WWW.MARINES MIL/UNIT/MARFORRES

CONTINENTAL

MARINES

OFFICIAL MAGAZINE OF THE MARINE CORPS RESERVE

ALMANAC
2012

ALMANAC 2012 1



(as of Jan. 17, 2012)

Follow us on: facebook.com/marforres

Authorized End Strength......................co 39,600
Inventory:
Members of Reserve UnNits........cccccceevveveveiiiviieeeiinieeennees 31,720
ACHVE RESEIVE.......ovviiiieiieeeeee e 2,162
OffiCeT......cooiiiiiciiciicccce e 329
Enlisted......cccooooiiiiiiiieieeeee e 1,833
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B V0 LT TR 3,220
Total on hand..............oooooiiiiiiie e 40,073
......................... 57,486
................... 97,599
......................................... 1,587
Theater Security Operation Exercises..............ccccccccceiinns 38
OFEF ... 961
Horn Of Africa......c.occoeveiniiiiiniiiniiiincccineiceeec e 4
L0 11 1 1<) ORI . . .
Percentage of Units Deployed for OEF/OIF................... 100%
........................ 75,705

Located in 48 States, the District of Columbia and Puerto Rico

OWNEA SIS ..ot 32
Tenant Locations ..........cccoeevieeeiiiciieeeeeeceeccee e 151
Family Housing Sites.............cccoeviiiiiinininiiiiiinicccns 3
Marine Barracks ..........ccooveeoiiieiiiiceeeeee e 1
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enerally Speaking:

LT. GEN. STEVEN A. HUMMER
COMMANDER,
MARINE FORCES RESERVE

Our Marines have been doing what they have done best since 1775: standing shoulder-to-shoulder to fight and win our
nation’s battles. We don’t differentiate; all Marines, whether Reserve or active duty, are disciplined, focused and lethal. We
are a Total Force.

Marine Forces Reserve is the force of choice for augmentation to the active component, reinforcement for Service priorities,
and sustainment as a relevant Force now and for the future. Aligned with the middle weight force of America’s Expedition-
ary Force in Readiness, Marine Forces Reserve provides options to active component leaders and combatant commanders
from being ready for immediate use in support of disaster relief to providing strategic depth through sustained augmentation
for major contingency operations.

As part of the Total Force, the Marine Corps Reserve is integrated in all areas of our Marine Corps as never before. Long
gone are the days of the so-called “weekend warrior” mentality of the Cold War era. Today’s Marine Corps Reserve is a
nimble, fully engaged part of the Total Force team that is necessary for modern combat. In fact, our active-duty Marines
and senior leadership at all levels fully appreciate the fact they can’t do what they do without a fully engaged operational
Reserve Force.

In his testimony provided for the record before the House Armed Services Committee on March 1, 2011, Commandant of
the Marine Corps Gen. James F. Amos stated:

“The transition in utilization of the Marine Corps Reserve from a strategic to operational Reserve, as affirmed by our force
structure review, expands our ability to perform as America’s Expeditionary Force in Readiness. Sharing the culture of de-
ployment and expeditionary mindset that has dominated Marine Corps culture, ethos and thinking since our beginning more
than two centuries ago, the Marine Corps Reserve is optimally organized, equipped, and trained to perform as an operational
Reserve.”

‘AL MARINES www.marines.mil/unit/marforres



“The transition in utilization of the Marine Corps Reserve
from a strategic to operational Reserve, as affirmed by our
force structure review, expands our ability to perform as
America’s Expeditionary Force in Readiness.”

- Gen.John F. Amos, Commandant of the Marine Corps

This fully integrated, operational Reserve Force didn’t hap-
pen overnight. It evolved in the harrowing weeks and months
following the horrific attacks on American soil on Sept. 11,
2001. We quickly realized this was a new war, and it required a
new model of engagement. Since then, Marine Forces Reserve
has been redefined by more than 75,000 Marines who have
deployed alongside the active component in support of Opera-
tion Enduring Freedom and Operation Iraqi Freedom. In fact,
every Reserve unit was activated in support of these operations.
More than 900 Marines and Sailors are currently deployed in
Afghanistan and hundreds of others deploy each year to partici-
pate in multinational exercises and scheduled deployments that
are critical to our national military strategy.

We maintain success using the Force Generation Model, which
drives a continued and sustainable 1:5 deployment-to-dwell
ratio for our Reservists. The Force Generation Model is one
of the most important tools we have for coherently planning
the operational use of the Marine Corps Reserve. The Model,
which was implemented in October 2006, continues to provide
long-term and essential predictability of future activations and
deployments for our Reservists. The Model provides our Re-
servists, their families and their employers the ability to plan for
upcoming operational requirements in their lives five or more
years out.

We are working hard to ensure complete support from employ-
ers. The Reservist-employer relationship must be two-way in
order for both parties to succeed, and we’re doing our part by
working closer with the Employer Support of the Guard and
Reserve. Established in 1972, the ESGR promotes coopera-
tion and understanding between Reservists and their civilian
employers and assists in solving potential conflicts arising from

an employee’s military commitment. It also recognizes out-
standing support by employers who go above and beyond to
support their Reservists through award programs that highlight
policies and programs that demonstrate support for the Reserve
Force and positively recognizes employers who go well beyond
what is spelled out in the Uniformed Services Employment and
Reemployment Rights Act.

The Commandant’s planning guidance points to realigning
the Marine Corps into an expeditionary, middleweight force.
Marine Forces Reserve’s participation in security cooperation
has sharpened our Marines’ mindset to operate in that capacity.
During missions like Black Sea Rotational Force or Coopera-
tion Afloat Readiness and Training, our Marines are conducting
military-to-military training while accomplishing mission-es-
sential tasks that serve as key enablers for me to provide the
Commandant ready, relevant and responsive Reservists to
compose his middleweight force.

As we look to the future, we will continue to prepare and
provide units and individual Marines as a sustainable and ready
operational Reserve Force in order to augment and reinforce
active forces for employment across the full spectrum of crisis
and global engagement. We’ll be better positioned and continu-
ally poised to provide ready, relevant, and responsive forces
to support the Marine Corps’ role as America’s Expeditionary
Force in Readiness.

Semper Fidelis,

Lt. Gen. Steven A. Hummer,
Commander, Marine Forces Reserve
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Commandant of the Marine Corps Gen. James F. Amos and Lt. Gen. Steven A. Hummer, the commander of Marine Forces Reserve, speak
after Hummer’s assumption of command ceremony August 6, 2011."“As a Total Force, we believe servicing the Reserve provides an
incredible environment to develop personally and professionally for those Marines who continue to serve with the Marine Corps but
still look to the private sector for their future,” said Hummer. (Photo by Cpl. Jad Sleiman).

TRANSITIONING FROM THE ACTIVE COMPONENT
TO THE RESERVE COMPONENT

Story by Lance Cpl. Marcin Platek and Lance Cpl. Jessica DeRose

“Many Marines find that after leaving active service
they miss the camaraderie of their fellow Marines
and the challenges of being a Marine. The Reserve is
a great way to stay Marine while pursuing a civilian
career or educational goals.”

- Maj. Andrew Dausman

NEW ORLEANS — There has been a gap in educating and men-
toring the transitioning Marines on Reserve opportunities, said
Ferguson. As a result, most Marines who leave active duty shift to
the Individual Ready Reserve and overlook the Selected Reserve
even when they have years remaining on their military obligation.

CONTINENTAL MARINES www.marines.mil/unit/marforres

“Education and mentoring by commanders, senior enlisted and
career planners will preclude the Individual Ready Reserve
from being the default choics,” said Maj. Andrew Dausman, a
Reserve Active Status List appointments officer, Reserve Con-
tinuation and Transition Branch, Reserve Affairs Division.

“Frequently, Marines are not educated on the Reserve portion of
their eight-year contract”, he said. “There are some misconcep-
tions about the obligations of a Marine in the Individual Ready
Reserve. We encourage Marines to keep their options open by
investigating opportunities to serve in the Selected Reserve.”



Choosing the Selected Reserve or
Individual Ready Reserve?

According to Reserve Continuation and Transition Branch, a tran-
sitional phase starts approximately a year prior to a Marine’s end

of active service date, allowing them to transition to the Reserve
component. That final year of active duty should be the best time for
a Marine to learn about the Reserve component and make the deci-
sion to become part of the Selected Reserve or the Individual Ready
Reserve, said Ferguson.

Per Marine Corps Order 1001R.1K (Marine Corps Reserve Admin-
istrative Management Manual), the United States Marine Corps
Reserve is divided into three components: Ready Reserve, Standby
Reserve and Retired Reserve.

The Ready Reserve is a pool of mobilization-ready troops work-
ing in the Marine Corps on different levels. The Standby Reserve
includes enlisted Marines who are unable to meet the participation
requirements of the Ready Reserve and are bound by contractual
obligation or officers who have not resigned their Reserve com-
missions. The Retired Reserve consists of Marines who have been
approved to retire after completing 20 years of active duty or a
satisfactory amount of Reserve duty.

The Ready Reserve is broken down into the Selected Reserve and
the Individual Ready Reserve. The only requirements of Marines
who choose to become part of the Individual Ready Reserve include
informing any personal information changes to Marine Individual
Reserve Support Organization here and attending an annual one-day
assembly.

What is the Individual Mobilization
Augmentee Program?

The Selected Reserve consists of three components: the Individual
Mobilization Augmentee program, the Active Reserve program and
the Selected Marine Corps Reserve.

Marines in the Individual Mobilization Augmentee program are in-
dividual Selected Reservists who after receiving specialized military
occupational specialty training are pre-assigned to an active com-
ponent organization billet. These billets must be filled in order to
meet the requirements of the organization’s training evolutions and
operational obligations.

This program allows Marines to participate globally with some units
being located in Hawaii, Korea, Germany and Africa, said Staff Sgt.
Victor M. Alvarado, a prior-service recruiter at the Marine Corps
Support Facility here. Individual Mobilization Augmentee positions
can also be filled by Individual Ready Reserve Marines who contact
a local prior-service recruiter.

The Active Reserve program allows a Marine Reservist to serve on
a full-time basis to support the organization, administration, recruit-
ing, retention, instruction and training requirements.

“The Active Reserve is a great option for Marines desiring an active
duty career,” said Dausman. “If a Marine isn’t sure about the Active
Reserve, joining a Selected Marine Corps Reserve unit is a great
way to keep their options open and stay competitive for the Active
Reserve program.”

Selected Marine Corps Reserve Marines drill a minimum of one
weekend a month and perform two weeks of annual training. Se-
lected Marine Corps Reserve units include the 4th Marine Division,
4th Marine Logistics Group, 4th Marine Aircraft Wing, force-level
units of Marine Forces Reserve and their underlying sites throughout
the nation.

According to Ferguson, on average, Selected Marine Corps Reserve
units are filled at capacities of 95 percent sergeants, 75 percent staff
sergeants, 33 percent lieutenants and 54 percent captains. Only 10
percent of Marines exiting active duty chooses to affiliate with a Re-
serve unit. Approximately 3,040 sergeants, 166 first lieutenants and
336 captains left active duty in fiscal year 2010 who had additional
years of military service obligation.

By default, these talented Marines were attached to the Individual
Ready Reserve, said Ferguson. But very few affiliate with the Se-
lected Marine Corps Reserve unit where their leadership, experience
and esprit de corps is needed to keep Reserve units vibrant and ready
to augment and reinforce during a time of crisis.

