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19TH PUBLIC AFFAIRS 
DETACHMENT

 
Career counselors and the 

retention team from both the 
active and reserve components 
competed for the title of Career 
Counselor of the Year and the 
Retention Non-Commissioned 
Officer of the Year Oct. 2, on 
Fort Riley. 

The competitors were judged 
by their performance on the 

Army Physical Fitness Test score, 
a written exam, and a board ap-
pearance.

Soldiers brought their best 
to the table and were able to 
recognize each other for their 
strengths.

“It’s great, I got to see how 
strong the career counselor 
field is here,” said Sgt. 1st Class 
Benjamin J. Gloe, an active-
duty career counselor assigned 
to the 1st Infantry Division 
Sustainment Brigade. “And I 

got to witness some real fierce 
competition.”  

Gloe was named the 1st In-
fantry Division Active Compo-
nent Career Counselor of the 
Year. 

Sgt. 1st Class Levi M. Mc-
Daniel, a reserve component 
career counselor assigned to 
Headquarters and Headquar-
ters Battalion, 1st Inf. Div., 
was the winner for 1st Inf. Div. 
Reserve Component Career 
Counselor of the Year. 

This competition was held to 
find out which career counselor 
and retention NCO was the best 
within 1st Inf. Div., and to moti-
vate Soldiers to learn more about 
their profession. 

“I learned what I don’t know 
by going through this event,” 
said Staff Sgt. Hendrix G. Lanu-
zo, a retention NCO assigned to 
1st Engineer Battalion, 1st Ar-

mored Brigade Combat Team, 
1st Inf. Div. ”I learned that you 
have to humble yourself and pre-
pare yourself for the next step in 
order to help the Soldiers.” 

Lanuzo was the winner of the 
1st Inf. Div., retention NCO of 
the year. 

The competition lasted 
three days with the majority of 
the events testing the Soldiers 

knowledge in career counseling 
and the retention of Soldiers.

“I am extremely proud of 
each of the competitors,” said 
Sgt. Maj. Michelle Smith, 1st Inf. 
Div., command career counselor. 
“This competition showed me 
little snippets of who they are. 
Which was refreshing to know 
that so many people still care 
about this field and the Army.”

By Will Ravenstein
1ST INF. DIV. POST

At a short ceremony Oct. 
12 inside the U.S. Army Gar-
rison Fort Riley Headquarters, 
Ryan Hall, Directorate of Pub-
lic Works, was named the fis-
cal year 2018 Employee of the 
Year.

Hall, who was the third 
quarter employee of the quar-
ter, stepped up to meet the 
need of the installation, which 
was faced with a shortage of 
water treatment operators due 
to the extended leave of an op-
erator, the nomination form 
said. 

Without Hall’s help, Fort 
Riley would not have been able 
to maintain water treatment 
operation. During this time, 
Hall worked 28 consecutive 
calendar days.

“Everybody knows we 
transitioned to outside utili-
ties, that’s why — because we 
didn’t have enough operators,” 
said Jeff Williamson, director, 
DPW. “Ryan stepped up and 
did what he did for us so we 
could all have safe water. It’s a 
very serious thing that we do 
and I appreciate all of Ryan’s 
help. No good deed goes un-
punished. Ryan didn’t go with a 
contractor, he stayed in-house.”

Hall was presented the De-
partment of the Army Achieve-
ment Medal for Civilian Ser-
vice as well as a token to be 
displayed designating him as 
the garrison Employee of the 
Year.

EMPLOYEE OF THE 
QUARTER

David Easterling, Director-
ate of Human Resources, was 
named Employee of the Quar-
ter, fourth quarter FY18.

Easterling has been running 
the suicide prevention shop 
for 18 months unassisted, the 
nomination form said. Recent-
ly he was invited to showcase 

Fort Riley’s program at a sui-
cide prevention program man-
ager’s course July 16 through 
19 at Joint Base San Antonio. 

Derek Ferrell, Installa-
tion Management Com-
mand, Army Substance 
Abuse Prevention services 
programs wrote a letter 
stating, “The impact of his 
(Easterling) presentation 
and its significant value to 
the overall success of the 
course cannot be overstated. 
His knowledge and exper-
tise within the suicide pre-
vention arena was evident 
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Retention 
tension

ABOVE: Staff Sgt. Adam C. Smith, a retention noncommissioned officer assigned to 
1st Combat Aviation Brigade, 1st Infantry Division, begins the first few questions 
of the written exam for the Career Counselor, Retention Non-Commissioned Officer 
of the Year competitions, Oct. 2. The questions on the written exam pertained to 
the retention of Soldiers and regulations regarding the matter of re-enlisting and 
career counseling. RIGHT: Staff Sgt. Hendrix G. Lanuzo, a retention noncommissioned 
officer assigned to 1st Sustainment Brigade, 1st Inf. Div., appears before the board 
to showcase his confidence and his knowledge in the retention of Soldiers for the 
Army, Oct. 2. Soldiers explained the reasons why they deserve the award and the 
steps they took along the path of their Army career during the competition.

‘Big Red One’ holds Career Counselor, 
Retention Non-Commissioned 
Officer of the Year Competition

Water treatment operator earns 
garrison Employee of the Year honors

Become an officer, 
go Green to Gold
Gail Parsons
1ST INF. DIV. POST

The Green to Gold program gives enlisted Soldiers, with 
less than 10 years in service a path toward becoming a com-
missioned officer.

James Porter, scholarship and enrollment officer, Army 
ROTC at Kansas State University, said the program is only 
for active-duty Soldiers. Reserve and National Guard mem-
bers, even if they are on Active Guard status, are not eligible.

“Green to Gold allows enlisted Soldiers to transition to an 
ROTC program to complete a bachelor’s or master’s degree 
and get commissioned in the process,” Porter said. 

There are several ways a Soldier can apply to enter the pro-
gram: two scholarships – the Green to Gold scholarship and 
the Commanding General’s Hip Pocket scholarship — and the 
active-duty option. 

See OFFICER, page 8
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Story and photo by Will 
Ravenstein
1ST INF. DIV. POST

Cadets in their junior year 
at the Kansas State Univer-
sity’s Reserve Officer Training 
Corps program visited Range 1 
Oct. 9 to get familiar with the 
Army’s main weapon on the 
ground, the M-4 Carbine.

“Obviously, they have to 
qualify on their weapon at ad-
vance camp,” said Lt. Col. Pete 
Gray, professor of Military Sci-
ence, K-State. “That is what 
we call our Basic Officer Lead-
er Course ‘A’ requirements that 
we have to do in ROTC. The 
problem in most programs, 
they just don’t get time on the 
rifles. Every program tries to 
shoot in the spring, with us  
being just a few miles down 
the road in Manhattan we have 
access to Fort Riley.”

That access is a major sell-
ing point for the program at 
K-State, Gray said.

“It’s perfect for our cadets,” 
he said. “It’s quite frankly a 
selling point for us, ‘by the 
way, we have an active-duty 
post with every sort of live, 
virtual, constructive training 
system you would ever want 
to use.’ Our guys have better 
opportunities, and we love it. 
We’re trying to get our guys 
where when they show up to 
advance camp (the cadre) are 
going to be like, ‘OK, this guy 
is from K-State. He is going 
to be a cut above the rest.’ We 
want people to expect that — 
and this helps.”

The cadets do not just get 
range time. Like other units 
they have access to the En-
gagement Skills Trainer, the 
Combined-Arms, Collective-
Training Facility, Douthit 
Range Complex and the Vir-
tual Battlespace software series 

located at the Mission Com-
mand Training Center.

Gray credits Steve Cruisin-
berry, director of the Direc-
torate of Plans, Training, Mo-
bilization and Security, for 
allowing his cadets the access 
they have.

“If the facility we want is 
not available, Steve will find us 
an alternative,” he said. “It is 
the perfect situation — we are 
super lucky.”

The range experience for 
the cadets was also an example 
of the ‘Total Army’ package 
Gray said.

“We’ve got ROTC cadets 
from [Training and Doctrine 
Command] out here training, 
we’ve got active-duty Soldiers 
helping us lead this training 
from Fort Riley, from [1st 
Battalion, 18th Infantry Regi-
ment, 2nd Armored Brigade 
Combat Team, 1st Infantry 
Division] and we have Na-
tional Guard rifles that we 
are shooting,” he said. “Quite 
frankly, it’s a team effort, be-
cause ROTC programs are 
small. It’s hard for us to do all 
the things we would like to 
do. They are students first and 
foremost.”

The joint effort was a 
new experience for the non-
commissioned officers from 
Company C, 1st Bn., 18th 
Inf. Regt., 2nd ABCT, 1st Inf. 
Div., as they are use to training 
enlisted Soldiers under them.

“They won’t be coming in 
on the enlisted side — they 
come in as officers,” said Sgt. 
Lucas Barnett. “So, it’s a little 
different experience. It’s still 
the basic [Primary Marksman-
ship Instruction] and getting 
to know the weapon system 
and stuff … It’s cool to work 
with (future) officers like that.”

Sgt. Alexander Cintron said 
that it was a rare experience 

to train new Soldiers in Army 
marksmanship.

“It’s a great experience tak-
ing part in this and instruct-
ing future Lt’s,” he said. “It’s a 
good opportunity to take ad-
vantage of; not too many times 
do you get to train new people 
in the Army. That is more of 
a drill sergeant’s role, so it’s a 
great experience.”

Both hoped the cadets 
learned the basics of range 
safety and range operations to 

take with them in their future 
roles as range safety officers.

Cadets at other schools 
generally get their first time to 
fire the M-4 during advance 
camp that takes place between 
their junior and senior years, 
Gray said.

“We went to our higher 
headquarters and said, ‘hey 
can we get some of the spring 
ammo pushed to the fall. We 
have Fort Riley just down the 
road. We’ve got some support 

from active duty,’” he said. 
“Basically, to give our guys 
some more trigger time.”

Gray said the cadets get 
great training using the EST.

“There is no question 
that there are benefits to it,” 
he said. “We all know there 
is no substitute for the re-
coil, the smell, the feel of 
the metal, looking down the 
lane, weather conditions and 
focusing when rounds are 
going off. That’s what it’s all 

about. We try to do the sim-
ple things well at K-State. We 
try to give our guys better op-
portunities than you would 
have at other programs. Part 
of that is our access to Fort 
Riley. Any time we have the 
ammo available we want to 
get them out on an actual 
range to shoot.”

The cadets will return to 
Fort Riley Nov. 30 through 
Dec. 1 for a field training 
exercise.

Cadets take advantage of Fort Riley range time

Cadets in their junior year at Kansas State University zero M4 Carbines Oct. 9. The cadets were assisted by 
Soldiers from 1st Battalion, 18th Infantry Regiment, 2nd Armored Brigade Combat Team, 1st Infantry 
Division, who filled in for K-State Cadre who were in Washington. D.C., for the Army 10-Miler and the 
Association of the United States Army conference.

Staff Sgt. Glenn Carter, 35th Military Police Company, 635th Regional Support 
Group, Kansas Army National Guard, fires his M9 Beretta during the United 
States Army Law Enforcement qualification table. The Kansas City, Kansas, 
native is one of many Soldiers who are also law enforcement officers in their 
hometown when they are not in uniform.

National Guard military police get 
aim on new qualification standard

Story and photo by Will 
Ravenstein
1ST INF. DIV. POST

Members of the 35th Mili-
tary Police Company, 635th 
Regional Support Group, Kan-
sas Army National Guard, vis-
ited range 6 Oct. 13 to qualify 
with their M9 Beretta 9mm 
pistols.

While visiting the range is 
nothing new to the Soldiers, 
the qualification setup was, 
according to company com-
mander Capt. Cortney Coke.

“The standards just came 
out in Military Police Quali-
fication Courses, which is in 
accordance with United States 
Army Law Enforcement (stan-
dards),” the Lawrence, Kansas, 
native said. “It’s the new train-
ing table that comes out of 
their manual, which I want to 
say is a 200-page manual. It has 
the different firing orders. We 
are just doing the daytime one 
today.”

The Soldiers had to fire at 
paper targets, which were smaller 
than the standard range silhou-
ettes used. Each had to remove 
their pistol from their holster, 
engage the target and return the 
weapon to the holster.

“It’s a huge difference be-
ing able to understand how it 
is to draw from a holster and 
to shoot or engage targets,” said 
Topeka, Kansas, native 1st Sgt. 
Michael Barber, 35th MP Co., 
635th RSG. “Instead of having 

the weapon predetermined, al-
ready in your hands, standing, 
facing a target. We’ve done lots 
of training on it before, but 
to put it to usage and have 
our guys drawing, firing and 
re-holstering and have them 
carrying the weapon in a level-
one position where it is locked, 
loaded and ready to fire — it 
makes a huge difference in the 
awareness in the Soldiers.”

The Soldiers fired from as 
close as two-meters to as far as 
15-meters away — while walk-
ing toward the target. Each 
firing sequence has a prede-
termined amount of rounds to 
use and a time frame to com-
plete the series in.

Each Soldier was also 
given a safety, or coach, to 
ensure safety precautions were 
demonstrated.

“That all comes down to 
the individual safety or coach, 
that stands behind each shoot-
er,” Barber said. “That way, 
when they go into the move-
ment phase they make sure 
that the shooter stays online 
with their weapon oriented 
downrange — which is always 
key to any movement exercise. 
Safety being key; but also to 
get a good training experience 
out of it. You always have to 
take a little bit of risk when 
you are trying something new.”

The first group to take on 
the new course were those 
who are law enforcement of-
ficers on the civilian side.

“A lot of my NCOs are civil-
ian law enforcement officers, so 
they know the ins-and-outs of 
drawing from the holster, firing 
from the hip and some of these 
different firing positions,” Coke 
said. “They are able to instruct 
the younger Soldiers on a more 
one-on-one basis.”

Behind the firing line, near 
the tower, Lt. Tony DeJesus, 
Reserve Division of Shawnee 
County Sheriffs Office, watched 
the Soldiers fire after accepting 
an invitation from Coke.

“Capt. Coke did a great job 
inviting the law enforcement 
agencies to watch the military 
train,” he said. “It’s great to get 
the partnerships together. In 
the events, any more, we part-
ner with the National Guard 
and local agencies. I appreci-
ate Capt. Coke extending the 
invitation to law enforcement 
agencies and hope that we can 
forge the partnerships. It’s good 
for recruiting on both sides, 
National Guard and recruit-
ment into law enforcement.”

Coke also touched on 
the importance of building 
partnerships.

“That’s one of the things 
we are doing in the National 
Guard — building partner-
ships with active duty as well 
as other local agencies,” she 
said. “We have a couple of law 
enforcement officers out here 
to observe our ranges to build 
those partnerships along with 
active duty side.”

New Fort Riley website is live
By Amanda Ravenstein
1ST INF. DIV. POST

There has been talk of re-
designing all Army websites 
for several years, according to 
Steve Elstrom, interim Chief 
Public Affairs Officer, Fort 
Riley Public Affairs. 

Fort Riley’s website is one 
of the few that is now open 
for business.  

“The new websites are 
happening across Installa-
tion Management Com-
mand, so every Army 
installation worldwide is 
going to the new platform,” 
said Maggie Ziffer, public 
affairs specialist, Fort Riley 
Public Affairs Office. “As it 
is right now all Army web-
sites look a little different 
from each other. So, every 
time a family (has a perma-
nent change of station) to 
a new location, there is a 
little bit of a learning curve 
where they have to go in 
and learn where everything 
is. The hope for the new 
platform is that as Soldiers 
move from place to place, 
all the websites will look 
the same. Once you learn 
how to find things on one 
platform at one installation 
then you move to a new 
installation, you’ll be able 
to find the information 

you are looking for a little bit 
faster and easier.”

Another focus of the re-
design is to make them more 
user friendly. When Soldiers 
or their family members go 
to search for information on 
the old website, the informa-
tion they get might not be 
what they were looking for. 

“On the old website, there 
was lots of information that 

may not necessarily be help-
ful to the service members or 
their family members look-
ing for what they are look-
ing for,” Ziffer said. “So, for 
this new website the idea 
was to cut back the quantity 
of information and have an 
opportunity to improve the 
quality of information.”

