-the-art medi-
cal center, along with the area’s 10 branch health and
TRICARE Prime Clinics, provide care for the Hampton
Roads area. The medical center also supports premier re-
search and teaching programs designed to prepare new
doctors, nurses and hospital corpsman for future roles in
healing and wellness.

MCSN Imani N. Daniels 
Naval Medical Center Portsmouth's (NMCP) Pastoral Care Services hosted a remembrance ceremony for the victims of last
year's Virginia Beach mass shooting Jun. 1. May 31 marked the one-year anniversary since the tragic mass shooting at the
Virginia Beach Municipal Center that killed 12 people and injured four others. 

NMCP holds
remembrance of
the Virginia Beach
victims
By Seaman Imani N. Daniels, 
NMCP Public Affairs Office 

NORFOLK, VA.

Helicopter Sea Combat Squadron
(HSC) 11 “Dragon Slayers” returned to
Naval Station Norfolk, June 11, marking
the end of their deployment after op-
erating in the 2nd, 4th, 5th, and 6th Fleets
while embarked aboard USS Harry S.
Truman (CVN 75).

“Happy to have 6 of 8 aircraft return,”
said HSC-11 Commanding Officer, Cmdr.
Patrick Morley. “It is great to have our

guys back from Harry S. Truman to see
their families.”

Morley added that two aircraft will
remain deployed in support of U.S. 6th
Fleet aboard USNS Supply (T-AOE-6)
until July.

On June 5, elements of the Carrier
Strike Group returned to Norfolk, which
included the Ticonderoga-class guided-
missile cruiser USS Normandy (CG 60)
and the Arleigh Burke-class guided-mis-
sile destroyer USS Forrest Sherman
(DDG 98) after nine-months underway.

Additionally, eight squadrons from

Carrier Air Wing One (CVW)-1 returned
to their home bases, also on June 5, to
Naval Air Station (NAS) Oceana in Vir-
ginia Beach, Virginia, Norfolk Naval
Station, Norfolk, Virginia; Naval Air Sta-
tion Whidbey Island, Washington; Naval
Air Station Lemoore, California; and
Naval Air Station Jacksonville, Florida.

CVW-1, commanded by Capt. Robert
Gentry, departed Norfolk on November
18, 2019.

“CVW-1 assets supported Central
Command (CENTCOM) air superiority
missions during Operation Freedom’s

Sentinel. During deployment, CVW-1
completed U.S. 2nd, 4th, 5th, and 6th
Fleet operational requirements, resulting
in 8,600 fixed wing sorties, 7,200 traps
and more than 16,500 mishap-free flight
hours,” said Gentry.

Squadrons of CVW-1 include Strike
Fighter Squadron (VFA) 11 “Red Rip-
pers;” VFA-81 “Sunliners;” VFA-136
“Knighthawks;” VFA-211 “Fighting
Checkmates;” Electronic Attack Squad-
ron (VAQ) 137 “Rooks;” Carrier Airborne
Early Warning Squadron (VAW) 126
“Seahawks;” Helicopter Maritime Strike
Squadron (HSM) 72 “Proud Warriors;”
HSC 11, and a detachment from Fleet
Logistics Support Squadron (VRC) 40
“Rawhides.”

MC3 Andrew Taylor 
Helicopter Sea Combat Squadron (HSC) 11 ragon Slayer returned to Norfolk Naval Station, June 11, marking the end of their deployment after operating in the 2nd, 4th, 5th, and 6th Fleet areas
of operation embarked aboard USS Harry S. Truman (CVN 75). 

HSC-11 Returns from Deployment
From Commander, U.S. 2nd Fleet
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PORTSMOUTH, VA.

Discussions of “COVID-free bub-
bles” on Navy assets have been increas-
ing in the past several weeks, including
USS Harry S Truman (CVN 75), which
will be arriving at Norfolk Naval Ship-
yard (NNSY) next month for mainte-
nance following an extended deploy-
ment. Believing such a bubble could be
established on land as well as at sea,
Shipyard Commander Captain Kai
Torkelson directed an unprecedented ef-
fort to make all of NNSY a safe bubble
within the first month of COVID-19
concerns gripping the Navy and nation.

Supporting its priorities of minimiz-
ing the spread of COVID-19 while max-
imizing the mission serving the U.S.
Navy, NNSY was the first of the nation’s
four public shipyards and first installa-
tion in the Mid-Atlantic Region to im-
plement an enhanced screening process.
Torkelson assigned Deputy Shipyard
Commander, Captain Dan Rossler, to
spearhead this innovative effort in early
April, which first began with spot
checks and ship screenings in the ship-
yard with full implementation at the
installation gates two weeks later.

Protecting the safety and health of
thousands of Norfolk Naval Shipyard

(NNSY) civilians, military and contrac-
tors coming on the installation daily
takes a lot of dedication and effort.
Helping achieve that is a team of ap-
proximately 50 personnel from across
NNSY’s military and civilian work-
force, along with USS George H.W.
Bush (CVN 77) Sailors. These members
conduct daily temperature scannings,
confirm compliance with employee
self-screenings for COVID-19 symp-
toms and risks, and ensure personnel
report to work with face masks.

Just as a typical prototype undergoes
incremental improvements following
study and testing, NNSY’s screening
process has implemented a number of
enhancements in the past two months
thanks to a spirit of teamwork and pur-
suit of innovation. These include
screeners using more accurate ther-
mometers, the shipyard duty office pro-
viding real-time gate traffic updates for
employees registered on the AtHoc no-
tification system, and a daily self-
screening mobile app set up by NNSY’s
Nuclear Corporate Training Initiatives
Division (Code 2360). With this app,
employees can complete online screen-
ing at home, then show screeners the
green checkmark on their smartphones
prior to having their temperature taken
to enter the shipyard.

In a demonstration of the ownership

NNSY employees frequently exhibit,
civilian volunteers offered to protect
their shipyard and fellow teammates on
their own time. One of the civilian
screeners, John Frisch of the Engineer-
ing and Planning Department (Organi-
zation and Employee Development),
volunteered after experiencing wait
times to enter NNSY and feeling he
could support. Frisch had previous ex-
perience on shipyard gate duty, working
security detail when assigned to the
NNSY Marine Barracks back in the late
1970s. “The hours make for a long day,
but the experience has been very re-
warding,” he said. “I wear my hardhat so
people know I am one of them. They
respect the job I am doing, many of
them say ‘thank you.’ Several have men-
tioned they feel Norfolk Naval Shipyard
really cares about keeping everyone
working here safe! Also, the Navy per-
sonnel I have been working with at Gate
10 really treat me as part of the team.”

Todd Howard, another civilian volun-
teer from the Engineering and Planning
Department (Material Logistics), said
it’s an opportunity for him to give back
and interact with other members of the
NNSY workforce—even from behind a
mask. “I’m always looking for an op-
portunity to help others, and in this
case, serve our great shipyard,” he said.
“The experience has been rewarding, in

that, what I’m doing is helping get
people into the shipyard and to their
jobs safely, with respect, and a smile
that’s hidden behind a mask. The people
have been great, and for some, it is a
challenge and extremely rewarding to
get a little smile out of them. To be
honest, it really isn’t that much of a
sacrifice. I’m a morning person anyway,
so I come in a little earlier than normal
and I’m still able to be productive on my
regular job.”

Electronics Technician (Nuclear)
Senior Chief Roy Vanterpool, who has
been leading the effort of training
screeners, said volunteers are encour-
aged to join the team supporting a heal-
thy workforce in America’s Shipyard.
“New screeners are always welcomed!”
he said. “I believe it is all hands on deck,
both military and civilian, to help en-
sure the safety of everyone who comes
onboard NNSY. Even though the current
screeners are doing an outstanding, pro-
fessional job at the task they were given,
any new screeners will be gladly ac-
cepted and trained to help with the
effort.”

Discussing the importance of under-
taking this significant effort, Torkelson
said, “Norfolk Naval Shipyard wanted
to set the standard for making our instal-
lation one of the safest places to work in
all of Hampton Roads and across the
Navy Mid-Atlantic Region. It’s that im-
portant for the crucial mission we ex-
ecute—taking any less of a measure in
ensuring command and personal safety
would be not completely executing that
mission. I’m proud of everyone’s on-
going efforts in America’s Shipyard as
we continue to minimize the spread
while maximizing our mission.”

Bianca Wilson/ 
John Frisch of Norfolk Naval Shipyard&#8217;s Engineering and Planning Department is one of the civilian volunteers who perform temperature checks for employees coming onboard the
shipyard. &#8220;I wear my hardhat so people know I am one of them,&#8221; said Frisch. &#8220;They respect the job I am doing, many of them say &#8216;thank you.&#8217; Several have
mentioned they feel Norfolk Naval Shipyard really cares about keeping everyone working here safe!&#8221; 

NNSY military, civilians and USS George
H.W. Bush Sailors collaborate in the
fight against COVID-19
by Michael D Brayshaw

VIRGINIA BEACH, VA.

The Center for Security Forces will
pilot a major change to the Master-at-
Arms Apprenticeship course today at the
school. The purpose is to firmly align the
training to current Fleet Forces Com-
mand requirements and the “Ready Rele-
vant Learning” model of the Navy’s Sail-
or 2025 vision.

“The revised MA “A” School curricu-
lum content has fundamentally changed
in almost every aspect,” said Lt. Cmdr.
Kelly Cruz, who serves as the master-at-
arms training manager at CENSECFOR.

“The curriculum includes a hybrid of
Security Reaction Force - Basic, Security
Reaction Force - Advanced, Active
Shooter Response, advanced First Aid,
and various elements of law enforcement
training.”

Cruz further said this pilot is the culmi-
nation of 4-years of planning and coor-
dination, and CENSECFOR has made a
substantial investment in improved train-
ing aids and staff. The improved training
aids will enhance the training experience
for students and instructors are now re-
quired to be genuine subject matter ex-
perts of the training and the MA rating.

“We are bringing in experts in the field
to hone our instructor skill sets,” said

Steve Kleintank, who works as the cur-
riculum model manager at CENSEC-
FOR. “These include verbal judo, stimu-
lus force-on-force instruction, and self-
defense improvement through controlled
force.”

According to Cruz, the course redesign
incorporates a variety of innovations and
new ideas to bring the training in line
with the reality of modern-day threats
and situations.

“This new course expands the focus on
threat determination and response, which
aligns with Fleet expectations,” said
Cruz. “The course provides its students
with current information, practical train-
ing aids, and relevant scenarios that bet-
ter prepare our Sailors for real-life
events.”

Cruz also noted that the upgraded
course offers a relevant and immediate
usable impact to the Sailor and the fleet.
The most considerable upgrade is a mock

installation for realistic training; howev-
er, it must be built in phases, so upgrades
to the course will occur throughout the
next 2 years.

“Generally, I would expect that the
fleet would see a vastly improved MA
that can become an operational asset
much sooner than before,” said Cruz.
“With the hybrid approach, we added
many advanced skills in a shorter time-
frame to add desperately needed operator
skills and confidence.”

As for the way ahead, Cruz anticipates
the school and CENSECFOR will contin-
ue to make adjustments to the training to
ensure it maintains optimum relevance.

The Center for Security Forces pro-
vides specialized training to more than
23,000 students each year. It has 14 train-
ing locations across the United States and
around the world that carry the motto
“Where Training Breeds Confidence.”

The new U.S. Navy
Master-at-Arms ‘A’ School
Darryl Orrell
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Center Production Facility. The trip also
included a visit to USS Gerald R. Ford
(CVN 78).

“Today’s visit was an important opportu-
nity for Secretary Braithwaite and I to see
the Navy’s readiness efforts across surface
and tactical aviation communities first-
hand,” said Chief of Naval Operations,
Adm. Mike Gilday. “A ready Navy – ready
to fight today – with a commitment to train-
ing, maintenance, and modernization will
ensure a Navy for ready for tomorrow.”

Both leaders also learned how the
COVID-19 pandemic had affected person-
nel at each of the commands and thanked
the staffs for their hard work and efforts to
enhance safety amongst the workforce.

While aboard USS Gerald R. Ford, SEC-
NAV, CNO and MCPON applauded the
crew for their latest efforts, achieving sig-
nificant milestones in the ship’s most recent
underway, which included the largest air-
craft embark to date.

“We must continue to build and sustain a
lethal force, striking an intelligent balance
between readiness and modernization,” said
Braithwaite. “To execute our mission, the
future Navy must be bigger, more lethal,
networked and ready. After touring these
commands and having the opportunity to
engage with Sailors, I’m confident we’re
moving forward in the right direction.”

MC3 Andrew Taylor/ 
Secretary of the Navy (SECNAV) Kenneth J. Braithwaite listens to a Sailor&#8217;s question during a scheduled visit to Naval Air Station
Oceana, June 11, 2020. Braithwaite, Chief of Naval Operations (CNO) Adm. Michael Gilday and Master Chief Petty Officer of the Navy Russell L.
Smith are visiting the fleet together with a focus on maintenance and readiness-related efforts. (U.S. Navy photo by Mass Communication
Specialist 3rd Class Andrew Taylor/Released) 
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Floyd’s death. I need to step up the level of
respect given to Black Americans who have
been disrespected for a long time.”

Discussing the importance of ensuring a
more inclusive workplace, Torkelson added
“as with healing from a great injury, this
will be an ongoing process—it may feel
slow at times, even painful at times, but
entirely necessary to get to where we need
to be in modeling how we want our country
to look, to act, to be. Just as we need daily
commitment and dedication to stopping the
spread of COVID-19, we need daily com-
mitment and dedication in America’s Ship-
yard to stamping out racism, injustice, in-
dignity and disrespect. It will not be toler-
ated.”

