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EDITORIAL

SFC Jeff MuIIeﬁ, PAO NCOIC

What is Public Affairs?

The US Army web-page definition states:
“Mission; Public Affairs fulfills the Army's
obligation to keep the American people and
the Army informed, and helps to establish
the conditions that lead to confidence in
America's Army and its readiness to con-
duct operations in peacetime, conflict and
war.” In other words, we are journalists.
We “Tell the Army story.”

The Public Affairs community is made up
of the Army Military Occupational Special-
ties 46Q, Photojournalist, 46R Broadcast
Journalist, and 462, Public Affairs Chief.
We also have the Combat Documentation
MOS of 25V.

The Officer Corps does not have a 46 series
branch, but they have a functional area, or
FA, of 46A Public Affairs Officer, who assess
the PA situation and advise senior leader-
ship to assist them in making well-informed
decisions.

Public Affairs is a small community made
up of highly skilled personnel who work
alongside every job, every branch, element
and community in the Army and all other
military branches. The schools are fairly
long, technically intensive, and allow
personnel fo earn experience and skills

that translate into civilian work experience
and college credit.

Sounds a lot like a recruiting pamphlet,
right?
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https://www.army.mil/info/institution/
publicAffairs

In order to give our command a little peak
into the world we, as PA personnel, live.
You will meet PA personnel who have
extensive backgrounds in various media,
including Social Media, Print and Broad-
cast. |, personally, have worked in the field
with combat elements and various support
activities in foreign countries. My two tours
to Iraq supported the Logistics community,
1st and 3rd Corps Support Commands, as
well as the 28th Combat Aviation Brigade
(Army National Guard), 10th Mountain
Division, 34th Infantry Division (Army Nao-
tional Guard) and 1st Armor Division's 4th
Brigade Combat Team or BCT. | supervised
personnel who went on missions with all of
these entities. Fortunately, | brought all my
Soldiers back with me.

Public Affairs professionals have been on
reconnaissance flights, route clearance mis-
sions, accompanied combat troops through
the deserts and mountains of Afghanistan
and Irag. PA units have worked with the
Navy in the Persian Gulf, telling the story
of combat operations and Brigade Combat
Team operations in every operational area
the United States has been working in.

We have worked alongside notable jour-
nalists like Joe Galloway, who landed with,
then, LTC Hal Moore during the initial days
of Vietnam. Joe imbedded with my units in
both Balad, in 2006 and Baghdad in 2009.
In addition to the Army Times and AFN (the
Armed Forces Network), we have sponsored
all the major television news networks

and most of the big publishers, like The
New York Times, The Dallas Herald, LA
Times and several others. Most of us have
products published in major publications
around the United States.

So, what is Public Affairs? It is your way to
tell the world what you do for the United
States Army and Army Reserve. %
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((SM Levi Maynard, 81st Command Sergeant Major

As | confinue my battlefield circulation
around our Area of Operations, | contin-
ve to see excellence in every corner of
the 81st RSC footprint. Our teammates
are truly the Best! | continue to see
challenges, but we continue to face
them with resiliency and resolve. That is
what has made us so successful and will
continue fo make us successful.

| had the opportunity fo visit the 100th

Army Band last month. | received a great
briefing from the Band Master and 15G on
the status of the unit, their history and a
tour of their facility and an opportunity fo
address all the Soldiers.

| was thoroughly impressed with the unit
overall. Their dedication and commitment
speaks volumes to level of professionals
they are. | departed the unit feeling like

| missed out on being a musician in the
Army and a Soldier assigned to the 100th
Army Band. Conversely, | felt honored

to be the 81st RSC (SM and blessed to
have such an awesome unit as part of the
Wildcat team.

The 81st RSC continues to provide outstand-

ing customer support to units, Soldiers,
Family members and civilians throughout
the Southeastern United States. Our mis-
sion allows us to build strong relationships
with our customers that ultimately improve
readiness of the Army Reserve.

In addition, we capitalize on opportuni-
ties to build partnerships with the Active

Command Sergeant Major

Force to help increase our capability and
improve our ability to provide the best
support fo our customers. With the current
predictable and unpredictable threats our
Army faces throughout the world, we have
to be flexible, ready to adjust to meet the
objective. | think we are doing all the right
things to prepare and posture ourselves to
do just that.

No one is more professional than I. I am a Noncommissioned Officer, a leader of soldiers.
As a Noncommissioned Officer, I realize that I am a member of a time honored corps,
which is known as "The Backbone of the Army". I am proud of the Corps of
Noncommissioned Officers and will at all times conduct myself so as to bring credit upon
the Corps, the Military Service and my country regardless of the situation in which I find
myself. I will not use my grade or position to attain pleasure, profit, or personal safety.

Competence is my watchword. My two basic responsibilities will always be uppermost in

iy mind — accomplishment of my mission and the welfare of my soldiers. I will strive to
remain tactically and technically proficient. I am aware of my role as a Noncommissioned
Officer. I will fulfill my responsibilities inherent in that role. All soldiers are entitled to
outstanding leadership; I will provide that leadership. I know my soldiers and I will abways
place their needs above my own. I will communicate consistently with my soldiers and
never leave them uninformed. I will be fair and impartial when recommending both

frewards and punishment.

O_ﬂ‘icers of my unit will have maximum time to accomplish their duties; they will not have
[to accomplish mine. I will earn their respect and confidence as well as that of my soldiers.
I will be loyal to those with whom I serve; seniors, peers, and subordinates alike. I will
lexercise initiative by taking appropriate action in the absence of orders. I will not
compromise my integrity, nor my moral courage. I will not forget, nor will I allow my
comrades to forget that we are professionals, Noncommissioned Officers, leaders!
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Chaplain’s Corner

MORTAL THOUGHTS

By CH (LTC) Renee Kiel

“... you are dust, and fo dust you shall
return.”  Genesis 3:19

| recently read that Swiss theologian Karl
Barth's last words were, “He will reign.”
Martin Luther's final words were report-
edly, “We are beggars. This is true.” One
of Pope John Paul II's last requests was,
"Read me the Bible." It's always interest-
ing fo ponder people’s last words.

St. Benedict instructed his order “to keep
death daily before your eyes.” At first
blush this may seem morhid, but having
spent the last seventeen years as a pastor/
chaplain, and one year deployed in Afghan-
istan, | now find wisdom in these words.
They call me to be more merciful with other
mortals, and with myself.