See REDESIGN, page 7
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LAUREN
Meet THE INSTRUCTORS

If you want to be a part of this compassionate and inclusive community
 download the ‘Mind Body App’ and type in ‘EastWestYogaJC’.

My Yoga Journey:  
I have been teaching yoga for four 
years and studying Yoga for most 

of my life.  I hold degrees/cer-
tificates in Psychology and Plant 

Based Nutrition.  I enjoy teaching 
about sustainability, reading 

tarot cards, dancing, volunteering 
in the community and spending 
time with my husband, Johnny. 

- Lauren
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Story and photo by Andy 
Massanet
1ST INF. DIV. POST

Big things often come 
from humble beginnings, 
and such is the case with en-
ergy conservation.

As staff from the Utilities 
and Energy Branch, Direc-
torate of Public Works set 
up a table on the Fort Riley 
commissary Oct. 10 to an-
swer questions from patrons 
on energy conservation, it 
was hoped the small things 
residents can do at home 
would pay off in a big way in 
terms of energy conservation 
at Fort Riley.

Free light emitting diode, 
or LED, light bulbs were 
available at the table, along 
with free pens, water bottles 
and, of course, lots of sound 
advice.

A poster on display sent 
this message: Use a power 
strip for electronic equipment 
(not just computers) and turn 
it off when not in use for sav-
ings of between $100 up to 
12 percent of your annual 
electric bill.

“That’s because power 
strips help you control what 
is called ‘plug load,’ said 
Hadassa Baker, an engineer 
for the Utilities and Energy 
Branch. “Plug load exists be-
cause even when (the device) 
is turned off, it continues 
to use a small of amount of 
power. Using power strips 
eliminates that.”

Therein is the savings, 
Baker said. She also added 
that by changing from 
incandescent light bulbs to 
LED, more savings could be 
realized.

“If you use incandescent 
light bulbs, you are spending 
about $7 a year to power one 
bulb,” she said. “But if you 
change that bulb to an LED 
bulb, that cost goes down to 
just over $1 a year.”

The most energy efficient 
bulbs on the market have 
the Energy Star emblem dis-
played on the package. 

“By replacing your home’s 
five most used light bulbs 
with LED bulbs with the 
Energy Star emblem on the 
package, you can save about 
$75 a year in energy costs,” 
Baker said.

And the LED Bulbs last a 
long time. Sonia Bamba liked 
that idea. Bamba is the spouse 
of Sgt. 1st Class Amed Bam-
ba, Company B, 2nd General 
Support Aviation Battalion, 
1st Aviation Regiment, 1st 
Combat Aviation Brigade, 
1st Infantry Division.

“I liked the fact they are 
free here today because they 
can be expensive,” Bamba 
said of the LED bulbs. “But 
they last for such a long time 
that it’s worth the cost.”

Indeed, according to 
https://www.energy.gov/
energysaver/energy-saver 
website, 90 percent of what 
consumers pay for with in-
candescent light bulbs is heat, 
not light.

“While LEDs are more 
expensive, they still save 
money because they last a 
long time and have very low 
energy use,” the website says 
adding that Energy Star-
qualified LEDs “last 15 to 
25 times longer than the 
traditional incandescent 
bulbs they replace.”

HEATING AND COOLING
According to literature 

handed out by Baker, heating 
and air-conditioning the 
home, and making hot 
water, combine to account 
for approximately 60 percent 
of a yearly energy bill for a 
residence. 

To help control that cost, 
programmable thermostats 
can be installed. As reported 
in the Oct. 5 edition of the 
1st Infantry Division Post 
newspaper, such thermostats 
are already being installed in 
official buildings by South-
land Energy, the contractor 
at Fort Riley charged with 
upgrading energy efficiency.

According to the afore-
mentioned website, energy-
saving tips for the upcoming 
winter include:

• Set your programmable 
thermostat as low as is 
comfortable in the win-
ter and lower the set-
point when you’re sleep-
ing or away from home.

• Clean or replace filters on 
furnaces once a month 
or as recommended.

• Clean warm-air 
registers, baseboard 
heaters and radiators 
as needed; make sure 
they’re not blocked by 

furniture, carpeting or 
drapes.

• Eliminate trapped air 
from hot-water radiators 
once or twice a season; 
if unsure about how to 
perform this task, con-
tact a professional.

• Place heat-resistant radi-
ator reflectors between 
exterior walls and the 
radiators.

• Turn off kitchen, bath 
and other exhaust fans 
within 20 minutes after 
you are done cooking or 
bathing; when replacing 
exhaust fans, consider 
installing high-efficien-
cy, low-noise models.

• During winter, keep the 
draperies and shades on 
your south-facing win-
dows open during the 
day to allow the sunlight 
to enter your home and 
closed at night to reduce 
the chill you may feel 
from cold windows.

SUMMER TIME TIPS 
INCLUDE

• Set your programmable 
thermostat as high as 
is comfortable in the 
summer, and raise the 
setpoint when you’re 
sleeping or away from 
home.

• Clean or replace filters 
on air conditioners 
once a month or as 
recommended.

• Turn off kitchen, bath 
and other exhaust fans 
within 20 minutes 
after you are done 
cooking or bathing; 
when replacing exhaust 
fans, consider installing 
high-efficiency, low-
noise models.

• During summer, keep 
the window coverings 
closed during the day 
to block the sun’s heat.

• Select energy-efficient 
products when you 
buy new cooling 
equipment. Your 
contractor should 
be able to give you 
energy fact sheets 
for different types, 
models and designs 
to help you compare 
energy usage. See the 
efficiency standards 
for information on 
minimum ratings and 
look for the ENERGY 
STAR when purchasing 
new products.

Tips for saving on water 
heating – about 18 percent 
of your total energy bill 
each year – include:

• Selecting a new water 
heater

• Sizing a new water heater 
• Tankless or demand-

type water heaters 
• Heat pump water heaters 
• Storage water heaters
• Tankless coil and indi-

rect water heaters
• Solar water heaters 
• Drain-water heat 

recovery
• Reducing hot water use 
• Swimming pool heating
• Lower water heating 

temperature
• Insulate hot water pipes
• Insulate your water heat-

er tank.

The www.energy.gov/
energysaver/energy-saver 
website also provides 
helpful information on 
topics like ways to save 
money in the laundry room, 
weatherization techniques 
for your home, dollar 
saving design features in 
homes and more. 

You can also call the 
Utilities and Energy 
Branch, DPW at 785-239-
6150 for more information.

The Blended Retirement System: what 
it means for future financial health
By Amanda Ravenstein
1ST INF. DIV. POST

The military has updated 
the retirement program for 
service members. The Blended 
Retirement System is the new 
program all service members 
who joined the Armed Forces 
after Jan. 1, 2018 will be auto-
matically enrolled into. 

Most current service mem-
bers have the option to stay in 
the old or “legacy” program 
or enroll in the BRS. Soldiers 
must elect to enroll in the new 
BRS before Dec. 31 or they 
will be godfathered into the 
legacy program. 

“If you are a Soldier that’s 
in right now and you’re not 
sure which one you want to do, 
get on the phone with us,” said 
Clint Strutt, program manag-
er, Financial Readiness, Army 
Emergency Relief. “Let us sit 
down with you and figure out 
what the best option for you 
might be.” 

Army Community Service 
offers the opportunity for Sol-
diers to learn more about BRS 
and the Thrift Savings Plan. 
Every month a class is held at 
ACS, which covers all of the 
information Soldiers would 
need to know about the pro-
grams. The class can also be 
held off site if needed. 

“If (Soldiers) can’t make it 
to a class that we have here, 

(unit commanders can) give us 
a call and we will get in touch 
with somebody that will be 
able to go out and teach that 
class to your unit, so they don’t 
have wait on those classes,” he 
said. “We are more than happy 
to come to you at that point.”

So, what is BRS? According 
to an article published on mili-
tary.com, www.military.com/
benefits/military-pay/blended-
retirement-system.html, the 
blended portion of the system 
“comes from blending of the 
two major sources of retire-
ment income: the existing an-
nuity provision for those who 
retire after 20 or more years of 
service, plus the Thrift Savings 
Plan.”

“It’s like what you would 
think of as a traditional 401(k) 
where you put money away 
into (a retirement plan) and 
your employer matches it,” 
Strutt said. “That is the system 
that we are going to. So, there 
is going to be a combination 
of the new system and the old 
system.”

The BRS is a hybrid of the 
legacy system and a more mod-
ern defined contribution plan.  

Under the legacy system, 
a Soldier who retires with 20 
years of service would receive 
approximately 50 percent of 
their pre-retirement base pay 
as monthly retirement income.  
Under the new system, a Sol-

dier who retires with 20 years 
of service would receive 40 
percent, but they would also 
have the entire balance of their 
Thrift Savings Plan, potentially 
a significant amount of money 
if the Soldier has contributed 
enough to get the full match 
throughout their career. 

Explaining how the system 
works, Strutt used the example 
of an E-1 with less than two 
years of service. If that Sol-
dier contributes five percent of 
their base pay, about $85, the 
government will contribute an 
equal amount taking that five 
percent to 10 percent of the 
Soldier’s monthly pay. 

As the Soldier gains rank 
and continues to put five per-
cent of their pay into their TSP 
account, they will continue to 
receive the contribution from 
the government. 

As the years continue, 
that amount of money will 
keep growing and earning 
interest. In the event the 
Soldier does not make the 
traditional 20-year mark to 
receive retirement, they still 
own what is in their TSP 
account. But if they make it 
to full retirement, they will 
receive their defined benefit 
as well as their defined 
contribution. 

The article on military.
com reports 83 percent of 
people who join the military 

don’t make it to retirement. 
“The percentage of folks 

that make it to 20 years is re-
ally low,” Strutt said. “It’s a 
lot lower than people think. 
Everybody gets in thinking, 
‘Well I’ll just do 20 years and 
I’ll get 50 percent of my sal-
ary for the rest of my life.’ It’s 
a great thought but it doesn’t 
work out for nearly as many 
people as you would think it 
would.”

Paul Depusoir, Financial 
Counselor/Educator, Army 
Community Service added to 
Strutt’s statement.

“They could have a whole 
host of different things, family 
issues, medical issues or reten-
tion issues,” he said. “(Sol-
diers) could get all the way up 
to 16, 17, 18 years and they 
would leave with absolutely 
nothing. In this new system, 
you have a chance to leave 
with money like a regular per-
son in the civilian world who 
has a 401(k).”

“The TSP is one of the 
most efficient places you can 
put your money for retire-
ment,” Strutt said. “If you get 
out and you want to take it 
with you, what you take with 
you is the TSP portion. So, 
if you’re not involved in the 
TSP, I’d love to have a con-
versation with you about why 
you’re not because it’s a great 
place to be.”

Consumers have the power to conserve energy

Sonia Bamba, wife of Sgt. 1st Class Amed Bamba, Company B, 2nd General 
Support Aviation Battalion, 1st Aviation Regiment, 1st Combat Aviation Brigade, 
1st Infantry Division, learns about energy efficient lightbulbs from Hadassa 
Baker, Utilities and Energy Branch, Directorate of Public Works

Green to Gold: Two 
officers’ tales of 
education success
By Gail Parsons
1ST INF. DIV. POST

Regardless of the job they are doing, young Soldiers often wonder 
why things are done the way they are and will often think they could 
do better if they were in charge.

Capt. Terry Battison, commander of Headquarters and Headquar-
ters Company, 2nd Armored Brigade Combat Team, 1st Infantry Di-
vision, was no different when he enlisted in 2006. 

“I saw a lot of things that I thought ‘man this could be better. Why 
isn’t our leadership doing something about this,’” he said. “I thought if 
I was the (platoon leader) I would change this; we wouldn’t be doing 
this. When I did become an officer, I told my guys ‘I’ve been there. 
Believe me if we’re doing something it’s because we have to.”

Having already attended several years of college before he joined, he 
was a little older than most recruits. So, in 2008 when he was sitting on 
the back of a Bradley fighting vehicle while assigned to the 1st Com-
bined Arms Battalion, 18th Infantry Regiment, 2nd Armored Brigade 
Combat Team, 1st Infantry Division, and learned about Green to 
Gold, he knew it was something he wanted to go for. He was a special-
ist at the time.

“My squad leader was talking about his college he was saying he 
had 40 credit hours all paid for by the Army,” Battison said. “Trying to 
be a good NCO, he was telling us ‘you guys need to take advantage of 
what the Army has to offer and get an education.’ I told him I had 145 
college credits hours and he asked why I wasn’t an officer.”

They sat down later and his squad leader showed him what some 
of his options were. 

Even though he had only been in the Army for two years, he knew 
it was his destiny and his dream to be a Soldier – even though it almost 
didn’t happen.

“I always wanted to join,” he said. 
But right out of high school he let his then-girlfriend, talk him out 

of it. After two years in college, he thought about joining the Marines. 
Again, she talked him out of it and he went back to college.

“This is what I wanted to do,” he said. “I’ve had this desire to serve. 
My grandfather was in the Navy, my uncle was in the Navy. I went to 
the recruiting station, I walked in and said I’m here to sign up, then I 
called my fiancé and said ‘hey if we’re going to do this we need to do it 
now because I’m leaving for basic training.’”

Although she had twice talked him out of joining, he said Stepha-
nie has been nothing less than supportive because she realized how 
deep his desire to serve went.

“You go through that initial hump then eventually everything levels 
out once you get used to it,” he said. “It’s an adjustment and she’s done 
great. She actually pushes me at times when I needed her to push me. 
My wife is very supportive of my career and she works full-time and is 
a full-time mom.”

When the time came to discuss the Green to Gold, they decided, 
as a couple, the active duty option would be the best for the family. 

James Porter, scholarship and enrollment officer, Army ROTC at 
Kansas State University, said many Soldiers with families do choose the 
active duty option because of the stability it provides.

Those enrolled in the active-duty option continue to get all the pay 
and allowances they received prior to enrollment. The only changes 
are that they are assigned to the Student Detachment at Fort Jackson, 
South Carolina, and their duty location becomes whatever school they 
are enrolled in.

“This is a very good deal, especially for a Soldier with a family who 
needs to keep the healthcare for the kids,” Porter said.

When it came time for Battison to fill out the packet, he said the 
process to apply was simple. 

“I think I filled out five forms,” he said. “I was done with my packet 
in the matter of a day. The time-consuming part was (when) I went and 
saw my commander. I had a very supportive commander, he signed it. 
Then you have to go see the battalion commander. My company com-
mander walked me right into the battalion commander’s office and 
he was like ‘sir we have a Soldier who wants to go Green to Gold. He 
looked at me and asked ‘so you want to be an officer, you want to cross 
over to the dark side?’ He asked me a few questions and he was like 
‘okay I think you’ll do great’ and signed my paper.”

Now, as a captain, he has no regrets and thinks he has been able to 
lead by the example he wanted to when he made the decision. Having 
time on the enlisted side also gives him an edge, he said.

“I can relate to a lot of the younger Soldiers,” he said. “The cleaning 
of an M4 five days a week just because there’s nothing else to do – there 
is other stuff you can do. You can do other stuff with your time then 
just wasting your time. If they’re wasting their time and they need to be 
spending time with their families.”

He would encourage Soldiers who think they would like to be 
commissioned to think about their motives.

“What do you expect to get out of it?” he said. “What is your mo-
tivation to become an officer? Are you looking to change something? 
Are you looking to do better for your paycheck, for your family? What 
is driving you to be an officer?”

He said he believes Soldiers who have started out as enlisted make 
good officers because they understand what the enlisted side is going 
through.

“If you can relate to your Soldiers,” he said. “It’s like the drill ser-
geant creed, I would not ask my Soldiers to do anything that I would 
not do myself and if you’ve done it before you can tell them ‘I know 
this sucks but we have to do it.’”

While Battison said he has no regrets about going Green to Gold, 
he does miss some of the one-on-one with the Soldiers he would be 
having at this point in his career had he stayed enlisted.