Torkelson held a moment of silence en-
couraging each person to reflect in their
own way. In an expression of solidarity,
Torkelson took a knee in remembrance of

George Floyd and in honor of all Black
Americans.

Racism has deep roots in United States
history and culture, but it was the undeni-
able videotape of George Floyd’s murder—
one of the latest in a long line of Black
Americans who have died in a similar
fashion—that recently brought the issue to
the forefront of national conversation.

Righteous anger and outrage have been
felt across the world as protests have been
held in all 50 states and several countries.
These feelings have also been felt by the
NNSY workforce. As a member of Naval
Sea Systems Command’s (NAVSEA) In-
clusion and Engagement (I&E) Council
and Chairman of the NNSY African
American Employee Resource Group (AA-
ERG) Michael Taylor explained, “Once
employees and military members of color
step outside of the shipyard and take off that
uniform, they are only seen by the color of
their skin, rather than who they are profes-
sionally. Life should not follow you into the
shipyard, but it does. I am not just the

chairman of the AA-ERG, I am a Black
American with children dealing with such
situations internally. I am thinking of all the
African American children I talk to and
mentor when it comes to issues like this.”

This pain felt by the workforce led to the
planning of the unity event, according to
Taylor and NNSY’s D&I Director Tarane
Parker. “There was a need to address the
anger, hurt, and pain NNSY employees are
experiencing now because of George
Floyd’s death,” Parker said. “The Unity at
our C.O.R.E. command event was set up to
bring NNSY together to address the issues,
acknowledge that our workforce is experi-
encing a myriad of emotions, and encour-
age everyone to come together and unite as
one. There is no better time to advocate for
change than now.”

At the event, Parker emphasized what is
at stake when people die and others choose
to ignore racism in their own lives. “George
Floyd’s death doesn’t have to go down in
vain,” Parker said. “Even his six-year-old
daughter said that her daddy had changed

the world. It saddens me that another un-
armed black man had to die, on camera, for
the world to realize that things have gone
too far, and it’s time for some serious
change. It’s time to level up. It’s time to
stand up and be heard. It’s time to address
things that truly matter because it’s better to
have a difficult conversation than no con-
versation at all because silence is deaf-
ening.”

He added a crucial point when he dis-
cussed the origin of the Black Lives Matter
movement and the importance of the move-
ment to all Americans. “The name does not
mean that black lives matter above others,
but rather that black lives matter as much as
others. All lives do matter, but to honestly
say that, black lives need to be included.”

Parker said that necessary change starts
with the self-evaluation of what one is
doing, and asking if he or she is doing
everything they can. The process is ongoing
and occasionally uncomfortable, but it is an
opportunity to do better. All the individual
has to do is take the first step.

Unity | 
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ATLANTIC OCEAN

In a tiny shop, considered to be ‘out of
sight, out of mind,’ electricians assigned to
the aircraft carrier USS Gerald R Ford
(CVN 78) work tirelessly to establish an-
other first for the ship’s afloat intermediate
maintenance activity (IMA) repair capa-
bility. Electricians Mate 1st Class Jacob
Brown from Dayton, Ohio, assigned to
Ford’s engineering department, and his
team of electricians corrected final material
condition issues on the ship’s motor rewind
shop, May 11, to establish the ship’s afloat
capability to repair damaged motors.

This unique and rare afloat skillset allows
Ford, like a handful of other combatants, to
restore ships ventilation and motor driven
systems as a standalone work center not
reliant on depot-level assistance. Ford’s

motor rewind team and power shop com-
pleted their first priority repair to restore O3
level ventilation to critical control spaces
and habitability spaces. Brown and his team
worked around the clock to restore mission
bay ventilation systems critical to Carrier
Air Wing (CVW) 8, Carrier Strike Group
(CSG) 12, and Ford’s combat direction
team’s integrated operations at sea.

“This grow your own, train your relief
attitude, is setting up the Ford to elevate its
ability to sustain forward deployed opera-
tions, while teaching Sailors skills that can
be used in promotion exams, shore based
repair facility operations and outside mar-
ketability for their next career if they so
choose,” said Cmdr. Homer Hensy, from
Pawhuska, Oklahoma, Ford’s chief engi-
neer.

Like her sister Nimitz-class, Ford’s logis-
tics inventory in ventilation motors is lim-
ited, requiring Ford Sailors to find inventive
ways to work with depot-level repair facili-

ties to restore key ventilation systems in
ship’s compartments to keep the equipment
and Sailors cool during underway opera-
tions.

Electrical division leadership found an
inventive way with the establishment of the
ship’s motor rewind capability, enabling
electricians to take a failed motor, strip off
the old worn windings using formal work
procedures developed onboard, rebuild in a
controlled environment, and perform ac-
ceptance testing to certify the motor for
restored operations. Repair division then
assists the work center Maintenance and
Material Management craftsmen with re-
storing the ship’s ventilation for final install
back into the systems.

“The motor rewind process is a one week
turn around depending on the size of the
motor, and provides marked savings to the
U.S. Navy,” said Hensy. “I’m really proud
of the ingenuity and efforts of the crew to
accomplish this milestone for Ford.”

Electricians do not receive this training in
their A-school pipeline; this Navy Enlisted
Code (NEC) is developed in C-schools for
use onboard ships that execute organic re-
pair capabilities when emergent repairs
must be made because depot-level re-
sources are unavailable. Electrical motor
rewind technician (NEC 762A) rewinds Al-
ternating Current and Direct Current motor
and generator stators, rotors, field coils and
armatures utilizing round wire or formed
coils. Rated electricians take rewinding
data, replace brushes, adjust brush rigging,
dips, bake, renew bearings, assemble and
test runs. This skillset can annually save the
Navy millions of dollars and relieve work
load at critical depot facilities.

“Within these special NECs in the hull,
mechanical and electrical engineering rat-
ings, the Sailors learn how to find and fix
shipboard maintenance problems so they
can return that journeyman level expertise
to the ships and train their shipmates,” said
Senior Chief Hull Technician Newk New-
comb, from Hesperia, California.

U.S. Navy photo
Electrician Mates 1st Class Jacob Brown, from Dayton, Ohio, assigned to USS Gerald R. Ford's (CVN 78) engineering department electrical repair team performs assembly of a ventilation cool-
ing fan motor prior to insulator varnish dip of the stator windings in Ford's Motor Rewind Shop May 13, 2020. Over 1,200 feet of wire is used to restore the 3 phase AC motor to rebuild the
motor for certification testing/install. 

Ford's motor rewind: A ship's repair capability
From USS Gerald R. Ford (CVN 78) Public
Affairs
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“SOMETIMES MY
HUMAN DOESN’T
WEAR PANTS AT
HOME. IT’S
A RIOT.„

HAMPTON ROADS

Naval Support Activity (NSA) Hampton
Roads’ Navy Lodge Norfolk was recently
recognized as

the 2020 Edward E. Carlson Award win-
ner for being the top-rated Navy Lodge in the
world.

Due to COVID-19 restrictions, the team
was unable to have an awards ceremony in-
person, so

Rear Adm. (Ret) Robert Bianchi, Chief
Executive Officer of Navy Exchange Service
Command,

and Christopher Settelen, Vice President
of the Navy Lodge Program, presented the
award

virtually on June 1.
“The Navy Lodge Program serves as an

important quality of life benefit and remains
a constant

serving those on PCS, TDY or leisure trav-
el,“ said Bianchi. ”Our Navy Lodge Program

associates have been working around the
clock to support our Sailors and military
families who

have been placed on Restriction of Move-
ment (ROM). I’m so proud of what our Navy
Lodge

team has accomplished, and throughout it
all, they remain a strategic readiness enabler
for our

Navy’s warfighters, while also providing a
home away from home when our Sailors and
military

families need it most!”
This is the team’s second time winning this

prestigious award; the first time was in 2017. 
The award program is named in honor of

Edward E. Carlson, a former member of the

Secretary
of the Navy’s Exchange/Commissary Ad-

visory Committee. Mr. Carlson’s leadership
and

guidance provided invaluable counsel to
the Navy Lodge Program to assist in the
development of

a worldwide professional hospitality pro-
gram. 

“We found out we won the award via Face-
book Live and it was a very unexpected sur-
prise and

we are so happy for the team,” said Pam
Kimball, General Manager of the Navy
Lodge. “They

work hard day in and day out and it is well
deserved, and we are thrilled they are being

recognized for their dedication.”
Approximately 75 employees work for the

Navy Lodge, which consist of housekeepers,
laborers,

maintenance, and guest service repre-
sentatives who serve all military members
during their PCS

or TDY travels. During the current
COVID-19 pandemic, the Navy Lodge has
housed 460

Sailors who were under ROM guidance
and were restricted to their room to ensure
that others

would not be exposed to COVID-19. 
“We are supporting/housing ROM Sail-

ors. Although we are unable to service their
rooms, we

call three times a week for supplies or
anything they may be in need of, then we take
it to their

room and leave it at their door,” said Kim-
ball. “We want them to know we are here for
them,

even during the pandemic. We want them
to know that we care.” 

The Carlson Award is awarded to the top
performing Navy Lodge of the year based on
six key

components: quality assurance assess-
ment - measuring cleanliness, building and
guest room

condition; brand standards; guest satis-
faction - guest rating of staff service and the
quality of the

Navy Lodge; operating performance;
leadership and Installation support; and fi-
nancial

performance.
“Over the past several months, our team

has really been in high gear navigating the
impacts from

this worldwide COVID-19 crisis,” said
Settelen. “Our Navy Lodge Program associ-
ates have

been working tirelessly to support Sailors
and military families who were placed on
ROM orders

as a precaution before or after deployment
or due to a recent PCS move. It was great we
could all

pause and take the time to celebrate virtu-
ally with our hard-working associates since
we couldn’t

all be together in person.”
Navy Lodge Norfolk achieved an associ-

ate satisfaction index score of 87 with a 96.3
percent

occupancy rate.
“Pam and her Navy Lodge team continue

to impress us all with their laser-focused
dedication to

serving Sailors and their families. I have
stayed in Navy Lodges all over the world,
and the

passion, commitment, caring, and atten-
tion to detail at the Norfolk Navy Lodge is
truly second to

none,” said Capt. Jonathan Kline, Com-
manding Officer of NSA Hampton Roads. “I
am very

proud that NSA Hampton Roads gets to
support this Navy Lodge, while they provide
amazing

support to the fleet. Their aggressive pos-
ture supporting our folks as we entered into
this new

environment dominated by COVID-19
just accentuates that they truly are a strategic
asset and

mission enabler.”
Kimball, who has been with Navy Lodge

Norfolk for five years and 20 years with the
Navy

Lodge Program, said her team is very de-
serving of this award.

“I am overjoyed and extremely proud our
team has won the Edward E. Carlson award
for the

second time,” said Kimball. “It is because
of their hard work and dedication to the mis-
sion that

we have been rewarded as a team. When
we work together, we can accomplish any-
thing!”

Rear Adm. (Ret) Robert Bianchi (left),&#160;Chief Executive Officer of Navy Exchange Service Command, and Christopher Settelen, Vice Presi-
dent of the Navy Lodge Program, present the award during their virtual awards ceremony on June 1. 

NSA Hampton
Roads’ Navy
Lodge
Norfolk
receives
prestigious
Edward E.
Carlson
Award
By Katisha Draughn-Fraguada
Naval Support Activity Hampton Roads Public Affairs 
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The Naval Postgraduate School
(NPS) celebrated its 2020 Spring
Quarter graduates, June 12

education
leaders cele-
brate spring
quarter grads

❯❯See B4

PASCAGOULA, MISS.

The guided-missile destroyer USS
Fitzgerald (DDG 62) departed Hunt-
ington Ingalls Industries, Ingalls Ship-
building division’s Pascagoula ship-
yard June 13 to return to her homeport
in San Diego.

The sail away reflects more than two
years’ worth of effort in restoring and

modernizing one of the Navy’s most
capable warships after it was damaged
during a collision in 2017 that claimed
the lives of seven Sailors.

“Today the ‘Fighting Fitz’ is return-
ing to the Pacific Fleet as one of our
nation’s most capable warfighting plat-
forms, marking a significant step in her
return to warfighting readiness,” said
Rear Adm. Eric Ver Hage, director,
Surface Ship Maintenance and Mod-
ernization and commander, Navy Re-
gional Maintenance Center. “The

Fitzgerald sailors, our Navy project
teams and the men and women of In-
galls put forth a tremendous effort to
restore the ship to fighting shape and
did so on schedule.

To restore the impacted spaces to full
operations and functionality, various
Hull, Mechanical and Electrical
(HM&E), Combat System (CS) and
Command, Control, Communications,
Computers and Intelligence (C5I) re-

Derek Fountain, Huntington Ingalls Industries/ 
The guided-missile destroyer USS Fitzgerald (DDG 62) prepares to depart Huntington Ingalls Industries, Ingalls Shipbuilding division's Pascagoula shipyard June 13 to return to her homeport
in San Diego. The sail away reflects more than two years' worth of effort in restoring and modernizing one of the Navy's most capable warships after it was damaged during a collision in 2017
that claimed the lives of seven Sailors. 

USS Fitzgerald En Route to San Diego
From Naval Sea Systems Command Public Af-
fairs

WASHINGTON

The Navy announced a phased plan for
resuming official travel and transfers as
well as allowing local commanders greater
leeway in granting personal leave and lib-
erty.

The message, released June 12, follows
the Secretary of Defense May 22 memo
outlining the transition to a conditions-
based, phased approach, to COVID-19 per-
sonnel movement and travel restrictions.

NAVADMIN 168/20 does not lift any of
the current travel restrictions. Instead, the
message details the roadmap for making
those decisions, the conditions that must
be met beforehand, and the rules for how
all types of travel will resume once those
benchmarks are met.

