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1109th TASMG Deploys to Southwest Asia
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Approximately 80 members of the 1109th Theater Aviation Sustainment Maintenance Group said goodbye to Connecticut National Guard leadership as they boarded a
plane to Southwest Asia from the Bradley Air National Guard Base, East Granby, Conn., Aug., 9, 2018. The Guardsmen will provide theater-level, rotary-wing maintenance
in support of Operations Spartan Shield, Inherent Resolve and Freedom Sentinel in Kuwait and Afghanistan. (Photo by Ms. Allison L. Joanis, State Public Affairs Office).

Full story on page 14
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Disasters Happen, Prepare Now
September is National Preparedness Month

FROoMm www.FEMA.Gov

National Preparedness Month, recognized each
September, provides an opportunity to remind us that
we all must prepare ourselves and our families now and
throughout the year. This NPM will focus on planning,
with an overarching theme: Disasters Happen. Prepare
Now. Learn How.

Take time to learn lifesaving skills — such as CPR and
first aid, check your insurance policies and coverage for
the hazards you may face, such as flood, earthquakes, and
tornados. Make sure to consider the costs associated with
disasters and save for an emergency. Also, know how to
take practical safety steps like shutting off water and gas.

The devastating hurricanes and wildfires of 2017
reminded the nation of the importance of preparing
for disasters. Often, we will be the first ones in our
communities to take action after a disaster strikes and
before first responders arrive, so it is important to prepare
in advance to help yourself and your community.

Make A Plan

Make a plan today. Your family may not be together if
a disaster strikes, so it is important to know which types
of disasters could affect your area. Know how you’ll
contact one another and reconnect if separated. Establish
a family meeting place that’s familiar and easy to find.

Step 1: Put together a plan by discussing these four

questions with your family, friends, or household to start
your emergency plan.

1.How will I receive emergency alerts and warnings?

2.What is my shelter plan?

3.What is my evacuation route?

4.What is my family/household communication plan?

Step 2: Consider specific needs in your household.

As you prepare your plan tailor your plans and supplies
to your specific daily living needs and responsibilities.
Discuss your needs and responsibilities and how people
in the network can assist each other with communication,
care of children, business, pets, or specific needs like
the operation of durable medical equipment. Create
your own personal network for specific areas where you
need assistance. Keep in mind some these factors when
developing your plan:

*Different ages of members within your household

*Responsibilities for assisting others

*Locations frequented

*Dietary needs

*Medical needs including prescriptions and equipment

Disabilities or access and functional needs including
devices and equipment

*Languages spoken

*Cultural and religious considerations

*Pets or service animals

*Households with school-aged children
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Step 3: Fill out a Family Emergency Plan
Download and fill out a family emergency plan or use

them as a guide to create your own.https://www.fema.

gov/media-library/assets/documents/133447

* Find additional resources at https://www.ready.gov/
september.

* Download the FEMA App for disaster resources,
weather alerts and safety tips.

* Download the local CTPrepares App for localized
alerts.

* Sign up for preparedness text messages by texting
PREPARE to 43362 (FEMA4).

If you move and would like to continue receiving the
Connecticut Guardian, change your address by contacting the editor at
(860) 524-4858 or allison.l.joanis.civ@mail.mil.

Change Your Address

To change your home of record, please see the following:
Retirees: Contact Sgt. 1st Class Ericka Thurman at
ericka.g.thurman.mil@mail.mil or 860-524-4813.
Current & Militia Members: Contact your chain of command or unit admin.

Any further questions or concerns about the Connecticut Guardian, contact the editor directly.

Connecticut Guardian
360 Broad Street, Hartford, CT 06105-3795
Phone: (860) 524-4858, DSN: 636-7857
FAX: (860) 524-4902
E-Mail: allison.l.joanis.civ@mail.mil
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103rd CES, Team Rubicon Join
Forces During PATRIOT North

TECH. SGT. TAMARA DABNEY
103RD AIRLIFT WING, PUBLIC AFFAIRS

The chaos of a natural disaster does not end immediately
after a storm passes or the earth stops quaking; the
discord continues into the relief phase as government
and non-government organizations work together to
rescue survivors and rebuild what has been destroyed.

As the frequency and magnitude of natural disasters
has increased in recent years, members of the 103rd Civil
Engineer Squadron, have become adept to providing
rapid relief. The 103rd CES, stationed at Bradley Air
National Guard Base, Conn., has mobilized in response
to several natural disasters in the last 20 years, including
the 7.0 magnitude earthquake that devastated Haiti
in 2010. Most recently, members of the unit cleared
hundreds of pounds of debris from roadways in southeast
Connecticut after a string of tornados swept through the
state in May.

If and when a natural disaster hits, the 103rd CES is
prepared to respond. The same can be said about Team
Rubicon, an international non-government organization
that specializes in rapid emergency response. To date,
1,683 members of Team Rubicon have deployed in
response to Hurricane Harvey, which hit the Texas
Gulf Coast in 2017. The organization has committed to
rebuilding 100 homes that were destroyed by Hurricane
Harvey.

“It goes back to the old motto, ‘Always Ready, Always
There,’” said Master Sgt. Daniel Reilly, 103rd Civil
Engineer Squadron Superintendent. “In any time of need
or natural disaster we can get there.”

= T i

The response capabilities of both the
103rd CES and Team Rubicon have been
tested and proven on multiple occasions; the
challenge of disaster relief is not born out of
first responder’s ability to respond. Rather,
according to Reilly, the challenge lies in the
difficult task of getting government and non-
government organizations to communicate
effectively and efficiently while on disaster
relief missions.

“The important lesson from all of the
operations I’ve been on, whether it’s
state activation for floods or tornados or
deployments, is we never worry about getting
the job done,” said Reilly. “The key factor
is that Command and Control, how that
communication goes up and down the chain.”

A typical response to a natural disaster
involves dozens of agencies being mobilized
to affected areas to provide relief. Each
organization has its own leaders, rules, and
unique processes, and yet, each organization
must work cohesively to accomplish a
disaster relief mission. It is for this reason
that the 103rd CES and Team Rubicon took
the rare opportunity to join forces during the
PATRIOT North 18 disaster relief training
exercise.

“Practicing, working with non-government
organizations with the military, isn’t a thing
that we get to exercise very often, but by
doing that, it will allows us to see what
i, * we can actually do

Watkins, Team
Rubicon Deputy

CES and Team Rubicon were
faced with a series of disaster
relief scenarios. Scenarios
ranged from route clearing to
roof repair to rescuing injured
mannequins from collapsed
buildings. Other agencies that
participated in the exercise
included The Miami-Dade

Members of the 103rd Civil Engineer Squadron and Team Rubicon work together
to set up a tent, Sunday, July 15, 2018, during the PATRIOT North 18 Exercise,

Fire Rescue Department and
the Salvation Army. Through

at Volk Field Air National Guard Base, Wis. The tent was used as a dining facility Ppractice, each organization was

during the exercise. (Photo by Tech. Sgt. Tamara R. Dabney, 103rd Airlift Wing

Public Affairs)

able to test the limits of their
capabilities while developing

Master Sgt. Craig Moore (right) and Airman 1st Class Alex Deering
(left) of the 106th and 103rd Civil Engineer Squadrons lift an injured
. ! mannequin out of a simulated disaster site during the PATRIOT
Director, Regional norh 18 Exercise, Monday, July 16, 2018 at Volk Field Air National
Operations- Guard Base, Wis. PATRIOT North 18 is an annual joint training
Midwest Territory. exercise that tests the interoperability of military and civilian

During the agencies. (Photo by Tech. Sgt. Tamara R. Dabney, 103rd Airlift Wing
exercise, the 103rd Public Affairs)

ways to work together more efficiently.

“I think there is a myriad of benefits, but more
important is the best practices and the collaboration,”
said Reilly. “What it does is it makes our response times
a lot more efficient and effective.”

When 103rd CES and Team Rubicon are called upon
for a real-world disaster, they’ll be ready to ease the
chaos together.

“When you hit a large scale disaster, we’re going to be
in the same workspace,” said Watkins. So, if we build
those blue-sky relationships when there aren’t any storms
going on, it allows us to really get used to working with
each other, so there’s trust and confidence when a storm
actually hits.”
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MED DET NCO Provides Care in South Africa

Bypasses Tourist Trail for Road Less Traveled

MAJ. MIKE PETERSEN

Although Peeler’s team would
STATE PuBLIC AFFAIRS OFFICER

travel daily to various locations
In late May, Sgt. 1st Class Elizabeth Peeler completed throughout the Durban area,
paramedic training and her friends suggested she take a the scenes she describes are
vacation upon finishing the intense course. grim. Run-down, dilapidated
Peeler, the Operations NCO assigned to the Connecticut ~ shanties with no running water
Army National Guard’s Medical Detachment in Niantic, or electricity paint a picture of
decided that taking some leave was a good idea. But the community’s poorest citizens
instead of cozying up with a book and a cocktail on a more worried about where their
beach, she decided she wanted to make a difference. next meal will come from.
“Instead of being selfish, I wanted to experience Medical care, while clearly
culture and give back at the same time,” Peeler, a 14- needed, was not something these
year member of the CTNG, said. “So I volunteered to  people could afford.
spend 10 days in South Africa with International Medical As people walked for miles
Relief.” for a chance at the medical
After signing up online and providing her credentials care the IMR team provided
as an Emergency Medical Technician (her Paramedic  (sometimes barefoot, according
credentials were still processing), Peeler was accepted to Peeler), Peeler could not
into the program. On June 21, 2018, she found herself believe how a little gesture
on a plane to Durban, South Africa, linking up with like a free bar of soap or a free
volunteers from all over the world. toothbrush meant the world to
“I went with people from all over the (United States),” some of her patients. She said

Peeler said. “We met up with volunteers in London, that even though she could not Sgt. 7st Class Elizabeth Pecler, Operations NCO assigned to the Connecticut

Johannesburg and in Durban. Once we arrived, a van
picked us up and took us to the mission’s headquarters. patients, they spoke the same
It was like nothing I had ever seen before.” language through the love and

“We did some basic medical
care and provided medical education,” Peeler said.
“We went to nursing homes, orphanages, townships. ..
and every single person got a toothbrush, small tube
of toothpaste and a bar of soap. A lot of people didn’t
know how to brush their teeth or use a bar of soap,
so we provided the basic education that we here in
America take for granted, but would make a world of
difference for some of our patients.”

People waited in line for care first had vital signs
taken before seeing a dentist or a doctor. Under the
watchful eye of a licensed dentist, Peeler was actually
able to pull teeth.

“I’'m glad I got to do it, but it is something I’ll never
| probably do again,” Peeler said with a laugh. “Some
countries don’t have the same strict standard as you
| would see here in the U.S., so even though the dentist
applied the anesthetic and performs the other necessary
steps, [ was able to help people in pain and have a new
medical experience.”

Peeler kept family and friends updated through daily
Facebook entries that describe a Soldier and medical
professional who saw more in 10 days than most of
us will see in a lifetime.

“My heart is full today, but aches at the same time,”
Peeler’s June 26 post reads. “Towards the end of the
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Sgt. 1st Class Elizabeth Peeler, Operations NCO
assigned to the Connecticut Army National Guard Medical
Detachment, poses for a photo with a child during one of
the clinics she participated in outside Durban, South Africa, " ... .. . .
June 21-30, 2018. Peeler took leave and paid her own way CI,H,HC :codz}y T'had the privilege of domg.some, home
to join International Medical Relief in providing the less visits,” with a small group for the residents unable
fortunate with critical medical care. (Photo provided by Sgt. to come to the clinic due to being bed ridden. The
1st Class Elizabeth Peeler) treatments, care, services and medications that we

communicate with most of her Army National Guard Medical Detachment, interacts with a child during one of
the clinics she participated in outside Durban, South Africa, June 21-30, 2018.
Peeler took leave and paid her own way to join International Medical Relief in

providing the less fortunate with critical medical care. (Photo provided by Sgt.
thanks that radiated through. 4t c/ass Eiizabeth Peeler)

provide seem so simple and basic to us Americans. But
it truly means so much to the people here.”

Pecler stressed that it doesn’t take a fancy medical
degree or high-level credentialing to get involved. Many
of the volunteers had no medical training, but came
armed with a good attitude and a strong desire to help
people in any way they could.

“A lot of volunteers helped with administrative duties
and the basic medical education classes,” she said. “They
also spent a lot of time playing with children waiting
in line to help pass the time and keep their spirits up.”

These missions are self-funded though, and although
Peeler hopes to make this a twice-a-year occurrence, she
knows she’ll have to save money, and her leave.

“We’re required to pay for flights, lodging and for
the supplies,” she said. “I’d do it again in a heartbeat.
I could’ve easily taken that money and spent it laying
on Durban’s beaches overlooking the Indian Ocean, but
instead I was able to help make a difference just a few
miles away — in the parts of town tourists never get to
see.”

The IMR team provided education that ranged from
hygienic practices to HIV prevention — a disease that
continues to run rampant throughout the continent. In
2016, over 7 million people in South Africa alone were
living with HIV, according to Avert.

Peeler said the team also handed out a lot of antibiotics

Continued, see Peeler on page 8
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Around The World Culmary Competltlon Builds Resiliency

1sT LT. JEN PIERCE
103RD AIRLIFT WING, PuBLIC AFFAIRS

BRADLEY AIR NATIONAL GUARD BASE — The
competition began heating up in the base dining facility,
July 25, as Airmen from units across the base grilled,
baked, and fried meals from all over the globe hoping
to win the “Around the World” culinary competition.

Family Programs, Resilience Grows Here, and the
Human Resources Advisor partnered up to host a culinary
competition for the 103rd Airlift Wing, encouraging
squadrons to form teams and select a region or country
they’d like to represent with their gourmet creations.

The idea for the “Around the World” culinary
competition happened by chance.