“Enlisted you get to spend a lot more time with Soldiers and the 
Soldiers definitely do make the job more rewarding,” he said. “Every 
opportunity I had as a (platoon leader), as a company commander 
has been great when I have been able to interact with Soldiers. The 
higher you get as a captain, as a major you get on staff and it kind of 
separates you from that.”
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ACCESS CONTROL POINT HOURS
Those with a valid DOD ID card, or who have an access 

pass or badge, wanting access to Fort Riley on weekends 
should use Estes, Ogden, Henry or Trooper gates. 

For more information about Fort Riley access procedures, 
visit home.army.mil/riley/.

The access control point hours are:

Henry/Trooper/Ogden/Estes: 
Open 24/7. Commercial traffic at Estes is required to 

have an access pass or badge prior to trying to access.
12th Street: 

Open from 5 a.m. to 7 p.m., Monday to Friday, closed 
weekends and federal holidays. This gate will have inbound 
commercial vehicle lanes only. Although personally owned 
vehicles will be allowed access, there is no designated POV 
lane. 

Outbound traffic is not authorized. Badges and passes 
may be issued to commercial drivers prior to access at the 
gate.

Grant: 
Grant Gate is open from 5 a.m. to 8 p.m. Monday 

through Friday. It is closed weekends and federal holidays.

REPAIR PROJECTS
Seitz Drive Repair, Huebner Road to Riley’s Conference 

Center: Sept. 10 through  Sept. 12. Work to be performed 
during normal working hours.

FUTURE PROJECTS  
CHECK APP FOR MORE DETAILS

The Trooper ACP will be closed Sept. 4 through Nov. 6 
from 7 p.m. to 5:30 a.m. Trooper ACP will only be open 
from 5:30 a.m. to 7 p.m., Monday through Friday during 
this time.

TRAFFIC REPORT

Among other duties, 
Julia Switzer finalizes 
Soldiers’ separation pa-
perwork in the Depart-
ment of Human Resources 
Transition Center; it is 
a methodical and often 
thankless task. Immedi-
ately after the Soldiers’ 

separation, she ensures 
DD214 copy-8 packets 
are complete and appro-
priately logged, confirms 
eMILPO, the Army’s per-
sonnel system of record, is 
updated with their separa-
tion status and verifies the 
separation orders and DD 
Form 214 are uploaded 
into the Soldier’s iPERMS 
account. 

Switzer’s duties make 
her a versatile employee 
and a valuable asset to the 
DHR Transition Center. 
The service she provides 
ensures Soldiers are able to 
transition to post-military 
life, and the unit is able to 
receive a replacement Sol-
dier and continue to build 
readiness.

GARRISON SPOTLIGHT
JULIA SWITZER

Spc. Dakota Wiebe and 
four fellow enlisted Soldiers 
stopped an occurrence of 
domestic abuse/potential 
sexual assault in the down-
town area of Manhattan. 

The Soldiers spotted 
an individual physically 
assaulting another person 
and intervened to stop the 
assailant. 

When confronted, the 
assailant pulled a knife and 
assaulted the Soldiers, injur-
ing Wiebe. 

Wiebe was cut twice in 
the torso and forearm, but is 
recovering and has returned 
to duty. 

The Soldiers managed 
to disarm the individual 
and detain him until law 
enforcement arrived. Upon 
seeing wrong, Wiebe and 
her fellow Soldiers acted 
without hesitation to do the 
right thing and protect an-
other person, risking bodily 
harm. 

‘BRO’ SPOTLIGHT
SPC DAKOTA WIEBE

Lt. Cmdr. Rick Chernitzer  |  USS Eisenhower

Maj. Gen. John S. Kolasheski, 1st Infantry Division and Fort Riley commanding general, and Command Sgt. 
Major Craig Bishop, 1st Inf. Div. senior enlisted leader, placed a wreath on behalf of the President at 
Eisenhower's gravesite Oct. 13, to commemorate the 128th anniversary of Dwight D. Eisenhower’s birth. Also 
honoring the WWII Supreme Allied Commander and two-term U.S. President was the commanding officer of 
the USS Dwight D. Eisenhower. Built at the site of Eisenhower's boyhood home, the Presidential Library in 
Abilene, is a museum and research center into his career and presidency. 

REMEMBERING 

IKE ON HIS 

BIRTHDAY

WWW.HOME.ARMY.MIL/RILEY
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By Gail Parsons
1ST INF. DIV. POST

A chilly Sunday in April 
could have had been the day 
two young girls lost their lives 
at Milford Lake had it not been 
for the quick thinking of a Fort 
Riley Soldier.

Pfc. Chance Harriss, Head-
quarters and Headquarters 
Company, 1st Armored Bri-
gade Combat Team, 1st In-
fantry Division, said after a 
long, cold winter he wanted to 
get out and get some fresh air. 
He grabbed a fishing pole and 
headed up to the lake, which 
was pretty quiet considering 
the water temperature was 55 
degrees and the wind was gust-
ing around 25 mph.

“There were a couple girls 
that were on a (floatation mat) 
and they were pushed out into 
the main body of the lake by 
the wind,” said park manger 
Ken Wenger on Oct. 10, the 
day after Harriss and Geary 
County Deputy Rick Parsons 
were recognized by the U.S. 
Army Corps of Engineers for 
their heroism.

Harris said he had seen the 
girls earlier when the family 
showed up a little way from 
where he was fishing.

“I saw them blowing up 
the raft the kids were on and 
thought it was too windy for 
that, but paid no mind,” he 
said. 

After about 30 minutes he 
saw they started to drift farther 
away from the shore. He could 
tell they were trying to use 
their hands to paddle but they 
were heading right into the 
wind and kept getting pulled 
farther away.

Harriss said he hollered out 
to them, to try and get them to 
paddle toward the bank he was 
on, but they couldn’t hear him.

“I stripped down to my 
spandex and I swam out 
about 50 meters,” he said. 
“I started shaking and shiv-
ering and losing my breath. 
This quick little thought 
jumped into my head that 
I need to make sure I am 
OK, so I can do something. 
I turned back; it pained me 
to do it.”

Hariss got back to shore 
and called 911. Keeping his 
eye on the girls he was able 
to pinpoint their location. 

There weren’t many boats 
on the water that day, Wenger 
said. But one was nearby. The 
deputy was able to guide the 
boaters to the direction of the 
children. 

“The girls didn’t have any 
life jackets on,” Wenger said. 
“Their feet and legs were in 
the water.”

It was a day that could 
have turned out much worse. 
Harriss said he doesn’t feel 
as though he did anything 
special to have received an 
Award of Heroism.

“I felt like I didn’t deserve 
it,” he said. “Pretty much all I 
did was call 911,” he said. 

One of the non-commis-
sioned officers he works with 
disagrees.

“When he first told me 
about it, it sounded surreal, 
like what you see in movies,” 
said Sgt. Dennis Laughead, 
1st Combat Aviation Brigade, 
1st Inf. Div. “But that same 
day I heard it on the radio. 
They called him an innocent 
bystander and I though that 
story sounds familiar. I am 
glad he did the right thing. He 
says anybody would have done 
it, but I know a lot of people 
that would have had that ‘not 
my kids, not my problem’ 
mindset and just walked on.”

Fort Riley Soldier recognized for helping youngsters on lake

Courtesy photo

U.S. Army Corps of Engineers Park Manager Ken Wenger presents Private 1st Class 
Chance Harriss, of Headquarters and Headquarters Company, 1st Combat Brigade, 1st 
Infantry Division and Geary County Deputy Rick Parsons with Act of Heroism awards for 
their role in saving two children from drowning in April.

House Ad Please
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Family owned business since 1983
Assemble Your Troops and Assault the Outlet Today

www.militaryoutlet.com
The Soldier’s Store

HOurs: MOn-Fri 9 - 6 & sAT 9 - 5 
 785-238-2050 • 785- 238-3497 (FAX)

1805 n. MOnrOE sT., Junction City Located just South of 
Feldkamps Furniture
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What was your favorite Halloween 
costume growing up?

RILEY ROUNDTABLE

“Using long johns to be any superhero.”

QUINTON WILLIAMS
JUNCTION CITY, KANSAS

Business Manager, Warrior Zone

9
Nov.

The next USAG 
Resilience Day 

Off is
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“Ninja Turtles”

SGT. DESHAUN WILLIAMS
GODWIN, NORTH CAROLINA

1st Battalion, 5th Field Artillery 
Regiment, 1st Armored Brigade Combat 

Team, 1st Infantry Division 

“Scream, for like five years in a row”

PVT. ANTHONY DEAL
WESTWOOD, CALIFORNIA

1st Bn., 5th FA Regt., 1st ABCT, 1st Inf. 
Div.

“A cowboy”

SPC. ZACH HARRIS
RICHMOND, VIRGINIA

1st Bn., 5th FA Regt., 1st ABCT, 1st Inf. 
Div.

“Power Rangers”

CPL. ANTHONY BAGWELL
ANDERSON, SOUTH CAROLINA

1st Bn., 5th FA Regt., 1st ABCT, 1st Inf. 
Div.

ASK DR. JARGON

Astronauts can be Army strong too
Dear Doc Jargon:

My granddaughter wants to 
serve in the military and would 
love to be a Soldier. However, she 
also aspires to become an astro-
naut. She’s thinking about join-
ing either the Navy or Air Force 
instead to improve her chances 
of going into space, but what she 
really wants is to be a Soldier. As 
you can see, she’s a bit conflicted. 
Your thoughts?

Signed,

Loving Granddad.

Dear Loving Granddad,
Great news! She can be-

come a Soldier and pursue 
her dream of becoming an 
astronaut too. In fact, it has 
already happened. 

Col. Douglas Wheelock 
was selected by NASA in 
1998, flew on the STS-120 

space shuttle mission to the 
International Space Station 
in 2007 and served as flight 
engineer for a space mission 
in 2010. In 2011, he de-
ployed to Afghanistan and 
has flown 38 aerial combat 
missions.

In fact, Wheelock has 
earned airborne wings, for 
his qualifications as a para-
trooper; air assault wings for 
repelling from helicopters; 
and his astronaut wings for 
his space duty.

Wheelock is a dual-rated 
master army aviator and has 
logged more than 2,500 
flight hours in 43 different 
rotary and fixed-wing air-
craft. He is also a Federal 
Aviation Administration-
rated commercial pilot in 
single- and multi-engine 
land craft, rotorcraft and 
gliders. 

Furthermore, there are a 
series of badges and deco-
rations for Soldiers who 
explore the final frontier, 
including the Master Army 
Astronaut Badge, the Master 
Space Operations Badge, the 
NASA Space Flight Medal, 
the National Aeronautics 
and Space Administration 
Distinguished Service Med-
al, and the Congressional 
Space Medal of Honor.

In the early days of 
NASA, it was thought the 
best astronaut candidates 
came only from the services 
that trained jet aircraft 
pilots. But that is no longer 
the case. Now, NASA’s sole 
aim is to recruit the best 
qualified candidates. A 
press release from NASA 
dated Nov. 4, 2015, states 
“astronaut candidates must 
have earned a bachelor’s 

degree from an accredited 
institution in engineering, 
biological science, physical 
science or mathematics. An 
advanced degree is desirable. 
Candidates also must have 
at least three years of related, 
progressively responsible 
professional experience, 
or at least 1,000 hours of 
pilot-in-command time 
in jet aircraft. Astronaut 
candidates must pass the 
NASA long-duration 
spaceflight physical.”

So, as you can see, there 
is ample opportunity for a 
bright, young person to pur-
sue a career as a Soldier and 
an astronaut.

I wish you and your 
granddaughter all the best.

Signed,

Doc

Keep the treat in Halloween with safe alternatives
SAFETY CORNER

By Tom Anderson
GARRISON SAFETY OFFICE

Team Riley, we all know 
kids love Halloween. They get 
to dress up and get free candy. 
What a perfect holiday. Give 
your kids some precious Hal-
loween memories they’ll have 
for life.

Traditional trick-or-treat-
ing takes place after dark by 
going door to door in our 
neighborhood communities. 
However, these days it’s pos-
sible you don’t know many 
of your neighbors, which 
makes parents uncomfortable 
about knocking on the doors 
of strangers, especially in the 
dark of night. 

For young children, con-
sider an alternative, like taking 
your child to the Better Op-
portunities for Single Soldiers 
annual Trunk or Treat event, a 
local mall for trick-or-treating 
or a community trick or treat 
event. Some small towns also 
offer this type of event with 
the stores on a main street 
or shopping area. Many take 
place while it is still light out-
side as well. 

There are safe alternatives 
to traditional trick-or-treat-
ing. Regardless of where your 
family opts to participate in 
Halloween festivities, always 
remind your kids not to eat 
anything before you get home 
and check to ensure candy is 
completely sealed and shows 
no evidence of tampering. 

Most of our kids already 
know what they can do to 
be safe, like how to cross the 
street, not to talk to or go with 
strangers and things like that. 
But we adults know how ex-
citing Halloween can be and 
that can make children forget 
to be careful. 

Below are some tips from 
the Fort Riley Garrison Safety 
Office to help keep kids safe 
on Halloween night. Some of 
these ideas are common sense, 
which means they are things 
that you should know and use 
every day in life.

• Plan costumes that are 
bright and reflective. 
Make sure shoes fit well 
and costumes are short 
enough to prevent trip-
ping, entanglement or 
contact with flame

• Consider adding 
reflective tape or striping 
to costumes and trick-
or-treat bags for greater 
visibility 

• Obtain flashlights with 
fresh batteries for all 
children and their escorts 

• Don’t go into a stranger’s 
house or ring their door-
bell for treats unless your 
parents are with you 
and say it’s okay. There 
are some people in life 
who aren’t very nice to 
kids and you have to 
be careful. Always make 
sure your mom or dad is 
within sight when you 
go out trick-or-treating

• Be careful when you 
cross a street. Make sure 
to look in both direc-
tions and make sure 
there are no cars com-
ing. If you have a little 
brother or sister with 
you, take their hand and 
help them get across the 
street too. If the street 
has a stop light, wait 
until the cross walk 
light tells you it’s okay 
to cross, but still check 

before you cross, look 
both ways

• If you are an older kid 
or young teen going 
out with friends, make 
sure your parents know 
where you are going and 
who you are going with. 
This may seem like a 
pain but they are your 
parents and they love 
you. They and we want 
you to be safe.

Team Riley, Halloween 
can be scary or fun — or 
sometimes both. The scary 
parts of Halloween are sup-
posed to involve ghosts and 
witches. Let’s keep all of our 
gremlins, ghosts and ghouls 
safe to enjoy another Hal-
loween celebration next year. 
Make Halloween a treat, not 
a trick.

For more information, 
contact the Garrison Safety 
Office at 785-240-0647. 
The approved times for 
Halloween night trick-or-
treating on Fort Riley are 6 
to 8 p.m.  A horn will blow 
to signify the start and end 
of trick-or-treating.

5A

Download the Fort Riley 
app from the Google 
Play or the iOS app 

store today.
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Esper: Civilians play a huge role in Army's modernization
By Gary Sheftick 
ARMY NEWS SERVICE

WASHINGTON — It’s up to 
civilian employees to sustain the 
Army’s current momentum of 
modernization and reform, said 
Secretary of the Army Mark 
Esper Oct. 10 after he awarded 
the first of a new set of service 
pins for civilian personnel.

“We are in a renaissance … 
I believe it in my bones,” Esper 
said at a Department of the 
Army civilian luncheon dur-
ing the Association of the U.S. 
Army’s Annual Meeting and 
Exposition.

“This renaissance means we 
look at everything differently,” 
he said. “We turn it upside 
down and inside out. We look 
for efficiencies. We look for bet-
ter ways to be effective. 

“We look for reform in ev-
ery nook and cranny and every 
seat cushion to make sure we 
free up the time, money and 
manpower to focus on readiness 
and modernization.”

UNITY OF EFFORT
With the establishment of 

Futures Command, the Army 
for the first time has an entity 
in charge of all acquisition, Es-
per said.