This message cancels NAVADMIN 116/
20, which has served as travel guidance
since April 21. For this reason, it reiterates
which types of travel are restricted, what is
exempt, as well as how to obtain waivers.
All those rules are still in effect Navy-
wide. Sailors are strongly encouraged to
read through the message carefully and in
its entirety.

“This conditions-based, phased ap-
proach prioritizes the safety and security
of our personnel, their families and our
communities while balancing the need to
advance Service member career opportu-

nities, unit rotational deployments, and
other imperatives,” wrote Vice Adm. John
B. Nowell, Jr., the Navy’s top uniformed
personnel official.

“Moving forward, it is incumbent upon
COs and OICs to balance risk to mission
and risk to force to ensure we, as a Navy,

can continue to meet our mission while
simultaneously preventing the spread of
COVID-19 within the Navy to the greatest
extent possible.”

When and where unrestricted travel re-
sumes will be a decision made by Navy
leaders on a location-by-location basis,

based on current conditions in local areas.
Essential to this approach is real-time
tracking of the COVID-19 operational pic-
ture world-wide, which leadership is al-
ready assessing using ADVANA, a new 

MC3 Griffin Kersting 
BAB AL-MANDEB STRAIT (June 9, 2020) The amphibious assault ship USS Bataan (LHD 5), front, the dry cargo and ammunition ship USNS
William McLean (T-AKE 12), the amphibious transport dock ship USS New York (LPD 21) and the guided-missile destroyer USS James E.
Williams (DDG 95) are underway in formation through the Bab Al-Mandeb Strait, June 9, 2020. Bataan, with the Bataan Amphibious Ready
Group and with embarked 26th Marine Expeditionary Unit (MEU), is deployed to the 5th Fleet area of operations in support of naval operations
to ensure maritime stability and security in the Central Region, connecting the Mediterranean and Pacific through the western Indian Ocean
and three critical choke points to the free flow of global commerce. 

Navy sets rules
for lifting
COVID-19 travel
restrictions
By MC1 Mark D. Faram
Chief of Naval Personnel Public Affairs 
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No, there is an estab-
lished RPP rate that is not
based on rank.

Can a Landlord
change the rent
based on a Service
member’s rank?

NAVY HOUSING
Norfolk (757) 445-2832 
JEBLCFS (757) 462-2792
Oceana/Dam Neck 
(757) 433-3268
Yorktown (757) 847-7806

Mid-Atlantic Fleet and
Family Support
Centers (FFSC)
programs and
services are designed
to help you make the
most of your military
experience, and
they’re all available to
you at no cost.

Functions and/or 
services FFSC provides:
nClinical Counseling-
(Individual, Couples, and
Child Counseling )
nPersonal Financial
Management
n Information & Referral
nFamily Employment
Assistance
nTransition Assistance
nFamily Advocacy
Program
nDeployment and
Mobilization Support
nOmbudsman Support
nRelocation Assistance
nParenting Programs
nStress and Anger
Management
nCommand Support
nCrisis Support
nSuicide Prevention
nSAPR Support

“Mom, how did you meet people your
age during your family vacation?” my 22-
year-old daughter Anna asked a couple of
weeks ago, during the 13-hour car ride to
our North Carolina beach cottage. We
would be picking up Anna’s college room-
mate on the way. Clearly, the girls were
weighing their vacation social options.

I dug deep into my faded memory bank.
There were a few beach stories I would
NOT tell her; however, I had had plenty of
relatively innocent experiences in my
youth that were worth recounting. The
beach cottage had been in my extended
family since 1979, when it was outfitted
with groovy gold shag carpeting, matching
plaid This End Up furniture, and a circular
red painted fireplace. That house was
where I spent all my childhood family
vacations, where I met my husband, and
where we’ve taken our own family vaca-
tions every summer.

Three lots away was the Atlantic Ocean
— sea oats, golden sand and green-blue
water stretching for miles along the narrow,
hurricane-battered barrier reef that runs
from the Virginia border south to Duck,
Nags Head, Hatteras, Okracoke, Cape
Lookout and Emerald Isle.

When adolescence descended and my
social life became paramount, I kept a vigil

from my beach towel or walked the shore-
line, scanning the clusters of umbrellas and
chairs for boys and girls my age.

Considering the only telephone I had
access to was attached to the wood-paneled
wall of our beach house or two miles down
the road in a phone booth, my only means
of communicating was face-to-face inter-
action. After scanning the beach all day,
adolescents, teens, and young lifeguards
would eventually approach each other, in-
troduce themselves, and exchange any in-
formation about meet ups happening that
night.

It was all I could do to get through dinner
with my parents at the beach house. The
thought of meeting up with other kids my
age was so exciting. While I teased my
bangs and frosted my lips after dinner, I
would wonder, “Would I make new girl-
friends to body surf with? Would I make an
idiot out of myself at a volleyball game?
Would I find summer love?”

One summer night after word of a bonfire
had been circulated, I scurried out of the
house barefoot after dinner. I was wearing a
cropped white Maui and Sons t-shirt and a
long pastel pink surfer skirt. Sporting a
golden tan, I swished my long sandy blonde
hair as I strutted the path to the beach. From
the sea oat-dotted walkover, I saw the
bonfire down the beach, glowing in the
dusky night. I carried on toward the silhou-

ettes of teenagers against the flames, feel-
ing pretty, confident, full of hope for a fun
night.

About five strides later, it happened.
Today, bonfires aren’t the only things

prohibited on the beach. Dogs are no longer
allowed either. But back then, one had to be
careful where one stepped. Especially
while barefoot.

The foul substance oozed between my
toes like Play-Doh through a Fun Factory
squeeze machine. My mind raced with the
potential humiliation I might suffer. But I
just had to get to that fire. Missing this key
event would spell certain social disaster, or
worse, summer vacation mediocrity.

I plastered a confident frosted grin to my
perfect 80s beach ensemble, and continued
my stride. But at the last minute, I diverted
to the surf, shouting playfully, “I just
wanna see if the water’s warm enough for a
midnight swim!” In darkness at the ocean’s
edge, I plunged my fouled foot into the wet
sand, scraping it furiously back and forth to
remove the humiliating remnants.

Not only did I attend that bonfire, I also
miraculously, I escaped hook worm, and
had a most awesome summer vacation.

Recounting these stories to my daughter
and her college room mate, we realized that
it’s harder for kids today to meet peers on
vacation. Smartphones and social media
have made spontaneous in-person interac-
tions obsolete. Even creepy.

“It may seem old fashioned, but try meet-
ing other young people face-to-face while
we’re at the beach,” I advised. “But whatev-
er you do, I recommend wearing shoes.”

www.themeatandpotatoesoflife.com

istock 

Family vacation socializing,
then and now
By Lisa Smith Molinari

The Department of Defense Office of Spe-
cial Needs is committed to helping families
with special needs thrive in military life. The
Exceptional Family Member Program does
this through identification and enrollment
(Medical), assignment coordination (Medi-
cal and Military Personnel) and family sup-
port. The more families understand how
EFMP works across these three parts, the
better their experience can be.

Each Service has its own mission and
history with EFMP. However, there has been
a focus over the past several years on creating
more standardization across Services to
make it easier for families to find what they
need, when they need it. We can minimize
misperceptions and increase satisfaction by
helping families understand how the system
works and what to expect.

Recent enhancements led by OSN to im-
prove the family experience through greater
understanding of the role of each component
within EFMP while expanding EFMP Fam-
ily Support resources include:

EFMP & Me Tool
EFMP & Me — a new online tool to

provide families direct access to information

and resources in each of the three compo-
nents

Offers 24/7 access, at home or on-the-go,
through a digital application

Provides family members with a tailored,
streamlined and supportive digital experi-
ence to locate guidance and information
when and where needed

Gives service providers and military lead-
ers an additional information source to rec-
ommend to families

Improved Communication With Families
EFMP Family Support focuses on sharing

information with families to better support
them and help them improve their self-advo-
cacy skills.

EFMP Family Support Feedback Tool –
Provides a mechanism for families to give
feedback about their recent experience with
installation EFMP Family Support. This
feedback will help OSN and the military
services with program improvement and pol-
icy development.

New brand and improved messaging –
Communicates clearly and effectively that
EFMP is evolving to better meet the needs of
service providers and families. Service pro-
viders and leaders can get out the message to
families with these helpful tools and re-
sources, which can be found in a toolkit:

Fact Sheet
Article
Logo Files
EFMP Style Guide
Posters
Brochure
PowerPoint and Word Templates
Exceptional Advocate Newsletter
The Exceptional Advocate is a newsletter

for military families with special needs and
those who support them. Published quarterly,
The Exceptional Advocate focuses on up-
dates and information from EFMP.

Review EFMP/SPECIAL NEEDS for ad-
ditional tools and information for military
families with special needs.

Courtesy photo 

See What’s
New With the
Exceptional
Family
Member
Program
From military Onesource
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WASHINGTON

The Navy is mobilizing 1,629 Reserv-
ists to support aircraft carrier and subma-
rine maintenance at its four public ship-
yards starting in July. This mobilization
will help reduce the maintenance back-
log that has developed due to the
COVID-19 pandemic.

In March, Naval Sea Systems Com-
mand (NAVSEA) authorized weather and
safety leave for shipyard personnel who
fell under the U.S. Centers for Disease
Control and Prevention’s (CDC) “high
risk” category for extreme complications
tied to the COVID-19 virus. With up to 25
percent of the production workforce un-
able to report to their duty location, the
shipyards have not been able to execute
all their work and have built a backlog of
work that, if left unchecked, would result
in delays in returning ships to the fleet.

The Reservists are all part of the
Navy’s Surge Maintenance, or Surge-
Main, program. Established in 2005,
SurgeMain has 2,200 enlisted Reserve
Sailors and 240 Reserve officers across
75 units and was created to augment the
Navy’s organic civilian shipyard work-
force in times of need.

SurgeMain Sailors have technical and
trade backgrounds that allow them to
have an immediate impact at the ship-
yards.

“Our Sailors are electricians, pipe fit-
ters, sheet metal workers, plumbers, hy-
draulic technicians, mechanics, machin-
ists, carpenters, welders and more,” said
Capt. Michael P. MacLellan, Surge-
Main’s national director. “Many of our
people have prior experience at the ship-
yard where they’re being sent, down to
the specific shop where they will be
working alongside the shipyard’s organic
civilian workforce.”

This is the first time SurgeMain has
activated this many Reservists at one

time.
“We’re excited to mobilize and execute

the mission for which we’ve been train-
ing,” said MacLellan. “This deployment
presents a valuable opportunity for our
Sailors to hone their skills, contribute to
our national defense and allow us to gain
valuable lessons you can only learn dur-
ing mass mobilization.”

SurgeMain Reservists will start arriv-
ing at their respective shipyards in phases
starting in early July, with all 1,629 Sail-
ors on-site by September 2020. They will
be on one-year mobilization orders
which may be extended or curtailed
should circumstances change. Ports-
mouth Naval Shipyard in Kittery, Maine,
will receive 267 Reservists; Norfolk
Naval Shipyard in Portsmouth, Virginia,
will receive 486; Puget Sound Naval
Shipyard & Intermediate Maintenance
Facility in Bremerton, Washington, will
receive 676; and Pearl Harbor Naval
Shipyard and Intermediate Maintenance
Facility at Joint Base Pearl Harbor-

Hickam, Hawaii, will receive 200.
“We have been methodical in how we

planned this mobilization,” said Vice
Adm. Tom Moore, NAVSEA’s command-
er. “We did not mobilize anyone who
already works in the ship maintenance or
construction field, and we worked to
place people into shipyards where they
have previously drilled so there was a
built-in comfort factor for both the Re-
servist and the shipyard personnel.”

Once mobilized, the Reservists will
abide by all Department of Defense trav-
el restrictions and protocols tied to min-
imizing the spread of COVID-19. Sailors
are being assigned to their designated
Reserve duty location, which is usually
the shipyard closest to where they live.

Once at their designated shipyard,
Sailors will abide by all COVID-19 spe-
cific policies. These include conducting a
daily self-screening and undergoing a
temperature check prior to accessing the
shipyard, wearing all required personal
protective equipment (PPE) and follow-
ing the same social distancing measures
as the rest of the shipyard workforce.

“We are laser-focused minimizing the
spread while maximizing the mission,”
said MacLellan. “This mobilization will
strengthen the partnership between the
shipyard workforce and Reserve commu-
nity and help deliver combat-ready ships
back to the fleet.”

MC3 Jeremy Lambert/ 
KITTERY, Maine (Oct. 19, 2008) The Virginia-class attack submarine USS New Hampshire (SSN 778) is turned by tug boats before mooring pierside at Portsmouth Naval Shipyard (PNS). The
submarine is at PNS to prepare for her commissioning ceremony on Oct. 25, 2008. New Hampshire is the fifth submarine in the Virginia class, the first major U.S. Navy combatant vessel class
designed with the post-Cold War security environment in mind. (U.S. Navy photo by Jeremy Lambert/Released) 

Navy mobilizing Reservists under
SurgeMain program to support ship
maintenance
From Naval Sea Systems Command Office of
Corporate Communication Public Affairs
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APRA HARBOR, GUAM

U.S. 7th Fleet flagship USS Blue Ridge
(LCC 19) and embarked 7th Fleet staff
pulled into Guam for a Safe Haven Liberty
port visit June 11.

The visit is the second of its kind since the
ship pulled into Okinawa in May, enhanc-
ing liberty options for 7th Fleet ships con-
ducting COVID mitigations.