“Justine Ginsberg, from Resilience Grows Here, and I
were guest judges at the Junior Chef Boot Camp cook off
a few months ago,” said Kacey Timberlake, Airman and
Family Readiness Program Manager. “While watching
the kids cook, we starting brainstorming about how we
could host a similar event with our full time population
at the Wing. We talked about how food brings people
together, how nearly everyone has a childhood memory
about cooking for holidays, and how each nationality
seems to have a particular comfort food. It was a long,
winding, funny conversation that eventually turned into
the basis for the event today.”

Ten different teams participated in the event, cooking
up cuisine from the countries of Italy, Germany,
Mexico, the United States, Poland, Canada, and Ireland.
After the food was cooked and arranged on decorated

team tables, teams
wrote down and
displayed which
resilient traits %
they thought most
important. The [«
judges then began
their evaluations to |
determine which
team would come
out the winner for
one of the four
prize categories;
categories being
most spirited team,
best food, best |=
decorations, and
best resilient traits.
The full time staff
at the wing was also
invited to stop by

for lunch and try =

the different foods Members of Team Ireland from the 103rd Medical Group pose in front of their table during the

themselves.

One of the judges,
Ist Lt. Jennifer
Kaprielian, an Equal Opportunity Officer with the
103rd Airlift Wing, appreciated the event for bringing
people together.

“This event was great for building community. It
brought people together that are scattered all across
the base,” Kaprielian said.

Staff Sgt. Leon Brown, currently a ceremonial
honor guardsman assigned to the 103rd Force
Support Squadron and one of the participants with
U.S. Southern food, enjoyed the event as well.

“This event shows the base’s diversity and I
thought it was great that all the teams got together
and chipped in to help each other out,” Brown
said. “I was glad I had the opportunity to represent
southern food. I’'m from South Carolina and
soul food like fried chicken or sweet potato pie
is something I feel can highlight someone’s day
because when you cook soul food, you’re putting
| a part of yourself into that meal.”

Ultimately, events like this are relevant for wing
members as they promote diversity, team work, and
bolsters resiliency.

“Events like this are important because the more

Left: Master Sgt. David Torres (foreground),
103rd Force Support Squadron, assists Staff
Sgt. Jason Kiely, 103rd Comptroller Flight, in
the dining facility’s kitchen as they prepare their
chosen country’s meals July 25, 2018, Bradley
Air National Guard Base, East Granby, Conn.
Torres and Kiely both participated in the Around
the World culinary competition hosted by Family
Support and Resilience Grows Here. (Photo

by 1st Lt. Jen Pierce, 103rd Airlift Wing Public
Affairs)

Around the World culinary competition held July 25, 2018 at Bradley Air National Guard Base,
East Granby, Conn. The Medical Group won the prize for best table decorations. (Photo by
1st Lt. Jen Pierce, 103rd Airlift Wing Public Affairs)

exposure we have as helping agencies, the more people
are inclined to come to us when they need assistance,”
said Timberlake. “These events also give us a chance to
get Airmen out of ‘work mode’ and into ‘people mode,’
and that’s how we build trust, show we are approachable,
and talk about what we do in a more relaxed setting.
Plus, it’s nice to break up the work week a little bit by
doing something different! These events also help with
resilience in a few different ways.

“First, it was a chance for Resilience Grows Here to
take part in an event for a full time staff. They generally
have a presence on drill weekends and at Yellow Ribbons,
so it was nice to have them here today. It also gave me,
as the Airman and Family Readiness Program Manager,
a chance to interact with a lot of people I don’t normally
see. For the Airmen who only think of me when they’re
having difficulties or challenges, it served as reminder
that I’m here to help build comradery and community
as well. Jen Gonzalez-Smith, the HRA, was able to use
today as a chance to talk about diversity and inclusion,
and how each of us can build resilience by being proud
of who we are and where we’ve come from.”

“For those that participated, they showed resilience in
how they worked together as a team to plan their menus
and prepare the food,” said Timberlake. “They had to
communicate and rely on one another - both important
aspects of resiliency building.”

“I hope the 100 or so who attended today had a chance
to take some time with their fellow Airmen to talk about
something other than work, to maybe catch up with
people they hadn’t seen in a while, and know that the
team from Resilience Grows Here, Jen Gonzalez-Smith,
and I all appreciate the work they put in to keep this base
running full time.”
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Enhancing Partnerships, Perspectives Thru MREP

MAJ. JEFF BACHE
S-4, 1-169 REGIMENT (RTI)

Did you know that each year Guardsmen from around
the country have an opportunity to participate in a
military exchange program that partners with reserve
forces from Denmark, Estonia, Germany, and the United
Kingdom?

I recently had the privilege and opportunity to
participate in the program, traveling to Denmark for 12
days to train with the Danish Home Guard and participate
in their Sommerkursus (Summer Courses) held at the
Hjemmevaernsskolen training center. The training
center housed at Camp Nymindegab, is located along
the picturesque coast of western Denmark, and within a
mile from the North Sea.

The Danish Home Guard (Hjemmevernet, abbreviated
HJV) is a voluntary, and unpaid, defense force 46,000
members strong, having Army, Navy, and Air Force
components. Over the years the Home Guard has
become a more operational and professional force,
aligning to active components, sometimes mobilizing
and deploying, while other time responding to domestic
incidents like storms and flooding.

My exchange had two key components: training and
cultural immersion. From a training perspective, the
Sommerkursus is a weeklong offering of individual
training courses that Home Guard members register
to take. Approximately 500 Danish and 70 Americans
participated in this year’s Sommerkursus.

Courses offered included Marksmanship, Physical
Fitness, Dog Handling, and National Security to name
a few. During the day, participants attend whatever

the school offers various
activities. Activities
included distances races |
of various lengths (5, 10, |-
and 20K) and a paintball |+
competition. Other
nights included watching [S
the Danish national team
in the World Cup, and
camaraderie in a giant
beer tent.

I participated in
the Leadership 1
course, which was
offered in English. \
Leadership 1 focuses | 1
on group dynamics, \ .'_.,
understanding how to y
better communicate

American Soldiers socialize with Danish Soldiers and their families while participating
in the Military Reserve Exchange Program with the Danish Home Guard at the

and see problems from Hjemmevaernsskolen Training Center, Camp Nymindegab, in western Denmark, July,
different perspectives. 2018. Maj. Jeff Bache, rear center, the S-4 for the 169th Regiment (Regional Training
It was the perfect class Institute), Connecticut Army National Guard, partook in the exchange for 12 days,

for an exchange, as there attending military training courses and learning about Danish culture and history. (Photo
was a lot of time for courtesy of Maj. Jeff Bache, 169th Regt. (RTI), CTARNG)

discussion, understanding, and problem solving. The
course material was great and heavily utilized some of
the Adult Learning Methodologies that our Army and
the 169th Regiment (Regional Training Institute) is
moving towards.

We had 20 American and 10 Danish Soldiers in
our class, taught by American, Estonian, and Danish
instructors. The variety provided a great opportunity
for cultural immersion both within and outside the

individual class they are registered for, and in the evenings

S — Sy

A group of American and Danish Soldiers attend a leadership course at
Sommerkursus (Summer Courses) held at the Hiemmevaernsskolen Training
Center in western Denmark in July of 2018. American Soldiers are able to attend
training in Denmark, Estonia, Germany and the United Kingdom as part of the
Military Reserve Exchange Program. This summer, Maj. Jeff Bache assigned

to the 169th Regiment (RTI), participated in the MREP in Denmark for 12 days.
During that time he attended courses with Danish Soldiers and learned about

classroom.

Every day we had an
opportunity to interact with
the broader camp, eating
meals in the Kantine (Dining
Facility), participating in
¥l morning formations, and
socializing in the evenings. A
2R few of the more adventurous
Americans really went all in
and learned to enjoy a staple
of the Danish lunch menu,
pickled herring.

During my time in
Denmark, I began to notice
cultural differences that were
very interesting. In addition
to being issued a bicycle
for transportation around
camp and the town, the first
difference to pop out was that
during the Sommerkursus
Home Guard members are
encouraged to bring along

Danish culture and history. (Photo courtesy of Maj. Jeff Bache, 169th Regt. (RTI), ~ their families. Some courses

CTARNG)

even provided opportunities

for family members to actively participate to include the
fiancé of one Danish service member.

Various activities were offered for family members
throughout the week, along with field trips and camping
trips for children.

From the start, the exchange provided an opportunity
to learn about the history of the region, from World War
IT all the way back to the time of the Vikings. Camp
Nymindegab itself was built by the Germans in 1943 as
part of the Atlantic Wall defenses. Machine gun bunkers
still litter the camp and the nearby coast, and provide
a reminder of a darker time in Danish history, when it
was an occupied nation. Not far from the camp was the
living history museum of Bork Vikingehavn, a recreation
of a Viking village.

During the 12 days there were also plenty of
opportunities to get away from the camp and experience
the various parts of Denmark and the local region. This
included a day at the beach and swimming in the North
Sea (similar to the national seashore at Cape Cod),
eating at local restaurants, sampling the fantastic coffee
available all over Europe, and a group trip to Aarhus, the
second largest city in Denmark, located on the opposite
side of the Jutland Peninsula from the camp.

Overall my experience in Denmark was fantastic. I
encourage anyone eligible to apply to the MREP program
and take advantage of this tremendous opportunity the
National Guard has to offer.

MREP has a target population of Officers (0O1-O4),
Warrant Officers (CWI1-CW3), and NCOs (E5-E7). The
program is usually announced in January by the G-3.
Reach out to your unit training representatives to find
out more and submit applications. You can see more
pictures from the Home Guard and the Sommerkursus by
searching Facebook for Hiemmevcernsskolen.
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103rd Airman Receives Excellence
in Contract Administration Award

SENIOR AIRMAN SADIE HEWES
103RD AIRLIFT WING, PUBLIC AFFAIRS

BRADLEY AIR NATIONAL
GUARD BASE, EAST GRANBY,
CONN. — As a whole, Bradley Air
National Guard Base has come a
long way in the past decade. After
the conversion from A-10’s to C-130
Hercules’, the Wing was in need of a
makeover.

“I joined in 2011,” said Staff
Sgt. Luis Juro, Contracting Officer
Representative, 103rd Civil Engineer
Squadron, “the base was way different
than what you see right now. Someone
who had known it back then wouldn’t
recognize it here today.”

As a matter of fact, Juro has been
an important player in the recent
transformation of the wing. On July 12,
2018, he was awarded an Excellence in
Contract Administration award during
a ceremony at Fort Belvoir, Virginia.
Juro was one of only ten people honored
on a national level by the Office of the
Director of Acquisitions and Head of
Contracting for the National Guard
Bureau at the ceremony.

Juro received the award for his
work on the small air terminal that
is currently under construction at the
103rd Airlift Wing. He was a key player
in the Wing being awarded the contract
to allow this construction.

“Staff Sgt. Juro has been, and continues
to be, a key member of the CES full
time staff handling every aspect of
COR duties,” said Lt. Col. Henry
Chmielinski, 103rd CES Commander.
“He is a loyal and hardworking engineer
assistant who always goes the extra mile
to support the CES and the wing flying
missions.”

“There is a lot of pride in it, it was a
lot of hard work,” said Juro. “This new
building is going to alleviate the trouble
our people have right now moving
from building to building to get their
jobs done.”

Functional areas included in the
new building are projected to be a
new training and pallet build-up area,
office and storage spaces, lockers and
latrines, a personnel holding area and a

deployment processing area.

“With this new building, the unit p,
will be able to train on cargo handling |,
functions, which are fundamental to
C-130 operations,” Juro explained.
“Without the proper training, pallets [£
and cargo may be damaged during | |
operations and could damage the
aircraft interior.”

Juro believes that the new small
air terminal is vital in sustaining
mission-readiness, as it will support the
wing’s ability to realize and maintain
mission operational status for future
deployments.

Despite all of his hard work, Juro
insisted that he had a lot of help in
being awarded the contract for the new
building. " __

“People don’t see all of the others who | "

support the contracting office and my _1* "_ \

Work, Juro said, “That’s what r’na1.<es Staff Sgt. Luis Juro, 103rd Civil Engineer Squadron Contracting Officer Representative,
it great, that we work E}S ateam. I'd h.ke poses in front of the Prime Beef mural August 4, 2018, in the Civil Engineer Squadron on
to thank my leadership, they expedite graqjey Air National Guard Base in East Granby, Conn. Juro was recently awarded an
processes and without their support, Excellence in Contract Administration for his work on the new Small Air Terminal that is
nothing would be happening here.” under construction at the 103rd Airlift Wing. (Photo by Senior Airman Sadie Hewes, 103rd
The small air terminal is slated to Airlift Wing Public Affairs)
be complete in
January 2019.
Juro’s next
project will be
the design and
construction of
the new Vehicle
Maintenance
Squadron
composite
facility, which
will be the fifth
Connecticut
Air National
Guard military
construction
project to be
awarded in six
years, according
to Chmielinski.
As the base
continues to
develop and [B&
evolve, Bradley’s
Airmen will be

more equipped The new Small Air Terminal is under construction on the flight line of Bradley Air National Guard Base in
and mission- East Granby, Conn. In this new building, the unit will be able to train on cargo handling functions, which are
ready than ever. fundamental to C-130 operations. (Photo by Senior Airman Sadie Hewes, 103rd Airlift Wing Public Affairs)
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Memorandum from James Mattis, Secretary of Defense

Editor's Note: The following is a memorandum from
Secretary of Defense, James Mattis regarding Discipline
and Lethality, dated August 13, 2018.

As we aggressively execute our National Defense
Strategy and make our force more lethal, I remind you
that enhanced lethality demands more than increasing
the size of our formations and obtaining newer, more
advanced equipment -it also requires having a more
disciplined force.

General Washington once commanded an outmanned
and outgunned group of patriots that defeated Great
Britain, then the strongest military in the world. He
observed: “Discipline is the soul of an army. It makes
small numbers formidable; procures success to the weak,
and esteem to all.”

Today, we are the most powerful military in the world
and find ourselves in a competition among great powers.
Our National Defense Strategy requires us to expand
the competitive space to challenge those competitors.
We must have better individual and unit discipline than
our enemies.