“It was all over the place,” he 
said of the legacy “Big A” acqui-
sition system. “You had [U.S. 
Army Research, Development 
and Engineering Command] 
down here, months ago you 
had testing up here, you had 
contracting over here. There 
was no one single person in 
charge.”

He said experts were doing 
acquisition and were passionate 
about the Army, but no single 
organization was there to pro-

vide clear guidance. Now, Army 
Futures Command will bring 
unity of command and unity of 
effort. “We’ve drawn the boxes; 
we’ve tightened up the lines,” he 
said.

In response to a question 
about civilian employees wor-
ried about being forced to 
move, Esper said that wasn’t the 
intent of Army Futures Com-
mand. Only the headquarters 
of AFC is located in Austin, 
Texas, and the vast majority of 
acquisition employees working 
under the command will re-
main where they’re at.

No one has been forced 
to move, he said, adding the 
fundamental purpose of Fu-
tures Command was simply 
to provide unity of effort. 
It’s not to “rip people away” 
or take away responsibilities, 
Esper assured — rather, it’s to 
breed collaboration.

REQUIREMENTS 
IMPROVEMENT 

One of the big acquisition 
shortcomings over the past 20 
or 30 years has been the require-
ments process, Esper said.

Unachievable requirements 
were requested, which caused 
programs to go over budget and 
be delayed, he said.

“You have people out there 
saying, well, I need a tank that 
can swim underwater; that can 
shoot a round 10,000 miles 
… that can see at night,” he 
quipped. 

Now Futures Command and 
its cross-functional teams will be 
in charge of requirements. They 
will huddle at the very beginning 
with contractors, technology ex-
perts, budget specialists, testers 
and everyone involved, he said. It 
will be more of a team approach.

“It’s no longer a relay race 
with 12 different people hand-
ing off the baton … nobody 
knows where the race began, 
nobody knows who slowed 
down and who sped up.”

The new process will be 
more like a football team, he 
said. “You go in a huddle, you 
talk about what you’re going 
to build, you all agree — one, 
two, three, break — you go 
out and run your play.” 

It’s all about empowering 
people to do it well, he said, 
and do it in far less time. 
“It’s all about readiness and 
modernization. It’s about 
doing what is best for our 

Soldiers, our civilians and 
their families.” 

NEW SERVICE PINS
One way leaders take care 

of people is to recognize them 
for the great jobs they do, Esper 
said.

The idea of a civilian service 
pin was brought to him several 
weeks ago, “and it wasn’t hard 
to decide this one, because it 
was such a great idea.” 

The idea was brought to 
him by Diane Randon, the se-
nior official performing the du-
ties of principal to the assistant 
secretary of the Army Man-
power and Reserve Affairs. He 

called her up on stage to receive 
the first pin.

“It’s really an important way 
to recognize our DA civilians 
who served the Army for many 
years, and many decades in 
some cases,” Esper said.

A bronze pin will be given 
to employees after one year of 
civilian service. A silver pin goes 
to employees with 10 years or 
more of service.

The words “Army Civilian 
Service” on the pin circle the 
traditional Army emblem de-
signed by the Army Institute of 
Heraldry. 

A gold pin will be presented 
to employees upon retirement.

“The gold rays emanating 
from the triangle allude to the 
future years ahead of them,” 
Randon said of retirees.

Zeli King of the Office of 
the Assistant Chief of Staff 
for Installation Management, 
known as ACSIM, was pre-
sented the first gold pin. She is 
retiring Saturday.

John Ursel of the Army’s 
G-1 was awarded a silver pin 
and Taneshia Gray of Installa-
tion Management Command 
at Fort Belvoir, Virginia, was 
awarded the first bronze pin.

“We hope Army civilians 
will wear these pins in pride,” 
Randon said.

Courtesy photo

Secretary of the Army Mark Esper, pictured here during the AUSA conference Oct. 8 through 10, in 
Washington, D.C., says his "hope and aspiration" is that Army Civilian employees will sustain a "renaissance," 
which has begun to modernize and reform the Army.
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in his presentation and was 
well received by the course 
attendees.”

Easterling was awarded the 
Department of the Army Cer-
tificate of Commendation and 
was a candidate for garrison 
Employee of the Year.

Other candidates included; 
Benita Edwards, Directorate 
of Family and Morale, Welfare 
and Recreation and Amy 
Bipes, Office of the Staff Judge 
Advocate.

MORE AWARDS
Prior to the ceremony 

Maj. Gen. John S. Kolash-

eski, 1st Infantry Division 
and Fort Riley commanding 
general, and Command Sgt. 
Maj. Craig Bishop, 1st Inf. 
Div. senior non-commis-
sioned officer, recognized 13 
garrison employees for their 
contribution to the success 
of the 2018 Fall Apple Day 
Festival.

“That is a big event,” Ko-
lasheski said. “It allows us to 
open our gates to the com-
munity. So they can connect 
with their Army, those that 
are a part of the Army and 
are necessary to set condi-
tions for our Army to build 

and sustain readiness to meet 
the nations call — if it were 
to come. It is critical we con-
tinue that outreach mission, 
so they understand what 
Soldiering is all about. That 
has been a tremendous event 
year-after-year.”

Kolasheski said he and 
Bishop recently returned 
from the Association of the 
United States Army annual 
conference and “you are the 
reputation of this installa-
tion, and this community is 
superb.”

“We had the Chief of Staff 
of the Army, Senator Jerry 

Moran and the Undersecre-
tary of the Army all come to 
the reception and talk about 
Fort Riley, and Fort Riley’s 
impact — not just within this 
region but the Army at large,” 
he said. “Because of the team 
that has been assembled here 
and gets after it day-in and 
day-out.”

Col. Stephen Shrader, gar-
rison commander, said in his 
opening, “We pulled off a 
significant, record setting Fall 
Apple Day Festival this year.”

“About 13,000 folks came 
through the gate,” he said. 
“Some records were set on 

how many pies were sold and 
the timeframe they were sold. 
That is a lot to do with the 
folks standing in this room, 
down the hallways … that 
were the hardcore planners, 
coordinators that made it 
happen. That pulled off the 
event that the public got.”

Angela Stewart, Director-
ate of Plans, Training, Mo-
bilization and Security, was 
presented the Superior Civil-
ian Service Award for out-
standing meritorious perfor-
mance over a 12-year career.

Stewart played an 
essential role for DPTMS in 

the planning and execution 
of the FY 2019 Tables of 
Distribution and Allowances 
implementation, her award 
said. Stewart led, coordinated 
all hiring actions, 
accretions and management 
reassignments associated with 
the TDS implementation.

Anabelle Anderson, 
DFMWR, was presented 
with her award as the DFM-
WR Employee of the Year in 
Recreation.

*Editor’s Note: Read more 
about Anderson inside this 
edition on page 9.

*Workshop is Open to Everyone* 
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Will Ravenstein  |  POST

Maj. Gen. John S. Kolasheski, 1st Infantry Division and Fort Riley commander, second from right, and Command Sgt. Maj. Craig Bishop, 1st Inf. Div senior enlisted leader, 
join Col. Stephen Shrader, U.S. Army Garrison Fort Riley commander, back row left, Tim Livsey, deputy garrison commander, front left and Garrison Command Sgt. Maj. 
Andrew T. Bristow II, in congratulating employees recognized during the garrison Employee of the Year ceremony Oct. 12.

It is suggested that Soldiers and their families take the 
time to explore the website at www.home.army.mil/riley to 
familiarize themselves with the new platform.

“There is definitely going to be a little bit of a learning 
curve from our old design,” she said. “People may struggle, 
hopefully they won’t, but people may struggle. So, defi-
nitely try it out, see if they can find the information they 
are looking for and then if people have suggestions about 
anything. We are definitely taking feedback.”

If visitors have any feedback on the website, they are 
encouraged to contact the Public Affairs Office through 
the contact feature on the website. 

REDESIGN Continued from page 2

FIND YOURSELF
WWW.FLICKR.COM/PHOTOS/

FIRSTINFANTRYDIVISION
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Your go-to guide for products and services around the area!

SERVICE
DIRECTORY

LAWN CARE
Randy’s Lawn Care
Reliable Mowing, 

Trimming

(785) 223-7317(785) 223-7317

STORAGE

Safe  Secure  Various Sizes  24/7 Access

Propane Central
Storage

NEW LOWER RATES!
•Military Programs    
•Auto-Debit Discount
•Prepay Discount

800-362-6028
2618 Central Drive
Junction City

INSURANCE
CORYELL

INSURORS, INC.
All forms of  insurance

120 W. Seventh
Office 238-5117

HOME IMPROVEMENT

WWW.BENKITCHENSPAINTING.COM

785-375-3288 
CALL BEN!

Need New Windows?

We DO MORE 
than painting!

FREE
ESTIMATES!

STORAGE

785-238-3477

1838 Old Highway 40
Junction City, KS 66441

Fax: 785-238-0774

• Residential Units
• Commercial Units
• Climate Controlled Units

www.aaselfstorageonline.com

STORAGE

(785) 727-1604
Call Today for Move-In Specials

www.landmark-selfstorage.com

Taylor Made Storage
2 miles N. of Manhattan on Hwy 24 
with Big Discounts for Long Term.
785-587-8777, 785-410-8969

STORAGE THRIFT STORE
Disabled American Veterans

Pearl Harbor Chapter 16
THRIFT STORE

1505 N. Washington, JC
Open Mon-Sat 9-5:30
Help us keep our prices low 

by donating your gently used items. 

HEALTH

1102 St. Mary’s Rd. J.C. • 238-4131

HEALTHBEAUTY SALON

785-307-1758   Tues-Sun 10am-7pm
906 N Washington St ,  JC 

Shannon & Carmen 
@ The Shop

AWNINGS
Awnings, Tarps, 

Carports, Sun Shades, 
Patio Covers, 

Livestock Curtains, 
Sunsetter Dealer

Salina, KS • (888) 825-5280
ashenterprisesonline.com

Residential 
& Commercial

AUTO REPAIR
REICH’S FOREIGN CARS SERVICE
785-238-1181
SE HABLA ESPANOL

325 N. WASHINGTON, JC

Michael Sanchez
Sales Consultant

785-776-7799
2600 Auto Lane • Manhattan, KS 66502

michael.sanchez@briggsauto.com

AUTO SALES

Sé Habla
Español

AUTO UPHOLSTERY

GOODSON AUTO TRIM
Complete Auto, Boat, & Truck Upholstery

201 Sarber (between K-Mart & Wal-Mart)
Manhattan 1-785-776-7679

HEY!
You looked.  

So will your customers.
Advertise today.

762-5000
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People who enter Green to Gold 
can commission in the National 
Guard, Army Reserve or active duty. 
However, if they go through the ac-
tive-duty option, they have to com-
mission as active duty.

ACTIVE-DUTY OPTION
The active-duty option is for two-

years. It allows the Soldier to stay on 
active duty. Eligible Soldiers will al-
ready have some college. 

“What’s important is not how 
many credits you have but how much 
you have left to (earn a degree),” Por-
ter said. “I run into Soldiers who have 
had 90 credits and they can’t finish in 
two years. It is more important that 
they can finish the degree of their 
choice in four semesters.”

He has frequently seen the evalu-
ation of transfer credits not go in the 
Soldiers favor especially if many of the 
credits toward their associate’s degree 
was in military training experience.

“If you go to one of the schools 
on Fort Riley they give a very gener-
ous transfer credit for military train-
ing experience, which will get them a 
degree in general education,” he said. 
“When it transfers into a traditional 
school they lose a lot of those military 
training experience credits because 

it doesn’t fit into the degree they are 
seeking.”

Those enrolled in the active-duty 
option continue to get all the pay and 
allowances they received prior to en-
rollment. The only change is they are 
assigned to the Student Detachment 
at Fort Jackson, South Carolina, and 
their duty location becomes whatever 
school they are enrolled in.

“This is a very good deal, especially 
for a Soldier with a family who needs 
to keep the healthcare for the kids,” 
Porter said.

They will need to use their GI Bill 
or student loans to pay for the school-
ing, but once selected, they keep pull-
ing a paycheck and have all the same 
benefits as any other active-duty Sol-
dier. If the Soldier is living on Fort Ri-
ley, they can stay in their quarters. 

Although they are not assigned to a 
unit on Fort Riley they are not released 
from all military requirements. 

“We do PT with our Cadets three 
times a week for the underclassmen,” he 
said. “In the third year (for those who 
enter on a scholarship) they typically do 
five times a week. What will disappear 
for the Soldiers in the active-duty option 
are things like police call and CQ run-
ner because their full-time job is going to 
school and there are no extra duties.”

The selection process goes through 
U.S. Army Cadet Command, which 
accepts about 200 Soldiers a year. The 
exact number is driven by authorized 
end strength of the Army.

Porter said in his experience there 
is a high acceptance rate among those 
who meet all qualifications and com-
pletes the application packet.

“Of all of the Soldiers that I have 
worked with, and I’ve worked with a 
lot of Soldiers not just at Fort Riley 
but all over the world to help them 
apply for this, most of the ones who 
have completed the packet have been 
selected,” he said. “The ones that didn’t 
usually had a waiver disapproved.”

Some of the eligibility require-
ments, including age, height and 
weight, grade point average, years in 
service and family structure, can be 
waived.

SCHOLARSHIPS
With the Green to Gold scholar-

ship and the Commanding General’s 
Hip Pocket scholarship,  the Soldier 
is discharged from active duty and 
becomes responsible for all of their 
living expenses. However, The Green 
to Gold Scholarship provides Soldiers 
with full tuition and fees, a $600 per 
semester book allowance and stipend 

of $420 per month from the time the 
scholarship is received, according to 
the Kansas State University, Military 
Science page, where people can also 
apply for the National Scholarship. 

“There are two ways to be se-
lected for the scholarship option,” 
Porter said. “First there is a national 
selection board, secondly there’s 
Commanding General’s Hip Pocket 
scholarship.”

Fort Riley’s Commanding Gen-
eral is authorized five scholarships to 
give to eligible Soldiers. 

Seventeen years ago, then Pri-
vate 1st Class Joshua Campbell was 
nominated by his command for the 
Hip Pocket scholarship. He just took 
command of the 97th Military Police 
Battalion as a Lt. Colonel.

He recalled when he was nomi-
nated for the Hip Pocket Scholar-
ship, he had a captain talk to him 
and express a belief it was a direction 
he could be successful in.

“As a private you don’t know 
about these programs,” he said. 

The captain, however, had ob-
served the way Campbell worked and 
the briefings he had given — he saw 
officer quality.

At the time, Campbell said he saw 
it as a way to finish his degree.

“I joined the Army initially be-
cause I wanted to come in and get 
my GI Bill and finish school,” he 
said. “It was a tough choice (to go for 
a commission).”

He competed for and was awarded 
the scholarship in 1998. He received 
his commission in 2001. Going into it 
from the enlisted perspective, he said 
he was a bit naïve about the entire role 
that officers play. He was only seeing 
as far as the platoon leaders who he 
was familiar with. 

“You don’t see all the dynamics 
of what officers do,” he said. “You 
don’t see the timelines, you don’t see 
the staff times. It is a very myopic 
view.”

But as he progressed through the 
ranks, he said he is glad that captain 
recognized his potential and walked 
him through the process nearly two 
decades ago

Those who would like to go 
through the National Board appli-
cation process need to have their 
paperwork turned in by Nov. 26. 
The online application is found at 
www.goarmy.com.

Those interested in applying 
for a Hip Pocket Scholarship have 
until Jan. 1 to submit the necessary 
paperwork. 

OFFICER Continued from page 1

Natick's exoskeleton work is a powerful step toward future of Soldier lethality
BY NSRDEC PUBLIC AFFAIRS

NATICK, Mass. — With exoskeleton 
technology, the Natick Soldier Re-
search, Development and Engineering 
Center, or NSRDEC, is helping Sol-
diers to step into the future.

Soldiers are the most important, 
effective platform in the U.S. Army. 
In finite quantity, these warfighters 
are being asked to move farther, faster 
and carry larger loads — all while per-
forming under harsh and challenging 
conditions. Responding to the Army 
Chief of Staff and the Soldier Lethal-
ity Cross-Functional Team, NSRDEC 
awarded an “Other Transaction Agree-
ment” for a human augmentation 
system prototype to Lockheed Martin 
Space and Missile, or LMCO. 