During Blue Ridge’s liberty, Sailors have
access to specific designated areas on the
pier and a secured beach on base. This type
of port visit is designed to provide the nec-
essary mental and physical relaxation that
the crew needs in order to better perform
their jobs and feel rejuvenated allowing for

quality of life liberty, boosting crew morale,
readiness, and effectiveness while miti-
gating the risk of contracting COVID-19.

Blue Ridge’s Morale, Welfare, and Rec-
reation committee has worked diligently to
ensure that while in port, Sailors will have
access to areas of the base and have enter-
tainment available all while inside the safe
zone.

“Just like in Okinawa, our goal is to
maintain a COVID-free bubble while pro-
viding the crew with a much needed oppor-
tunity to relax,” said Blue Ridge’s senior
MWR representative, Chief Navy Counsel-
or Min Jun.

This allows Sailors the opportunity to
unwind while pier side in Guam and enjoy
the amenities provided. Food and beverages
will be offered along with Wi-Fi installed

on the pier so that our Sailors can use their
phones and laptops and a section of the
beach will be designated as a safe zone and
open for Sailors.

With the exception of a few mandatory
personnel to ensure the ship’s safe arrival,
there will be no interaction with any person-
nel outside the designated liberty areas. For
the docking process, all COVID mitigations
will be in place to include social distancing,
masks, gloves, and minimal interactions.

“Without the crew’s cooperation liberty
wouldn’t be possible,” said Lt. Cmdr. John
Saenz, Blue Ridge’s Doctor. “Our Sailors
are motivated to stay clean and hygienic,
keeping alert and following all procedures
set out by our medical team. With the Blue
Ridge and 7th Fleet teams’combined efforts
we can maintain readiness and continue to

conduct operations without interruption.”
These port visits are paving the way for

future U.S. Navy vessels to implement Safe
Haven Liberty in a manner which Sailors’
morale and quality of life is taken into
consideration while mitigating the risk of
COVID-19.

Blue Ridge is the oldest operational ship
in the Navy, and as 7th Fleet command ship,
actively works to fostering relationships
within the Indo-Pacific region.

MCSN Matt Hall/ 
U.S. 7th Fleet flagship USS Blue Ridge (LCC 19), her crew and embarked 7th Fleet staff, prepare to enter port in Naval Base, Guam, for Blue Ridge's second Safe Haven Liberty June 11, 2020.
Blue Ridge is the oldest operational ship in the Navy and, as 7th Fleet command ship, actively works to foster relationships with allies and partners in the Indo-Pacific region. 

Blue Ridge pulls Into Guam for
second safe haven liberty
From USS Blue Ridge (LCC 19) Public Affairs

“ Just like in Oki-
nawa, our goal is to
maintain a COVID-free
bubble while providing
the crew with a much
needed opportunity to
relax

Chief Navy Counselor Min Jun

MONTEREY, CALIF.

The Naval Postgraduate School (NPS) celebrated
its 2020 Spring Quarter graduates, June 12, celebrat-
ing the class’ remarkable achievements as they
adapted to the COVID-19 environment. Shelter-in-
place orders required a wholesale adjustment to
remote learning, but it didn’t change the graduates’
requirements to complete NPS’ rigorous academic
and research programs.

In remarks recorded prior to the ceremony, Chief
of Naval Operations (CNO) Adm. Michael Gilday
congratulated the 323 graduates, including 22 inter-
national students from 16 countries, conveying the
importance of expertise, creativity and character in
Navy leaders as they face warfighting challenges.

“We are proud of all you have accomplished – a
master’s degree with a purpose,” said Gilday. “And
you did it while adapting to a global pandemic and
adjusted to remote work and virtual learning seam-
lessly. We need you to take all you’ve learned at NPS
and translate that into a warfighting advantage for
our Navy, our Joint Forces, and our allies and
partners.”

“We need leaders who can think globally across all
domains while still being an expert in their own
warfighting discipline,” continued Gilday. “We need
leaders who can adapt and provide creative solutions
during times of disruption, like with COVID-19. We
need leaders of character, leaders who can speak the
truth and always choose the harder right over the
more convenient or expedient wrong.”

Gilday emphasized how education, and specif-
ically how an NPS education, propels graduates to
pioneer new operating concepts and capabilities.

“We face a determined set of adversaries that have
spent decades studying our methods to offset our
traditional strengths,” said Gilday. “We depend on
research and studies like those being undertaken at
NPS right now to make investments that will be
decisive in the future.”

As Gilday now expects these graduates to
strengthen the fleet, NPS President retired Vice
Adm. Ann E. Rondeau also believes these leaders
represent the unfolding of the Sea Service’s “Educa-
tion for Seapower” initiative, which aims to increase
the intellectual capital and warfighting competence
of the force – in other words – they are “Education
for Seapower in action.”

“As graduates of our university, you are now
empowered to be the agents of change who champion
the next challenges and the solutions to those
challenges,” said Rondeau in video to the spring
class. “Through your thoughts, leadership, strength
and collective will, you will be the determinate force
behind the solutions that will always be required in
our uncertain world.”

With the uncertainty and dynamic change of the
COVID environment, NPS faculty, students and staff
rapidly acclimated to online collaboration tools for
distance learning and remote delivery of instruction
and services. Faculty with experience teaching in
NPS’ existing distance learning programs provided

lessons and feedback to help other faculty make the
transition.

“Graduates, you have completed your degree
requirements under challenging circumstances,”
said Acting Provost and Academic Dean Dr. Robert
F. Dell. “Finishing your theses and capstone proj-
ects… is hard enough without transitioning to a full
distance learning environment in just a few weeks.
But you did it, and you not only endured, you
excelled, honoring your services and your nations
with exemplary scholarship.”

As students accepted and adapted to the changes
needed to achieve their educational goals, they each
learned something beyond the coursework they will
be able to draw upon as they face challenges ahead
as leaders.

“NPS has given you powerful tools and we’re
relying on you to use them to make us stronger,” said
Gilday. “I have high hopes that due to the manner in
which you graduated, you’ll be uniquely suited to
face tomorrow’s challenges better than those who
have gone before you.”

Javier Chagoya 
Air Force Lt. Col. Robert Grant, center, is honored during a small, informal hooding ceremony in recognition of his award of a
Doctor of Philosophy in Security Studies. The university officially graduates its Spring Quarter class today, June 12, and is
joined by Chief of Naval Operations Adm. Michael M. Gilday and several senior leaders in a video celebrating the graduates'
accomplishments produced by the university. 

CNO, Naval
education leaders
celebrate spring
quarter grads
By MC2 Tom Tonthat,
Naval Postgraduate School Public Affairs 
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NORFOLK

Commander, Navy Reserve Force
(CNRF) issued new guidance June 11
for resuming regular on-site drills at
Navy Operational Support Centers
(NOSC).

The new guidance, ALNAVRESFOR
013/20, provides a methodical ap-
proach for resuming weekend drills
across the force while mitigating the
risk for COVID-19. The process is de-
pendent upon local conditions, guid-
ance from the Centers of Disease Con-
trol and Prevention, guidance from
Commander, Navy Installations Com-
mand, and approval from the CNRF
chain of command.

“As some of our NOSCs begin to see
the risk of the COVID-19 pandemic
decline in their states and local com-
munities, we need to begin a phased
and methodical approach to bringing
our Reservists back to regular, on-site
drills starting in July” said Rear Adm.
John Schommer, commander, Navy
Reserve Forces Command (CNRFC).
“We want to enable our NOSCs to start
bringing their Sailors back to the drill,
to support missions and individual
readiness, based on local conditions.
This will not be a ‘one size fits all’
return to one-site drills.”

An important part of the process is
considering the Health Protection Con-
dition (HPCON) of a NOSC’s installa-
tion, or in the case of an off-installation
NOSC, the NOSC’s Navy Region, such
as Navy Region Southwest or Region
Mid-Atlantic.

“Once a NOSC commanding officer
determines that all of the criteria is met
for on-site drills, he or she will submit
a request to their Navy Region Reserve
Component Command (RCC) for ap-
proval,” said Errin Armstrong, chief of
staff, CNRFC. “Over the past several
weeks, roughly two dozen Full Time
Support (FTS) and Selected Reserve
(SELRES) Sailors from across the
CNRF claimancy addressed some of
the biggest issues with returning to
drills, such as medical supplies and
physical-spacing requirements. They
have developed resources for NOSC
commanding officers to reference as
they go through this process.”

If local conditions are not right, how-
ever, Reservists can continue to per-
form liberal telework to earn their drill
points and pay. The earliest a NOSC
could theoretically resume on-site
drills is July 11.

“We know that while some Reserv-
ists might be able to get back to regular
drills, some may not have that opportu-
nity,” said Armstrong. “Therefore, we
want to be as flexible as possible.”

Reservists with health or overall

concerns about the plan moving for-
ward should speak with their chain of
command as soon as possible.

“There will be a normal tension be-
tween resuming drills, but also protect-
ing our Reservists from unnecessary
risk to the enduring pandemic,” said

Schommer. “Our NOSC COs are ex-
pected to take a measured risk-in-
formed approach, and our Reservists
are expected to follow public health
measures to facilitate the balance of
risk to mission and risk to force.”

MC3 Magan Strickland/ 

Navy Reserve Force
authorizing On-site
Drill Weekends,
starting in July
From Commander, Navy Reserve Force Public
Affairs

“ We want to enable our NOSCs to start bring-
ing their Sailors back to the drill, to support mis-
sions and individual readiness, based on local
conditions. This will not be a ‘one size fits all’ re-
turn to one-site drills.”

Rear Adm. John Schommer
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MILLINGTON, TENN.

Permanent Change of Station (PCS)
moves will soon be restarting using a
conditions-based, phased approach and
Navy Personnel Command (NPC) is
poised to ensure that high priority sea
duty units remain manned and ready to
preserve maritime superiority.

“The current stop movement policies
have impacted 42,000 sets of officer and
enlisted orders,” said Capt. Derek
Trinque, director of the Career Manage-
ment Department at NPC.

“We will use every option available to
maintain fleet readiness and will pri-
oritize all PCS moves based on the
impacts to readiness rather than solely
on a Sailor’s Projected Rotation Date
(PRD) for those transferring.” These
options include prioritization of move
timing based on the priority of billets,
incentivizing sea duty and adjustment of
estimated dates of detachment (EDDs).

To account for local restrictions that
will persist after the initial relaxations,
the flow of orders will begin in stages as
areas open. Local Health Protection
Condition (HPCON), international,
state and local government policies will
be considered when scheduling PCS
transfers. Eliminating the backlog of
orders could extend beyond the end of
calendar year 2020.

The emphasis on operational readi-
ness and unit prioritization reflects the
Navy’s identity as a sea service and
focusing on filling billets at sea is criti-
cal to preserving the readiness of the

fleet. High priority sea duty commands
include those designated as operational
sea duty.

These commands include strategic
and Special Operations Forces, Forward
Deployed Naval Forces (FDNF) and Op-
timized Fleet Response Plan (OFRP)
units with a published manning date that
is normally 12-months prior to the de-
ployment date.

Priority will also be given to specific
accession pipeline billets such as to
ensure new officers and enlisted contin-
ue to report to their fleet units. Addition-
ally, consideration will be given to key
milestone and special program billets.
NAVADMIN 169/20, released June 12,
lists the full ordered priority list for
billets.

The list of priorities was guided by the
Commander, U.S. Fleet Forces Com-
mand/Commander, U.S. Pacific Fleet
Notice 1000 of August 16, 2019, which
explains sea manning unit target levels
and stakeholder responsibilities. Offi-
cers and enlisted personnel with retire-
ment or fleet reserve orders and enlisted
personnel with End of Active Obligated
Service (EAOS) dates before their PRD
who do not intend to re-enlist will be
exempt from this direction.

“It is critically important that leaders
talk with Sailors approaching their
EAOS to determine if there is an intent
to separate or retire, and forward that
information immediately to NPC so a
backfill for sea duty billets can be pri-
oritized,” said Trinque. “We really need
commands to tell my team at
PERS-4013 immediately so we can en-
sure a face-to-face turnover at high pri-
ority sea duty commands. I also encour-

age leaders in every command to talk to
their Sailors about the incentives we
already offer for voluntary extensions at
sea.”

To maintain unit readiness, detailers
will prioritize face-to-face reliefs for
billets at high priority commands. Serv-
ice members transferring to a high pri-
ority command will move first and may
have their shore duty shortened by up to
six months. In contrast, Sailors transfer-
ring from high priority commands, re-
gardless of their original estimated de-
parture date, will move last and could be
extended at their current duty location
for up to six months. This will happen
on a case-by-case basis in order to en-
sure a face-to-face relief.

Involuntary extensions beyond six
months will only occur under the most
unusual circumstances. All Sailors are
encouraged to consider the incentives
for voluntary extensions. A list of eligi-
ble skills can be found at https://
www.mnp.navy.mil/group/pay-and-
benefits.

In each case NPC will work with each
gaining and losing command to evaluate
potential impact to readiness if the billet
gaps. Detailers at NPC are currently in
the process of contacting all officers and
enlisted Sailors with orders between
March-September 2020 to evaluate po-
tential hardships. To add flexibility,
service members with dependents are
authorized to delay dependent travel
(DDT) up to 180 days from their transfer
date. Service members with dependents
in school (K-12) will be authorized DDT
until the end of the school year or 30
June 2021, whichever occurs first.

For Sailors conducting a PCS to or

from areas remaining under stop move-
ment conditions, the exemption and
waiver processes put in place will con-
tinue to apply. PCS orders will continue
to include Restriction of Movement
(ROM) periods for Sailors traveling to
or from these areas, to include interme-
diate stops. Travel may be restricted
even between areas which are open for
PCS if the travel includes an intermedi-
ate stop (I-stop), layover, or airline con-
nection in an area which remains under
stop-movement.