It is incumbent on our leaders to ensure that American
Forces are always the most disciplined on the battlefield,
whatever the domain might be. The discipline of today
includes vigilant operational security, protection of
electronic equipment, and responsible social media
activity. We must demonstrate respect for all Service
members, build trust, and remove the cancer of sexual
misconduct from our ranks. All Service members learn
to fight well by doing the little things perfectly, otherwise
they cannot possibly get the big things right when all
goes wrong.

Enforcing standards is a critical component of making

our force more lethal. Our leaders must
uphold proven standards. They should know
the difference between a mistake and a lack of
discipline. If a subordinate makes a mistake,
leaders should learn to coach them better.
But we must not tolerate or ignore lapses
in discipline, for our enemies will benefit if
we do not correct and appropriately punish
substandard conduct. Time, inconvenience,
or administrative burdens are no excuse for
allowing substandard conduct to persist.

The military justice system is a powerful
tool that preserves good order and discipline
while protecting the civil rights of Service
members. It is a commander’s duty to use
it. Military leaders must not interfere with
individual cases, but fairness to the accused
does not prevent military officers from
appropriately condemning and eradicating
malignant behavior from our ranks. Leaders
must be willing to choose the harder right
over the easier wrong. Administrative actions
should not be the default method to address
illicit conduct simply because it is less
burdensome than the military justice system.
Leaders cannot be so risk-averse that they
lose their focus on forging disciplined troops
ready to ferociously and ethically defeat our
enemies on the battlefield.

We have no God-given right to victory. Discipline is a
competitive-edge we must seek and maintain each day if
we are to keep America safe from its enemies. As General
Washington learned first-hand, discipline will make us

stronger and more lethal. Therefore, let nothing prevent
us from becoming the most disciplined force this world
has ever known

Peeler from page 4

to help treat infections, scabies, and
other things you see with bad or
nonexistent hygiene practices.

Her final Facebook post regarding
South Africa describes a woman with an
outlook on life that changed drastically
in less than two weeks. She talks about
learning the importance of kindness,
withholding judgment, and that, “no
matter how bad the day, it could always
be a lot worse.”

“We take a lot for granted here in
the States, and we are so lucky to
have access to something as simple as
clean, cold drinking water,” Peeler said.
“These people walked for miles and
were so grateful to just have a chance
to have a rotten tooth pulled, or to have
a toothbrush for the first time in years.
My absolute worst day will be better

thgn the best day that most people on  sgt. 1st Class Elizbaeth Peeler (far right, holding a child), poses with volunteers of International Medical Relief and local civilians
this planet have, and that puts a lot of ' during her 10-day mission to South Africa. Peeler, a certified EMT and Paramedic, called the event a life-changing opportunity and

things in perspective.”

hopes to make it a bi-annual endeavor. (Photo provided by Sgt. 1st Class Elizabeth Peeler)
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Beating the Heat and the Enemy

SGT. SABRINA DIBENEDETTO
1109TH TASMG UPAR

EAST LYME, Conn. — As the 1109th Theater Aviation
Sustainment Maintenance Group prepared for its
deployment (see page 14), 80 Connecticut Guardsmen
embarked on a crucial and critical mission, June 29,
2018.

The goal: to test their reactions to different real life
situations they may face overseas, further preparing them
for their upcoming deployment.

In the days leading up to their exercise, the soon-to-
be-deployed Guardsmen refreshed all of the necessary
skills required to complete the mission successfully. A
knowledgeable cadre of instructors graciously gave their
time and effort to instill the skills of squad and individual
movement techniques, how to effectively react under fire
(indirect, direct), operations at a forward operating base,
Improvised Explosive Device detecting and reporting
formats, Chemical, Biological, Radiological and Nuclear
training, and critical Combat Life Saver training were
just a few of the skills retrained to set conditions for
success.

The Guardsmen also learned how to utilize various
methods of communication over the radio in order
to calmly and efficiently make requests (like for
potential medical evacuation) and provide reports
(like the situation reports, or SITREPs, at the request
of leadership). Members of the 1109th also underwent
combatives training to further hone their skills and build
confidence in abilities.

“They took each obstacle with discipline and patience,”
said Staff Sgt. Daniel Morabito, a deploying member
of the 1109th. “So on the day of execution, the TASM
force was ready.”

To add to the realism, the Guardsmen were inserted
into Stones Ranch Military Reservation via Connecticut
Army National Guard Blackhawk helicopter. Further
adding to training were the rising temperatures, as
Connecticut’s summer has been plagued with high
humidity and little reprieve the potential for overheating.

“Nothing deterred their focus and determination to
achieve a complete victory,” Morabito said.

Spc. Brent Harmon, a Guardsman assigned to the
1109th Theater Aviation Sustainment Maintenance
Group, emerges from the smoke after conducting
pre-deployment training at Stones Ranch Military
Reservation in East Lyme, June 29. (Photo by Sgt.
Sabrina DiBenedetto, 1109th TASMG UPAR)

Becoming a U.S.

SPc. KAWSERA SABOOR
PARALEGAL SPECIALIST

Having the right to vote, the right to sponsor loved ones
from abroad to live in the United States, the ability to
apply for state and federal jobs and qualify for security
clearances are all incredible benefits to have. All of these
rights and privileges are dependent on one important
thing: United States citizenship.

Unfortunately, the cost to becoming a United
States citizen can present a financial hurdle for some
individuals. The filing fee for citizenship usually costs
$640, and for people under 75 years of age there is
another $85 fee for biometric data. In addition to the cost,
there may also be a of 3-5 year waiting period before
one can apply for citizenship.

However, you may be eligible to apply for citizenship
under special provisions of the Immigration and
Nationality Act free of charge if you’re a service member.
You may also be able to skip other naturalization
requirements that would otherwise apply (case-
dependent, of course). The special provisions for military
service members are found in sections 328 and 329 of
the INA.

Section 328 of the INA applies to service members who
have served honorably in the U.S. Armed Forces for at
least one year during a period of peacetime, including
service in the reserve components. To establish eligibility
under INA 328, you must:

*Have served honorably, during a period of peacetime,
in the U.S. armed forces for a period or periods totaling
one year;

*Be a lawful permanent resident at the time of the
examination on your application for naturalization;

*Meet certain residence and physical presence
requirements;

Citizen Through

*Demonstrate the ability to read, write and speak
English;

*Demonstrate knowledge of U.S. history and
government;

*Demonstrate good moral character for at least
five years prior to filing the N-400 until the time of
naturalization; and

*Demonstrate an attachment to the principles of the
U.S. Constitution.

Section 329 of the INA applies to all current military
service members or veterans who served honorably in
an active-duty status or in the Selected Reserve of the
Ready Reserve during any of the designated periods of
armed conflict listed below:

°Sept. 1, 1939 — Dec. 31, 1946

oJune 25, 1950 — July 1, 1955

°Feb. 28, 1961 — Oct. 15, 1978

°Aug. 2, 1990 — April 11, 1991

°Sept. 11,2001 — present Reserve of the Ready Reserve,
for any amount of time during a designated period of
hostility and, if separated from the U.S. armed forces,
have been separated honorably.

*You have been lawfully admitted as a permanent
resident at any time after enlistment or induction, or
have been physically present in the United States or
certain territories at the time of enlistment or induction
(regardless of whether the applicant was admitted as a
permanent resident).

*Be able to read, write, and speak basic English

*Demonstrate good moral character

*Demonstrate a knowledge and understanding of U.S.
history and government

*Demonstrate a loyalty to the principles of the U.S.
Constitution

*Demonstrate continuous residence and physical

Military Service

presence in the United States unless you have filed an
application while still in the service or within six months
of separation. In the latter case, you are not required to
meet these residence and physical presence requirements.

*There is no minimum age requirement for an applicant
under this section

To apply for Naturalization through the military service
you must first complete the most current Form N-400,
Application for Naturalization, making sure you have
properly completed and signed your application. You
can refer to Form N-400 instructions for further details.
You must have two passport-style photos and collect
the necessary documents to demonstrate your eligibility
for naturalization. You must include Form N-426,
Request for Certification of Military or Naval Service
(The military must certify this form prior to sending it
to USCIS. If you are separated from the military, you
may submit an uncertified Form N-426 with your DD
Form 214).

Once the packet is complete, mail it to the proper
address in accordance with the “Where to File” section
for the Form N-400. If you are naturalizing at your Basic
Training Site please follow the instructions of the USCIS
office serving the site and your chain of command.

To make it easier, the Office of the Staff Judge
Advocate has streamlined the application process by
assisting the Soldier with all paperwork and scheduling
an appointment for fingerprints.

Becoming a United States’ Citizen is a very big step
for many Guardsmen. For any questions or assistance
with the application process, please contact Staff Sgt.
Christopher Clark at the Office of the Staff Judge
Advocate at (860) 493-2770.
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AROUND OUR GUARD

A Glimpse at Connecticut Guardsmen and Events

A MV |

Brig. Gen. Kevin McManaman (left) with Brig. Gen. Frank Detorie,
Assistant Adjutant General — Air, Connecticut National Guard, while
holding his Certificate of Retirement during McManaman’s retirement
ceremony in Hartford, Aug. 3, 2018. Friends, family and colleagues
gathered to celebrate McManaman’s nearly 30 years of service to the
United States Air Force and Connecticut Air National Guard (Photo by

A CH-47 Chinook helicopter piloted and crewed by members of the Connecticut Army National
Guard’s 2/104th Aviation flies over the Grand Canyon en route to a rotation at the National
Training Center, Fort Irwin, California. Thirty members of the unit traveling in four Chinooks took
part in the nearly month-long training event during their Annual Training. (Photo by Spc. Cody
Ferreira, Connecticut Army National Guard)

T,

Maj. Gen. Fran Evon, second from left, Adjutant General and Commander of the Connecticut Warrant Officer Brennan Moulthrope (left) poses for a photo with Chief
National Guard, was joined by other members of senior leadership at an Employer Support of Warrant Officer 5 Daniel Bade, State Command Chief Warrant Officer,
the Guard and Reserve Statement of Support signing ceremony at Sikorsky Headquarters in CTNG, during Moulthrope’s graduation from his Warrant Officer Basic

Stratford, Conn. Sikorsky signed the Statement of Support in an effort to maintain employer Course at Fort Jackson, South Carolina, July 27, 2018. Bade served
support for those in the Guard and Reserve. According to the ESGR website, supportive as the keynote speaker, providing career and personal advice to the
employers are critical to maintaining the strength and readiness of National Guard and Reserve  graduates of the nine week course. (Photo provided by Warrant Officer
units (Photo provided by Maj. Christopher Strong, Connecticut Army National Guard) Brennan Moulthrope, Connecticut Army National Guard).
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A Force To Be Reckoned With

1-102nd Infantry Tackles High Tempo Training at Fort Drum

2ND LT. ANTHONY CROCE, CHARLIE COMPANY
1-102ND INFANTRY REGIMENT, CTARNG

FORT DRUM, New York — Motivation was at an all-
time high as Charlie Company arrived at Fort Drum’s
massive, wooded training areas Annual Training 2018.

We stepped off the bus and were greeted by high wind
speeds and heavy rainfall, but the Soldiers were eager to
begin three weeks of high tempo training.

This annual training period was dedicated to
strengthening our skills in five tasks: Platoon Defense,
Movement to Contact, Attack, a Live Fire Exercise and,
lastly, the culminating event, a Battalion Defense.

After a couple days of in-processing and gear assembly,
we moved right into a nonstop schedule of platoon
training lanes. The speed with which the company moved
was impressively high, permitting more practice on each
lane. Each iteration helped to fine tune our tactical skills
and standard operating procedures.

As we worked through our lanes, it became very clear
that the opposing force we found ourselves up against
were not going to make this any easy fight. During the
final four hours of our platoon defense lane, we were
attacked from three directions by a near-peer force of
23 personnel equipped with armored personal carriers,
chemical agent indirect fire and light to medium machine
guns. Although unexpected, we used our fighting
positions, terrain and 60mm mortar fire to defeat the
enemy and maintain control of our objective.

Over the next week, we encountered a mixture of
different terrains, but the same high intensity from the
enemy, which all lead up to the final battalion defense
lane. It was quite a sight to see the entire battalion set up
in a linear defensive position across roughly half-mile
of terrain. With assistance from the Engineers, we were
able to build much better fighting positions this time
around, to include alternate, supplementary and even
a subsequent trench line as our final fallback position.

During the final enemy assault, Charlie Company
sustained heavy casualties (notional, of course), but
was ultimately able to hold our position until battalion
reinforcements reached us to finish the fight and
reestablish security.

Overall, Annual Training 2018 was a great learning
experience. Fort Drum’s opposing force proved to be
a worthy adversary, and the reviews that followed each
engagement were very constructive, which helped us
make positive improvements each iteration and develop
new standard operating procedures.

I could not be more proud of the motivation and
intensity Charlie Company displayed throughout the
duration of our training. Next year, the battalion heads to
Fort Polk, La. For its first rotation at the Joint Readiness
Training Center in five years. We look forward to making
continuous improvements to make sure the enemy we
face in Louisiana doesn’t know what hit them.

i:__r_

Soldiers assigned to Charlie Company, 1-102nd Infantry Regiment, hurry to load on a CH-47 Chinook helicopter
for transport to a live fire range during the battalion’s Annual Training in June 2018. The Chinooks were piloted
and crewed by members of the Connecticut National Guard’s 1-169 General Support Aviation Battalion, who also
conducted Annual Training at Fort Drum. (Photo submitted by 1st Lt. Patrick Szczesiul)

Charlie Company, 1-102nd Infantry Regiment, poses for a company photo during the unit’s annual training at
Fort Drum, N.Y., June 2018. The 1-102nd Infantry Regiment conducted platoon, company and battalion-wide
exercises during the three-week training period in anticipation of the battalion’s 2019 rotation at Fort Polk,
Louisiana’s Joint Readiness Training Center. (Photo submitted by 1st Lt. Patrick Szczesiul)



PAGE 12 SEPTEMBER 2018

CONNECTICUT GUARDIAN

Health & Fithess

Army Introduces New Physical Fithess Test

STAFF SGT. SILAS HOLDEN
1109TH TASMG
MASTER FITNESS TRAINER

So it is official: the Army has approved a new
physical fitness test with the intent of changing
the physical readiness culture Army wide.