Trademarked under the name 
“ONYX,” the system is a powered, 
knee-based, mobility enhancing device 
that shows great potential for allowing 
Soldiers to stay in contact while main-
taining peak performance longer, with 
equal or increased warfighting power.

The NSRDEC’s exoskeleton effort 
will initially focus on the challenges 
faced by Army Close Combat Forces, 
validating their needs with data from 
ongoing combat operations, reports, 
user focus groups and validation table 
top exercises. 

Understanding that 90 percent of 
casualties since WWII are from the 
Close Combat Force, the Army Chief 
of Staff has directed that one of his 
strategic focus areas emphasizes im-
proving the lethality, maneuverability, 
mobility and survivability of the Ar-
my’s most valuable asset — the indi-
vidual combatant. The Army seeks to 
cover more ground with fewer forces 
through strategic systems that inte-
grate innovative technological con-
cepts such as exoskeletons, other worn 
advanced capabilities, and tactics. 

Working with NSRDEC leads, the 
LMCO ONYX team will integrate us-
er-based feedback into the new design 
and improved system performance 
and deliver demonstration-ready pro-
totypes in FY19.

Courtesy photo

The Natick Soldier Research, Development and Engineering Center is working with Lockheed 
Martin Space and Missile on a human augmentation system prototype. Trademarked under the 
name "ONYX," the system is a powered, knee-based, mobility enhancing device that shows 
potential for allowing Soldiers to stay in contact while maintaining peak performance longer, 
with equal or increased warfighting power.

8A/
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Photos by Amanda Ravenstein  |  POST

Orion, 2, son of Sgt. Richard Cartojano, 97th Military Police Battalion, walks around the room 
showing off his pumpkin during the Exceptional Family Member Program and New Parent 
Support Program annual Fall Fest on Oct. 13 at the Army Community Service building.

Fall Festival brings 
families out in droves
By Will Ravenstein
1ST INF. DIV. POST

E
mployees from the Exceptional Family Mem-
bers Program and New Parent Support Pro-
gram hosted their annual Fall Festival event 

inside the Army Community Service building Oct. 
13 with games, crafts, activities and plenty of candy.

“It’s nice to have these families come out to an 
event that is a little bit more low-key than the huge 
events that happen around (Fort Riley),” said Car-
rie Barnett, lead home visitor, New Parent Support 
Program. “Luckily, we have a large enough space to 
handle this crowd. It’s nice because they can go in 
and out to see the fire truck if they get too warm 
in here.”

The children were invited to wear costumes and 
the room was filled with princesses, fairies, an as-
tronaut and several superheroes.

Kensington, 3, daughter of Staff Sgt. 
Jaime Ratledge, Company B, 1st 
Engineer Batttalion, 1st Armored 
Brigade Combat Team, 1st Infantry 
Division, plays in one of the water 
tables during the Exceptional Family 
Member Program and New Parent 
Support Program Annual Fall Fest on 
Oct. 13 at Army Community Service.

“It’s nice to see other people ... coming together and doing the 
activities, not staying in the house — actually coming out and doing 
activities where some people might shy away if they think their kids 

might not enjoy an event.”
CARRIE BARNETT  |  LEAD HOME VISITOR, NEW PARENT SUPPORT GROUP

See FALL, page 12

Supervisor earns Army Recreation Employee of Year award 

Story and photo by Gail Parsons
1ST INF. DIV. POST 

Staying on top of the game, atten-
tion to detail and her relationship with 
Soldiers and their families are among 
the reasons Annabelle Anderson, su-
pervisor and recreation specialist at 
the Directorate of Family and Moral, 
Welfare and Recreation Leisure Travel 
Center earned the 2018 Army Recre-
ation Employee of the Year award,

Sarah Mueller, branch chief of out-
door recreation, was quick to dispute 
Anderson’s claim that she only won 
because of well-written nomination 
letter.

“She is a little modest.” Mueller 
said. “She doesn’t necessarily strive for 
that attention because she just enjoys 

seeing the smiles and the feedback 
that she gets from the customers.”

Her customers are Soldiers, fam-
ily members, retirees and civilians 
who turn to Leisure Travel Center 
for assistance in setting up vaca-
tions and weekend getaways. She 
also works to secure free and low-
cost tickets to events and attrac-
tions in the region.

In Anderson’s 10 years at Leisure 
Travel Center, she has developed 
many repeat customers, which is one 
reason she loves her job.

“I know (them) personally,” she 
said. “I know their families. I know 

what they need and how to make it 
perfect for them. We have people that 
PCS and three (duty) stations later 
they still call me and email me to set 
they’re packages up because they love 
the way we did it.”

For Anderson, it’s about more than 
simply setting up a vacation — it’s 
about helping people make memories.

“If we can (facilitate) that great 
experience they have, those memo-
ries they share during the time the 
Soldiers are home, that’s what it’s 
about,” she said. “Sometimes it’s 
only every other year they can have 
that vacation with the kids and 

they remember those things more 
than just about anything.”

She likes for those memories 
to be free of hassles, but the unex-
pected can happen. When it does, 
she is on hand to help as much as 
she can.

She recalled days she would be 
on the phone for hours with an air-
line trying to clear up some travel 
snafu. One of her clients got stuck 
in Chicago last year when Berlin 
Airlines filed for bankruptcy and 
left all their customers stranded.

One time each year 
nerds converge here

By Amanda Ravenstein
1ST INF. DIV. POST

The third annual War-
rior Con at Warrior Zone is 
scheduled for Oct. 20 and 
will start with Kiddie Con 
from 11 a.m. to 3 p.m. 

Kiddie Con is an all-ages 
convention with gaming 
tournaments, a cosplay con-
test, boffer sword creation 
station and much more. 

Vendors will be onsite as 
well as a henna artist. Con-
cessions will also be available. 

Video game tournaments 
will have a $5 admission 

with prizes awarded to top 
finishers in each.

The Cosplay contest is 
free to enter and will start 
at 2:30 p.m. so the younger 
attendees can participate. 
There will be anime all 
day with activities such as 
watching anime shows, de-
bates and after show discus-
sions. 

Trivia questions will be 
held every hour in which 
participants can choose triv-
ia or riddles to answer. 

Various free play options 
will be available including 
board games, Fortnite and 
PlayStation®VR.

Raffle tickets will be 
given to participants during 
each activity for a drawing 
prior to the conclusion of 
the convention.

Warrior Zone to host 
annual Warrior Con, 
Kiddie Con events

Ten-year veteran at 
Leisure Travel Center helps 
book dream vacations 

Fort Riley agency: 
Hiring process must 
be fast, efficient 

By Gail Parson
1ST INF. DIV. POST

People often think their 
way of doing something is bet-
ter than anyone else’s — some-
times they are right and have 
their beliefs validated.

The Fort Riley Child and 
Youth Services hiring fairs are 
examples. 

“We do believe we have the 
best process in the Army for hir-
ing childcare employees,” said 
Chris Solano, human resources 
officer, non-appropriated funds. 
“My agency is the Civilian Hu-
man Resources Agency, and (in 
September) our practices have 
been sent out to the rest of 
CHRA as a best practice.”

A little over two years ago, 
CHRA and all the agencies 
involved in hiring childcare 
workers came together to try 
and make the process easier for 
staff and applicants.

“We are a fast-paced envi-
ronment and the recruitment 
cycle has to keep pace with 
that,” said Cheryl Greathouse, 
CYS program operations spe-
cialist.  “Even before (the new 
hiring fair format) we were try-
ing to consolidate by doing in-
terviews on the same day with 
multiple managers.”

One of the problems they 
were trying to alleviate was 
having several managers in-
terviewing and offering jobs 
to the same applicant. Great-
house explained there were 
times when the same position 
was open at different locations. 
One person would apply at 

each of the locations and get 
interviews at all of them.

“We were stepping on one 
another’s toes,” she said. 

A spirit of cooperation was 
needed to take the consolida-
tion to the next level and in-
volve all the agencies, which 
are directly involved in hiring 
childcare workers.

“Ultimately, it started be-
cause we have such a good re-
lationship with CYS manage-
ment,” Solano said. “This is a 
team deal. It brings all pre-em-
ployment steps together in one 
spot — we do it all in one day.”

Before the consolidated job 
fairs, a person applying would 
find the announcement on USA 
Jobs where it would be open for 
at least two weeks, when the ap-
plication period closed the ap-
plications were compiled and 
sent to management. 

Management would then call 
about 15 or 20 people to find out 
if they were still interested in the 
job and set up interviews. After 
the interviews, management 
would make job offers. From 
there came a series of events in-
cluding two visits to occupational 
health, finger printing and the 
completion of more paperwork.

Annabelle Anderson, a 
supervisor and recreation 
specialist at the Directorate 
of Family and Moral, Welfare 
and Recreation Leisure 
Travel Center, recently 
earned the 2018 Army 
Recreation Employee of the 
Year award.

“If we can (facilitate) that great experience they 
have, those memories they share during the time 

Soldiers are home, that’s what it’s about.”
ANNABELLE ANDERSON  |  SUPERVISOR AND RECREATION SPECIALIST, 

DIRECTORATE OF FAMILY AND MORAL, WELFARE AND RECREATION  
LEISURE TRAVEL CENTER

BOOK IT!

•   Annabelle Anderson has 
provided more than 
$188,000 of vacation 
packages and more than 
$700,000 in local ticket 
sales for her customers.

See AWARD, page 12

Child, Youth Services 
finds method leads to 
qualified employees

“We are a fast-paced 
environment and 
the recruitment 
cycle has to keep 
pace with that.”

CHERYL GREATHOUSE  
PROGRAM OPERATION’S 
SPECIALIST, FORT RILEY 

CHILD AND YOUTH SERVICES

See HIRING, page 13
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Fort riley PoSt-itS
October 18

Friday - The House with a clock in its walls (PG) 7 p.m.
Saturday - The House with a clock in its walls (PG) 2 p.m. and 
Life Itself (R) 7 p.m.
Sunday - The Predator (R) 5 p.m.
Theater opens 30 minutes before first showing For more 
information, call 785-239-9574. Regular Showing: $6, children 
are $3.50, children 5 and under are admitted free. 3D 
Showing: $8 First Run: $8.25, 3D; First Run: $10.25

Meet and Greet Playgroup Mondays 10 a.m.
Moms Together Wednesdays 10 a.m.
King Field House
Come and go as you please. 

October 18
Fort Riley Army Community Service

Fort Riley Retiree Appreciation Day
Oct. 20  — 8:30 a.m. to 4 p.m. Doors open at 
7:30 a.m.

Honoring military retirees from all branches of 
the Armed Forced. Guest speakers  include: the 
Fort Riley command group, garrison, hospital 
and governor’s military council.

Hear about TRICARE updates, presentations 
from the Kansas Commission on Veterans 
Affairs and Kansas Honor Flights. Attend the 
health fair and much more. For more 
information contact the Fort Riley Retirement 
Services Office at 785-239-3320.

Fort Riley MWR
October 18 1:57 p.m.

Kiddie Con/Warrior Con — Oct. 20, 11 a.m. - 
8 p.m. with Kiddie Con from 11 a.m. to 3 
p.m. and open to all ages. 
After 3 p.m., only 18 and older allowed at the 
Warrior Zone.
Join us for the one time of year where being a 
nerd counts. Have fun and be yourself while 
enjoying the festivities. Activities will include: 
Dungeons and Dragons, boffer sword creation, 
gaming tournaments, on site henna tattoos, 
nerd trivia, food specials and much more.
Contact The Warrior Zone at 785-240-6618 
for more information.
Event is free to enter, some tournaments do 
have an admission charge to participate.

258th Human Resources Company and USO 
Fort Riley presents Gift the Gown/ball etiquette
Oct. 21 from 3 to 8 p.m. at USO Fort Riley

Just in time for the ball! 
We will have formal gowns from the USO you 
may try on and if you find one you love, you 
get to take it home. 
Jane Brookshire will also be there to teach us 
some ball etiquette. 
Hope you can join us and hopefully find a dress 
too!
For more information contact 258th Human 
Resources Company at 785-239-9369.

Unplugged Family game Night
Friday, Oct. 19 at 5:30 p.m.

Bring your own games or enjoy one of 
ours, enjoy a light meal and “unplug” 
from distracting electronics and 
reconnect with friends and family over 
board games. From Scrabble to Uno and 
everything in between, we have a wide 
assortment of games for families of all 
ages and sizes.
Registration is required for this event. 
Please arrive within 15 minutes of the 
event to claim your table. Registrants 
who have not signed in within 15 
minutes of event start will forfeit their 
table to families on the wait list.
Registration is OPEN - you can register 
on our Facebook event page (via the “get 
tickets” link).

I heard that there is going to be an 
adoption day for pets coming up. 
Does anyone know when that is??

USO Fort Riley
October 18 9:35 a.m.

Fort Riley MWR
October 18 12:29 p.m.

I am Grunt
October 18

Spc. Shell Sure do, at the Outdoor 
Adventure Park’s parking lot there will be 
an Adoption Day event on Oct. 20 from 8 
to 3 p.m.

SPC. Shell Not a problem. See you there. 
I’m hoping to get a new fur-ever friend 
to keep me company.

I am Grunt Awesome. Thanks! My kids 
will love this.

USO Fort Riley
October 18 10:41 a.m.

By Col. Stephen Shrader
FORT RILEY GARRISON COMMANDER

Nowhere is the contrast 
between military 
and civilian life more 

prominent than the common, 
casual conver-
sation when 
someone asks 
a straightfor-
ward get-to-
know-you 
question:

“Where are 
you from?”

Normal 
responses 
might sound 
something 
like, “Chicago. You?” 

But, for those who serve, 
the question is more commonly 
met with a pause. 

“What do you mean by 
that, exactly?” Are they asking 
where you’re from originally? 
Where you were born? Where 
do you live now? Where did 
you just moved from? Any of 
the places in between? The 
answer becomes complicated. 

The fact is, frequent moves 
are intrinsic to military life. But 
just because we do them a lot, 
doesn’t mean they get easier. As 
every service member and mili-
tary family knows, each move 
to a new duty station is its own 
unique experience, punctuating 
our lives with the introduction 
of new schools for our kids, 
saying goodbye to friends and 
meeting new ones and working 
to turn new houses into new 
homes. 

While we at the garrison 
like to believe your transition 
to Fort Riley is seamless, I 
know the challenges you face 
as you integrate here are just 
as difficult as any permanent 
change of station move in the 
past. So, I offer some advice 

on settling in here and how to 
make your time in the Kansas 
Flint Hills one of the highlights 
of your military career. 

The first thing I want to em-
phasize is building relationships 
within your Army family. Don’t 
underestimate the value of really 
getting to know the people you 
work with every day. Further-
more, the attitude you decide 
to wear to work every morning 
makes a difference; the climate 
of your unit depends on every 
single person showing up every 
day and giving 100 percent. Put 
in a little extra time and effort 
to talk to your Soldiers, leaders 
and peers. Be a part of making 
your unit a place where people 
want to work. The same goes 
for spouses. I challenge all of the 
spouses out there to get involved 
with your Family Readiness 
Group. Could your unit’s FRG 
use a boost? Maybe your skills 
and abilities are exactly what the 
program needs to increase lead-
ership, direction and initiative.

Another good place to get 
involved is within the broader 
Fort Riley community. We 
have a wide range of programs 
and services. Organizations on 
post like Better Opportuni-
ties for Single Soldiers, USO 
Fort Riley, the Historical and 
Archaeological Society of Fort 
Riley, the Directorate of Family 
and Morale, Welfare and Recre-
ation and the religious services 
office are just a few. There is 
everything from the Fort Riley 
Outdoorsman Group to the 
Anime Club. Many of these 
activities are  at low or no cost. 