Service members, DoD civilians, and
dependents on PCS orders to OCONUS
locations requiring a no-fee passport
must submit passport applications to
their local passport acceptance facility
no earlier than 60 days and no later than
45 days from the departure date. If a visa
is also required, the passport application
must be submitted no earlier than 80
days and no later than 65 days before
departure date. Failure to adhere to
these timeframes increases the chance
that command-sponsored dependents
will not receive their passport and/or
visa in time to travel concurrently with
their DoD sponsors.

To ensure it is easier for Sailors to
execute a PCS move through this trying
time, multiple new programs created as
part of the Navy’s ongoing pay and
personnel transformation efforts are
available. Initiatives like the MyNavy
Career Center with 24/7 contact agents
on standby for support, MyPCS Mobile
app and the newly added ability for
service members to use their Govern-
ment Travel Charge Card during a PCS
dramatically decreases the stress of a
PCS. To find out more visit npc.navy.mil
or call MNCC at (833) 330-MNCC
(6622).

For more information, read NAVAD-
MIN 169/20 at www.npc.navy.mil.

Cpl. Gary Jayne III/ 
The guided-missile destroyer USS Stout (DDG 55) travels alongside the amphibious assault ship USS Bataan (LHD 5) during a transit through the Strait of Hormuz, May 31, 2020. Bataan, with
embarked 26th Marine Expeditionary Unit, is deployed to the U.S. 5th Fleet area of operations in support of naval operations to ensure maritime stability and security in the Central Region,
connecting the Mediterranean Sea and Pacific Ocean through the western Indian Ocean and three critical chokepoints to the free flow of global commerce. (U.S. Marine Corps photo by Cpl.
Gary Jayne III/Released) 

Navy prioritizes PCS moves
From Navy Personnel Command Public Af-
fairs

MILLINGTON,TENN.

As the coronavirus pandemic continues
to affect the country, and leaders are figur-
ing out the best ways to reopen safely and
get things back up and running, it is more
important than ever for the Navy to find
new ways to connect with potential Sailors.

The pandemic forced a fast shift from
face to face interactions, to mostly virtual
prospecting. Thankfully, the Navy’s es-
ports team, Goats and Glory, has given
recruiters access to new recruits, while still

maintaining safety measures during the
pandemic.

“It’s not a lot different than it was before
the pandemic,” said Lt. Robert Dyer. “The
esports efforts were already mostly digital,
so I think if anything, it has driven more
traffic to us while everybody is stuck at
home.”

With many different venues postponing
or canceling events and sports leagues
pushing back their schedules, there has
been a lot of attention shifted to online
entertainment. Competitive gaming has

been one of the least affected sports
leagues.

“Especially with traditional sports like
basketball and baseball not on TV, what
else do people have to watch? So they
consume more digital media,” said Dyer.
“We accelerated the launch of our Twitch
channel a little earlier than we liked. We
were hoping to hold off until we had our
facility in Memphis ready to go, but we’re
very happy we got out ahead.”

In the last eight weeks, the Goats &
Glory Twitch channel has gained over

1,200 followers and more than 760,000
visitors with 90 percent of the visitors hav-
ing not previously engaged with Navy-
.com. Additionally, more than 70 people
have clicked online to request to chat with a
recruiter for more information about the
Navy.

“People are definitely out there watch-
ing, engaging and interacting with our
Sailors on the team,” said Dyer. “First and
foremost, we’re just out there engaging on
a near daily basis with the community.
We’ve reached out doing several squad
streams and trying to fit into the communi-
ty just trying to get exposure in those au-
thentic ways.”

The Goats & Glory team currently
streams on the America’s Navy Twitch
channel Monday through Saturday with a
rotation of different games and players.
You can follow the Goats & Glory team
and watch their streams at https://
www.twitch.tv/americasnavy.

Goats & Glory Esports
team update
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pairs were completed. These repairs
ranged from partial to complete refur-
bishment of impacted spaces, to re-
placement of equipment such as the
radar and electronic warfare suite; the
ship also received HM&E, Combat
System and C5I modernization up-
grades.

Due to the extent and complexity of
the restoration, both repair and new
construction procedures were used to

accomplish the restoration and mod-
ernization efforts. Throughout this res-
toration period, the U.S. Navy made it a
priority to ensure Fitzgerald returned
to a peak state of warfighting readiness
to contribute to an agile and dynamic
fleet.

The Fitzgerald crew completed mul-
tiple training and certification events,
such as Navigation Assessment and
Light Off Assessment (LOA), to ensure
the crew was at peak readiness to op-
erate the ship as it returns to homeport.

“Completing repairs and upgrades to
Fitzgerald was only possible because

of the outstanding teamwork between
the government and industry teams
over the last 2 1/2 years. My thanks go
out to everyone involved in making
sure the ship is ready, and I’m espe-
cially proud of my crew’s hard work
ensuring we are trained and prepared to
take our ship back to sea,” said Cmdr.
Scott Wilbur, commanding officer of
Fitzgerald.

Prior to departing Pascagoula for San
Diego, Fitzgerald’s crew began a pre-
movement sequester on May 23 in ac-
cordance with U.S. Navy pre-deploy-
ment guidelines—compliance with

Navy and CDC guidance is critical to
minimize the spread of COVID-19.

DDG 62 is assigned to Destroyer
Squadron (DESRON) 1 and upon return
to her homeport in San Diego, crew
training and certifications will com-
mence in support of Basic Phase Train-
ing.

Naval Sea Systems Command is the
largest of the Navy’s five systems com-
mands. NAVSEA engineers build, buy
and maintain the Navy’s ships, sub-
marines and combat systems to meet
the fleet’s current and future opera-
tional requirements.

Fitzgerald | 
Continued fromB1

database developed and maintained by the
Department of Defense.

This database provides the current in-
fection and associated data for most city,
state or territories and even for overseas
host nations. The database also includes
military installations and facilities.

ADVANA is a very new and emerging
capability and access is limited at the
moment. For now, Navy officials will post
extracts of information required to imple-
ment the NAVADMIN on MyNavy Portal
at https://www.mnp.navy.mil/group/don-
covid-19-travel-tracker.

In this tracking system, once conditions
have been met, individual areas will be
given a color code of green and permission
to resume unrestricted travel. In general
terms, travel will usually be permitted
between areas having green ratings. All

other areas will still be subject to the
existing stop movement restrictions.

When given approval for movement,
commanders are also being asked to
understand how Sailors will be traveling.
For example, stopping at locations with
increased risk of COVID-19 exposure
needs to be taken into account to deter-
mine the requirement to ROM.

“Commands and individual Service
members should remain vigilant and im-
plement reasonable measures to reduce
risk of exposure and infection where ap-
propriate,” Nowell wrote.

Approval for unrestricted travel starts
when local areas meet the White House’s
guidelines for opening up, which include
a14-day downward trajectory of new
COVID-19 cases and positive tests as well
as a concurrent drop in flu-like and
COVID-19-like symptoms being reported
before lifting local travel restrictions.

Installation-level factors are also
tracked in the ADVANA database and

factor into decisions. This includes any
local area local travel restrictions, the
availability of essential services such as
schools, childcare and moving services,
the capability for household goods pack-
ing and moving and a Health Protection
Condition (HPCON) Level of C or below.

Once Navy installations meet this base-
line, they will be considered for resump-
tion of unrestricted travel to and from their
location. The lifting of restrictions may not
be permanent and will be constantly reas-
sessed through local condition database
updates.

“Any subsequent significant change in
factors due to temporary localized break-
outs will be assessed for travel restrictions
being reinstated at the installation level,”
Nowell said.

For complete details, Sailors and their
commands should consult NAVADMIN
168/20 available on the Navy Personnel
Command Website. Questions which can’t
be answered by the NAVADMIN should be

directed to MyNavy Career Center’s con-
tact center at 833-330-6622 or by emails to
askmncc@navy.mil.

Nowell called for “continued leadership
at every level,” and, “personal responsibil-
ity.” He encourages everyone to stay the
course with protective measures in the
continued battle against the spread of the
virus, including “social distancing, fre-
quent hand-washing, and use of face cov-
erings.”

“Avoiding complacency using these
simple, low-tech, solutions will ensure
continued success on Mission One -- the
operational readiness of today’s Navy so
that we maintain what our nation expects –
a ready Navy – ready to fight today – and
our commitment to the training, mainte-
nance, and modernization that will also
ensure a Navy ready for tomorrow,” he
wrote.

The latest DoD policies can be found at
https://www.defense.gov/explore/spot-
light/coronavirus.

Travel | 
Continued fromB1

WASHINGTON

Chief of Naval Operations (CNO) Adm.
Mike Gilday, First Sea Lord, United King-
dom Royal Navy Adm. Tony Radakin, and
Chief of Naval Staff, Adm. Christophe
Prazuck, French Navy, conducted a trilat-
eral maritime discussion, June 12.

Despite travel limitation caused by the
COVID-19 pandemic, the three heads of

navy conducted their previously planned
engagement via video teleconference.
The discussion was aimed at advancing
warfighting interoperability and deep-
ening cooperation between the three
NATO allies.

“Together, with my British and French
counterparts, we reaffirm our commit-
ment to our global partnership and re-
sponsibility to a free and open maritime
commons,” said Gilday. “Through contin-
ued dialogue and shared lessons learned,
we are strengthening our forces’ interop-

erability and collective ability in uphold-
ing a rules-based international order at
sea.”

This virtual engagement included a dis-
cussion of shared maritime security issues
and areas to expand multilateral co-
operation at sea, which remains a founda-
tion for security, stability, and prosperity.

“I am delighted to have had the oppor-
tunity to take part in these discussions.
The long-standing friendship between our
three countries is extremely important,
and our relationship continues to deepen

as we work ever more closely together,”
said Radakin. “These talks allow us to
learn from one another, improve our inter-
operability and strengthen our collabora-
tion, both as navies and as nations.”

Together, the three leaders reaffirmed
the close relationship between the allied
navies based on mutual respect, shared
values, and a commitment to upholding a
rules-based international order.

“Our trilateral cooperation has been the
decisive factor that has enabled us to fight
and win, together, in all major world
conflicts for more than a century,” said
Prazuck. “It remains the cornerstone of
our high-end defensive capabilities.”

As part of the trilateral maritime initia-
tive, the three navies are conducting a
trilateral wargaming series, with the first
event led by the U.S. Navy in 2019. The
Royal Navy will host the upcoming
wargame in 2020 and France will host the
subsequent event in 2021.

MC3 Sawyer Haskins/ 
(March 3, 2020) The aircraft carrier USS Dwight D. Eisenhower (CVN 69), left, and the French aircraft carrier FS Charles de Gaulle (R91) sail in formation. Ike is conducting operations in the Medi-
terranean Sea as part of the Dwight D. Eisenhower Carrier Strike Group. (U.S. Navy photo by Mass Communication Specialist 3rd Class Sawyer Haskins/Released) 

U.S., U.K., France strengthen
partnership during virtual trilateral
maritime talks
From Chief of Naval Operations Public Af-
fairs
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military
families.
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We think any recipe worthy of being called Pasta
Primavera should contain tons of veggies that
sing of springtime, and ours fits the bill: not just
tender-crisp snap peas and asparagus, but gor-
geous carrots (we love the multicolored ones),
savory sweet shallots and fragrant tarragon. 

Pasta Primavera

INSIDE: Check out Flagship Values, your source for automobiles, employment, real estate and more! Pages C6-7

❯❯See C 4
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wherever they may be! The option to
ship artboxes with all the materials
needed, eliminates geographic bound-
aries, which is a game-changer.”

Jaymie Meyer, GreenHill’s Director
of Education added: “When you sign
up for our virtual art experiences,
you’ll receive an entire theme-based
curriculum and the magic of art-mak-
ing at home. Customized artboxes
make the experience easily accessible.
The daily live format enables kids to
interact with their fellow campers as
they engage in fun and enriching activ-
ities.”

GreenHill shared that 1st - 6th grade
campers can expect:

• Live, online instruction, Monday-
Friday, from 9-10:30am and an addi-
tional 30 minutes of art games and

GREENSBORO, NC.

GreenHill Center for North Carolina
Art unveiled summer camps that bring
weekly theme-based activities into
children’s homes. Beginning June
22nd, daily live experiences are of-
fered for pre-k through 6th-grade lev-
els, with camps such as “Dinos and
Dragons”, “Cafe Monet” or “Picasso’s
Paint Party” to choose from.

“After 10 weeks of rich online pro-
gramming through Virtual GreenHill,
we’re thrilled to transition to daily,
live art-making from our vibrant stu-
dios,” explained Barbara Richter, Exe-
cutive Director of GreenHill. “We’re
excited to bring camps to our families,

other creative experiences
• Recorded sessions available im-

mediately after each class for campers
who miss or prefer to create at their
own pace

• An email with a full set of detailed
instructions and materials for every
project in pdf format

• Password-protected camp website
access with fresh updates daily, addi-
tional resources, and content to work
on outside of class

Preschool-kindergarten campers can
expect:

• Live, online experience from
10:00-10:45am including story time,
movement and song, and an art project
all based on the story time book

• Recorded sessions available im-
mediately after each class so that each

child can create art at his or her own
pace

• An email with a full set of detailed
instructions and materials for every
project in pdf format

• Password-protected camp website
access with fresh content daily, addi-
tional resources, and exercises and
activities to work on outside of class

The Virtual Camp weekly fee is $50
per camp for GreenHill members and
$65 for non-members. Artboxes con-
taining all of the supplies, instructions
and hand-outs ready to go for each day
of camp may be purchased for an
additional fee of $35 per camp.