With this news comes rumors, complaints, and
joy from every corner of the military. The Army
Combat Fitness Test aims to promote a better
prepared Army for the challenges of the future. As
a Master Fitness Trainer, I have no doubt that the
new test will create a more able force, my worry
is that the majority will once again always focus
on minimum standards.

While many soldiers are already saying that
the proposed standards are lower and easier to
achieve, I feel that many are going to realize
at test time that the new test requires far more
preparation than the APFT. And once completing
the events in the timeframe and order set forth
they will find themselves gassing out before
completing all events. The new test will certainly
have more emphasis on a cardio/strength balance.
As with all major changes the initiation of the test
will create some growing pains. But I do believe
overall the transition will benefit the Army in the
long run from a standpoint of injury reduction and
physical readiness.

The PRT system is designed to help soldiers
train for the new test as it promotes balance
between strength, endurance, and mobility.
Where the new test could challenge individuals
is within this training balance. The body has 3
energy systems, those 3 are: ATP, Glycogen,
and Oxidative. Although the APFT calls for all
3 systems to be utilized, the new test is going to
require a greater balance between the 3. So as
we set forth to take on this new test I challenge
everyone to train to standard and focus on the
maximums, not the minimums. It is important
to remember that when focusing on minimums,
if you have a bad day there is no room for error.
When focusing on maximums, even when making
an error you have a high probability of passing.

Staff Sgt. Holden is a certified Master Fitness
Trainer and a certified National Strength and
Conditioning Association,; Tactical Strength
and Conditioning- Facilitator. He is eager to
share his knowledge with those wanting to
learn. The thoughts expressed in this column
are his. Always do research and consult your
doctor before undergoing any physical fitness
regimen. Request a topic, or ask Staff Sgt.
Holden a direct question by emailing him at
silas.k.holden. mil@mail. mil.

Pfc. Alex Colliver, foreground, pulls a 90-pound sled 50 meters that simulates the strength needed in pulling a battle
buddy out of harm’s way during a pilot for the Army Combat Fitness Test, a six-event assessment designed to reduce
injuries and replace the current Army Physical Fitness Test. (U.S. Army photo by Sean Kimmons)

Current test
Army Physical Fitness Test

3

Pushups, situps, 2-mile run

Based on gender and age
10-20 minutes

2 hours

300 (each event is worth
100 points)

180 {50 on each lest)

New test
Army Combat Fiiness Test
6
deadlift; powiar
Strength ﬂtmd’ml

L]

SPINg,
drag, carry; lag teck: 2-mila run

Will be age and gender neulral,
liedy 0 be based on job anddor unit
2 minutes batween first five evenls
and 5 minutes belone 2-mile run

50 minutes
To be determined

To be determined

A look at the
Army’s new
and old PT
tests. The
chart to the
left is a basic
comparison

of the Army’s
current Army
Physical
Fitness Test,
which has been
used for nearly
four decades,
and the new
Army Combat
Fitness Test,
which will be
implemented
in October

of 2020.
(Information
provided by the
U.S. Army)
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Connecticut National Guard to
Host Inaugural Leadership Symposium

MAJ. MIKE PETERSEN
STATE PuBLIC AFFAIRS OFFICER

During the weekend of September 21-23, 2018,
Camp Niantic will play host to all levels of Connecticut
National Guard leadership as two events driven towards
improving communication and understanding of the
chain of command are set to take place.

The annual Pre-Command Course will orient new or
prospective Company Commanders and First Sergeants
towards the resources, practices and tools available to
them as they assume a unit-level leadership role for the
first time.

Concurrently, Guard leadership will host its inaugural
Leadership Symposium, providing information similar
to what will be taught in the Pre-Command Course, but
geared towards a wider range of rank.

“Everything the staff at the State Headquarters does
is focused towards ensuring success in the field,” said
Sgt. Maj. Michael Collins, Senior Enlisted Leader of the
G-3, which is responsible for the Planning, Training and
Operations for the CTARNG. “It is important for the staff
to remember who they are working for — the Guardsman
training to ensure they are ready when the call comes.”

The symposium is the brain child of Maj. Gen.
Fran Evon, Adjutant General and Commander of the
Connecticut National Guard. As Assistant Adjutant
General, Evon conducted a half-day training event at
Nett Hall in September 2017, and chose to expand it to
further educate CTNG leaders on the resources available

to support commanders and planners in the field.

Evon and his staff will kick off the event on Friday,
Sept. 21, followed by additional comments led by
members of his senior staff. The rest of the morning is
reserved for updates from the Directors of Personnel,
Training/Operations and Logistics, followed by
afternoon breakout sessions, where leaders can choose
which disciplines they wish to learn more about.

“No two battalions in this organization are the same,
justas no two leaders are the same,” Collins said. “Some
are stronger in personnel, others logistics, and others in
training management.”

With hour-long blocks tailored to a specific topic,
Collins said the format permits instructors the flexibility
to take a deeper dive into their subject matter expertise,
versus rushing through something just to ensure it is
covered.

“Designing the breakouts this way means that
instructors know they’re providing information
to invested, interested parties,” Collins said. “If a
Commander is attending a breakout specifically designed
to address the management of a unit retention program,
it’s because he has vested interest in that specific topic.”

Important topics offered include Purchasing &
Contracting (presented by the CTNG’s United States
Property and Fiscal Office), Officer and Enlisted
Promotions (the G-1), Ethics and other Legal
Considerations (the State Judge Advocate), and
Classified and Unclassified Systems (the G-6).

“It is important that every element of the staff is given
the chance to present what they think is important to the
men and women of the Connecticut National Guard,”
Maj. Michael Jakubson, Action Officer and member of
the Symposium’s extensive planning committee said. “I
think the feedback we will get from this event is going
to be great in terms of continuing the dialogue between
staff and commanders.”

That dialogue and feedback could come as early as the
first evening of the event, as Evon and his senior staff
will host an open discussion with unit leaders before
retiring for the evening.

Saturday will kick off with four more hours of breakout
workshops, with the Connecticut Training Center staff
providing blocks of instruction on the various training
simulators available to commanders looking to enhance
training.

The afternoon will wrap up with another Question and
Answer period, this time focused on time with the senior
staff to further delve into their subject matter expertise.

“For a leader looking to better themselves, their
unit, and inevitably, that individual soldier reporting
for training every month, this is a can’t-miss event,”
Jakubson said.

For more information on how to enroll in the 2018
Leadership Symposium, review CTNG Circular 350-
17-58, or contact your Training or Operations NCO for
more details.

Federal Tuition Assistance (FTA)
Policy Changes

SSSEFFECTIVE. 5 AUGLST 2018

What are Tiers?

1, One-year wait after AITBOLC is rescinded _ Soldiers establish Tier 1 FTA eligibility as follows:

Z. Ten-year servics reqguirement (o use FTA
towards & master's digrss is rescinded

3. Must complete ALG, COC, or WOALC to use
FTA towards a master's degroe”

What Changed?

The new FTA policy eliminates the one-year wait after AIT/BOLC and the
ten-year service requirement to use FTA for a master's degree.

Soldiers must complete Advanced Leaders Course (ALC), Captain Career
Cowrse (COC), or Warrant Officer Advanced Course (WOAC) to usa FTA for a
master's degree [ *if you used FTA towards your undergraduate degree).

IMPORTANT! These changes become effective on 5 August 20181

w  [Hive ot sttaered 3 bachelos degree and with (o purkue an undergraduste
Scademic certificate, aLeocinte's or bacheions degres or

= Hawe atfained 3 bachaicr's degree and wish 1o pursue 3 graduate academig
oertfcabe of

= [Have attained a bacheior's degree without the wee of FTA and wish o purswe
& masters degree.

= Migsh complete Advanced Indivickial Training, Wasrant Dffiosr Basic Course, or
Bagic Cificer Leaders Course.

Soldiers establish Tier 2 FTA eligibility as follows:

= Have altained o bachelor's degree yiith the e of FTA and wish o pursue a
masier's degres

»  Mush complete Advanced Lesders Course, Captain Career Course, Warmant
Officer Advanond Course or equivaient.

e Sodiery et S el A ot slpdsly spguereeey fo gualty for FA, o rouer ERCVTRS S cletad
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TASMG Deploys 80 Members to Southwest Asia

Ms. ALLISON L. JOANIS
CTNG PuBLIc AFFAIRS OFFICE

Connecticut said goodbye to 80 members of the
1109th Theater Aviation Sustainment Maintenance
Group during a formal send-off ceremony at the William
A. O’Neill Armory in Hartford, Connecticut, July 26,
and at the Bradley Air National Guard Base in East
Granby, Aug. 9.

Based in Groton and commanded by Col. Raymond
Chicoski, the group will be responsible for providing
theater-level, rotary-wing maintenance in support
of Operations Spartan Shield, Inherent Resolve and
Freedom Sentinel in Kuwait and Afghanistan.

At the unit’s send-off ceremony in Hartford, Soldiers
and Families heard remarks from Guard and State
officials including Lt. Gov. Nancy Wyman and Maj.
Gen. Fran Evon, Adjutant General of the Connecticut
National Guard.

“The service and sacrifice of these brave men and
women represent the very best of Connecticut and the
country,” Lt. Gov. Wyman said. “I know I am joined by
the entire state in thanking the members of the 1109th
and their families for the incredible sacrifices they make
every day to keep our country safe and strong. On behalf
of a grateful nation, we wish you a safe and speedy
deployment, and eagerly await your return home.”

Following the ceremony, Soldiers returned to home
and work to complete mobilization training to validated
for the deployment.

Traditionally, National Guard units are required to
conduct a training period on a mobilization station
(often on an Active Duty Army installation) prior to
deployment. The 1109th’s deployment marks the first
time a Connecticut Army National Guard unit conducted
all of its training in-state prior to deployment.

“These Soldiers broke the mold in how they trained
for a deployment,” Maj. Gen. Evon said. “By being
able to do all of their pre-deployment training right
here in Connecticut, Soldiers maximized the time at
home with family and friends. We wish the deploying
members of the 1109th the best of luck and we pray for
their safe return.”

The 1109th TASMG is one of only four of its kind in
the nation. They are responsible for providing technical
and mechanical support to the rotary-wing assets of
14 states.

The unit last deployed in 2015, with 65 Guardsmen
conducting a similar mission also requiring a split of
forces between Afghanistan and Kuwait.

The TASMG’s deployment brings the total tally of
Connecticut National Guardsmen deployed in support
of operations overseas to nearly 200.

Editor’s Note: Please see pages 9 and 11 for stories
about the mobilization training the TASMG conducted
in Connecticut prior to their departure.

1o keep up with the overseas mission as well as the rear
mission of the 1109th TASMG, please follow them on
Facebook at https://www.facebook.com/1109thTASMG.

Lt. Gov. Nancy Wyman (center), Maj. Gen. Fran Evon (center right) and State Command Sgt. Maj. John Carragher
(far right) present the Connecticut flag to Col. Raymond Chicoski (far left), Commander of the 1109th Theater
Aviation Sustainment Maintenance Group and Command Sgt. Maj. Paul Garofolo, senior enlisted member of the
1109th TASMG at the unit’s formal send-off ceremony at the William A. O’Neill Armory in Hartford, Conn., July 26.
(Photo by Spc. Meaghan Nasta, State Public Affairs Office)

Maj. Gen. Fran Evon (left) and Connecticut National Guard leadership see off 80 members assigned to the
1109th Theater Aviation Sustainment Maintenance Group prior to deployment from the Bradley Air National Guard
Base in East Granby, Conn., Aug. 9, 2018. (Photo by Ms. Allison Joanis, Connecticut National Guard Public Affairs)
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Future Army Medics put to the Test
During 68W MOS-T Course ‘War Das’

SPc. MEAGHAN NASTA
STATE PuBLIC AFFAIRS OFFICE

EAST LYME, Conn. — Walking uphill, in the humid [
August air, carrying 20-25 pounds of gear through Stone’s
Ranch Military Reservation was only half the battle for
the 22 Soldiers partaking in the 68 W Healthcare Specialist
Transition Course’s, “War Days.”

Three groups of no more than eight Soldiers each rotated
through different roles, serving as medics, team leaders
and security, as they walked in a staggered formation to [
different training lanes. The goal of each scenario was to
utilize the skills learned in the past two months in Tactical
Combat Casualty Care, as well as skills learned through
basic warrior tasks. ‘

Time management, communication and teamwork were
paramount if groups wanted to successfully eliminate |
enemy threats, provide care, and evacuate patients [t
utilizing the standard nine-line medical evacuation report. fas
Instructors were assigned to each training lane to provide
support and direction as part of the course, which was |
conducted by the 169th Regiment (Regional Training [&
Institute).

Phase I started in June with a 20-day, accelerated EMT
course that prepared attendees for the National Registry |
Emergency Medical Technician certification exam. Both
the practical and computer part of the certification is

v -
" - ! ' - '.'r

Students enrolled in the Healthcare Specialist Transition Course prepare to
move a role player with a simulated injury under the watchful eye of cadre
during the course’s, “War Days,” at Stones Ranch Military Reservation in East
Lyme, Aug. 7. War Days simulates high-stress environments to test aspiring
medics on their skills when the pressure is on. (Photo by Spc. Meaghan Nasta,
State Public Affairs Office)

certification and provides
students with combat skills and
medication training including
administering an IV. The 10-day
field exercises and War Days take
place at Stone’s Ranch Military
Reservation to create scenarios
for the future medics to practice
and perfect administering care
in high stress conditions. Some
of the work conducted in the
field included: operating in a
Forward Operating Base, training
involving Military Operations in
Urban Terrain, combat medical
training lanes, a High Mobility
Multipurpose Wheeled Vehicle
Egress Assistance Trainer, an
IED visualization training lane,
and a landing zone for medical
evacuation training. A Combat
Casualty Assessment is the
final exam for the soldiers and
graduation was Tuesday, August
14th.

