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WING CHANGE OF COMMAND  DEC. 8 
Col. Anthony Stratton, 176th Maintenance Group commander, will succeed Brig. 
Gen. Darrin Slaten as 176th Wing commander during a Sunday, Dec. 8, ceremony 
at 1500 in Hangar 18’s East Bay. 

HUMAN RELATIONS/PREVENTION OF SEXUAL ASSAULT  DEC. 7 
Key personnel (all new commanders and leadership) will attend POSH training 
Saturday, Dec. 7 from 1200-1230 in the 176th Mission Support Group classroom.   

Human relations/POSH training will be offered (for everyone every four years) 
Saturday, Dec. 7 from 1230-1400 in the MSG classroom.  

See your unit training manager for registration in ARcNet. 

TAG CGO ALL CALL  DEC. 8 
Maj. Gen. Torrence Saxe will host a company-grade officer all call in the Kulis 
Theater, Hangar 18. 

CHIEF MASTER SGT. SIEKAWITCH’S RETIREMENT CEREMONY  DEC. 8 
Chief Master Sgt. Daniel Siekawitch will mark a successful career during a 
Sunday, Dec. 8 retirement ceremony at 1400 in the Arctic Warrior Events Center, 
9387 Kuter Ave. 



EVENTS / OPPORTUNITIES 

176th Wing Holiday Luncheon  DEC. 12 
Incoming commander, Col. Anthony Stratton, invites wing members and family to 
attend this year’s holiday luncheon from 1100-1400 in Hangar 18. 

Tickets are $12 though retirees and spouses are free. Contact your CSS or first 
sergeant for a ticket. 

Civilian attire is authorized. 

The menu includes turkey, prime rib, mashed potatoes, green beans, stuffing, 
cookies, rolls, chocolate mousse and cupcakes. 

Door prizes, themed basket giveaways and celebrity Scrooge will be featured.   

JFHQ Manpower and Personnel Symposium  DEC. 9-11 
Save the date for the annual JFHQ Manpower and Personnel Symposium 
scheduled for Dec. 9-11 at the National Guard Armory. For the first time and at 
the request of those in the personnel career field, we'll conduct one day of 
training geared specifically toward CSS personnel.  

This training will take place on Dec. 9 for the entire day. Please encourage and 
make provisions for your CSS personnel so they can participate. SMEs from the 
wing FSFs, JFHQ, NGB, and ARPC will be on hand to conduct the training. 

Your POC for any questions is Lt. Col Spear-Budd at kay.l.spear-
budd.mil@mail.mil or CMSgt Groat at kim.t.groat.mil@mail.mil. 

2020 ALASKA NATIONAL GUARD TRANSFORMATIONAL LEADERSHIP 
SUMMIT  APRIL 6 & 7, 2020 

The summit will be at the Arctic Warrior Events Center 6260 Arctic Warrior Drive, 
Monday, April 6, 2020, 0730-1700 and Tuesday, April 7, 2020, 0730-1700.  

Military Professionalism Ethical Fitness Training for all technical sergeants will be 
hosted April 6 and 7. 
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This course is conducted for all mid-level NCO’s and provides these NCO’s with 
opportunities to share and collaborate with fellow service members. Peer coaching 
and training is an important aspect in leadership growth.   

Taking full advantage of this opportunity strengthens transformational leadership, 
Military Professional Ethical Fitness, and CCM.  Registration will be open soon for 
this event. 

POC is Senior Master Sgt. Janet Lemmons at DSN 317-551-3014 or (907) 
551-3014 or janet.lemmons@us.af.mil. 

GUARD BABIES WELCOMED WITH BUNDLES OF BOOKS AND BLANKETS 
Air National Guard dependent infants have been receiving gifts through the 
Bundles project.  

Key Spouse Volunteers, Kendra Gladwell and Karen Jenkins, started the initiative, 
which provides every new baby of an Alaska Air National Guard member with a 
tote bag filled with baby books and a hand-crochet blanket. Karen, an educator at 
Hiland Mountain Correctional Center, has coordinated the volunteer efforts of 
several incarcerated women who want to give back to their communities by 
crocheting blankets and sewing tote bags.  

The program was first orchestrated for 176th Logistics Readiness Squadron; 
however, it is now serving the entire 176th Wing.   