“This talent pool contains exactly who we need in our Selected
Marine Corps Reserve units,” said Ferguson. “We need good Ma-
rines with active-duty experience. Noncommissioned officers, staff
noncommissioned officers and company grade officers have a lot of
great opportunities waiting for them in the Selected Reserve.”

What about Retirement?

Reserve service can provide a lot of opportunities for everyone
however, said Alvarado. Being in the Selected Reserve contributes
toward a Marine’s required 20 satisfactory years for a Reserve
component retirement. To obtain a satisfactory year, a Marine must
receive 50 retirement points annually. Each point equals to a four-
hour drill period but can also be obtained in different ways, such as
completing professional military education courses or supporting
funeral honor details.

Besides a potential Reserve component retirement, other benefits are
also available.

Marine Corps Administrative Message 623/11 reveals an additional
available incentive for corporals who join a Selected Marine Corps
Reserve unit and obligate themselves for 12 months to fill a valid
need. This will add 60 points to their composite score, which deter-
mines their promotion. A $10,000 to $15,000 bonus is also available
for enlisted Marines chosing to fill validated billets with the Active
Reserve program or a Selective Marine Corps Reserve unit, accord-
ing to Marine Corps Administrative Messages 565/11 and 573/11
respectively.
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Lateral Moves

Marines who are military occupational specialty mismatches or want
to perform a lateral move to a new military occupational specialty
can utilize the Prior-Service Military Occupational Specialty Retrain-
ing Program (Marine Corps Administrative Message 568/11). These
Marines can attend a schoolhouse to obtain a new primary military
occupational specialty in order to fill a validated vacant billet cor-
responding with their grade.

Other opportunities exist to train in the Reserve, said Alvarado.
Marines can attend additional military occupational specialty-related
schools or special skills training to obtain billets as a Marine Corps
Martial Arts Program instructor, primary marksmanship instructor,
and Marine Corps Water Safety/Survival instructor.

With many training opportunities for Reservists, finding time to take
advantage of them can seem challenging.

Being in Reserve part time and having a career outside the Corps can
seem daunting at first, said Dausman, but a strong support system is
available.

“I talk to a lot of Marines that are concerned about their ability to
balance a civilian career with a Reserve career,” he said. “Reserve
units and Reserve leaders are well acquainted with the challenges
associated with Reserve service and are more than willing to assist
Marines in managing the balance with their civilian careers.”

“As a total force, we believe servicing the Reserve provides an
incredible environment to develop personally and professionally
for those Marines who continue to serve with the Marine Corps but
still look to the private sector for their future,” said Commander of
Marine Forces Reserve, Lt. Gen. Steven A. Hummer.

The Reserve environment is starting to look more attractive as an
option for Marines who might be facing their expiration of active
service date.

“Many Marines have prepared themselves for the decision to get out
of active duty and they are very content in participating in the Re-
serve by taking advantage of some of the benefits that are out there,”
said Alvarado.

Selected Reserve Marines can also reap the benefits of the Montgom-
ery GI Bill-Selected Reserve. This program pays for 36 months of
educational benefits until they leave the Selected Reserve. To qualify,
Marines must make a six-year commitment to serve in the Selected
Reserve. However, Marines transitioning from active component who
received the active-duty Montgomery GI Bill remain eligible for that
program and can still convert to the Post 9/11 GI Bill.

Active Reserve Marines are also eligible for the same benefits as
their active component counterparts, to include life insurance, basic
allowance for housing, family separation allowance, cost of living
allowance and per diem.

Additionally, Marines can consider enrolling with Tricare Reserve
Select.
10 CONTINENTAL MARINES www.marines.mil/unit/marforres

Chief Warrant Officer 3 Stephen G. Ryther, captain of the U.S. Marine Corps Re-
serve Pistol Shooting Team, awaits his turn to shoot in a three gun competition
in Park City, Ky., April 30,2011. The team participates in various shoots in order
to learn about different aspects of shooting so they can teach Marine Forces
Reserve combat marksmanship trainers. (Photo by Cpl. Nana Dannsaappiah)

The premium-based health plan provides coverage to Selective Re-
serve members and dependents for a low monthly premium.

“It is easy for enlisted Marines to keep their options open,” said
Dausman. “Many Marines find that after leaving active service they
miss the camaraderie of their fellow Marines and the challenges of
being a Marine. The Reserve is a great way to stay Marine while
pursuing a civilian career and/or educational goals.”

Reserve Commision

By obtaining a Reserve commission prior to leaving active duty,
officers can also keep the doors open to opportunities in the Reserve
branch, said Dausman. Seeking commission after leaving active duty
could turn out to be a potentially lengthy and uncertain process.

The transition is a total force responsibility, said Ferguson. In the
end, retaining the significant investment Marine Corps has made in
each separating Marine benefits the entire Marine Corps by encour-
aging them to stay Marine and applying their valuable skills, experi-
ence and leadership.



For more information on the Reserves, possible billet opportunities and new incen-
tives, visit the Stay Marine section of
the MARFORRES website:

www.marines.mil/unit/marforres/Stay/default.aspx
or

Reserve Continuation and Transition Branch website:

www.manpower.usmc.mil/portal/page/portal/M RA HOME/RA/CMT or www.face-
book.com/USMCReserveTransition

IRR Marines can visit the Marine Individual Reserve Support Organization website for
further assistance or to report any personal information changes:

www.marines.mil/unit/marforres/mirso/Pages/default.aspx

Marines on active duty can contact a local career planner or a prior-service recruit-
er for more information about the transition into the Reserve. Marines in the IRR,
or off contract, can also contact a prior-service recruiter.

SSgt. Alvarado is available at
www.facebook.com/SSgtAlvarado.

Marines of Scout Platoon, 4th Tank Battalion, Headquarters and Service Company,
Detachment 4, engages targets with the .50 caliber machine gun during qualifica-
tion, Camp Blanding, Fla., Feb 26, 2011. (Photo by Cpl. Fenton Reese)
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is a Norwegian armed forces-sponsored
multinational 1nv1tat1.o.na1 exercise focused is a joint and
on cold weather maritime/amphibious -
operations. Participants include forces

bilateral exercise between the
Kingdom of Morocco and more than

from Great Britain, the Netherlands, 2,000 U.S. service members, mostly
Sweden, Finland, Germany, Austria and Marine Reservists and approximately
other NATO partners. 900 members of the Royal Moroccan
Armed Forces. Task Force African
is a large-scale multinational Naval Lion deployed in 2011 to Morocco as

amphibious exercise conducted by United States Fleet Forces a Marine Air-Ground Task Force with
(USFF) and Marine Forces Command (MFC) that will focus the command element, 14th Marines,
upon the planning and execution of a brigade-sized amphibious  leading aviation, ground and logistics
assault from a seabase in a medium threat environment. The units.

underlying scenario of this exercise is designed to emphasize

the Navy/Marine Corps capabilities in undeveloped theaters of

operations.

RESERVE FORCES ~ y-errer (...

AROUND THE s stesic
exercise in the bad lands of mountains

of California and deserts of Arizona
that unites more than 5,000 Marines
from across the U.S. to include air,

ground and support units.

TRADEWINDS
WESTERN ACCO

From warm tropical Caribbean islands to the cold snowy mountains of
Norway, Marines participate in exercises to prepare them for real-world
conflicts and support operations. (as of Jan. 20)
SOUTHCOM SECURITY
COOPERATION TEAM

is an interagency
exercise involving U.S. personnel from
the Marine Corps, Coast Guard, Army,
Navy, Air Force, National Guard, Joint-
interagency Task Force South, Naval
Criminal Investigative Service and the
Federal Bureau of Investigation along
with forces from: Antigua and Barbuda,
Bahamas, Barbados, Belize, Canada,
Colombia, Dominica, Dominican
Republic, El Salvador, Grenada,
Guatemala, Guyana, Haiti, Jamaica,
Nicaragua, Panama, St. Kitts-Nevis,
St. Lucia, St. Vincent, Suriname and
Trinidad-Tobago.



is a Marine Forces Europe sponsored security cooperation task force
in Romania, Bulgaria, Ukraine and Georgia, conducting various
security cooperation events from April through August.

COLD RESPONSE

BSRF (6)

SHARED RESILIENCE

AFRICAN
LION

is an annual regional and
multilateral exercise designed
to provide medical training
and operational experience

in a deployed environment
for U.S. and partner nations.
The countries who participate
are Macedonia, Montenegro,
Bosnia and Herzegovina,
Serbia, Slovenia and Norway.

Marines from 4th Marine Logistics
Group provide a rotational
communications detachment in
support of Combined Joint Task
Force Horn of Africa in Djibouti.

is a joint operation

AGILE SPIRIT

‘ OEF

AFRICOM

exercise between approximately 350
Marines, from the Black Sea Rotational
Force, and the Georgian Armed Forces

to increase interoperability,exchange and
enhance each others capacity in counter
insurgency and peace keeping operations.

KEY RESOLVE

is

A 10-day combined
exercise that involves
more than 2,300

U.S. forces and

nearly 10,000 South
Korean forces. The
primary focus of Key
Resolve will be to
exercise alliance crisis
management, defensive
and stability operations.

961 Marine Reservists are
currently deployed in support of
Operation Enduring Freedom.

Marine Reservists conduct
security cooperation events
throughout the Central
Command area of responsibility.

TALISMAN SABER ‘—

—

is a Korea-
United States Combined
Forces Command exercise
with more than 530,000
military service members.
The combined,annual exercise
has representation from the
Republic of Korea, the United
States and seven United
Nations partner countries.

ULCHI FREEDOM GUARDIAN

INERI I
joint exercise with the Australian
Defence Force. U.S. Navy assets
provide support for amphibious
assault training and various U.S.
Marine Corps fixed-wing and
support squadrons. The exercise

is designed to practice close air
support with the Australian Army in
preparation for future joint combat
operations.
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Marine Forces Reserve Duty Directory