This is one of the very things | have come
to love about Soldiers; they keep death
daily before their eyes, or af least the very
real possibility of it. | suspect this is why
Soldiers are generally such down fo earth,

Martin Luther rebelled against the Cathlic church
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salt of the earth people. You might even
call them simple. But it's not because they
are shallow or unintelligent.

On the contrary, | find great depth in the
plainspoken men and women in uniform

| rub shoulders with as an Army Chaplain.
As a whole, they have a way of looking
past all the tiny inconveniences and
trivialities of life and of getfing straight to
the heart of matters. Soldiers don't beat
around the bush about things. They say
what they mean and they mean what they
say.

One Soldier recently shared his philosophy
with me: “Ma’am,” he said, “I do three
things: 1) | have good insurance, 2) | say
what needs to be said to the people | love,
and 3) | keep things right with God. That
way, if my time comes, I'm ready.”
Recently, | found myself in a bit of o
disagreement with another officer. As

we wrangled back and forth, the thought
suddenly stuck me, “This man is mortal.”

| can't fully explain it, but this realization
immediately calmed me. In fact, | felt

my anger melt into compassion. This one
thought helped me put our insignificant
quarrel into perspective. | found that soon
after | was able to inferject some humor
info the squabble and before long, the
whole thing had blown over.

| think that “keeping death daily before
our eyes” is a healthy way to live. Itry to
consciously remember that those | interact
with are mortal, that in a mere sixty or so
years we will all be dust.

Soldiers seem to know this intuitively.
Deployed Soldiers know when they get into
their HAMWV and roll outside the wire,
their life or the life of their buddy could be
snuffed out in one terrible, violent instant.
Ironically, the same can be said for us back
home, driving down the highway. One
never knows the day or time we might pass
from this life into the next; life can spin on
a dime. When | am mindful of this, | find |

am naturally gentler and more patient with
people. After all, we are all mortal. %

Grace for the journey.
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Contact Kristal McKoy
(803) 751-3220

kristal.s.mckoy.ctr@mail.mil

STRONGER RELATIONSHIPS
MEAN A STRONGER ARMY



AV FY 2017 Strong Bonds

Strong Bonds y

Building Ready Families Tr' a in in g
81st Regional Support Command

16-18 JUN Melbourne, FL Married/Singles/Family
7-9 JUL Miramar Beach, FL Married/Singles/Family
4-6 AUG Nashville, TN Married/ Singles/Family

Soldiers must live within 400 POV
miles of the training location for

Soldiers may only attend one
Strong Bonds Training every-

To request an application form

send email to:
Ms. McKoy: kristal.s.mckoy.ctr@mail.mil

Which Training Should | Attend?

Singles: Soldiers who are not married. (Fiancée, girl/boyfriend, or significant others are NOT authorized
to come along.)
Married Couples: Soldiers who are married. Spouse must be enrolled in DEERS. For the maximum
benefit of this training, we recommend you do not bring children to this event. However, if you cannot
find alternate childcare, we provide free childcare for children ages 0-6. If you bring a child age 7 or
older, you must register for the Family training instead.
Family: Single/Married Soldiers who bring child(ren) ages 7 - 21. Married adult children are ineligible.
Children are not allowed to bring friends, fiancées, etc.. All Family members must be enrolled in
DEERS. Children ages 7 and older must participate in ALL training sessions with the Soldier.
Childcare: Free childcare is provided for all training events for children ages 0-6 upon DEERS
verification.
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The 81st RSC welcomes a new facility

Story by Michael Mascari, 81st RSC PAD

The U.S. Army Reserve christened the new
Army Reserve Center in McLeansville with a
ribbon-cutting ceremony 19 May.

The new 85,550 square-foot, $16 million
facility, is designed to train and support
nearly 600 Army Reserve Soldiers. The
center replaces three aging faciliies in
Winston-Salem and Greenshoro. The event
marked the official grand opening of the
15.5-ucre McLeansville Army Reserve Center
on Knox Road.

The state-of-the-art building features

ers, elected officials, staff members and
veterans groups attended the ceremony.
Lieutenant Colonel Ken Boes, incoming
Commander of the 422nd Civil Affairs
Battalion, said the new facility will help his
unit's capability. Boes took command of
the unit in a separate ceremony following
the event.

"We are excited to move into a beautiful,
new modern facility that will help us train
to improve and maintain readiness while
remaining here in the community,” said

2 P
R
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Members of the North Carolina State government and the North Carolina U.S. Army Reserve Ambassador officially open

(Photo by SFC Jeff Mullett, 81st RSC PAQ)

he U.S. Army Reserve facility in McLeansville, NC, during a Ribbon-Cutting ceremony 19 May 2017.

the latest in training and administrative
resources, classrooms and fitness center.
Consolidating the facilities benefits the
Soldiers. Sergeant Rosalyn Chamberlain,
Supply Sergeant for the 396th Medical
Company, a tenant unit, said the Soldiers
are excited about the new center.

“The best part of having this new facility is
that it improves cohesion among the units
in the area,” said Stallworth, a Greenshoro
resident stationed full-time at the facility.
“We are all able to train in one location.
Because it is a new facility, everything is
uniform, organized and easier fo access.
Our vehicles are in one place and we

can cut down on travel costs between the
centers.”

Several community leaders, business lead-
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Boes, “The Soldiers will benefit for years to
come and we are grateful to the American
taxpayers and the residents of the Triad for
their continued support."
The 815t Regional Support Command
supports 50,000 Army Reservists in nine
southeastern States, Puerto Rico and the
US Virgin Islands.

é%.
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Facility Coordinator
Workshop

Some of the most important members of
the 81st RSC Wildcat team aren't in the
815t RSC. They are Facility Coordinators,
customer unit personnel who in addition
to their own job, serve as the focal point
for 81t RSCissues at their Reserve Center.
They are crucial to the 81st RSC mission,
which is why the 81st Regional Support
Command holds a Facility Coordinator
Workshop two times each year. ltis a
three-day course that provides Facility
Coordinators with the information they
need to effectively perform what is almost
always a collateral duty.

The workshop is managed by the Director-
ate of Public Works, but includes subject
matter from the entire spectrum of RSC
services. The workshops are held at the
81st RSC headquarters at Fort Jackson
and the 81st RSC will pay the travel costs
for one Facility Coordinator from each
facility, so there is no cost to the customer
commands.

Workshop attendees not only receive
formal presentations, but also participate
in panel discussions and demonstrations.