The popularity of the program has meant more materials are needed and the 
Bundles Project has renewed their request for donated yarn and new baby board 
books.  

To give donations or to assist with this project, please contact Master Sgt. Melissa 
Erhard at 552-6135, or at melissa.erhard.1@us.af.mil. 

ONGOING FREE COUNSELING SERVICES 
We currently have FREE Military Family Life Counselors (MFLC) to assist you and 
your family with any of life’s stressors.  

Whether you would like help with individual, couples or family concerns, these 
licensed, Masters or doctorate level counselors are available to you 0800-2000 
daily.  
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The MFLC sessions are easy to access, confidential (except harm to self or others) 
and no records are kept. Appointments can be made on or off JBER or you can 
walk in.  

For more information, please call Lilli at 907-328-8663 or Gail at 907-382-1407. 

SERVICES / ANNOUNCEMENTS  

176TH COMPTROLLER FLIGHT ANNOUNCEMENTS 
Appointment changes 
In efforts to better serve the wing’s drill-status Guardsmen and operations tempo 
the Comptroller and Force Support Flights will provide walk-up or over-the-phone 
service ONLY to DSGs on either normal inactive duty/drill time, or on orders less 
than 30 days.  
  
All full-time members of the wing (permanent AGRs, technicians, or DSGs on 
orders more than 30 days) will need to take care of their finance or personal 
needs during normal business hours.   

Full-time members of the wing can still email flight offices to ensure requests are 
sent in a timely and sequenced manner. Those requests will be answered back on 
the next available business date.  

Blended Retirement System (BRS) Election  
Beginning Jan. 1, as part of BRS, Thrift Savings Plan automatic re-enrollment for 
members who do not have a TSP election will occur.  This affects members who 
were auto-enrolled in BRS or who Opted-In. If the member does not have an 
election updated by Dec. 31 (for permanent AGRs) or December 18th (for DSGs) 
they will be re-enrolled in TSP with a 3-percent basic pay traditional TSP election. 

Service members may decline automatic re-enrollment by contacting their local 
FMF and requesting a declination be processed.  The timeframe to do so is Dec.1 
to 31 for permanent AGRs and Dec. 1 to 18 for DSGs. 

Members who are automatically reenrolled in TSP will have the opportunity to 
adjust their contributions in myPay even after reenrollment.  Similarly, those 
members who request to decline reenrollment via their finance office may make 
adjustments and later choose to contribute to TSP via myPay. 



This process does NOT impact members who chose to opt into the BRS.  Those 
members will not be automatically reenrolled in TSP regardless of their current 
contributions.  However, members who opted-in during a prior period of service 
followed by a break in service of 31 days or more will be automatically reenrolled 
if they do not have a current election.  DFAS will contact members directly if there 
are any further issues.   

Delayed Travel Reimbursement Payments 
DFAS is still working to clear backlogged DTS transactions. There is no timetable 
as to when all transactions will be cleared, and files are continuing to be 
processed in the order received.   

Ensure members are working with unit Defense Travel Administrators (DTAs) and 
Agency Program Coordinators (APCs) on getting Government Travel Cards (GTCs) 
placed in mission-critical status so they do not go overdue (30+ days).  Cards 
must not already be overdue to be placed in mission critical status.  The GTC 
cycle close is the 22nd of every month.   

o Currently processing transactions received through Nov. 15 
▪ If your transaction occurred prior to Nov. 15 and you are still awaiting 

acknowledgement, contact your unit DTA for further assistance 
through the DTS helpdesk process 

o On Dec. 2, the accounting system (DEAMS) sent ~1,500 negative 
acknowledgements to DTS for failed funds check. The vast majority of these 
acknowledgements were invalid. Travelers will need to be re-approved 
within DTS in order for the file to be sent back for processing and payment 
▪ NGB/FM will attempt to identify these erroneously rejected TANUMs in 

new DTS files and move them up in priority 
o DEAMS will be improving the processing speed of the DTS interface to 

enable faster clearing of the backlog  
o ETA is TBD 

*If a traveler receives the AF DEAMS 128 funds reject, please have them go into 
DTS and resign their document.  If the document receives the same error after 
re-signing it, then it is recommended for unit DTA to send a help desk ticket 
through DTS. 

