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- LOAD ‘EM UP

Army 1st Lt. John Wicker, operations officer with 3rd Battalion, 66th Armored Regiment, 1st Armored Brigade Combat Team, 1st Infantry
Division, looks over staged 1ABCT vehicles and equipment at the port of Bremerhaven, Germany, Oct. 18. The Big Red One Soldiers have been
deployed throughout Eastern Europe for the last nine months as a rotational force in support of U.S. Army Europe and Atlantic Resolve.

Big Red One Soldiers load up after completing deployment

Story and photo by Sgt. Thomas Mort
ARMY NEWS SERVICE

BREMERHAVEN, Germany — Sol-
diers from the 1st Armored Brigade
Combat Team, Ist Infantry Division,
perform port operations in Bremer-
haven, Germany, Oct. 17 through
22. The 1st ABCT has been deployed
throughout Eastern Europe for the
last nine months as a rotational force
in support of U.S. Army Europe and
Atlantic Resolve.

The 1st ABCT crew started receiv-
ing vehicles and equipment, on a dai-
ly basis, as early as Sept. 24 through

Oct. 15. Between 10 and 100 pieces
of equipment per hour and more than
2,000 Devil Brigade vehicles and pieces
of equipment will be loaded and trans-
ported back to the U.S. aboard three
Roll-on Roll-off Carrier vessels.

“We received the brigade’s equip-
ment via rail cars then downloaded
and worked with the local stevedores
to stage all the vehicles and prepare
them for upload onto the vessels,”
said Sgt. Maj. Ralph Allen Cook Jr.,
operations sergeant major, 3rd Bat-
talion, 66th Armored Regiment, 1st
Armored Brigade Combat Team, Ist
Infantry Division.

Eight Soldiers will also travel aboard
two of the three vessels back to the U.S., to
oversee the vehicles and equipment.

Each of the two vessels, the Patriot and the
Resolve, will have a mechanic that is familiar
with the equipment, should an issue arise.

“Being on the vessels is a cool op-
portunity, something new for me,” said
Sgt. Brendan McCarthy, light wheeled
vehicle mechanic, 3rd Bn., 66th Armor
Regt., 1st ABCT, Ist Inf. Div.

The Devil Brigade Soldiers are ready
to go home but most will miss and cher-
ish their time in Europe and the oppor-
tunity to live, train and fight with their
allies and partners.

“I know from talking to other Sol-
diers, everybody has enjoyed it for the
most part, even though we worked
hard everybody appreciates the op-
portunity to come and see Europe,”
McCarthy said.

The Devil Brigade was part of more
than 6,000 U.S. regionally-allocated
Soldiers in Germany, Bulgaria, Estonia,
Hungary, Latvia, Lithuania, Poland and
Romania, on a nine-month rotation, in
support of Atlantic Resolve.

Atlantic Resolve provides ready,
combat-credible forces through mul-
tinational training and security coop-
eration activities.

By Gail Parsons
1ST INF. DIV. POST

The Soldier for Life Transition Assis-
tance Program is undergoing changes de-
signed to make it more relevant to transi-
tioning Soldiers.

Mitchell Foley, transition service man-
ager Fort Riley, said one of the most signifi-
cant changes is the length of time Soldiers
will be in the program.

The process will now start 18 months
prior to separation rather than 12 months.
A year and a half before the separations the
Soldier will have their initial one-on-one
counseling.

“The second piece that they changed is
they’re going to a distributive model, in-
stead of a consecutive model, which means
they’re not going to do all five classes, back-
to-back-to-back for one week,” Foley said.
“It is going to be spread out over the entire
months through their separation.”

The changes were guided by the need to
give Soldiers more time to digest what they
are learning in the classes and have time to
seek answers to their questions. The new
process will be for the Soldier to attend a
class, then go back later to see their coun-
selor and schedule their next one.

“That way they can go over and answer
any questions that they might have had,”
Foley said.

For example, during the first class, Sol-
diers have to develop a budget and a gap-
analysis, which is the plan that fills in the
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Program changes ease transition

gap between where they are today and
where they want to be in the future.

Now, rather than fast tracking all the
classes, Soldiers will have time to think
about that gap and how they are going to
fill it. They can have time to research.

“And now they have more questions,”
Foley said. “Should I go to college or should
I just go get a certificate? Where can I get
the certificate? Now I've narrowed down,
I know exactly what I want to be, I know
how to get the certifications and license that
I need for what I want to be and now I can
start working on my resume for the field that
I want to work in.” Before everything was so
fast, you're throwing so much information at
them, they’re not able to retain it.”

Taking one class every month or two will
give Soldiers more time to process the infor-
mation and make better decisions, he said.

Another change is the accountability.

“This being supported by the National
Defense Authorization Act of fiscal year
2019,” he said. “That first initial counseling
has to be completed. Now there’s actually
something holding the commanders
accountable.”

The transition program is mandatory
for Soldiers whether they are separating
after 35 years or being chaptered. However,
there is a new tiered system that uses data
to determine what deliverables, such as a
resume or a gap analysis that a Soldier will
be required to turn in.

See CHANGES, page 7

(VOLUNTEER OPPORTUNITY)

The Gift the Gown event Nov. 2 at Army Community Service, 7264 Normandy
| Dr. needs volunteers to help with set up, tear down and running the event.

Shifts:

| For set up from 8 to 10 a.m. they need five volunteers.
To help run the event from 10 a.m. to 2 p.m. they need six volunteers.
| For tear down from 2 to 3 p.m. they need five volunteers.

For more information about volunteering on Fort Riley, contact Jane Brookshire volun-

| teer coordinator with Army Community Service at 785-239-9974.
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Leadership Kansas visits Fort Rlley

By Sgt. Thomas Scaggs
19TH PAD

Leadership Kansas mem-
bers visited the “Big Red
One” for a discussion about
the 1st Infantry Division, its
services that integrate Sol-
diers within local communi-
ties and a tour of Fort Riley
and its facilities on Oct. 23.

The group is a statewide
program designed to en-
hance and motivate future
leaders of Kansas and boasts
prominent members from
across the state and private
sector. Their afternoon began
with a briefing held at the di-
vision’s headquarters.

“We are very excited to
have you here to inform and
educate you about what goes
on here in Central Kansas
and what your U.S. Army is
up to,” said Maj. Gen. John
S. Kolasheski, commanding
general of the 1st Infantry
Division and Fort Riley. “It
also gives us a great opportu-
nity to answer any questions
you may have.”

Kolasheski went on to in-
troduce attendees to a variety
of topics ranging from the
division’s many engagements

globally to its economic im-
pacts and partnerships lo-
cally. He was followed by
representatives  from  the
Soldier for Life Transition
Assistance Program and the
USO’s Pathfinder program
who discussed their efforts
and friction points in assist-
ing transitioning Soldiers
and their spouses in joining
the civilian workforce.