COLOR KEY

Alabama

Hgsve Co Anti-terrorism Bn
1001 4th Avenue Sw
Bessemer

205-426-5366

Co E(-) Anti-terrorism Bn
1001 4th Avenue Sw
Bessemer

205-426-5366

Support Co(-) Anti-terrorism Bn
1001 4th Avenue Sw

Bessemer

205-426-5366

Btry K 2nd Bn 14th Mar Regt
3506 South Memorial Parkway
Huntsville

256-755-1265

3rd Force Recon Co
1630 S. Broad
Mobile
251-402-5211

4th Grd Sensor Plat Hgsve Co Intel
Spt Bn

1630 S. Broad

Mobile

504-616-9302

Co L 3rd Bn 23rd Mar Regt
1650 Federal Drive
Montgomery
334-294-7087

Det Co L, 3rd Bn 23rd Mar Regt
1650 Federal Drive
Montgomery

334-294-7087

Alaska

Co D (-) Anti-terrorism Bn
15920 27th Street

Joint Base Elmendorf-richardson
907-351-0215

Arizona

Bulk Fuel Co C 6th Engr Spt Bn
14063 Wigillespie St

Phoenix

602-421-5806

Bulk Fuel Co A(-) 6th Engr Spt Bn
Nmcr 3655 S. Wilmont Rd.
Tucson

520-405-6298

Det Engr Spt Co 6th Engr Spt Bn
3655 South Wilmot Road
Tucson

520-405-6298

Vmu-4 Macg-48

P.o. Box 99270, Bldg. 146
Mcas Yuma
928-750-5016

Vmft-401, Mag-41

P.o. Box 99270, Bldg. 146
Mcas Yuma
928-580-4402

Arkansas

Co I 3rd Bn 23rd Mar Regt
8005 Camp Robinson Road
North Little Rock
501-952-0336

California

Hgsve Co 4th Tank Bn

Bldg 50, 9955 Pomerado Road
San Diego

858-537-8134

Beach & Terminal Ops Co A 4th Lndg
Spt Bn

901 E Mission St.

San Jose

408-690-8528

4th Force Recon Co(-)
2144 Clement Avenue
Alameda
510-774-6456

Det. 2, Bulk Fuel Co. A, 6th Esb
4201 North Chester Avenue
Bakersfield

661-979-7453

Det Engr Spt Co 6th Engr Spt Bn
4201 North Chester Avenue
Bakersfield

661-979-7453

3rd Air & Naval Gunfire Liaison Co
5631 Rickenbacker Road

Bell

310-863-6569

Human Exploitation Plat Co A Intel
Spt Bn

Bldg 210822, Del Mar

Camp Pendleton

760-725-5535

3rd Civil Affairs Group
Bldg 210822, Del Mar
Camp Pendleton
760-224-9463

Hq (Fwd-west)
P.o. Box 555123
Camp Pendleton
760-224-9463

Det 3rd Civil Affairs Group
Bldg 210822, Del Mar
Camp Pendleton
760-224-9463

Hgsve Co(-) 4th Lar Bn
Bldg 41407, Los Flores
Camp Pendleton
760-815-9372

Co A 4th Lar Bn

Bldg 41407, Los Flores
Camp Pendleton
760-815-9372

Co A 4th Tank Bn

P.o. Box 555845

Camp Pendleton

858-967-3698

Det Beach & Terminal Ops Co A 4th
Lndg Spt Bn

3225 Willow Pass Road

Concord

925-586-5370

4TH MARINE DIVISION
4TH MARINE LOGISTICS GROUP

4TH MARINE AIRCRAFT WING
FORCE UNITS

Det Lndg Spt Equip Co 4th Lndg Spt Bn
3225 Willow Pass Road

Concord

925-586-5370

Det Hgsve Co(-) 4th Lndg Spt Bn
3225 Willow Pass Road

Concord

925-586-5370

2nd Intel Production Tm Co A Intel
Spt Bn

Western Army Reserve Intel Support
Center, Bldg. 610, Parks Rfta
Dublin

504-655-2241

Mag-41 Det A, Hmm-764
199 South Wolfe Ave
Edwards Afb
661-275-3435

Det A Mwss-473 Mwsg-47
Bldg. 783, Franklin Ave.
Lemoore

559-217-9016

Lndg Spt Co B 4th Lndg Spt Bn
400 E. Roth Road

Lathrop

209-969-0946

Det Hqgsve Co 4th Lndg Spt Bn
400 E. Roth Road

Lathrop

209-969-0946

Det Lndg Spt Equip Co 4th Lndg Spt Bn
400 E. Roth Road

Lathrop

209-969-0946

Co G 2nd Bn 23rd Mar Regt
Bldg 20, 4122 Saratoga Avenue
Los Alamitos

562-536-2232

Det Hgsve Co 2nd Bn 23rd Mar Regt
Bldg 20, 4122 Saratoga Avenue

Los Alamitos

562-536-2232

Co G 2nd Bn 23rd Mar Regt
Bldg 20, 4122 Saratoga Avenue
Los Alamitos

562-536-2232

Det Hgsve Co 2nd Bn 23rd Mar Regt
Bldg 20, 4122 Saratoga Avenue

Los Alamitos

562-536-2232

3rd Intel Production Tm Co A Intel
Spt Bn

Mef G-2 Annex Bldg. 210822 Po Box
555123

Camp Pendleton

504-655-2241

Hmm-764 Mag-41

199 South Wolfe Ave
Edwards Air Force Base
661-275-3435

All-source Fusion Plat Co A Intel Spt Bn
Bldg 50, 3300 Nixie Way

San Diego

504-655-2241
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Hgsve Co 2nd Bn 23rd Mar Regt
2699 Paloma St

Pasadena

626-831-0562

Btry N 5th Bn 14th Mar Regt
3551 San Gabriel River Parkway
Pico Rivera

562-228-8645

Det Hq Btry 5th Bn 14th Mar Regt
Bldg 14, 800 Seal Beach Blvd.
Seal Beach

562-572-4268

Wpns Co(-) 2nd Bn 23rd Mar Regt
4832 Pacific St.

Port Hueneme

805-207-1496

Mt Maint Co(-) 4th Maint Bn
8277 Elder Creek Road
Sacramento

916-417-2933

Hq Co 23rd Mar Regt
900 Commodore Lane
San Bruno
650-537-2404

Ds Tm 23d Marines
900 Commodore Lane
San Bruno
650-537-2404

Co E 2nd Bn 23rd Mar Regt
900 Commodore Lane

San Bruno

650-537-2404

Co A(-) Intel Spt Bn

Bldg 50, 9955 Pomerado Road, Bldg.
20302

San Diego

504-655-2241

Counter Intel Plat Co A Intel Spt Bn
Bldg 50, 9955 Pomerado Road, Bldg.
20302

San Diego

504-655-2241

Hgsve Co(-) 4th Tank Bn

Bldg 50, 9955 Pomerado Road
San Diego

858-967-3698

Det Medlog Co 4th Supp Bn
Bldg 50, 9955 Pomerado Road
San Diego

858-537-8335

Hgqsve Co(-) 4th Med Bn

Bldg 50, 9955 Pomerado Road
San Diego

858-537-8335

Det Lndg Spt Equip Co 4th Lndg Spt Bn
901 East Mission Street

San Jose

408-690-8528

Beach & Terminal Ops Co A(-) 4th
Lndg Spt Bn

901 East Mission Street

San Jose

408-690-8528

Det Hgsve Co 4th Lndg Spt Bn
901 East Mission Street

San Jose

408-690-8528

Hq Btry 5th Bn 14th Mar Regt
Bldg 14, 800 Seal Beach Blvd
Seal Beach

562-572-4268

Btry O 5th Bn 14th Mar Regt
Bldg 14, 800 Seal Beach Blvd
Seal Beach

562-527-4268

Det Hq Btry 14th Mar Regt
Bldg 14, 800 Seal Beach Blvd
Seal Beach

562-572-4268

Co D 4th Tank Bn
Bldg 2070, 13th Street
Twentynine Palms
951-232-3275

Det Hgsve Co 4th Tank Bn
9955 Pomerado Rd.

San Diego

858-967-3698

Deployment Processing Command West
P.o. Box 555111

Camp Pendleton

760-725-7995

4th Maw Site Support

Mcas Miramar, Po Box 4522024, Bldg
6704

San Diego

858-349-6176

Site Support Miramar

Mcas Miramar, Po Box 452024
San Diego

858-349-6176

Mals-41 Det, Mag-41
P.o. Box 452024

San Diego
858-349-6176

Mass-6 Det A, Macg-48
P.o. Box 452024

San Diego
858-349-6176

Colorado

Btry Q 5th Bn 14th Mar Regt

7 North Snowmass Street, Bldg 1301
Aurora

303-961-4616

Co B(-) Intel Spt Bn

7 North Snowmass Street, Stop 61
Aurora

303-807-0204

Imagery Interpretation Plat Co B Intel
Spt Bn

7 North Snowmass Street, Stop 61
Aurora

303-807-0204
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Ist Human Intel Support Tm Co B
Intel Spt Bn