Additionally, dedicated time is provided
for meetings with 81st RSC subject matter
experts to discuss issues of individual con-
cern. Each parficipant leaves with a “desk
guide” with each workshop presentation,
reference materials and points-of-contact.
While the course is targeted at Facility Co-
ordinators, it is also beneficial to Facility
Commanders or anyone involved in base
operations and services.

* The next workshop is sched-
vled for:

14 -18 August 2017

For additional information:

Contact CW3 Brian Zimmer-
man at 803-751-7024 or

brian.j.zimmerman4.mil@mail.mil.




The intent of the Facility Coordinator Course is to provide
training to Facility Coordinators. Training on facility related
procedures, requirements, and responsibilities outlined in

AR-140-483

The three day course provides a forum to address current
and future support operations, issues and concerns to
ensure Facility Coordinators’ ability to focus on and
successfully complete their mission.

The course also gives the directorates an opportunity to
interface with the personnel in the field to establish and
maintain a better customer relationship.

The next course is scheduled for 14-18 August 2017 at the
81°* RSC on Ft. Jackson, SC.

The 81° RSC will provide funding for new Facility

Coordinators, and Commanders to attend the workshop
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Sercond Quarter Event Pics

I to MAJ Shawn Morgan, who relinquished his command of the HHC on May|

$SG Mariano Hernandez gets a “Payday” from his promotion party April 28
(Photo by SFC Jeff Mullett, 81st RSC PAO)

—

(W2 Nildren Baldrich recives recognition from MG Arlan
DeBlieck for completing the Warrant Officer Advance Course
(Photos by SFC Jeff Mullett, 81st RSC PAO)
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Army Chaplain, LTC Renee Kiel is promoted by her sons during a promotion ceremo-
ny held during May Battle Assembly, May 6. (Photos by SFC Jeff Mullet, 815t RSC PAO)

2017



(OL Kristo Miettinen, commander of the 354th Civil Affairs, 5th Brigade, speaks
o Reserve Soldiers and members of the McLeansville community during the
Ribbon-Cutting ceremony officially opening the McLeansville U.S. Army Reserve
(Center. (Photos by SFC Jeff Mullett, 81st RSC PAQ)

NAMED IN HIS HONOR

OPERATION IRAQI FREEDOM 2004
AWARDED THE BRONZE STAR AND THE PURPLE HEART

4 ? e Greeneville, TN, US Army Reserve Center was dedicated fo the Memory of SGT
o Brandon Read in a ceremony held at the center April 8. (Photos by SFC Jeff Mullett, 81st
RSC PAD)

of SGT Brandon Read, pose with the plague that will be displayed on the

he famil )
re, TN, US Army Reserve Center. (Photo by SGT Marcus McGill, 81st RSC PAQ) Aprr - Jun 2017 - THE WILDCAT ® 9
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Historian

African American Reservists in the Great War

By Mr. H. Allen Skinner

Capl. Thos. E. Jones, 368th Infantry, 92nd Div., Awarded
Distinguished Service Cross for bravery at Argonne Forest.

African Americans have played a signif-
icant part in the defense of the United
States since its formation. In particular,
Black Americans filled an indispensable
need for men to fill National Army units
(the forerunner to the modern Army
Reserve) formed during World War I. The
story of American contributions during
the Great War, fighting for the freedoms of
Europeans, is closely linked with the efforts
to secure freedom and equality for all in
the United States.

Mobilization:

As American prepared for war in 1916, Con-
gress enacted a series of laws which autho-
rized the formation of a “National” Army,
the forerunner of today’s Army Reserve.
When the United States declared war in
April 1917, mobilization plans envisioned
the induction of large number of black and
white draftees to serve as enlisted soldiers.
From the pool of draftees, those with
leadership potential were sent fo school

to learn how to become noncommissioned
officers (NCOs). However, no such plan
existed for black officer candidates, as the
War Department planned to continue the
practice of “Separate but Equal” segrega-
tion by forming all African American units

led by white officers. A series of fourteen
officer training camps were created, but
none for African American officer trainees.
Understandably, African Americans were
outraged at the administrations’ discrimi-
natory policies: “Strange and paradoxical
as it may seem, America, while fighting

for the democratization of the peoples of
far-off Europe, was denying democracy fo a
part—an honest, loyal and patriotic part—of
her citizens at home. Fourteen camps were
instituted for the training of white officers-
-none for colored officers, nor were colored
men admitted to any of the fourteen
camps.”

Prominent academic and civic leaders in
the African American community formed
the Central Committee of Negro College
Men to pressure the War Department into
reversing its officer candidate policies. A
delegation from the Committee visited
Washington in May 1917 to present a list of
1500 qualified black officer candidates to
the War Department. Press releases from
the Committee added more pressure:
"According to the best authorities about
83,000 Negroes will be drafted for the
New Federal Army. The Negroes welcome
this opportunity of serving their country,
and sharing their full responsibilities

in this fime of nafional peril. They feel,
however, that Negro troops thus raised

should be officered by men of their own
race...The War Department has stated that
it is impracticable to admit Negroes to the
fourteen camps for officers to be opened
on May 14, 1917... unless some provision is
made whereby colored men may be trained
for officers...Negroes qualified... to serve as
officers will be forced under the conscrip-
tion law to serve as privates. The colored
man is willing and ready to carry out the
duties imposed upon him as an American
cifizen, and feels that he should be given
the same opportunities...as are given to
other American cifizens...”

"Why should not colored troops be offi-
cered by colored men? Their records show
them to be competent and efficient, and to
deny any class of citizens the opportunity
of rendering its best service belies the
very theory of our democracy, and the
basic principle for which the present war

is waged. Our American statesmen should
frown upon any procedure that does not
offer an equal opportunity for all af all
times, but more especially af a fime when
our country is faced by a foreign foe."
Bowing fo the pressure, the Secretary of
War authorized the activation of a training
camp at Fort Des Moines, lowa for African
American officer candidates. By June 1917,
a group of 1200 black men were admitted,
250 enlisted men from the Regular Army,
and the remaining were from the list of
volunteers provided by the Committee.
The officer candidates underwent an

Tt Provisional Infantry Regiment Colored 1917 af Camp Juckson.jpg (HistoricuIPhoIo)
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infensive four month training program
under the close supervision of African
American Regular Army noncommissioned
officers. At the end, 639 men persevered
to complete the training. On 14 October
1917, the men of the 17th Provisional Train-
ing Regiment raised their hands and were
sworn into service as infantry officers in the
Officer Reserve Corps - 106 captains, 329
first lieutenants and 204 second lieuten-
ants. These officers were sent to fill leader
vacancies in “colored” infantry regiments
of the National Guard and National Army.
As far as African American enlisted
draftees, relatively few were called up in
the early drafts, as the War Department
was concerned with mixing thousands of
white and African American inductees at
the same training bases. The first callup
in September 1917 drafted 687,000

men of which only 34,000 were African
American. The second call up of 275,

000 was composed entirely of white men,
while the third draft of 126,000 men had
around 10,000 African American. Soon,
the War Department realized it needed
more men in uniform, so 29,000 African
American men were called up in October,
and numbers gradually increased during
later drafts.