After the discussion,
Leadership Kansas members
were given an opportunity to
inquire about specific parts
of each program, such as

Spc. Joshua Oh | 1Sth PAD
Leadership Kansas members visited Fort Riley
Oct. 23. 1st Infantry Division officials discussed
Fort Riley’s impact on the community and the
possible improvements that can be made to
support the growth and development with the
members of 2020 class.

those that help Soldiers and
spouses gain certifications
and how on-the-job training
funded through the military
works. Attendees reported a
positive experience that af-
forded them an opportunity
to understand what it takes
to shape a mutually benefi-
cial future for Kansas and the
Soldiers and their Families
who live here.

“It takes leadership at the
local, state, and national level
to ensure that Fort Riley gets

See VISIT, page 7
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Soldiers learn details on how
to start their own business

By Gail Parsons
1STINF. DIV. POST

After spending several years
taking orders and following a
pre-designated set of rules, the
entrepreneurial spirit wakes up
in some Soldiers.

Moving directly out of the
Army into owning and oper-
ating a business is not always
feasible. However, the Soldier
for Life Transition Assistance
Program and Small Business
Administration offers a quar-
terly two-day Boots-to-Business
course to help put people on the
track to being their own boss.

“Its about helping Soldiers
with entrepreneurial ambitions,”
said Mitch Foley, transition ser-
vice manager. “It’s giving them
the basic information of what
they need to do A to Z to be able
to start that business.”

The two days are packed
with the information people
need to put together a business
plan and scope out the viability
of their idea.

They learn information such
as how to name their business
without running into trademark
infringement, how to do a cost
analysis, where to find grants
and marketing.

The instructors also address
the importance of location and
how to determine if there a mar-
ket for the business in the place a
person wants to go.

“Everything from the initial
planning to the actual execu-
tion is what they go over in a

BY THE NUMBERS

According to the Small Business Administration:
1 trillion — veteran-owned small businesses generate
more than $1 trillion in sales
297 — veteran woman-owned businesses increased

297% from 2007 to 2012

2.4 million — Nearly one in 10 small businesses, which
is about 2.4 million, are veteran-owned

45 - veterans are 45% maore likely to be self-
employed than non-veterans

very detailed manner,” Foley
said. “They don’t do the exact
business plan. They show them
how to do the business plan
because thats what theyll have
to do to be able to show to fi-
nancial organization or inves-
tors, when they go to the actual
execution.”

Going through the steps and
learning the details can help Sol-
diers determine if business own-
ership is right for them and what
they need to be successful — in-
cluding the financing.

“I don’t think a lot of them
actually have the amount of in-
come that they’re going to need
to start,” he said. “But theyre
able to use the class to give them
a good baseline on the things
that they’re going to need in the
future. They may not open the
business right when they get out
of the military, but its a plan of
theirs in the next four or five
years.”

Foley said the class might
also open some eyes to some of
the harsher realities of business
ownership.

“A" misconception is that
running your own business is lot
easier than working for some-
body else — that is not always
the case,” Foley said.

Sgt. Justin Barnard, Ist
Combined Arms Battalion,
63rd Armor Regiment, 2nd Ar-
mored Brigade Combat Team,
Lst Infantry Division, said he
took the class Oct. 24 and 25
because he is still up in the air
about exactly what he will do
when he gets out of the Army.
His goal is to be an electrician,
which could lead to owning a
business.

“You never know where life
is going to take you,” he said. “T
think at one point maybe I'd like
to switch from being an employ-
ee to being an employer.”

By the end of the first day,
he had five pages of notes and
was beginning to think that
down the road he might con-
sider opening his own business.

The next class is in January.
Soldiers interested in attending
should contact SFL-TAP to

register.

Trusted Traveler program modified

FORT RILEY PUBLIC AFFAIRS

Beginning Nov. 4 for a six-month pilot,
Fort Riley will modify its Trusted Traveler
program for post access and eliminate the re-
quirement for each passenger in a vehicle who
is 16 years old and older to present a photo
ID. Under the program, a Department of De-
fense ID cardholder can vouch for up to seven
other people in their vehicle.

Col. Stephen Shrader, U.S. Army Fort
Riley garrison commander, said, “Since its
launch in 2018, the Trusted Traveler program
has been a real benefit to our community
partners, streamlining the process for getting
on post for those who travel with a DOD ID
cardholder. This change makes the Trusted
Traveler Program even more efficient.”

Eligible Trusted Travelers include: any
uniformed service member or government
employee with a valid DOD Common Access
Card, any military retiree with a valid DOD

identification card and any military family
member 18 years of age or older with a valid
DOD ID card. Contractors in possession of a
DOD Common Access Card may not serve as
trusted travelers, and no trusted traveler may
vouch for persons with foreign passports or
foreign identification cards. Persons identified
as trusted travelers are responsible for the
actions of all occupants for whom they sponsor
and for meeting all requirements for escort.

Under the new program guidelines, only
the Trusted Traveler will need to present a
photo ID. This change applies only to DOD
ID cardholders acting as a Trusted Traveler.
Visitors to Fort Riley who don’t have a DOD
ID card and do not have a DOD ID card-
holder in their vehicle will still need to stop
by the Henry Gate visitor’s center, at exit 301,
Interstate Highway 70.

Visitors can learn more about accessing
Fort Riley by visiting www.home.army.mil/
riley or by calling 785-239-2982.

Army, international partners
discuss talent management

By Devon L. Suits
ARMY NEWS SERVICE

WASHINGTON — Leaders from the Army
Talent Management Task Force recently met
with international partners to discuss lessons
learned from each country’s talent management
and personnel reform efforts.

“There is a war for talent out there,” said Maj.
Gen. Joseph P McGee, director of the task force
and the event’s host. “It is happening within in-
dustry, and it has happened within the military.”

During the Forum of International Army
Talent Management on Oct. 17, representatives
from the United States, United Kingdom,
Germany, Canada, France, Australia and Finland
focused on three key subject areas; mentorship,
data and artificial intelligence and strategic
potential.

While participants shared ideas, best practices
and lessons learned from their respective coun-
tries, the event also provided the Army with an
opportunity to strengthen its relationship allies
and partners operating in similar disciplines, of-
ficials said.

“What is interesting is that it seems like we're
tackling the same challenges and have the same
sort of issues,” McGee said. “This is a great op-
portunity for us to get together and talk about
these key issues.”

With the implementation Army Talent Align-
ment Process, the force is working to change its
culture by reviewing how it acquires, retains, de-
velops and employs its talent, McGee said.

For years, the Army has relied on Officer Eval-
uation Reports, senior rater comments, time in
grade and service to influence critical leadership,
promotion and assignment decisions, he added.