7 North Snowmass Street, Stop 61
Aurora

303-807-0204

All-source Fusion Plat Co B Intel
Spt Bn

7 North Snowmass Street, Stop 61
Aurora

303-807-0204

Macs-23(-) Macg-48
Bldg. 1301 Buckley Afb
Aurora

303-807-0204

Connecticut

Det Ds Mt Co B 6th Mt Bn
30 Woodward Avenue
New Haven

203-395-5272

Det Ds Mt Co A 6th Mt Bn
30 Woodward Avenue
New Haven

203-395-5272

Det 6 Hgsve Co 6th Mt Bn
30 Woodward Avenue
New Haven

203-395-5272

Co C 1st Bn 25th Mar Regt
1 Linsley Drive

Plainville

860-913-3265

Det Hgsve Co 1st Bn 25th Mar Regt
1 Linsley Drive

Plainville

860-913-3265

Delaware

Bulk Fuel Co B(-) 6th Engr Spt Bn
3920 Kirkwood Highway
Wilmington

302-494-2764

Det Engr Spt Co 6th Engr Spt Bn
3920 Kirkwood Highway
Wilmington

302-494-2764

District Of
Columbia

Surg Co B(-) 4th Med Bn
190 Poremba Ct Suite 108
Washington, D.c.
202-437-6389

Det 4th Civil Affairs Group

190 Poremba Court Sw, Suite 209
Washington

202-641-6401

Personnel Retrieval And Processing
Co(-) Hgsve Bn

Bldg 351, Suite 108, 190 Poremba
Court Sw

Washington

202-641-6401

4th Civil Affairs Group

Bldg 351, Suite 108, 190 Poremba
Court Sw

Washington

202-641-6401

Det Supply Co 4th Supp Bn

Bldg 351, Suite 108, 190 Poremba
Court Sw

Washington

202-641-6401

Rations Co 4th Supp Bn

Bldg 351, Suite 108, 190 Poremba
Court Sw

Washington

202-641-6401

Surg Co B(-) 4th Med Bn
190 Poremba Ct Suite 108
Washington
202-641-6401

Bulk Fuel Co B(-) 6th Engr Spt Bn
3920 Kirkwood Highway
Wilmington

302-494-2764

Det Engr Spt Co 6th Engr Spt Bn
3920 Kirkwood Highway
Wilmington

302-494-2764

Florida

Co B(-) 4th Aa Bn

8820 Somers Road South
Nas Jacksonville
904-237-1346

2nd Human Intel Support Tm Co C
Intel Spt Bn

18650 Nw 62nd Avenue

Hialeah

305-797-7163

Det Hgsve Co 4th Tank Bn
18650 Nw 62nd Avenue
Hialeah

305-797-7163

2nd Intel Production Tm Co C Intel
Spt Bn

595 Primrose Ave.

Orlando

571-379-3535

Det Hgsve Co 4th Med Bn

Suite 300, 9500 Armed Forces Reserve
Drive

Orlando

407-782-2980

Det Gs Mt Co 6th Mt Bn

Suite 300, 9500 Armed Forces Reserve
Drive

Orlando

407-782-2980

Ds Mt Co A(-) 6th Mt Bn

Suite 300, 9500 Armed Forces Reserve
Drive

Orlando

407-782-2980

Det Hgsve Co 6th Mt Bn

Suite 300, 9500 Armed Forces Reserve
Drive

Orlando

407-782-2980

Marine Aviation Training Support
Group 42

211 Farar Rd. Bldg. 3450

Nas Pensacola

850-390-3422

2nd & 3rd Plat Co E Anti-terrorism Bn
2910 Roberts Avenue

Tallahassee

850-591-0263

Hgsve Co(-) 4th Aa Bn
5121 Gandy Blvd
Tampa

813-267-4156

4th Air & Naval Gunfire Liaison Co
1226 Marine Drive

West Palm Beach

561-719-3497

Georgia

Det 2 Supply Co 4th Supp Bn
Bldg 7106 Radford Blvd
Mclb Albany

229-449-7377

Det Personnel Retrievel And Process-
ing Co Hgsve Bn

1880 Roswell Street Se

Smyrna

404-326-0583

Co B 4th Recon Bn
1880 Roswell Street Se
Smyrna

404-326-0583

Det 2 Mt Maint Co 4th Maint Bn
2869 Central Avenue

Augusta

706-533-2679

3rd Intel Production Tm Co C Intel
Spt Bn

Se Aritc, Ft. Gillem 1407 Hood Ave.
Forest Park

571-379-3535

Hq Co(-) Hqsve Bn

Bldg 440, 1210 Naval Forces Court
Marietta

404-403-9111

Det Ammo Co 4th Supp Bn

1210 Naval Forces Ct., Bldg. 440
Marietta

706-331-0333

Hgsvce Co 4th Dental Bn

Bldg 440, 1210 Naval Forces Court
Marietta

404-895-3635/7

24th Dental Co 4th Dental Bn
1210 Naval Forces Ct.
Marietta

404-895-3635/7

Det Beach & Terminal Ops Co B 4th
Lndg Spt Bn

Bldg 1281, Suite 100, 62 Leonard-neal
Street

Savannah

912-656-1118

Det Hgsve Co 4th Lndg Spt Bn

Bldg 1281, Suite 100, 62 Leonard-neal
Street

Savannah

912-656-1118

Det Lndg Spt Equip Co 4th Lndg

Spt Bn

Bldg 1281, Suite 100, 62 Leonard-neal
Street

Savannah

912-656-1118

Hmla-773(-) Mag-49
420 Beale Dr, Bldg 2071
Robins Afb
478-222-5461

Hq, Det. A, Mag-49

420 Beale Dr, Bldg 2071
Robins Afb
478-222-5461

Hawaii

2nd & 3rd Plt., Co F, Anti-terror-
ism Bn

Box 63040, Mcb Hawaii
Kaneohe Bay

808-348-4530

Det 4th Forecon Co

Box 63040, Mcb Hawaii
Kaneohe Bay

808-348-4530

Idaho

Co C 4th Tank Bn

Bldg 800, 4087 West Harvard Street
Boise

208-863-3217

Illinois

2nd Human Intel Support Tm Co B
Intel Spt Bn

3034 West Foster Avenue

Chicago

303-807-0204

Hgsve Co 2nd Bn 24th Mar Regt
3034 West Foster Avenue
Chicago

303-807-0204

2nd Intel Production Tm (Jric) Co B
Intel Spt Bn

North Central Arisc 3155 Blackhawk
Dr., Ste. 181

Ft. Sheridan

847-266-5156

Macg-48

Bldg 3200, Suite 200, 2205 Depot
Drive

Great Lakes

847-722-9073

Mtacs 48 Macg-48

Bldg 3200, Suite 200, 2205 Depot
Drive

Great Lakes

847-722-9073 Xt. 405

Mwecs 48(-) Macg-48

Bldg 3200, Suite 200, 2205 Depot
Drive

Great Lakes

847-722-9073 Xt. 307

Co E 4th Recon Bn
2711 Mcdonough Street
Joliet

815-341-2434

Det Hgsve Co 4th Recon Bn
2711 Mcdonough Street
Joliet

815-341-2434

Engr Co C 6th Engr Spt Bn
7117 W. Plank Road
Peoria

309-222-1673

Gs Maint Co 4th Maint Bn
Bldg 218, Rock Island Arsenal
Rock Island

309-213-0907

‘Wpns Co(-) 2nd Bn 24th Mar Regt
3155 Blackhawk Drive, Suite 701
Fort Sheridan

847-276-5694

Indiana

Det Comm Co Hq Bn

3010 White River Parkway East Drive

Indianapolis
317-402-1180

Det Elect Maint Co 4th Maint Bn
3010 White River Parkway East Drive
Indianapolis

317-402-1180

Engr Co B 6th Engr Spt Bn
1901 South Kemble Avenue
South Bend

574-532-9027

Co K(-) 3rd Bn 24th Mar Regt
200 South Fruitridge Avenue
Terre Haute

314-277-4337

Iowa

Co E(-) 2nd Bn 24th Mar Regt
Bldg 47, Dickman Avenue
Des Moines

515-208-9080

Kansas

Det 1 Comm Co Hgsve Bn
4780 W. Leatherneck Dr.
Peru

765-437-0190

Gs Ammo Plat Ammo Co 4th Supp Bn
2014 Se Washington St., Ste. 3
Topeka

785-230-0057

Elect Maint Co(-) 4th Maint Bn
3026 George Washington Blvd
Wichita

316-706-4964

Det Engr Maint Co 4th Maint Bn
3026 George Washington Blvd
Wichita

316-706-4964

Kentucky

Co E 4th Tank Bn

595 7th Armor Division Road, Bldg
7241

Fort Knox

502-608-6623

Mp Co A Hgsve Bn
151 Opportunity Way
Lexington
859-509-1017

Det 4 Hq Co Hgsve Bn
151 Opportunity Way
Lexington
859-509-1017

Louisiana

Wpns Co(-) 3rd Bn 23rd Mar Regt
7878 Gsr-i Road

Baton Rouge

225-279-1088

Hgsve Co 3rd Bn 23rd Mar Regt
Bldg 492, 492 Olsen Avenue
Nas Jrb New Orleans-jric
504-610-5022

Det Belle Chasse Vmr
400 Russell Ave., Box 30
New Orleans
504-678-3115
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Co B 1st Bn 23rd Mar Regt
1440 Swan Lake Road
Bossier City

318-349-3309

Co F(-) Anti-terrorism Bn
Bldg 3103, 700 Eagle Dr.
Lafayette

337-258-1839

HQSVC Co(-) Intel Spt Bn
2000 Opelousas Avenue
Mecsf New Orleans
504-616-9302

HQ 4th MAW

2000 Opelousas Avenue
MCSF New Orleans
504-697-7911

HQ 4th MARDIV

2000 Opelousas Avenue
Mecsf New Orleans
504-697-7911

HQSVC Co(-) HQ Bn
2000 Opelousas Avenue
Mecsf New Orleans
504-697-7911

HQ (-) 4th MLG

2000 Opelousas Avenue
Mcsf New Orleans
504-697-7911

Det Supply Co 4th Supp Bn
2000 Opelousas Avenue
Mcsf New Orleans
202-641-6401

HQ MARFORRES
2000 Opelousas Avenue
Mecsf New Orleans
504-697-7911

HQ Co HQ Bn MARFORRES
2000 Opelousas Avenue

Mecsf New Orleans
504-697-7911

Marine Corps Band, New Orleans
2000 Opelousas Avenue

Mecsf New Orleans

504-697-7911

HQ Bn, MARFORRES
2000 Opelousas Avenue
Mecsf New Orleans
504-697-7911

HQ Det. C, MAG-49
NAS JRB New Orleans
Belle Chasse
504-678-3115

Environmental Svcs. Div.
2000 Opelousas Avenue
Mecsf New Orleans
504-697-7911

Marine Corps Individual Reserve Support
Activity

2000 Opelousas Ave.

New Orleans

504-616-9448

Force Headquarters Group
2000 Opelousas Ave

New Orleans
504-616-9448

Maine

Co A Ist Bn 25th Mar Regt
17 Ordance Dr

Brunswick

207-751-6610

Maryland

HQSVC CO 4TH CBT ENGR BN
7000 HAMLET AVENUE
BALTIMORE

443-864-1211

ENGT SPT CO(-) 4TH CBT ENGR BN
7000 HAMLET AVENUE
BALTIMORE

443-864-1211

DET CO A 4TH CBT ENGR BN
7000 HAMLET AVENUE
BALTIMORE

443-864-1211

Co B 4th Lar Bn
1276 Base Road
Fort Detrick
301-305-7962

Det Hgsve Co 4th Cbt Engr Bn
7000 Hamlet St.

Baltimore

443-864-1211

Det Andrews Vmr

Bldg 31981, 1 San Diego Loop
Naf Andrews

678-618-3876

Co A(-) Ist Bn 25th Mar Regt
101 Franklin Ave.

Saco

207-751-6610

Massachusetts

Det B, Mwss-472 Mwsg-47
570 Patriot Avenue
Chicopee

413-374-3844

Mass-6(-) Macg-48
570 Patriot Avenue
Chicopee
413-374-3844

Machine Gun Plat Support Co Anti-ter-
rorism Bn

700 Eagle Drive Bldg 3103 Afrc
Westover

413-315-7426

Hq Co 25th Mar Regt

4 Lexington Street, Bldg 642
Fort Devens

978-509-8775

Det Ord Maint Co 4th Maint Bn
Bldg 686, 36 Macarthur Avenue
Devens

978-580-0005

Hgsve Co 1st Bn 25th Mar Regt
53 Quebec Street

Devens

978-509-8775

‘Wpns Co(-) 1st Bn 25th Mar Regt
53 Quebec Street

Devens

978-509-8775

Det Co A 1st Bn 25th Mar Regt
53 Quebec Street

Devens

978-509-8775

Michigan

Det Hq Mwsg-47

1435 N. Perimeter Road
Mount Clemens
586-405-0510

Det Hgsve Co 6th Engr Spt Bn
101 Base Avenue

Battle Creek

269-209-2220

Engr Spt Co(-) 6th Engr Spt Bn
101 Base Avenue

Battle Creek

269-209-2220

Bridge Co A 6th Engr Spt Bn
101 Base Avenue

Battle Creek

269-209-2220

HQSVC CO IST BN 24TH MAR REGT
27601 C STREET, BLDG 1060
SELFRIDGE

313-647-1663

CO A 1ST BN 24TH MAR REGT
1863 MONROE NW

GRAND RAPIDS

616-813-5579

CO B IST BN 24TH MAR REGT

3500 DOUGLASS STREET, BLDG 3500
SAGINAW

989-737-2485

CO C IST BN 24TH MAR REGT

3423 NORTH MARTIN LUTHER KING
JR BLVD

LANSING

517-819-0560

Det B, Mwss-471 Mwsg-47
1435 North Perimeter Road
Mount Clemens
586-405-0510

Minnesota

Mp Co(-) Hq Bn

6400 Bloomington Road
Fort Snelling
612-919-4905

Mwss-471(-), Mwsg-47
3201 East 62nd Street
Minneapolis
612-685-4803

Mississippi

Det Co A 4th Aa Bn

4901 Cbc 3d St. Bldg. 114
Gulfport

228-265-1086

Co C Anti-terrorism Bn

4350 Officer Thomas Catchings Sr Drive
Jackson

601-238-2302

Missouri

HQSVC CO 3RD BN 24TH MAR REGT
10810 LAMBERT INTERNATIONAL
BLVD

BRIDGETON

314-401-0219

CO K 3RD BN 24TH MAR REGT
10810 LAMBERT INTERNATIONAL
BLVD

BRIDGETON

314-401-0219

Ds Tm 24th Mar Regt

Bldg 710, 3805 155th Street
Kansas City

586-239-2526

HQ CO 24TH MAR REGT

3805 E 155TH ST, DYESS HALL BLDG
710

KANSAS CITY

816-510-7688
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Nbc Defense Plat Hq Co Hgsve Bn
Bldg 710, 3805 155th Street
Kansas City