Eight states are represented in

Two students enrolled in the Healthcare Specialist Transition Course assist a role player with a simulated injury
administered onsite at Camp Niantic. If a soldier has an qyring the course’s, “War Days,” at Stones Ranch Military Reservation in East Lyme, Aug. 7. War Days simulate
existing NR EMT certification, they can bypass Phase I.  high-stress environments to test aspiring medics on their skills when the pressure is on. (Photo by Spc. Meaghan
Phases II and III expand on the basic life support Nasta, State Public Affairs Office)

this iteration, ranging from Georgia to Alaska. For those
interested in attending, future students are advised to
study anatomy prior to Phase I due to the fast pace in
the academic portion of the course.

The 169th RTT is one of six accredited military schools
in the U.S. that conducts the 68 W Health Care Specialist
Transition Course. To achieve accreditation, a Quality
Assurance team from the United States Army Training
and Doctrine Command visits a school over the course of
ayear to award the school a certification. The 169th RTI
has maintained no deficiencies and has been awarded the
highest accreditation of “Institute of Excellence” twice
since 2013. Along with the 68W MOS — T, the 169th
RTI also hosts Warrant Officer Candidate School Phase
I, Officer Candidate School Phases I and II, and 31B
Military Occupational Specialty — Transition.

In the past, classes were small, but the amount of
military schools accredited by TRADOC has decreased
from ten to six in just the last few years. As a result,
it is expected that class sizes will be 20-25 students
in the future, according to RTI cadre. Soldiers from
units nationwide can talk to their chain of command
to learn how to sign up for future courses, as long as
they currently hold an MOS and receive command
endorsement.
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Camp Niantic
An Affordable

Waterfront Getaway

Reserve Rooms at the RTT or Building 32
Single, Full and Queen Bed Options
Private or Shared Bathrooms

Who’s Eligible?

All CTNG Soldiers, Airmen & dependents
Active Duty Military & dependents
DOD employees
Retired Military
State Militia members
State Military Department employees

Post MWR Facilities

Post Exchange Open Tuesday - Saturday
Kayaks, canoes, sailfish and other sport-
ing equipment available
Waterfront picnic areas
Volleyball court
Beach access
Fitness centers

Local Attractions

Nearby State and Local Beaches
Numerous Shopping and
Dining Options
Close to I-95

For Rate Information and
Reservations
Contact the Billeting Office
(860) 691-4314

WARRANT OFFICER

The Technical and Tactical Expert

ZeT: lisa.a.chipman.mil@mail.mil
S’ a03-410-0828 HEEH

MINIMUM REQUIREMENTS:

AGE- Between18 and not more than 46 on the date of initial appointment
CITIZENSHIP- Must be a U.S. citizen by birth or naturalization

MENTAL APTITUDE- 110 GT score or higher on ASVAB

SECURITY CLEARANCE- Must to able to obtain a secret security clearance
PHYSICAL- Must meet height and weight standards outlined in AR- 600-9
LEADERSHIP- Must possess outstanding leadership traits

PAY GRADE- Minimum required for most specialties is SGT (E-5)
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Welcome to
September! As

we wind down
i Training Year
2018 and start
2019, I hope
you had the
opportunity to
get some time
gl off and spend it
with family and
friends.

In July, we had
the opportunity
to say thank you
to Maj. Gen.
Thad Martin on
his retirement.
The Change of
Command and retirement ceremonies were both
fitting testament to a lifetime of service.

The Change of Command also brought us our
new Adjutant General, Maj. Gen. Fran Evon.
Congratulations, Sir! Maj. Gen. Evon is no stranger
to the organization, having previously served as the
Assistant Adjutant General, the Deputy Chief of Staff
(Personnel) (Army), and the 85th Troop Command
Commander. We look forward to Maj. Gen. Evon’s
leadership as the Connecticut National Guard
continues looking forward.

Strength management continues to challenge us.
We are about 30 days from the end of the fiscal year
and we are well below our recruiting mission. As I
have said here numerous times before, individual
personal readiness is the key to our success. Readiness
includes our ability to recruit motivated, talented
young people to serve in our ranks. I would ask you
to do everything you can to help our recruiting and
retention NCOs enlist the next generation of Soldiers
into the organization.

The second part of strength management is

COMMAND SGT. MAJ.
JOHN S. CARRAGHER

retention. As leaders, each of us has a direct role to play
in retention. The biggest single influence we have is to
make sure that we are conducting tough, realistic, well
planned training. Keep our Soldiers informed and make
sure that every Soldier understands the mission and the
requirements of each and every minute we are asking
them to serve. Getting Soldiers to school and keeping
them busy and productive during training keeps Soldiers
in boots. Soldiers that are waiting around for training
to start because we did not plan effectively or are just
waiting for final formation with nothing to do will leave
our organization.

We all need to double down on our efforts in strength
management. The requirement is not just for the
remainder of the fiscal year, but into next year and
beyond. Recruiting + Retention + Training = Readiness.

One of the initiatives we are working on is a physical
fitness improvement program. The first group will focus
on those Soldiers that want to stay with us but have
not met the standards for fitness. The purpose of the
program is to educate the Soldier on proper nutrition
and the development of an effective fitness program that
enables them to meet the standard. We are in the initial
planning phase but expect the program to expand as we
move forward.

On the topic of physical fitness, I expect that most
of you have seen the announcement of the new Army
Combat Fitness Test. The ACFT will replace the
current APFT and is a six-event test intended to test
the individual Soldier’s physical readiness to perform
common Soldier Tasks. Field testing of the ACFT starts
in training year 2019, with a total of 60 battalions across
the Army participating. Of the 60 chosen, 10 are Army
National Guard units.

Although not yet published, initial standards, training
strategies, and testing procedures are expected soon. I
don’t want everyone to get crazy over this. As the field
testing progresses and the training strategy is refined, a
deliberate roll out across the Army will be conducted.
The feedback I have received on the standards is that a
Soldier currently doing well on the APFT will need to

Winding Down Training Year 2018

modify his/her training program for the new test. The
well-conditioned Soldier, however, should not have
to go to extraordinary lengths to meet the standard. It
will be more difficult to achieve the maximum score.

Regardless of the test used to measure physical
fitness, at the end of the day it is about the individual
getting out and doing PT. If you put the military
requirement to the side for a moment, if you lead an
active healthy lifestyle including a vigorous physical
fitness program you will live longer! You will feel
better! I realize that it is difficult to fit into you day. I
submit to you that it is worth it.

Opver the last several months we have mobilized and
deployed several units. Co. C, 3rd Battalion, 126th
Aviation and a detachment of the 1109th Theater
Aviation Sustainment Maintenance Group joined the
143rd Combat Sustainment Support Battalion as units
deployed overseas. We look forward to the return of
the CSSB soon, and wish the other two units safe,
speedy deployments.

We have several units preparing to deploy and we
will be working hard to support the Families of our
Soldiers while they are overseas.

It is that time of year again for the National
Conferences of our professional organizations,
EANGUS and NGAUS. On the EANGUS side, we
will be in Charlestown, WV this year. We are lucky
to be able to send two Soldiers and two Airmen to the
conference for professional development training.
Look for a feature from them in a future edition to let
you know about their experience.

I want to thank each and every one of you for a great
training year. [ think we got out to see most of our units
during the annual training cycle. It is obvious that a
lot of preparation and training went into your conduct
of collective training. Keep up the good work! Now
is no time to take your foot off the gas.

It is hard to believe this is right (time flies!) but I’ll
talk to you in November.

Army Strong, but always Go Guard!

CSM Carragher

Command Sgt. Maj. Carragher is on Facebook!

Command Sgt. Maj. Carragher regularly updates his page with posts about U.S.
Army and National Guard standards. He also shares visits with Connecticut

Guard units and daily motivation and inspiration messages.

Follow him @CTCommandSgtMaj

https://www.facebook.com/CTCommandSgtMaj/
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Tuition Waiver vs.
Tuition Assistance

MASTER SGT. ELIZABETH TOTH
RETENTION OFFICE MANAGER
CONNECTICUT AIR NATIONAL GUARD

What is the difference? I get this
question a lot. Let me go over both
and hopefully this will clear up any
questions you have on these.

Tuition Waiver:

Connecticut Program for

Guardsman in the Air National
Guard that provides 100 percent
tuition to all state schools. State
schools include UCONN, Central,
Eastern, Southern, Western and all
community colleges. To use this
benefit, fill out the Connecticut
Tuition waiver form, sign it and
give it to supervisor. They will Contact Master Sgt. Toth via email at
give to your Commander to sign elizabeth.j.toth.mil@mail.mil or via phone
to verify that you have been a at (860) 292-2574
satisfactory participant in the unit.
Your CSS will send to Tech Sgt. Jennifer Starrett in JFHQ, who will provide
a certificate to the Veterans Affairs office at your school. You will get a bill
like every-one else however it will get stamped waived. You can find a copy
of this form in the reten-tion office or on our SharePoint page: https://eissp.
ang.af.mil/org/103AW/Pages/ default.aspx.

Tuition Assistance:

Program for all AGR or active duty members only. This program covers
up to $4,500 of classes per year. The cap per semester hour is $250. Tuition
Assistance must be applied for at the Air Force Virtual Education Center, via
the Air Force Portal. Once there, click on “Start a funding Request” on the
right and follow the prompts. TA must be applied for every single term. It
covers tuition only; no fees or books. College courses utilizing Military TA
must be applicable to a degree. TA will be denied to Airman with Unfavorable
Information Files, failed Physical Fitness test, or a referral Enlisted
Performance Report. The point of contact for this is Rachael Cossingham; she
can walk you through the process or help you change your degree plan. Comm:

781-225-5944 DSN: 845-5944 Email: rachael.cossingham.1@us.af.mil
WCONNECTICUT IR

ﬁ AlR MronaL
GUARD

FoIIow the 103rd Airlift Wing

on Social Media

@130AW
http://www.facebook/103AW

@bradleyangb

i

PREREQUISITES:

LS5 THIN 5 TERS PROR MLITIRT
CRUM ST WAL PRER 0 DO STRNT Q0EL

< UNIER THE AGE OF 30 15 OF Tl RCT STAAT QUTE

PUSCRI0N OF § BECELR & DOEHL MW
LN LCERETITED SRVERSATT (R COLLECE

-\CHENCMENT OF QUALETING S08S5 0N
THE T

PUES | UGF FLTING CLISS B PRSI

0 ML ACTIONS, DOLTION 30 1 MST0RY OF
BRUG ABUSE/SRSTINCE 305K

NAVIGATUR

SE COMMECTECUT MR WATHORAL Gk

CONNECTICUT GUARDIAN

SEPTEMBER 2018 PAGE 19

The Beginning

The Road Ahead for OCS Class 64 f- -

OFFICER CANDIDATE ISABELLE MOTLEY
OCS CLaAss 64, 1-169 REGT (RTI)

In August, Connecticut Officer Candidate School Class
64 will conduct their first Phase I drill.

The program’s Phase Zero was primarily comprised
of land navigation and learning the basics of Officer
Candidate School culture and expectations of future
leaders. In July we conducted OCS Phase I alongside
other officer candidates from the region. The crucial
events were land navigation, a timed six-mile ruck
march, and several academic exams.

At the start of Phase I, the first few days comprised
of in-processing and the initial welcome day, which
involved rigorous physical training. Within the frenzy
of this training environment, we focused on the Army’s
leadership attributes and competencies. OCs gathered
from across the country, each possessing varied levels
of experience and skills. Regardless of their time in
service, each OC was held to the same high standard
and expected to execute their given task.

We spent a week at Stones Ranch Military Reservation
to conduct night into day land navigation, and various
warrior tasks and battle drills. In order to pass the
individual event, OCs had to find four of the five points
assigned.

The test started in the dark, at 3:30 a.m., ending five
hours later. At first, stumbling alone through the night
was eerie, but after several days of practice, and top notch
training from instructors, nearly all of the candidates
were able to pass.

No time spent at Stones Ranch was wasted. In between

running practice rounds |}
on the land navigation |
course, we learned |=
fundamentals of setting fu
up Objective Rally [#

Points, the principles |8
of patrolling, and other &
basic functions of an
infantry squad. We were
each assigned a given |
weapon system, and |
required to instruct a
class within the Army

Standard. This helped Offlcer candldates prepare for day land navigation during Phase | of Offlcer Candldate
us gain confidence and School at Stones Ranch Military Reservation, East Lyme, Conn., July 11, 2018. More

develop competence in
warrior tasks and drills.
Platoon Training Officers/NCOs and instructors shared
wisdom from their own careers and personal experiences
to emphasize the weight of responsibility expected from
leadership.

Daily student leadership rotations gave everyone the
opportunity to test their strengths and discover their
weaknesses. Adhering to the Troop Leading Procedures,
developing SOPs, and maintaining accountability were
of utmost importance. The scarce free time available was
spent organizing wall lockers, studying for exams, and
focusing on other priorities of work. From eating meals,
to sitting in the classroom, and lights out procedures,
every action had to be precisely calculated and performed
perfectly.

than 120 officer candidates from 13 states attended Phase One in Connecticut during
two weeks in July. (Photo by Maj. Mike Petersen, State Public Affairs Officer)

Phase 1 ended with a three-mile formation run on
Perimeter Road, followed by dashing into the water with
instructors and cadre. Despite the blisters, lack of sleep,
and infamous swamps, the OCs finished Phase 1 stronger
and smarter. Connecticut was proudly able to complete
training with each OC that our state started with. Phase
1 was truly only the beginning as the

Connecticut OCs continue their teamwork to help each
other prepare for their first Phase II drill. Collaboration
was a key component of Phase I, and will be a necessity
going forward with our small OCS class. A long road
lies ahead for OCS Class 64 with challenges in the
classroom, the field, and navigating the difficulties of
time management with civilian careers and family.

1-169th Regiment (RTT) OCS & WOCS
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Uniform: ACUs/OCPs with PC or
Business Casual (Civilians Only)

October 27, 2018

10:00 a.m. - RTI, Camp Niantic

Staff and Cadre will be on hand to answer questions and to support
administrative requirements.