“When we review an officer candidate for
promotion, we spend about [60] seconds ...
looking at the block check on their OER and
the first and last sentence from their senior rater
comments,” McGee said, pointing out some key
issues with the current evaluation system. “We
have become comfortable with a system that says,
“The only thing that matters is what your boss
boss thinks about you.”

With a new talent-management based ap-
proach, the Army is working to create a data-rich
environment to enhance readiness and maximize
potential.

The Army is working several key initiatives
to acquire a complete view of the officer corps; a
merit-based promotion system, the Graduate Re-
cords Examination during captain's career cours-
es, the Army Talent Alignment Process enabled
by a database called the Assignment Interactive
Module 2.0 and the Battalion Commander As-
sessment Program, officials said.

By implementing an assessment-based
approach to manage personnel, the Army

can make an informed decision through its
collected data to build optimal teams around a
commander, McGee said.

At the same time, each country is finding
better ways to manage “late bloomers” within
their force. Canada, for example, does not have
an “up-or-out” system to manage its personnel,
said Canadian Col. Patrick Robichaud.

“You could have an individual in the officer
corps that can serve up to 35 years of service or
more and be limited to [a lower officer rank],”
either by choice or competency, he said.

“Sometimes people are focused on do-
ing one thing [throughout their career],” Ro-
bichaud added. “If you have blocked them out
because that individual chose not to take the fast
track, then you're losing that talent. So we keep
[window of opportunity] open up to colonel for
the individuals that manifest themselves later in
life.”

In the long run, each country must consider
the overarching purpose behind evaluating po-
tential and talent, said Brigadier Christopher
Bell, the close equivalent to the Army Talent
Management Task Force called Programme
CASTLE.

“The common theme ... has been to set
them up this vertical career progression to find
our strategic leader. That is fine, but it is not
enough anymore,” Bell said.

“We have to start using [our talent manage-
ment process] to identify talent for those that
might progress horizontally, as well as vertically,”
he added. “Who has the attitude and the skills
to become the best long-term cyber operator
and not just be my [next] general?”

In the end, it is impossible to predict the
Army’s future needs, McGee said. Picking leaders
with the right skill sets and behaviors, along with
proper succession planning for strategic-level po-
sitions, will help prepare the Army’s way ahead.

In terms of leadership development, the
Army does a decent job grooming people to
be commanders at the brigade level and below,
McGee said.

However, under the current model for stra-
tegic-leader succession, Soldiers stay on a tacti-
cal-leadership track until there are no other po-
sitions to progress. At that point, the Army will
then move the Soldier into a more strategic-level
position, at times without the skills necessary to
be successful, he added.

Through ATAD the Army looks to prepare
Soldiers for positions vital to the Army institu-
tion, he said.

“Let us at least start by identifying [Soldiers]
that possess [key] talents early,” and start devel-
oping them, McGee said. “Let us put our mark-
ers on four or five [key traits] that we know are
going to be right. I think [the Army will be] sub-
stantially better than where we are right now.”

heal

week

Promoting awareness of the connection between
human, animal, & environmental health

Stop by your local participating Veterinary Treatment Facility (VTF) to take part in the
Global Veterinary Medical Practice (GVMP) One Health Week Event

Location: Fort Riley Veterinary Treatment Facility: 226 Custer Ave.

To schedule an appointment please call: 785-239-3886

Date: November 4-8 2019

Time: 0800-1340, M-F

Where do | get a flu vaccine?

Due to limited availability, the influenza vaccine
is currently only being administered to Active

Posted: Oct. 3,2019

WALGREENS

Duty Soldiers. Since our priority is the health of
our community, family members and retirees
are encouraged to get vaccinated early in the
season.

325 Bluemont Ave.
Manhattan, KS
Phone: 785-776-9787
Ages 7 and above.

The following TRICARE-authorized retailers
provide flu vaccines at no cost.

DILLONS
1101 West Loop Plaza
Manhattan, KS

If your employer requires a flu vaccine and Phone: 78553969454

. Ages 6 and above.
you get one off post, be sure to obtain .
documentation (not a receipt) indicating date, BARRY'S PHARMACY
vaccine name, manufacturer and lot number. 414 Poyntz Ave.

Manhattan, KS
Phone: 785-776-8833

KOLHOFF PHARMACY Ages 12 and above.

407 S. Washington St.
Junction City, KS 66441
Phone: 785-238-1000

Geary County Health Dept.
1212 W, Ash St.

Junction City, KS

Phone: 785-762-5788

CANDLEWOOD PHARMACY
325 Kimball Ave.

Ages 6 months and above Ages 6 and above. Manhattan, kS
Phone: 785-776-4100

WALMART WALMART Ages 6 and above.

521 E Chestnut St. 101 E. Bluemont Ave.

Junction City, KS 66441 Manhattan, kS DUNNES PHARMACY

Phone: 785-238-1118 Phone: 785-776-4841 2429 Clafiin Rd.

Ages 8 and above. Ages 8 and above. Manhattan, kS

Phone: 785-539-2345
DILLONS HYVEE PHARMACY Ages 6 and above.
618 W 6th St. 601 3rd Place

Manhattan, KS
Phone: 785-587-8648
Ages 6 and above.

Junction City, KS 66441
Phone: 785-238-4141

Ages 6 and above.
Oﬂmﬁs Arrrry C'rbh"!‘-mrrt'r Avrareness Mmt‘h ¢

HTTPS://{CYBERSECURITY.US.ARMY.MIL

Fort Riley Flu Hotline
785-240-4FLU (4358)
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Fort Riley number

one In retention

By Gail Parsons
1ST INF. DIV. POST

Army installations are
missioned each year to reach
a certain retention rate. Fort
Riley not only reached it
but exceeded them with
more reenlistments than any
other Army post making it
number one for Soldier

retention.
Sgt.  Maj.  Michelle
Smith, command career

counselor for the 1st Infan-
try Division and Fort Riley,
said Fort Riley finished the
year at 111% of their ex-
pected reenlistments.

“We reenlisted more
than we were missioned,”
Smith said. “We were ...
missioned 1,742 and we ac-
complished 1,918. We over
produced what the Army ex-
pected of us, which doesn’t
do anything but help the
Army’s strength. For every
Soldier more that we reen-
listed, we help the Army.
There may be units that are
not making their retention
mission and we help make
up for that loss.”

The 111% was reached
through the annual and
semi-annual mission. Both
of which are based off cohort
Expiration of Term of Service.

“[Fiscal year] 19 and FY
20 is what we were work-
ing with last year,” she said.
“Depending on how many
Soldiers the Army ... needs
to stay in we are missioned
off of a fair share of the eli-
gible population. The 1st ID
is smaller than some of the
other divisions. But, based
off of that fair share the
percentage of what we have
reenlisted was higher than
any other division in the
Army. We were also the first
to complete both the annual
mission and the semiannual
mission.”

In addition to being
number one for retention,
Fort Riley is also first for its
active component to reserve
component mission. Smith
said they take them from
the same eligible population
of Soldiers facing ETS and

transition to National Guard

or Reserve.