816-510-7688

Wpns Co(-) 3rd Bn 24th Mar Regt
1110 North Fremont Avenue
Springfield

417-459-7426

Montana

2nd & 3rd Plat Co D Anti-terrorism Bn
2913 Gabel Road

Billings

406-671-3546

Nebraska

Engr Maint Co(-) 4th Maint Bn
5808 North 30th Street

Omaha

402-306-1383

Nevada

Det Co F 2nd Bn 23rd Mar Regt
Bldg 1032, 5095 Range Road
Las Vegas

702-241-3284

Bulk Fuel Transport Plat Gs Mt Co 6th
Mt Bn

Bldg 1032, 5095 Range Road

Las Vegas

702-241-3284

Det HQSVC Co 6th Mt Bn
Bldg 1032, 5095 Range Road
Las Vegas

702-241-3284

Scout-sniper Plat Support Co Anti-ter-
rorism Bn

4601 Cocoa Avenue

Reno

775-721-4997

3rd Plat Co B Anti-terrorism Bn
4601 Cocoa Avenue

Reno

775-721-4997

New Hampshire

Co B 1st Bn 25th Mar Regt
Suite 107, 64 Harvey Road
Londonderry
978-766-1774

Det HQSVC Co 1st Bn 25th Mar Regt
Suite 107, 64 Harvey Road
Londonderry

978-766-1774

New Jersey

Det HMLA-773 MAG-49
Bldg 414, 263 Fowler Avenue
Jrb Mcguire-dix-lakehurst
609-562-8711

Co G 2nd Bn 25th Mar Regt
Bldg 3306 Picatinny Arsenal
Dover

973-885-3577

14th Dental Co 4th Dental Bn
5951 Newport Street

Jrb Mcguire-dix-lakehurst
404-895-3637

Ist Intel Production Tm Co C Intel Spt Bn
Bldg 5521

Jrb Mcguire-dix-lakehurst

571-379-3535

HQSVC Co(-) 6th Mt Bn
338 Newman Springs Road
Red Bank

732-904-5696

Det Gs Mt Co 6th Mt Bn
338 Newman Springs Road
Red Bank

732-904-5696

Det HQ Co HQSVC Bn
338 Newman Springs Road
Red Bank

732-904-5696

Btry G 3rd Bn 14th Mar Regt

361 Scotch Road Mercer County Airport
West Trenton

609-847-7932

MWSS-472(-) MWSG-47
8610 RANGE ROAD
JBMDL

609-562-8711

MAG-49

4401 TEXAS AVE.
JBMDL
609-562-8711

HMLA-773 DET B MAG-49

4401 TEXAS AVE.

JRB MCGUIRE-DIX-LAKE HURST
609-562-8711

HMM-772, MAG-49
4401 TEXAS AVE.
JBMDL
609-562-8711

Environmental Services Det., Marforres
338 Newman Springs Rd.

Red Bank

732-904-5696

New Mexico

Co D 4th Recon Bn

8810 South Street Se, Bldg 20616
Albuquerque

505-604-2679

New York

Det Co A 6th Comm Bn
600 Albany Avenue
Amityville
646-523-5746

HQ Co(-) 6th Comm Bn

1 Aviation Rd, Floyd Bennett Field
Brooklyn

917-627-4812

Service Co(-) 6th Comm Bn

1 Aviation Rd, Floyd Bennett Field
Brooklyn

917-627-4812

Gs Comm Co 6th Comm Bn

1 Aviation Rd, Floyd Bennett Field
Brooklyn

917-627-4812

Co I 3rd Bn 25th Mar Regt
3 Porter Ave

Buffalo

716-361-3694

HQSVC Co 2nd Bn 25th Mar Regt
605 Stewart Avenue

Garden City

516-642-7297

Wpns Co(-) 2nd Bn 25th Mar Regt
605 Stewart Avenue

Garden City

516-642-7297
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Co F 2nd Bn 25th Mar Regt
251 Rudy Chase Drive
Glenville

518-210-6729

VMGR-452 MAG-49

10 MCDONALD STREET
NEWBURGH
845-563-2905

MALS-49 MAG-49

10 MCDONALD STREET
NEWBURGH
845-857-4459

Co A Anti-terrorism Bn
439 Paul Road
Rochester
585-509-0065

Co E 4th Lar Bn

1099 E Molloy & Town Line Rd
Syracuse

315-374-0648

North Carolina

HQ (FWD-EAST)
RR-120 STONE BAY
CAMP LEJEUNE
910-612-0930

Co F 4th Tank Bn
Rr-120 Stone Bay
Camp Lejeune
910-612-0930

Det Hgsve Co 4th Tank Bn
Rr-120 Stone Bay

Camp Lejeune
910-376-7283

Det 6 Lndg Spt Equip Co 4th Lsb
Bldg Rr120, Stone Bay

Mcb Camp Lejeune
910-612-0930

Det 1 B&t Ops Co 4th Lsb
Bldg Rr120, Stone Bay
Mcb Camp Lejeune
910-612-0930

Mlg Fwd (Nucleus East) H&s Bn
Bldg 1500 West Street

Mcb Camp Lejeune
910-612-0930

Hgsve Co 4th Maint Bn
6115 North Hills Circle
Charlotte
704-609-4683

Det Hq Co Hgsve Bn
6115 North Hills Circle
Charlotte
704-609-4683

Comm Co(-) Hgsve Bn
7838 Mccloud Rd
Greensboro
336-558-7521

Det Elect Maint Co 4th Maint Bn
7838 Mccloud Rd

Greensboro

336-558-7521

Det Hq Co Hgsve Bn
7838 Mccloud Rd
Greensboro
336-668-0866

Supply Co (-) 4th Supp Bn
2725 Western Blvd
Raleigh

919-605-4735

Reserve Supt. Unit
Psc Box 20081
Mcb Camp Lejeune
910-612-0930

Ohio

Wpns Co(-) 3rd Bn 25th Mar Regt
5986 W. Airport Dr.

North Canton

330-208-7776

HQSVC Co 3rd Bn 25th Mar Regt
5572 Smith Road

Brook Park

216-233-1575

Comm Co(-) HQ Bn
3190 Gilbert Avenue
Cincinnati
513-256-5474

Co L 3rd Bn 25th Mar Regt
7221 Second Street
Columbus

614-286-5334

Det HQ Co HQSVC Bn
2936 Sherwood Street
Dayton

937-369-7074

Mp Co C HQSVC Bn
2936 Sherwood Street
Dayton
937-369-7074

Wpns Co(-) 1st Bn 24th Mar Regt
28828 Glenwood Road
Perrysburg

419-392-3952

Lndg Spt Equip Co(-) 4th Lndg Spt Bn
Bldg 540, Unit 90, 3976 King Graves Road
Vienna

330-770-1829

Det HQSVC Co 4th Lndg Spt Bn

Bldg 540, Unit 90, 3976 King Graves Road
Vienna

330-770-1829

Oklahoma

Tow Sect 2nd Bn 25th Mar Regt
Tow Sect st Bn 23rd Mar Regt

Tow Sect 2nd Bn 23rd Mar Regt
Tow Sect 3rd Bn 23rd Mar Regt
Tow Sect st Bn 24th Mar Regt

Tow Sect 2nd Bn 24th Mar Regt
Tow Sect 3rd Bn 24th Mar Regt
Tow Sect 1st Bn 25th Mar Regt

Tow Sect 3rd Bn 25th Mar Regt
1101 North 6th Street

Tulsa

918-630-7800

Battery F, 2nd Bn, 14th Mar Regt
5316 South Douglas Blvd.
Oklahoma City

405-370-7617

Oregon

HQSVC Co(-) 6th Engr Spt Bn
6735 North Basin Avenue
Portland

971-563-6666

Det Engr Spt Co 6th Engr Spt Bn
6735 North Basin Avenue
Portland

971-563-6666

Det Engr Spt Co 6th Engr Spt Bn
3106 Pierce Parkway

Springfield

541-501-0297

Engr Co A 6th Engr Spt Bn
3106 Pierce Parkway
Springfield

541-501-0297

Det HQSVC Co 6th Engr Spt Bn
3106 Pierce Parkway
Springfield

541-501-0297

Pennsylvania

Det Comm Co HQSVC Bn
1400 Postal Road
Allentown

610-751-1121

Det HQ Co HQSVC Bn
1400 Postal Road
Allentown
610-751-1121

Det Mt Maint Co 4th Maint Bn
1400 Postal Road

Allentown

610-751-1121

IST & 2ND PLAT TRK CO HQ BN
261 INDUSTRIAL PARK ROAD
EBENSBURG

814-241-7441

Truck Co(-) HQ Bn
3938 Old French Road
Erie

814-434-9116

Bridge Co B 6th Engr Spt Bn
6th & Kedron Avenues
Folsom

267-767-6492

Co E 2nd Bn 25th Mar Regt
2991 North 2nd Street
Harrisburg

717-421-6169

Mp Co B HQSVC Bn

625 East Pittsburgh/mckeesport Blvd
North Versailles

412-576-0703

Surg Co A(-) 4th Med Bn

625 East Pittsburgh/mckeesport Blvd
North Versailles

412-983-5087

HQ Btry 3rd Bn 14th Mar Regt
2838-98 Woodhaven Road
Philadelphia

267-236-4732

Det 4th Civil Affairs Group
2838-98 Woodhaven Road
Philadelphia

267-236-4732

Det HQ Btry 14th Mar Regt
2838-98 Woodhaven Road
Philadelphia

267-236-4732

Btry I 3rd Bn 14th Mar Regt
615 Kenhorst Blvd

Reading

484-824-1435

Co K 3rd Bn 25th Mar Regt

625 East Pittsburgh/mckeesport Blvd.

North Versailles
412-576-0703

DET AMWSS-471 MWSG-47
200 AVIATION DRIVE
JOHNSTOWN

814-329-3983

MWSS-472 DET A, MWSG-47
1118 WYOMING AVE.
WYOMING

570-760-8205

Puerto Rico

Det Beach & Terminal Ops Co B 4th Lndg
Spt Bn

218 Brook Street

Bayamon

787-504-2022

Det Ldg Spt Equip Co 4th Lndg Spt Bn
218 Brook Street

Bayamon

787-504-2022

Det HQSVC Co 4th Lndg Spt Bn
218 Brook Street

Bayamon

787-504-2022

Rhode Island

Gs Mt Co(-) 6th Mt Bn
1900 Peary Street
Providence
401-578-1443

Det HQSVC Co 6th Mt Bn
1900 Peary Street
Providence

401-578-1443

South Carolina

Co F 4th Lar Bn

Bldg 3430, 5405 Leesburg Road
Eastover

803-210-5697

Ammo Co (-) 4th Supp Bn
669 Perimeter Road
Greenville

864-346-3633

Lndg Spt Co C 4th Lndg Spt Bn
1650 Remount Rd., Bld 3155
North Charleston

843-478-5112

Det HQSVC Co 4th Lndg Spt Bn
1650 Remount Rd., Bld 3155
North Charleston

843-478-5112

Det Lndg Spt Equip Co 4th Lndg Spt Bn
1650 Remount Rd., Bld 3155

North Charleston

843-478-5112

Tennessee

Btry M 5th Bn 14th Mar Regt
4051 Amnicola Highway
Chattanooga

423-242-8983

Co L 3rd Bn 24th Mar Regt
251 Donald May Road
Gray

423-737-1367

Co D 4th Cbt Engr Bn
2101 Alcoa Highway
Knoxville
865-755-2925

Det Engr Spt Co 4th Cbt Engr Bn
2101 Alcoa Highway

Knoxville

865-755-2925

Det HQSVC Co 4th Cbt Engr Bn
2101 Alcoa Highway

Knoxville

865-755-2925

Det Surg Co A 4th Med Bn
2101 Alcoa Highway
Knoxville
865-389-5796/965-406-4024

Co K 3rd Bn 23rd Mar Regt
3114 Jackson Avenue
Memphis

901-628-8672

Co I 3rd Bn 24th Mar Regt
Suite A205, 686 Fitzhugh Blvd
Smyrna

615-509-0280

Texas

Det Mt Maint Co 4th Maint Bn
220 2nd Street

Abilene

325-669-5215

Co B(-) Anti-terrorism Bn
2500 Tee Anchor Blvd
Amarillo

806-206-9399

Wpns Co(-) 1st Bn 23rd Mar Regt
4601 Fairview Drive

Austin

512-497-0976

Co C(-) 1st Bn 23rd Mar Regt
Suite 134, 1430 Dimmit Drive
NAS Corpus Christi
361-815-3895