Finance Loose Change 
- LAST CHANCE through 31 December 2019 for BAH recertification’s to be 

completed, with 9% of Wing still not recertified.  Members with dependents 
who do not complete by 31 December 2019, will lose their “With 
Dependent” BAH entitlement, which will not be prorated (back-paid) once 
the member does recertify.  Remaining members must report to the CPTF 



immediately to complete recertification form (AF 594), or get with their 
leadership if there are extenuating circumstances. 

- Members must work directly with their unit program coordinators for any 
GTC- Agency Program Coordinators (APCs), DTS- Defense Travel 
Administrators (DTAs), or Technician-Timekeeper issues.  The CPTF will in 
turn work directly with these unit program coordinators to best resolve the 
issue, as well as provide better training and continuity to units and their 
members.   

- The Finance org box (176cptf.finance@us.af.mil) is the most efficient way to 
contact us and have issue resolved.  All inquiries sent will be reviewed and 
worked within 48 hours.  If further information is required, a CPTF 
representive will reach out to you directly.   

- The standard work and completion turn-around time for any military and 
technician pay effecting transaction is two periods, but will usually be 
completed sooner.  The standard work and completion turn-around time for 
any travel pay effecting transactions will be 5 duty days (system limitations 
aside) from the day the CPTF receives the competed authorization or 
voucher.     

- Members have until 19 December 2019 to print their “December 2018” 
LESs (will be needed to file 2019 PFD).  After that, those LESs will no longer 
be available in MyPay (will only house 12 months’ worth).  If any LESs are 
required outside of the 12 month period they will need to be requested 
through DFAS.Mil.  Direct Link: 

https://corpweb1.dfas.mil/askDFAS/ticketInput.action?subCategoryID=16124 

 
176TH FORCE SUPPORT FLIGHT ANNOUNCEMENTS 
The FSF is closed every Wednesday. 

The DEERS Hours are: 
Mon-Fri 0800-1500 
Saturday Drill – 0900-1600 
Sunday Drill – 0730-1200 
To expedite your visit, please visit hqappointments.com/eafb to schedule an 
appointment. 
 
Promotion Board Packages will be due on the following dates: 
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January RSD: 9 Jan 20 
February RSD:  11 Feb 20 

Please remember to update your SGLI benefits by logging into https://
www.dmdc.osd/mil/milconnect/ 
 

RECERTIFY YOUR BAH 
The wing is currently 79 percent complet with the Air Force and Air Guard 
mandated triennial BAH recertification. Members have until Dec. 31 to get the 
remaining 217 members (with dependents) rectified, otherwise they will lose their 
“with dependent” entitlement, without the ability to back pay.   

For questions or concerns, please contact 176th Comptroller Flight immediately 
through the helpline at 551-0129 or, 176cptf.finance@us.af.mil 

176TH MEDICAL GROUP DENTAL SECTION UPDATE 
As a reminder to all 176th Wing members, DD 2813 forms for your civilian dental 
exam will not be accepted for updating your dental IMR if they are not completely 
filled out. There must be a legible and complete entry in every field. Members will 
be notified if their 2813 form has been rejected. The 2813 form can be delivered 
to the 176th MDG in person, sent by fax or email. The full time POC is SSgt 
Lindsay Delevante, 551-0454 lindsay.delevante@us.af.mil. The NCOIC (drill 
weekends) for the 176 MDG Dental Section is TSgt Eddie Perez 551-0449 
eddie.perez.3@us.af.mil   

The preferable method to send 2813 forms is to scan and email to: 
176mdg.sga@us.af.mil 
Fax Forms to: 551-0431 

We appreciate your attention to detail so we can keep your dental IMR up to date.   

JULIE M ROBINSON, Lt Col, AKANG, DC 
Chief of Dental Services, 176 MDG 
176 MDG (907 ) 551-0449 (drill weekend) 
julie.robinson@us.af.mil 

MILITARY ONESOURCE RESOURCES  
Did you know that Military OneSource is bigger than a 24/7/365 toll free number? 
The program offers more than just free non-medical counseling. It also provides 
assistance for the deployment readiness cycle. Military OneSource is a 
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Department of Defense funded program that aids eligible service and family 
members with building resiliency; both within the military culture and on the 
homefront.  To help strengthen one’s resiliency skillset, Military OneSource offers 
many activities that you and your family members can partake in.  For example: 

MWR Digital Library: 

• Ancestry.com Library Edition - unlock the story of your family using more 
than 8,000 resources. 