The 92nd Division of the National Army
Designated as a “Negro Division” by the
War Department, the 92nd Division re-
ceived drafted men from almost every state
in the Union to fill its ranks. The newly
arrived Des Moines officers filled company
grade positions - platoon leaders, staff
offers and company commanders - while
senior command positions were filled by
white, mostly Regular Army officers.

The brigades and regiments of the division
organized as separate training camps, and
the division only came together in June
1918 for shipment to France. After arrival
in France, the men of the 92nd Division
underwent a further 8 weeks of training
before entering the front lines in the St. Dié
sector on 25 August 1918.

Over the next several weeks, the men of
the 92nd Division aggressively patrolled

and raided the German lines, suffering
many casualfies in return from frequent
gas and high explosive arfillery shells.
Several German raids were repelled, and
in one raid, Lieutenant Aaron Fisher of the
366th Infantry was awarded the Distin-
quished Service Cross (DSC) for his role in
a successful defense, done despite a serious
wound. Lieutenant Fisher's DSC was the
first of eighteen awarded to men of the
92nd Division for their stout defense of the
St. Dié sector.

On 20 September 1918 Division
was relieved by the newly arrived 81st
Division, and moved to the Argonne region
to prepare for the Meuse-Argonne offen-
sive. There, a part of the division took
part in supporting attacks, while the 183rd
Brigade was detailed to perform arduous
pioneer work to repair roads torn up by
rain and shellfire. On 5 October, the 92nd
Division moved to the Marbache sector to
take part in the offensive towards the ma-
jor German foriress city of Metz. Starting
on 8 October, the men of the 92nd Division
started a series of raids that gradually
forced the German defenders out of strong
positions and back across the Moselle River.
The division fought continuously without
relief until the Armistice on 11 November
1918. After a short stay in rear area rest

camps, the 92nd Division sailed for the
United States beginning in early February,
and the last element demobilized at Hobo-
ken on 12 March 1919.

In total, the 92nd Division suffered 1646
casualties, with 214 dead, and the balance
were wounded or gassed. For their superh
combat achievements, while engaged in
near-continuous combat for over a month,
the division received accolades from Gener-
al Pershing and the French army. For their
battlefield heroism, 20 officers and men

of the 92nd Division received the Distin-
guished Service Cross (second only to the
Medal of Honor), while one medical officer
received the French Croix de Guerre. Over
a hundred men were officially commended
for various accomplishments on and off the
battlefield. Lastly, the 1st Battalion 367th
Infantry was awarded the Croix de Guerre
for their support of another regiment which
had become hopelessly pinned down by
deadly German machine gun fire.

As a mark of pride, and as a means of
continuity with the Buffalo Soldiers of the
Regular Army, the 92nd Division created

a shoulder sleeve insignia featuring a
buffalo. After remaining on the inactive
list during the interwar period, the 92nd
Division was reactivated in October 1942 at
Fort McClellan. After fighting in the ltalian
campaign during World War Il, the 92nd
Division was inactivated on 28 November
1945 and remains on the inactive list
today.

The 93rd Division of the National Army:
The 93rd Division was relatively unique,

in that it was created from both National
Guard and National Army units. Organized
in March 1918, the division contained “col-
ored” National Guard units from various
states. For example, segregated units from
Connecticut, Maryland, Tennessee and DC
were used as the nucleus of the 372nd
Infantry. The 8th lllinois Infantry (Colored)
was reorganized as the 370th Infantry,
while the 15th New York Infantry formed
the 369th Infantry. Drafted men were
used to form the remaining regiment, the
(Continued on Page 22)

A - Jun 2017 - Tve WILDCAT @ 11



12 ® Tue WILDCAT - A - Jun

The Reserve Officer Association works for you

Story by Sgt. H. Marcus McGill, 81st RSC Public Affairs Office

Most reservists enjoy things like refirement
benefits and job protection. However, many
of those same service members most likely
don't understand the important role that

a single organization played in attaining
those entitlements.

Almost as old as the Army Reserve itself,
the Reserve Officer Association has been
fighting for the rights of military members
since its inception in 1922.

From April 21 through April 23 members
from each of South Carolina’s 3 chapters
of ROA were here for the organization’s
annual convention. Greenville, Charleston,
and the hosting Columbia chapter were
represented.

The name of the organization might

be slightly misleading, according to its
website, ROA is actually, “the nation’s only
advocate for reservists of every rank and
service.” Every rank and service is invited
to be a member.

“We're really the only one that is solely
focused on reserve component issues,”
said Lt. Col. Susan Lukas, United States

Air Force Reserve (Ret), ROA Director,
Legislative and Military Policy. “We are
much more focused on the needs of Guard
and Reserve to be able to do their job than
anybody else is.”

According to Lukas, the Reserve makes
up 60% of the Army but may not always
receive the priority that might be expected.
She went on fo suggest that often service
members don't feel as though they can do
anything about their issues.

“My job is to do what's best for you, (the
Soldier)” she added. “The problem is, you
guys live with it, and you don't realize that
you don't have to live with it. You have an
advocate that will take care of it for you.”
According to Maj. Gen. Arlan M. DeBlieck,
Commander, 81st Regional Support Com-
mand, the work of groups, like ROA, allows
commanders fo better focus on keeping
reservists ready to deploy.

“Without groups like ROA advocating for
my Soldiers, it would be harder for me to
do my job,” said DeBlieck

In spite of the significant role ROA plays
for both individual service members and
the mission of the U.S. Military as a whole,
it has seen a significant decline in its
numbers in recent years.

Maj. Gen Roger Sandler, USAR (Ret.) served
as the organization’s nafional president
from 1987-1988. He paints a pretty stark
picture of the membership challenges
currently facing the organization.