“They are doing an
amazing job here at Fort
Riley,” she said of the retention
counselors.

Master Sgt. Sixto Santana,
senior retention operations
non-commissioned officer in
charge, said it is a team effort
that reaches outside of their
offices.

“It takes lot of effort
between the career coun-
selors and the commanders
and the first sergeants,” he
said. “Everyone is involved
talking to the Soldiers from
the first line supervisors all
the way to the brigade com-
mand team — coaching,
mentorship,  professional
development counseling
with the Soldiers.”

To have reached the
point of success they did
starts with the leadership,
Smith said.

“It starts with (Maj.)
General (John S.) Kolash-
eski, (Ist Infantry Division
and Fort Riley command-
ing general), and Sgt. Maj.
Bishop,” she said. “It’s their
leadership, their caring for
Soldiers, their caring for Sol-
diers’ families and wellbeing,
it transcends down to the
lowest level.”

She said having leadership
with integrity and empathy,
and who cares about doing
what right by the Soldier,
makes their job in retention
easier.

“When you have that com-
bination of a good retention
team and a great leadership
team — When you have those
two pieces, its like the stars
align,” she said.

Without having the strong
leadership behind her, she said
she and the other counselors
would not be able to do their
job successfully.

“I don'’t believe that I can
personally convince a Sol-
dier to stay in the Army,” she
said. “Their leadership does
that. Their leadership is the
reason why they decide to
stay on the team. I'm just the
person that meets the Army’s
needs with their wants and
desires. Now, do we have
counseling techniques that
we discuss, you know the
benefits of staying on the

Trees s Shrubs

New Houseplants
& Glazed Pottery

o 50% off Select Halloween Decor ./~

e
AN

74&4 Decor

Fall & Winter Water Garden Supplies
Buibs, Statuary

Check us out on Facebook & our web site hortservinc.com

A A 2 mi E. of Manhatt Hwy. 24
%S Horticultural Services 2 E: o Manhatan o Huy

Garden¥ Center

M-Sat. 9-6 Sun. 11-5

776-5764
hortservinc.com

team, of course. But that in
combination with the lead-
ership is what makes Soldiers
stay.”

At Fort Riley the challeng-
es vary, some Soldiers balk at
reenlistment because of the
op-tempo they have lived
with here, for others it could
be the experience they had at
this post.

“For every Soldier there’s
a different obstacle to over-
come,” she said. “There’s lots
of different challenges. Every
Soldier is different, each per-
son has a different situation,
a different family situation. I
can't say that there’s one spe-
cific challenge to overcome at
Fort Riley.”

Smith has been in the
Army for 22 years; 13 of which
have been in career counseling
and 1 % at Fort Riley — her
role is one she finds personally
rewarding.

“Helping Soldiers is the
reward,” she said. “Seeing Sol-
diers succeed in the Army, do
the things that they want to
do, be happy, their families are
happy — that is the reward
for me.”

Before an emergency

Quarterly community meetings scheduled

Quarterly community sponsorship meetings are scheduled for residents of the follow-
ing communities:

Warner Peterson residents at Warner Peterson Community Center, 5570 A.P. Hill
Drive, sponsored by 2nd Armored Brigade Combat Team 5-6 p.m., Nov. 6

Historic Main Post residents at IACH Nutrition Care Classroom, 650 Huebner Rd.,
sponsored by Irwin Army Community Hospital 12 - 1 p.m., Nov. 7

Ellis Heights residents at Ellis Heights Community Center, 44647 Lee Street, spon-
sored by Ist Infantry Division Sustainment Brigade 6-7 p.m., Nov. 13

Unexpected
car repair?

IT’'S WHAT WE DO

Talk to your chain of command or AER
officer to receive assistance or donate to
Army Emergency Relief.

ARMY

EMERGENCY RELIEF

SOLDIERS HELPING SOLDIERS SINCE 1942

Visit us online at aerhq.org to learn more.

remember to...

+ Get an emergency kit with enough
supplies for at least three days.

+ Make an emergency plan with
your family.

+ Be informed about what might
happen.

it's up to you. Prepare Strong.

\

A\
A
] \\ e
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| care about
so much that
I change it up
every year.

Give to a cause you care
about through the CFC.
You can even volunteer.
It's that simple.

Ebony Boger
U.S. Postal Service

Choose your cause and Show Some Love today.
opm.gov/ShowSomeLoveCFC

Monday - Thursday: -
Closed -
Friday:

12 - 8PM

Saturday - Sunday
9AM - 5PM

Automotive Skills Center. BLDG 7753
785-239-9764

“75th Anniversary of the Battle of the Bulge and D-Day”

Monday, November 11, 2019

7:00-9:00 a.m. Veterans Day Breakfast sponsored by Briggs Motors
Cost is $5.00
Veterans and Active Duly Personnel Free
American Legion Post 17, 114 McCall Road, Manhattan, Kansas
9:30 a.m. Veterans Day Honor Parade
Manhattan Town Center to Manhattan City Park
Includes soldiers from the 1st Infantry Division, the 1st Infantry Division Band,
the Kansas State University Band, the Manhattan High Band and many other area school bands.
There will be a static display of an M-1 tank at the end of the parade route from Fort Riley.
There will be about 2,000 children from area schools, and many other units.
Grand Marshals—World War IT Vets including those who have served
in the Battle of the Bulge and D-Day
11:00 a.m. Commemorative Program—
Peace Memorial Auditorium, Manhattan City Hall
Keynote Speaker— Dr. Mark Parillo, Professor of History, Kansas State University
6:00 p.m. Veterans Day Recognition Banquet
All Veterans Welcome
American Legion Post 17, 114 McCall Road, Manhattan, Kansas
Program presented by Timeless A Capella.
$12.00 per person, Reservations Appreciated, 785-776-4556
Guest of honor and Keynote Speaker—CSM Daniel Leasor of the 97th MP BN

Flint Hills Veterans Coalition, Inc. www/linthillsveteransday.org
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Looking Back: Building 374 EEIZIEEN)>)

By Scott Rhodes
USAG PUBLIC AFFAIRS

Building 374 Dickman Av-
enue was built in 1904 as an
artillery workshop. It was made
with limestone walls and foun-
dation, with a wood and brick
floor and a tin roof.

Like most buildings in this
area of post, by 1930 build-
ing 374 was redesignated from
an artillery facility to a cavalry
facility after the closure of the
Artillery School at Fort Riley
following World War I.

Directorate of Public Works
maintenance documents show
that by 1930 building 374 was
designated as a cavalry stable
guard and blacksmith shop.

In the recent past, 374
Dickman has been occupied
by various janitorial service
contractors. Today, building
374 is occupied by Munie
Greencare Professionals, the
landscaping  contractor  for
Corvias.