Artboxes will be available for
pickup 12 - 4 pm on the Friday before
camp begins. GreenHill is also offer-
ing the convenience of shipping art-
boxes to homes anywhere in the conti-
nental US for an additional $22. Art-
box orders must be placed 10 business
days prior to the respective camp’s
start date.

Details on all the weekly camps and
registration are at greenhillnc.org.

courtesy photo 

Virtual GreenHill’s Summer
Camps Now Live from the Studios
From GREENHILL CENTER FOR NORTH
CAROLINA ART

NORFOLK, VA. 

June 2020 – Hope House Foundation’s
Thrift Shop, at 1800 Monticello Avenue
in Norfolk, will reopen to the public on
July 6. Hours of operation will be Mon-
day through Saturday from 10 am to 6
pm.

Masks and face coverings will be re-

quired to enter the store. Customers will
enter through the back door adjacent to
the parking lot, and everyone will be
asked to practice social distancing while
shopping. The fitting room will be
closed.

Donations will be accepted Tuesdays,
Thursdays and Saturdays between 11 am
and 4 pm. There are no donation pickups
or deliveries during this phase of the

reopening. Hope House Foundation
Thrift Shop staff will clean and sanitize
donations and store them for 48 hours
before placing merchandise on the floor
to sell. The store will also be sanitized
daily for the protection of staff and cus-
tomers.

All proceeds from thrift shop sales
benefit Hope House Foundation. Since
1964, the nonprofit has worked on the

frontlines of the battle for independence,
community inclusion and true citi-
zenship for people with developmental
disabilities. The organization provides
individualized supported-living services
for adults exclusively in their own homes
or apartments. Currently, serving more
than 125 people in Norfolk, Chesapeake
and Virginia Beach. Hope House is
known as an innovator and leader in the
field, and in 2008, it received the Ameri-
can Association for Intellectual and De-
velopmental Disabilities national award
for full community inclusion. In 2012, it
was named ANCOR Foundation’s Serv-
ice Provider of the Year. For more infor-
mation, visit www.hope-house.org.

courtesy photo 

Hope House Foundation Thrift
Shop to Reopen July 6
By Cindy Mackey
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Health

Face masks were the common uni-
form as 15 winners of Research & Inno-
vation Month honors met in the atrium
of Building 17 on June 4 to receive
recognitions and awards from Army
Col. Andrew Barr, director of Walter
Reed National Military Medical Center.

First to receive their awards were win-
ners of the first virtual Poster Week.
Conducted via electronic posters this

year, the event featured competitions for
case reports, quality improvement, evi-
dence-based practice, and patient- and
family-centered care.

The second set of victors had emerged
from an online Research Symposium
held May 12 at Walter Reed Bethesda
and from the Navy-wide Academic Re-
search Competition, hosted virtually
two days later by Naval Medical Center
Portsmouth.

“What you’re doing is building the
future best practices and future solu-

tions for the operational space, the
things that have an effect on our warri-
ors,” Barr told the competition winners.

Barr presented each winner with an
award certificate and a commemorative
coin, enclosed in a plastic sheath open at
one end, so the recipient could accept
without human contact.

A pair of lucky honorees took home
two certificates. Navy Lt. Cmdr. (Dr.)
Eric Pasman, a pediatric gastroenterolo-
gy fellow, earned the Bailey K. Ashford
Award and the Robert A. Phillips

Award, both for clinical research.
Pasman later went on to clinch the

Navy-wide award for clinical research
by staff. All three of his wins honored a
project that aimed to measure the “tug
sign,” a physical resistance to endos-
copy in cases of eosinophilic esopha-
gitis.

Army Maj. (Dr.) Lauren Vasta, a pedi-
atric oncology fellow, also collected two
awards. She shared the Paul Florentino
Patient- and Family-Centered Care
Award with coauthor Air Force Maj.
(Dr.) Rich Zanetti. Their project docu-
mented an effort to better inform cancer
survivors about their future medical
needs. Vasta also earned second place
for a case report by staff or fellows for
her account of hypoglycemia linked to
carnitine deficiency in a child who re-
ceived chemotherapy for cancer.

John Fadoju 
Winners in the Research and Innovation Month medical research competition receive their awards. 

WRNMMC Recognizes 
Medical Researchers
By Bernard S. Little, WRNMMC Public Af-
fairs

Navy Command Master Chief
Charles “Chip” Collins has transferred
his duties as senior enlisted leader for
the Defense Health Agency to Army
Command Sgt. Maj. Michael L. Gragg.
The change of responsibility ceremony
took place Friday at the Defense
Health Headquarters in Falls Church,
Virginia. COVID-19 pandemic restric-
tions on large gatherings required the
audience to attend virtually.

The ceremony signaled “an impor-
tant moment for these two leaders, and
an even more important moment for all
of us in the DHA and those we serve,”
said Army Lt. Gen. (Dr.) Ronald Place,
the DHA director.

“Throughout my career, my suc-
cesses in uniform would not have
happened without the wisdom, the
courage, and the skills of the men and
women in our enlisted ranks,” Place
said.

Gragg began his military career al-
most 31 years ago when he enlisted in
the Army. His most recent assignment
was as the top enlisted soldier of the
U.S. Army Medical Command.

“We’re exceptionally fortunate that a
leader of his talent and his experience
is coming aboard,” Place said, adding
that Gragg has “come close” to having
seen and done everything. His experi-

ence “represents the spectrum of the
DHA mission,” Place said, including
helping families, assisting men and
women in combat, and managing the
recovery of wounded warriors.

Gragg’s experience includes assign-
ments in Iraq, Afghanistan, Italy, Ko-
rea, and Germany. He’s held numerous
leadership positions including medical
evacuation NCO, flight medic, and
command sergeant major of Warrior
Transition Battalion Europe.

“I’m honored to have you join the
DHA at such an important time,” Place
said.

Gragg said it was difficult finding
the words to express “my excitement
…almost giddiness … to represent and
serve for and alongside” those in the
Defense Health Agency. “It is truly an
honor and a privilege.”

Gragg said Collins left him “very big
shoes to fill” because Collins provided
“sage advice to two directors, and a
calming presence to a transitioning
organization in a turbulent environ-
ment.”

Collins is retiring after a 35-year
military career that he began as a Navy
corpsman and then served as a phar-
macy technician.

Place said he was “incredibly grate-
ful” for Collins' “exceptional service
and leadership on our headquarters
team.”

“He’s exactly the type of senior
enlisted leader that we needed in the
Defense Health Agency,” Place said.
“He immediately knew how to recog-
nize the strategic issues facing military
medicine and the agency specifically,
and then how to engage our enlisted

personnel in a way that crystallizes
what we’re trying to accomplish.”

In particular, Place noted Collins-
’role in the Department of Defense-
wide initiative to collect donated units
of plasma from patients who have
recovered from COVID-19 to support
development of an effective treatment
against the disease.

“It’s a huge global effort,” Place
said, adding that military members are
a recruitment target for the plasma,
and a significant majority of those who
were infected are enlisted members.

Collins recognized that outreach
through his network would be “just as
effective as the formal chain,” Place
said. “We’re still early in the process,
but that communication chain carries
weight, carries authority, carries
trust.”

Courtesy Photo 
From left, the Defense Health Agency's new senior enlisted leader, Army Command Sgt. Maj. Michael Gragg, accepts the organizational colors
from the DHA director, Army Lt. Gen. (Dr.) Ronald Place, after they were relinquished by Navy Command Master Chief Charles "Chip" Collins. 

DHA
welcomes
new top
enlisted
leader
By: Military Health System Communications
Office



C4 | www.flagshipnews.com | The Flagship | 6.18.2020

Food

We think any recipe worthy of being
called Pasta Primavera should contain tons
of veggies that sing of springtime, and ours
fits the bill: not just tender-crisp snap peas
and asparagus, but gorgeous carrots (we
love the multicolored ones), savory sweet
shallots and fragrant tarragon. This vege-
tarian main dish is easy enough to be a
weeknight meal, but elegant enough to
celebrate something special or just making
it to the weekend.

This dish is also pretty forgiving: don’t
have a particular veg? Leave it out or sub
in what you do have. What’s key is to
make sure to partially cook any hardier
ingredients, either in the pasta water like
we do the snap peas or in the sauce at the
end, like the carrots. No crème fraîche?
Try sour cream or even a little yogurt
(though you’ll probably want to use less
wine).

Ingredients
2 tbsp. olive oil, divided
1 lb. asparagus, trimmed and cut into

11/2-in. pieces

2 medium shallots, finely chopped
Kosher salt and pepper
1 lb. tagliatelle or pappardelle
8 oz. sugar snap peas, cut into 11/2-inch

pieces
1/2 c. dry white wine
1 c. crème fraîche
2 large carrots, shaved with peeler
1 tbsp. grated lemon zest
1 tbsp. fresh tarragon
Directions
Bring large pot of water to a boil. Heat 1

tablespoon oil in large skillet on medium-
high. Add asparagus and cook until barely
tender. Transfer to bowl.

Add remaining tablespoon oil to skillet
and return to medium-low. Add shallots
and 1/2 teaspoon each salt and pepper.

Cook, stirring occasionally, until trans-
lucent, 2 to 3 minutes.

While shallots are cooking, cook pasta
per package directions. Using strainer,
dunk snap peas in boiling pasta water 30
seconds, then remove and set aside.

Add wine to shallots and simmer until
reduced to 2 tablespoons, about 5 minutes.
Turn heat to lowest setting.

Add crème fraîche to skillet and stir
until combined. Add carrots and lemon
zest and simmer 3 minutes. Using tongs,
transfer pasta from water to pan. Fold in
asparagus, snap peas, tarragon, and 1/4
teaspoon salt, adding 1/4 to 1/3 cup pasta
water if pasta seems dry.

MIKE GARTEN/ 

Pasta Primavera
BY THE GOOD HOUSEKEEPING TEST
KITCHEN

Cupcakes are a no-brainer for spring-
time parties, holidays and celebration
dinners, especially when they’re as
gorgeous as these lemon cupcakes with
strawberry frosting.

Light, moist, citrus-infused cake is
topped with a creamy pink buttercream
that tastes of distilled strawberries. The
secret? We use fresh lemon zest and
juice to flavor the cakes, and freeze-
dried berries to give the sweet frosting
a deep strawberry flavor and naturally
rosy color.

Our tender lemon cupcakes would
satisfy any citrus lover, but if you
wanted to mix it up, they’d be great
with lime or orange zest, too. You could
also try Meyer lemon instead of a regu-
lar lemon, but you might want to serve
them with a simple sprinkling of deme-
rara sugar, as the slightly more deli-
cate, floral notes could get over-
whelmed by the strawberry.

We make our fluffy strawberry but-
tercream with freeze-dried straw-
berries, which you can find in most
supermarkets, often near the nuts. We
love the idea of adding real berry flavor
while also naturally dyeing the frost-
ing.

Ingredients
For Lemon Cupcakes
1 1/4 c. all-purpose flour
1 1/2 tsp. baking powder
1/2 tsp. kosher salt
3/4 c. granulated sugar
6 tbsp. unsalted butter, at room temp
1 tbsp. finely grated lemon zest plus 2

Tbsp lemon juice
1 tsp. pure vanilla extract
2 large eggs
1/2 c. whole milk
For Strawberry Buttercream
1/2 c. (1 stick) unsalted butter, at

room temp
6 oz. confectioners’sugar
2 tbsp. heavy cream, at room temp
1 tsp. pure vanilla extract
1/8 tsp. kosher salt
3/4 c. freeze dried strawberries,

finely crushed, plus more for sprinkling
Directions
Make the cupcakes
Heat oven to 350°F. Line a 12-cup

muffin pan with paper liners.
In medium bowl, whisk together

flour, baking powder and salt. Using an
electric mixer, beat sugar, butter, lem-
on zest and juice, and vanilla in a large
bowl until light and fluffy, about 3
minutes. Beat in eggs one at a time.

Reduce mixer speed to low and alter-
nately add flour mixture and milk, mix-

ing just until incorporated. Divide bat-
ter among muffin-pan cups (filling
about 2/3 full). Bake until wooden pick
inserted into center comes out clean, 18
to 22 minutes. Transfer to a wire rack to
cool completely.

Make the buttercream
Using an electric mixer, beat butter

and sugar in a large bowl 2 minutes.
Add cream, vanilla, and salt and con-

tinue beating for 1 minute. Fold in
crushed strawberries.

Frost cupcakes
Transfer Strawberry Buttercream to a

resealable plastic bag and snip off one
corner.

Pipe mounds of frosting on top of
fully cooled cupcakes, then sprinkle
with additional crushed strawberries, if
desired.

MIKE GARTEN/ 

Lemon Cupcakes With
Strawberry Frosting
BY THE GOOD HOUSEKEEPING TEST
KITCHEN
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Current as of June 10, 2020
These have been challenging times

in many ways for individuals and fam-
ilies. Many are facing financial hard-
ship because of lost wages or changes
in their living situation. If you’re hav-
ing trouble paying your bills, you may
have the added stress of worrying
about your security status.

A history of financial problems is a
common reason to deny or revoke a
person’s security clearance. But finan-
cial difficulty due to the coronavirus
disease 2019 pandemic should not af-
fect your security status. The U.S.
government has deemed COVID-19 to
be beyond anyone’s control. Any finan-
cial fallout from the pandemic is con-
sidered a mitigating factor in deter-
mining security status. Still, it’s im-
portant to be upfront about any finan-
cial problems you are having, take
steps to resolve them and know the
resources available to assist you.

How financial stability affects secu-
rity clearance

The Department of Defense Consoli-
dation Adjudications Facility weighs a
number of factors when evaluating a
person’s eligibility to access classified
information. Among these is a person’s
financial history. Without background
information, CAF may regard financial
problems as an indication of poor

self-control, a lack of judgement or a
disregard for rules and regulations. All
of these raise a person’s security risk.