“We had about 115,000 members af that

(Congressman Joe Wilson, U.S. House of Representatives, South Carolina’s 2nd District, addressed members of the
Reserve Officer Association of the United States Department of South Carolina during their annual convention that was

our nation's history. (U.S. Army photo by SGT. . Marcus McGill)

held here April 21-23. Wilson said the reserve forces of the U.S. military are more important now than they have been in
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time and today we are down to around
50,000,” said Sandler.

This decline in membership can produce
numerous issues for the organization,
including fiscal concerns. The ROA publico-
tion is now released quarterly. However,
according to Sandler that wasn't always the
case.

“We had a budget to do a monthly publica-
tion,” he said.

Congressman Joe Wilson, U.S. House of
Representatives South Carolina 2nd District,
served in both the Army National Guard
and Army Reserve for a combined 31 years.
He spoke during lunch on Saturday about
the important role his military service
played in his own life.

“Those with whom | served were so mean-
ingful to me,” said Wilson. “My four boys
saw that impact and | believe it influenced
each of them to serve.”

He went on to describe the important

role reserve forces play in U.S. military
strategy.

“South Carolinians from the Guard and
Reserve are spread all over the world right
now and they are more important than
ever. It's exciting because the people of
these countries get to meet Americans and
these Soldiers get fo learn about those
countries and the people who live there,”
Wilson said.

Since September 11, 2001, more than
864,000 Guard and Reserve members have
been activated.

ROA is not alone in its struggles to recruit
new members. The Veterans of Foreign
Wars, an organization that has fought for
Veterans' rights for more than a century
has lost 1/3 of its membership over the
past 20 years, while over 1000 of its

posts have closed their doors. More than
400,000 of its nearly 1.5 million members
are aged 80 or older.

The challenge lies in convincing current, or
younger, service members that such organi-
zations have something to offer them.

“It's the tip of the spear. If you have a
good relationship with your member of
Congress, or even your local community,



April 21-23. (U.S. Army photo by SGT. H. Marcus McGill)

Maj. General Arlan M. DeBlieck, Commander 81st Regional Support Command, is recognized for his partic E nin the
Reserve Officer Association of the United States Department of South Carolina Annual Convention that was held here
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for that matter you then personally can go
ahead and plant the seeds for things that
need to be changed locally, like getting
more employers to support members of the
reserve component, for example. Because
of ROA and other groups we were able

to get a law passed many years ago to
protect you, to keep you from getting fired
because you had to go to training and if

it wasn't for ROA that wouldn't be there,”
said Sandler.

ROA continues to advocate for issues that
impact those who are currently in the fight.
Their legislative agenda for 2017-18 in-
cludes efforts to extend federal hiring pref-
erence for reserve component members,
reduce Army and Marine Corps equipment
shortages that increase operational risk,
and fully resource training by providing
funding which is not currently provided at
100% of the need. In other words, ROA is
something that plays an important role in
the lives of reservists and in the mission of
those reservists today, right now.
“Whatever is good for the Guard and Re-
serve, ROA is the fip of the spear on that,”
said Sandler.
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As Army Civilians, we
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readiness of our Army. We
are committed fo upholding
tha Army Standards of
Conduct* and supporting a
positive work climate, frea
from sexual assault, sexual

harassment and retaliation.
et G0 i (OB S0 ok Dbl B St 145

TOGETHER,
THIS WE'LL
DEFEND.

SEXUAL ASSAULT. SEXUAL HARASSMENT. SR 6w @

SSAULTARAT ML
N“T IN nun AHMYI SAFERELPLINE.DRG

Apr - Jun 2017 - THE WILDCAT @ 13



81st RSC Surgeon
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%E: ARMEDCOM — Ready & Resilient

How We Can Support
Our Customers

Level Il SRP Provider (complete deployment assessment — Pre DHA)
Medical Document review and signature (CBRNE OSHA Respiratory forms)
Medical Review Officer training / mentorship

MAR2 / LOD Medical Review

Permanent Profile transcription into the new eProfile (MODS) system
Assist AGR with Convalescent Leave greater than 30 days

Red Medical Warning Tags for Allergy or Heat/Cold Injury identification
Medical Readiness improvement advise (telephonic)

Staff Assisted Visit request

Electronic Medical System approval

DHAP Medical Referral

Behavior Health assistance

Medical Provider Credentials ICTB requests (TNG &/or Deployment/MOB)
OIP/AIP

Performance Triad (Sleep, Nutrition, Exercise) Information

Medical / Behavioral Health Profile Requests

68W Sustainment assistance

General Medical Information Resource

MEDPROS updates

(See page 15 for contact information)

Operation Reserve Care

Operation Reserve Care (ORC) will be open for
PHAs, Comprehensive Vision Exams, Over 40 EKGs
and HIV blood draws for Army Soldiers within the
Fort Bragg area. Services will be provided at the
Acute Care Clinic at Womack Army Medical
Center during the following hours:

Friday 05 May 1800-2000
Saturday 06 May 0700-2000
Sunday 07 May 0700-1600

Soldiers need to complete their PHA | (via AKO).

They also need to bring with them any supporting medical
documentation or civilian provider notes, immunization
records and their CAC Card.

Additional Services will be provided on
2-4 Jun, 7-9 Jul, 4-6 Aug and 8-10 Sept

POC:CPT Tiffany Glass (910) 432-8915 or
tiffany.a.glass.mil@mail.mil

or
Mr. John Fejerang (910) 907-8898 or
john.a.fejerang.civ@mail .mil




Behavioral Health Resources

Free Counseling Resources
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AR Psychological
Health Program

Hgtherng Costefg, LW Program Dir,
ffice of the Chief, Army Rasane,

Ft. Biedheoir, WA,
Eatharine.E.Castelo.ctri@mail. mil

0: 703-201-0108; BE: T03-201-0108

Rhoda Donnelly, LESW AR-MBAC
AR-MMAL, Pinellas Park, FL
Rhoda.D.Donnelly.ctr@mail. mil

O T27-563-2604; BB: 571-355-9704

Patricic Moloney, LCSW 99t REC
Ft. Diix, NI

Patricia. A& Moloney.ctri@mail. mil;

0: 609-562-7580; BB: 571-623-5459

Stocey Feig LPC ag™RsC
Ft. MicCoy, Wi

Stacey A Feig.ctr@mail. mil

0: 608-388-0338; BB: 703-254-8246

Christing Wildy, LPC
Ft. Jackson, 5C

Christina. C\Wildy.ctri@mail. mil
0 B03-751-9547T; BB: 571-623-6470

Meg Haycraft, [PC
Maffett Field, CA
0:650-626-9211

g1= R5C

B3 RSC

For updated contact info go to:
WWW.USARPHP.ORG

H UG EONS (AACE OUESTIONS OR DONCIRNS MLEASE CONTALT

MSG Jorge Cnr LTC John Wann
Health Cane Specalist
Office: (B003) 751-

Emall: soto j cuxz mikPrmail mi

Deputy Sargeon, Cinical
Ofhce: (B03) f51-3561
Emall: john_rmann migmail mi
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HISTORY PROJECT

Are you a current or former member of the 81st Regional Support
Command (RSC), Regional Readiness Command (RRC) or 81st Army
Reserve Command (ARCOM)?