TOP: Building 374 in 1904
and BOTTOM: as it
appears today.

Scott Rhodes | USAG PUBLIC AFFAIRS
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Historic

By Gail Parsons
1ST INF. DIV. POST

Two Kings are remembered
on Fort Riley — both reached
the rank of Major General,
shared the first name of Ed-
ward, served in a world war and
had a military career marked
by involvement with in the
Philippines.

In the Nov. 8 edition of the
Ist Infantry Division Post, the
Major General for whom King
Avenue was named after will be
featured.

MAJ. GEN.
EDWARD L. KING

King Field House is named
for Maj. Gen. Edward Leonard
King who coached West Point’s
football team in 1903.

“King was not only an ath-
lete but a distinguished Sol-
dier who served in the Spanish
American War, the Philippine
Insurrection and World War
I, rising to the rank of Major
General,” said Robert Smith,
supervisory curator and direc-
tor of the Fort Riley museum
complex.

King was born in Massa-
chusetts in 1873. In 1892 he
entered the U.S. Military Acad-
emy where he played halfback
for the Army Black Knights
football team.

An obituary published in
the 1934 Spalding’s Official
Football Guide remembered
King as “a swift, elusive, crash-
ing and flashing back; coura-
geous, tenacious and chivalrous;
a true Soldier of the gridiron as
he was of the real battle-fields.”

It was in those battlefields
where King’s mettle was tested.
In 1899 he was awarded the

Maj. Gen.
Edward L. King

Distinguished ~ Service = Cross
for service in the Philippines in
1899, where then-Capt. King
served as aide-de-camp to Maj.
Gen. Henry Lawton, com-
mander of U.S. Regular Army
Forces in Philippines.

The commendation reads:
“For extraordinary heroism in
action near Imus, Cayite Prov-
ince, Philippine Islands, Octo-
ber 6, 1899, while serving as
Captain, United States Cav-
alry. His great personal brav-
ery in disarming a hostile Fili-
pino saved the life of a brother
officer.”

In 1903 he returned to West
Point where, as head coach, he
led the team to a 6-2-1 record.

When America  entered
World War I, King was pro-
moted to colonel and assumed
the position of chief of staff of
the 28th Infantry Division. In
June 1918 he was again pro-
moted. As Brig. Gen. King,
he led the 65th Infantry in the
Battle of Meuse-Argoone and
the Battle Somme, which www.
history.com describes as one of
the largest and bloodiest battles
in world history.

For his actions during
World War I, King received the

Distinguished Service Medal
and the French Croix de Guerre
and was made an officer in the
French Legion of Honor.

The citation for his Distin-
guished Service Medal reads:

“For exceptionally distin-
guished and meritorious ser-
vice. He served with marked
distinction as Chief of Staff of
the 28th Infantry Division.
Later, as brigadier commander
he planned and directed the
operations resulting in the
capture by the 65th Infantry
Brigade of Chateau d’Aulnois
and Marcheville, where he dis-
played great tactical skill and
demonstrated his abilities as a
commander.”

Following the war, King
served as the Commandant of
the Cavalry School at Fort Riley
from July 1923 to July 1925.
He then served, for the next
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Unknown rank, HHC,
2nd GSAB, Ist Avn. Regt.,
1st CAB, 1st Inf. Div., hunt-
ing w/a firearm and not wear-
ing blaze orange

Unknown rank, HHC,
2nd GSAB, 1st Avn. Regt.,
1st CAB, Ist Inf. Div., hunt-
ing game without a valid
state hunting license

Spc., 2nd Bn., 70th Ar-
mor Regt., 2nd ABCT, Ist
Inf. Div, failure to signal
intent

Family member, wife,
open container

Family member, wife,
open container

Unknown rank, HHC,
2nd GSAB, 1st Avn. Regt.,
1st CAB, Ist Inf. Div., hunt-
ing game without a valid
state hunting license

OCT. 14

Spc., unknown unit, no
registration in possession

Pvt, unknown unit,
speed 16 to 20 over

Sgt., 299th BSB, 2nd
ABCT, 1st Inf Div., speed
21 and up

Sgt., Co. C, 2nd Bn,
70th  Armor Regt., 2nd

ABCT, st Inf. Div., expired

registration

OCT.15

Pvt. 1st Class, unknown
unit, speed 21 and up

Family member, wife, ex-
pired registration

Pvt. 1st Class, Co. B,
101st BSB, 1st ABCT, 1st
Inf. Div,, speed 16 to 20
over

Spc., HHB, DIVAR-
TY, 1st Inf. Div., expired
registration

Spc., HHB, DIVARTY,
Lst Inf. Div., speed 16 to 20
over

Spec., unknown unit, im-
proper display of blue lights

0OCT.16

Maj., HSC, HHBn, 1st
Inf. Div,, improper turning
movement

OCT. 17

Pvt. 1st Class, 1st Bn.,
16th Inf. Regt., 1st ABCT, 1st
Inf. Div, speed 15 to 20

2nd Lt, 774th EOD,
STB, 1st Inf. Div. Sust. Bde.,
expired registration

Pvt. 1st Class, Co. C, 1st
Bn., 18th Inf Regt, 2nd

ABCT, 1st Inf. Div., follow-
ing too close

Spc., HHC, STB, 1st Inf.
Div. Sust. Bde., improper
backing

0OCT.18

Sgt., unknown unit, speed
15 t0 20

Family member , wife, im-
proper turning movement

Capt., unknown unit, ex-
pired registration

Sgt, 1st SMC, 541st
CSSB, 1st Inf. Div. Sust. Bde.,

improper turning movement

OCT.19

Sgt., HHB, DIVARTY,
Lst Inf. Div, speed 11 to 15
over

Pvt, A TRB 5th Sqdn.,
4th Cav. Regt., 2nd ABCT,

Ist Inf Div, expired
registration

OTHER CITATIONS
ISSUED

OCT. 13 — speed 16 to 20
over

OCT. 14 - speed 16 to 20
over

OCT. 18 — improper turning
movement

Courtesy photo
Brig Gen. Edward L. King, left, 65th Brigade, 33rd
Division commander and staff pose for a photo
Nov. 4 1918 in Mouilly, Meuse, France.

four years, as the Comman-
dant of the United States Army
Command and General Staff
College at Fort Leavenworth,
Kansas.

According to the website
www.findagrave.com,  King
was promoted to major gen-
eral in 1931 and died in 1933
while serving as the com-
mander of the Army’s Fourth
Corps area.

This is part of a continu-
ing series exploring the people
behind names of Fort Riley
streets, buildings and parade
felds.

ACCESS CONTROL POINT HOURS

Those with valid military ID cards or who have an access
pass or badge and want access to Fort Riley on weekends
should use Estes, Ogden, Henry or Trooper gates.

For more information about Fort Riley access
procedures, visit home.army.mil/riley/index.php/about/
visitor-info.