• Consumer Reports – are you looking to make a purchase? Use this online 
library to access 1,000+ ratings, reviews, expert buying advice, product 
comparisons, consumer user reviews and product video clips. 

• EBSCO Audiobooks - more than 2,000 audiobooks in different subjects and 
categories available for free download. 

• Mango Languages - check out this digital language learning program for 
learners of all levels, with courses in more than 70 different foreign 
languages, 21 English language courses, and 44 specialty courses. 

• Morningstar Investment Research Center - find information and advice on 
mutual funds, stocks, exchange-traded funds, and market returns. Track 
investments, access daily market news and commentary, view snapshots 
on investments, and interact on the research center forums. 

• PressReader Digital Newspapers - unlimited digital access to more than 
7,000 newspapers from 120 countries in more than 60 different languages. 
These newspapers are provided in full-color, full-page format, and appear 
on your screen exactly as they appear on the news stand, many providing 
instant translation and audio. 

• Stingray Qello Concerts - enjoy more than 1700 live moments in music 
history with the world's largest collection of full-length concerts and music 
documentaries streamed on-demand to just about any digital device. From 
the 1920s to today's hottest artists, Qello Concerts spans more than 30 
genres, from classical to rock, reggae to country. 

• Small Business Builder - helps patrons interested in planning and 
optimizing their businesses or nonprofits. Built for aspiring entrepreneurs 
and those with existing small businesses, it provides a step-by-step process 
supported by a rich variety of recognized tools that enable users to produce 
complete business plans and other documents essential for gaining access 
to capital and growing their enterprise. 



• Universal Class - over 500 online courses to aid with personal and 
professional interests; including FREE CEUs, plus online books, movies and 
music for all ages.  Over 40 different references to use. 

• Weiss Financial Ratings - Enjoy access to financial literacy tools on 
retirement planning, home and mortgage, insurance strategies, and saving 
for your child's education. 

• Chill Drills:  An overview of four simple drills to help reverse the symptoms 
of stress. Available as a playaway, these drills can help slow your heart 
rate, lower your blood pressure and reduce the level of stress hormones in 
your body. By doing these drills regularly, you can lower your baseline 
stress level and be better prepared to deal with stress in the future.  Order 
yours online (free shipping) or download to your smartphone. 

• MilTax - free tax services, which provides easy-to-use software that is 
designed specifically for the military community and is available mid-
January through mid-October. MilTax also offers free consultations with 
experts trained to help military members and their families take command 
of their taxes. 

Many other resources are located online with just a click of the mouse or online 
chat with a trained consultant to provide more guidance with your ideal topic.  
See: www.militaryonesource.mil 

AIRMAN SAFETY APP 
If there was a way to anonymously and quickly make safety reports on your 
phone, would you use it? There’s an app for that. The Aviation Safety Action 
Program (ASAP) a voluntary, identity-protected means of reporting safety issues 
that increase the risk to Aviation, Occupational, or Weapons Safety. The goal of 
the program is to prevent future mishaps and strengthen a culture of safe, 
effective mission accomplishment. The two ways to submit an ASAP report are on 
the website (https://asap.safety.af.mil) or the smartphone app “Airmen Safety 
App.” Contact: your friendly safety office (551-7604, 176wg.se.176wg@us.af.mil) 

UPCOMING AWS DAYS 
The 176th Wing is essentially shut down for business on the upcoming Alternate Work 
Schedule days. RDs (rescheduled drills) and AT days should not be scheduled for these 
times. The full AWS calendar can be found on the new Wing SharePoint in the Resource 
Library.
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December:  13, 27

January: 17, 31


GUEST ARTICLE 

SHIRT TALES: EXCEPTIONAL FOLOWERSHIP IS CAREER CORNERSTONE 

By Master Sgt. Seth C. Bowen 
176th Maintenance Squadron first sergeant 

The Air National Guard, the Air Force, and the Department of Defense invest a 
great deal of time and money developing leaders to head their organizations.  