Do you know someone, a family member or friend, who was as well?
Most importantly, did you mobilize and/or deploy while a member of the
81st

If so, we want to hear your story!

Recording your story and experiences is invaluable to preserving the
history of the Army Reserve. Since 1967, the 81st has compiled an
impressive record of service to the Army Reserve and nation: Vietnam;
Desert Shield/Storm; overseas deployments for training (ODT) missions to
Central America and the Caribbean; the Balkans; and most recently,
mobilizations in support of the Global War on Terror.

But we haven't done a great job of recording stories.

Besides your story, we are looking for possible donation of historical
materials: photographs (with captions!); letters; journals; unit histories;
lastly, small objects.

If you are interested in sharing your story, or that of a Family member,

Please contact the 81st RSC Command Historian:
Harold Skinner @
harold.a.skinner.civ@mail.mil or (803) 751-4172.




IMO

(RO (s e D (1T

LU P T o A E TR PR L e o R B EE R PP

Cyberctime Prevention Flyer

CPF HHEA 6-ClCRG1 -5H™ 19 Seplember AH 6
Sacial Networking Safety Tips
(herview:

Social nehmwking aiies sliow peaple o nleract with cdhers and o
peaple with =milar meresls or beckqmounds. Socal nehwerking siles
ey wakiwide popuisily, underscoing the need ta unde rsiand
pciential rek= axapcmied with the u=e of these sies. A person's
anline aciwilies may nadveriently expoze excessive mmiomation about
their identity, location, elalionships, and affikatiorns, oesing an
inressed rsk of denlidy thefl, slalidng, or lameted vicdlence.

A asfer soon| nehwrking experience 2 svalable by accepling some
bazic pesugiionz and following & few recommendaiions.

Assunplmns

Once samething iz poaled on & social neleaking e, i can

contaci Information:
Cyber Griminal Infeligence Program
2130 Teleyrapn Roan
Quantico, ¥irginia 22134

Fhione: 971.3059.4382 [D5H 2301
Fax: 571.309.4189 IDSN 2401

quickly spread. Mo amaunt of efforl will erese i — the miemet does
e fomget

You are nal snciymous an the mamnet

There are peaple an e nlanet who are nol who they purpaort ta
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Paricipating in mome 2ocEl networking sies ncresses your sitack
surface and overall k.

Everyane on the intemet can see what ywou post, from whene you
poa it, who your ends amd aezocisies are, the comments your

friends make and your “willy™ neplies.

= An embamassing commeant or image will come badk ba haunt
wou_._pne day_._when you least exped it . a8t the lessl opporiune
e

= There 2 a compisie recad of your pniine adivily._somewhere.

Hecommendations:

= [a e post anpthing you would be embamessed 1o 2ee on the
EVENENK] NEWE.

= [a i eccepl riendTolower requesis from ameone you do nol
krvwer mulorwsewrbosriu werife elearliliues

RES Mo S rmrLrgeerd rerese Sha ME B8 S Seans -

= Awnid uzing thind-party applcatiorrs; if needed, do not aliow them
bo acoess your sncal nehwerking accounts, friends ki or address
boois.

= [amH pozt personslly idaniifiiable nformation.

» Be caulius sbad The mages you post What 8 in hem may be
mecHe revealing than who B8 n hem images posted over time may
e & compleie mozsic of you and your family.
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This decument iz amiherized for
wide release with no restrictions.

ﬁ. “Do WHAT Hias To Be Daoke™

»  Secwely conmBguee yoor . . ;
zocind neusiing Facebook Twitter
accourids to mininire » Linkedin » Google+
who can see your CLICK FOR DETAILED RECOMMENDATIONS
informestion ADDITIONAL GUIDES FORTHCOMING

" This Social Helworking Safely Tips supersedes G Craime Prevention
Flyer CPF-D0006-15-CI0381-0H.
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Observances/Holidays:

June:
Jun 14 Wednesday Army Birthday/Flag Day
Jun 18 Friday Father’s Day
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July:
July 4 Tuesday Independence Day

July 29 Tuesday Anniversary of the Army Chaplain Corps
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After nearly 50 years of Service

(Story and Photos by Michael Mascari, 81st RSC PAQ)

MG Arlan DeBlieck awards Oscar Sanchez the Superior Civilian Service Awad during his retirement ceremony held at Ft.
ackson March 13. Mr Sanchez served nearly 50 years in the US Army between military and civilian service.

Ronald Reagan swore in as Governor of
California during a tumultuous time when
the profests of the Vietnam War began

to form, as the United States’ involve-
ment escalated. The Doors released their
self-titled album, the first AFL-NFL World
Championship kicked off the game that
would eventually be known as the Super
Bowl and Elvis and Priscilla were married.
The year was 1967.

It was the Summer of Love, and the year

Tim McGraw and Nicole Kidman were born.

It was also the year Oscar Sanchez’ service
career was born.

“It's changed tremendously, the uniforms,
the conditions...when | joined, we were
wearing those funny hats, cotton uniforms,
and the food was horrible. We stayed in

Ft. Knox with holes in the wall, no air-con-
ditioning,” Sanchez recalled of his early
years.

Sanchez dropped out of school at 16 and
was hanging out late when his fortunes
changed. He began to get into trouble and
his parents gave him an uliimatum: get a
job, join the Army, go to school, or leave
the house.

As he was coming home after being out all
night, he stumbled upon a new building
with an Army Recruiting poster that caught

his attention. He waited until someone
came in with a jacket full of medals.
Intrigued, he asked the Soldier about it and
found out the Soldier was a recruiter.
Sanchez enlisted as soon as he was 17

info the Army as a tanker, as an E-1, and
worked up fo the rank of Sergeant 1st
Class in just eight years. As his career
progressed, he worked in supply, mainte-
nance and ordinance during his enlisted
time. He was interested in commissioning
but ran into several obstacles, he said. But,
he persevered.