The Fort Riley Visitor's Control Center is open
Monday to Friday from 5 a.m. to 9 p.m., weckends and
federal holidays from 8 a.m. to 4 p.m.

The access control point hours are:

Henry and Trooper

Open 24/7. Expect delays at Henry ACP through
February. Due to construction, lanes will be reduced.
Henry drive over Henry Bridge will remain one lane

through April.

Estes:
Open 5 a.m. to 7 p.m. daily. Commercial traffic is
required to have an access pass or badge prior to access.

Ogden:
Open from 5 a.m. to 10 p.m. daily.

12th Street:

Open from 5 a.m. to 7 p.m., Monday to Friday,
closed weekends and federal holidays. This gate will
have inbound commercial vehicle lanes only.

Personally owned vehicles are allowed access, there is
no designated personally owned vehicle lane.

Outbound traffic is not authorized. Drivers must
have a pass or badge.

Grant:

Grant Gate is open from 5 a.m. to 8 p.m. Monday
through Friday. It is closed weckends and federal
holidays.

CLOSURES/REPAIRS
Custer Avenue Closure:

The project to repair bridge 204 which closes Custer
Avenue from McCormick Road to Beeman Place is due
to be open by the end of the year.

Holbrook Avenue Repairs

This is the first of three phases of the Holbrook
Ave. road repair project from Huebner Rd. to Morris
Ave. This first phase will close Holbrook Ave. from
the Morris Ave. intersection to and including the
intersection with Godfrey Ave. from Oct. 8 through
Nov. 30. The intersection of Holbrook Ave. and
Godfrey Ave. will be closed to all traffic. Access
to Pershing Ave. will be retained with access from
Huebner Rd. to Holbrook Ave. There will be no access
to the parking lot and parking garage to the south of
building 400 during this period. Parking is available
on the east side of building 400.

ARMY

EMERGENCY
RELIEF

ADVANCEMENT.
TRANSITION.

LEADERSHIP.
GROWTH.

Master of Science in Administration

Finish your master’s degree in two
years or less

New courses start every six to
eight weeks

APPLY TODAY!

Central Michigan University
at Fort Riley and online

» 785-784-4402

» cmich.edu/FortRiley

» Fort.Riley@cmich.edu
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RILEY ROUNDTABLE

What is your least favorite Halloween Candy?

“Black licorice, candy corn and

peeps.”

TRACY WHITE-RODRIGUEZ
CLEARWATER, FLORIDA

Quality review analyst for
Directorate of Family and Morale,
Welfare and Recreation

“Smarties. Those are terrible.”

ROBBY THOMAS
LEBANON, ILLINIOS

Installation Anti-Terrorism Officer,
Retired Military

“Spree. Any of the chalky candy.”

SPC. ANDREW WALLACE
LEROY, ILLINIOS

Company D 1st Engineer
Battalion, 1st Armored Brigade
Combat Team, 1st Infantry

Division

“The filled candy, with the wrapper
that looks like a strawberry.”

SPC. ZACHARY PRICHARD
MIAMI, FLORIDA

Headquarters and Headgquarters
Company, 2nd Armored Brigade
Combat Team, 1st Infantry

Division

“I don’t like Butterfingers.”

ANNA MARIE ROBINSON
ALESUND, NORWAY

Spouse of military retiree

mE 1ST INFANTRY DIVISION POST
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Safety reminders for daylight saving time

Marc J. Greene
GARRISON SAFETY OFFICE

Team Riley, daylight saving time has
influenced American culture since the Stan-
dard Time Act of March 19, 1918. Although
it began as a wartime effort to conserve en-
ergy, throughout the years and its many it-
erations, it has settled into an efficient way
to maximize the hours of daylight. With that
said, there are a few of our politicians who
have put forward bills that would eliminate
the federal requirement of DST, and give
each state the opportunity to choose if they
want to continue the practice.

The way I remember how daylight
saving time works is spring forward and
fall back.” Daylight saving time always
begins on the second Sunday of March
and ends on the first Sunday of Novem-
ber. We fall back on Nov. 3 this year, and
are able to set the clocks back one hour. If
you have analog clocks in your house re-
member to do this before you go to bed,
as it will happen at 2 a.m.

Even with this extra hour of sleep we'll
be getting, we still have a lot to do to get
ready for the winter months ahead. Ac-
cording to the National Safety Council
here are a few items we need to ensure are
ready before we go into hibernation:

e Change batteries — Check your
smoke and carbon monoxide detec-
tors, electronic thermostat and flash
lights.

* Update your first aid kit — Many
medical items expire or dry out, so
you'll want to make sure everything
is fresh and handy in case of an
emergency.

e Stock up on emergency supplies for
your home and car — Inventory
your emergency kit for your home
and car and make sure you have
enough supplies to last. Don’t be
stranded on the road without an
emergency kit.

WINTERIZE YOUR OUTDOOR
EQUIPMENT
Make sure all your power tools are ready
to be set on the shelf for a while. That
includes sharpening the blades and
checking all the fluids.

Check car seats — Checking your
child’s car seat to make sure it still fits and
is installed properly is another thing that
you should be doing much more often
than when you are doing your winteriz-
ing, but it is a good time to think about
it. Contact the Garrison Safety Office for
assistance with the installation and main-
tenance of your car seats.

Check your tire pressure and treads
— Incorrect tire pressure can wear your tires
unevenly and reduce their effectiveness. Also,
worn tire tread can lead to less transaction
and can result in a dangerous blow out.

Check your hoses and belts — Win-
ter’s cold, harsh weather — the Farmer’s
Almanac says this year will be a tough
one — wears on your car’s hoses and belts.
Look for cracks and leaks. Catching prob-
lems now can mean the difference between
a swift, inexpensive repair and breaking
down on a road with a bank-buster repair
during your family’s holiday vacation trip.

Check your windshield wipers —
Windshield wipers should be changed

twice a year. After a summer of deterio-

rating UV rays, you may want to take a
good look at how your wipers are clean-
ing the windshield. If theyre leaving
streaks, even if it’s just on the passenger
side, it’s time for a change.

Back up your data and update your
computer virus scanner — This is also a
good time to make sure you've got a back
up of all your important data and do a
little computer maintenance as well.

Examine old power strips and clean
behind desks — A lot of home offices
are now filled with electronic equip-
ment and computers, all shoved into
a back bedroom or corner area and if
you're like most people, you have almost
a dozen things plugged into one outlet
with one power strip. First, you should
vacuum any dust or debris. Clean up all
the old papers, receipts, pens, pencils and
anything else that may have fallen back
there. Then check out your power strip.
Is it properly rated? Is it still working as it
should? How old is it? It just takes a tiny
little spark back there with all the clutter
and dust to start a fire, so be cautious and
play it save.