As an institution, we value capable leaders and correlate unit and mission 
success, or failure, on leadership competencies. As a result, leadership is a focus 
of our educational development and our evaluation processes.  

Position, promotion, and longevity are closely tied to demonstrated leadership 
ability and potential. Through vectoring and force management, each of us has 
the potential to become a senior leader within the organization. This potential 
increases or decreases based on a number of criteria and decision points for both 
the individual member and the needs of the organization.  

One aspect of this potential, often overlooked, is demonstrating good 
followership. 

The first and arguably last time many of us received significant followership 
training was in some form of Basic Training. Here we were indoctrinated into the 
organization and taught primary followership skills.  

The resounding sentiment upon competing basic tends to be relief that it’s over, 
and a gladness that we never have to go back and do that again. Most of us will 
never be such focused followers as we were in that initial training. However, it 
was in the culmination of this role that we were most easily led.  

Over time many of us have turned our focus from being exceptional followers, like 
we were that first day back from the schoolhouse, to being leaders. Some of us 
have carried the followership lessons learned and apply them in present and 
future roles, others have forgotten. Be the follower you would want to lead. 



Not every member will attain the highest grade or position within the state, wing, 
or even the squadron. Most will find themselves somewhere in the middle of the 
continuum.  

As we progress through our chosen vocation within our organization, we are first 
asked to follow and then, over time, to lead.  

The actions of leading and/or following are never mutually exclusive. The adage 
“everyone has a boss” carries implied truths for followership. We are required to 
follow at all times and lead within the construct of role and situation. All good 
leaders are good followers. 

Followership in this context is not ignorant compliance to the misguided directives 
of inept superiors. Sheep need not apply. It is a relationship based on sound 
execution of lawful orders to further the mission.  

Followership is more than just doing what we are told. Few are the times we are 
asked to shut up and color. There is space in this relationship for disagreement, 
variation, and innovation. Effective feedback is critical to fostering a trust 
between the leader and the follower.  

The follower owns a large share in initiating this feedback. Talking about the 
shortcomings of leaders, their ideas, or direction down the chain is ineffective 
followership.  

As followers, we owe the organization, our leaders, and ourselves the candor to 
constructively criticize any aspect of the lead/follow relationship to enhance unit 
effectiveness and mission accomplishment.  

No poor follower is a good leader. 

In this age of social media, followership means something entirely different than 
it did when many of us embarked on our careers. Being a good follower within our 
enterprise requires a great deal more than passively liking or subscribing to 
leadership’s content.  

Effective military followership further demands the active participation of the 
follower to be the skilled labor, innovator, and polite critic to help improve our 
leaders and organization.  Exceptional followership is the cornerstone of 
exceptional leadership. 



ALASKA NEWS 

BY THE NUMBERS: 176TH WING BUDGET ANALYST WINS NATIONWIDE 
HONORS 

By David Bedard 
176th Wing Public Affairs 

To non-accountants, looking at the budget financials for 176th Wing may make as 
much sense as a dusty wall of ancient hieroglyphs.  

To Alaska Air National Guard Master Sgt. John (J.C.) McAleavey, 176th 
Comptroller Flight budget analyst, those numbers equate to paychecks, jet fuel, 
replacement helicopter parts and everything else that keeps the wing running 
between Oct. 1 and Sept. 30 the next year. 

To make sense of those befuddling figures for squadron resource advisors, 
McAleavey devised a host of spreadsheets that work like digital Rosetta stones. 

“The accounting system — if you look at it — it’s like a different language,” 
McAleavey explained. “Having a tool that communicates those numbers is very 
helpful for pilots whose job is to fly, not to learn finance.” 

For his work keeping the wing ledger in order, the Airman accountant earned 
honors as the National Guard Bureau financial management and comptroller 
noncommissioned officer of the year for fiscal year 2018 after flight leadership 
submitted McAleavey’s name for his achievements. 

Maj. David Victory, 176th Comptroller Flight commander, said the honor reflects 
well on the entire unit. 

“Winning at the NGB level recognizes we have an Airman in this office willing to 
go above and beyond to excel,” he said. “It shows we have leadership in the flight 
who are willing to put in the effort to recognize that."  

According to McAleavey, when he took the job as budget analyst, earning a 
nationwide award was the furthest thing from his mind; simply surviving the task 
of managing a wing’s budget seemed at times overwhelming. 