After nearly a decade as a Non-Commis-
sioned Officer, he commissioned as an
Armor officer and climbed the ranks until

COL Sean McDonald presents Oscar
815t RSC family.

anchez with the traditional “Gold Watch”, celebrating the fime he was a part of the

he refired in 2000, as a Lieutenant Colonel.
His service still wasn't finished, he found a
new opportunity.

“I love working with Soldiers. It's my pas-
sion. | wanted to make an impact and this
was an opportunity, “ Sanchez said. “That
was the main reason | came back.”

With a renewed energy, and his desire to
continue his service, Sanchez joined CACI
as a defense contractor at United States
Army Forces Command Headquarters. After
three years, the 81st Regional Readiness
Command, (the predecessor to the 81st
Regional Support Command) came calling.
Sanchez concluded his career with the

81st as the Regional Facilities Operations
Specialist.

Because of health reasons, Oscar retired a
few months short of fifty years of federal
service.

“I'd like to believe I've done some good for
the Army. The Army did a lot of good for
me."

Having accomplished so much during his
lengthy career, Sanchez has advice for
those coming into the military or Federal
service.

“I always tell young people, you can be
what you want to be and do what you

want to do. The sky’s the limit, provided
you put in the effort. Never turn down an
educational opportunity, don't forget where
you came from, and never believe you are
better than others. When you lose focus
that's when it falls apart.”
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A series of informational publications designed fo educate faxpayers about the tax impact of significant life events.
Federal Income Tax Withholding
After Leaving the Military

Almast kalf of the nnpaid faxes owed by current and retived faderal employees are owead by refived military. Most aften,
this iv simply because these refirees don 't have a complete undersianding of their tax oblipafion. This publication outlines
soMeE steps you can fake fo ensure you don 't end up having a large tax bill gfter you leave the service.

Tax Withholding and Other Information.

Many retired military members are surprised at the amount of federal income tax they owe when they file their first
tax return after retiring from the military. This happens because they mowve into a higher tax bracket as a result of
having income from two sources [military retirement and civilian employment) and not having enough tax withheld.
The problem isfurthercomplicatediftheirspousealsoworksoriftheyhaveincomefrom othersources.

WHAT TO KNOW

Prior to leaving the military, you should complete Form W-4P (Withholding Certificate for Pension or Annuity
Payments) to tell the Defense Finance & Accounting Service (DFAS) how much tax to withhold from your monthly
retirement pay.

When you start a new job outside the military, your new employer is required to ask you to complete Form W-4
(Employee’s Withholding Allowance Certificate) to determine how much tax they should withhold from each
paycheck.

Some retirees confuse military retirement pay, which is taxable, with Veterans Administration (VA) Disability
Compensation or other non-tax-able VA benefits. If you are not sure whether your retirement income is fully
taxable, do not select "exempt™ on your withholding form until you check with the VA or DFAS. If "exempt™
instead of receiving Form W-2 at the end of the tax year showing wages paid and taxes withheld, you will receive
Farm 1099-R from DFAS showing your taxable military retirement pay and the amount of tax withheld.

Although Form W-4 comes with line-by-line instructions, there are calculations and terms wiich may be
confusing. While some employvers may have employees in personnel or human resources departments who can
help you to complete the form comectly, it is your responsibility, not your employer’s, to make sure enough tax is
withheld.

WHAT TO DO

It s very important that you have the cormect amount of tax withheld from your paycheck, and from your monthly
military retirement pay. If you have a working spouse or more than one job, a general rule of thumb is to figure
the total number of allowances you are entitled to claim on all jobs using worksheets from only one Form W-4,
claim that number of allowances on the W-4 for your highest paying source of income and claim zero allowances
on your ather Forms W-4.

WHERE TO GO FOR HELP

Since computing income tax withholding can be confusing, the Armmed Forces Tax Council and the IRS jointly
produced a short educational video. This 15-minute CD portrays steps taken by one military retiree to avoid a
potential tax bill after getting a job in the civilian world. This video is available on the American Bar Association
Web site and can be accessed at www.abanet.org by inserting “Federal Taxes after the Military™ in the search
block.

The IRS has a withholding calculator on its Web site that vou can use in determining how much tax should be
withheld. Many find the calculator easier to understand than the withholding form, since the calculator is
interactive. It can be accessed by inserting “withholding calculator™ in the search block at www.irs.gov.

WHAT TYPES OF INCOME ARE NONTAXABLE?

Some income is not subject to tax. A few examples are veteran's benefits, disability pay for certain military or
government-related incidents, worker's compensation, and cash rebates from a dealer or manufacturer of an
item you purchase.



FREQUENTLYASKED QUESTIONS
Q. As a military retiree is my retirement pay taxable?

A. Payments you receive as a member of a military service generally are taxed as wages except for
retirement pay, which is taxed as a pension. If your retirement pay is based on age or length of service, it is
taxable and must be included in your income as a pension on lines 16a and 16b of Form 1040 or on lines 12a
and 12b of Form 1040A. Do not include in your income the amount of any reduction in retirement or
retainer pay to provide survivor annuity for your spouse or children under the Retired 5erviceman’s Family
Protection Plan or the Survivor Benefit Plan.

For additional information, see Publication 525.

. | am a military retiree. Where can | go to change my retirement pay withholding?

A. There are two ways to change your military retirement pay withholding. You can call the Retiree Pay
customer service number at DFAS at 1-B00-321-1080. Or, you can make changes online via DFAS's myPay
secure web-based pay management system. The myPay system lets active duty military, Hational Guard and
Reserve members, some federal povernment civilian employees, and military retirees and annuitants guickly
change pay information like federal and state withholding.

If you are a myPay account holder, log in at https: / fmypay.dfas.mil.

If you want to set up a new account or need help with your existing account, call the myPay Customer
Service Center at 1-877-363-3677.

FOR ADDITIONAL INFORMATION

All of the following forms and publications can be found on the Internal Revenue 5ervice Internet site
(www.irs.gov).

If you have additional questions, the IRS also has a toll free number with personnel ready to help you. The
number is 1-800-829-1040.

Some IRS offices offer walk-in assistance and you can find out where these offices are located by calling the
same toll free number.