Btry D 2nd Bn 14th Mar Regt
4810 Pollard Street

El Paso

915-726-3845

HQSVC Co Ist Bn 23rd Mar Regt
14555 Scholl Street

Houston

713-419-3498

Co A 1st Bn 23rd Mar Regt
14555 Scholl Street
Houston

713-419-3498

HQ BTRY 14TH MAR REGT
4210 HERCULES ROAD
NAS JRB FORT WORTH
817-822-8157

MAG-41

1068 Boyington Dr.
Nas/jrb Fort Worth
817-782-2741

Det A. MACS-24 MACG-48
Bld. 4243

Nas Jrb Forth Worth
817-782-2741

MALS-41(-) MAG-41
1055 Skytrain Ave.
Nas/jrb Fort Worth
817-782-2741

VMFA-112 MAG-41
1403 Boyington Dr.
Nas/jrb Forth Worth
817-782-2741

VMGR-234 MAG-41
BLDG. 1050

NAS JRB FORT WORTH
817-782-2741

Det B, Mwss-473 Mwsg-47
Bldg. 1410

Nas Jrb Fort Worth
817-205-9221

Vmfa-112 Mag-41
1403 Boyington Drive
Nas Jrb Fort Worth
817-782-2741
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Det HQSVC Co 4th Aa Bn
3rd Plat Co B 4th Aa Bn
Two Fort Point

Galveston

409-682-4368

HQ Btry 2nd Bn 14th Mar Regt
Det Hq Btry 14th Mar Regt
312 Marine Forces Drive
Grand Prairie

469-853-8424

Det Co C Ist Bn 23rd Mar Regt

Det HQSVC Co 1st Bn 23rd Mar Regt
1300 Teege Avenue

Harlingen

956-202-3587

Ds Mt Co B(-) 6th Mt Bn

Det HQSVC Co 6th Mt Bn

Suite 1137, 301 East Regis Street
Lubbock

806-441-6713

HQSVC Co 4th Recon Bn
Co C 4th Recon Bn

Det Hgsve Co 4th Recon Bn
3837 Binz Englemann Rd
San Antonio

210-867-4267

1st Intel Production Tm Co B Intel Spt Bn
Suite 133, 404 Greig Street

San Antonio

303-807-0204

Det HQSVC Co 6th Mt Bn
Det Gs Mt Co 6th Mt Bn
2515 College Drive
Texarkana

903-276-3479

Ord Maint Co(-) 4th Maint Bn
2100 North New Road

Waco

254-379-2094

Utah

Co C 4th Lar Bn

Det HQSVC Co 4th Lar Bn

Bldg 2620, 17800 Camp Williams Road
Riverton

801-230-0649

Co F(-) 2nd Bn 23rd Mar Regt
116 Pollock Road

Salt Lake City

801-514-9779

o o o
Virginia

Co C 4th Cbt Engr Bn

Det Engt Spt Co 4th Cbt Engr Bn
Det HQSVC Co 4th Cbt Engr Bn
314 Graves Mill Road
Lynchburg

540-295-0070

HMM-774 MAG-49
1430 Cv Tow Way Drive
NAS Norfolk
757-444-7818

HQSVC Co 4th Supp Bn
7401 Warwick Blvd
Newport News
757-537-8783

Det HQ Co HQSVC Bn
7401 Warwick Blvd
Newport News
757-537-8783

g Co (-) 4th Supp Bn
Co B 4th Med Bn
7401 Warwick Blvd
Newport News
757-537-8783

Co A(-) 4th Aa Bn

Det HQSVC Co 4th Aa Bn

1 Navy Drive, Sgt Harper Hall
Norfolk

757-636-3484

Co C(-) Intel Spt Bn

Counter-intel Plat Co C Intel Spt Bn
All-source Fusion Plat Co C Intel Spt Bn
26102 Bailey Avenue

Quantico

571-379-3535

Co D 4th LAR Bn
26000 Bailey Avenue
Quantico
571-379-3535

Btry H 3rd Bn 14th Mar Regt
6000 Strathmore Road
Richmond

804-640-8635

Co B 4th Cbt Engr Bn
5301 Barnes Avenue NW
Roanoke

540-295-0286

MACS-24(-) MACG-48
1325 South Birdneck Road
Virginia Beach
757-639-7939

Human Exploitation Plat (-) Co C Intel
Spt Bn

1325 South Birdneck Road

Virginia Beach

571-379-3535

Washington

Det Bulk Fuel Co A 6th Engr Spt Bn
Det Engr Spt Co 6th Engr Spt Bn
HQSVC Co(-) 4th Lndg Spt Bn

Det Lndg Spt Equip Co 4th Lndg Spt Bn
Lndg Spt Co A 4th Lndg Spt Bn

Bldg 9690, North L Street

Fort Lewis

253-988-1071

1st Intel Production Tm Co A Intel Spt Bn
Bldg 9113, Jackson Avenue

Fort Lewis

504-655-2241

.
Btry P 5th Bn 14th Mar Regt Wyomlng
5101 North Assembly Street
Spokane

509-990-6416

E/we Det MACS-23 MACG-48
Bldg 245, 5609 Randall Avenue
Warren Afb

Co B 4th Tank Bn 303-947-3419

Det HQSVC Co 4th Tank Bn
1702 Tahoma Avenue
Yakima

509-728-3841

West Virginia

Det HQSVC Co 4th Cbt Engr Bn
Det Engt Spt Co 4th Cbt Engr Bn
Co A 4th Cbt Engr Bn

103 Lakeview Drive

Charleston

304-377-7043

Wisconsin

Det Bulk Fuel Co B 6th Engr Spt Bn
2949 Ramada Way

Green Bay

920-265-5023

Det-11 Engr Spt Co 6th Engr Spt Bn
2949 Ramada Way

Green Bay

920-265-5023

Co G 2nd Bn 24th Mar Regt
1430 Wright Street

Madison

608-209-4627

Co F 2nd Bn 24th Mar Regt

2401 South Lincoln Memorial Drive
Milwaukee

414-235-6045

Submit all corrections to addresses and

duty phone numbers to:

1st Lt. Ryan E. Alvis
(504) 697-8199

ryan.alvis@usmc.mil
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_ BENEF TS ———————————————————————————
TRICARE RESERVE SELECT

PLAN OVERVIEW

TRICARE Reserve Select (TRS) is a premium-based health plan available worldwide to Se-
lected Reserve members of the Ready Reserve (and their families) who are not eligible for
or enrolled in the Federal Employee Health Benefits (FEHB) program (as defined in Chapter
89 of Title 5 U.S.C) or currently covered under FEHB, either under their own eligibility or
through a family member.

You may visit any TRICARE-authorized provider, network or non-network. Care at military
treatment facilities is on a space-available basis only. You do not need a referral for any
type of care but some services may require prior authorization. The type of provider you
see determines how much you’ll pay out-of-pocket. If you're visiting a network provider,
you’ll pay less out of pocket and the provider will file claims for you.

The plan provides comprehensive health care coverage when you’re not activated and cov-

ered by active duty TRICARE benefits. And, because you can see any provider, you don't
have to change providers if you already have one.
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PURCHASING TRICARE RESERVE SELECT

1.Log into the Defense Manpower Data Center Reserve Component Purchased TRICARE
Application

a. You need a Department of Defense (DoD) Common Access Card (CAC), DFAS (MyPay)
Account or DoD Self-Service Logon (DS Logon).

2.Complete the Reserve Component Health Coverage Request Form (DD Form 2896-1)

3.Mail or fax the form along with the first month’s premium payment to your regional
contractor by the deadline specified on the form.

MONTHLY PREMIUMS

TRS premium rates are established annually on a calendar year basis. You are required to
pay the monthly premiums if you decide to enroll in TRS.

Member-only $53.16 per months $54.35 per month

Member-and-family $197.76 per month $192.89 per month

OUT-OF-POCKET COSTS

After you’ve met an annual deductible, you're responsible to pay a cost share (or percentage).

15% of the negotiated rate $17.05 per day ($25 minimum charge)

Non-Network 20% of the TRICARE allowed $17.05 per day ($25 minimum charge)

IS TRICARE RESERVE SELECT RIGHT FOR YOU?

TRICARE Reserve Select is a great option for you and your family if you are:
A member of the Selected Reserves of the Ready Reserve
® Not on active duty orders or covered by the Transitional Assistance Management Program
@ Not eligible for or enrolled in the FEHB
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CONTACT
RECRUITER
Prior Service
Recruiter
1-800-234-3940
www.marines.com

GO
RESERVE

OFFICER COMMISSIONING PROGRAMS

BONUSES AND PROGRAMS

OFFICER’S AFFILIATION BONUS MGIB-SR KICKER
>> Get $10,000 to affiliate with a Selected Marine Corps Reserve unit >> Up to $350 for 36 months of full-time enroliment
>> Open to certain military occupational specialties and units 6x2 obligation for no prior service or 6 yrs obligation for
>> Available to O-3 and below prior service
>> Requires a three-year commitment >> Paid upon completion of primary MOS/reenlistment
>> Guidance available in MARADMIN 610/11
ENLISTED AFFILIATION BONUS RESERVE ENLISTED COMMISIONING PROGRAM
>> Get $10,000 or $15,000 to affiliate with a SMCR unit >>  Allows enlisted Marines in the SMCR to apply for Officer
>> Available to certain militiary occupational specialties and units Candidates School and subsequent appointment to an
>> Requires a three-year commitment unrestricted commisioned officer grade in the Marine
>> Guidance available in MARADMIN 565/11 Corps Reserve
>> Must possess a four-year bachelor’s degree
SELECTED RESERVES RE-ENLISTMENT BONUS >> Guidance available in MCO 1040R.10K
>> Re-enlist in the Reserve and get a $10,000 or $15,000 bonus MERITORIOUS COMMISSIONING PROGRAM -
>> Open to certain military occupational specialties and units RESERVE

>> Guidance available in MARADMIN 573/11
>> Allows commanding officers to nominate qualified enlisted

PRIOR SERVICE RETRAIN PROGRAM Marines, active and Reserve component, with an associate
degree or requisite number of semester hours, to apply
>> Available to E-3 - E-5 for a commission in the SMCR
>> Retrain to a military occuational specialty available at your
local station >> Guidance available in MCO 1040.43A

>> Requires a three-year commitment
>> Guidance available in MARADMIN 568/11
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RESERVE BENEFITS

HEALTH CARE

Reserve Marines health care benefits change when they are
ordered to active duty for more than 30 days. Selected Reserve
members can buy Tricare coverage while drilling, if they meet
the requirements for the Tricare Reserve Select program. Their
families are also eligible for benefits in most cases.

DENTAL

Selected Reserve members and their families are eligible for the
Tricare Dental Program. Contact 1-800-866-8499 or visit:

EDUCATION

All service members have access to several education benefits
such as tuition assistance, the GI Bill and other programs. To
see what benefits you might be eligible for, contact the MAR-
FORRES education office at 1-800-647-8301.