“Fiscal year ‘18 was a blur of me learning how things work,” he said, explaining 
he was new to the job while Victory, his budget officer at the time, was called 
away for service at NGB. “And we were down a man.” 

Innovation, he said, was therefore a necessity rather than something nice to do. 



“We did a lot of process improvements like reaching out to the wing, keeping on 
top of status of funds and spend plans, because with one Airman down, we just 
don’t have the time to not be as efficient as possible,” McAleavey explained. 

McAleavey went to wing, group and squadron meetings, proverbially pounding the 
pavement to ensure his non-expert resource advisors had the knowledge and 
tools they need to confidently execute their budgets on time without crashing into 
the red. 

“They should be able to look and track their status of funds,” he said. “If you can 
do that, then I can take care of the rest.” 

Keeping after the bottom line is what led McAleavey, an Eagle River native, to the 
Alaska Air National Guard in the first place. He said he went flat broke attending a 
private college in Spokane, Washington, and needed a way to pay for his 
education. 

He was led to the Air Guard as a C-130 Hercules loadmaster with the 176th Wing. 

“I didn’t want to be in the military for the long term, that’s for sure,” McAleavey 
recalled, though he would later realize the many of rewards of service including 
camaraderie and the satisfaction of a job well done. “I just wanted to get school 
paid for and figure out what I wanted to do.” 

Not long after getting back from technical school, the young Airman shipped out 
for a deployment to Bagram Airfield, Afghanistan. 

Again, McAleavey found himself with a big requirement pitted against limited 
resources when he had to figure out how to load a firetruck into the confines of 
the cargo Herc. 

“It was inches from the side, and it took a while to load it,” he said. “That was 
pretty cool.” 

Later, McAleavey got a temporary full-time job doing what he terms “grunt work” 
around the Comptroller Flight. Soon enough, he found he had an aptitude for the 
career field and switched over from slinging cargo on C-130s. 

Whether tying howitzers down to the floor of a Hercules or budgeting for their 
moves, Victory said McAleavey has always distinguished himself.  

“Sergeant McAleavey exemplifies what we expect from a senior NCO,” Victory 
said. “Since he became a drill-status Guardsman, he was always more than 
willing to pick up what needed to be done.” 



GUARDIAN ANGEL SECTION SUPPORTS ALASKA’S RESCUE MISSION 
By Airman 1st Class Emily Farnsworth 
JBER Public Affairs 

“Always sure,” said Alaska Air National Guard Tech. Sgt. Ferdie Villaflores, 176th 
Operations Support Squadron (OSS) aircrew flight equipment (AFE) technician. 
“That is the motto we live by here in the Guardian Angel Section. The motto for 
the rescue community is ‘So others may live,’ and we need to be sure their 
equipment works 100 percent of the time, no matter what.”

The AFE Guardian Angel Section supports a partnership with the 212th Rescue 
Squadron by maintaining the equipment the squadron needs to accomplish their 
mission.

They are responsible for personnel equipment such as oxygen masks for high 
altitude-low opening jumps as well as emergency equipment and night vision 
goggles. The section also acts as riggers and prepares the parachutes 
pararescuemen use for training and real-world situations.

Their expertise and careful attention to detail allows pararescuemen to complete 
their mission without worry.

“We have to be meticulous and check our work because we know people’s lives 
depend on our work,” said Alaska Air National Guard Tech. Sgt. Eduardo Peguero, 
176th OSS AFE technician. “When pararescuemen utilize our equipment, they 
show they really trust our team and how we deliver all the time. We have to make 
sure we're doing our job 110 percent to protect their lives.”

Peguero transferred to the Alaska Air National Guard for the AFE career field after 
approximately 10 years in the Air Force in personnel.

Peguero said he enjoys challenging himself by working with his hands in AFE.

“I’m happy with my decision to make the change to AFE,” Peguero said.  “I enjoy 
every bit of it. AFE is rewarding and everyone is appreciative of what we do.”

Rigging a parachute can take anywhere from a few minutes to several hours, 
depending on its configuration.

With this in mind, AFE Airmen see the role they play in mission readiness in the 
Last Frontier.