Many of you may have received free tax filing assistance through the military Volunteer In-come Tax
Assistance (VITA) program. If you do not have access to this service after you retire, many commumity
organizations also offer a level of free VITA tax assistance. To find a site convenient for you, simply call the
IRS toll free number at 1-800-829-1040.

For a free paper copy of any listed form or publication, please call 1-B00-829-3676 (1-B00-TAX-FORM).

For additional questions about tax relief and your responsibilities, you can call 1-800-829-1040.

Some IRS offices offer walk-in assistance and you can find out where these offices are located by calling the
same toll free number.

This article is adepied verbatim from IES Publication 4782 (Fev. 10-2011) Catalog Number 5320801 Department of fhe Trexsury Internal
Eevenne Service winw.irs gov.
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(Continued from page 11)

371st Infantry - where we will focus the
rest of the story.

371st Infantry Regiment:

The 1st Provisional Infantry Regiment
(Colored) organized at Camp Jackson
South Carolina on 31 August 1917. Filled
with African American selective service men
from North and South Carolina, the 1st Pro-
visional Infantry was briefly attached under
the 81st Division, which had also organized
in August 1917.

In December 1917, the 1st Provisional
Infantry was reorganized as the 371st In-

immediately took part in a strong attack on
German defenses. During this attack, Cor-
poral Freddie Stowers (a native of Sandy
Springs, South Carolina) of 1st Battalion,
371st Infantry was mortally wounded while
leading an attack which helped unhinge
the German defensive line. Corporal Stow-
ers was posthumously recommended for
the Medal of Honor, but due to a bureau-
cratic mix-up, the paperwork was misfiled.
Stowers was posthumously awarded the
Medal of Honor in 1991, the first African
American Soldier to receive the Medal of

L 'IJ#
371st Infantry at Camp Jackson

i

I %
ecember 1917 (Historical Photo)

fantry, and attached to the 186th Infantry
Brigade, 93rd Division. The 371st Infantry
remained at Camp Jackson until April 1918,
when it deployed to Europe.

Once in theater, the regiments of the 93rd
Division were parceled out fo the severely
strained French army, and the 371st Infan-
try was attached to the French 157th Divi-
sion defending the Verdun sector. Although
an American unit, the 371st was equipped
with French equipment and weapons, and
wore the red hand shoulder sleeve patch of
the 157th Division.

The 371st remained in defensive sector un-
til 14 September, when the 157th Division
was relieved to take part in the Meuse-Ar-
gonne offensive. On 28 September, the
1571h Division entered the front lines and

Honor for World War | combat service.

The 371st Infantry remained with the
French 157th Division for the remainder of
the war, and amassed an impressive com-
bat record. During its last major combat,
the regiment fought without relief for eight
days, seizing five miles of well defended
German territory. In return, the regiment
suffered heavily, with over 1000 men (of

a prebattle strength of 2384) wounded or
gassed.

A grateful French government awarded the
Legion of Honor and Croix de Guerre to ev-
ery man in the 371st Infantry. Ten officers
and twenty-two Soldiers were awarded the
Distinguished Service Cross, and a further
146 were commended for bravery in
official orders. The regiment inactivated at

2017

Camp Jackson in 1919, with the regimental
colors presented the colors to the city of
Columbia. Today, the colors are part of the
collection of the South Carolina Relic Room
and Military Museum.

Support Troops:

Although many African American soldiers
served bravely in combat units, larger num-
bers were relegated to the thankless, but
vitally necessary rear area support duties.
During the expansion of the Enlisted Re-
serve Corps in early 1917, many segregated
wagon, auto-truck, bakery and pack train
companies were formed.

When the AEF began deploying fo France
in 1917, the Quartermaster Corps had to
build a logistical structure to handle the
movement of men and equipment. Three
stevedore regiments were activated to man-
age the loading of equipment and cargo

at ports of embarkation and debarkation,
while labor battalion were organized to
perform menial tasks like digging ditches
and latrines. In all, out of 144, 646 men
in the labor and stevedore units, 129,390
were African American - and not a single
one was an officer.

After the War:

In total, more than a million African
American were subject to the draft, and
approximately 404,000 were inducted into
the Army-nearly 11% of the strength of

the total Army. Service presented many
new opportunities for African Americans,
particularly those from the rural South, in
the forms of education, medical care and
exposure to other cultures and peoples.
Exposure fo the racially tolerant French
sharpened the determination of African
American to fight for the same freedoms
back home. During the interwar years, the
Great Migration transformed the demo-
graphics of black communities in the North
and South.

Unfortunately for the African American
combat veterans of the Great War, social
progress after the war was slow in coming
and the integration of the Armed Forces
did not take place until after the Second
World War. Certainly, the selfless service



(Continued from page 22)

and sacrifice of African American in the war
reinforced the nofion of equal treatment
for all Americans. Emboldened by their
service, African American veterans were
motivated to assert their claims to equal
treatment and justice:

“It is necessary now as never before that
the black man press his claims as an Amer-
ican citizen. He should demand every right
which this government owes to those who
maintain its life and defend its honor. He
should be willing to make no compromise
of any kind, nor be satisfied with anything
less than full justice... He was called to
volunteer when the country was in danger,
as other men were called. He was con-
scripted. He was subjected fo all the hard
disciplines and exposures to death to which
other men of the nation were exposed,
and as an unquestioned American citizen,
was asked to support all the war program
from the purchase of savings stamps to the
suffering and death in the trenches and on
the battle field...The path he had to walk
was just as rough, the load he had to carry
was just as heavy, and the life he gave

just as sweet, as that of any other man
who laid his all upon the altar. He should
contend, therefore, for every privilege,
every comfort, every right which other men
enjoy. He should fight wrong and injustice
for himself and his children with the very
same valor that lie fought the Hun for the
nation, and he should fight with the same
good judgment and wisdom.” 4@

371st Monument erected hy the surviving members of their command. The monument stands as a reminder of the
bravery of a exceptional group of fighting men.

For further reading:

African Americans and World War I: http://exhibitions.nypl.org/africanaage/essay-
world-war-i.html.

Integration of the Armed Forces 1940-1965: http://www.history.army.mil /html/
hooks/050,/50-1-1/cmhPub_50-1-1.pdf.

Scotts Official History of the American Negro in the Great War: https://net.lib.byu.edu/
estu/wwi/comment/scott/ScottTC.him#contents.

The Employment of Negro Troops: http://www.history.army.mil /books/wwii/11-4/.
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