RSVP through your chain of command and to:

Maj. Eric Roy
eric.s.rov.mil@mail.mil

Chief Warrant Officer 3
Michael Mottolo

michael.v.motollo.mil@mail.mil
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R3SP - Resilience, Risk Reduction & Suicide Prevention

T et A R

September is Suicide
Prevention Month

james.a.sypher.mil

MEAGAN MACGREGOR
SuICIDE PREVENTION
PROGRAM MANAGER

R3SP - Resilience, Risk Reduction & Suicide Prevention

Recoghnizing Sollers in Rcvery

MEAGAN MACGREGOR
ALcoHOL & DRuG CONTROL OFFICER

The Substance Abuse and Mental
Health Services Administration
recognizes Recovery Month annually
in September.

This is a time to highlight the programs,
services, and resources available to
support those with addiction and
dependence issues as well as celebrate
the recovery process.

The Army recognizes the pervasive
issue of substance use and seeks to
educate Soldier of the dangers of misuse
of drugs, alcohol, and prescription are available. Take the first step and
medication. self-refer and this time next month you

In Connecticut, the R3SP ASAP team  too could be celebrating your recovery.

Lost Connections ==t

works with leadership to promote
self-referral for substance issues so
that Soldiers can seek treatment with
limited impact on their professional
standing. Facing issues of substance use
can be daunting but the organization is
dedicated to rehabilitating and retaining
Soldiers that are willing to seek treatment
and implement appropriate coping skills
to deal with life’s stressors.

In the month of September, R3SP
ASAP recognizes all the Soldiers that
have done battle with their own issues
and sought help. Support and resources

What is the skill?

Active Constructive
Responding (ACR) is a
communication method
in which the responder
conveys authentic
interest and helps the
person to relive the
positive experience.

or “Active

Constructive
Responding?”

RE== @B

Middletown Armed Forces Reserve
Center. Both days will begin at 8:00
a.m. sharp and expected to wrap up no
later than 4:00 p.m.
R3SP will also be presenting best
practices to future commanders and
This is a time for communities to first sergeants at the Pre-Command
reflect on how to implement strategies ~ course to give our emerging leadership
and safeguards to combat the stigma the knowledge and skills to help their
around help-seeking behaviors and ~ Soldiers identify supports and increase
promote resources available to support  their resiliency skills.
those who may be at-risk of suicide. Although we give it a special

Nationally the month of September
is observed as Suicide Prevention
Month.

Key Principles

ACR conveys authentic
interest, and the
responder helps the
sharer think more
deeply about the
positive experience.

There are four ways people tend to
respond when others share good news or a
positive experience, or describe a success.

Only Active Constructive Responding is
shown to lead to stronger, longer-lasting

LINDA MCEwAN

The basic premise is that these conditions are brought
DIRECTOR OF PSYCHOLOGICAL HEALTH

relationships.

PECEECYVARE

FEodRERdREe®

| Constructive | Destructive

——

Benefits of ACR: ACR
leads to stronger

both parties.

Resilience Resources:

Outward Bound
www.outwardbound.org/veterans

Service Member and Family
Support Center
1-800-858-2677

Military OneSource
www.militaryonesource.mil

In the Connecticut Army National
Guard, suicide prevention is an
enduring priority and every month

September, R3SP Suicide Prevention
Programs will open the Applied

The course is scheduled for
September 12-13, 2018 at the

highlight in September, R3SP
encourages Soldiers to BE THERE
for each other and engage when you

American Foundation for Suicide
Prevention website at www.afsp.

meagan.e.macgregor.ctr@mail.mil.

SEPTEMBER IS

SUICIDE

' PREVENTION
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I have recently read a

Uncovering the Real Causes
of Depression—and the

decided to write my article this
month as a book report!

As part of the writing, I did
an internet search on the author, only to find out that he
has critics as well as supporters. I’ve placed a lot of
bookmarks on my computer and hesitated to write this
particular article, but in the end, I decided there was
enough good information in the book to proceed. So, I
will write about the book with the caveat that there may
be some controversial content and I do not endorse any
of the opinions voiced by the author.

This book is a meaningful offering by Mr. Hari,
which lays out several societal and cultural factors that
contribute to depression and anxiety in our lives. This
could leave us feeling powerless over how we feel and
not knowing what to do. There is much that can be done,
both on a personal and social level. The book deals
mostly with researchers looking into how various types
of societies have dealt with Depression and Anxiety
conditions. It contains numerous case studies and very
moving stories.

about by the diminishment of things that we, as humans,
are in need of to feel safe, grounded and secure, and that
as our society changes, we become at greater risk of

gone through depression and anxiety, as well and being
open about his own experience.

Disconnection from meaningful values
Disconnection from childhood traumas
Disconnection from status and respect
Disconnection from nature

Disconnection from a hopeful and secure future

Just from this list, we can see how modern life and
culture are significant. We are frequently isolated from
things that matter the most. Similar to the concept of
Resilience, we all have an opportunity as adults to be
honest with ourselves, understand our own issues, and
utilize all possible resources to restore our own lost
connections.

Mr. Hari also discusses seven re-connections as
potential remedies. Among these are reconnection to
other people, involvement in personally meaningful
activity, meaningful work and meaningful personal
values, and restoring our faith in the future. There is
also a good section on addressing childhood traumas
and another on how to not judge one-self but to share in
other’s joy and accomplishments.

On balance, I do recommend the book for its heartfelt

NownkELDd

JOHANN HARI

PR relationships Soldiers are reminded of the resources ~ see warning signs year round. great book by an author that isolation and despair. Mr. Hari lays out several factors

i Squashing the y . . L. . K i X

intarast sl belonging, well-being, available to support them and their For more information on Suicide I had not heard of before, that contribute to increases of depression and anxiety
s v and life satisfaction for families. During the month of Prevention Month visit the Johan Hari’s, “Connections:  in populations by speaking to experts, people who have

CONNECTIONS

- Disructed. lgnering e Co.nnection isa Suicide Intervention Skills Trainingup ~ org. For information on ASIST and Unexpected Solutions.’? The Som§ of the fa.ctors he cites are as follows:
E bt AR Chenging tha primary target of ACR. to family members who are interested ~ other R3SP training opportunities | book has such great ideas 1. Disconnection from meaningful work
& | fieoes oo stfur opic in learning about suicide first-aid. contact R3SP at 860-524-4962 or 4 all listed in one place, so I Disconnection from other people UNCOVERI

THE UME}

content. The bottom line is not to lose track of ourselves
in our busy, disconnected lifestyles.

As your Connecticut Air National Guard Director of
Psychological Health, I welcome all of you to discuss
any personal issue with me and I will work to support
you to the best of my ability. I can be reached via my
office 860-292-2561, or by email at: linda.u.mcewen.
civ@mail.mil.
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Were You Exposed To Burn Pits While Deployed?

HANS PETERSEN
U.S. DEPARTMENT OF VETERANS AFFAIRS

Did you serve in Operation Enduring Freedom/
Operation Iraqi Freedom/Operation New Dawn,
Djibouti, Africa, Operations Desert Shield or Desert
Storm or the Southeast Asia theater of operations
after August 1990?

Do you think you may have been exposed to burn pits
and other airborne hazards?

Some Veterans have reported respiratory symptoms
and health conditions that may be related to exposure
to burn pits. The long-term health effects of exposure
to burn pits and other airborne hazards are not fully
understood. In an effort to better understand these health
effects, VA has launched the Airborne Hazards and Open
Burn Pit Registry for Veterans and service embers.

“While nearly 61,000 Veterans and service members
have joined the Burn Pit Registry since its launch
nearly two years ago, this is only a small fraction of the
estimated 3 million individuals who may be eligible
to join this registry,” said Dr. Stephen Hunt, National
Director of VA’s Post-Deployment Integrated Care
Initiative. “I encourage as many eligible individuals as
possible to sign up for the Burn Pit Registry.”

Since the early 1980s, Dr. Hunt has conducted registry
exams for the Agent Orange, Former POW, Gulf War,
Ionizing Radiation, and the Airborne Hazards and the
Open Burn Pit Registries. According to Dr. Hunt, the
Burn Pit Registry will help Veterans in a number of ways.

The Registry gives participants an opportunity to
document any concerns they may have about deployment-
related exposures and provides an opportunity to obtain
a free health evaluation by a VA or DoD provider. The
evaluation can identify and document any problems
potentially related to the exposures and ensure ongoing
follow up for any existing health conditions or any
additional conditions that could emerge down the road.

One challenge when addressing environmental

T

What is the role of a victim advocate?

In the event a sexual assault occurs, a victim advocate will be assigned to the
victim. The victim advocate will provide continuous victim support throughout
the process, provide referrals to the victim, serve as a liaison between victim and
service providers, support through initial/ongoing investigation, support through
court proceedings, and provide annual trainings to the unit about the program.

exposures is that we don’t
always know what the long-
term health effects of those
exposures may be or when those
health concerns might arise.
Some exposures don’t lead to
any long-term problems. Others,
however, may have long-term
or downstream health effects
that aren’t identifiable early on. |
Through the registry, if health
conditions related to exposures
do emerge months or years
later, we will be able to identify
them more quickly and to make
sure that Veterans get the health
care that they need in a timely
manner.

A common misunderstanding about the registry
is that participation is required to obtain disability
compensation benefits. This is not true. The burn pit
registry and all other VA registries are unrelated to
the disability compensation rating process. While a
Registry note in your medical record summarizing your
exposure concerns and related medical treatment may
serve as evidence to support a claim, it is not a necessary
document or step in the claims process.

The registry is open to anyone who served in:

*Operation Enduring Freedom/Operation Iraqi
Freedom/Operation New Dawn

*Djibouti, Africa on or after Sept. 11, 2001

*Operations Desert Shield or Desert Storm

*Southwest Asia theater of operations on or after Aug.
2, 1990

“Ultimately, our goal in VA is to have 22 million
healthy Veterans using VA services and resources as
needed to ensure that they enjoy the most meaningful,
satisfying, and productive lives possible,” said Hunt.

“The Burn Pit Registry is a nice way for Veterans to
get their foot in the door at the VA and to explore the
services, benefits and resources available to them through
VA health care.”

The Burn Pit Registry is one more reflection of
how far VA has come. It is a measure of how much
progress we’ve made in taking care of individuals with
deployment-related exposure concerns, and in taking
care of Veterans in general.

Operation Enduring Freedom/Operation Iraqi Freedom/
Operation New Dawn Djibouti, Africa on or after Sept.
11, 2001 Operations Desert Shield or Desert Storm
Southeast Asia theater of operations on or after Aug.
2, 1990.

Interested Veterans and service members can learn
more about the registry by visiting the VA'Ss YouTube
video (https://www.youtube.com/watch?v=37i6 MDt
6PIll&feature=youtu.be) or by learning more about
how to sign up at https://veteran.mobilehealth.va.gov/
AHBurnPitRegistry/#page/home.

Be The Force Behind The Fight

The CTNG Sexual Harassment / Assault Response Prevention & Sexual Assault
Prevention & Response teams are seeking to expand their core of Victim Advocates in the

Connecticut Army and Air National Guard.

How to become a victim advocate:

Please send an email request to the JFHQ SARC Maj. Katherine Maines at
katherine.a.maines.mil@mail.mil or the JFHQ Victim Advocate Capt. Ashley
Cuprak- ashley.a.cuprak.mil@mail.mil.

A packet will be sent and upon approval from NGB, you will be required to attend
the 80 hour Army SHARP course or 40 hour Air SAPR course. Once completed

you will be given credentials. Overall process can take up to one year.

For more information, contact

Maj. Katherine Maines at katherine.a.maines.mil@mail.mil or

Capt. Ashley Cuprak at ashley.a.cuprak.mil@mail.mil
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Military History

Major General John Sedgwick

BRIG. GEN. (CT-RET.)
ROBERT CobYy
HisTORICAL COLUMNIST

John Sedgwick was born in
Cornwall Hollow, in northwest
Connecticut in 1813. He
graduated from the United
States Military Academy at
West Point, New York in 1837,
placing twenty-fourth in a class
of fifty (his class included seven
future Civil War Confederate
generals, including Braxton
Bragg, Jubal Early and John
C. Pemberton, and ten future
Union generals including Israel
Vogdes, William H. French, and
Joseph Hooker).

After graduating from West
Point, he served in the Seminole
War, the Mexican War, and at
various posts in the West. He
became a brigadier general at
the beginning of the Civil War
and led a division at Antietam,
where he was wounded three
times. Returning to duty 90
days later, Sedgwick was
placed in command of the Sixth
Corps, which he led at the
Battles of Chancellorsville and
Gettysburg. At the time, he
was the Army’s second highest
ranking officer after Gen. George Meade.

At the May 1863 Battle of Chancellorsville, he was
in command of the Army of the Potomac’s left flank,
and directed the capture of the town of Fredericksburg,
Virginia and the successful storming of Marye’s Heights.

At the battle of Spotsylvania Courthouse, on May 9,
1864, he was personally directing artillery placements
and forming his line. When his men warned him to take
cover, Sedgwick responded by joking, “They couldn’t
hit an elephant at that distance.”

Just then, he was struck by a sharpshooter’s bullet and
was killed instantly. When Gen. Ulysses S. Grant heard
the news, he could hardly believe it.

“Is he really dead?” he asked, later remarking that
Sedgwick’s death was, “greater than the loss of a whole
division of troops.”

Major General John Sedgwick was the highest ranking
Union officer killed in action. His remains were laid
to rest in the small cemetery in the town of Cornwall
Hollow. Several monuments were erected to honor
him after the war — one just south of Gettysburg on
Sedgwick Avenue in the Gettysburg National Military
Park, one marking where he fell in the Spotsylvania

National Battlefield at the corner of Brock Road and
Grant Drive, one at 410 Connecticut State Road 43 and
the corner of Hautboy Hill Road in Cornwall Hollow,
Connecticut across the street from where he is buried,
and one at “The Plain,” the parade field at the United
States Military Academy at West Point. Academy legend
has it that a cadet who spins the spurs on boots of the
statue at midnight while wearing full parade dress gray
over white uniform under arms will have good luck on
his or her final exams.