“Without our job, pararescuemen can't do theirs, so we play an important role in 
the rescue community in Alaska,” said Alaska Air National Guard Master Sgt. Sara 
Jones, 176th OSS AFE Guardian Angel flight chief. “Here we have a real-world 
rescue mission to support.” 



AFE Airmen said seeing the result from their jobs is rewarding. 

“Rigging comes with a sense of pride,” said Alaska Air National Guard Staff Sgt. 
Mel Romero, 176th OSS AFE technician. “It’s hard to put into words, but knowing 
you could potentially save a life feels good.”

Both Peguero and Romero are among those in the rigging community who have 
supported a real-world life-saving mission with their parachutes.

“After the mission, the pararescuemen stopped by to tell us how thankful they 
were that the parachutes opened and enabled them to save a life,” Romero said. 
“We have really built a relationship with the pararescuemen in the 212th Rescue 
Squadron.”

Overall, Airmen assigned to the Guardian Angel Section know they are supporting 
mission readiness with every piece of equipment they prepare.
“We definitely make an impact,” Romero said. “We put our heart and soul into our 
work. We’re saving lives and helping people.”

RSD SCHEDULE 

MARK YOUR CALENDAR FOR REGULARLY SCHEDULED DRILL WEEKENDS 

RECURRING RSD EVENTS 

DTS AND GTC TRAINING     
Defense Travel System and Government Travel Card Program training will be 
offered every Saturday of drill at 1400 hrs in the MSG Classroom of the 176th 
Wing Headquarters (Bld 17441).  

2020

25-26 Jan

24 Feb - 1 Mar Super Drill

4-5 Apr



Hands-on assistance for Defense Travel Administrator and members is available 
every drill Sunday at 1300 hrs in Hangar 18, 3rd Floor, Computer Lab. Contact: 
Finance (551-0129) 

PROMOTION BOARD VOLUNTEERS     
Any E-6 through E-9 who wishes to ensure the quality of their soon-to-be peers 
may volunteer for the 176th Wing monthly promotion boards. Submit your name 
to CMSgt Shawn Morrissey (shawn.morrissey.1@us.af.mil) 

ALASKA NATIONAL GUARD OFFICER’S ASSOCIATION (ANGOA) MEETING 
The Alaska National Guard Officer's Association (ANGOA) typically holds a 
monthly meeting the first Thursday of every month at 1700 at the JFHQ-AK, 
Room D202. Please join us during our next meeting. Can't make it to the meeting 
in person? Attend by phone: Email the contacts below and get the dial-in number 
and PIN, plus be added to monthly meeting notifications. For more information 
about ANGOA please visit our website at www.angoa.org.  
Contacts: angoapresident@gmail.com or angoamembership@gmail.com. 

ALASKA NATIONAL GUARD ENLISTED ASSOCIATION (ANGEA) MEETING 
The Alaska National Guard Enlisted Association is a professional organization that 
is the voice of Alaska’s Enlisted Airmen and Soldiers to Alaska Legislature and the 
United States Congress. Join us for our next meeting to get involved and help 
make our voices even louder!! For more information about ANGEA or upcoming 
events please visit our website: www.angea.org, or on Facebook: https://
www.facebook.com/ANGEA49. 

“PAIN & GAIN” WORKOUT 
The 176th Sustainment Services would like to invite you to join Saturdays of drill 
at 1500 in Hangar 5 for Wing PT "Pain & Gain" full body workout with cardio. 
Civilian PT Gear authorized. Contact: 176 FSF Sustainment Services (552-2947) 

CHAPEL SERVICES 
Several chapel services are available across base on Sundays: 

Protestant Liturgical Service 
9 a.m. - Heritage Chapel 

Gospel Service 
9:30 a.m. - Midnight Sun Chapel 
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Community Worship Service 
10:30 a.m. - Heritage Chapel 

Contemporary Family Service 
11 a.m. - Arctic Warrior Chapel 

Catholic Mass 
9:00 a.m. - Arctic Warrior Chapel 

Jewish Services 
Call the JBER Religious Operations Center (552-5762) for current schedule 

Chapel addresses: 
Midnight Sun Chapel (Formerly Chapel One)  
7137 Fighter Dr 
JBER - Elmendorf 
(Next to the Polar Bowl) 

Heritage Chapel (Formerly Chapel Two) 
9431 Luke Ave 
JBER - Elmendorf 
(Across from the C-17 simulator building) 

Arctic Warrior Chapel 
Building 3, Headquarters Loop 
JBER - Richardson (Across from the USARAK Headquarters building) 
(907) 384-1461 

RSD SHUTTLE SCHEDULE 

RSD ROTATOR PROCESS 
Members sign up directly via Facebook, as well as check flight updates. Rotator 
riders can request access to the Facebook group by searching “AKANG RSD 
Rotator” and requesting membership. 