I encourage everyone to 
get out and explore all that the 
area surrounding this post has 
to offer. I can promise you the 
treasures of Kansas are numerous 
and wonderful – you just have 
to take the time to look. Take a 
day trip to the Cosmosphere in 

Hutchinson, the Center of the 
Continental United States, the 
Eisenhower Presidential Library 
in Abilene, Boot Hill in Dodge 
City, the Wizard of Oz Museum 
in Wamego, or any number of 
the unique sites in Kansas that 
make this place like no place 
you’ve been stationed before. 
Within the Flint Hills region, 
there are performing arts, histor-
ic sites, outdoor recreation and 
places to further your education. 
Did you know our surrounding 
communities offer child and 
adult learning classes, running 
and biking clubs, community 
theater groups, horseback riding, 
car clubs and dozens of lakes and 
trails? Don’t let these opportuni-
ties pass you up. 

Many people on and off of 
Fort Riley work hard to make 
sure you know about these 
options, but you have to meet 
us half way. Use the tools avail-
able — Fort Riley Mobile App, 
website, Directorate of Fam-
ily and Morale, Welfare and 
Recreation pages, social media 
pages and this newspaper — to 
find ideas for activities and 
events. Being proactive is going 
to be your best strategy to help 
with the integration process. 

I truly do appreciate the sac-
rifices each and every one of you 
make every time you transition 
to a new base, and I want you 
to know that the garrison team 
works hard to do everything we 
can to help ease that transition. 
I don’t want you to think of this 
as just another duty station — I 
want you to consider this your 
home for as long as you are here.  
I hope the next time someone 
asks you where you’re from, you 
won’t hesitate to say Fort Riley, 
Kansas. 

— To comment on this article 
or to suggest a topic for Community 
Corner, email usarmy.riley.imcom.
mbx.post-newspaper@mail.mil.

There’s no place like home 
when talking about For Riley

Colonel
Shrader

COMMUNITY CORNER

WWW.FACEBOOK.COM/
FORTRILEY
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The question for the week of Oct. 16 was:  
Where on the new Fort Riley website can I 

find noise and training advisories?

Answer: home.army.mil/riley/index.php/about/
noise-and-training-information

This week’s winner is Denise Velasquez, 
spouse of Spc. Juan Velasquez, Company B., 
1st Combined Arms Battalion, 63rd Armor 
Regiment, 2nd Armored Brigade Combat 

Team, 1st Infantry Division.

Pictured above are Denise and Juan.

CONGRATULATIONS DENISE!

TUESDAY TRIVIA CONTEST
New head fitness director brings passion

Story and photo by Gail Parsons
1ST INF. DIV. POST

To do some jobs right a person needs more 
than just knowledge — they need passion.

When Tanya Henigman moved to Fort 
Riley from Corpus Christie, Texas, to as-
sume the position of branch chief of Sports 
fitness and Aquatics with the Directorate of 
Family and Moral, Welfare and Recreation, 
she brought with her a wealth of knowl-
edge, education and a passion for fitness — 
all of which she is excited to share.

Henigman has numerous degrees and 
certifications, including several from the 
Cooper Institution, whose mission is “… 
promoting life-long health and wellness 
through research and education.”

“The thing about fitness is that fitness 
seems to cure everything,” she said. “It 
helps depression. It helps physical limita-
tion. It even helps people who have Al-
zheimer’s — one of the best treatments for 
Alzheimer’s is physical activity.”

Staying active also leads to lower blood 
pressure, lower cholesterol and stronger bones.

“It appears to cure all the elements the 
American population suffers from,” she 
said. “Being very sedentary is what is hurt-
ing our population. By being physically fit 
and having a sound nutritional diet — it 
prevents so many diseases. You can cure 
[Type 2 diabetes] with a physical fitness 
program and nutritional program. Basi-
cally, people are losing limbs because they 
are not active and not eating right.”

When she started seeing how the Army 
was incorporating the science of fitness 
with its mission readiness she wanted to be 
part of it in some way.

With 13 years under her belt at 
MWR, and having risen to the position 
of deputy director, she jumped at the 
opportunity to come to Fort Riley, 
which was something she had wanted 
to do for a long time. She had done her 
research and was impressed with what 
she saw.

“Fort Riley is a large base and you 
have to deal with mission readiness 
all the time,” she said. “The Army 
is doing extensive research to the 
operation of a Soldiers’ (Military 
Occupation Specialty) as it pertains 
to their physical capabilities. They 
are spending a lot of time and effort 
in ensuring they are creating a strong 
Army.”

Her knowledge is also appreciated by oth-
ers who work to bring fitness opportunities to 
Fort Riley.

“It’s great having a sports director with 
such a wide range of experience to draw from,” 
said Reed Scott, sports facilities coordinator 
at Whitside Fitness Center. “Her expertise in 
many areas has already paid dividends. I’m 
certain she will help us meet challenges in the 

future.”
Henigman has spent her lifetime sur-

rounded by military personnel. She knows 
the importance of a fit Army. A self-described 
“Air Force brat,” she married a Marine, and 
has daughters and sons-in-law in the Army 
and Navy. Rounding out the five services, she 
has a step-sister who is Coast Guard.

“I am a military person 100 percent,” 
she said.

While she grew up with the military, 
she also grew up with a fitness beginning 
as a child on the swim team.

In addition to being a certified life-
guard instructor, advanced CPR instructor 
and basic lifesaving instructor, she is also 
USA Weightlifting certified, has her Yoga 
Fit and Group Ex certifications.

There are many fitness classes she is 
certified to teach including TRX at level 
three. She said TRX is a licensed fitness 
program created by a Navy Seal when he 
was stationed in Afghanistan.

She was a powerlifter who competed on 
the national level for about seven years be-
fore being sidelined by an injury. Although 
she had to stop powerlifting, a sport two of 
her daughters continue to compete in, she 
still weightlifts.

Henigman is not alone in her quest to 
provide ample quality fitness programs to 
Soldiers and their families. In the past few 
months, three managers have been added 
to the roster — Drake Bailey, a former Ma-
rine; Tim Matthews, who is retired military 
and Mike Unden, an Air Force veteran.

“We have so many amazing people in our 
Sports Fitness and Aquatics Program,” she 
said.

In addition to the new managers, they have 
the people who have been with the program 
a while. She described them as “the nuts and 
bolts — the bread and butter of the program.” 

Through them, there are already many of-
ferings she wants to get the word out about. 
She wonders how many people know about 
the classes like Boga Fit, the availability of 
personal trainers and that people can set up 
private classes for $25 for an entire group, she 
said. 

With the strong team under her, Henig-
man is also excited about building up the 
sports fitness and aquatics program “in every 
aspect from providing quality service to our 
Soldiers and patrons who utilize our facilities, 
to bringing in more classes that are going to 
be applicable to the new (Army Combat Fit-
ness Test).

“There are so many things we will start do-
ing within our program,” she said. “It’s going 
to be so phenomenal, so exciting. My whole 
goal is to bring forth my knowledge of fitness 
and share it with our staff and get new, innova-
tive programming.”

Henigman’s goal is to share 
knowledge of fitness, launch 
‘innovative programming’ 

Commissary 
has the meats
By Amanda Ravenstein
1ST INF. DIV. POST

The Fort Riley Commissary 
has announced special deals on 
meat products available now.

The meat department is tak-
ing orders for small-, medium- 
or large-sized whole pigs. 

A limited quantity are avail-
able for purchase, orders must 
be made at least three weeks in 
advance. Customers can call or 
visit the meat department for 
more information or to order.

Promotional pricing on 
Honeysuckle turkeys is 49 cents 
a pound. 

This price will be available 
through Nov. 15. 

Tanya Henigman, branch chief of 
Sports fitness and Aquatics with 
the Directorate of Family and 
Moral, Welfare and Recreation, is 
also a certified lifeguard 
instructor, an advanced CPR 
instructor and basic lifesaving 
instructor, is USA Weightlifting 
certified, and has her Yoga Fit and 
Group Ex certifications.

“The Army is doing 
extensive research to the 
operation of a Soldiers’ 
(Military Occupation 

Specialty) as it pertains to 
their physical capabilities. 
They are spending a lot of 

time and effort in ensuring 
they are creating  
a strong Army.”

TANYA HENIGMAN  |  BRANCH CHIEF 
FITNESS AND AQUATICS,  

DIRECTORATE OF FAMILY AND 
MORAL, WELFARE AND RECREATION

Club offers creative outlet for young writers
Story and photo by Gail Parsons
1ST INF. DIV. POST

Students at Fort Riley Mid-
dle School who enjoy creative 
writing, now have an opportu-
nity to share, learn and improve 
their skills thanks to one of their 
classmates.

Eighth-grader Emma Ston-
er, daughter of Jessica and Sgt. 
1st Class Donald Stoner, 1st In-
fantry Division Artillery, sum-
moned up her courage to put 
together an after-school creative 
writing club. She admits to be-
ing a bit on the reserved side. 
But she was in a writing club at 
a previous school and realized 
how much she missed it.

“I write a lot in my spare 
time,” she said. “During class, 
we were talking about it being 
a new school year. Another way 
to be involved with school is to 
join clubs. I (asked), ‘can we or-
ganize our own clubs?’”

She enjoys writing. Howev-
er, the style of writing she likes 
is not what is taught in class, 
which is why language arts 
teacher Barret Hunstad agreed 
to be the sponsor for the club.

“In class, we do more argu-
mentative writing, supporting 
claims of evidence and things 

like that,” Hunstad said. “I 
think that’s going to be more 
important for where most peo-
ple end up. But the kids who 
specifically have the desire to 
write creatively, like short sto-
ries and poetry and things like 
that, it’s important for them 
to have the opportunity after 
school if they are not getting it 
in school.

Emma, along with her 
friend, Liliana Hogan, hosted 
the club’s first meeting Oct. 
11. To Emma’s surprise, about 
15 students showed up. She 
opened the meeting by asking 
questions about their writing; 
what did they like to write? 

Why did they write? What were 
problems they had with their 
writing?

Adding to her surprise of 
the number of students who 
showed up, were their answers.

“I learned they have the 
same goals as I do and they 
have the same problems as me,” 
she said. “Things like writ-
ing blocks and other situations 
where you get stuck in writing. 
I didn’t know other people had 
the same problems that I did. I 
thought it was only a me thing.”

Their answers made it ob-
vious they are interested in be-
coming stronger writers in the 
fiction genres they like. They 

are looking for inspiration, di-
rection, to expand their writing 
horizons and get feedback on 
what they have written.

Hearing from her classmates 
validated to her the club is a 
good idea.

“I really would like to help 
other students like me,” she 
said. “I am really reserved. The 
whole reason I started writing 
in elementary is that it was one 
way I could cope and express 
my feelings. I know there are 
other students like me who can’t 
really express themselves.”

During the first meeting, 
when the discussion time started 
wrapping up, she moved to a writ-
ing exercise — something to get 
people’s creative minds working.

To the pleasure of some stu-
dents and displeasure of others, 
she suggested they write a two-
sentence horror story. For the 
few in the room who weren’t 
familiar with the exercise she 
wrote an example on the board.

“It’s cold, dark and I’m con-
stantly alone. If I had known 
it would have been like this, I 
would have been cremated.”

The club will meet once a 
month to share their stories, 
collaborate on ideas and explore 
writing techniques.

Fort Riley Middle School students address what 
they would like out of the new Writing Club 
established this year during the club’s first meeting 
Oct. 11.

Reserve now for a Weekend Retreat, 
Holiday Party, Family Reunion, 

or Wedding Reception
Off Exit 342 on I-70. 

Go to http://www.vrbo.com/429285 

call 785-554-3005 
Military/Senior Discounts

Keene Road Country Estate 
with Rustic Barns 
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“She got to Chicago and 
their desk was empty, there was 
nobody there to check them 
in,” she said. “Rather than her 
having to deal with it we were 
able to take care of it. The rea-
son we are as successful as we 
are is that we give that personal 
touch.”

Her years in the office have 
given her an insight into how 
to help people plan the perfect 
vacation. 

“It’s just reading minds,” 
she said. “Sometimes they 
know exactly what they want. 
Sometimes they just want to go 
somewhere, anywhere. A lot of 
people come in thinking I have 
a four-day package that is just 

off the shelf one-size-fits-all. 
It just doesn’t work that way. 
We custom make everything 
for that specific family whether 
you have three kids or no kids 
or if you’re taking grandparents 
or extended family or if it’s just 
a couple going for a romantic 
getaway, vow renewal, anniver-
saries — everybody is a little 
bit different.”

Her experience in helping 
others comes from years of read-
ing up on the vacation spots, 
talking to people and brows-
ing resources. None of it comes 
from personal experience.

“I am probably the least 
traveled travel agent you will 
meet,” she said.

But after helping a couple 
plan “an amazing honeymoon 
package” to Scotland and Ire-
land, she said that would be the 
trip she would take if she could. 

Being a travel agent is only a 
piece of what she does and her 
relationship with the custom-
ers was just one reason Mueller 
nominated her for the award.

“She is probably one of the 
most thorough managers I have 
seen,” Mueller said. 

In her nomination 
letter she pointed out how 
Anderson had facilitated 
the arrangements to give 
more then 4,000 free tickets 
to the Kansas Speedway, 
secured tickets to McCain 

Performance Center, the 
Sprint Center in Kansas City 
and the Kansas City Chiefs 
football team. She provided 
more than $188,000 of 
vacation packages and more 
than $700,000 in local ticket 
sales for her customers. 

Despite the accolades giv-
en her, Anderson said she is 
just doing her job.

“I don’t feel like I’m doing 
anything special,” she said. “I 
feel like I don’t deserve (the 
award). There are so many 
hard workers here at MWR. 
We really are a family and we 
are there for each other. It’s a 
good place to work, we have 
fun.”

AWARD Continued from page 9

Amanda Ravenstein  |  POST

Justin Schmidt, fire inspector for the Fort Riley Fire Department, answers questions from first-graders 
at Seitz Elementary Oct. 11 during Fire Safety Week. The students watched a video and talked about 
what to do when they see fire hazards.

FIRE SAFETY WEEK

FALL Continued from page 9

“We’ve had some fantastic, unique cos-
tumes,” Barnett said. “I like the bio-hazard kid 
— I just thought that was the most imagina-
tive. Then we have the Chick-fil-a cow here, 
who is saying ‘Eat more Chikin.’ Of course, 
we have our princesses and two batgirls here 
today.”

The families gathered around tables set up 
throughout the building to paint pictures and 
small coin banks; and create pirate and turkey 
hats, pirate maps and ships.

There were also two pedal tractors avail-
able for children to scoot around the room — 
several self-initiated races took place.

The event was open to members of the 
EFMP and NFSP.

“With the small numbers, they are able 
to get the most of the activities we have; the 
crafts, the Girl Scouts doing their tattoos and 
the games they are playing,” Barnett said. 
“It’s always great that Fort Riley’s fire depart-
ment always comes out to support us. We 
have Sparky come out — a familiar face every 
time.”

For Girl Scout Troop 1641 leader Cathy 
Stage, wife of Sgt. 1st Class James Stage, Com-
pany I, 1st Combined Arms Battalion, 18th 
Infantry Regiment, 2nd Armored Brigade 
Combat Team, 1st Infantry Division, the day 
was a way for her girls to give back to the com-
munity.

“I always tell our girls we have to give back 
to our community,” she said. “That when we 

help others — we help ourselves. We try to 
get out at least once a month to do something 
small and simple just to give back to the com-
munity. That way we are one, a presence in 
the community so people can see that girls can 
do things and that we are out here as a pres-
ence. And two, it helps them learn leadership 
skills and interact with others.”

The girls set up a toss game using buckets 
and applied temporary tattoos for the children 
to remember their day with.

“Originally, when we started helping out 
Laurie and EFMP, we did face painting,” 
Stage said. “We did that for a year and a half 
(at events). That gets so repetitive, so we de-
cided to do temporary tattoos. This crowd is 
not so much of a problem, but when we do 
larger events — with like 300 kids — [face 
painting] takes up so much time. We decided 
not to (do it) and went to temporary tattoos.”

Each child was welcomed into a makeshift 
pumpkin patch and was encouraged to find 
the right one for them. Several children cre-
ated pumpkin art with the painting supplies 
on the tables.