Financial red flags include unex-
plained wealth, excessive gambling,
and illegal activity, such as embezzling
or expense account fraud. CAF will
also look for:

Unpaid debts resulting in collections
Liens
Failure to file state or federal taxes
Living beyond one’s own means
CAF will look at the circumstances

surrounding these issues to determine
whether they are true indicators of
security risk. And while it will con-
sider COVID-19 a mitigating factor, it
will not automatically excuse bad debt
or other financial issues that predate
the pandemic.

Steps to Improve Financial Health
and Protect Clearances

It’s important to be upfront about
any financial difficulties you’re facing,
even if they are a direct result of the
pandemic. CAF will look for evidence
that you have acted responsibly and
taken steps to resolve the problem.

If you have fallen behind on your
bills, do the following as soon as
possible:

Inform your security management
office of your financial hardships.

Contact your creditors and come up
with a plan to repay your debts.

Document all information.

Maintain open and honest communi-
cation with your supervisors.

In reviewing your situation, CAF
will look at whether you:

Reported the information voluntarily
Responded truthfully and com-

pletely to questions
Sought assistance and followed pro-

fessional guidance, where appropriate
Resolved or are likely to resolve the

security concern
Demonstrated positive changes in

behavior
CAF may request more information

while reviewing your status. It will
grant 30-day extensions for your re-
sponse during the pandemic. Respons-
es must be received within 30 days
after the pandemic ends.

Finding help for financial problems
Taking control of your finances

doesn’t mean going it alone. Help is
available through the following re-
sources:

Military relief societies. Each
branch of the armed forces has its own
emergency financial relief organiza-
tion. These may provide interest-free
loans, grants or a combination of loans
and grants.

HEROES Care. This program works
with mental health providers, employ-
ment assistance programs and national
organizations that provide emergency
financial aid to get military families
the help they need directly in the

communities where they live.
Operation Homefront. This organi-

zation helps military families during
difficult financial times. It provides
food assistance, auto and home repair
and more.

American Red Cross. The Red Cross
provides confidential referrals to local,
state and national resources through
their network of chapters across the
United States.

Personal financial managers. You
have access to personal financial coun-
seling services on your installation.
Set up a no-cost appointment at your
nearest Family Center.

Military OneSource financial coun-
seling. A financial counselor can refer
you to services and programs that meet
your specific needs. Your financial
counselor can also coach you on set-
ting up a payment plan with creditors
and more. This service is free for
service members and their families.

These are challenging times and
CAF wants to work with you. Be sure
to let your security management office
know about financial difficulty you
may be experiencing and take the
proper steps to resolve your issues.
Remember, help is available to regain
control of your finances and protect
your security status.

To learn more about COVID-19, Mil-
itary OneSource maintains a special
website section with information for
service members and military families.
Military OneSource is committed to
providing up-to-date information and
answers regarding the impacts of the
coronavirus outbreak on our military
community.

Courtesy Photo

Security Clearances and COVID-19
Adjustments, Cautions and Advice
From Military Onesource
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Stop wasting time searching for talent. Find the right 

talent with tribune publishing recruitment services. 

We work hard to make your talent search easy. With  

our expansive network of distinguished print and online  

publications and their respective reach and readership, 

you’ll have access to top talent from coast-to-coast. 

Plus, enjoy advanced job matching and ad targeting  

technology, access print and digital advertising  

opportunities, career fairs and more.

Extend your reach. Access customized 
technology. Simplify your search.

jobs.pilotonline.com 

YOUR  
PERFECT  
HIRE
IS WAITING

S & H ENTERPRISE 20 YRS.
Concrete Exp. All type of concrete 

work driveways, stamped & exposed. 
We accept credit cards. 652-4050.                         

www.shabazznva.com

CONCRETE, BRICK  & TREE REMOVAL
Landscaping, Top Soil, Yard Clean Up &  

Home Repairs . Low prices! 757-714-4848

Estate SalesConcrete/Asphalt 

757.622.1455 | placeanad.pilotonline.com

Fridays in The Pilot

NOTICE OF COMPLETION The 
project property located at 5616 
Willow Lake Road in Chesapeake, 
VA 23321, has been completed; and 
any entity wishing to assert lien  rights 
against property must do so within 45 
days from the recordation date, or 
lose the right to do so.

COMMUNITY YARD SALE 304 
Crown Arch, Jun 13, 8am-noon Shop 
safe for a variety of great deals!

Announcements

★GENERAL REPAIRS★ AFFORDABLE 
SAME DAY REPAIR All Handyman, Int & 
Ext: Flooring, Bathrooms, Small Jobs, 
Remodel, Rot Repair. 30 Yrs. Exp. BBB A+ 
Rating. Summer Specials 430-2612. 

Handyman Services

THOR ELECTRIC 757-545-0400 
Licensed&Insured, Service Calls, Upgrades
Free estimates, 10% discount 757-545-0400

ANY ELECTRICAL       498-2653
10% OFF ABSOLUTELY  ANY JOB. Free 

Estimates  $100 OFF ANY BREAKER BOX. 
COLE ELECTRIC - 498-2653

Electricians

Early home delivery. 757-446-9000 or PilotOnline.com

ESTATE MOVING-TAG SALE
      We Observe Wearing Masks & 
               Social Distancing
      3824 Bruce Rd., Chesapeake
    Thurs., Fri. & Sat., June 18, 19, 20
                  8:30 AM-3 PM
            1940 Chevy Truck, loaded,
              completely restored,
        1951 5 Star Ford F100 Truck
     17’ Carolina Skiff with 70 hp 
                 Yamaha Motor.
11,000 sq ft house full. Partial List-
ing-assortment of high-end quality, 
like new furniture, decorative items 
& unusual pieces, glass-top dolphin 
fish base table, 5 leather wrap-
around & straight sofas, assorted 
other chairs,  large glass-top table 
with 12 upholstered chairs, lots of 
China & crystal, kitchen items, bar 
stools, large sailing ship model, 
carved wooden figures, collection of 
vintage sterling jewelry, Olhausen 7’ 
pool table, slot machine, gun cabi-
net, outdoor furniture, canoe, digital 
telescope, professional aquarium, 
marble-top sideboard, large garage 
filled with lawnmowers, torches, gen-
erator, lots of tools, bedrm. sets, out-
door furniture. Must & will be sold. 
Vehicles & boat can be inspected 
before sale, call for appointment. 
Cash or Check only. Larry Zedd, Vir-
ginia Beach Antiques 422-4477.    

Estate SalesEstate Sales

ALL HOME IMPROVEMENTS Custom Home 
Repairs & Renovations. Patrick Ellis Ent. Inc. 
Lic. & Ins. BBB A+ 757-635-6609

AIR DUCT CLEANING
UNIVERSAL DUCT CLEANING

FREE INSPECTIONS
MEMBER BBB. 757-502-0200

Home Improvements

B & J MOVING
Reasonable Rates, Licensed & Insured. 

bandjmoving.com  757-576-1290

(A) FAMILY TRASH MAN-HOUSEHOLD,
Demo inside & out, construction sites, 

dumpster drop off, backhoe work. We haul 
it all! 20 yrs. exp., lic & ins. 485-1414

Hauling

ENGLISH BULLDOG AKC male 
puppy. $5000 Call/text for availability 
7574488797. @bullrite

CANE CORSO
3 blue females, 1 black male, regis-
tered. 6 wks. $600-$800. 
757-641-1723.

Dogs, Cats, Other Pets

BUYING COINS

757-474-1303
              COIN COLLECTIONS
            STAMP COLLECTIONS

Estate SalesAntiques & Collectibles

ANTIQUE CHINA CUPBOARD
$500 or best offer. 
Located in Norfolk. 757-474-1517

Misc. Merchandise For Sale

Subscribe to The Virginian-Pilot today.
Call 757-446-9000 or go to PilotOnline.com

FRANK’S SIDING & REPAIRS
Repairing Siding & Trim. Small & large jobs. 

Lic/Ins. Low Prices. BBB A+ RATING
757-227-8964

D & W GARAGES
20x24’ $15,995; 24x24’ $17,995; 24x30’ 
$20,995; w/Slab & Vinyl Siding. 465-0115 

or 362-1833. dandwgarages.com

BRICK REPAIRS Steps, Walls, Founda-
tions, etc Virginia Beach Native. Masonry 
Contract 40+ yrs Known As Stone Smith 
USA. Semi-Retired A Legend In His Own 
Mind.   Earl Smith  757-270-0578. You 
Won’t Find A Better Man!

BEST PRICE EXTERIORS 757-639-4692
Siding, Windows, Trim, Roofing & Gutters. 
FREE ESTIMATES! Lic. & Insured. Lowest 
Prices & Top Quality Work. BBB A+ Rating

Jump start
your day.

Early home delivery

757-446-9000 • PilotOnline.com

IRISH SETTERS
RARE. Male & female pups. Shots & 
vet checked. Great Father’s Day Gift! 
Great home & hunting companions. 
Ready 6/26. $1200. 804-445-5586

GERMAN SHEPEARD

Pure breed German Shepeard Pup-
pies available to good homes - AKC
registered GSD puppies sired by
2018 IPO National Champion Heav-
en “Heath” von Tapferren Kriger born
5/24. Ready for new homes on 4
wks. Sir/Dam and puppies can be
seen by appointment only for those
with a serious interest should contact
804.387.1950 or visit it PopeK9.com
$1500

Dogs, Cats, Other Pets

PARKER TREE SERVICE Free Estimates. 
757-620-9390

LEAF RAKING & CLEANUP
Yard Work, Weed Control, Mulching, Trim-

ming, Planting, Transplanting of Shrubbery 
and Trees. 25 yrs exp. Call 757-918-4152

LAWN MOWING
Shrub trimming, mulching, all types of lawn 

care. Quality work, dependable service.
Virginia Beach only 757-289-0775

GODWIN TREE SERVICE 25yrs. Trimming, 
topping, total removal. Free estimate. 
Senior disc. Licensed & Insured BBB 
Member 757-237-1285 or 757-816-3759

Lawn and Tree Service

   PEST CONTROL
Universal Pest & Termite.

FREE INSPECTIONS. 757-502-0200. 
(Mention This Ad and Get $25 Off)

Early home delivery. 757-446-9000 or PilotOnline.com

LABORERS
Immediate opening for entry level or 
skilled laborers for heavy construc-
tion of pumping stations. Must have 
reliable transportation. We provide 
great benefits and a long term 
employment opportunity.  Apply at 
2848 Crusader Circle, VA. Beach 
VA  EOE 

General Help Wanted

PRESA CANARIO PUPPIES

UKC registered, shots, wormed, Vet.
check $1500-1800 Ph757-274-9319
www.lowes-farm.com

Dogs, Cats, Other Pets

ROOFING SALE
30 Yr. Architect Shingles $1.99 sq ft. 

Labor & Material included, repair, siding. 
Class A Lic’d & Ins’d. (757) 345-9983.

ROOF REPAIR Shingles, tar, rubber, slate, 
metal, asbestos removal. 757-718-1072

CALVIN’S ROOFING REPAIR LLC 
Roofing of all types-shingles/gutters. Free 
est. 30+ yrs exp. BBB. Lic/Insured. 
757-377-2933

Roofing

SOUTH SIDE PRESSURE WASHING
Pressure wash exterior surfaces, for a free 

estimate call 757-337-9991.

Power Washing

Good
news.

Early home delivery.
757-446-9000
PilotOnline.com

1ST MO. FREE, FULL DEP. PAID
Ingleside Sq. Apts, Norfolk. 466-8111.

Apartments For Rent

NORFOLK
Clean, nice house, close to beaches, 
all amenities. $450/mo plus half
utilities. 757-763-0833

VIRGINIA BEACH
Reduced rent in exchange for house-
keeping, errands & cooking. Must 
LOVE DOGS 7574240100 Wk number 
ask for KIM 

Room For Rent
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Stop wasting time searching for talent. Find the right 

talent with tribune publishing recruitment services. 

We work hard to make your talent search easy. With  

our expansive network of distinguished print and online  

publications and their respective reach and readership, 

you’ll have access to top talent from coast-to-coast. 

Plus, enjoy advanced job matching and ad targeting  

technology, access print and digital advertising  

opportunities, career fairs and more.

Extend your reach. Access customized 
technology. Simplify your search.

jobs.pilotonline.com 

YOUR  
PERFECT  
HIRE
IS WAITING

S & H ENTERPRISE 20 YRS.
Concrete Exp. All type of concrete 

work driveways, stamped & exposed. 
We accept credit cards. 652-4050.                         

www.shabazznva.com

CONCRETE, BRICK  & TREE REMOVAL
Landscaping, Top Soil, Yard Clean Up &  

Home Repairs . Low prices! 757-714-4848

Estate SalesConcrete/Asphalt 

757.622.1455 | placeanad.pilotonline.com

Fridays in The Pilot

NOTICE OF COMPLETION The 
project property located at 5616 
Willow Lake Road in Chesapeake, 
VA 23321, has been completed; and 
any entity wishing to assert lien  rights 
against property must do so within 45 
days from the recordation date, or 
lose the right to do so.

COMMUNITY YARD SALE 304 
Crown Arch, Jun 13, 8am-noon Shop 
safe for a variety of great deals!

Announcements

★GENERAL REPAIRS★ AFFORDABLE 
SAME DAY REPAIR All Handyman, Int & 
Ext: Flooring, Bathrooms, Small Jobs, 
Remodel, Rot Repair. 30 Yrs. Exp. BBB A+ 
Rating. Summer Specials 430-2612. 