His death at Spotsylvania was witnessed by Civil War
Medal of Honor recipient Julian A. Scott who later in life
became an accomplished artist. Scott would create the
acclaimed painting, “The Death of General Sedgwick,”
in 1887, which today is on display at the Drake House
Museum in Plainfield, New Jersey.

A great resource for more information on the Civil
War is the Central Connecticut State University History
Department website at http://web.ccsu.edu/civilwar/.

Brig. Gen. Cody retired from the CTARNG in 2014
and currently teaches 7th grade Social Studies in
Stamford, Connecticut. Email him at rmcody@snet.
net.
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CTARNG Training Circulars
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Training (TR) > TY18 or in DTMS.
Contact Your Chain of Command for More Information

Highlighted Courses:

e CTARNG Leadership Symposium: The intent of the symposium is to provide information on
topics that assist unit leaders in their day to day functions. It will be an interactive forum conducted
in a two-day period and contain a mix of general sessions, and then area specific breakouts.
Attendees will be able to select which breakouts sessions apply the most to their unit. 21-22
September 2018. No max, See your unit training NCO for enrollment.

e Company Level Pre-Command and First Sergeant’s Course: The objective of the Pre-
Command and First Sergeant’s Course is to provide current and future Company Commanders and
First Sergeants with basic information to successfully perform company/detachment command. This
course is required for selection of future Company Commanders and for First Sergeants currently
with less than one year of time in current position or E-8s projected for future assignment to a First
Sergeant position. 21-23 September 2018. 25 Soldiers max, See your unit training NCO for current
availability.

e Engagement Skills Trainer Il (EST Il) Training Course: This training opportunity provides
training for Soldiers to set-up, operate, reconfigure, troubleshoot and perform minor PMCS on

the EST Il. These individuals may have ADOS opportunities available to operate the systems for
different units and organizations with DOD affiliation, as well as operating and taking responsibility of
the system to provide training their own units. This course is a (3) three day course. Attendees must
attend all three days of instruction to be considered certified on the EST Il. 19-21 October 2019; 12
max for this class; See your unit training NCO for current availability.

Maj. Michael Jakubson - G3-FTB, Training Specialist - michael.p.jakubson.mil@mail.mil - Phone: 860-493-2774

All Training Circulars can be located on GKO at G3 > Training Circulars >

THe DA PHoto Process
Do You Neen 4 DA Puota?
0 Mo bm G50 o sieren Al 2 least one of the folireng

<~ @

Review Your ERB/ORB
+ ChieDi Fevrdls bod BoCuriey
+ Dhrtarmaalrs WINCH A Yoo e U2 10 waal o
2 your ol
v O M T e ey el Dl iny o secoid
+ EFEACA scouracy m en meiciusl responaadiisy

Prerare Your UniForm

[raaen pme uradonm i ug to AR 0701 slandans Sedane
BT ) @) IO G
Uirde e pmaretas m e mad e ek i
= g e i e 10 Sk iy wipei: |
iy paf B e e § o e S0ENeE ] e
At e el ] SR e s P W TOC R WD
e

& o LT o teee D0 BT paF
R e i LR B S e ]
e R e

ScHEDULE aM arPoiNTMENT 1N VIOS
WA VRO E 87 l"l_b-'.fr'"l'

1 ol ftem L ke T nh

Mﬂﬁﬂm:‘l‘“ :
(5] :%m @
r--_h-ll.'-;hm .‘-&

- - mem msmimbie e B el P 1
: Wi . ! I inn -'-'F""'-""

Imace ManipuLATION
VA photod WILL NOT be dgialy shered DO NOT ASK

T =) il B T
o R l.n.:-

- e w0 P P il A Pl e n i iyl P
ooy phoen . o s ey of Bl ol Db peoeca @ o
poreter fin fwh m pors WL HIET ke sassd in Fu Goisier

What to Wear for a DA Photo

Bust Wee Unfl Creals RO Intaniny oords MO Gres
&0 naazed | or hilus discs P ikl i o D

Wisaer RCH it ._ ' ok
LT R l J PN N
" ; warca finisd in

Wmar anlp el
i

iC Andicn

PrAMARTRT g

il Db in [
o ]

i et
3 2= -1 ]

W
.y sy
2 W s e el

b helsdigEar eom bor OA plecta

o macry pd s i o, wwie s rerr b by B e e o i

NATIONAL GUARD =

Leads to Enlistments Awards Program
Effective 01 Oct 17 - 30 Sept 18

1st Lead to Enlistment ﬁ Hm x

‘Shaker Bottle 6 T-Shirt™

2nd Lead to Enlistment
Tactical Backpack**

3rd Lead to Enlistment
Fleece Jacket or Hoodie™

Hth Lead to Enlistment"
AAM & Berber Multi-Tool*

Sth Lead to Enlistment®

Jecou et ] g

CONTACT YOUR LOCAL RECRUITING AND RETENTION NCO FOR MORE INFO
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2018NGACT
Upcoming Events

For more information visit: https://ngact.org/

2018 NGACT Board Meeting Dates:
October 17, November 14, December 19

*All NGACT Board Meetings are held in Hartford and
begin at 5:30 p.m., unless otherwise noted*

cnunmnm " ', 3

“MI e

CONNECTICUT
NATIONALLGUARD

FULL TIMEREMPLOYMENT
OPPORTUNITIES

Army & Air Technician,
Army & Air AGR positions available.
Title 10 opportunites available (CAC access).

For a full listing, visit
http://ct.ng.mil/Careers/

FOR MORE INFORMATION, CONTACT,
Maj. William Warner, AGR Tour Branch Manager,
(860) 613-7608, william.s.warnerl.mil@mail.mil
Sgt. 1st Class Laura Hernandez, Senior HR Sergeant,
(860) 613-7617, laura.hernandez3.mil@mail.mil

Now Accepting New Memhgefs, <"

V7

HONOR

GUARD

Call today to
schedule your
training!

203-568-1741
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Maintaining and Replacing Military Records

SGT. 1sT CLASS (RET.) STEPHANIE CYR
RETIREE AFFAIRS COLUMNIST

Sometimes, even with the most preparedness,
important documents are lost. Other times, documents
are inadvertently not saved.

In the United States we consider vital record documents
to consist of birth, death, marriage, and divorce
certificates. Vital records are key to your being able to
function; to establish identity and prove eligibility.

For example, a birth certificate is possibly your most
important vital record. It establishes your identity
and citizenship for birth. An original copy of a birth
certificate is needed, as proof of age, to register for
school. A birth certificate is needed to get a driver’s
license, a passport, marriage license and to join the
Armed Forces.

Replacing a birth, death, marriage or divorce certificate
is done by contacting the vital records office of the state
in which the event occurred. States procedures vary on
how to obtain copies, needed documentation and fees.

Military records are often overlooked as a vital record.
As aretired member of the military, military records are
the most important documents for receiving benefits. The
important advice that has always been given is to save
everything. But for how long? Some records should be
kept if they are valid, and others should be kept forever.

The following military documents are the ones
that should be kept forever. Contracts including
enlistment contracts, re-enlistments, extensions, bonuses,
promotion certificates and commissioning letters if
applicable. Medical records should be kept not only for
a comprehensive health record, but in case of possible
proof of a military related illness or injury.

All veterans, gray area or fully retired with pay, need to
keep on hand their proof of military service or separation
papers. Those retirees who served on Active duty should
keep a copy of their DD Form 214, as well NGB Forms
22 and 22A (Army and Air National Guard). Retirees
who served in the Reserves should have DD Form 256.

Other documents include, Pay and Benefits Statements
(LES and mid-month pay), Annual Points Statement,

retirement
paperwork, 20
Year letter, copies
of awards and
decorations, and
certificates of
eligibility for GI

Bill and VA loans. “.' quest ¥our iy ;

Itis also important
to keep are all
orders which can
include AT, TDYs,
deployments,
activations and
mobilizations for
Guard/Reserves.
In short, one
should keep

anything which P

might be needed

to prove the RequestyourMilitary Documents online at https://www.archives.gov/veterans/military-service-

service person is
intitled to certain
pay and benefits.

What happens if military records are lost or for some
reason not saved? If an individual served before 1973,
these is a possibility that their records may have been
destroyed in the National Archives fire. Otherwise, there
are two places to obtain military documents.

To get copies of military records, missing documents
and/or ones needed, contact the National Archives. The
military branch in which the service member served
keeps your records for five to ten years after separation
from the military. The records are sent to the National
Archives where they are permanently maintained. The
National Archives can provide an individual with a DD
Form 214/Separation Documents, service personnel
records found in the Official Military Personnel File,
Replacement Medals, and/or Medical Records. An
individual can request copies directly from the National
Archives usually without fees.

or call 860-548-3239.

records. Former members of the Connecticut National Guard can also visit the Connecticut
Military Department page, http://www.ct.gov/mil/cwp/view.asp?a=1342&q=429406&milNav=|

Requests may be made online, by mail, or by fax, which
ever is easiest. Go to the National Archives website,
Veterans Service Records. Detailed instructions are
provided for either using the online service eVetrecs or
completing form SF 180, which can then be mailed or
faxed to the address and number listed. There are also
instructions for getting needed records in case of a natural
disaster. Be aware that normal requests can take over
six months to fulfill.

The Veterans Administration can provide copies of VA
medical records, Certificate of Eligibility for VA loans,
GI Bill letter of eligibility, and more. Signing up for a
free VA eBenefits account id the easiest way to get copies.

In summary, one’s military records are vital to
securing your retiree benefits. Though it is possible to
get replacements for most records, it is much easier to
have saved them.
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Where to

Veterans of the United States Armed Forces may be
eligible for a broad range of programs and services
provided by the U.S. Department of Veterans Affairs.

Eligibility for most VA benefits is based upon discharge
from active military service under other than dishonorable
conditions, and certain benefits require service during
wartime. If you are new to the VA, the Federal Benefits
for Veterans, Dependents and Survivors booklet will help
you get started.

http://www.va.gov/opa/publications/benefits book/

Health Care

VA’s health care offers a variety of services, information,

Find Veterans Services

and benefits. As the nation’s largest integrated health care
system, VA operates more than 1,400 sites of care, including
hospitals, community clinics, community living centers,
domiciliaries, readjustment counseling centers, and various
other facilities.

Benefits & Services

VA administers a variety of benefits and services that
provide financial and other forms of assistance to veterans,
their dependents, and survivors. Major benefits include
compensation, pension, survivors’ benefits, rehabilitation
and employment assistance, education assistance, home loan
guaranties, and life insurance coverage.

Contact CT VA at (860) 616-3600, http://www.ct.gov/ctva

Burial and Memorials

Burial and memorial benefits are available for
eligible service members, Veterans and eligible family
members. Service include interment, headstones
and markers, and Presidential memorial certificates.
VA operates 128 national cemeteries in the United
States and Puerto Rico, together with oversight and
management of 33 soldiers’ lots, confederate cemeteries,
and monument sites.

Veterans Benefits Fact Sheets

http://www.vba.va.gov/VBA/benefits/
factsheets/#BM 1
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To Private

Maldonadomedero, Cristian

To Private 2

Park, Mike

Elder, Brandon M.
Couillard, Benjamin J.
Hafez, Joseph A.
Kabel, Marcus A.
Olis, Joseph W.

Rojas, Carla M.

To Private
First Class

Toure, Fatou K.

Moore, Terrance W., Jr.

Kareem, Meer S.
Gomez, Christian
Geuser, David P.
Satchell, Kino H.
Staplins, Kyle J.
Rodriguez, Fabian J.
Gendreau, Thomas C.
Lovallo, Daniel J.
Kolodziej, Ryan R., Jr.

To Airman
First Class

Tariq, Mohammad U.

PROMOTIONS

ARMY

Cardinal, Joshua T.
Venegas, Jose A. Jr.
Cameron, Andrew D.
Santiago, Richard Jr.

Mcpherson, Shaquelle D.

Fredericks, Jordan L.
Fajardoferrel, Felipe D.
Pardo, Isaia L.

Jean, Karrie

Minor, Quandeshia L.
Arguetadiaz, Marlon Y.
Dossantos, James E.

Bensonhunter, Kalyb C.

Coleman, Andrew P.
Garcia, Nathan X.
Burgosreyes, Carlos A.
Syman, Mikaila A.
Barabas, Joshua T.

To Specialist

Smith, Donte K.
Thomas, Douglas N.
Piotrowski, Katrina H.
Amore, Dustin J.

Noiseux, Riley D.
Barton, Keeanu R.
Petersdorff, Nicholas R.
Finnegan, Liam M.
Sutton, Anandah M.
Zaklukiewicz, Gregory J.
Marshall, Cody M.
Febus, Zachariah N.
Aquino, Jashua N.
Nembhard, Cadeem C.
Suri, Divyansh
Arroyovalencia, Tania K.
Alvelo, Miguel A.
Myska, Daniel J.
Riveralaracuente, Javier
Rockett, Daniel A.
Tristao, Marlon M.
Adorno, Jose V.

To Sergeant
Valdez, Walter A.
Renfro, Tyler J.
Wenzel, Justin M.
Prokharchyk, Alexey

AIR

To Senior Airman

Roach, Adam J.
Irish, Devon W.
Fowler, Jake A.
Miller, Jonathan J.

To Staff Sergeant

Meyers, Bryce C.
Lucero, Daisy D.

Sumeersarnauth, Deonarine

Glazer, Michael S.
Carlson, Tyler A.
Meach, Savy M., Jr.

Hock, Kristina L.
Micena, Kyle A.
Hobbs, Shawn P.
Zamzes, Meredith W.
Norwood, Blair A.
Peltz, Christopher M.

Roundtree, John A., Jr.

To Staff Sergeant

Kreder, John G.
Mason, Christian M.
Danao, Joseph D., III

Mahoney, Samantha L.

Tseizer, Shannon L.

To Sergeant
First Class
Midghall, Alicia L.
Shattuck, Brian A.

Stone, Jamie A.
Meekhoff, Jared H.