Another key part was the opportunity for 
parents to network with each other and devel-
op another relationship outside of the home 
with someone who shares similar experiences, 
Barnett said.

“Sometimes, it can be tough and you feel 
like you are on your own,” she said. “It’s nice 
to see other people going through the same 
things. Coming together and doing the ac-
tivities, not staying in the house — actually 
coming out and doing activities where some 
people might shy away if they think their kids 
might not enjoy an event.”

Barnett said for the clients who were un-
able to make the event, the in-home visitors 
took some of the activities to them.

Amanda Ravenstein  |  POST

Oliver Caliboso, 2, son of Spc. 
Aaron Caliboso, 1st Battalion, 5th 
Field Artillery Regiment, 1st 
Armored Brigade Combat Team, 
1st Infantry Division, scoots 
around in his Chick-Fil-A costume 
Oct. 13 at the Exceptional Family 
Member and New Parent Support 
Program Fall Festival.

4B/
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FORM MATTERS

Single-leg deadlift  
By Gail Parsons
1ST INF. DIV. POST

One of the exercises Soldiers can do to strengthen the 
muscle group necessary for executing the strength deadlift, 
is a single-leg deadlift.

First Lt. Chandler Smith, Readiness Testing and Train-
ing representative in charge of overseeing the transition of 
the 1st Combined Arms Battalion, 18th Infantry Regi-
ment, 2nd Armored Brigade Combat Team, 1st Infantry 
Division, to the Army Combat Fitness Test, said the exer-
cise has several benefits and can be done with or without 
weights.

“It is one that has the ability to be done anywhere 
because any sort of implement can be used as a weight,” 
he said. “I have done this with an ammo can before. The 
single-weight deadlift is important because it will strength-
en my hamstrings which are part of the posterior chain 
that is going to allow you to be successful on the strength 
deadlift.”

Chandler demonstrates the single-leg deadlift:

1. Stand with feet about shoulder length apart. 
Lift one leg to the rear.

2. Extend arms straight forward, hinge forward 
at the waist. 

3. As the leg raises, keep the hamstrings tight, 
reach both hands to the ground creating a 
straight line from the back to the foot. 

3a. If using a weight, hold the weight on the 
same side as the leg that is going up and 
keep the other arm to the side of the body.

Form Matters is a weekly column designed 
to demonstrate the proper form to use when ex-
ecuting different exercises to minimize the risk 
of injury.

The process would take 
several weeks from application 
to starting a job. Because it 
took so long, they lost qualified 
applicants. 

“They have lives — they 
need a paycheck,” said Wendy 
Winston, CYS Coordinator. 
“They would give up on us. 
Now we are seeing them faster, 
get them trained quicker; it 
helps us with our staffing.”

 At the job fairs people can 
come in that day, create a USA 
Jobs account, apply for the job 
and get help uploading all the 
documents they need. Quali-
fied applicants are interviewed 
and selected on the spot. After 
being selected, they can see Oc-
cupational Health for their first 
appointment and set up their 
second and get their finger-
prints done — all right there.

What the applicants do in 
a matter of six to eight hours 
in one day, is what used to take 
five to six weeks.

“For us it means we see our 
employees a lot faster than we 
would have,” Greathouse said. 

And for the employees, they 
have a more streamlined pro-
cess and have help along the 
way, which makes them more 
content coming on board, she 
added.

The next hiring fair is 
scheduled for 10 a.m. to noon 
Dec. 10 at the Civilian Person-
nel Advisory Center, Building 
253.

HIGHER HEADQUARTERS 
INSPECTION

Once a year, CYS higher 
headquarters pops in for a sur-
prise and detailed inspection.

Greathouse said the week-
long inspection for Fort Riley 
was Sept. 17 through 21. On 
Sept. 14, a Friday, she received 
the phone call telling her the 
inspectors would be in on 
Monday. It didn’t bother her 
though.

“We are doing what we are 
supposed to be doing anyway,” 
she said. “But when we get that 
notification there are a lot of 
documents to gather. We have 
a four-hour window to gather 
all these documents.”

When the inspectors come 
in they have a list of about 
2,000 criteria they look at.

Fort Riley CYS passed with 
a 96 percent.

“We are happy with that 
score,” she said.

Points can be lost for things 
like not having a box checked 
on a form or the mistyping of 
dates.

“A lot of the things during 
the inspection can be corrected 
on the spot,” she said. “They 
evaluate everything we do from 
health, safety, sanitation even 
into the programming. We are 
required to do family-style din-
ing with the children and they 
evaluate how we do the family-
style dining and, if we miss a 
step, that is a finding.” 

But the bottom line is — 
everything comes down to the 
safety and welfare of the children 
in their care. Greathouse said the 
inspections, besides being man-
datory, can help them provide the 
best experience possible.

“Everything is an opportunity 
to improve,” she said. “We are al-
ways looking for ways to get bet-
ter and exceed standards.”

Runners shine bright like a glowstick
Story and photo by Téa Sambuco
1ST INF. DIV. POST

Staff from the Directorate 
of Family and Morale, Welfare 
and Recreation hosted their 
second annual Glo Run, Oct. 
12 at the Outdoor Adventure 
and Travel Center. Participants 
geared up with glow-in-the-
dark accessories and set off on 
the 2 1/2-mile path.

Melissa Phelps, DFMWR 
recreation specialist, served as 
“The Glo” for the evening. 

Everyone had glow sticks, 
glow-in-the-dark paint and 
glow batons, Phelps said, add-
ing “you just glowed and had a 
good time.” 

More than 120 people at-
tended the race, with the first 
150 people given a T-shirt 
and glow-in-the-dark medals, 
Phelps said. Those who pre-
registered were given the rate of 
$12 while those who registered 
at the event  paid $15.

“We had a glow station with 
free glow paint and free glow 
sticks,” she said. “I made glow 

spheres as well as glow powder 
and sprinkled that all over the 
place.”

She said Amazon was 
“glowing” for a while, and her 
thought process behind the 
decorations was “rave.” 

Phelps said she made glow 
batons as well, so people would 
not get lost. Among the safety 
procedures taken, she asked the 

runners if they could not see, 
to walk and be aware of their 
surroundings. 

Stephanie Osborne, wife 
of Staff Sgt. Mathew Osborne, 
299th Brigade Support Bat-
talion, 2nd Armored Brigade 
Combat Team, 1st Infantry Di-
vision, said she and their 7-year 
old daughter, Temperance, both 
enjoyed it.

“I like the adventure of it,” Os-
borne said. “It was fun running in 
the dark. It was a little hard to see 
the path but that made it interest-
ing. The glowing made it fun.”

Human children were not 
the only ones who enjoyed the 
run with their parents. Rupert, 
a 4-month-old chocolate lab 
ran the race with his furless fa-
ther, Staff Sgt. Steven Clarke, 1st 
Combined Arms Battalion, 18th 
Infantry Regiment, 2nd ABCT, 
1st Inf. Div. 

Clarke said Rupert was worn 
out at a mile, but finished the race 
strong. 

It’s a very good event and 
brings the installation together, 
Clarke said. 

Clarke attended the Color 
Run a few months back as well, 
and believes there should be a run 
held each month. 

Springfield, Missouri, native, 
Christina Futrell, ran the Glo 
Run with Rupert and Clarke. She 
expressed her idea for the next 
Glo Run, which she said should 
have an ’80s theme, complete 
with big hair.

Trooper runners finish season in Wamego

By Will Ravenstein
1ST INF. DIV. POST

The Fort Riley Trooper 
runners finished the season 
Oct. 11 in Wamego.

The seventh-grade girl’s 
closed out the meet first with 
a score of 32, edging out Clay 
Center Middle School by five 
points.

Sydnee Stoner led the team 
with her third place finish in 
15:05.7 on the 2-mile course.

Adrean Rowe followed in 
fourth in 15:08.5.

Cheyenne Roman closed 
out the day ninth in 16:34.7 
with Ella Fidler, Veronica 
Hokirk and Jordan Lampe all 
finishing in the medals.

Fidler crossed the finish 
line in 17:34.6 for 12th place.

Hokirk, 18:22.6, and 
Lampe, 18:58.8 finished in 14th 
and 15th place respectively.

The seventh- and eighth-
grade boys finished fourth 
as a team in their respective 
races.

Phillip Beal led the sev-
enth-grade Troopers with a 
12th place finish in 13:42.9.

John Miller closed out his 
race in 15th place in 13:58.6.

Zach Dailey crossed the 
line in 15:01.2 while Adrian 

Rowe finished his season 
with a 28th place finish in 
16:12.9.

Ryan DePasquale crossed 
the line in 33rd in 17:35.9 to 
close out the teams efforts.

In the eighth-grade race, 
Devin Simmons led the team 
with his 24th place finish in 
13:53.9.

Conner Green finished 
32nd in 14:56.3 followed by 
Joel Kikhounga in 35th place 
crossing in 15:53.3.

Kale Martin finished in 
37th place in 16:39.9 closing 
out the Troopers’ day.

The eighth-grade Lady 
Troopers did not have 
enough runners to finish in 
the team standings.

Wamego was the only 
school present with enough 
runners, finishing first in 
the team standings with 15 
points.

Trinity Jefferis crossed 
the finish line in 17:50.6 for 
18th place to lead the team.

Yazmin Gonzales followed 
in 19th place in 17:53.4 fol-
lowed by Grace Ticknor in 
20th place in 18:54.6.

Mackenzie Rom closed 
out the Lady Troopers efforts 
in 21st place, crossing the 
line in 20:02.2

With the running season 
over, the Troopers transition 
to basketball with the first 
games scheduled on Oct. 23 
as they host Abilene Middle 
School.

 
More than 120 people attended the second annual 
Glo Run, Oct. 12 at the Outdoor Adventure and Travel 
Center.

RESULTS

BOYS TEAM: 
Seventh grade — 1. Wamego, 19; 2. Abilene, 64; 3. Clay Center, 65; 4. 

Fort Riley, 89. 

Individual results: 1. Harrison Cuttling, WAM, 11:40.6; 2. Justin 

Wright, CC, 11:42.5; 3. Boden Fultz, WAM, 12:45.2; 4. Cody Trost, CON, 

13:14.8; 5. Spencer Hecht, WAM, 13:24.8; 6. Isaac Wilber, WAM, 

13:25.2; 7. Talon White, WAM, 13:27.2; 8. Dagan Fultz, WAM, 13:30.4; 9. 

Maverick Metzger, ABL, 13:34.3; 10. Levi Hager, ABL, 13:41.1.

Also: 12. Phillip Beal, 13:42.9; 15. John Miller, 13:58.6; 22. Zach Dailey, 

15:01.2; 28. Adrian Rowe, 16:12.9; 33. Ryan DePasquale, 17:35.9.

Eighth grade — 1. Wamego, 26; 2. Abilene, 69; 3. Clay Center, 74; 4. 

Fort Riley, 87; 5. Marysville, 104.

Individual results: 1. Grant Waite, ABL, 11:14.1; 2. Jonathan Cutting, 

WAM, 11:14.3; 3. Brady Stegman, WAM, 11:51.1; 4. Emery Wolfe, WAM, 

11:51.4; 5. Grant Smith CC, 11:58.2; 6. Chris Falls, CHAP, 12:07.6; 7. 

Jordan Entgelmeier, CC, 12:31.1; 8. Dalton Obermeyer, CHAP, 12:37.6; 9. 

Dayton Wuthnow, ABL, 12:38; 10. Joey Alonzo, CHAP, 12:43.4.

Also: 17. Collin McQueen, 13:12.5; 18. Noah Chevalier, 13:16.2; 19. 

Teagon Roberts, 13:26.9; 24. Devin Simmons, 13:53.9; 32. Conner 

Green, 14:56.3; 35. Joel Kikhounga, 15:53.3; 37. Kale Martin, 16:39.9.

GIRLS TEAM: 
Seventh grade — 1. Fort Riley, 32; 2. Clay Center, 37; 3. Abilene, 54. 

Individual results: 1. Lily Brecheisen, WAM, 14:00.9; 2. Megan Barr, 

CON, 14:18.7; 3. Sydnee Stoner, FR, 15:05.7; 4. Adrean Rowe, FR, 15:08; 

5. Sara Smith, CC, 15:26.2; 6. Marie Ramos-Day, ABL, 16:02.5; 7. Addy 

Gurney, CC, 16:14.2; 8. Katelyn Ulmer, CC, 16:15.8; 9. Cheyennne 

Roman, FR, 16:34.7; 10. Darby Anguiano, ABL, 16:42.

Also: 12. Ella Fidler, 17:34.6; 14. Veronica Hokirk, 18:22.6; 15. Jordan 

Lampe, 18:58.8.

Eighth grade — Wamego, 15.

Individual results: 1. Kristen Stroda, ABL, 13:27.1; 2. Brynn O’Neil, 

MARY, 13:31; 3. Kirby McKee, WAM, 13:32.1; 4. Hailey Bulter, WAM, 

13:52.4; 5. Addison Denney, WAM, 13:54.3; 6. Annie Larson, CC, 14:15.9; 

7. Mattison Mutz, CC, 14:20; 8. Carolyn Pilsi, MARY, 14:25.7; 9. Tatiana 

Maravilla, CC, 15:00.3; 10. Zoe Hougland, WAM, 15:10.8.

Also: 18. Trinity Jefferis, 17:50.6; 19. Yazmin Gonzales, 17:53.4; 20. 

Grace Ticknor, 18:54.6; 21. Mackenzie Rom, 20:02.2.

Fort Riley girls’ 
seventh-graders end 
meet in first place

HIRING Continued from page 9

ATTN: 
ANYONE Can Donate Money 
Towards a Pets’ Adoption. 
Inquire at Animal Shelters and
make it easier for these pets 

to find a home!!

SPONSORED BY:

Pets of the Week

Mark L. Stenstrom, DVM
106 N. Eisenhower • Junction City, Ks. 66441

785-762-5631

State of the art care, 
state of the heart caring.

THESE LOVABLE PETS ARE WAITING TO BE ADOPTED....

STOP BY AND SEE THESE  PETS OF THE WEEK AND MORE AT:

 
FORT RILEY ANIMAL SHELTER

224 Custer | Fort Riley, Kansas 66442 | (785) 239-6183

GASTON JOHNNY OREOSuNSHiNE

CARLi DOLLY SARABiANGuS
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Dinin’ Deals
MonDay

TuesDay

WeDnesDay

ThursDay

FriDay

saTurDay

sunDay

Ike’s Place Bar & Grill

Wing It

Pizza Hut

Cracker Barrel

416 Goldenbelt Blvd.
JUNCTION CITY
(785) 579-6644

ikesplacegrill.com

HAPPY HOUR 
ALL DAY  

$2 Drafts, 
$2.50 Margaritas, 

$2 Wells

1/2 Price 
Slushes 

ALL DAY (Med 
or Large only)

All You Can 
Eat Supreme 
Lunch Buffet. 
Pizza, Wing-
Street Wings 

& More!  
11:30 - 1:00

October 21st
• Roast Beef
• Baked Ham

• Chicken 
Fettucini
Reg. $9.00

Sr. Size $8.00
Inc Tax

October 27th
Cook’s Choice

October 26th
Beef 

Strogranoff
Reg. $7.29 

Sr. Size $6.38
Plus Tax

October 25th
Fried Chicken

Reg. $7.29 
Sr. Size $6.38

Plus Tax

October 24th
Salisbury Steak

Reg. $7.29 
Sr. Size $6.38

Plus Tax

October 23rd
Chicken Fried 

Steak
Reg. $7.29 

Sr. Size $6.38
Plus Tax

October 22nd
Ham & Beans

Reg. $7.29 
Sr. Size $6.38

Plus Tax

1/2 Price 
Boneless 
Tenders

2 for $9.99 
Country 

Fried Chicken 
Dinners

Large 3 
Topping  and 
Breadsticks 

$16.99 
(Additional charge for 
Pan or Stuffed Crust) 

Code 55 Delivery Fees 
& minimums required

TRIVIA NIGHT  
+ 1/2 Price All 

Draft Beers, 
$2 Jumbo Tacos

$1 Mini Shakes

All You Can 
Eat Supreme 

Dinner Buffet. 
Pizza, Wing-
Street Wings  

& More! 
5:30 - 7:00

60¢ Wings, 
Voted Best in 

Flint Hills

2 for $10 
Nachos (Beef 

or Chicken)

Wing 
Wednesday  

70¢ Bone Out

Prime Rib 
Dinner + 

$3 Premium 
Pints all Day

5  BBQ 
Chicken 

Sandwiches 
$9.99

All You Can 
Eat Supreme 

Dinner Buffet. 
Pizza, Wing-
Street Wings 

& More! 
5:30 - 7:00

Large 3 
Topping, 

Breadsticks & 
Cookie $21.99 

(Additional charge for 
Pan or Stuffed Crust) 

Code KW Delivery Fees 
& minimums required

Large  
1 Topping 
& Medium 
3 Topping 

$19.99 
(Additional charge for Pan 

or Stuffed Crust)  
Code LF Delivery Fees 
& minimums required

Pasta Night  
$9.99 w/

Salad all day

439 W. 6th Street
JUNCTION CITY
(785) 223-5282

wingitplace.com

412 E. Chestnut St.
JUNCTION CITY
(785) 238-4144

115 N East St
JUNCTION CITY
(785) 762-5567

Now Offering Catering
Delivery Available • Contact Gerald (785) 762-5567

Local Restaurants: 
Imagine Your Dinin’ Deals Here!