Log Plans will post events for each flight a week prior to departure. New riders fill 
out a new rider request form (LGRDX Share Point under the RSD Rotator folder) 
and send to the Log Plans shop (176WG.LGRR@us.af.mil) to be filed. Logistics 
Plans office cell: 947-4395 
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PLEASE NOTE: the SOUTH UTA 
SHUTTLE has been CANCELLED 
until further notice. The North 
UTA Shuttle will still be 
scheduled on a monthly basis. 

JBER show time is two hours 
prior to take off at the 
passenger terminal. 
176OSS CURRENT OPS Number: 
551-5208 
JBER ATOC: 552-2104 (Call to 
update gates) 

EDF PAX TERM: Fax 552-3996 / Office 552-3781 (Call to update gates) 

Eielson show time is three hours prior to take off at the passenger 
terminal 
EIL PAX TERM: Fax 377-2287 / Office 377-1250 

RSD Rotator Share Point: https://jber.eis.pacaf.af.mil/176WG/176MSG/
176LRS/LGRD%20Log%20Plans/Forms/AllItems.aspx?
RootFolder=%2F176WG%2F176MSG%2F176LRS%2FLGRD%20Log%20Plans%2F
UTA%20Rotator&FolderCTID=0x01200074092A9858D1664D86D7BCF8C1287C0A
&View=%7BC246B693%2DEB0F%2D4968%2DAEF8%2DD89451AEDCAA%7D  

WEEKEND DINING FACILITY HOURS 

BREAKFAST: 0630-0830 
GRAB-N-GO: 0900-1030 
LUNCH: 1030-1330 
GRAB-N-GO: 1330-1630 
DINNER: 1630-1830 
MIDNIGHT: 2300-0100 

GATE HOURS 

For latest gate hours, visit https://www.jber.jb.mil/Units/673abw/673SFS/ 
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POINTS OF INTEREST 

176th Wing 
Website: http://www.176wg.ang.af.mil/  
Facebook: http://www.facebook.com/176thWing  
Instagram: http://www.instagram.com/176thwing  
Flickr: https://www.flickr.com/photos/176wg/  
DVIDs: https://www.dvidshub.net/unit/176WPA  
SharePoint (requires CAC): https://cs2.eis.af.mil/sites/12468/Pages/
176%20Wing.aspx  

Alaska National Guard 
Facebook: http://www.facebook.com/AKNationalGuard 
Instagram: http://www.instagram.com/alaskanationalguard  
Flickr: http://www.flickr.com/photos/alaskanationalguard  
Youtube: http://www.youtube.com/user/NationalGuardAlaska  
Twitter: http://twitter.com/AKNationalGuard  

JBER 
Website: http://www.jber.jb.mil/   
Facebook: http://www.facebook.com/JBERAK  
Newspaper: http://www.dvidshub.net/publication/397/arctic-warrior  

Fulltime Job Opportunities: 
http://dmva.alaska.gov/employment.htm 

HRO – Alaska National Guard: 
http://dmva.alaska.gov/HRO  

ABOUT THIS PUBLICATION 

The eGuardian is a service of the 176th Wing Public Affairs Office. See: http://
www.176wg.ang.af.mil/units/wingstaff/pa/eguardian.asp  

EXTERNAL/COMMERCIAL LINKS: The appearance of hyperlinks does not 
constitute endorsement by the 176th Wing, the Air National Guard, the United 
States Air Force, or the Department of Defense, of the external Web site, or the 
information, products or services contained therein. For other than authorized 
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activities such as military exchanges and Morale, Welfare and Recreation (MWR) 
sites, the United States Air Force does not exercise any editorial control over the 
information you may find at these locations. Such links are provided with the 
stated purpose of the Web site.