To Captain

Ponn, Amanda R.

To Technical
Sergeant

Savino, Domenic, III
Platt, Dylan M.
Miller, Tanzia J.
Wilson, Travis G.

Congratulations to all!

Promotions as of August 1, 2018

Calendar

September
September 3
Labor Day
September 10
Rosh Hashana
September 11
Patriot Day
*Qctober Guardian Deadline*
September 15
POW/MIA Recognition Day
September 18
Air Force Birthday
September 19
Yom Kippur
September 24
Gold Star Mothers & Families Day

October
October 8
Columbus Day
October 9
*November Guardian Deadline*
October 13
Navy Birthday
October 26
National Day of the Deployed
October 31
Halloween

November
November 4
Daylight Savings Ends
November 6
*December Guardian Deadline*
November 10
Marine Corps Birthday
November 11
Veterans Day
November 22
Thanksgiving Day
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Connecticut SMFSC, Operation Homefront
Celebrate Back To School W|th Military K|ds

SpPc. MEAGHAN NASTA
STATE PuBLIC AFFAIRS OFFICE

HARTFORD, Conn.
— Connecticut service
members and their
o4 M families gathered at
A B (he William A. O'Neill
= | Armory in Hartford,
Connecticut to
participate in the 2018
= | Operation Homefront

® |Back to School
Bash, hosted by the
Connecticut National
Guard’s Service Member and Family Support Center,
Aug. 8.

Once checked in, children from military families
were handed a syllabus and a sign off sheet. Their
assignment? Go to five of the informational booths on
the drill shed floor and learn about various programs
with their families.

The Red Cross, Connecticut 4-H Military Clubs,
Child and Youth Program, Care 4 Kids and CTNG
Service Member and Family Program were some of
the presenters, who explained the services they provide
before signing off on a child’s sheet.

Once their assignment was done, the children lined
up to pick out a brand new back pack and then filled it
with school supplies. Volunteers handed out crayons,
pencils, notebooks and other supplies that will come
in handy as kids head back to the classrooms this fall.
As an added bonus, children were free to select a brand
new Halloween costume to celebrate the end of October
in style.

This is the event’s tenth year. Operation Homefront is a
national nonprofit organization with three goals in mind
for military families: relief, resiliency, and recurring
family support programs. Supplies purchased by Dollar
Tree customers during a few days in August are donated
to the charity and picked up from stores to be given to
verified events throughout the nation. Families can go
online to Operation Homefront’s website and register
for a free backpack filled with supplies.

| Bm:lt to Schunl |

Military families filled backpacks
with school supplies at the
Operation Homefront Back to
School Bash at the William A.
O’Neill Armory, Hartford, Conn.,
Aug. 8. During the event hosted
by the Connecticut National Guard
Service Member and Family
Support Center, families rotated
through informational booths before
filling backpacks with donated
school supplies. This is the tenth
year that Operation Homefront has
hosted the Back School event, last

| year alone, they distributed more

than 41,000 backpacks to military
kids nationwide. Visit hitps://www.
operationhomefront.org/ to learn
more about the service they provide
military families. (Photos by Spc.
Meaghan Nasta, State Public Affairs
Office)
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There was once an
ancient legend that I heard
somewhere that carries
with it an important life
message. One morning,
a king walked into his
massive garden to find most
all of the trees, flowers and
plants had withered and
were dying. Looking over
the devastation, the king
was stunned to tears.

So, the king scurried over to the oak tree and asked,
“What is the problem great oak tree?” With little
strength, the weakening oak replied, “I am tired of life.”
The oak tree felt as though it was utterly worthless. “I’m
not as tall and lovely as the pine tree, so I don’t want to
live anymore.”

There was a pause in the conversation. But before the
king could answer, the declining pine tree who overheard
their conversation declared, “Wait, I am troubled too
since I can’t bear delicious fruit like the pear tree.” The
pine tree believed it was insignificant and of no value.

Becoming weaker by the day, the wilting pear tree
started to find fault about its so-called flaws and
weaknesses. The pear tree was going to throw its life
away, because it did not think it had the lovely fragrance
of the lilac. Defeated, it felt inferior, and the pear tree
had no enthusiasm for life.

Have you ever felt that way?

Plant after plant, tree after tree was sad, destitute and
complaining. And so it went throughout the entire garden.

However, near the edge of the garden grew a little
violet. As the king approached it, he noticed the violet
was light, bright, and full of joy.

“Little flower,” said the king, “I’m happy to see there
is at least one joyful, little flower in my garden in the
midst of all of this unhappiness and discouragement.”

There was complete silence for a moment. Then, the

CATHERINE
GALASSO-VIGORITO

little violet responded, “T am small and perhaps, I’m not
noticed by many. In spite of that, I realized that if you
planted me here, you must have had a great purpose.”

Smiling, the king was overjoyed. He couldn’t believe
what he had heard. “So, my king,” the violet whispered,
“I’m determined to be the best flower I can be.”

The king was greatly pleased.

You could be in a situation right now that has caused
you to devalue yourself. Maybe for years, you have
felt ignored or underappreciated. Now, are you judging
yourself as unworthy?

Yet, you belong to God. He loves you with an
everlasting love, (Jeremiah 31:3) and thinks, ‘You are
special... just the way you are.’

Be fruitful in spite of your circumstances. You are
God’s first choice. Thus, be set free from guilt and
condemnation. Don’t compare yourself with others. In
the entire world, there has never been another person
like you. Created in ‘God’s own image’ (Genesis 1:27),
you are rare, precious, and ‘fearfully and wonderfully
made.” (Psalm 139:14). Hence, never underrate
your great worth. Or count yourself out. For, you’re
‘God’s masterpiece,” (Ephesians 2:10) ‘His treasured
possession.” (Deuteronomy 14:2).

I have thought of this legend often, especially when
watching with tearful eyes those who are struggling,
burdened down and withering away with sorrow and
distress. But God’s word is telling you today to “Fear
not, [ am with you.” (Isaiah 41:10).

Your current situation is not your final destination.
Remember, God’s plan for you is a plan for victory. And
He does not want you live defeated. Put your faith and
trust in God. No matter what has happened in the past or
despite any shortcomings that you may think you have,
God values and approves you. And He has put within
your heart all that you need to lead a joyful, meaningful
and successful life.

In the Bible, it tells how God chose David, a faithful
shepherd boy to become the leader of His people. God

Be Fruitful in Spite of Your Circumstances

could have chosen someone more important, more
educated, or with a better background. David was the
most unlikely choice. But, God looks at the heart.

The Israelites were unskilled warriors and couldn’t take
down the walls of Jericho on their own. Nevertheless,
God could as He has everything under His sovereign
control.

God was with Gideon when God promised that he
would save Israel, although Gideon felt weak and
unqualified. Despite lack or limitations, God had a great
purpose for Gideon, and He has an exceptional purpose
for you, too. And what God wants to do in your life is
beyond what you can imagine.

Like the butterfly that fights to break free from the
cocoon, there may be struggles before the outpour of
blessings. So persevere and give God all your worries,
fears and disappointments. Then, be determined to be
the best that you can be for Him. You have so much to
offer, with a wealth of experiences to positively influence
others in extraordinary ways. For something amazing is
in store for you, and soon you’ll see it unfold. God works
in mysterious ways, and He is strategically arranging
the logistics. He is moving people in a position so
they can help you. And right now, God is coordinating
circumstances to bless your future.

You have come a long way. However, you have further
yet to go. So wake up each morning and say to yourself,
“I’'m blessed,” “I am strong,” “My time of success is
coming,” “I’m going to do great things,” and “My future
is bright.” See yourself through God’s eyes. Be proud
of yourself. Have confidence in the incredible, talented,
and giving person that God created.

You are on the threshold of something incredible.
Success is right within your grasp. New opportunities,
new friendships and new joys should present themselves
to you shortly. And the outcome will be far better than
you could ever think.

Your future is full of possibilities. Day by day, enjoy
the life God has given to you.

Catherine Galasso-Vigorito is a nationally-syndicated columnist and author from Connecticut who donates a monthly inspirational column to demonstrate her appreciation of U.S. Service Members and their
families. The content is her own and does not express the official views of the Connecticut National Guard, the U.S. Government or the Department of Defense. You may write to Ms. Galasso-Vigorito in
care of the Connecticut Guardian, 360 Broad Street, Hartford, CT 06106-3795 or e-mail her directly at cgv@anewyouworldwide.com. Visit her website at www.anewyouworldwide.com. © Catherine

Galasso, 2017

CONNECTICUT NATIONAL GUARD HELPLINE

In an effort to support the needs of our service members and their families,
the Connecticut National Guard has a 24-hour HELPLINE.
Your call will be answered by a behavioral health professional. You will
receive information and referrals to community resources to support you
and your family.

HELPLINE - 1-855-800-0120
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Military OneSource
Study Confirms Military Family Counseling Works

MILITARY ONESOURCE

Beat stress. Improve your life. You have proven and
easy ways at your fingertips to improve well-being and
master your MilLife:

*Military OneSource Non-medical Counseling

*Military and Family Life Counseling

A recent study confirms these free services work to
reduce stress, bolster relationships and help you to
improve your performance at work and home. Nine of
10 service members and eligible family members who
sought these services reported they were satisfied with
them and would use non-medical counseling again,
according to an independent study conducted by the
RAND Corporation.

Proven effective for members of the military
community

Non-medical counseling options can provide renewed
resiliency and strength. Participants reported positive
results after using counseling services — especially when
it came to:

*Reducing stress and anxiety

*Increasing resilience at work

*Improving the ways they handle problems in their
personal lives

Improvements were lasting, generally maintained three
months after receiving counseling.

Strength in numbers: Non-medical counseling seen
as valuable

Large numbers of the military community look to
non-medical counseling services to improve workplace
and personal performance. In fiscal year 2015, across all
service branches, Military and Family Life Counseling
staff helped military-affiliated individuals through 4.5
million visits and Military OneSource counselors provide
more than 170,000 non-medical counseling sessions
annually.

The most common reasons service members and family
members sought non-medical counseling included:

*Family or relationship problems

«Stress, anxiety or emotional issues

*Help with conflict resolution or anger management

A unique understanding of military life

We get you. Non-medical counselors are people who
have extensive training in military services, and many
have served or lived in military families. As part of
the Department of Defense, Military and Family Life
Counseling and Military OneSource counselors can help
you connect the dots to different programs and services.
The study by the RAND Corporation showed:

*Nearly eight of 10 participants agreed that their
counselor understood military culture.

*More than 75 percent of individuals reported that
their counselor addressed their cultural, language or
religious concerns.

*About 90 percent of participants agreed that their
counselor provided the services they needed to address
their non-medical problems and related concerns.

Easy access to services

An overwhelming majority of participants said they
appreciated the fast, reliable and flexible access to
counselors in both programs. They were able to get in
touch with a counselor quickly. Appointments were easy
to make and accommodated their schedules.

*More than 90 percent of individuals reported that
they were satisfied with the speed of being connected
to counseling staff.

*Over 90 percent felt that it was easy to make
appointments that fit their schedules.

Confidential and tailored support

Many service members and spouses are concerned
that reporting a problem or seeking help will affect
their military career. According to study participants,
confidentiality was critical and a big reason they
turned to Military OneSource and Military and Family
Life Counseling services. Another reason was the
individualized support provided.

*Most individuals reported that they experienced less
stress in their work and personal lives after initiating
non-medical counseling.

*More than 70 percent of participants experienced a
reduction in the frequency of feeling stressed or anxious.

*About 71 percent reported long-term reductions in
difficulty coping with day-to-day demands in the three
months after receiving counseling.

Military OneSource Live Chat: Get a Quick Response From Anywhere

MILITARY ONESOURCE

Technology is on your side when it comes to getting the
information you need. Instead of spending hours online
researching articles, check out the live chat feature on the
Military OneSource website. You type in your question
and receive a quick response with the information you
need. Live chat makes the existing Military OneSource
services even easier to access.

Easy access

Service and family members can begin live chats on
Military OneSource from their computers or on the
go from their smart phones or tablet devices. Military
OneSource live chat conveniently provides military
families with information when and how they want it.
Quick and personalized information is available 24/7/365
from a trained Military OneSource consultant.

If your office or house is too noisy for calls, or you don’t
feel like speaking with anyone after a full day, live chat
is a convenient way for you to discover all that Military
OneSource offers.

How does online live chat work?

*Scroll to the top of any Military OneSource page.

*Find the comment bubble icon on top right, and click

on it, click Continue.

*Type in your question — it’s as simple as that.

Our live chat works just like you’d expect it to. Both
you and your Military OneSource consultant can see
when the other one is typing, so you will know when
the consultant is sending info your way.

Depending on the nature of your question and what
services you request or require, the consultant will help
in one of the following ways:

*Provide you with the information you requested

eInvite you to call the Military OneSource toll-free
number at 800-342-9647 for additional services such as
specialty consultations

*Refer you to other appropriate services with a warm
hand-off to the other provider.

Live chat topics

Live chat provides you with personalized information
and resources beyond what you find on the Military
OneSource website. A Military OneSource consultant
can suggest the best resources for you on topics
including:

*Parenting, adoption and family

*Single life, marriage or relationships

*Child care programs and respite care

*Children or adults with special needs

*Caregivers and wounded warriors

«Language interpretation and document translation

*Deployment, relocation and transitions

*Morale, Welfare and Recreation

*Commissaries and exchanges

*Disaster preparedness.

Live chat also gets you quick answers to questions
regarding confidential help including the following:

*Specialty consultations (adoption, education, adult
disability care, elder care, health and wellness coaching,
peer-to-peer, special needs and wounded warrior)

*Non-medical counseling (improving relationships
at home and work, stress management, adjustment
difficulties, parenting, marriage problems, or grief and
loss)

eInteractive tools and services (document translation,
financial counseling, free tax service, language
interpretation, and Spouse Education and Career
Opportunities counseling).

Grab your smart phone or tablet device and let a Military
OneSource consultant assist you. Live chat us today.
https://livechat.militaryonesourceconnect.org/chat/
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