BASIC ALLOWANCE FOR HOUSING

BAH is military housing or tax-free cash allowance provided to
service members. The amount received varies by rank, location
and number of dependents. Reservists are eligible for BAH
based on length of active-duty service in one location, the type
of duty and whether the member lives in military housing.

BASIC ALLOWANCE FOR SUBSISTENCE

BAS is a tax-free allowance provided for meals. Reservists
qualify for BAS during periods of active duty. Their payments
are prorated for the actual number of days served.

FAMILY SEPARATION ALLOWANCE

Reservists deployed for more than 30 days qualify for Family
Separation Allowance at the rate of $250 per month. Payments
are tax-free and prorated for any partial months deployed.

COST OF LIVING ALLOWANCE

COLA is paid to personnel assigned to high-cost locations.
Reservists ordered to active duty may qualify for COLA, de-
pending on where they live. For a list of eligible locations and
allowance rates visit:

PER DIEM

Per diem is a daily tax-free cash allowance provided for meals,
incidentals and lodging expenses while service members are
on temporary duty away from their home stations or on gov-
ernment business.

SPECIAL PAY

Special pays are provided for performing special duties such as
diving duty, flight duty, foreign language proficiency, sea duty
and hazardous duty. Pay is prorated for Reservists based on
the number of days served on active duty.

INCOME REPLACEMENT
Involuntarily mobilized Reserve members who experience a
monthly income differential of more than $50 receive this pay.

TRAVEL

The government pays for official travel. Unused seats aboard
a military aircraft are made available to service members on a
space-available basis. Find out more about Space-A travel at

DEATH BENEFITS

Survivors of service members who die on active duty may
qualify to receive a $100,000 death gratuity, regardless of
whether the death occurred while performing duty. The De-
partment of Defense also reimburses families for the money
spent to transport dead service members to their final destina-
tion. The death benefits generally are tax-free.

THE FOLLOWING BENEFITS CAN BE FOUND
ON MILITARY INSTALLATIONS
COMMISSARIES

Commissaries are military supermarkets with products sold
tax-free and at reduced prices. Reservists and their families
have unlimited shopping privileges in commissaries. To locate
a commissary near you, visit:

EXCHANGES

Exchanges are military department stores that sell brand name
goods as well as their own labels and products. Items are sold
tax free.

RECREATION CENTERS

Military bases offer indoor sports and classes.

LODGING
Lodging may also be reserved on a space-available basis at of-
ficial travel lodging facilities.



RESERVE PAY CHART 2012
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More details available at:
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WOUNDED WARRIOR REGIMENT

UNITED STATES MARINE CORPS

SUPPORT TO WOUNDED/ILL/INJURED RESERVE

PERSONNEL

Medical Hold Program is for active duty
service members and Reservists on active
duty for more than 30 days and who must
be retained beyond their Expiration of Ac-
tive Service or Expiration of Current Con-
tract for medical treatment. Per established
guidelines, to be placed on medical hold
Reservists must be in a limited duty status
and must CONSENT in writing to stay on
MedHold beyond their original EAS/ECC.
After two periods of limited duty, Marines
on medical hold orders will be referred to
the Medical Evaluation Board. Reserv-
ists on MedHold receive their full pay and
benefits.

Line of Duty Benefits are for Reservists
injured during drill weekend, annual train-
ing or on active duty for 30 days or less.
Reservists on active duty for more than 30
days who demobilize but need care for ser-
vice incurred ailments and Reservists who
are directed to demobilize by the Reserve
Medical Entitlements Determination senior
medical officer are also eligible for LOD
benefits. For Marines in receipt of LOD
benefits, a Medical Evaluation Board will
be initiated if condition is not or WILL NOT
be resolved within 90 days.

All wounded, ill or injured Reservists on
LOD receive medical benefits, however if
the injury prevents the Reservist from re-
turning to their civilian job, they may qualify
for incapacitation pay. There are two types:

* Non-Drilling 204(g) - Members in an
inpatient status, Sick in Quarters status

or a convalescent leave status follow-

ing surgery can receive their full pay and
entitlements minus any earned income (i.e.
income protection plan, vacation pay, or
sick leave).

* Drilling 204(h) - While recovering, if
they are still unable to work, they may be
reimbursed for lost wages, not to exceed
the military pay for which they qualify. In
this situation, they must have had a civilian
job when the illness, injury or disease oc-
curred and they must provide proof of the
lost income.

The Marine Corps Wounded War-
rior Regiment was established to
provide non-medical care to the
total Marine force: Active Duty, Re-
serve, Retired and Veteran Marines.

Whether drilling, on annual training

or serving on orders, WWR is here

to support Reserve Marines who

are wounded, become ill or are in-

jured. Because of the unique needs

of Reserve Marines, the WWR has

the Reserve Medical Entitlements Determination Section to spe-
cifically assist wounded, ill or injured Reservists.

Reserve Medical Entitilements Determination Section

The WWR’s RMED Section oversees all cases of Reservists who
require medical care beyond the duty period for service-incurred ail-
ments. Those who require extension on active duty are placed into
the Medical Hold Program. Those who do not require extension on
active duty, or who desire to demobilized to return to their civilian life,
have their medical needs addressed through the WWR’s Line of Duty
Benefits Program.

Reserve Medical Entitlements Determination Procedures

When a Reserve Marine is wounded, becomes ill or is injured while
in a duty status, the WWR steps in to support them. The Reservists
must report the iliness, injury or disease AS SOON AS it occurs. The
Reserve unit then submits the appropriate request via Marine Corps
Medical Entitlements Data System regardless of the memeber’s intent
to use other benefits. Once in MCMEDS, the Military Medical Support
Office authorizes treatment and settles claims for medical care related
to the specific illness, injury or disease.

When seeking care, the Reservist should use one of the following:
Military Treatment Facility VA Hospital, or civilian health care provider
participating in TRICARE. MTFs require a LOD authorization letter to
allow the member to recieve treatment. Program benefits are only au-
thorized for medical conditions reported via MCMEDS.

Regardless if a Reservist is on MedHold or LOD, they must provide
monthly physical status reports from their Physician via the MCMEDS
system, which includes: (1) Detailed recent treatment; (2) Planned in-
terventions for the upcoming month; and (3) Prognosis of the injury/ill-
ness/disease.

rforres




What is the Yellow Ribbon Reintegration Program?

The mission of the Department of Defense Yellow Ribbon Reintegra-

tion Program is to promote the well-being of National Guard and Reserve
Service members and their families by connecting them with resources
throughout the deployment cycle. Through Yellow Ribbon events held
across the country service members and those who support them have ac-
cess to programs, services, resources and referrals to minimize stress and
maximize resiliency during all phases of deployment.

What kind of information is provided at Yellow Ribbon events?
Events are offered at key stages in the deployment cycle: Pre-Deployment,
Deployment (for families and designated representatives), Demobilization,
and Post-Deployment (at 30, 60, and 90 days after deployment). Yellow
Ribbon events offer information on benefits such as health care, education
and training, and financial and legal counseling.

Yellow Ribbon works with a network of key organizations, including Military
OneSource, Employer Support of the Guard and Reserve, Small Business
Administration and the Departments of Labor and Veterans Affairs. This
collaboration provides informative and interactive seminars and resources
relevant to members of the National Guard and Reserve community.

Is Yellow Ribbon specifically intended for National Guard

and Reserve Service members?

Yes. Yellow Ribbon was signed into law in the National
Defense Authorization Act of 2008 to address the unique
needs and challenges of National Guard and Reserve
Service members through all phases of deployments.

Where can I learn more about Yellow Ribbon?
Upcoming events and other information can be found
online at www.YellowRibbon.mil. You can also

e-mail YRRP@osd.mil or call 866-504-7092.
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PRE-DEPLOYMENT CHECKLIST

Ticare/DEERS

1.__ _Ensure enrollment in DEERS for all family members

and obtain ID cards.

2.___Ensure ID cards will not expire during the deploy-

ment.
3. _Ensure enroliment in TRICARE for all family members.

4. Check with all family health providers for accep-

tance of TRICARE insurance.

Important Documents

1.___Obtain a copy of wills and estate plans of adult

family members.
2.___Obtain a copy of Power of Attorney for the Marine.

3.___Obtain a copy of court judgments pertaining to

any family member.

4.___Make contingency plans for legal matters that per-

tain to the Marine.

5. Secure copies of important documents and item:s.
6.___Do you know your spouse’s social security number?
7.___Do you have a power(s) of aftorney?

8.___Do you have current willse

9.___Have guardians for the children been named in the

willse

Fnancial

1.___Develop or revise family budget based on military

pay.

2.___Investigate reduction of mortgage/rent, alimony,
child support, insurance, loan/credit payments due to

changed income during deployment.

3.___Discuss management of finances while the Marine
is deployed (include management of bank accounts,

credit cards, monthly bills, loans, etc.)

4. Obtain account numbers for all bank accounts.
5.___Have you determined who will pay the bills?2
6.___Do you have a spending plang

7.___Do you both understand the spending plan?

8.___Does your spending plan consider the following?
a.Rent
b.Utilities
c.Food
d.Automobile Maintenance
e.lnsurance
f.Loan Payments
g.Emergencies
h.Postage
i.Travel (Leave)
j.Entertainment
k.Presents
[.Savings

m.Long Distance Phone
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THE UNIFORMED SERVICES EMPLOYMENT
AND REEMPLOYMENT RIGHTS ACT

USERRA protects the job rights of individuals who voluntarily or inveluntarily leave employment positions to undertake
military service or certain types of service in the National Disaster Medical System. USERRA also prohibits employers
from discriminating against past and present members of the uniformed services, and applicants to the uniformed services.

REEMPLOYMENT RIGHTS

HEALTH INSURANCE PROTECTION

You have the right to be reemployed in your civilian job if you leave that
job to perform service in the uniformed service and:

y¢ you ensure that your employer receives advance written or verbal
notice of your service;

s you have five years or less of cumulative service in the uniformed
services while with that particular employer;

s you return to work or apply for reemployment in a timely manner
after conclusion of service; and

s you have not been separated from service with a disqualifying
discharge or under other than honorable conditions.

If you are eligible to be reemployed, you must be restored to the job and

benefits you would have attained if you had not been absent due to
military service or, in some cases, a comparable job.

RIGHT TO BE FREE FROM DISCRIMINATION AND RETALIATION

Y If you leave your job to perform military service, you have the right
to elect to continue your existing employer-based health plan
coverage for you and your dependents for up to 24 months while in
the military.

Y Even if you don't elect to continue coverage during your military
service, you have the right to be reinstated in your employer's
health plan when you are reemployed, generally without any waiting
periods or exclusions (e.g., pre-existing condition exclusions) except
for service-connected illnesses or injuries.

ENFORCEMENT

If you:

s are a past or present member of the uniformed service;
s« have applied for membership in the uniformed service; or
Y are obligated to serve in the uniformed service;

then an employer may not deny you:

s¢ initial employment;

Y reemployment;

s¢  retention in employment;
s promotion; or

s¢ any benefit of employment

because of this status.

In addition, an employer may not retaliate against anyone assisting in
the enforcement of USERRA rights, including testifying or making a
statement in connection with a proceeding under USERRA, even if that
person has no service connection.

Y The U.S. Department of Labor, Veterans Employment and Training
Service (VETS) is authorized to investigate and resolve complaints
of USERRA violations.

Y For assistance in filing a complaint, or for any other information on
USERRA, contact VETS at 1-866-4-USA-DOL or visit its website at
http://www.dol.gov/vets. An interactive online USERRA Advisor can
be viewed at http://www.dol.gov/elaws/userra.htm.