Don’t forget to set your clock back
one hour before you go to bed. Re-
member, the time change doesn’t offi-
cially happen until 2 a.m. while most
people are already sleeping. Most of
us are living in the digital age and will
be relying on our electronic devices to
take care of waking us up on time. But
for those that still like to hear the tic,
tic, tic of a wind-up clock, don’t forget
to set the time back. If not, you'll be
wondering why everyone else is late for
Sunday services.

Dear Doc Jargon,

explain i?

Sincerely,

Taped Out

Dear Taped Out,

nitely a learning opportunity.

My command has been helping me with an application
to become an officer. The other day, my commander said the
process is so full of red tape that just getting the thing done
should earn the applicant extra college credits.

I know she means bureaucratic administrative process
when she says “red tape” and I'm curious as to how red tape
came to be associated with paperwork and the administra-
tive details of government work. Can you cut through and

I totally agree with your commander. Getting through
all that process should net the applicant a couple of college
credits each time. The process of some applications is defi-

Cutting red tape makes Army tasks easier

I did a little research and like most idioms, the term started
out with one meaning and has morphed through time and is
now used to take on more meanings than originally intended.
Government documents and records were once stored in fold-
ers that were secured with red twill tape. To gain access to the
document, workers had to “cut through the red tape.” Getting
permission to do that was another process.

Eventually, dealing with any government task that had a
long or difficult to follow process became “bureaucratic red
tape.” Getting straight to the heart of the task became the
“cutting through” part of the saying.

So, the phrase, cutting through the red tape, has morphed
to mean getting to the heart of the issue.

I hope that cut through the red tape on the topic for you.
Good luck on your application process.

Sincerely,

Doc Jargon.

mail your military lingo questions to Doctor Jargon at doc-
torjargon@gmail.com.
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Connis Dent serves as

CIVILIAN SPOTLIGHT

CONNIS DENT
GENERAL SUPPLY SPECIALIST
DIRECTORATE OF PLANS, TRAINING, MOBILIZATION, AND SECURITY

hand receipt manager and is
responsible for the property
management of Range Op-
erations at Fort Riley Range
Control, as well as the vari-
ous branches within the

training division to include
the management of military
equipment.

Dent’s recent perfor-
mance helping three Direc-
torate of Plans, Training,
Mobilization and  Security
branches execute budget and
navigate complex contract-
ing issues is commendable.
A true government purchase
card holder and contracting
subject matter expert, Dent’s
work with the DPTMS
Mission Training Complex,
Installation Training Area
Management and Training
Support Center reach out-
side the scope of his daily
duties as the Range Control
Supply Specialist responsible

for executing $800,000 an-
nually to include muldple
range contracting projects.
Dent takes it upon himself to
routinely assist other branch-
es with budget and contract-
ing issues.

Recognizing a  need,
Dent recently trained the
MTC’s new facility manager
on the contracting process,
assisted ITAM in ordering
bulk commodities and the
TSC with developing a con-
tracted fencing project.

All of these actions en-
abled the DPTMS Training
Division to meet current and
future requirements in sup-
port of Ist Infantry Division
and Total Army training,

During an emergency, your water
supply could be interrupted or
contaminated.

+ Make sure you and your family
have enough water for at least three
days.

« Estimate one gallon of water per
person per day.

« Include water for your pets.

It’s up to you. Prepare Strong.

The next
USAG
Resilience
Day Off is

November

Police bump it up

Nov. 4 to 10, for the safety of families and their
children, 97th Military Police Battalion and Fort
Riley police will focus enforcement of speed limits
in the following communities:

Early and Wooford streets, Bragg and Lundys.

In addition to enforcement via radar, portable
speed bumps will be temporarily placed.

Speed bump enforcement will continue in
other communities and locations on Fort Riley;
that schedule will be published on the Garrison

Facebook page and website home page www.home.

army.mil/riley.

Driving is a privilege and responsibility at
all times and in all locations; we depend on one
another to always drive cautiously and observe all

traffic laws.

GRUNT

YEAH, IT'S
THA CURSE

OF OUR
PERFESSION...

NAW,
SECOND
¢ LIEUTENANTS. ..
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New store manager
rises through ranks

NN > a

Barbara Commons, the new store manager at
the Fort Riley Main Exchange, tweaks the
Halloween display. She has worked for the Army
and Air Force Exchange Service for eight years
and started in her new paosition Oct. 14.

Story and photo by Gail Parsons
1STINF. DIV. POST

Barbara Commons went from a part time laborer to Fort
Riley Main Store manager in eight years.

“It was kind of it was a fluke that I started here,” she
said. “T just needed a part time job. I was going to school
(for her bachelor’s degree). And then I found all the train-
ing programs that the company offers to develop associates
into managers and I started taking those programs and those
classes and it worked out.”

She started the position Oct. 14. Immediately prior, she
was the sales and merchandising manager, before that, the
Military Clothing and Service store manager. But most of
her time with the Exchange was spent at the Express.

Although the work in the various positions is different,
the one constant is the part of the job she likes the most —
serving Soldiers.

“I was raised in the military,” she said. “My father was
military and I've always had a close connection with the mili-
tary — it’s a very rewarding job.”

She’s worked in retail since she was a teenager, but she
appreciates working on post because she can maintain that
connection with the Soldiers and their families.

“Especially when I was at the Express,” she said. “You
have your regulars that come in and get coffee every morn-
ing and you form a relationship and get to know them. Then
you sce they’re gone for nine months and realize that they
just deployed and now they’re back with their family.”

At the Main Exchange the interaction she has with the
customer will be different, but no less important. At the ex-
press the transactions are very quick, she said.

There are repeat customers she would see every day, but
they would come and go quickly. At the Main Exchange she
can spend more time with one customer. She recalled being
able to help one Soldier find a camera to take photographs at
his daughter’s wedding.

“Here I get to go step-by-step with the customer,” she
said. “You hear their whole life story — it’s a lot more per-
sonal than just a quick get the coffee and go.”

By Amanda Ravenstein
1ST INF. DIV. POST

The winter weather sea-
son is here and families need
to prepare for any emergen-
cy that may arise from the
cold temperatures.

“If people are just now
getting prepared, they are
behind the power curve,”
said Chris Hallenbeck, Fort
Riley Emergency Manage-
ment coordinator. “But real-
ly the biggest thing, just like
any weather season, is think-
ing about yourself and your
family, if that is applicable.”

He said getting alerts and
information on the weather
is important for safety.

“The first thing is how
am [ going to get all the
information,” he said. “So
we go back to all the alert
systems we have, like the
Ready Army website, the
National Weather Service
Topeka website and our lo-
cal KDOT website, Kansas
Department of Transporta-
tion were you can get the
road conditions and you
can see the cameras on the
highways.”

He said for those fami-
lies living off post, the Riley
and Geary County Emer-
gency Management offices
have social media pages in
addition to their websites
for weather information.