Contact your sales representative at 785-762-5000.  Online at jcdailyunion.com

*certain restrictions apply

*certain restrictions apply

The Cove at Acorns Resort Bloody Mary & 
Mimosa Bar

12-4 pm

Open
11:00am-8:00pm

1/2 Price
Appetizers

Open
4:00pm-9:00pm

$2.00 OFF
All Tacos

Open
4:00pm-9:00pm

Kids Eat Free
w/ purchase of 

Adult Meal 

Open
4:00pm-9:00pm

Prime Rib 
Special 

$20 for 10-oz cut

$25 for 14-oz cut

Open
11:00am-10:00pm

Crab Legs
$22

Open
11:00am-10:00pm

Fajita Night
Chicken $12

Steak $15
Trivia Night
Long Island 
Ice Tea $5

Open 
4:00pm-9:00pm

3710 Farnum Creek Rd. 
MILFORD 

(785) 463-4000

IHOP

321 E. Ash St.
 JUNCTION CITY 
(785) 238-4800

Catering available
Catering Available (Contact Crystal)

785-238-4800

Mon-Fri  HAPPY HOuR  11a-6p

Hot Rodz BBQ

1118 N Washington
 JUNCTION CITY 
(785) 209-0527 Lunch Box Special  $6.50  slider and chips with one side

Open 10:30am to 9:00 pm • Tuesday thru Saturday

CLOSED CLOSED

Beef Ribz 
Special

Big Carolina 
Sandwich
w/ 2 Sides

$11.50

Hot Rod
Sandwich 

w/ 1 Side
$12.50

Meatloaf 
w/ 2 sides

$7.50

Sausage 
Sandwich 
w/ smoked 

cheese & 1 Side
$10.50

Sunday 
Brunch

$15.00 per 
person

Kids under 6 eat FREE

11AM TO 2PM 

Munson’s Prime

426 Goldenbelt
 JUNCTION CITY 
(785) 238-1135

Prime Rib
12oz $22.00
16oz $28.00
5pm - Close

Chef Special
$8.00

Lasagna
$8.00

Wings
Wednesdays

50¢

TexMex
Tuesday

$8.00

Chef Special
$8.00

Saturday Oct 26th 
1:30-6:00pm 

Sunday Oct 27th 
1:30-6:00pm       

 

Pumpkin Patch 

 Horse Carriage Rides. 

  Bonfire and Concessions 

   Corn Maze 

www.munsonangusfarms.com 
4820 Liberty Hall Rd Junction City, KS     (785)226-2431 

Saturday Oct 26th 
1:30-6:00pm 

Sunday Oct 27th 
1:30-6:00pm       

 

Pumpkin Patch 

 Horse Carriage Rides. 

  Bonfire and Concessions 

   Corn Maze 

www.munsonangusfarms.com 
4820 Liberty Hall Rd Junction City, KS     (785)226-2431 

Saturday Oct 26th 
1:30-6:00pm 

Sunday Oct 27th 
1:30-6:00pm       

 

Pumpkin Patch 

 Horse Carriage Rides. 

  Bonfire and Concessions 

   Corn Maze 

www.munsonangusfarms.com 
4820 Liberty Hall Rd Junction City, KS     (785)226-2431 

Saturday Oct 26th 
1:30-6:00pm 

Sunday Oct 27th 
1:30-6:00pm       

 

Pumpkin Patch 

 Horse Carriage Rides. 

  Bonfire and Concessions 

   Corn Maze 

www.munsonangusfarms.com 
4820 Liberty Hall Rd Junction City, KS     (785)226-2431 

Contact Tim Bailey to book private events.
785-238-1135

ON SALe: Quality Ground Beef for CookinG & GrillinGOn Sale:

Stacy’s Restaurant

118 W Flint Hills Blvd
JUNCTION CITY
(785) 238-3039

Check Dinin’ Deals each Friday in the 
1st Infantry Division Post and each Sunday in The Daily union

for upcoming specials and coupons for your favorite local restaurants!

TymeOut October 21st October 22nd October 23rd
Homemade 

Schnitzel $9.99
Serving German Beer

10:30am-1:30pm
4pm-9:30pm

everY SatUrDaY in tHe MOntH OF OCtOber

101 Continental Dr 
JUNCTION CITY 

(785) 238-7638

OKTOBERFEST 
2:00-5:00

Schnitzel • Sauerbraten • Bratwurst 
Pretzels  • Cordon Bleu • German Cake

COMe eaRlY! lIMITeD SUPPlY!
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7B/Classified

Help Wanted  370 

The Junction City Daily Union has an immediate opening 
for a reporter who can build sources and dive into local  
issues. Duties include general assignment, feature writing, 
coverage of  local government boards and copy editing.

The successful candidate will have sharp reporting  
instincts, outstanding news judgment, an ability to report 
and write quickly in a fast-moving atmosphere. A curiosity 
about the community and its people is vital.

This person must have the ability to work productively in 
a team setting.

The person must be aggressive and adept at setting  
priorities and reordering them as needed, particularly 
under deadline pressure or as circumstances change. The 
person should have strong writing and editing skills, and 
experience with Multimedia journalism is a must. We use 
video and social media to tell our stories.

Send resume with references and writing  
samples to Editor Shane Ersland by email at  
editor@jcdailyunion.com (put reporter position  
in the subject line)

REPORTER NEEDED

Help Wanted  370 

DO YOU HAVE:
   – An outgoing personality? 
 – Desire to succeed?   
 – Self-motivation?
  – Good communication skills? (written & verbal)  
Our organization publishes newspapers in Junction City, Wamego, 
and Manhattan. We publish the 1st Infantry Division Post on Ft. Riley.  
Additionally, we publish magazines and three websites providing news 
and information to the region.

WE PROVIDE:
 – Salary plus commission
 – Benefits include: 
    medical insurance, 401K, paid vacation/holidays

   EOE

Send resume and cover letter to:
sales@jcdailyunion.com

We have a full time  
position in our advertising 
department.

Will train the 
right person 
to suceed!

NO WEEKENDS!  
MONDAY-FRIDAY DURING 
BUSINESS HOURS! (8 AM - 5 PM)

No Phone Calls Please

MEDIA SALES
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5 7 9 4 2 3 6 8 1
6 1 4 8 9 5 2 7 3
9 6 5 1 7 8 3 2 4
8 3 7 9 4 2 1 6 5
4 2 1 3 5 6 8 9 7
1 9 6 2 3 7 5 4 8
7 5 3 6 8 4 9 1 2
2 4 8 5 1 9 7 3 6

# 4

EASY # 4

4 6 9
5 8 7 9

6 9 7 8
2 9 4 3

2
7 1 6 4
3 4 5 7

9 7 1 6
3 5 2

8 2 7 4 6 9 3 1 5
4 3 5 8 1 7 9 2 6
6 9 1 2 3 5 4 7 8
2 1 8 9 7 4 5 6 3
9 6 4 5 2 3 7 8 1
7 5 3 1 8 6 2 9 4
3 4 2 6 9 8 1 5 7
5 8 9 7 4 1 6 3 2
1 7 6 3 5 2 8 4 9
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What is
?

The objective of the game is to fill all the blank 
squares in a game with the correct numbers. 
There are three very simple constraints to fol-
low. In a 9 by 9 square sudoku game:

   include all digits 
 1 through 9 in any order

   include all digits 
 1 through 9 in any order

   9 square must include all digits 
   1 through 9

Last Sudoku's Answers
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Farm Equipment  580 
GOT LAND? Our Hunters will
Pay Top $$$ To hunt your
land. Call for a FREE info
packet & Quote. 1-866-309-
1507 www.BaseCampLeas-
ing.com

Rooms, Apts. For Rent  740 

Homestead 
Motel

785-238-2886

Refrig/Microwave, Cable TV, 
Free Internet,  1, 2 or 3 beds

1736 N. Washington, J.C.
Office Hours: M-F: 8am-6pm

$12959WEEKLY 
RATE

Houses For Rent  770 
3BR/2.5BA Townhouse avail-
able now One car Garage,
fenced in yard. New Carpet
through out Located at 1813
Commanche Ct. $1000/mo. If in-
terested,call 319-390-2959.

Houses for RENT 785-706-1668

Help Wanted  370 
The Junction City Daily Union
is looking for an independent
contractor for newspaper de-
livery in the Chapman area.
Reliable transportation, valid
driver's license and insurance,
and a phone number are re-
quired. Contact Bonnie at
(785) 776-8808, ext 260 for
more information.

The Junction City Daily Union
is looking for an independent
contractor for newspaper de-
livery in the southwest side of
Junction City. Reliable trans-
portation, valid driver's license
and insurance, and a phone
number are required. Contact
Bonnie at (785) 776-8808, ext
260 for more information.

Misc For Sale  530 
40’ Grade A Steel Cargo Con-
tainers $2550.00 in Solomon
Ks. 20s’ 45s’ 48s’ & 53s’ also
available Call 785 655 9430 or
go online to Chuckhenry.com
for pricing, avai labi l i ty &
Freight est imates

Help Wanted  370 

is looking for an independent
contractor for newspaper de-
livery weekday afternoons and
Sunday mornings in the Alta
Vista, Council Grove, and K-
177 corridor. Reliable trans-
portation and current license
and insurance required. Con-
tact Bonnie at 785-776-8808
or braglin@themercury.com

is looking for an independent
contractor for newspaper de-
livery in the Brookfield, Rocky
Ford, and Tuttle Cove areas.
Reliable transportation, valid
driver's license and insurance
and a phone number are re-
quired. Contact

at (785)776-8808

is looking for an independent
contractor for newspaper de-
livery in Junction City, Clay
Center, Green, Wakefield
areas. Reliable transportation,
valid driver's license and insur-
ance, and a phone number
are required. Contact

a t
( 7 8 5 ) 7 7 6 - 8 8 0 8

Miscellaneous  270 
DISH TV – BEST DEAL
EVER! Free Voice Remote &
DVR Included! www.dish.com
R e f e r r a l C o d e
V C D 0 0 1 9 1 1 7 9 3 4
SAVE ON YOUR MEDICARE
S U P P L E M E N T ! F R E E
QUOTES from top providers.
Excellent coverage. Call for a
no obligation quote to see how
much you can save! 855-587-
1299

S A W M I L L S f r o m o n l y
$4397.00- MAKE & SAVE
MONEY with your own band-
mill- Cut lumber any dimen-
sion. In stock ready to ship!
FREE Info/DVD: www.Nor-
woodSawmills.com 800 567-
0404 Ext.300N

VIAGRA and CIALIS USERS!
There’s a cheaper alternative
than high drugstore prices! 50
Pills SPECIAL $99.00 FREE
Shipping! 100% guaranteed.
CALL NOW! 855-850-3904
Were you an INDUSTRIAL or
CONSTRUCTION TRADES-
MAN and recently diagnosed
with LUNG CANCER? You
and your family may be en-
t i t led to a SIGNIFICANT
CASH AWARD. Call 866-409-
2142 for your risk free con-
sultation.

Help Wanted  370 

The Junction City Daily Union
is currently looking for a Dis-
trict Manager in the Circula-
tion Department. Duties in-
clude working with carriers of
all ages, delivering routes as
needed, increasing circulation
through sales and promotions,
and assisting customers. Must
be able to work independently
and have strong people and
communication skills. Reliable
transportation required. After-
noon, Evening and Sunday
hours.

This is a full-time salaried pos-
ition with a competitive bene-
fits package.

Applications accepted at:
222 W 6th St
Junction City

Miscellaneous  270 
ARE YOU BEHIND $10k OR
MORE ON YOUR TAXES?
Stop wage & bank levies, li-
ens & audits, unfiled tax re-
turns, payroll issues, & re-
solve tax debt FAST. Call 855-
462-2769

DONATE YOUR CAR TO
CHARITY. Receive maximum
value of write off for your
taxes. Running or not! All con-
ditions accepted. Free pickup.
Call for details. 844-268-9386

OXYGEN - Anytime. Any-
where. No tanks to refill. No
deliveries. The All-New Ino-
gen One G4 is only 2.8
pounds! FAA approved! FREE
info kit: 844-359-3973

Miscellaneous  270 
A PLACE FOR MOM has
helped over a million families
find senior living. Our trusted
local advisors help solutions to
your unique needs at NO
COST TO YOU! CALL 855-
973-9062

FIND THE 

in the CLASSIFIEDS



Spc. Shell gets scared 
out of his shell as he 
visits Atchinson and 
takes part a preview 
of the Fort Riley 
Ghost Tours.
Check back next 
week for the haunting 
good times to be had.

Dressing up for Halloween fun

Fort Riley regulations also say an adult or a certified babysitter, of 12 years or older, must supervise any child who is 10 years old 
or younger. Extra law enforcement will patrol the streets but there are safety measures everyone needs to be aware of: Make sure 
children know their home address and their parent’s names just in case they get separated; Take a picture of the children before 
they put their costume on and after. If they get separated law enforcement can see exactly what the child is wearing; Motorists 
need to drive slowly and stay alert for children running into the street.

Fort Riley units and organizations will be set up in the Commissary parking lot for the Better Opportunities for Single Soldiers Trunk 
or Treat, Oct. 31. The vehicles will be decorated as children, young and old, visit each for sweet treasures before heading out into 
the Fort Riley residential housing areas.
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Trick-   r-Treating

All file photos

Travel & Fun in Kansas

OCTOBER 20:

MONSTER BASH 
Wildwood Outdoor Adventure Park

375 Johnson Rd
Manhattan

Oct. 20 from 5 to 8 p.m.

BOO AT THE ZOO 
Topeka Zoo

635 SW Gage Blvd
Topeka

Oct. 20 and 27 from 9 a.m. to 3 p.m. both days

OCTOBER 25:
ALL TREAT’S DAY 

Parade at 10th and Washington St. 
Party at 12th Street Community Center

Junction City
Oct. 25 from 5:15 to 7 p.m.

OCTOBER 26:
APOCALYPSE AND HAPPY HAUNT 

Building 310 on the corner of Dickman Avenue and 
Holbrook Avenue near King Field House.

Fort Riley
Oct. 26 from 6 to 9 p.m.

OCTOBER 31:
COMMISSARY TRUNCK OR TREAT

2310 Trooper Dr.
Fort Riley

Oct. 31 from 5 to 7 p.m.

NEIGHBORHOOD TRICK-OR-TREATING
Residential Areas

Oct. 31 from 5:30 to 7:30 p.m.
Horn starts and finishes event

Plan costumes that are bright and reflective. Make sure shoes 
fit well and costumes are short enough to prevent tripping, 
entanglement or contact with flame. For more Halloween safety 
tips, see Safety Tom’s article on page 5.

8B/Travel