Y If you file a complaint with VETS and VETS is unable to resolve it,
you may request that your case be referred to the Department
of Justice or the Office of Special Counsel, as applicable, for
representation.

Y  You may also bypass the VETS process and bring a civil action
against an employer for violations of USERRA.

The rights listed here may vary depending on the circumstances. The text of this notice was prepared by VETS, and may be viewed on the internet at
this address: http://www.dol.gov/vets/programs/userra/poster.htm. Federal law requires employers to notify employees of their rights under USERRA,
and employers may meet this requirement by displaying the text of this notice where they customarily place notices for employees.

U.S. Department of Labor
1-866-487-2365

U.S. Department of Justice

1-800-336-4590
Publication Date—dJuly 2008

Office of Special Counsel
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EDMBAT DPERATICINAL STRESS BDNTRDL
WHAT ISs COSC?

The Combat Operational Stress Control program assists commanders in maintaining their warfighting capabilities
by preventing, identifying and managing combat and operational stress in their Marines, Sailors and families as
early as possible. While stress strengthens Marines, too much stress has a negative impact that negatively af-
fects the health and well being of the Marine and their family, the readiness of the unit and the future strength
of the Corps.

WHAT CAN IT OFFER?

One of the major components of COSC is the Deployment Cycle Trainings. During Deployment/Pre-Redeploy-
ment and Post-Deployment training provide information specific to what is needed to prepare for the challenges
in the next stage of deployment. Different content is offered to Marines, leaders and families. These trainings are
coordinated by the Family Readiness Officer and given at Yellow Ribbon Re-integration Program or other events.
Often chaplains, medical officers or operational stress control and readiness team members give the trainings to
a Marine Corps Family Team Building member to provide the family-focused training to the families. The trainings
can be accessed online at www.usmc-mccs.org/cosc or www.manpower.usmc.mil/cosc.

STRESS CONTINUUM

e COSC Continuum for Families
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»% The Stress Continuum provides a common language to identify where one’s stress level is in order to know
what to do and which resources to utilize to bring a Marine/Sailor back to the “Green - Good to go” status. The
sooner that happens, the less negative impact the stress will have.
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DF’ERATII:INAL STRESS E:CINTRI:IL AND READINESS
WHAT IS OSCAR?

Operational Stress Control and Readiness is a training course developed by Marines as another way to take
care of Marines. OSCAR teams, designed to promote resiliency and make sure that individuals who need help
get it, began getting training at Marine Forces Reserve at the end of 2010 and now more than 1,400 Marines
and Sailors have received the training. Active duty units began training earlier and more than 4,000 have
been trained. Implementation of OSCAR supports one of the Commandant’s four top priorities, “To keep faith
with our Marines our Sailors and our Families.” In reference to the impact of combat and operational stress
injuries, Amos said, “We never leave a Marine behind, and we have no intention of doing so now.”

How DOES IT WORK?

The OSCAR course is interactive training in which team members learn to identify, support and advise Ma-
rines on combat and operational stress issues to prevent stress from becoming a more serious issue requiring
medical intervention. Marines are the first line of defense in helping another Marine return to the green.
Working alongside each other and knowing each other, OSCAR team members and other Marines are in the
best position to recognize when someone is acting differently. A Marine helping another Marine can make
a difference.

MISSION

The goal is for stress reactions to be addressed and resolved early at the team member level. If a Marine's
concerns are more than the OSCAR team member can resolve, OSCAR Extenders, who are corpsmen, chap-
lains and religious program specialists, can provide more formal counseling and medical services. OSCAR
mental health professionals, psych techs, psychologists and psychiatrists, provide specialized prevention
services and formal mental health care if that is needed. If a Marine is treated early and within the unit, the
return rate to full duty is more than 90 percent.

Contacts for OSCAR;

COSC Regional Training Coordinator for:

MFR - Dr Janie Beers - Janie.beers@usmc.mil

4thMARDIV - Chaplain William Moquin - William.moquin@usmc.mil
4th MAW - Maj. Michael Hanson - Michael.hanson@usmc.mil

4th MLG - Jason Castillo - Jason.castillo@usmc.mil

»9 The Behavioral Health Information Network www.bhin.usmc-mccs.org is an on-line resource for individuals and
units to have educational materials sent, free of charge, to a specific individual and address. OSCAR supplies can be
ordered from this website as well as other materials.
more than 120,000 materials were sent out in 2011
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To ensure that Marine Forces Reserve service members have full access to appropriate
psychological health care services, to increase resilience and to facilitate recovery, which
is essential to maintaining a ready military force.

* Behavioral healthcare screenings

* Determine any psychological health issues
that may require services or intervention.

* Provide outreach telephone calls to all iden-

tified Reserve Marines returning from deploy-
ment within the past six months.

* Assist referred Reserve Marines with the
Line of Duty determination process.

* Maintain 24/7 phone/email on-call service
to respond to inquiries and referrals.



*To maintain psychological health, enhance resilience
and facilitate the recovery of Marine Forces Reserve
service members and their families that is essential to
maintaining a ready and fully capable force.

»To facilitate a “culture of support for psychological
health” where Reservists and leaders understand that
psychological health is essential to overall health and
performance.

*To perform early and non-stigmatizing behavioral
health care screenings and referrals to the appropriate
psychological health care.

»To ensure Marine Forces Reserve service members
and their families are psychologically prepared to carry
out their missions.

*»To ensure sufficient and appropriate resources are
allocated to sustain prevention education, early behav-
ioral health care screenings and referral to appropriate
systems of care.

»To assist and empower Marine Forces Reserve leaders
in advocating, referring, monitoring, and caring for Marine
Forces Reserve service members.

Marine Forces
Reserve PHOP
Team Regions and
Locations

NORTHEAST REGION
(Devens, Mass)
Conn., Del., Maine, Mass.,
N.H., N.J,, N.Y,, Pa., R.I. and
Vt.
978-796-2306
978-796-3633
NORTHWEST REGION
(Fort Lewis, Wash.)
Alaska, Colo., Idaho, Kan.,
Minn., Mont., Nev., Neb.,
N.D., Ore., S.D., Utah,
Wash., and Wyo.
253-477-2611
253-477-2612
ATLANTIC REGION
(Marietta, Ga.)
District of Columbia, Fla.,
Ga., Md., N.C., Puerto Rico,
S.C., Va., and W.Va.
678-655-7177
678-655-7179
MIDWEST REGION
(Kansas City, Mo.)
Iowa, Ill., Ind., Mich., Mo.,
Ohio, and Wis.
816-843-3675
816-843-3678
SOUTH REGION
(New Orleans, La.)
Ala., Ark., Ky, La., Miss.,
Okla., Tenn., and Texas
504-678-6188
504-678-6186
SOUTHWEST REGION
(San Bruno, Calif.)
Ariz., Calif., Hawaii, N.M.
650-244-9806, ext. 1007
650-244-9806, ext. 1503




Part of being a Marine 24/7 is having the courage to Take A Stand and actively
prevent a sexual assault.

If you are a victim of sexual assault you are not to blame! As a victim, you have
the right to be treated with fairness and respect for your dignity and privacy.
You have the power to take action, and your leaders have the authority to sup-
port you!

“Hurts One. Affects All. Preventing Sexual
Assault is Everyone’s Duty. Marines
Always S
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ELIGIBILITY: Individuals with active
duty service after 09/10/01 who:

>> Serve a period of at least 90 aggregate days
>> Serve a period of at least 30 days and receive a
disability discharge

>> Qualifying active duty includes:

* Full-time duty in the Armed Forces, other than active
duty for training

* Acall or order to active duty under Title 10. Active duty
periods may begin at any time, however only portions
after 09/10/01 can be used to establish eligibility

BENEFIT LEVEL BASED ON LENGTH OF SERVICE:
Maximum benefit payable if individual serves at least:

>> 36 months of active duty service

>> 30 days of active duty service with a

disability discharge

Serves 36 months* = 100% of benefits
*At least 30 months, but less than 36 months* = 90%
°At least 24 months, but less than 30 months* = 80%
*At least 18 months, but less than 24 months* = 70%
*At least 12 months, but less than 18 months* = 60%
*At least 6 months, but less than 12 months* = 50%
°At least 90 days, but less than 6 months* = 40%

*Aggregate of months served after Sept 10, 2001

THE POST-9/11 Gl BILL BENEFITS MAY BE ELECTED
IN PLACE OF THE FOLLOWING BENEFITS:

>> Montgomery Gl Bill — Active Duty (MGIB-AD or Chapter 30)
>> Montgomery Gl Bill — Selected Reserve (MGIB-SR or Chapter 1606)
>> Reserve Educational Assistance Program (REAP or Chapter 1607)

*This election is irrevocable
Individuals will elect on the revised VA Form 22-1990, Ap-
plication for VA Education Benefits available on the GI Bill
website: www.gibill.va.gov

***Individuals eligible for more than one program administered by the
VA are limited to 48 months of combined benefits (meaning if you have
used all your MGIB, you can still qualify for 12 months of Post 911)

Q. If I never paid into old MGIB do | qualify for Post 91172
A. Yes as long as you meet the active duty requirements.

For more information on MGIB or Post 911 go to
or you can contact your Force Education office at

, (866) 305-9058.
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BENEFITS:

>> Tuition and Fees
>> Monthly Housing Allowance
>> Books and Supplies Stipend
>> Rural Benefit
>> Yellow Ribbon Program:
*College Fund and Buy Up “Kickers”
eLicensing and Certification Test
>> Housing Allowance: Equivalent to the Basic Allowance
for Housing (BAH) for an E-5 with dependents. Amount
determined by zip code of the institution where the student is
enrolled. www.defensetravel.dod.mil/perdiem/bah/html
>> Prorated based on individual’'s benefit level (40-100%)

>> Payments issued directly to the student on a monthly basis

>> Books and Supplies: Up to $1,000 per academic year for
books and materials

Payments of $41.67 per credit hour issued directly to the stu-
dent in a lump sum for each quarter, semester or term.

TRANSFER OF ENTITLEMENTS: To be eligi-
ble to transfer entitiement an individual must:

>> Be in the Armed Forces on August 1, 2009

>> Have completed 6 years in the Armed Forces

>> Agree to serve 4 more years in the Armed Forces
>> DoD prescribed rules for individuals who, by military
rules or retirement, cannot agree to serve 4 more years

after August 1, 2009

>> A transferor may revoke or modify the number of
months of transferred benefits

>> Benefits may not be transferred to a new dependent
once the transferor is no longer a member of the Armed

Forces

>> Recipient must be enrolled in DEERS
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EVERYTHING YOU NEED TO FIND A JOB.

Searching for a new job is a big undertaking.
H2H makes it quick and easy for all Reserve Component service members to find
jobs with military-friendly companies. H2H has the tools and resources you
need to find a job - all in one place, all free.

Job Search @ Live & Virtual Hiring Events
i"’f Military Skills Translator 'i’ Career Exploration
& Mobile App .‘.'. Social Networking

\[His www.H2H.jobs B

and find your next job!

2

POWERED BY

Yellow Ribbon UPPORTED BY
Reintegration Program —

EMPLOYER SUPPORT OF
For Those Who Serve and Those Who Support THE GUARD AND RESERVE

Want access to your H2H job tools
anywhere, anytime?

Scan this QR Code to visit H2H.jobs on your phone and

sign up to be one of the first to get our mobile app!

Follow us on: facebook.com/marforres twitter.com/marforres