The new Alert! Enter-
prise Mass Warning No-
tification System is being
migrated over the weekend
and will be active beginning
next week. Hallenbeck said
the process for signing up
for the automatic alerts is
different from the previous
system.

“Alert! is going to be an
automatic (Common Access
Card) sign up for individu-
als,” he said. “The biggest
thing about the Alert! sign-
up versus AtHoc is when it
comes to family members.
The CAC holder is going
to have to enroll their fam-
ily members or others that
they want enrolled, into the
Alert! System.”

He said instructions on
where to go to complete

HOME OF THE BIG RED ONE

Winter weather preparedness

WEBSITES FOR WEATHER UPDATES AND INFORMATION

Ready Army — www.ready.army.mil

Ready — www.ready.gov

National Weather Service Topeka — www.weather.gov/top/

Kansas Department of Transportation — www.ksdot.org

KDOT Road and Runway Information System — www.rris.ksdot.org
Geary County Emergency Management — www.gearycounty.org/158/Emergency-

Management

Riley County Emergency Management — rileycountyks.gov/207/Emergency-

Management

Dickinson County Emergency Management — www.dkcoks.org/62/Emergency-

Management

the sign up process will be
sent out in the coming days.
People on the installation
that do not have a CAC or
sponsor, such as some con-
tractors, will be able to sign
up for the notices by con-
tacting the Operations Cen-
ter to be manually loaded
into the system.

HOW TO BE PREPARED
FOR A WINTER STORM

Winter storms can affect
everyone, even those who
usually  experience mild
winters, according to Ready
Army. Heavy snowfall can
be blinding for drivers
and dangerous for those
it traps indoors. Winter
storms may also include
high winds, sleet, freezing
rain, frozen roads, power
outages and dangerously
cold temperatures so being
prepared for winter weather
is important.

Ready Army has the fol-
lowing list to help people
be prepared in the event of
winter weather:

* Be aware of the risk for
severe winter weather
in your area.

* Stay informed and
know winter storm
terminology:

o Freezing rain —
Rain  that freezes
when it hits the
ground or other sur-
face. Ice may coat

roads, walkways,
trees and power lines.
o Sleet — Rain that

freezes into ice pel-
lets before it reaches
the ground. Sleet can
cause moisture on
roads and walkways
to freeze.

o Winter storm watch
—  Weather condi-
tions are favorable
for development of
a winter storm. Stay
tuned to radio or TV
for more information
and instructions.

o Winter storm
warning — A winter
storm is occurring or
will occur soon.

o Blizzard  warning
— Considerable
amounts of snow with
sustained winds or
frequent gusts up to
35 mph are expected
to prevail for at least
three hours. Visibility
is reduced to less than
a quarter mile.

o Frost and freeze
warnings — Below-
freezing temperatures

are expected.

* Make sure your home is
properly insulated.

e Caulk and weather
strip doors and win-
dows to keep out cold
air.

* Insulate pipes to pre-
vent freezing.

* Consider what to use
for emergency heat in
case the electricity goes
out:

o Fireplace with ample
supply of wood

o Small, well-vented
camp stove with fuel

o Portable space or
kerosene heater

¢ Understand the heating
system in your home.
Be aware that the most
destructive home fires
happen during winter
weather due to im-
proper use of heating
devices.

* To prevent water dam-
age from burst pipes,
keep your home’s tem-
perature above freez-
ing, even if you are
away.

* Keep your car’s gas
tank full to keep the
fuel line from freezing
and for emergency use.

* Make sure you have
an adequate amount
of winter clothing
and blankets for your

family.

e Get an emergency
supply kit that
includes rock  salt,

sand, snow shovels and

other  snow-removal
equipment, adequate
winter clothing and

batteries for radio and
flashlights.

e To slow the accumu-
lation of snow and
ice on your driveway
and outside steps, pre-
treat these surfaces
by spreading a small
amount of rock salt.

Emergency supply kits
need to be updated each
season because having a kit
ready for summer emer-
gencies isn’t going to offer
much help during a winter
storm.

“Make sure to look over
your kits,” Hallenback said.
“You need to put the ap-
propriate seasonal stuff in
them. Look over your car
kits and everything for your
family’s individual needs in-
cluding your pets.”

The Ready Army website
has checklists to  help
assemble emergency kits
for the home, car and the
workplace.

Although the new position will require more paperwork, Commons said it is important for her
to find a balance between time spent in the office and on the floor.

“I've been in retail all these years because I love the people, I love interacting with customers,
not because I love paperwork,” she said. “Also, if I don’t know my customers, I dont know what
to sell them, what they need, what they’re looking for. I do like to spend as much time as possible

6 STEPS TO PREVENT FROZEN PIPES

When water freezes, it expands. The expanding ice can cause pipes to break and later flood
water into your home. Following these simple steps can help prevent frozen or broken pipes
and extensive property damage to your home.

1. REMOVE HOSES

M e

interacting and being on the sales floor.”

As manager she will also work with a larger set of associates. She said she will be looking to
them for their expertise, especially because she started her position in the fourth quarter, which is
the busiest time of the year. The store staff is preparing for the Veterans Day sale, the Black Friday
sales and Christmas sales.

“I always knew they got a lot of products in for the holidays but never really understood the
scale,” she said. “Thankfully, I have a great team.”

Many of the employees have been at the store for more than 10 years. They know how to pre-
pare the store for those events and she will let them do what they do best, she said.

For the time, she expects to stay here. Her parents are both native Kansans — her father is from
Lawrence and her mother is from Bison. After her father retired, they stayed in the area.

She is pursuing her master’s degree in business administration with the emphasis in strategic
leadership.

“T am hoping to stay in one place until T get the master’s degree completed,” she said. “And
then after tha, it's wherever the company wants to send me, wherever the opportunity is.”

Her long-range plan is to stay with the Army and Air Force Exchange.

She already took advantage of a deployment program the company offers and went to the
United Arab Emirates for six months.

“That was right at my five-year mark and I was (contemplating) should I stay or should I go
and after deploying and experiencing that, it convinced me to stay,” she said. “As a deployed civil-
ian it gave me a fresh perspective on the customers that I serve.”

She also went to Camp Humphreys in Korea for a month to help get that store opened.

“It’s an amazing company,” she said. “It’s got amazing benefits, an amazing culture.”

Hoses connected to exterior spigots in the winter
allow ice to form and increases pressure inthe
water pipes which leads to frozen or broken pipes.
Simply remove hoses from exterior faucets to
help prevent considerable damage to your home
and belongings.

3. OPEN CABINET DOORS

In extremely cold conditions, opening cabinet doors
around plumbing allows warm air to circulate around
faucets and pipes. Please move any hazardous cleaning
supplies out of the reach of children and pets.
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DRIP WATER FROM INTERIOR FAUCETS

Setting both hot and cold faucets to a low trickle or drip allows water to 