Handyman Services

THOR ELECTRIC 757-545-0400 
Licensed&Insured, Service Calls, Upgrades
Free estimates, 10% discount 757-545-0400

ANY ELECTRICAL       498-2653
10% OFF ABSOLUTELY  ANY JOB. Free 

Estimates  $100 OFF ANY BREAKER BOX. 
COLE ELECTRIC - 498-2653

Electricians

Early home delivery. 757-446-9000 or PilotOnline.com

ESTATE MOVING-TAG SALE
      We Observe Wearing Masks & 
               Social Distancing
      3824 Bruce Rd., Chesapeake
    Thurs., Fri. & Sat., June 18, 19, 20
                  8:30 AM-3 PM
            1940 Chevy Truck, loaded,
              completely restored,
        1951 5 Star Ford F100 Truck
     17’ Carolina Skiff with 70 hp 
                 Yamaha Motor.
11,000 sq ft house full. Partial List-
ing-assortment of high-end quality, 
like new furniture, decorative items 
& unusual pieces, glass-top dolphin 
fish base table, 5 leather wrap-
around & straight sofas, assorted 
other chairs,  large glass-top table 
with 12 upholstered chairs, lots of 
China & crystal, kitchen items, bar 
stools, large sailing ship model, 
carved wooden figures, collection of 
vintage sterling jewelry, Olhausen 7’ 
pool table, slot machine, gun cabi-
net, outdoor furniture, canoe, digital 
telescope, professional aquarium, 
marble-top sideboard, large garage 
filled with lawnmowers, torches, gen-
erator, lots of tools, bedrm. sets, out-
door furniture. Must & will be sold. 
Vehicles & boat can be inspected 
before sale, call for appointment. 
Cash or Check only. Larry Zedd, Vir-
ginia Beach Antiques 422-4477.    

Estate SalesEstate Sales

ALL HOME IMPROVEMENTS Custom Home 
Repairs & Renovations. Patrick Ellis Ent. Inc. 
Lic. & Ins. BBB A+ 757-635-6609

AIR DUCT CLEANING
UNIVERSAL DUCT CLEANING

FREE INSPECTIONS
MEMBER BBB. 757-502-0200

Home Improvements

B & J MOVING
Reasonable Rates, Licensed & Insured. 

bandjmoving.com  757-576-1290

(A) FAMILY TRASH MAN-HOUSEHOLD,
Demo inside & out, construction sites, 

dumpster drop off, backhoe work. We haul 
it all! 20 yrs. exp., lic & ins. 485-1414

Hauling

ENGLISH BULLDOG AKC male 
puppy. $5000 Call/text for availability 
7574488797. @bullrite

CANE CORSO
3 blue females, 1 black male, regis-
tered. 6 wks. $600-$800. 
757-641-1723.

Dogs, Cats, Other Pets

BUYING COINS

757-474-1303
              COIN COLLECTIONS
            STAMP COLLECTIONS

Estate SalesAntiques & Collectibles

ANTIQUE CHINA CUPBOARD
$500 or best offer. 
Located in Norfolk. 757-474-1517

Misc. Merchandise For Sale

Subscribe to The Virginian-Pilot today.
Call 757-446-9000 or go to PilotOnline.com

FRANK’S SIDING & REPAIRS
Repairing Siding & Trim. Small & large jobs. 

Lic/Ins. Low Prices. BBB A+ RATING
757-227-8964

D & W GARAGES
20x24’ $15,995; 24x24’ $17,995; 24x30’ 
$20,995; w/Slab & Vinyl Siding. 465-0115 

or 362-1833. dandwgarages.com

BRICK REPAIRS Steps, Walls, Founda-
tions, etc Virginia Beach Native. Masonry 
Contract 40+ yrs Known As Stone Smith 
USA. Semi-Retired A Legend In His Own 
Mind.   Earl Smith  757-270-0578. You 
Won’t Find A Better Man!

BEST PRICE EXTERIORS 757-639-4692
Siding, Windows, Trim, Roofing & Gutters. 
FREE ESTIMATES! Lic. & Insured. Lowest 
Prices & Top Quality Work. BBB A+ Rating

Jump start
your day.

Early home delivery

757-446-9000 • PilotOnline.com

IRISH SETTERS
RARE. Male & female pups. Shots & 
vet checked. Great Father’s Day Gift! 
Great home & hunting companions. 
Ready 6/26. $1200. 804-445-5586

GERMAN SHEPEARD

Pure breed German Shepeard Pup-
pies available to good homes - AKC
registered GSD puppies sired by
2018 IPO National Champion Heav-
en “Heath” von Tapferren Kriger born
5/24. Ready for new homes on 4
wks. Sir/Dam and puppies can be
seen by appointment only for those
with a serious interest should contact
804.387.1950 or visit it PopeK9.com
$1500

Dogs, Cats, Other Pets

PARKER TREE SERVICE Free Estimates. 
757-620-9390

LEAF RAKING & CLEANUP
Yard Work, Weed Control, Mulching, Trim-

ming, Planting, Transplanting of Shrubbery 
and Trees. 25 yrs exp. Call 757-918-4152

LAWN MOWING
Shrub trimming, mulching, all types of lawn 

care. Quality work, dependable service.
Virginia Beach only 757-289-0775

GODWIN TREE SERVICE 25yrs. Trimming, 
topping, total removal. Free estimate. 
Senior disc. Licensed & Insured BBB 
Member 757-237-1285 or 757-816-3759

Lawn and Tree Service

   PEST CONTROL
Universal Pest & Termite.

FREE INSPECTIONS. 757-502-0200. 
(Mention This Ad and Get $25 Off)

Early home delivery. 757-446-9000 or PilotOnline.com

LABORERS
Immediate opening for entry level or 
skilled laborers for heavy construc-
tion of pumping stations. Must have 
reliable transportation. We provide 
great benefits and a long term 
employment opportunity.  Apply at 
2848 Crusader Circle, VA. Beach 
VA  EOE 

General Help Wanted

PRESA CANARIO PUPPIES

UKC registered, shots, wormed, Vet.
check $1500-1800 Ph757-274-9319
www.lowes-farm.com

Dogs, Cats, Other Pets

ROOFING SALE
30 Yr. Architect Shingles $1.99 sq ft. 

Labor & Material included, repair, siding. 
Class A Lic’d & Ins’d. (757) 345-9983.

ROOF REPAIR Shingles, tar, rubber, slate, 
metal, asbestos removal. 757-718-1072

CALVIN’S ROOFING REPAIR LLC 
Roofing of all types-shingles/gutters. Free 
est. 30+ yrs exp. BBB. Lic/Insured. 
757-377-2933

Roofing

SOUTH SIDE PRESSURE WASHING
Pressure wash exterior surfaces, for a free 

estimate call 757-337-9991.

Power Washing

Good
news.

Early home delivery.
757-446-9000
PilotOnline.com

1ST MO. FREE, FULL DEP. PAID
Ingleside Sq. Apts, Norfolk. 466-8111.

Apartments For Rent

NORFOLK
Clean, nice house, close to beaches, 
all amenities. $450/mo plus half
utilities. 757-763-0833

VIRGINIA BEACH
Reduced rent in exchange for house-
keeping, errands & cooking. Must 
LOVE DOGS 7574240100 Wk number 
ask for KIM 

Room For Rent
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Subscribe to The Virginian-Pilot today.
Call 757-446-9000 or go to PilotOnline.com

CHEVROLET 2015 COLORADO

Extended cab, automatic transmis-
sion, AC, alloids. Must See!
$13,900. VA Dlr Proc. fee $395.
757-717-1715/757-963-2299

BUICK 2007 LUCERNE

CXL. 1 owner, metallic grey, low miles,
4dr w/ premium package. Sunroof,
leather, heated seats/steering wheel,
sirius, cd, aux. $5990. 757-464-9228

Autos for Sale

2005 CAMBRIA ITASCA

Class B 42K mi. 757-717-2653 .
1951vivian@gmail.com or arrange a
showing.. 34K firm have -service re-
cords available. Leather seats,

Travel/Camping Trailers

HONDA 2016 ACCORD
LX, 4 door, 4 cyl, auto, AC, b/u cam-
era, power windows & locks. Excel-
lent condition, 34k miles, warranty. 
$13,995. 757-351-5611

HONDA 2015 ACCORD

EX, automatic transmission, sun roof,
new inspection, good miles.
$13,950. VA Dlr Proc. fee $395.
757-717-1715/757-963-2299

FORD 2019 FIESTA

SE, 12k miles, auto transmission,
power windows, power locks, factory
warranty. $10,750. Fee $395.
757-717-1715/757-963-2299

FORD 2013 F150

XLT, 4x4, super cab, nice truck, low
miles, 1 owner. $18,950
VA Dlr Proc. fee $395.
757-717-1715/757-963-2299

DODGE 2020 RAM 1500

SLT, Hemi 4x4, 4k miles, crew cab.
Save Thousands! $31,900.
VA Dlr Proc. fee $395.
757-717-1715/757-963-2299

Autos for Sale

HYUNDAI 2019 VELOSTER

6 speed, alloids, loaded. Priced to
sell. $12,900. VA Dlr Proc. fee $395.
757-717-1715/757-963-2299

HYUNDAI 2017 SONATA

Autgomatic transmission, AC, new in-
spection, great price! $10,900.
VA Dlr Proc. fee $395.
757-717-1715/757-963-2299

HONDA 2018 ACCORD

Sport, nice car, low miles.
$20,950. VA Dlr Proc. fee $395.
757-717-1715/757-963-2299

HONDA 2017 CIVIC
4 door, auto, AC, cruise, power win-
dows & locks, back up camera, Honda 
warranty, excellent condition! 25K 
miles. $14,500 Call: 757-351-5611

HONDA 1998 ACCORD

ESTATE AUCTION
Estate of Nancy Hacker
93K miles. Extra clean.

Wed., June 17, 10:30 AM
For info Kenny Keeter 718-2464
Randy’s Auction Gallery, 10% BP
www.randysauctiongallery.com

Autos for Sale

NISSAN 2018 MAXIMA

Automatic transmission, AC, loaded,
low miles. $16,950. VA Dlr Proc. fee
$395. 757-717-1715/757-963-2299

NISSAN 2011 ALTIMA

63 mis. Clean. Serviced. $7900.
757-439-0582. Va Dlr

MITSUBISHI 2019 MIRAGE G4

Power windows, power locks, automat-
ic transmission, tilt, cruise, 6k miles,
clean. $10,450. Fee $395.
757-717-1715/757-963-2299

MINI 2009 COOPER S

2009 MINI-COOPER-Great on gas 6
speed-164k hwy driven mi 757-717-
2653 1951vivian@gmail.com $4100
firm.. Below KBB price

MERCEDES-BENZ 2020 E450
Blk, 4matic, fully loaded, showroom 
quality, 200 miles, $68,160.
757-439-5132. 

JEEP 2012 COMPASS
Burgundy red, excellent condition, 
$7500 negotiable. 757-995-8762

Autos for Sale

DATSUN 1981 280ZX
4 sp T/top, fully loaded, w/lux pkg. 
2nd ownr-70K mi. $13K 7572024414

Classic, Antique Cars

TOYOTA 2016 PRIUS

Blizzard Pearl Hybrid Hatchback with
35,000 miles in Excellent Condition
and all the safety features. Gets 60
mph. Priced at 18500. Call home
(757.689-8915) or cell (330.501-
4778).

TOYOTA 2013 VENZA

Automatic transmission, AC, alloids.
Must See! $10,900. VA Dlr Proc. fee
$395. 757-717-1715/757-963-2299

TOYOTA 2013 PRIUS

IV Model. Winter gray. Keyless en-
try with remote start. 79k miles.
Good condition. $10250 Call or text
(757)390-9580

TOYOTA 2007 CAMRY

LE. 119,000 miles, serviced, clean.
$5950. 439-0582. Va.Dlr.

Autos for Sale

Shop smart.
Save big! Sunday

(and every day).

USED TRAILER SALE!!!
OVER 100 Avail. For Boats 12’-38’
BUDGET BOATS:  (757) 543 -7595

BOAT FOR SALE
sail/row/motor 10’ Dyer Dink w/sails, 
spars, oars, cover, trailer, 2hp Yama-
ha, and sit-inside Perception kayak. 
$2750. EC 252-330-7131 

BOAT FOR SALE
2020 TRACKER PRO 170 W/ GAL-
VANIZED STEEL TRAILER,  SPARE 
TIRE, MERCURY 9-9 ELPT MIN 
KOTA EDGE 45 FOOT CONT LOW-
RANGE HOOK  4X
$12,000  757-479-2089

Boats & Watercraft

AUTOS ACCEPTED-ANY YEAR
Make or Model. TOP DOLLAR, FAST, 
Free Towing. 757-737-2465, 701-3361

Wanted Automotive

TRUCK PARTS
4 20in Dodge rims $300. Front Grill 
2012 Dodge Ram $75. 6ft pick up bed 
cover $125. 4 19in Chevy rims $300. 
757-479-1123

Auto Accessories, Parts, etc.

NISSAN 2006 PATHFINDER

seats 8, DVD, Sunroof, 129K, runs&
drives like new $6100 757-237-5757

FORD 2013 E250
For sale by original owner. Red Cargo 
Van with navigation, backup camera & 
more! 47,000 miles - LOW mileage! 
Excellent condition! $14,000 Call: 
571-289-4475

Trucks and SUVs

Fun and Games

last week's answers

Last week’s CryptoQuip answer
Saint Patrick was a gentleman,who through strategy and stealth.
drove all the snakes from Ireland,here’s a toasting to his health.

Religious 
Services 

Sudoku

For your installation’s 
religious service times, visit
www.flagshipnews.com/

base_information/religious_services
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